
November 7, 2025 

Leondrae D. Camel 
Redacted 
Wellington, Florida 33449 
561-261-3437 
Lcam76@aol.com 

Odet Izquierdo, Acting City Clerk 
City of Westlake 
4001 Seminole Pratt Whitney Road 
Westlake, FL. 33470 
 
Dear Acting City Clerk Odet Izquierdo, 

It is with great purpose and enthusiasm that I submit my resume for the position of City 
Manager of the City of Westlake. As a seasoned municipal executive with over two 
decades of experience leading city operations, fostering intergovernmental partnerships, 
and driving equitable community development, I am confident in my ability to lead the 
League into its next era of regional collaboration and innovation. 

My professional journey—from educator and planner to City Manager—has been 
marked by a deep commitment to ethical governance, fiscal stewardship, and transparent 
public engagement. As City Manager for the City of South Bay since 2013, I have led 
transformative initiatives that include securing over $6.6 million in grant and legislative 
funding, eliminating structural budget deficits, launching regional economic 
development projects, and modernizing internal operations. I’ve successfully secured 
state and federal funding for underserved communities while building trust through 
resident-focused programs, such as “Conversations with the Manager,” and master 
planning efforts grounded in community voice. 

I bring a unique blend of executive management experience, legislative insight, and 
coalition-building skills that directly align with Westlake’s mission to strengthen 
municipal government through advocacy, collaboration, and leadership, as well as 
managing a rapidly growing community. As a current City Manager and former 
President of the Palm Beach County City Management Association, I have a firsthand 
appreciation for the vital role the manager plays in unifying local governments, 
amplifying collective priorities, and shaping regional policy, all while keeping the needs 



of the residents at the forefront of all conversations. I am eager to expand upon this 
opportunity in a full-time capacity and aid Westlake in navigating the evolving 
challenges of infrastructure, housing, economic development, land development, and 
civic trust. 

Beyond operational expertise, I bring a values-based leadership style—rooted in 
inclusion, transparency, and performance. I view the City Manager role not only as an 
administrative steward but as a connector, innovator, and champion of municipal 
excellence. I am also a proud member of the National League of Cities, FLC, ICMA, 
PBCCMA, and several community and professional organizations committed to equity 
and leadership development. 

I welcome the opportunity to meet with the Mayor and Council to further discuss how 
my experience and passion for public service can contribute to the continued success and 
impact of Westlake. Thank you for considering my application. 

Warm regards, 

 
Leondrae D. Camel 

 

Cc: Mayor and Councilmembers  

 

 

 

 

 

 

 



Leondrae D. Camel LC 

10051 Freesian Way, Wellington, FL. 33449  
Phone: 561-261-3437 ● Fax: 561-993-5080 ● E-Mail: lcam76@aol.com  

CHIEF EXECUTIVE | CITY MANAGER | STRATEGIC GOVERNMENT 
LEADER 

Innovative, ethical, and impact-driven public executive with 20+ years of transformative leadership 
in municipal administration, strategic planning, and intergovernmental affairs. Adept at aligning 
policy with progress, building coalitions, and executing complex initiatives that foster inclusive 
economic development, government transparency, and operational excellence. Trusted advisor to 
elected officials and regional leaders. Known for fiscal turnaround success, grant acquisition, and 
community-first leadership. 

EXECUTIVE COMPETENCIES 
• Government & Civic Leadership 
• Strategic & Capital Planning 
• Budget Turnaround & Financial 

Oversight 
• Public-Private Partnerships 
• Intergovernmental & Legislative 

Relations 

• Workforce & Talent Development 
• Infrastructure & Urban 

Redevelopment 
• Organizational Change & Compliance 
• Equity-Centered Policy Frameworks 
• Community Engagement & 

Transparency 

PROFESSIONAL EXPERIENCE 
CITY OF SOUTH BAY, FL 
City Manager | 2013 – Present 
Chief Executive for the municipality; oversee all departments, operations, and personnel while 
driving growth, compliance, and resident satisfaction. 

• Secured $6.6M+ in federal and state funding for infrastructure, community initiatives, and 
housing rehabilitation. 

• Reversed a $325K budget deficit, implemented financial controls, and created a $1.4M 
capital improvement fund. 

• Established an investment account with assets exceeding $5M 
• Attracted manufacturing and distribution to the Park of Commerce, advancing regional job 

growth. 
• Reengineered internal processes, reducing general liabilities by 35% and audit costs by 50%. 



• Led (2) successful Brownfield cleanup ($300K), demolition grants ($375K), and HUD 
redevelopment of 135-unit complex. 

• Spearheaded creation of a citywide Master Plan (85% completed in 3 years). 
• Established a quarterly “Conversations With The Manager” to enhance civic dialogue and 

accountability. 

Key Wins: 
✓ Eliminated $470K in state-held land debt 
✓ Corrected 35 Inspector General deficiencies within 13 months 
✓ Launched Senior Housing Rehab & new citizen engagement frameworks 
✓ Instituted performance dashboards and risk frameworks across departments 

CITY OF BELLE GLADE, FL 
Division Manager, Youth & Family Services | 2005 – 2012 
Directed strategic programming for family services, securing funding and developing new 
engagement initiatives. 

• Raised over $1M in grants to revitalize dormant programming. 
• Designed job-readiness and recovery programs, achieving 90% non-recidivism rate. 
• Recognized by U.S. DOJ and Inspector General for financial compliance. 
• Built coalitions with county, state, and national agencies for youth and family success. 

CITY OF BELLE GLADE, FL 
Planner & Zoning Administrator | 2003 – 2005 
Advanced community development by managing planning, permitting, and public engagement. 

• Supported the Belle Glade Housing Renaissance, improving housing availability. 
• Oversaw land use reviews, statistical reporting, and zoning recommendations. 

PALM BEACH COUNTY SCHOOLS 
Teacher | 2000 – 2003 
Developed enrichment strategies for low-performing students; increased academic outcomes and 
parent engagement. 
 

GOVERNANCE & PROFESSIONAL LEADERSHIP 
• Board of Directors, Palm Beach 

County League of Cities 
• Transportation Committee, Palm 

Beach County League of Cities 
• Member, Palm Beach County City 

Management Association 

• Member, National League of Cities: 
FAIR Committee & REAL Committee 

• Candidate, International City/County 
Management Association (ICMA) 

• Member, National & Florida 
Educators Associations 



• Advisory Board, First Tee of the 
Glades 
 

• Member, Alpha Phi Alpha Fraternity, 
Inc. 

EDUCATION & CERTIFICATIONS 
Master of Public Administration (MPA) – Walden University 
B.S., Public Administration – Barry University 
B.S., Elementary Education – Florida A&M University 
Executive Grant Management Program – University of Miami 
FEMA National Incident Management System (NIMS) Certified 

COMPENSATION HISTORY 
• City Manager, South Bay | $80,000 → $155,000+ 
• Division Manager, Belle Glade | $47,500 → $60,500 
• Planning/Zoning Administrator, Belle Glade | $35,000 → $37,800 
• Teacher, Palm Beach County Schools | $36,750 → $39,675 

 


