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RESOLUTION R2024 - 28 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SOUTH JORDAN, 
UTAH, STATING PROPOSED COMPENSATION INCREASES FOR SPECIFIC CITY 
OFFICERS. 

WHEREAS, The Utah State Legislature during the 2024 General Session passed S.B. 
91; and 

WHEREAS, S.B. 91 amended Utah Code Section 10-3-818 regarding City employee 
salaries; and 

WHEREAS, The City must now hold a public hearing on proposed compensation 
increases for executive municipal officers before adopting those increases; and 

WHEREAS, The South Jordan City Council finds that stating the proposed 
compensation increases as set forth in this Resolution will comply with Utah Code requirements 
and will promote the public health, safety, and welfare of the residents of the City of South 
Jordan. 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
SOUTH JORDAN, UTAH: 

SECTION 1.  Proposed Compensation Increases.  The attached Exhibit A contains 
compensation increases proposed for inclusion in the upcoming City budget. 

SECTION 2. Effective Date.  This Resolution shall become effective immediately upon 
passage. 

 

 

 

 
<<SIGNATURE ON FOLLOWING PAGE>> 
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APPROVED BY THE CITY COUNCIL OF THE CITY OF SOUTH JORDAN, UTAH, 
ON THIS ______ DAY OF ________________, 2024 BY THE FOLLOWING VOTE: 
 
 YES  NO  ABSTAIN ABSENT 
 
 Patrick Harris         
 Kathie L. Johnson         
 Donald Shelton         
 Tamara Zander         
 Jason McGuire         
 
 
 
Mayor:   Attest:   
 Dawn R. Ramsey City Recorder 
 
 
 
Approved as to form: 
 
 
  
Office of the City Attorney 
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Exhibit A 

 

Title Merit 
Increase 

Cost of 
Living 

Adjustment 

Proposed Total 
Percentage 

Increase 
City Attorney 
 

1% 3% 4% 

Assistant City Manager 
 

1% 3% 4% 

City Manager 
 

1% 3% 4% 

Associate Director of 
Strategy and Budget 
 

1% 3% 4% 

Director of Strategy and 
Budget 
 

1% 3% 4% 

Associate Director of Human 
Resources 
 

1% 3% 4% 

Director of Human Resources 
 

1% 3% 4% 

Chief Financial Officer 
 

1% 3% 4% 

City Treasurer 
 

1% 3% 4% 

Deputy Director of Finance 
 

1% 3% 4% 

Director of City Commerce 
 

1% 3% 4% 

City Recorder 
 

1% 3% 4% 

Director of Administrative 
Services 
 

1% 3% 4% 

Director of Information 
Technology 
 

1% 3% 4% 

Associate Director of 
Recreation 
 

1% 3% 4% 

Director of Recreation 
 

1% 3% 4% 



Assistant Building Official 
 

1% 3% 4% 

Deputy City/Transportation 
Engineer 
 

1% 3% 4% 

Director of Engineering 
Services 
 

1% 3% 4% 

City Planner 
 

1% 3% 4% 

Director of Planning 
 

1% 3% 4% 

Deputy Fire Chief 
 

1% 3% 4% 

Fire Chief 
 

1% 3% 4% 

Deputy Police Chief 
 

1% 3% 4% 

Police Chief 
 

1% 3% 4% 

Associate Directors of Public 
Works  
 

1% 3% 4% 

Director of Public Works 
 

1% 3% 4% 

 


