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STATE OF GEORGIA
COUNTY OF DEKALB
CITY OF STONECREST

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

AN ORDINANCE BY THE MAYOR AND COUNCIL OF THE CITY OF
STONECREST, GEORGIA AMENDING CHAPTER 20(PERSONNEL) OF
THE CITY OF STONECREST CODE OF ORDINANCES BY REMOVING
AND UPDATING TEXT TO AUTHORIZE THE CITY OF STONECREST
PERSONNEL POLICIES AND PROCEDURES MANUAL AS THE
OFFICIAL EMPLOYMENT POLICY DOCUMENT OF THE CITY OF
STONECREST, GEORGIA: TO PROVIDE AN EFFECTIVE DATE: TO
PROVIDE FOR SEVERABILITY;: AND FOR OTHER LAWFUL
PURPOSES.

the governing authority of the City of Stonecrest (“City”) is the Mayor and Council
thereof; and

the city council shall have the authority to adopt and provide for the execution of
such ordinances, resolutions, policies, rules, and regulations, not inconsistent with
this Charter and the Constitution and the laws of the State of Georgia, which it shall
deem necessary, expedient, or helpful for the peace, good order, protection of life
and property, health, welfare, sanitation, comfort, convenience, prosperity, or well-
being of the inhabitants of the City of Stonecrest and may enforce such ordinances
by imposing penalties for violation thereof.; and

the purpose of the City’s Personnel Policies and Procedures Manual (‘“Personnel
Policy”) is to provide various policies and procedures relating to employment with
the City of Stonecrest; and

the City desires to amend Chapter 20(PERSONNEL) of the City of Stonecrest Code
of Ordinances by removing the language of the code and authorizing the Personnel
Policies and Procedures Manual as the official employment policy document of the
City of Stonecrest, Georgia.

BE IT AND IT IS HEREBY ORDAINED BY THE MAYOR AND CITY COUNCIL OF
THE CITY OF STONECREST, GEORGIA

Section 1. The City of Stonecrest Personnel Policy is hereby adopted as the official
employment policy document of the City of Stonecrest, Georgia.

Section 2. That the Personnel Policy is adopted through the provisions set forth in
Exhibit A attached hereto and made a part hereof by reference. That text added to
current law appears in red and bold. Text removed from current law appears as

red;-hold-and strikethrough.

Section 3. The preamble of this Ordinance shall be considered to be and is hereby
incorporated by reference as if fully set out herein.



STATE OF GEORGIA
COUNTY OF DEKALB
CITY OF STONECREST

Section 4. To the extent any portion of this Ordinance is declared to be invalid,
unenforceable, or nonbinding, that shall not affect the remaining portions of this
Ordinance

Section 5. All City Ordinance are hereby repealed to the extent they are
inconsistent with this Ordinance.

BE IT ORDAINED, this Ordinance shall take effect immediately.

RESOLVED this day of , 2025.

CITY OF STONECREST, GEORGIA

Jazzmin Cobble, Mayor

ATTEST:

City Clerk

APPROVED AS TO FORM BY:

City Attorney



STATE OF GEORGIA
COUNTY OF DEKALB
CITY OF STONECREST

EXHIBIT A



- CODE OF ORDINANCES
Chapter 20 PERSONNEL

Chapter 20 PERSONNEL

ARTICLE I. IN GENERAL

Sec. 20-1. Personnel Policy

The Mayor and City Council of the City of Stonecrest, Georgia, hereby declares the City of Stonecrest Personnel
Policies and Procedures Manual as the official employment policy document of the City of Stonecrest, Georgia.
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- CODE OF ORDINANCES
Chapter 20 - PERSONNEL
ARTICLE IX. DISCIPLINARY ACTION AND APPEALS
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