/IAYOR AND COUNCIL REPORT
March Report

Mission Statement

"The mission of the Thunderbolt Fire
Department is to minimize loss of life,
property and environment in the Town of
Thunderbolt from both natural and man-
made disasters, life threatening situations
and to assist other emergency agencies.
We will achieve this mission through
professional/progressive training and fire
education while providing first class
services to our community."”

Prepared by:

F. Andrew Bateman
Fire Chief



Thunderbolt Fire Incident Breakdown

JAN FEB|MAR|APR|MAY|JUN|JUL|AUG SEPT OCT NOV| DEC | YTD

Fire Response 14 | 10 | 11 35
EMS Response 41 | 37 | 35 113
Grand Total 5547|146 0 | O (O | O | O 0 0O 0 | 148
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Department News

Chief Report:

Completed Medical Director MOU and updated all records for vendors that we purchase EMS
Supplies from. Completed State Certification for FF Odis Boyles. Working on Fire Chief
Certification as well as State Certification for Part Time Employee. Attended the 2" Hazard
Mitigation Meeting and worked with Town Staff to provide updated information for the full
County Plan. Attended GCIC Orientation Training and began organizing all files to complete in-
house background Checks for New Employees. GCIC will audit the Fire Department each year
to ensure the process is correct and all documentation is as it should be.

The Fire Department welcomes a new employee, John Pugh to the team. FF Pugh comes to us
as a Part Time employee as he continues to work for Savannah Fire Full Time. He is a great
asset to the department.

All SCBA (Air Packs) Completed their yearly flow test and minor repairs. All units in service.
All Hurst (Extrication Tools) Completed their yearly Service. All units in service.

Received 3 quotes for Roof Repair/Replacement. Working with Town Administrator on best
course of action. In preparation for roof repairs, Harrington Tree Service trimmed all trees off
side of the station. Currently planning for replacement of dilapidated fence on side of station.

Working with Town Administrator on Safer Grant. Process has begun, the first phase is
collecting all information for the grant (Current Staffing, Financials, Apparatus, etc). Mid-April
is the suspected opening of Grant.

® Apparatus
O BTK 501 (F550 Mini Pumper) Update as of 4/2
®  ECM has been replaced at no cost to the Town
®  Going back to Roberts Truck Center for further diagnostic work.
O Squad 501- In Service
O Engine 501- In Service
O Engine 502- In Service



Monthly Training Hours
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Jan. Feb. | March = April May June July | August Sept. Oct. Nov. Dec.

OCompany Training 22.78 | 13.28 @ 53.42 0 0 0 0 0 0 0 0 0
OOnline Training 21 19 23.5 0 0 0 0 0 0 0 0 0

Outside Training 40 16 2 0 0 0 0 0 0 0 0 0
OYear Totals 83.78 | 48.28 | 78.92 0 0 0 0 0 0 0 0 0

O Company Training @ Online Training Outside Training O VYear Totals

Training Report:

e Employees-
o Chief Bateman
e Completed GCIC Orientation Training
e Bateman registered for Instructor Il beginning the week of April 7",
o Captain Mohler
= Continuing with his instructor | course and will be testing towards the end
of April.
o Firefighter Thompson
= Completed EMT-A Refresher
o Firefighter Boyles
= Completed all State Testing for State Certification



