City of Snoqualmie
Non-Represented, Management & Professional (M&P)
2025 Salary Schedule

Monthly Rate of Pay Table COLA Adjustment Proposed = 3.63%

All employees will be eligible for a step increase in a given year following a satisfactory annual performance evaluation as established by the Administration.

Position Title

Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8

Contract|City Administrator 19,630.89
13 City Attorney® 12,209.69 12,676.37 13,160.92 13,664.05 14,186.34 14,728.59 15,291.64 15,876.12 16,483.04
13 Parks & Public Works Director 12,209.69 12,676.37 13,160.92 13,664.05 14,186.34 14,728.59 15,291.64 15,876.12 16,483.04
13 Police Chief 12,209.69 12,676.37 13,160.92 13,664.05 14,186.34 14,728.59 15,291.64 15,876.12 16,483.04
13 Fire Chief 12,209.69 12,676.37 13,160.92 13,664.05 14,186.34 14,728.59 15,291.64 15,876.12 16,483.04
13 Information Technology Director 12,209.69 12,676.37 13,160.92 13,664.05 14,186.34 14,728.59 15,291.64 15,876.12 16,483.04
12 Finance Director 11,410.87 11,847.07 12,299.93 12,770.15 13,258.25 13,765.09 14,291.27 14,837.48 15,404.69
11 Community Development Director 10,664.39 11,072.00 11,495.24 11,934.72 12,390.87 12,864.54 13,356.27 13,866.82 14,396.88
11 Police Captain 10,664.39 11,072.00 11,495.24 11,934.72 12,390.87 12,864.54 13,356.27 13,866.82 14,396.88
11 Deputy Fire Chief 10,664.39 11,072.00 11,495.24 11,934.72 12,390.87 12,864.54 13,356.27 13,866.82 14,396.88
11 Deputy Parks & Public Works Director 10,664.39 11,072.00 11,495.24 11,934.72 12,390.87 12,864.54 13,356.27 13,866.82 14,396.88
10 Deputy Finance Director 9,133.52 9,482.58 9,845.11 10,221.46 10,612.14 11,017.77 11,438.94 11,876.17 12,330.24
10 Budget Manager 9,133.52 9,482.58 9,845.11 10,221.46 10,612.14 11,017.77 11,438.94 11,876.17 12,330.24
10 Information Technology Manager* 9,133.52 9,482.58 9,845.11 10,221.46 10,612.14 11,017.77 11,438.94 11,876.17 12,330.24
10 Human Resources Manager 9,133.52 9,482.58 9,845.11 10,221.46 10,612.14 11,017.77 11,438.94 11,876.17 12,330.24
10 City Clerk 9,133.52 9,482.58 9,845.11 10,221.46 10,612.14 11,017.77 11,438.94 11,876.17 12,330.24
9 CIP Project Manager 8,496.28 8,821.07 9,158.21 9,508.31 9,871.79 10,249.09 10,640.90 11,047.65 11,469.94
9 Mental Health Professional & Community Co-Responder (L2)? 8,496.28 8,821.07 9,158.21 9,508.31 9,871.79 10,249.09 10,640.90 11,047.65 11,469.94
8 Building Official 7,903.51 8,205.68 8,519.34 8,844.99 9,183.09 9,534.13 9,898.56 10,276.90 10,669.74
8 Communications Coordinator 7,903.51 8,205.68 8,519.34 8,844.99 9,183.09 9,534.13 9,898.56 10,276.90 10,669.74
7 Management Analyst® 7,352.12 7,633.13 7,924.93 8,227.88 8,542.39 8,868.91 9,207.96 9,559.87 9,925.42
6 Budget Analyst* 6,839.23 7,100.64 7,372.07 7,653.85 7,946.43 8,250.16 8,565.54 8,893.01 9,232.91
6 Human Resources Analyst 6,839.23 7,100.64 7,372.07 7,653.85 7,946.43 8,250.16 8,565.54 8,893.01 9,232.91
6 Project Specialist 6,839.23 7,100.64 7,372.07 7,653.85 7,946.43 8,250.16 8,565.54 8,893.01 9,232.91
6 Mental Health Professional & Community Co-Responder (Ll)1 6,839.23 7,100.64 7,372.07 7,653.85 7,946.43 8,250.16 8,565.54 8,893.01 9,232.91
6 Community Liaison 6,839.23 7,100.64 7,372.07 7,653.85 7,946.43 8,250.16 8,565.54 8,893.01 9,232.91
5 Deputy City Clerk/Legal Assistant 6,362.02 6,605.20 6,857.72 7,119.81 7,392.01 7,674.58 7,967.94 8,272.52 8,588.68

Retention Pay System
All employees will receive retention pay in addition to their salaries as follows:

Service Time % of Salary

0-3 Years of Service 0%
4-5 Years of Service 1%
6-10 Years of Service 2%
11-15 Years of Service 4%
16+ Years of Service 5%

Note: Each step includes a 3.82% increase over the previous step.
! These positions are currently vacant.
2 The L2 position represents increasing responsibility and would allow for career development. There is no current plan to add a second Mental Health Professional at the L1 level.



