
Employment Agreement 
Between 

City of Sweet Home, Oregon 
And 

Kelcey Young 

This Employment Agreement (hereinafter "Agreement'') is made and entered on the day set out above the 
signatures below by and between the City of Sweet Home, an Oregon municipal corporation 
(hereinafter "City"), and Kelcey Young (hereinafter "City Manager" or "Manager"), collectively referred to 
as "Parties" to set out the terms and conditions of City's employment of City Manager. 

Section 1: Term 
The City Manager's initial date of hire and anniversary date is October 1, 2022. This Agreement is 
automatically renewed each January 1st for a one (1) year term, unless or until either party provides written 
notice at least thirty (30) days prior to December 1st of the prior calendar year of intent not to renew or the 
Agreement is tenninated, amended or modified by either City or City Manager as hereinafter provided. 

Section 2: Duties and Authority 
City agrees to employ Kelcey Young as its City Manager to perform the functions and duties specified in 
the City Charter and City Code, and to perform other legally permissible and proper duties and functions of 
that office as assigned by the Mayor and City Council periodically. City Manager agrees to accept employment 
as City Manager. 

The Mayor and City Councilors affmn their commitment to the principal of noninterference in the City's 
administration as necessary to the orderly and efficient implementation of City Council policy and City 
Charter requirements. The Mayor and City Council will direct their concerns and communications to City staff 
through the City Manager. The City Manager agrees to respond promptly to all inquiries from the Council 
whether made individually or collectively. 

Section 3: Compensation 
The salary range for City Manager is $120,000 to $150,000. The City will set Manager's initial salary at one­
hundred thirty-five thousand dollars ($135,000). City Manager will be paid in accordance with City payroll 
practices applicable to other non-union represented employees. 

The City Council shall conduct regular performance reviews of the City Manager on a not less than annual basis 
during October of each year commencing in October, 2023, consistent with the protocols set out in Section 14 
below. Based on traditional compensation considerations including but not limited to the City Manager labor 
market and comparability, cost of living adjustments for other City employee groups, and exceptional 
performance, the Council may adjust the City Manager's base salary for the successive annual term. Any 
adjustment shall be effective as of Janumy 1 following the review described herein and in Section 12. 
Notwithstanding Section 19 B below, an adjustment in Manager's base salary need not be undertaken by 
amendment of this Agreement. 

The City will pay City Manager in equal installments at the same time as other employees of the City are 
paid. In addition, after Manager has completed six ( 6) months of employment the City shall provide 
Manager with any cost-of-living adjustment and increase, including changes in other benefits, in such 
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