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The Senior Advisors reviewed 19 applications based on the required knowledge and competencies
for the City Manager position. The recommendations are categorized as follows:
e Qualified, Meets All Requirements:
Leondrae D. Camel, Mark A. Kutney, Horace McHugh, Howard Brown, Peggy Castano, Larry
Tibbs, Michael Jackson

e Qualified, Does Not Meet All Requirements:
Emmanuel O. Adediram, Robert Curnow (Withdrew 12/22/2025), Ramsay Bulkeley

e Not Recommended:
Deidra J. Boykin, Brandon Carter, Michael K. Gendill, Jason Goldstein, George Calvin
Dickens, Armani Nelson, Frederick Stang, Chandler Williamson, Charles Morris

Next Steps for City Council:
1. Select Semi-Finalists:

o Review the recommendations and select up to 7 candidates from the "Qualified,
Meets All Requirements" and "Qualified, Does Not Meet All Requirements"
groups.

o Conduct background checks on semi-finalists before proceeding to the
interview phase.

2. Interview Field Selection:

o Select approximately 5 candidates for interviews, with 2 alternates.

o Ensure all candidates are willing to accept the position at the starting salary
within the published range.

3. Set Interview Dates:

o Schedule interviews, accounting for the number of candidates selected.

o Coordinate travel and accommodation for interviewees and notify those not
selected.

4. Interview Process Recommendations:

o Duration: Two or three-day process.

o City Tours: Group tours with top staff for candidates to learn about Westlake.

o Reception (Optional): A reception for candidates, Council, staff, and the public
before public interviews.

o Interviews: One-on-one interviews with Council, followed by public interviews
where all candidates are asked the same questions.

o Final Decision: Council votes on the preferred candidate and designates a 1st
and 2nd choice. The Mayor and City Attorney will negotiate the employment
agreement, pending Council approval.

o Travel & Lodging: Council should cover travel and lodging costs for candidates
and their spouses.

Action Required:
e City Council to review the recommended candidate groups, select semi-finalists, and
identify dates to conduct interview (January 22, 23, February 5, 6, 12 or 13)
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