Watertown Fire Department

Monthly Report March 2023




Watertown Fire Department Operational Statistics
Monthly Report
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Watertown Fire Department Operational Statistics

Monthly Report
Zone Turnout Time Response Times
Time from alarm to out the door Time from alarm to arrival
EMS | Fire Com- EMS Fire | Combined
bined
Zone-1 1:16 1:25 1:17 5:19 3:45 5:10
Zone-2 1:20 2:48 1:41 6:52 9:20 7:20
Zone-3 1:03 1:13 1:05 5:59 5:18 5:52
Zone-4 - - - - - -
Zone- 11 Milford - - - - - -
Zone- 12 Town of Watertown 2:00 - 2:00 10:06 - 10:06
Zone- 13 Emmet 1:27 | 00:12 1:12 5:44 10:04 6:36
Zone- 14 Shields - - - - - -
Zone- 15 Lebanon 2:08 N/A N/A 12:29 N/A N/A
Delay due to Simultaneous 4:12 5:06
*Department Standards- Turnout - 60 sec EMS/80 Sec Fire- Response- Fire & EMS 6 minutes*
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Watertown Fire Department
Monthly Report

Emergency Medical Services

March Emergency Medical
Advanced/Basic Life Saving Calls
T

19
177
82 — i I
March 2022 March 2023 March 2022 March 2023 March 2022 March 2023
ALS ALS BLS BLS Total Total

*Includes Lift Assists, MVCs, etc.

March Overdoses

0 0 0 0 0 0
Heroin Fentanyl Other Drugs Other Drugs
Intentional Unintentional

W2022 w2023

March Medications
Administered

Zofran, 2 Breathing

Medications, 5

RSl
Medications,
2
<Y
Chest Pain
Medications,
Pain 6

Medications,
10

Diabetic
Epinephring Medications
Ketamine, 110, 2 5

2
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March Patient Contact by Age

March Hospital Transports
Medical Center
Oconomowoc Memorial I 2

Aurora Medical Center ' 3

Back Pain, 1%

EMS Call Purpose by Provider Primary Impression
Breathing
Problems, 6%

Abdominal Pain, 2%
Unconscious, 1%
Cardiac Arrest, 2%

Altered Level of

Consciousness, 2%
s |1'toxication, 1%

>

Trauma, 24%

Motor Vehicle
Accident, 6%

Psychiatric , 2%
Overdose, 0%

Seizure, 2%

*Traumatic injuries include Lift Assists, MVCs, falls, trauma related



Watertown Fire Department
Monthly Report

Fire Incidents

March 2022
Fire Dollar Saved vs. Loss

Saved, $0.00
B Total Value MSaved M Lost

March 2023

Fire Dollar Saved vs. Loss

Lost,
$1,000.00

$1,

B Total Value MSaved M Llost

March Fire/Haz-Mat Calls

Watertown Fire Department

Monthly Report

Department Incidents

March 27-Electrical Fire
N2197 Sawmill Rd, Watertown

An electrical panel caught on fire at a recycling
plant. Employees extinguished the fire with fire
extinguishers prior to arrival.
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Opportunity runs through it.

March 20-MVC
Hwy 16 & Hustisford Rd, Watertown

Brush 81 and Med 54 responded to a mutual aid
request to Ixonia for a motor vehicle crash. There
were multiple patients and one fatality.



Watertown Fire Department Department Training
Monthly Report

For the month of March department members trained on the following:

Engine Company Truck Company
ProActive MPO Skills Forcible Entry
Reverse Speedlay Deployments Brush 81 & Truck 71 Operations
Rescue Company EMS Training
Elevator Rescue Airway Protocol

Document

252.4 Hours

Total A Shift Training Hours - 186.4
Total B Shift Training Hours -180.5
Total C Shift Training Hours -119.25

Ropes and Knots

% >

s

EMS Training

FIREFIGHTER
FITNESS

——

PRt -

102 Hours 21 Hours  35.75 Hours 77.5 Hours 46.5 Hours

Total Department

Training Hours

Total Shift Training Hours - 486.15 935.15

The crew trained
on the RDC/
Banana Boat, a
new rescue craft
the Fire Depart-
ment is looking
to purchase. Itis
used for ice/
water rescue,
patient litter,

snowmobile accident rescue and more.

(Cover Picture)
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Firefighter/Paramedic Scott Kreilkamp taught the crews Air-
way training this month. They practiced basic and difficult
intubations on manikins loaned from Lake Country Fire and
Rescue. They also practiced respiratory anatomy and crico-
thyrotomies on pig airways donated by Johnsonville.




Watertown Fire Department

Monthly Report

Community Risk Reduction

March Violations

Corrected
Violation, 32

Total
Violations, 105

March Inspections/Alarm Tests

Site Reviews, 4 _auiiun Knox Box Keys, 3

i

Preplans Conducted, 8

Alarm Tests Completed, 1 L

Mercantile & Business, 52
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March Reinspections

Reinspection

Preplans Conducted, 7

Alarm Tests Completed,

Reinspections, B
¥

n Reinspections = Reinspection Hours

March Inspection/Test Hours

Site Reviews, 4

Mercantile & Business,
23

1

March Maintenance &
Station Work Hours

Maintenance,
81.5

Station Work
Detail, 135



Watertown Fire Department
Monthly Report

Community Risk Reduction

il

2022 12023 March
2,387 |317 Outreached Citizens
157 |58 Contact Hours
1 Community 1 Unsafe
Resource Referral Assessment
(o) Y\
.y A
1 Smoke 2 Smoke 1 Home
Detector Safety
Detector Check
Installation
Battery
Changes
4 Public 9 Station
Relations Tours
Events 6 Student &
Public Riders
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Watertown Fire Department
Monthly Report

Department Incidents, Happenings,
& Public Relations

March 15—Career Fair
Watertown High School, Watertown

Staff members attended the Gosling Career Fair at
WHS showing students what a career in Fire/EMS is all
about. = '

Watertown
Fire Department

March 28- Job Fair

March 21 — Station Tour
Watertown Fire Department

Students from St. Bernard’s preschool
toured the FD.

Crew members attended the MATC job fair March 30-Station Visitors
to showcase recruitment. Watertown Fire Department

The Deputy Chief showed apparatus to some

March-Watertown

Watertown Fire Department toured

station visitors

March-Watertown

Northside Auto in Watertown as part of While training with some demo equipment,

their preplan activities.
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the crew spent some time
sledding with Watertown
citizens.
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Candidate Physical Ability Test Program License

The International Association of Fire Fighters (IAFF), as the licensor, grants to:

Watertown Fire Department

as Licensee

the non-exclusive license to use the IAFF/IAFC Joint Labor Management Wellness-Fitness Initiative’s Candidate Physical Ability Test Program (CPAT) for
purposes of testing the physical capability of fire fighter candidates. This license i granted only upon the express conditions that the licensee must use the CPAT
in whole and only for the purpose of candidate testing. This includes, but is not necessarily limited to, recruiting, mentoring, preparatory programs, orientation
programs, and proper program administration including using specified equipment, test parameters, qualified proctors and test personnel. Any attempt by the
licensee to use only a portion of the CPAT or to use the CPAT for testing incumbents is inconsistent with the scope of this license, and is therefore prohibited.
The licensee is only authorized to make use of the CPAT in ‘with the terms and conditit the Second Edition CPAT manual. The IAFF does NOT
grant a license for the creation of derivative works, or works that are based on whole or in part on the CPAT. This includes works that are written as well as oral
Specific, written permission is necessary from the IAFF in order to create derivative works. While the IAFF may permit the reproduction and reprinting of the
CPAT upon request, this does not authorize the licensee to reprint or reproduce, in whole or in part, the CPAT. Specific, written permission is necessary from
the IAFF in order to reprint or reproduce the CPAT. The IAFF reserves all rights and remedies for copyright infringement for any illegal use, distribution, copying
or creation of derivative works that are not covered by this license. The copyright on the CPAT is registered with the United States Copyright Office. Because
of this registration, the AFF may invoke certain remedies in a lawsuit for copyright infringement. These remedics include actual damages, injunction, any profits
realized by the infringer, and statutory damages, including attomeys® fees and litigation costs. The IAFF’s copyright on the CPAT is also afforded complete
protection in Canada pursuant to the Universal Copyright Convention. The IAFF reserves all rights under Canadian and international law for copyright
i for any illegal use, distribution, copying and creation of derivative works that are not allowed by this license. Under Canadian laws the IAFF may
invoke certain remedies in a lawsuit for copyright infringement. These remedies include actual damages, injunction, any profits realized by the infringer, and
punitive damages. This license is subject to termination at the election of the IAFF by written notice. This license cannot be transferred or sub-licensed to any
third parties. The IAFF owns the copyright and other related rights to the work entitled “Candidate Physical Ability Test” (“CPAT"). The IAFF, the IAFC and
the ten jurisdictions and local unions of the Task Force own the proprictary rights to the CPAT.

St Fellly

Edward Kelly, General President
International Association of Fire Fighters License Number: 01322

March 2023

IAFF/IAFC Joint Labor Management
Wellness-Fitness Initiative

Hello Travis and Tony, Hafemeister %\

I am thankful for your team members that were 37"(/.5{3
able to be present for this year’s Gosling Career

Fair. Please pass along my thanks to Scott, Tanner, \/\Ja-;erfvm FT'fe %«#

Matt W., Autumn, Andrea, Chad Butler, Josh A,,

and Layne, and anyone else that helped. There ﬂﬂnk ,g(. }’0000:7

were fewer booths this year, but students com-
mented that they were able to have better con- M nis M. &]Vdmm

versations with the employers. Your team did a ;
on 2M3lag at the Fime of hs

great job engaging with the students and I’'m very
all
We Qeesdte o al

proud to be able to work with them! hﬂnd’
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