Conversion of Sick Leave at Separation

This benefit is only available to employees hired on or before June 29, 2011. For employees hired after June 29,
2011, no sick leave payout option exists. Employees resigning from service with the City after providing a
minimum of two (2) weeks’ notice after having worked for the City for a minimum of five (5) consecutive years
are eligible to receive a cash payout of fifty percent (50%) of that entire employee's accumulated sick leave.
Accrual of sick days for this purpose shall be a maximum of one-hundred eighty (180) days. Therefore, the
maximum payout of accumulated sick leave shall not exceed ninety (90) days.

Conversion of Sick Leave at Retirement

General Employees (This option does not exist for employees hired after June 29, 2011): Upon an employee’s
retirement, all accumulated sick leave days, up to a maximum of 90 days, may be converted to a dollar value and
used for the payment of group health insurance premiums. (Conversion formula: the last full year’s base wage
divided by two thousand eighty (2080) hours multiplied by eight (8) hours multiplied by the number of days of
accumulated sick leave). Base wages may include longevity pay. Such premium contributions by the City may
continue thereafter unless any of the following events are applicable to the employee: primary insured dies, or
primary insured is accepted into a substantially similar program of health insurance coverage.

If the employee later chooses to stop buying into the City’ group health plan prior to exhaustion of the
accumulated sick leave funds, the City will then reimburse the remaining balance without any interest earnings.



