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November 2, 2022 
 
Mike Pugh 
Truckee General Employees’ Membership Association 
 
Dear Mike, 
 
This side letter will memorialize our agreement between the Town of Truckee (Town) and 
the Truckee General Employees’ Membership (TGEMA) providing a base wage increase for 
qualifying employees in the Street Maintenance/Equipment Operator II classification. 

 
To maintain key public safety services, including snow removal and road maintenance, it is 
critical that the Town is able to hire and retain staff in the Street Maintenance/Equipment 
Operator II classification.  As a result of the current labor market, challenges in filling 
positions, and public safety concerns we have mutually agreed to the following: 
 

1. To qualify for the base wage increase employees must be employed as a Street 
Maintenance/Equipment Operator II, were hired by the Town of Truckee prior to 
January 1, 2022 and have a base wage rate below the midpoint of range 11 as of 
November 12, 2022. 

2. The base wage rate of any qualifying employee shall be increased to the mid-point of 
their classification range. 

3. Any qualifying employee will receive an additional $.50 per hour base pay increase 
above the mid-point of the range for every 6 months of service with the Town, 
including hours worked as seasonal employees. 

4. These changes will be effective on November 13, 2022. 
 
This side letter constitutes the Parties’ complete agreement concerning a base wage 
increase for the qualifying employees described above.  The balance of the Parties’ 
Memorandum of Understanding is unchanged by this side letter. 
 
If this side letter accurately describes our agreement, please agree by signing below. 
 
 
____________________________________________  ________________ 
Mike Pugh        Date 
Truckee General Employees’ Membership Association 
 
 
____________________________________________  ________________ 
Jennifer Callaway       Date 
Town Manager 


