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1.0 INTRODUCTION ANDOBJECTIVES

The financial management policy of the City of Snoqualmie is established by the City Council. The 
policy is designed to provide guidance to all stakeholders whether they be directly involved in 
financial processes, internal control oversight, or any financial transaction. The financial 
management policy is intended to serve as a blueprint to achieve fiscal stability required to 
accomplish goals and objectives in the city�s Strategic Plan, Comprehensive Plan financial elements, 
and all master plans. 

1.1 Policy Objectives
The City Council sets forth the authorities, responsibilities, and accountability requirements of 
those participating in the operations of Snoqualmie City government at all levels of the organization 
and endeavors to: 

 
 Set forth financial principles 
 Reduce financial risks to withstand the ups and downs of local and regional economic 

environments 
 Maintain appropriate financial capacity for present and future levels of service 
 Ensure the legal use of financial resources through an effective system of internal controls 
 Provide financial transparency to the public 

 
1.1.1 Financial Procedures
Financial management policy is guideline for financial decision making; whereas financial 
procedures are separate and cover the detailed steps needed for the administration and 
management to accomplish business processes. The Finance Director will establish financial 
procedures to complement policy and align the day-to-day work performed by all city staff. 

 
 
2.0 RESERVES AND FUND BALANCE

Reserves provide the City of Snoqualmie with options to respond to unexpected issues and provide 
a buffer against minor fiscal challenges. It is the intent of the City to provide a stable financial 
environment for which its residents can depend on a consistent and quality level of service and for 
planned future expenditures. The Finance Director is responsible for monitoring reserve levels and 
reporting current and projected reserves during each budget development cycle. 

 
2.1 Fund Balance Definitions
As defined by GASB Statement No. 54, Fund Balance Reporting and Governmental Fund Type 
Definitions, the City will reserve funds per the following: 

 
2.1.1 Non spendable Fund Balance
Inherently non-spendable portions of net resources that cannot be spent because of their 
form or portions of net resources that cannot be spent because they must be maintained 
intact. 

 
2.1.2 Restricted Fund Balance
Externally enforceable limitations, on the use of funds, that are imposed by creditors, 
grantors, contributors, or laws and regulations of other governments or limitations imposed 
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will be designated as restricted. 
 

2.1.3 Committed Fund Balance
Self-imposed limitations, on the use of funds, that are set in place prior to the end of a 

period. Limitations imposed by the City Council that require formal action at the same level 
to remove. Capital Project fund balances typically will consist of funds designated by City 
Council for future capital improvement projects. 

2.1.4 Assigned Fund Balance
Limitations resulting from intended use that is established by the highest level of decision 
making or intended use established by the City Council for a specific purpose. The resources 
for these funds may be acquired through the budgeting process or funds that are deposited 
with the city for specific purposes. Special Revenue fund balances typically consist of funds 
assigned by other governmental agency for specific use or by the City Council for specific 
use. 

 
2.1.5 Unassigned Fund Balance
Residual net resources that make up the fund balance in the general fund more than non- 
spendable, restricted, committed, and assigned fund balance or excess of non-spendable, 
restricted, and committed fund balance over total fund balance. 

2.2 Fund Type Definitions
As defined by the Budgeting, Accounting, and Reporting System (BARS) Manual of the Washington 
State Auditor�s Office.  

2.2.1 General Fund
Used to account for and report all financial resources not accounted for and reported in another 
fund.  

2.2.2 Reserve Fund
Used to set aside certain resources within the General Fund in order to provide support to the 
General Fund during a financially challenging period. In addition, the Reserve Fund helps to 
provide visibility over the amount set aside.  

2.2.3 Other Managerial Funds
Used to set aside certain resources within the General Fund in order to provide a higher degree 
of control and visibility over those resources. 

2.2.4 Special Revenue Funds
Used to account for and report the proceeds of specific revenue sources that are restricted or 
committed to expenditure for specific purposes other than debt service or capital projects.  

2.2.5 Capital Project Funds
Used to account for and report financial resources that are restricted, committed, or assigned to 
expenditure for the acquisition or construction of capital facilities or other capital assets.  

2.2.6 Enterprise Funds
Used to report any activity for which a fee is charged to external users for goods or services. 
Enterprise funds are required for any activity whose principal revenue sources meet any of the 
following criteria: (1) Debt backed solely by a pledge of the net revenues from fees and charges, 
(2) legal requirement to recover cost, (3) policy decision to recover cost.  
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2.2.7 Internal Service Funds
Use to report any activity that provides goods or services to other funds, departments or 
agencies of the government, or to other governments, on a cost-reimbursement basis.  

2.3 Reserve Level Target and Fund Balance � Governmental Operating (General Fund, Reserve
Fund, and OtherManagerial Funds)

A healthy unassigned fund balance is needed to provide cash flow to pay expenditures when due 
and allows for cash flow while the city waits to receive its tax collections and shared revenues. The 
unassigned fund balance is also a security against unforeseen changes or needs, i.e., natural 
disasters, loss of state shared revenues, etc. 
 

2.3.1 Reserve Fund
The City of Snoqualmie shall establish a separate fund for reserves assigned or committed 
to the General Fund. Reserves may only be used with approval of the City Council. The 
fund balance carried annually within the Reserve Fund (i.e., Reserve Level Target) should 
equal between 15-20% of annual ongoing General Fund expenditures. 

 
2.3.2 Conditions for Using General andReserve Fund Balances
The City shall endeavor to avoid the appropriation of fund balance for ongoing 
expenditures. If at any time the utilization of fund balance to pay for ongoing expenditures 
is necessary to maintain the quality or a defined level of service, an explanation of the 
circumstances for the utilization of fund balance and demonstration of strategy through the 
long-term financial model on future fund balance will be deliberated by the City Council. 
 
2.3.3 Other Managerial Funds
The fund balance carried annually within managerial funds may equal between 15-20% of 
annual operating expenditures.   

2.4 Reserve Level Target � GovernmentalOperating (Special Revenue Funds)
The fund balance that accumulates within a Special Revenue Fund must be used in accordance with 
the restrictions placed on the revenue and will be monitored continuously to ensure compliance. 
The fund balance carried annually within special revenue funds, except for the ARPA Covid Local 
Recovery Fund, may equal between 15-20% of annual operating expenditures. 

 
2.4.1 Drug Enforcement Fund
As defined by Ch. 69.50.505 RCW, SMC 3.30, and an interlocal agreement between the City 
and County Drug Task Force, law enforcement asset seizure funds shall be used for payment 
of all expenses of the investigation that led to the seizure, including the proceedings for 
forfeiture and sale, expenses of seizure, maintenance of custody, advertising, actual costs of 
prosecuting, city attorney and court costs. Funds should also be used in accordance with 
city code for public safety purchases. 
 

2.5 Reserve Level Target � Governmental Capital (Capital Project Funds)
The fund balance carried annually within capital project funds should equal one and a half times 
(1.5x) total annual debt service. 

2.5.1 Real Estate Excise Tax (REET)
The Real Estate Excise Tax (REET) is levied on all sales of real estate, measured by the full 
selling price, including the amount of any liens, mortgages, and other debts given to secure 
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a purchase. As defined by Ch. 84.46.035 RCW, the City of Snoqualmie is authorized to levy 
REET and use in accordance with state law. REET revenues shall be allocated towards 
capital projects as defined in the six-year adopted Capital Improvement Plan (CIP) and 
should be leveraged towards debt service obligations. 

2.6 Reserve Level Target Enterprise Funds
It is the goal of enterprise funds to cover the cost of operations, capital improvements and 
maintenance, and debt service while maintaining a financially healthy enterprise over time. The City 
will establish utility rates and capital connection fees that are structured to meet several financial 
requirements. The Enterprise fund balance financial indicators are as follows: 
 
2.6.1  Capital reserves: as defined within the most recent utility rate study.

2.6.2 Operating reserves: equal to 90 days of operating expenditures for water, wastewater, and 
stormwater .

2.6.3 Debt service reserves: as defined by bond covenants or equal to the amount needed to pay 
for one and a half times (1.5x) total annual debt service.

2.6.4 Debt coverage ratio: net revenues (operating revenues over operating expenditures) equal 
to one and half times (1.5x) total annual debt service, in support of a strong city bond 
rating.  

 
2.7 Reserve Level Target � Internal Service Funds
It is the goal of internal service funds to cover the cost of operations, annual maintenance, and the 
replacement of certain capital assets on a lifecycle such as network servers or vehicles. The fund 
balance carried annually within an internal service fund should equal between 15-20% of annual 
operating expenditures, plus an amount that adequately accounts for the City�s preferred financial 
method to replace all capital assets at the end of their lifecycle/useful life. 

2.8 Replenishment of Reserves
Should assigned fund balance or reserve targets fall below stated thresholds, the City will strive
toward regaining the minimum threshold and forecast the timing of the unassigned fund 
balance improvement within a long-term financial model. 

 
2.9 Excess Fund Balances

Fund balances above the targeted reserve levels should be used for new expenditures, with emphasis 
on one-time uses that achieve future operating cost reductions, capital asset investments with a long- 
term benefit or prepaying existing debt. Use of excess fund balance above a reserve level target of 20% 
or the reserve level target as specified under sections 2.5 and 2.6 may be determined by the 
Administration subject to the approval authority of Council as expressed in other sections of this 
Financial Management Policy. 
 
3.0 REVENUES

3.1 Revenue Objectives
The city will maintain a diversified and stable revenue system to shelter it from short-term 
fluctuations. 

3.1.1 Fees may be set at levels sufficient to cover the entire cost of service delivery. 
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Service delivery costs may be subsidized, as Council deems appropriate. 
 

All utility enterprise funds shall be self-supporting, generating enough revenue to pay for 
all operating, debt, and capital costs. Utility rate studies will be conducted periodically and 
should divide costs equitably among customer classes per benefit and cost of service. If 
rates are set that subsidize one class of customer at the expense of another, this action 
should be taken in support of explicit City policy, or a plan should be put into place to bring 
customer classes back into alignment with their respective cost of service. 
  

3.2 Fee Schedule
Charges and fees, including utility rates, should be reviewed, and updated periodically based on 
factors such as impact of inflation, other cost increases, adequacy of coverage of costs, and current 
competitive rates. 

3.3 CashManagement
The City shall maintain a cash management program, which includes collection of accounts 
receivable, disbursement of funds, and prudent investment of available idle cash. Deposits and cash 
receipting practices must be adhered to, by all Departments and at all City Facilities per Ch. 
43.09.240 RCW. Only authorized personnel may accept cash receipts from customers. The Finance 
Director is responsible for the strict enforcement of internal control, deposit of collections and 
oversight on all changes to revenue items in the financial system. 

 
3.4 Revenue Distribution to Funds

a) Sales tax is a major revenue source of the City. Construction sales tax shall be recorded 
within capital project fund sources. All other sales tax revenue shall be recorded within the 
General Fund. 

b) REET tax should be recorded within capital project fund sources, except for the allowance 
for street maintenance operations determined by the City Council which should be recorded 
to the general fund. 

c) Utility taxes are recorded within the General Fund except for the portion apportioned to the 
non-utility capital fund as per Ordinance 1135. 

3.5 Grants Management
Grant funding may significantly leverage City resources to provide services, equipment and capital 
projects that would otherwise be unaffordable. The city is committed to pursuing grant funding as 
an appropriate funding source. 

 
3.6 Donations & Gifts
All donations of money or property donated, devised, or bequeathed to the City, as per Ch. 
35.21.100 RCW and Ch. 35A.11.040 RCW, shall be presented to the City Council for approval. The 
City Council delegates approval and acceptance of donations of up to $10,000 to the Mayor. 

 
3.6.1 Substantial Gifts
The City of Snoqualmie seeks to recognize donors who, through a distinguished effort or 
substantial financial gift, wish to support a city facility or structure. For example, structures 
may include pavilions, shelters, plazas, real estate to be used for parks, trails or open space, 
interpretive areas, or active recreation; or other large-scale projects as discussed with the 
Advisory Boards and City Council. The following guideline will be used for recognizing 
donations for amenities or projects, in addition to defining the period in which the donation 
or gift will be received by the city. All proposed facility or structure naming is determined 
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by the City Council. 

For the purposes of this policy, �Substantial Financial Gift� is determined by the City Council 
based on estimated cost of: 

1) New construction, remodeling, or renovation 
2) Developing a new real property, such as park buildings, structures, or real estate 
3) Replacement of an existing, unnamed facility or landmark that requires substantial 
renovation at the time of the gift. 

 
4.0 EXPENDITURES& PROCUREMENT

4.1 ExpenditureObjectives
The City of Snoqualmie endeavors to connect expenditures to a fundamental level of stewardship 
by committing to a level of expenditures that are sufficient to ensure the on-going health, safety, 
and welfare of its residents. Operating expenditures, within funds, must be supported by the 
operating revenues generated by that fund. Expenditures will not expand beyond the City�s ability 
to pay for them with current revenues. 

 
The objectives of the expenditure guidelines are: 

 To obtain supplies, equipment, and services as economically as possible and that are best 
suited to the specific departmental needs. 

 To support Snoqualmie businesses by contracting for goods and services within the 
community subject to meeting other expenditure guideline objectives as per Ch. 39.04.190 
RCW. 

 To enhance service methods that increase efficiency and effectiveness of the delivery of city 
services through technology improvements. 

 To improve the speed of delivery to departments by predetermining, through contracts or 
other appropriate means, the sources of supply before the actual needs. 

4.2 Efficiency

To ensure compliance with all applicable policies and regulations of the City, the State, and Federal 
Government, the City will make efficient use of limited resources and will continually look for and 
implement cost effective and reliable methods of delivering services. The Administration will 
develop service delivery changes that are needed to respond to budget shortfalls using system-wide 
and productivity measures. Opportunities should be found to improve efficiencies by pursuing a 
range of productivity-enhancing techniques such as: 

 
 Analyzing systems and procedures to remove unnecessary requirements 
 Evaluating new technologies and capital investments 
 Establishing a systematic, ongoing process for periodic formal reviews of operations 
 Maintaining the right balance between centralization and decentralization in managing the 

City support functions 

4.3 Purchasing Standards
All employees of the City shall comply with the City of Snoqualmie Code of Ethics, State Law, and 
Federal statutory requirements regarding purchase of materials or services. The following 
practices are specifically forbidden so as not to create a conflict of interest or potential for conflict 
of interest, including but not limited to: 

 Using information available to an employee solely because of their position for personal 
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profit, gain, or advantage. An employee should recuse themselves from the appearance of 
conflict of interest 

 Directly or indirectly furnishing estimating services, or any other services or information 
not available to all prospective bidders, to any person bidding on, or who may reasonably 
be expected to bid on, a contract. 

 Using their position or status in the city to solicit business of any kind directly or indirectly 
for private use or to obtain supplies and equipment at special discounts or with special 
concessions from any vendor who sells or solicits sales to the city. 

4.4 Purchasing Authorization &Accountability
The Administration is responsible for Procurement and purchasing and failure to follow guidelines 
may result in disciplinary action, loss of purchasing privileges and a personal liability for purchases. 

4.4.1 AuthorizedPurchasers
Authorized staff are those City employees who have been expressly authorized in writing by 
their department director and approved by the Finance Director, to purchase materials, 
supplies, and equipment (including technology services, systems, or equipment) with the 
authorized employee�s discretion and best judgement, within the Purchasing and Contract 
Commitment Threshold limitations in section 4.5.2. A manager, department director, 
Finance Director, City Administrator or Mayor may reduce or revoke these privileges at any 
time. 

4.4.2 Auditing Officer
Pursuant to Ch. 42.24.080 and Ch. 42.24.180 RCW, claims presented for payment to the City must be in 
writing, itemized and audited by the Auditing Officer. The Finance Director or a Financial Operations 
Manager are designated as City of Snoqualmie Auditing Officer(s). Department managers will be 
responsible for ensuring invoices meet this requirement and provide them to the Finance department 
for internal audit and prompt payment. 

4.4.2.1 ClaimReporting
The Finance Director or a Financial Operations Manager shall prepare a Claims Report 
to the City Council for their approval and shall present the Claims Report for 
preliminary review by the F&A Committee prior to the next City Council meeting. 

 
4.5 Level of Purchasing and Commitment Authority
Contracting with other public agencies or the private sector for the delivery of goods and services 
should provide the City with opportunities for cost containment and productivity service 
enhancement. As such, the City is committed to using outside resources for delivering municipal 
services as a key element in our continuing effort to provide effective and efficient programs while 
minimizing costs. 

 
 All contractual obligations, including zero-dollar contracts, are subject to compliance. 

 
 All purchases shall be made per the Purchasing and Contract Commitment Threshold and 

shall include requirements for acquiring quotes, estimates and competitive bidding. 

The Mayor or his or her designee(s) is/are authorized to purchase materials, supplies and 
equipment and execute minor contracts without individual city council approval of each contract, 
subject to compliance with the Purchasing and Contract Commitment Threshold of this policy 
section. The Mayor may bring any contract forward for approval by the city council, 
notwithstanding the authority delegated to the Mayor by this policy. 
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RCW provides various competitive processes for obtaining bids and awarding contracts for 
construction of a �public work�, as provided in RCW Ch. 35A.40.200, Ch. 39.04, and Ch. 35.23.352 
and approval authority for certain procurement categories. Thus, the City�s procurement matrix 
identifies separate procurement categories and the minimum approval authority and competitive 
process required at each threshold. Competitive negotiations include the process for acquisition of 
electronic data processing and telecommunications equipment, software, services, or systems as 
per RCW Ch. 39.04.270. 

 
4.5.1 Minor Contracts
A minor contract may be defined by at least one of the following conditions: 

a. The term is three years or less, and funds have been appropriated by city council in 
the biennial budget, and the contract does not require expenditures that exceed 
available fund balances. 

b. Contracts with third parties renewing an existing contract for services on the same 
or substantially similar terms as the existing contract. 

c. Contracts creating no financial liability on the part of the city that are for the sole 
purpose of becoming eligible to receive revenues. 

d. Contracts with other public agencies for the exchange of information, for 
confidentiality for participation in legal proceedings, or other purposes of a like 
nature not involving financial obligations; or 

e. Contracts that are for the sole purpose of housekeeping changes or clarifications to 
an existing contract where such changes do not alter any material term or condition. 
 

4.5.2 Definitions

�Purchase cooperative� means an intergovernmental agency created or established via interlocal 
agreement for the purpose of obtaining competitive bids from vendors/suppliers of municipal 
supplies, materials and/or equipment, as authorized pursuant to RCW 39.34.030(5). 

 
�Interlocal agreement� refers to the use of an interlocal agreement with another governmental 
entity to provide the city the ability to purchase materials, supplies or equipment using the results 
of the bid process followed by the other governmental entity, as allowed pursuant to RCW 
39.34.030(5). 

 
�Small works roster� refers to the process of inviting quotations from and awarding a contract to a 
contractor included on a list of public works contractors available to perform public works projects 
for the city, as allowed pursuant to RCW 35.23.352 and 39.04.155. 

 
�Limited small works roster� refers to the process of inviting quotations from and awarding a 
contract to a contractor included on a subset of contractors listed on the small works roster, as 
allowed pursuant to RCW 39.04.155(3). 

 
�Technology systems and services� means electronic data processing and telecommunications 
equipment, software, services or systems, as those terms are used in RCW 39.04.270 and 
36.92.020(5). 

 
�Vendor roster� refers to the process of inviting quotations from a list of vendors from whom the 
city may purchase materials, equipment, supplies or services, which list is maintained pursuant to 
RCW 35.23.352(9) and 39.04.190. 
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To identify the necessary requirements for procurement, staff must first identify the
procurement category as defined below:

Purchasing and Contract Commitment Thresholds

PROCUREMENT 
CATEGORY DOLLAR LIMIT Procedural 

Requirement(s) 
APPROVAL 
AUTHORITY 

REQUIRED 
SECONDARY 
APPROVAL 

Materials, Supplies, & Equipment 

Materials, Supplies, & 
Equipment (Including 
Capital Equipment) 

Under $2,000 Purchasing Card Authorized Staff None¹ 

$2,000-$7,500 Purchasing Card Authorized Staff Manager 

Over $7,500- 
$15,000 

Purchasing Card, Purchase 
Cooperative, Vendor Roster, 
OR Formal Competitive Bid 

Manager Department 
Director 

Over $15,000 - 
$50,000 

Purchasing Card, Purchase 
Cooperative, Interlocal 
Agreement OR Formal 

Competitive Bid 

Department 
Director 

Mayor or City 
Administrator 

 

Over $50,000
Purchase Cooperative, 

Interlocal Agreement OR 
Formal Competitive Bid 

Mayor or City 
Administrator City Council

Personal Services 

Architectural, 
Engineering & Landscape 

Architect Services 
(�A&E�) 

Under $15,000 MRSC Consultant/Vendor 
Roster OR On-Call Contract Manager Department 

Director 

$15,000-$50,000 MRSC Consultant/Vendor 
Roster OR On-Call Contract 

Department 
Director 

Mayor or City 
Administrator 

Over $50,000- 
$100,000 

MRSC Consultant/Vendor 
Roster OR On-Call Contract 

Mayor or City 
Administrator City Council 

Over $100,000 
MRSC Consultant/Vendor 

Roster, On-Call Contract or 
Request for Qualifications 

Mayor or City 
Administrator City Council 

General or Purchased 
Services (Other Than 

A&E) 

Under $15,000 Purchasing Card OR  
Vendor Roster Manager Department 

Director 

$15,000-$50,000
Purchasing Card, Purchase 

Cooperative, Vendor Roster, OR 
None 

Department 
Director 

Mayor or City 
Administrator 

Over $50,000 

Purchase Cooperative, 
Interlocal Agreement (of any 

dollar amount), Vendor 
Roster OR None 

Mayor or City 
Administrator City Council 
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PROCUREMENT 
CATEGORY DOLLAR LIMIT Procedural Requirement(s) APPROVAL 

AUTHORITY 

REQUIRED 
SECONDARY 
APPROVAL

Technology Systems & Services

Technology Systems & 
Services 

Under $7,500 Purchasing Card Authorized Staff Manager 

$7,500- 
$15,000 

Purchasing Card, Purchase 
Cooperative, 

Consultant/Vendor Roster, 
OR Competitive Negotiation 

Manager Department 
Director 

Over $15,000- 
$50,000 

Purchasing Card, Purchase 
Cooperative, 

Consultant/Vendor Roster, 
OR Competitive Negotiation 

Department 
Director 

Mayor or City 
Administrator 

Over $50,000 Purchase Cooperative, 
Consultant/Vendor Roster, OR 

Competitive Negotiation 
Mayor or City 
Administrator City Council 

Public Works 
Public 

Works 
Project 
Staff 
Labor 

Single Craft Under $75,500 None Manager Department 
Director 

Multi Craft Under $116,155 None Manager Department 
Director 

Public Works Contract 

Under $7,500 None Authorized Staff Manager 

 
$7,500-$50,000 

Limited Small Works Roster OR 
Small Works Roster 

 
Manager 

Department 
Director 

Over $50,000- 
$116,155 

Small Works Roster OR Formal 
Competitive Bid 

Department 
Director 

Mayor or City 
Administrator 

Over $116,155- 
$350,000 

Small Works Roster OR Formal 
Competitive Bid 

Mayor or City 
Administrator 

 
City Council 

Over $350,000 Formal Competitive Bid Mayor or City 
Administrator City Council 

Amendments & Change Orders 

Contract Amendments 
(Services) 

No Value Change None2 Manager Department 
Director 

Under $50,000, 
cumulatively None2 Department 

Director 
Mayor or City 
Administrator 

Over $50,000, 
cumulatively None2 Mayor or City 

Administrator City Council 

Change Orders (Public 
Works) 

No Value Change None2 Manager Department 
Director 

Under $50,000, 
cumulatively None2 Department 

Director 
Mayor or City 
Administrator 

Over $50,000, 
cumulatively None2 Mayor or City 

Administrator City Council 
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¹While prior approval for materials, supplies, and equipment purchased by authorized staff under $1,000 is not required by this 
section, purchasing card program procedures may require Manager and/or Director and/or Finance Director approval. 
2While contract amendments and change orders do not require a competitive process, they shall be processed in accordance 

with the specifications or procedural requirements set forth in the underlying contract. And the proposed scope of any change 
order or contract amendment must not deviate from the original scope of work in such a manner or degree that they constitute 
a separate project. 

 
4.6 Purchasing Controls &Methods
Primary responsibility and authority for the expenditure of monies appropriated per the adopted 
budget will be vested by the Mayor in the City Administrator and Department Directors or 
authorized designee. In addition to the primary responsibilities, the Finance Director shall exercise 
a secondary oversight responsibility for all budget expenditures and contractual obligations. 

To facilitate a sound and cost-effective purchasing operation, authorized personnel shall follow 
procurement methods as defined by state law which contain guidelines for procurement, bidding, 
and awarding contracts. 

 
4.6.1 Commercial Card Program
A purchase order system and/or commercial card programs (purchasing or fleet cards) 
should be used for purchases for goods and services use. Purchasing cards are used as a 
form of payment, by authorized purchasers, with the city liability to vendors and not the 
card program provider. 

4.7 Exemptions to Purchasing and Commitment Thresholds

4.7.1 Sole Source
In circumstances where the city is limited to a single source of supply, competitive bidding 
requirements may be waived by the department director or Finance Director per RCW 
39.04.280(1)(a). The city must be able to demonstrate that the purchase is clearly and 
legitimately limited to a single source such that bidding the purchase would be useless and 
futile based on drafted specifications. If a sole source exception is used, the City will make 
reasonable efforts to ensure that it is receiving the lowest price and best terms from the 
vendor. 

 
4.7.2 FavorableMarket Conditions
The Mayor or City Administrator may waive established bidding requirements if an 
opportunity arises to purchase favorably priced equipment at an auction or supplies or 
used goods that will be sold before the city can conduct the bid process per RCW 
39.04.280(1)(b) and RCW 39.30.045. 

 
4.7.3 Insurance and Bonds
In the insurance and bond procurement process, RCW 39.04.280 allows for the exemption 
of a competitive bid process. 

4.7.4 Emergency Purchases
Emergency purchases as per RCW 39.04.280 are those made by the Mayor or authorized 
designee, such as a Department Manager, where an immediate purchase is necessary to 
correct a situation which would adversely affect the life, health, or safety of the residents. 

 
In case of an emergency, a Department Manager may directly purchase any supplies, 
materials, or services necessary to alleviate the emergency. Every effort shall be made to 
contact the Mayor and City Administrator whether the emergency occurs during or after 



Snoqualmie Financial Management Policy 
Page 14 of 25 

 

 

normal working hours. 

In the event where emergency purchasing is related to natural disaster events, a 
Declaration of Emergency Resolution shall be considered by the City Council per State Law 
at the first opportunity available. The Finance Director shall review and approve of account 
coding for all emergency purchases and maintain a tracking system per FEMA 
requirements, Emergency Management Plan, BARS and GFOA recommended practices for 
emergency management recordkeeping. 

4.8 Personnel Expenditures
 

Because personnel costs are the largest expenditure area of the annual budget, compensation 
guidelines are defined in the Personnel Policy, and Local Bargaining Agreements, which establish 
salary ranges, performance evaluation requirements and total compensation costs as the basis for 
all compensation planning and bargaining. Within budget limitations and Council authorized 
appropriations, market assessments may be conducted prior to bargaining. 

 
4.8.1 Travel and Training
The City of Snoqualmie shall reimburse City elected and appointed officials, employees and 
members of boards and commissions for their reasonable expenses actually incurred in the 
conduct of their business. Generally, eligible expenditures include travel, meals and lodging 
incurred by the individual while away from the City and necessitated by City business. 

 
5.0 BUDGET

5.1 Budget Objective
The formal operating budget development process provides the primary mechanism by which key 
decisions are made regarding the levels and types of services to be provided, through the city 
council�s appropriation of funds, functional classification, or capital programs or projects given the 
anticipated level of available resources. The City Council will meet to discuss Council goals and 
priorities prior to the start of the budget development process. 
The budget will be developed per Ch. 35A.34 RCW. 

 
5.2 Budget Principles

5.2 A. Link the budget to long term, strategic financial plans
The City�s budget should be developed in accordance with the policies and priorities set 
forth in the Strategic Plan, long-term financial model, as per section 9.0, Comprehensive 
Plan, City Council goals, the needs of the community and federal and state laws. 

 
5.2 B. Critically examine past spending patterns
The city seeks to maximize the value the public receives through its spending. Accordingly, 
management should develop budget tools and methods to measure and maximize value, 
particularly by critically examining existing spending patterns to make sure they continue 
to provide value. 

5.2 C. Prioritize programs and services
The city should prioritize essential and discretionary programs services based on a results 
approach relative to the importance in preserving the community�s health, safety, and 
welfare; mandates; risk assessments; long-term costs and evidence of their effectiveness in 
meeting strategic plan initiatives, comprehensive plan elements, annual goals and required 
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mandates. 
 

5.2 D. Riskmanagement andmitigation of liabilities
The City intends to fund the current portion of liabilities within the budget to maintain trust 
of creditors and to avoid or mitigate accumulating an unmanageable liability. 

 
5.2 E. Establish preferences for budget balancing strategies
The City�s preferred strategy for balancing the budget is to reduce expenditures through 
improved productivity. Except during dire economic circumstances, service, and program 
elimination is preferable. The biennial budget should not be balanced at the expense of 
long-term financial health. 

5.3 Budget Scope & Basis
The City will adopt budgets for all funds, functional classifications, and capital programs and 
projects as established by Council. A budget calendar will be prepared by the Finance Director in 
coordination with the Mayor and City Administrator and include all required public hearings. 
Proposed budgets will be viewed and discussed by the City Council and the public at the fund and 
department summary object code levels per BARS. The final budget is adopted by ordinance of the 
City Council by December 31 of each biennium. To encourage synchronization between the budget 
document and financial reporting, the City will establish the budget based on the cash basis of 
accounting. 

5.4 Balanced Budget Requirement
The objective of the operating budget is to pay for all current expenditures with current revenues. 
The budgets for all city funds should be structurally balanced throughout the budget development 
process. Ongoing revenue should equal or exceed ongoing expenditures in both the proposed and 
adopted budgets. If a structural imbalance occurs, then a plan should be developed and 
implemented to bring the budget back into structural balance. The City will endeavor to avoid 
budgetary allocations that balance current expenditures at the expense of meeting future years� 
expenses. Beginning fund balance sources may be used to fund capital improvement projects or 
other one-time, non-ongoing expenditures if the fund reserve targets are met. 

 
5.5 Internal Cost Allocation
The Internal Cost Allocation Plan (ICAP) is a method used to determine and assign the cost of 
indirect services to government users of those services or direct operating funds. 

5.5.1 References Guides
RCW 43.09.210 states in part, �all service rendered by�from, one department�to another, 
shall be paid for at its true and full value by the department�receiving the same, and no 
department�shall benefit in any financial manner whatsoever by an appropriation or fund 
made for the support of another�� 

5.5.2 Definitions
 Indirect Costs are incurred for a common purpose benefitting more than one cost 

function or organizational unit. They cannot be directly assigned without effort 
disproportionate to the benefit received. 

 Indirect Services are activities that support the departments that provide direct 
service to the public. Examples include accounting, purchasing, human resources, 
engineering, and fleet and information technology. 

 Direct Services are activities that provide services directly to or for the public and 
are supported by indirect services. Examples include parks, streets, and utilities 
(water, sewer, storm water). 



Snoqualmie Financial Management Policy 
Page 16 of 25 

 

 

5.5.3 Costs to be allocated
Indirect cost allocation methods shall be reasonable, consistent, and equitable to distribute 
shared costs across funds and departments. Different factors are necessary to equitably 
allocate the various overhead costs. Costs shall only be allocated to departments that 
receive indirect support services. The city should be guided by reference authorities when 
creating the cost allocation plan to ensure that only allocable costs are included. 

 
As part of the biennial budget development process, costs will be allocated based on the 
projected budget forecast. 

5.6 Budget Amendments
All budget amendments, such as shifting budget allocations from one fund or functional 
classification to another fund, functional classification, or capital program or project, must be 
approved by the City Council. Budget amendments changing the authorized appropriation level are 
subject to public hearing requirements in State Law. 

5.6.1 Administrative Budget Adjustments
Allocation adjustments within funds or functional classifications do not require city council 
approval. Department managers may, upon approval by the Mayor and City Administrator, 
request inter-departmental line item budget adjustments for operating purposes only, but 
not between appropriated functions. These administrative budget adjustments, authorized 
as per Ch. 35A.33.120 RCW, should primarily be for contractual, supplies and materials and 
other miscellaneous line items within the department. 
 
5.6.2 Personnel Adjustments
Any personnel adjustment that increases the City�s ongoing expenditures relative to 
ongoing revenue, and negatively changes service levels as established by Council, requires 
legislative approval. Any personnel adjustment that does not lead to an increase in ongoing 
expenditures relative to ongoing revenue nor changes service levels negatively can be 
executed by the Administration without legislative approval.  

 
5.7 Service Levels and Funding
The City endeavors to maintain its present service levels for priority and essential services subject 
to available revenues. The objective is to maximize the benefit of available resources. The results or 
outcomes that matter most to residents should be defined by the City Council. New services or 
programs will be considered for funding within available resources. 

Department managers will be given the opportunity to request personnel, goods, and capital items 
needed to carry out the department responsibilities. Department requests must include supporting 
documentation and justification of needs for operating requests. Requests should integrate 
strategic plan priorities and departmental objectives into the budget. 

5.7.1 Social Services Organization Funding Requests
The City receives requests from social services organizations and other entities seeking 
grants and funding. As part of the budget development cycle, the City Council will consider 
these requests and include a listing of entities to be included for grant giving. 

 
5.8 Maintenance and Replacement
Maintenance and replacement funding should be prioritized each year to ensure that capital facilities 
and equipment are sufficiently maintained to avoid service disruptions. Non-current liabilities have 
important implications for a local government�s fiscal health. The City will strive to maintain its 
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capital assets in a manner adequate to protect the City�s capital investment and to minimize future 
liabilities for maintenance and replacement costs. 

 
5.8.1 Capital Asset Management
The City should inventory and assess the condition of its buildings, equipment, and vehicles on 
a periodic basis. Budget development should include a multi-year projection of facilities, parks, 
equipment, vehicle replacement requirements and new asset additions. The budget should 
provide sufficient funding for adequate maintenance and orderly replacement of capital plant 
and equipment. Future maintenance needs and repairs should be costed out and included as 
budgetary decision criteria for the appropriate internal service fund.  

 
5.9 Enterprise Fund Budgets
Enterprise operations are to be self-supporting, including capital improvements and depreciation. 
Enterprise operations are to be reviewed biannually for self-sufficiency and proper cash-flow 
needs. Utility Rate studies, which occur periodically, will be included in the budget development 
process in the year for which new rates are established. Enterprise budgets will incorporate year 
one and two capital projects and programs as identified within the Capital Improvement Plan 
(CIP). 

5.10 Budget Reporting
The recommended and adopted budget documents will be available at City Hall. The City will 
maintain an internal control system to support adherence to the budget allocations. The City 
Council will receive a quarterly Financial Performance Report to include budget versus actual 
reporting. The financial performance report should be provided within sixty (60) days after the end 
of each quarter. 

 
6.0 CAPITAL BUDGET

6.0 Objective
The City of Snoqualmie capital budget, which is a part of the biennial budget, has a major impact on 
the quality of local government services, the community�s economic vitality, environmental 
stewardship, social equity, and overall quality of life for city residents, businesses, and visitors. The 
capital budget serves to identify, prioritize, and address community needs through careful long- term 
planning and balanced public investment in physical infrastructure. Capital budget goals include: 
 Support the City's Strategic Plan, other plans and the community vision for growth and levels of 

service. 
 Acknowledge and communicate capital investment priorities as community conditions change. 
 Promote appropriate planning efforts to changing demands for a diverse s e t  o f  

infrastructure and capital assets. 
 A financial assessment of capital funding resources available to meet future capital project 

planning needs. 
 Maintain a high-quality service infrastructure able of meeting community needs today and, in 

the future. 

6.1 Capital Definitions
Capital Outlay: The City defines a capital outlay as the acquisition or renewal of relatively small or 
inexpensive physical assets with a useful life greater than one year. Examples include lawn mowers 
and laptops. Capital outlay expenditures are typically tracked in operating funds or internal service 
funds. 

 
Capital Program: The City defines a capital program as the continuous acquisition or renewal, over 
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an extended period of time, of similar long-term physical assets with a useful life greater than one 
year. Given its continuous and ongoing nature, a capital program retains permanence in the Capital 
Improvement Plan. Examples include the resurfacing of streets and the replacement of utility 
mains.  

 
Capital Project: The City defines a capital project as the discrete and one-time acquisition or renewal 
of a long-term physical asset(s) with a useful life greater than one year. Given its one-time nature, a 
capital project will exist for a finite period of time in the Capital Improvement Plan. Examples include 
the acquisition of a fire station or the replacement of a lift station.  

 
6.2 Capital Improvement Plan (CIP)
The Capital Improvement Plan (CIP) is a planning and financial management tool that helps the City 
identify and prioritize capital investments over a six-year period. Based on staff recommendations, 
stakeholder and public input, and Council deliberation, the CIP establishes the scope and cost of 
capital investments, communicates the estimated funding available from various sources, and 
balances both cost and the resources available in a cohesive and efficient financial plan. This long-
term plan will provide guidance for each biennial budget process as well as for Council goal-setting 
processes.  
 
The CIP is required by the State of Washington Growth Management Act to bring the 
Comprehensive Plan to life and should be informed by all master and functional plans (Water 
System Plan, General Sewer Plan, Parks, Recreation, Open Space, and Trails Plan (PROST)). The CIP 
will help the City to plan capital programs and projects wisely and most efficiently to maximize 
community impact with long-term sustainability in mind. In addition, as a critical communications 
tool, the CIP will increase the transparency of the capital decision-making process. Given its explicit 
and forward-looking nature, the City can avoid long-term adverse financial and operating surprises 
by creating and adopting a CIP. 

The City Council should update the CIP biennially. The off year of the budget cycle allows for public 
engagement efforts to discuss future, potential projects, and programs with the community. Major 
changes that are discovered may be amended through the mid-period biennial budget adjustments. 
The administration should provide periodic project update reporting to the city council and/or 
council committee where project amendments would be addressed. 

 
As resources are available and projects are financially feasible, the two most current years of the 6- 
year CIP should be recommended for incorporation into the upcoming biennial budget. Subsequent 
years of the CIP are for planning purposes and may be altered as they advance toward the budget 
inclusion year. Capital program or project appropriations are authorized by council at the project 
level and reviewed through period project updates and reporting identified in this section. 

6.3 CIP Criteria and Ranking
All projects submitted to the CIP should be initially ranked. The Administration will assess project 
rankings plus other factors such as minimizing construction impacts through project sequencing or 
a need to respond to emergent issues. The City Council, as part of biennial CIP deliberations may 
modify and/or finalize project rankings. Funding is a critical component of the criteria and ranking 
schedule. In addition to ranking, projects need an overall description, justification for the project, and 
a connection to a master plan or strategic plan.  

 
6.4 Project Source and Use Identification
Capital project and program submissions shall include multi-year funding sources, including grants, 
applicable impact fees, special funding, and other outside sources. Multi-year project costs shall 
include acquisition, design, permitting, inspections, mitigation, construction, in-house staff time, 
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inflationary costs and contingency. 

6.4.1 Project Sources
Capital funding comes from operating revenues, grants, local improvement districts, impact 
fees, user fees and the issuance of debt. Washington State law limits the City of Snoqualmie's 
ability to raise funds for capital improvements such as tax rate limits and amount of debt 
capacity. Given the extensive number of capital improvement projects and finite funding 
sources available, the following are some of the capital financing strategies available when 
preparing or updating the Capital Improvement Plan: 

 
 Seek out federal, state and county resources. 
 Seek out private contributions or donations through public/private partnerships. 
 Similar departmental capital projects will be combined for efficiencies and cost savings 

such as street improvements combined with utility improvements to minimize 
construction impact to the community. 

 Mitigation and impact fees should be applied toward projects defined by the contributing 
source or agreement authorized by the City Council. 

 REET funding. 
 Local Improvement or Utility Local Improvement District (LID or ULID) assessments 
 Enterprise (utility) fund projects must be paid for by user rates and capital connection 

charges. 

6.4.1.1 Funding Source Cash Flow
Funding sources, such as REET or mitigation fees, will be reviewed as part of the 
biennial CIP development process for sufficient cash flow and long-term impact on 
funds. The availability and use of special funding sources is subject to State Law 
and/or reserve targets set by the City Council as per the Reserve section of the 
Financial Policy. 

 
6.4.2 Capital Cost Thresholds
Capital outlay is distinguished from capital projects and programs and are expenditures 
between $5,000 and $49,999 and/or having less than an estimated five years of useful life. 

 
Capital program or project expenditures over $50,000 during a six-year period should be 
included in the CIP. Projects should not be combined to meet the minimum standard unless 
they are dependent upon each other. Projects should not be separated to forego the maximum 
standard. 

 
Items that are operating expenditures (such as non-specific capital project related 
professional services, master plan updates, maintenance agreements, technology items, etc.) 
should not be considered within the CIP. 

 
6.4.2.1 Impact on Operating Budget
All projects submitted for inclusion in the CIP should be reviewed to assess the long- 
term impact on the operating budget in terms of: 
 Future year revenue generation 
 Additional personnel, equipment and/or vehicle requirements 
 Future operating and maintenance expenditures 
 Return on investment potential 

6.4.2.2 Public Art Funding
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Pursuant to SMC 3.80, the City recognizes the importance of public art funding and 
establishes a funding source for public art works to be installed in certain public 
facilities and spaces. CIP projects and programs, as per municipal code, will include a 
line item identifying the art funding cost to be transferred to the special revenue 
fund. 
 

6.5 Planning Process
The capital budget and CIP development process will begin prior to the biennial budget 
development process. The Mayor and Administration should present the CIP to the City Council for 
deliberations and approval to include in the biennial budget. Any substantive change to the CIP 
after approval must be approved by the City Council. CIP development shall include public 
engagement efforts to ensure the community has ample time to comment on and contribute to the 
CIP. 
 
6.6 CIP Progress andReporting
The City Council will receive a quarterly progress report regarding the CIP to include budget versus 
actual reporting. The progress report should be provided within sixty (60) days after the end of 
each quarter. 

 
7.0 DEBTMANAGEMENT

7.1 Debt Purpose
Debt financing is primarily used for capital project expenditures. Use of long-term debt financing 
for operations and maintenance costs are forbidden. Debt financing will be considered if the City 
can repay debt without causing financial distress. It is the City�s objective to: 

 
 Identify the timing and amount of debt required as specifically as possible 
 Achieve the most favorable interest rates and other related financing costs 
 Ensure that future financial flexibility be maintained 
 Utilize interfund loans from one fund to another as a first source of debt financing 

7.2 Debt Practices
The City Council may authorize the following types of debt financing only for those purposes as 
provided by Ch. 39 RCW: 

 Utilization of the Public Works Loan Fund, per WAC 399.30 for allowable purposes, if 
available. 

 Utilization of interfund loans as per the BARS Manual. 
 Issuance of revenue bonds to fund proprietary capital infrastructure projects such as 

water, sewer, and stormwater 
 Issuance of councilmanic limited tax general obligation bonds for capital projects that 

generate adequate revenues from user fees to support operations and or debt service 
requirements. 

 Issuance of councilmanic limited tax general obligation bonds for capital projects that are 
authorized to be supported by the General Fund or capital project funds through the 
Capital Improvement Plan (CIP) for debt service requirements. 

Utility System replacements, due to age or the need to upgrade to meet minimum standards, should 
be financed by a combination of: 

 Using portions of the Utility Enterprise fund balance for capital improvement projects. 
 Borrowing and repaying on a schedule that matches the useful life of the capital 
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improvement. 

The City of Snoqualmie will never issue debt more than limitations as prescribed in Ch. 39.36.020 
RCW based on percentage of its total market value. 

7.3 Bond Terms &Methods
Long-term debt should be structured in a manner so that the life of the debt does not exceed the 
expected useful life of the capital asset being funded by the debt. The city will obtain the most 
competitive pricing on debt issuances to ensure a favorable value to the community. 
 
7.4 Bond Rating
Strong financial management is a key credit rating factor. For the City of Snoqualmie to respond 
quickly to economic and financial demands, the City will seek to maintain or continually improve its 
bond rating to seek the lowest possible interest rate available OR maintain its AA Bond Rating. 

 
7.5 Financial Guarantees
Should financial guarantees be utilized to defer public improvements required of development 
projects or to ensure that disturbed public facilities will be restored, the developer or property 
owner shall provide an irrevocable letter of credit issued by a banking institution approved by the 
Finance Director, a bond, an assignment of savings, or a cash deposit. The form of the financial 
guarantee shall be at the discretion of the Finance Director. The amount of any approved financial 
guarantee shall be at least 150% of the estimated improvement cost and may be increased to 
reduce risk to City resources based on the professional judgment of the Finance Director. 

 
8.0 INVESTMENTS

8.1 Policy and Scope
It is the policy of the City of Snoqualmie to invest public funds in a manner which will provide the 
highest investment return with the maximum security while meeting the daily cash flow demands 
of the City and conforming to State law governing the investment of public funds. 

 
The investment policy applies to all financial assets of the City of Snoqualmie. These funds are 
accounted for in the City of Snoqualmie�s Annual Financial Report and include all operating, special 
revenue, capital project, enterprise, debt service and trust funds. 

 
8.2 Prudence
Investments shall be made with judgment and care, under circumstances then prevailing, which 
persons of prudence, discretion, and intelligence exercise in the management of their own affairs, 
not for speculation, but for investment, considering the probable safety of their capital as well as 
the probable income to be derived. 

 
The standard of prudence to be used by investment officials shall be the �prudent person� and/or 
�prudent investor� standard and shall be applied in the context of managing an overall portfolio. 
Investment officers acting in accordance with this policy and with Ch. 35.39 RCW and exercising 
due diligence, shall be relieved of personal responsibility for an individual security�s credit risk or 
market price changes, provided deviations from expectations are reported in a timely fashion and 
appropriate action is taken to control adverse developments. 

8.3 Objective
The primary objectives of the City of Snoqualmie investment activities shall be: 
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8.3.1 Liquidity: The City of Snoqualmie investment portfolio will remain sufficiently liquid 
to enable the city to meet all operating requirements, which might be reasonably 
anticipated. 

 
8.3.2 Return: The City of Snoqualmie investment portfolio shall be designed with the 
objective of attaining a benchmark rate of return throughout budgetary and economic 
cycles, commensurate with the City�s investment risk constraints and the cash flow 
characteristics of the portfolio. Short-term investment returns should attain a return rate of 
at least equal to the Washington Local Government Investment Pool (LGIP). 

 
8.4 Delegation of Authority
Management responsibility for the investment program is hereby delegated to the Finance Director 
or a Financial Operations Manager, who shall be responsible for investment transactions up to $1 
million. Transactions over $1 million shall require the additional approval of the City Administrator 
or Mayor. A strict system of controls to regulate the activities of subordinate personnel in the 
absence of the Finance Director must be undertaken. 

8.5 Ethics and Conflicts of Interest
Public officials and city employees involved in the investment process shall refrain from personal 
business activity that could conflict with proper execution of the investment program, or which 
could impair their ability to make impartial investment decisions. Employees and investment 
officials shall disclose to the City Council any material financial interest in financial institutions that 
conduct business within their jurisdiction, and they shall further disclose any large personal 
financial/investment positions that could be related to the performance of the City of Snoqualmie. 

 
8.6 Authorized Financial Dealers and Institutions
The Finance Director will maintain a list of financial institutions authorized to provide investment 
services. In addition, a list will also be maintained of approved security broker/dealers selected by 
credit worthiness who are authorized to provide investment services in the State of Washington. 
These may include �primary� dealers or regional dealers that qualify under Securities & Exchange 
Commission Rule 15C3-1 (Uniform Net Capital Rule). No public deposit shall be made except in a 
qualified public depository as established by Washington State laws. 

All financial institutions and broker/dealers who desire to become qualified bidders for investment 
transactions must supply the Finance Director, upon request, with annual audited financial 
statements, proof of National Association of Security Dealers (NASD) certification, and proof of 
State of Washington registration. Annual completion of Notification to Broker and Certification by 
Broker will be done. 

 
8.7 Authorized and Suitable Investments
From the governing body perspective, special care must be taken to ensure that the list of 
instruments includes only those allowed by law and those that local investment managers are 
trained and competent to handle. Interest-bearing deposits in authorized depositories must be 
fully insured or collateralized. 

 
The following is a list of investments which the City of Snoqualmie will be authorized to invest in as 
per Ch. 39.58 and 39.59 RCW: 

Government Securities: Instruments such as bonds, notes, bills, mortgages, and other 
securities which are direct obligations of the federal government or its agencies, with the 
principal fully guaranteed by the U.S. Government or its agencies. 
Certificate of Deposit: A negotiable or nonnegotiable instrument issued by commercial 
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banks, located in the State of Washington, and insured up to the Federal Deposit Insurance 
Corporation (FDIC), or, if exceeding FDIC coverage, is fully insured or collateralized. 

 
Prime Commercial Paper: An investment used by corporations to finance receivables. A 
short-term (matures in 270 days or less) unsecured promissory note is issued for a 
maturity specified by the purchaser. Corporations market their paper through dealers who 
in turn market the paper to investors. 

State of Washington Securities and Pools: Any security which is a general obligation of 
the State of Washington or any of its municipalities. Statewide investment pools which 
invest in authorized instruments. 

 
MoneyMarkets: Money market mutual funds which invest in authorized instruments. 

 
8.8 Safekeeping and Custody
When a broker dealer holds, investments purchased by the City of Snoqualmie in safekeeping, the 
broker-dealer must provide asset protection of at least $500,000 through the Securities Investor 
Protector Corporation (SIPC) and at least another $49.5 million supplemental insurance protection. 

8.9 Diversification
The City will endeavor to diversify its investments per type and maturity. The portfolio, as much as 
possible, will contain both short-term and long-term investments. The City will attempt to match 
its investments with anticipated cash flow requirements, as per the long-term financial model. 
Extended maturities may be utilized to take advantage of higher yields and to match investment 
maturities with debt obligations. 

 
The City will attempt to diversity its investment portfolio per broker-dealer or financial 
institutions. No more than 65% of the entire investment portfolio shall be held with one broker. 

8.10 Reporting
Periodic required investment reports to policymakers and elected officials provide necessary 
written communication regarding investment performance, risk analysis, adherence to policy 
provisions, as well as other information. The Finance Director shall provide the City Council 
quarterly investment reports, which provide a clear picture of the status of the current investment 
portfolio. This management report should include a summary of securities held at the end of the 
reporting period by authorized investment category, percentage of portfolio represented by each 
investment category, percentage of portfolio represented by each financial institution, and overall 
portfolio values. 

 
9.0 LONG TERM FINANCIAL PLANNING

The City�s budget process involves incorporating the strategies, priorities and goals identified by the 
City Council to provide for the community�s highest service delivery needs. Long-term planning 
begins with determining the City�s fiscal capacity based upon long-term financial forecasts of 
ongoing resources. 

9.1 Model Objective
Long-term financial models that address all funds should be utilized by the City Council, Mayor, and 
Administration in strategizing and aligning financial capacity with the City Council Strategic Plan. 
Long-term financial models serve as a foundation for conversations regarding allocation of 
resources and project planning. The forecasting methods utilized should be objective in nature to 
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minimize the risk of being too pessimistic or too optimistic. 
 
The City�s long-term financial models should include a governmental operating financial forecast, 
addressing the General and Reserve funds, a governmental capital financial plan, commonly 
observed through the six-year CIP, an enterprise (i.e., utilities) financial plan, often presented 
through the utility rate study and six-year CIP, and an internal cost allocation plan, which addresses 
the replacement schedule of important assets such as vehicles and software systems.  

Models will include an analysis of historical, current, and future year�s financial environment, 
revenue, operating and capital expenditures, and debt positions. The financial model will be 
updated as needed to provide direction to the budget process and other fiscal decision-making 
actions of the City Council. 

10.0 AUDITING, ACCOUNTING & INTERNAL CONTROL

The City of Snoqualmie will establish and maintain a high standard of accounting practices and 
procedures. Accounting standards will reflect best practices recommended by the Government 
Finance Officers Association (GFOA) and chart of accounts required by the Washington Office of the 
State Auditor (SAO) BARS manual. 

After each fiscal year, the City will prepare a Annual Financial Report and the Washington SAO will 
conduct an audit of the City financial transactions, contract management and internal control. 

10.1 Internal Control
The City Council, Mayor and Administration are responsible for ensuring and maintaining a system 
of internal control to safeguard its assets against loss, check the accuracy and reliability of its 
accounting data, promote operational efficiency, and encourage adherence to prescribed financial 
procedures. 

Council will adopt financial management policy and communicate with the State Auditor�s Office as 
part of the annual financial audit entrance and exit conferences.  

 
The Finance Director shall develop internal control processes to ensure and maintain a strong 
internal control function. Periodic updates and new recommended practices set forward by the SAO 
and GFOA are communicated and addressed with the City Council. Any weakness in internal 
control and accounting procedures shall be addressed immediately by the Mayor, City 
Administrator or Finance Director so a timeline to remedy improvement can be established. 

 
10.2 Accounting Write offs
The Finance Director shall make every effort to collect all receivables owed to the City and will 
comply with Ch. 4.16 RCW regarding collection actions by local governments. The following is 
criteria that must be met before a receivable is allowed for write-off: 

 
 Standardized collection procedures have been exhausted. 
 A determination has been made that the debt is uncollectible or that further measures to 

collect the debt are inappropriate and deemed to exceed the cost of collection. 
 The characteristics of the debt are such that write-off is appropriate - If funds are 

uncollectible, the Finance Director should determine for write offs to an individual bad debt 
expenditure up to $5,000 up to an aggregate annual amount of $50,000. City Council 
approval is required for balances above the annual threshold and must accompany the 
write off to the bad debt expenditure. 
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 The reason for the write-off is documented adequately and is made available for audit. 

10.3 Petty Cash and Bank Account Controls
The Finance Director shall establish processes for control and handling of petty cash funds, which 
include investigative buy funds. The Finance Director will oversee and manage all City of 
Snoqualmie Banking Accounts such as Imprest accounts, Claims accounts, and Payroll accounts. 
Bank accounts will be reconciled monthly. 

10.4 Inventory of Small and Attractive Items
Operating departments shall be responsible for conducting regular inventory of their small and 
attractive items at defined by State Law. and submit a physical inventory to the Finance Director. 

10.5 Surplus Assets
The mayor should administratively surplus non-public utility office equipment, computer 
equipment, small tools, computer software and minor equipment with a value of less than $5,000. 
Titled vehicles, real property, and any City property with a value of greater than $5,000 will be 
surplused by the City Council by resolution. 

 
10.5.1 Surplus or Inter Governmental Disposition of Public Utility Assets
As per Ch. 35.94.040 RCW, titled vehicles, real property, and equipment originally acquired 
for public utility purposes and which are no longer required for providing continued public 
utility service should be surplused after a public hearing and subsequent City Council 
resolution. 

11.0 RISK MANAGEMENT

The City should periodically review its insurance options and coverage for each risk or hazard and 
medical options to determine whether it is most cost effective to purchase commercial insurance, to 
fund a self-insurance program or to participate in a �pooled� self-insurance program with other 
jurisdictions. Such a determination should consider the long-term financial obligations of such a 
decision as well as the regular fluctuations in commercial insurance markets. Where the City 
decides to self-insure a risk, the City shall fully fund the expected costs of those risks through 
actuarial or other professional estimates of those costs. 

 
FINANCIALMANAGEMENT POLICY ADOPTION
The City of Snoqualmie Financial Management Policy shall be adopted and amended by action of 
the City Council. The Snoqualmie City Council shall review the policy periodically and any 
modifications made thereto must be approved by the City Council. 

 
Policy Adopted on: June 10, 2024
This policy replaces separate, previously adopted policies and/or procedures regarding revenue 
management, procurement and contract management, fund reserves, purchasing or commercial 
credit cards, asset management policies or any other policy regarding financial management and 
financial procedures. Snoqualmie Municipal Code should be repealed or updated accordingly. 
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Department Overview

Mission - The Fire & Emergency Management Department 
is committed to providing superior community-based 
preparedness and emergency services in a timely and 
professional manner. Members of the Department, both 
professional and volunteer, work hard to safeguard life, 
whether through proactive planning, risk mitigation, or the 
prompt response of an elite and well-trained crew. 

Fire Chief

Fire 
Training 
Captain

Deputy 

Fire Chief

A-Shift 
Lieutenant

Firefighter 
(4)

PP-VFF/EMS
(7)

B-Shift 
Lieutenant

Firefighter 
(4)

PP-VFF/EMS
(7)

C-Shift 
Lieutenant

Firefighter 
(4)

PP-VFF/EMS
(6)

Admin 
Specialist 
(0.5 FTE)

FTE: 18.5 FTE + 20 Part-Paid 
Volunteer EMS / Firefighters
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2023-2024 Biennium
Department Accomplishments
• Responded to 1,572 incidents (2nd highest in department history)
• Trained over 6,697 hours in 2023  (54% increase from 2022)
• Re-Accredited through CFAI for period of 2024-2029
• Re-signed contract with Echo Glen for Services
• Received Washington State Rating Bureau (WSRB) rating classification of 4
• Creating new Strategic Plan for the fire department (in progress. Set to be completed Dec 2024)
• Hired and trained five firefighters to fill vacancies
• Created a new marking and tracking system for hydrants
• Restarted the CERT training program and the SECAST Group
• Updating and re-configuring the EOC radio communications
• Updating Community Emergency Management Plan (CEMP). Currently in progress

FIRE PERFORMANCE 

PERFORMANCE CALCULATION
(SAVED / RISK / SAVE PERCENTAGE)

$4,793,501 / $5,671,701= 84.5%
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Fire & Emergency Management Functional Classification (#001):

• Major Changes/Additions:

• Adding 3 Firefighters to reduce the amount of mandatory overtime required and the amount of burnout experienced by 
existing employees. 

• Reduced overtime budget to account for increase in firefighter FTE’s

• Increased training and protective equipment budget to account for new fire fighter positions

• Added $100,000 for to purchase, equip, and maintain a Type 6 wildland brush truck

• Increased volunteer budget

• Added funding for ReadyRebound injury services

2023-24 Biennial 
Budget

2025-2026 
Proposed Budget

% 
of Total

2023-24 to 2025-26 
% Change

Uses
Salaries & Wages 4,256,992$            4,785,749$            49.0% 12.4%
Employee Benefits 1,523,781$            1,703,856$            17.4% 11.8%
Supplies 294,365$                 323,870$                 3.3% 10.0%
Services 2,343,313$            2,862,384$            29.3% 22.2%
Capital Outlays -$                                   100,000$                 1.0% 0.0%

Total Uses = 8,418,451$            9,775,859$            16.1%
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2025-2026 Biennium
Department Outlook/Work Plan
• Maintain Accredited Status

• Hire, equip, and train three additional firefighters

• Start wildland/urban interface program
• Research and purchase vehicle

• Train entire department as red card (wildland FF certification) 

• Prepare department to participate in wildland mobilizations

• Implement new strategic plan 

• Continue work to upgrade communication equipment 
in EOC

• Add additional volunteers (budgeted for 20) 

• Create new response plans and guidelines to best 
utilize new firefighter and volunteer positions, and to 
increase unit availability within Snoqualmie



Firefighter Justification



Problem

Year Misc OT Shift OT Mandatory OT Total OT

2021 437 3827 540 4804

2022 564 4592 980 6136

2023 483 3990 1744 6217

Overtime totals

Effect of increased OT
• Costs
• Mental 

health/burnout
• Home/Work balance 
• Retention
• Safety  

Mandatory OT
• Needed to maintain min 

staffing levels (3)
• Forced to work

• Cancelled time off
• Effects family
• Mental strain on FF’s



Solution

Add an additional 3 FTE
• Funded through decrease in OT budget and assuming 

5% vacancy rate for budgeted FTE across city 
departments

• Would provide for 5 personnel on each shift (1Ofc, 4FF)
• Majority of daily staffing would be at 4 (would always 

be someone off on contractual day off)
• Provides for 1 additional firefighter above minimum. 
• Can absorb unplanned vacancies without needing OT



Additional Benefits

• Unit Reliability
• Ability to split crew when transporting

• With 4 on
• 2 can transport, 2 can stay behind for 

subsequent aid call
• With 5 on (augmented by volunteers)

• Could have both engine and aid car available
• Aid car transports (1 career with 1 or 2 vol)
• Engine able to stay available in city with full 

staffing of 3 firefighters



Wildland Brush Truck 
Justification
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Examples of Rigs Available

$50,000    2003 F-550    50,000 miles

$70,000    2009 F-550    79,260 miles

$67,500    2006 F-450    46,000 miles

$37,500   2007 F-550    48,500 miles



Basic Needs/Requirements

• F-450 or higher
• 4-wheel drive
• Towing package
• Cab configuration for min 

3 personnel
• Less than 100,000 miles
• On-board water tank
• Pump and Roll Capability
• On-board storage space



Benefits

• Wildland Responses
• Can be used for brush fire responses in the city
• More nimble and can reach areas inaccessible to 

larger vehicles
• Cross-staffed with engine and aid car (utilizing 

on-duty crew)
• Quick response
• More efficient hose lays

• Inclement Weather
• 4x4 vehicle
• Could be fitted with a plow



Benefits continued

• Training and Experience
• Crews gain valuable experience that can be 

applied to fires in Snoqualmie
• Allow crews to train on own vehicle and with 

specialized equipment instead of relying on 
mutual aid partners

• Accreditation
• Starting wildland program was recommendation 

that came out of most recent accreditation



Benefits continued

• Equipment
• Can carry more appropriate and specialized 

equipment not on structural engines
• Flexibility for towing as adds another vehicle hitch 

to the fleet (SECAST Trailer, Boat Trailer)

• Entry-level
• Low initial cost
• Maintaining and servicing vehicle part of $100,000

• Wouldn’t be on replacement cycle
• Allows flexibility to find vehicle that fits our needs
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Police Chief

Administrative 
Specialists (4)

Captain

School Resource 
Officer

Detective

Administrative 
Sergeant

Police Support 
Officer

Mental Health 
Professional

SQ Sergeants

 (2)

SQ Officers

 (8)

NB Sergeants 

(2)
NB Officers 

(8)
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Department Overview

Mission
Snoqualmie Police Department is committed to service, professionalism, teamwork, and making a 
positive impact at every opportunity. We believe our greatest measure of success is the high level 
of trust and strong relationship that we have within our community.

Core Functions
• Respond to Calls for Service – 12,249 2023 / 8,290 2024 YTD
• Proactive Patrol to Prevent Criminal Activity 
• Identify Criminal Offenders & Activity 
• Apprehend Criminal Offenders 
• Protect Constitutional Guarantees
• Resolve Conflict

Core Values
• Integrity
• Commitment to Employees
• Community Partnership
• Community Sensitive Policing
• Professionalism

FTE
Snoqualmie 16.35
North Bend 14.25
SVSD     .40
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2023-2024 Biennium
Department Accomplishments
• Maintained High Level of Public Safety

• Continued Low Level of Violent Crime

• Hired 11 Officers (Doucett, Peter, Sanchez, Bostick, Rasmussen, Hoyla, 
Natkha, Westman, Schannauer, Losvar, Yang)

• Hired Captain (Horejsi)

• Established an Administrative Sergeant (Sgt. Weiss)

• Maintained Level of Service with Reduced Staffing 

• Maintained Operations Support with Reduced Staffing 

• Mental Health Professional Program Fully Implemented 

• Opened North Bend Annex at the Outlet Mall

• Created Peer Support Team

• Maintained Budget Integrity Throughout



2025-2026 Biennial Budget
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Police (Snoqualmie) Functional Classification (#001):

• Major Changes/Additions:
• Power DMS Programs: 

• Moving away from paper to a web-based computer platform for tracking of Use of Force 
Incidents, Vehicle Pursuit Incidents, Field Training Program, and Accreditation 

• Firearms and Taser Program Upgrades: 

• Department’s Firearms and Tasers are at the end of their service life and will need to be 
replaced

2023-24 Biennial 
Budget

2025-2026 
Proposed Budget

% 
of Total

2023-24 to 2025-26 
% Change

Uses
Salaries & Wages 4,654,491$            4,121,068$            41.1% -11.5%
Employee Benefits 1,646,467$            1,708,674$            17.0% 3.8%
Supplies 377,900$                 337,934$                 3.4% -10.6%
Services 4,001,461$            3,856,685$            38.5% -3.6%
Capital Outlays -$                                   -$                                   0.0% 0.0%
Transfers Out -$                                   -$                                   0.0% 0.0%

Total Uses = 10,680,319$         10,024,361$         -6.1%
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North Bend Police Services Fund (#014):

2023-24 
Biennial Budget

2025-2026 
Proposed Budget

% 
of Total

2023-24 to 2025-
26 % Change

Beginning Fund Balance 244,924$              37,788$                        

Sources
Intergovernmental Revenues 37,500$                 -$                                     0.0% -100.0%
Charges for Goods & Services 4,995,282$          8,321,000$                  100.0% 66.6%
Miscellaneous Revenues 3,700$                    3,330$                           0.0% -10.0%

Total Sources = 5,036,482$          8,324,330$                  65.3%

Uses
Salaries & Wages 2,916,525$          3,676,102$                  44.2% 26.0%
Employee Benefits 1,174,555$          1,340,956$                  16.1% 14.2%
Supplies 158,400$              231,342$                      2.8% 46.0%
Services 989,426$              3,108,759$                  37.3% 214.2%

Total Uses = 5,238,906$          8,357,159$                  59.5%
Sources Over (Under) Uses = (202,424)$             (32,829)$                       

Ending Fund Balance 42,500$                 4,959$                           
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2025-2026 Biennium
Department Outlook/Work Plan
• LEMAP and Accreditation Projects

• Employee Retention & Hiring

• Enhanced Traffic Emphasis Capabilities – Radar Trailer

• Mental Health Co-Responder Program Expansion

• Enhanced Camera Capabilities (LPR)

• Critical Incident Tactical Equipment

• Investment in Community Events

• Learning Organization

“Our Community - Our Commitment” 
with the guiding principle and philosophy of service as 

“No Call Too Small”
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Department Overview

Mission
Deliver cost-effective and sustainable solutions 
through strategic partnerships, collaborative and 
trustworthy engagement, effective and accountable 
leadership that prides itself on innovation, 
responsiveness, and transparency in support of 
citywide operations and excellent service delivery to 
the community and its citizens

Core Functions
• Continuity Services - email, application support,  

disaster recovery
• Personal Computing Services – desktops, 

laptops, printers
• Communication Services – telephones, mobile 

phones
• Infrastructure Services – network, server, 

security, access control, service desk
• Professional Services – training, 

acquisition/contract management, equipment 
lifecycle management, external partnerships

IT Director

IT Systems 
Engineer (2)

IT System 
Support (2)

Service Desk 
Technician
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2023-2024 Biennium
Department Accomplishments
• Created and deployed an update schedule for Munis ERP apps.

• AB24-077 for Council Chambers AV Upgrade passed.

• 1,663 completed service desk requests for 2023-2024.

• Partnered with the Fire Department to deploy a cloud VOIP phone 
system.

• AB24-086 Network Modernization is moving forward to Finance and 
Administration Committee October 8th.

• Andy received a grant for staff cybersecurity training.

• Thank you to the IT Team for their efforts to keep the City of Snoqualmie 
running with limited staff!
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Information Technology Fund (#502):
2023-24 

Biennial Budget
2025-2026 

Proposed Budget
% 

of Total
2023-24 to 2025-26 

% Change

Beginning Fund Balance 2,251,692$          1,635,916$                  

Sources
Charges for Goods & Services 5,175,902$          5,527,920$                  98.7% 6.8%
Miscellaneous Revenues 60,725$                 70,000$                         1.3% 15.3%
Transfers In 150,000$              -$                                      0.0% -100.0%

Total Sources = 5,386,627$          5,597,920$                  3.9%

Uses
Salaries & Wages 1,925,651$          1,495,501$                  26.9% -22.3%
Employee Benefits 755,118$              561,633$                      10.1% -25.6%
Supplies 132,638$              395,984$                      7.1% 198.5%
Services 2,022,730$          1,978,214$                  35.6% -2.2%
Capital Outlays 1,392,385$          1,115,600$                  20.1% -19.9%
Transfers Out 771,317$              2,683$                            0.0% -99.7%

Total Uses = 6,999,839$          5,549,615$                  -20.7%

Sources Over (Under) Uses = (1,613,212)$         48,305$                         
Ending Fund Balance 638,480$              1,684,221$                  
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2025-2026 Biennium
Department Outlook/Work Plan
• Replace core storage systems to SSD(Solid State Drives) and move 

current storage to a high availability site.

• Replace aging laptops and servers that will be end-of-life. 

• Move software costs to IT for better compliance with state accounting 
rules (GASB 96).

• Continue works on a citywide phone  system replacement.

• Deploy staff cybersecurity training including phishing emails.

• Create an IT Training Program that meets the needs of our team.
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Department Overview

Mission
Manage and protect the financial resources entrusted to the City by the community. 
As stewards of the money and keepers of the policies and regulations governing its use, 
the Department promotes accountability, transparency, and continuity of City services. 
Through effective leadership and sound practices, the City is able to maintain a healthy 
financial condition and work environment to support other departments and the levels-of-
service they provide to the community. 

Core Functions
• Prepare annual financial reports, maintain compliance with BARS requirements, and 

facilitate the annual audit review.
• Prepare the biennial budget and support the development of the CIP, conduct long-range 

financial planning, and provide the analysis necessary to drive sound financial decision-
making.

• Serve as City Treasurer, manage cash and investments, and oversee the issuance of debt.
• Manage utility billing and business licensing and taxes.
• Oversee citywide payroll and payment to vendors.
• Maintain internal controls and ensure compliance with internal policies. 



3

Department Overview
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2023-2024 Biennium
Department Accomplishments

• Reorganization
• Replacing the work of seven (7) employees (with HR) with multiple 

“gems”.

• ERP System Project 
• Accounting/GL, Cash Management, Accounts Payable, Accounts 

Receivable, General Billing, Cashiering, Budgeting
• Currently implementing Payroll, Time & Attendance, Human 

Resources, and Recruiting, with an expected go-live date of January 1, 
2025. This includes two separate portals (Employee Access, Time & 
Attendance). 

• Financial Analysis and Support
• CBA Approvals (Teamsters, Police)
• Retroactive Payments

• Sales Tax Approvals & Implementation 
• 0.1% TBD Sales Tax
• 0.1% Public Safety Sales Tax
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2023-2024 Biennium
Department Accomplishments

• Utility Rate Study (with P&PW)

• 2025-2030 Capital Improvement Plan (with P&PW)

• 2025-2026 Biennial Budget (with Everyone)

• Keeping the Flow Going
• Accounts Payable, Utility Billing, B&O Taxes, etc. 



2025-2026 Biennial Budget
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• Major Changes/Additions:

• Reduction in Limited Term Employees (LTEs)
• Payroll Recalculations
• Comprehensive Fee Study
• Continue implementation of the ERP System

Administrative Depts. Functional Classification (#001):
Finance Table

2023-24 
Biennial 
Budget

2025-2026 
Proposed 

Budget
% 

of Total
2023-24 to 2025-

26 % Change
Uses
Salaries & Wages 2,594,842$    2,232,666$    50.8% -14.0%
Employee Benefits 1,098,152$    953,311$         21.7% -13.2%
Supplies 3,830$               26,150$            0.6% 582.8%
Services 1,109,427$    1,183,560$    26.9% 6.7%
Capital Outlays -$                           -$                           0.0% 0.0%
Transfers Out 100,000$         -$                           0.0% -100.0%

Total Uses = 4,906,251$    4,395,687$    -10.4%
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2025-2026 Biennium
Department Outlook/Work Plan

Building Back Better (BBB) Plan

• Points of Emphasis Across the Department:
• Training
• Records Cleanup
• Standard Operating Procedures

• Accounting Division:
• 2024 & 2025 Financial Reporting
• 2022, 2023, 2024, and 2025 Audit
• Financial Procedures Manual & Internal Controls
• Payroll Recalculations & Corrections
• Purchasing Card Program
• Finishing the ERP Project – Phase 1 Financials
• Finishing the ERP Project – Phase 2 Human Capital Management
• Finishing the ERP Project – Phase 3 Utility Billing & Revenue
• Enhanced Revenue Management & Oversight
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2025-2026 Biennium
Department Outlook/Work Plan

Building Back Better (BBB) Plan

• Budget Division:
• 2027-2028 Biennial Budget
• 2027-2032 Capital Improvement Plan (CIP)
• Internal Cost Allocation Plan
• Finishing the ERP Project – Phase 1 Financials
• Quarterly Reporting
• Comprehensive Fee Study
• Revenue Options/Expenditure Reductions
• Financial Analysis & Support
• Bond Issuances/Debt Management
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Office Overview

Mission
The City Attorney provides the services necessary to keep the 
City in good standing, providing timely advice and guidance to 
City Council, the Mayor, City Administrator and departments 
on multiple legal issues facing the City. The department 
defends the City against litigation, brings litigation on behalf of 
the City as authorized by City Council, and contracts for the 
court, prosecutorial, and defender services necessary to 
maintain the rule of law. 

Core Functions
• Provide ongoing legal advice to the elected and 

appointed officials of the City, the City Administrator, and 
City departments.

• Prepare legal documents, ordinances, resolutions, and 
other legal instruments.

• Represent the City in civil legal actions to which the City 
is party, including in federal, state and local courts, and 
administrative agencies.

• Contract for court, prosecutorial, and defender services.

City Attorney
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2023-2024 Biennium
Office Accomplishments

Negotiated and completed reacquisition of the King Street lot.
Negotiating development agreement and contingent property transfer 
agreements necessary to enable construction of the model train museum 
(in progress)
Prepared substantial updates to B&O Tax code to comply with state 
legislation
Completed new Meadowbrook Farm Governance Agreement (ILA) with 
North Bend, and Meadowbrook Farm Operating Agreement with North 
Bend and Si View Metropolitan Park District
Major revisions to City Commissions and Committees Handbook, bringing 
rules of procedure into greater uniformity and compliance with state laws
Prepared temporary holdover and site vacation agreement for Girard 
Resources facility
Assisting with acquisition of land and temporary construction easement 
from Snoqualmie Ridge Golf Club for the proposed reclaimed water 
storage facility (in progress)
Coordinated and supervised outside counsel in various litigation matters, 
including C.A. Carey appeal and code enforcement proceedings
Assisted with drafting new solid waste collection contract
Traffic Impact Fee ordinance to collect fair share of new transportation 
infrastructure costs from developers (in progress)
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Administrative Depts. Functional Classification (#001):
City Attorney Table

2023-24 
Biennial 
Budget

2025-2026 
Proposed 

Budget
% 

of Total
2023-24 to 2025-

26 % Change
Uses
Salaries & Wages 892,314$         343,399$         53.8% -61.5%
Employee Benefits 339,064$         117,397$         18.4% -65.4%
Supplies 4,015$               5,500$               0.9% 37.0%
Services 477,831$         172,197$         27.0% -64.0%
Capital Outlays -$                           -$                           0.0% 0.0%
Transfers Out -$                           -$                           0.0% 0.0%

Total Uses = 1,713,224$    638,493$         -62.7%
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2025-2026 Biennium
Office Outlook/Work Plan

Complete negotiation and documentation for the proposed model train 
museum
Complete negotiation and documentation of a new Police Services ILA with 
North Bend
Complete YMCA operating agreement for the new aquatic center
Comcast cable and broadband franchise renewal
Snoqualmie Municipal Code revisions relating to wireless communications 
facilities, code enforcement procedures and penalties, and cost recovery for 
hearing examiner appeals
Work with City Council and Police Department on potential public camping 
ordinance in light of recent Supreme Court decisions
Assist with land use and permit review for Snoqualmie Valley Hospital 
expansion project.
Complete the CBA with the International Association of Firefighters (IAFF). 



2025-2026 Biennial Budget
Department Review

City Clerk’s Office

September 17, 2024



2

Office Overview

Mission
The City Clerk preserves the legislative history of 
the city, serves as custodian of official 
documents, and provides transparency and 
access to the policy making process.

Core Services:
• Manage the legislative affairs of the City.
• Provide administrative support to 

Administration including the Mayor and 
elected officials.

• Serves as the City’s Public Records Officer 
and oversees the City’s records management 
program.

• Serves as the City’s Risk Manager and 
receives claims against the city.

• Oversees the Human Services allocation 
process, under the advisement of the Human 
Services Advisory Committee.

City Clerk

Deputy City 
Clerk/Legal Assistant
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2023-2024 Biennium
Office Accomplishments

• Implemented Laserfiche, Enterprise Content Management 
software, for cloud-based secure records storage. 

• Created automated Public Records Request process.
• Created automated Agenda Bill Submittal process 

(pending). 
• Savings to the city through elimination of off-site records 

storage, vendor change for e-signatures, vendor change for 
secure shredding services, and elimination of redundant 
software platform.



2025-2026 Biennial Budget
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Administrative Depts. Functional Classification (#001):
City Clerk Table

• Major Changes/Additions:

• Hiring of Deputy City Clerk – May 1, 2024

• Inclusion of expenditures from 2022 inadvertently left out of 2023-2024 
budget

2023-24 
Biennial 
Budget

2025-2026 
Proposed 

Budget
% 

of Total
2023-24 to 2025-

26 % Change
Uses
Salaries & Wages 236,504$         449,231$         16.6% 89.9%
Employee Benefits 101,548$         231,974$         8.6% 128.4%
Supplies 716$                   600$                   0.0% -16.2%
Services 1,711,163$    2,019,969$    74.8% 18.0%
Capital Outlays -$                           -$                           0.0% 0.0%
Transfers Out -$                           -$                           0.0% 0.0%

Total Uses = 2,049,931$    2,701,774$    31.8%
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2025-2026 Biennium
Office Outlook/Work Plan

• In 2025, the focus of the Clerk’s Office is on records 
management.
• Migrate legislative records from the network drives, AP 

Builder, and the website into Laserfiche for permanent 
retention.

• Organize, inventory, and legally dispose of Community 
Development Department records. 

• Export legal records from Legal Files and then organize 
and review for duplication and either permanent 
retention or disposition.

• As requested, build automated workflows within 
Laserfiche.
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Office Overview

Mission
The Communications Office is charged with 
providing transparent and timely 
communications and information to 
Snoqualmie residents, as well as assisting 
with internal City communications. 

Responsibilities
The Department is responsible for 
maintaining and updating the City’s website, 
and social media channels; videography, 
graphic design, and photography needs; 
speech writing; answering general resident 
inquiries; coordinating community surveys; 
writing City news releases and emergency 
communications; and other communication-
related needs.

Communications 
Coordinator

Communications 

Specialist
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2023-2024 Biennium
Office Accomplishments

• Management of multi-channel access to city news and 
happenings, including City Council meetings uploaded to 
YouTube, City E-News, Facebook, NextDoor, Twitter, Instagram 
and Notify Me.

• Conducted first comprehensive Community Survey since 2017.
• Facebook followers  38% increase; Instagram followers  50% 

increase (Since new Comms Coordinator started in 2022).
• Emergency Alert subscribers  560% increase. (Since new Comms 

Coordinator started in 2022).

• Re-designed City website.
• Launched Tourism website.
• Community Center Expansion community engagement. 
• New: police blotter, fire blotter, Ross Report, internal video and 

graphics production.
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Administrative Depts. Functional Classification (#001):
Communications Table

• Major Changes/Additions: website budget increase due to rise in text subscribers 
and addition of tourism website; community survey each biennium; communication 
assistant moved full-time to communications specialist;  Archive Social (social 
media account archiving); less outsourcing  internal video, photography, and 
graphics production software and subscriptions; increased utility bill insert 
frequency to reach residents who don’t use social media/website. 

2023-24 
Biennial 
Budget

2025-2026 
Proposed 

Budget
% 

of Total
2023-24 to 2025-

26 % Change
Uses
Salaries & Wages 364,181$         422,417$         47.6% 16.0%
Employee Benefits 198,635$         216,282$         24.4% 8.9%
Supplies 7,730$               5,500$               0.6% -28.8%
Services 205,293$         242,894$         27.4% 18.3%
Capital Outlays -$                           -$                           0.0% 0.0%
Transfers Out -$                           -$                           0.0% 0.0%

Total Uses = 775,839$         887,093$         14.3%
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2025-2026 Biennium
Office Outlook

• Replace Communications Specialist.
• Community Survey – 2025.
• Re-launch Citizens Academy.
• Launch podcast.
• Continue to grow social media following. 
• More City Council and Mayor connection opportunities 

with residents (town halls, coffee with council, podcast 
interviews, council recaps, etc.) 



2025-2026 Biennial Budget
Department Review

Administration

September 17, 2024
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Department Overview

Mission
The Mayor and her team provide guidance and leadership to the 
City through policy implementation and propel the vision of the 
City as expressed through the legislative process.

Core Functions

• Serve as the Chief Executive of the City and provide 
leadership and oversight over all department functions.

• Serve as City representative in legislative affairs and 
intergovernmental relations.

• Implement the priorities of the City Council throughout the 
entire organization.

• Support departments with additional analytical capacity 
when needed, especially in regard to large or abnormal 
projects.

• Manage the Human Resources program for the City including 
personnel, benefits, labor relations, and organizational 
development. 

Mayor

City 
Administrator

Human 
Resources 
Manager

Human 
Resources 

Analyst

Project 
Specialist 

(0.8 FTE)
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2023-2024 Biennium
Department Accomplishments

• Transitioned to a new leadership team, including a new 
City Administrator

• Oversaw the appointment of a new Parks & Public Works 
Director, Finance Director, Police Chief, Fire Chief, and 
Information Technology Director

• Reorganized City Departments for improved efficiency, 
and responsiveness.

• Streamlined hiring processes.
• Expanded employee performance management program. 
• Implemented MUNIS HR/Payroll modules.
• Reestablished City Wellness program.



2025-2026 Biennial Budget
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Administrative Depts. Functional Classification (#001):
Administration Table

2023-24 
Biennial 
Budget

2025-2026 
Proposed 

Budget
% 

of Total
2023-24 to 2025-

26 % Change
Uses
Salaries & Wages 759,864$         1,215,604$    54.1% 60.0%
Employee Benefits 201,790$         367,263$         16.3% 82.0%
Supplies 4,171$               13,500$            0.6% 223.7%
Services 552,001$         652,306$         29.0% 18.2%
Capital Outlays -$                           -$                           0.0% 0.0%
Transfers Out -$                           -$                           0.0% 0.0%

Total Uses = 1,517,826$    2,248,673$    48.2%
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2025-2026 Biennium
Department Outlook

• The development of a strategic plan to provide guidance 
and direction to departments, uncover ways to protect key 
services, and find those strategic investments that will 
help to propel the City well into the future. 

• Complete the implementation of the new personnel 
policies. 

• Continue support of the MUNIS transition. Begin to focus 
on outside facing components.

• Continue expanded employee management and 
development programs.

• Continue focus on employee satisfaction and wellness.



2025-2026 Biennial Budget
Department Overview

Parks & Public Works:
Parks & Streets

September 17, 2024
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Division Overview: Parks

Mission
The Parks Division provides maintenance activities 
supporting safe, welcoming, and attractive 
experiences for users of playgrounds, sport courts, 
athletic fields, trails, and special events. 
Core Services: 
• Maintain grass turf, beds, shrubs, and ground 

cover at parks and other rights-of-way
• Maintain park and other athletic field structures
• Pick up leaves during the fall  
• Conduct pre-emergent work in parks as 

necessary in order to mitigate probable future 
issues 

• Maintain the paved trail system
• Maintain and rent out park structures and 

shelters 
• Assist with other City functions as needed such 

as events set-up and the holiday lighting of trees 
or in times of an emergency such as during snow 
events. 

Parks & Streets 
Supervisor

Parks & Streets  
Technician (L1-L3)(6)



Core Services: 
• Maintain the condition, safety, and visibility of roads and 
pavements
• Maintain landscaped medians, bioswales, and roadsides
• Repair and replace damaged and faded signage; install new 
signage including traffic and wayfinding signs. 
• Inspect bridges and other vital transportation structures for 
deterioration and design solutions to mitigate wear
• Oversee the condition, functionality, and luminance of 
streetlights
• Oversee the condition, functionality, and synchronicity of 
traffic control
• Work to keep the transportation network operating during 
snow events with the de-icing and snow plowing of roads
• Sweep the streets regularly to remove loose debris and to 
protect the stormwater system 3

Division Overview: Streets

Parks & Streets 
Supervisor

Parks & Streets 
Technician (L1-L3)(6)

Mission
The Streets Division provides the maintenance necessary to sustain a transportation system that 
keeps Snoqualmie and its neighborhoods connected. With more than 40 lane-miles of road and 
adjacent sidewalk, the Division ensures that important destinations are accessible by all modes 
of travel. 
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2023-2024 Biennium
Parks Division Accomplishments
• Azalea Park- rebuild of picnic shelter after fire

• Carmichael Park- Rehabilitation of baseball field 

• Reestablished parks mow crew 

• New all-inclusive Parks at Centennial and Riverview Park  (CIP Projects)

• Refurbished Center Street Electrical System



2023-2024 Biennium
Streets Division Accomplishments

• Implemented sidewalk repair program 

• Managed snow and ice clearing through snowfall events 

• Implemented in-house parking lot striping program

• Replaced many worn and missing signs

5



2025-2026 Biennial Budget
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Parks & Streets Maintenance Functional Classification (#001):

2023-24 Biennial 
Budget

2025-2026 
Proposed Budget

% 
of Total

2023-24 to 2025-26 
% Change

Uses
Salaries & Wages 1,497,968$            1,744,509$            26.6% 16.5%
Employee Benefits 706,987$                 704,562$                 10.7% -0.3%
Supplies 690,686$                 611,645$                 9.3% -11.4%
Services 3,003,605$            3,484,201$            53.1% 16.0%
Capital Outlays 9,050$                       21,408$                    0.3% 136.6%
Transfers Out -$                                   -$                                   0.0% 0.0%

Total Uses = 5,908,296$            6,566,325$            11.1%
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2025-2026 Biennium
Parks Division Work Plan

• Implement initiatives from Parks, Recreation, Open Space, and Trails plan 
• Sports court refurbishing 
• Replace aging and failed split-rail fence
• Address deferred maintenance in mini-Parks due to aging infrastructure 
• Repair damaged walking path around the Bog at Community Park
• Utilize Tyler/Munis Enterprise Asset Management (EAM) system to generate and 

track work orders for division operations.
 



2025-2026 Biennium
Streets Division Work Plan

• Continue to maintain streets in a safe and efficient manner to support all modes of 
transportation

• Formalize street sign inventory and replacement schedule

• Reestablish alleyway maintenance program  

•  Continue sidewalk repair program 

• Utilize Tyler/Munis Enterprise Asset Management (EAM) system to generate and 
track work orders for division operations.

8
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Department Overview

Parks & Public Works:
Engineering

September 17, 2024
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Division Overview

Mission
The Non-Utilities Capital Fund is used for the acquisition or improvement of long-term 
park, transportation, and facility infrastructure (useful life greater than one year over the 
biennium). 

P&
PW

 D
ire

c
to

r

Engineer (3)

CIP Project Manager

GIS Analyst 

The Utilities Capital Fund appropriates funds 
for the acquisition or improvement of long-
term utility (water, sewer, and stormwater) 
infrastructure (useful life greater than one 
year over the biennium). 

On July 8, 2024, Council adopted the 2025-
2030 Non-Utility Capital Improvement Plan 
(CIP). The 2025-2026 budget represents the 
first Biennial term in the CIP schedule.  The 
2025-2030 Utilities CIP is anticipated to be 
adopted in November of 2024.
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2023-2024 Biennium
Division Accomplishments
• Water Reclamation Facility – Phase III (2024 Construction Underway)

• 384th St Sewer / Sidewalk Improvements (2024 Construction Underway)

• Kimball Creek Bridges Restoration (2024 Construction Underway)

• Centennial All-Inclusive Playground (2024)

• Community Center Design-Build – Phase 1 Design (2024)

• Sandy Cove Park Riverbank Stabilization – Phase 1 (2023)

• Snoqualmie Parkway Pavement Rehabilitation (2023)

• Lift Stations 1 and 2 Facilities and Force Main Improvements (2023)

• Williams Addition Water Main Replacement (2023)
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2023-2024 Biennium
Division Accomplishments

Snoqualmie Parkway Restoration

Centennial Fields All-Inclusive Playground

WRF 3 – In progress 
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2023-2024 Biennium
Division Accomplishments

Sandy Cove Bank Stabilization – Phase 1

Kimball Creek Bridge Replacements – In 
Progress

384th Sewer Main/Sidewalk 



2025-2026 Biennial Budget: 
Non-Utilities Capital
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Non-Utilities Capital Fund (#310):
2023-24 

Biennial Budget
2025-2026 

Proposed Budget
% 

of Total
2023-24 to 2025-26 

% Change

Beginning Fund Balance 20,100,000$       20,095,791$                

Sources
Taxes 5,445,154$          6,809,000$                  34.8% 25.0%
Intergovernmental Revenues 12,974,950$       9,901,208$                  50.7% -23.7%
Miscellaneous Revenues 515,246$              2,334,000$                  11.9% 353.0%
Other Increases in Resources 2,500,000$          500,000$                      2.6% -80.0%

Total Sources = 21,435,350$       19,544,208$                -8.8%

Uses
Salaries & Wages 496,345$              654,617$                      1.8% 31.9%
Employee Benefits 199,659$              266,910$                      0.7% 33.7%
Supplies -$                              -$                                      0.0% 0.0%
Services 11,038,994$       2,030,544$                  5.4% -81.6%
Capital Outlays 27,745,208$       34,149,134$                91.5% 23.1%
Debt Service 174,000$              174,000$                      0.5% 0.0%
Transfers Out 57,992$                 40,770$                         0.1% -29.7%

Total Uses = 39,712,198$       37,315,975$                -6.0%

Sources Over (Under) Uses = (18,276,848)$      (17,771,767)$              
Ending Fund Balance 1,823,152$          2,324,024$                  



2025-2026 Biennial Budget: 
Utilities Capital
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Utilities Capital Fund (#417):
2023-24 

Biennial Budget
2025-2026 

Proposed Budget
% 

of Total
2023-24 to 2025-26 

% Change

Beginning Fund Balance 19,400,000$     4,015,287$             

Sources
Intergovernmental Revenues 1,884,000$          75,000$                         0.3% -96.0%
Miscellaneous Revenues 10,174,089$        1,988,201$                  6.7% -80.5%
Transfers In 13,217,438$        27,425,213$                93.0% 107.5%

Total Sources = 25,275,527$     29,488,414$           16.7%

Uses
Salaries & Wages 863,444$              766,691$                      2.6% -11.2%
Employee Benefits 337,852$              329,892$                      1.1% -2.4%
Supplies -$                              -$                                      0.0% 0.0%
Services 6,965,275$          1,692,018$                  5.8% -75.7%
Capital Outlays 16,519,275$        20,235,229$                69.7% 22.5%
Debt Service 4,817,000$          5,989,532$                  20.6% 24.3%
Transfers Out 211,096$              -$                                      0.0% -100.0%

Total Uses = 29,713,942$     29,013,362$           -2.4%

Sources Over (Under) Uses = (4,438,415)$      475,052$                
Ending Fund Balance 14,961,586$     4,490,339$             
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2025-2026 Biennium
Division Outlook/Work Plan
• In 2025, the Parks & Public Works Engineering Division will be updating 

Department policies, procedures, training and filing systems to improve 
performance tracking.  Engineering will also integrate with implementation 
of the Tyler Asset Management System, beginning Q4 2024.

• Completion of Water Reclamation Facility – Phase III Project (2025)

• Source of Supply Improvement Project – Pilot Study (2025)

• River Trail Phase I and Sandy Cove Bank Stabilization Projects (2025)

• Community Park Splashpad Project & Community Center Expansion (2026)

• Reclaimed Water Reservoir and Irrigation Pump Station (2026)

• Railroad Crossing Improvements (2026)



2025-2026 Biennial Budget
Programs and Studies
Ongoing Programs
• Sidewalk Maintenance Program
• Pavement Management Program
• ADA Transition Program
• NPDES Stormwater and Wastewater Programs
• Solid Waste Contract
• Parks replacement, Sport Court Replacements, Parks Facilities, Park 

Parking lots Programs

Studies
• Parks, Recreation, Open Space and Trails (PROST) Plan (implementation)
• Wastewater Discharge Mixing Zone Study
• Meadowbrook Bridge Repair and Rehab
• Snoqualmie River Utility Corridor Crossing

7



2025-2026 Biennial Budget
Programs and Studies

7*Studies and plans

Parks Replacement Program

Sidewalk Replacement Program

Street Resurfacing Program

Urban Forestry Improvements 
Program



2025-2026 Biennial Budget
Department Review

Parks & Public Works:
Water

September 17, 2024
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Division Overview

Mission
To provide the 
management and 
maintenance necessary to 
deliver high quality drinking 
water to the residents and 
businesses of Snoqualmie. 

Water Superintendent

Water Maintenance 
Technician 

(L1-L4) (5)

Irrigation Maintenance 
Technician (L2-L3)Core Functions

• Collect, convey, treat, and test water 
from spring and local sources.

• Test samples constantly to ensure and 
maintain compliance with federal and 
state standards. 

• Clean, repair, and inspect mains, booster pump stations, pressure reducing valve stations, and other essential 
facilities to maintain the satisfactory distribution of water.

• Install, maintain and read water meters. 
• Maintain adequate fire flow and ensure the proper replacement of fire hydrants. 
• Monitor the supervisory control system to ensure system functionality and respond in a timely fashion to 

issues that may arise. 
• Maintain and calibrate the irrigation system to support the health and vibrancy of City-owned parks, City-

owned rights-of-way, and privately owned landscaping. 
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January 18th, 2023 –
repairing broken main in 
William’s addition

2023-2024 Biennium
Division Accomplishments

• Increased staffing from 4 to 7 FTE’s in 2024

• Maintained high-quality drinking water throughout 
the biennium, by meeting or exceeding Department 
of Health (DOH) standards

• Responded to and repaired 12 emergency main line 
breaks, 10 of which were in William’s addition

• William’s addition water mains and service lines 
replaced (CIP project)

• Began implementation of a water efficiency program, 
on track to reduce irrigation by 30% in 2024 
compared to 2023

• Completed lead service line report for Department of 
Ecology

• Resumed hydrant maintenance program through 
operating, flow testing and painting

• Replaced winery booster pump



2025-2026 Biennial Budget
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Water Operations Fund (#401):

2023-24 
Biennial Budget

2025-2026 
Proposed Budget

% 
of Total

2023-24 to 2025-26 
% Change

Beginning Fund Balance 1,635,856$       2,258,252$          

Sources
Licenses & Permits 6,770$                    7,182$                       0.1% 6.1%
Charges for Goods & Services 10,638,437$        13,561,834$           99.6% 27.5%
Miscellaneous Revenues 50,427$                 44,350$                    0.3% -12.1%

Total Sources = 10,695,634$     13,613,366$        27.3%

Uses
Salaries & Wages 1,614,541$          1,946,996$             13.5% 20.6%
Employee Benefits 775,435$              914,990$                 6.4% 18.0%
Supplies 712,585$              930,915$                 6.5% 30.6%
Services 3,654,493$          4,222,665$             29.3% 15.5%
Capital Outlays 42,329$                 133,900$                 0.9% 216.3%
Transfers Out 4,584,774$          6,248,066$             43.4% 36.3%

Total Uses = 11,384,157$     14,397,532$        26.5%

Sources Over (Under) Uses = (688,524)$         (784,166)$           
Ending Fund Balance 947,332$          1,474,086$          
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2025-2026 Biennium
Division Outlook/Work Plan
• Continue new staff training and progression towards certification

• Utilize Tyler/Munis Enterprise Asset Management (EAM) system to generate and 
track work orders for division operations

• Upgrades to the communication infrastructure

• Install new automated Pressure Reducing Valve (PRV) at Canyon Springs  

• Reinstitute valve turning program

• Upgrades to irrigation system



2025-2026 Biennial Budget
Department Overview

Parks & Public Works:
Wastewater

September 17, 2024
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Division Overview

Mission
To maintain the collection, conveyance and 
treatment of sewage from residential and 
commercial users, and to recover water as a 
valuable resource through the management and 
maintenance of a reuse system for the 
distribution of irrigation water.

Wastewater 
Superintendent

Wastewater Lead 
(L4)

Wastewater 
Industrial 

Technician (L3) 

Wastewater Lab 
Analyst (L3)

Wastewater 
Operator (L1-L3) 

(4)

Core Functions
• Clean, repair, and inspect collection mains, lift stations, and other essential facilities. 
• Treat the sewage through effective means and technology to recover water from the waste stream. 
• To produce beneficial biosolids from the wastewater for application on farmland. 
• Test samples constantly to ensure and maintain compliance with federal and state standards. 
• Monitor the supervisory control system to ensure plant functionality and respond in a timely fashion to 

issues that may arise. 
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2023-2024 Biennium
Division Accomplishments

• Treated and recovered almost a 
billion gallons of water

• Completed Lift station 
communication improvements

• Responded to 1350 utility locates

• Cleaned over 11 miles of sanitary 
sewer main out of a total of 57 
miles

• Produced over 500 metric tons of 
biosolids, a renewable resource 
used on farms and forests to 
generate healthier, more 
productive soil that increases crop 
yields and boosts tree growth

• Cleaned 55 wet wells

• Completed upgrades on two 
critical wastewater lift station 
facilities



2025-2026 Biennial Budget
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Wastewater Operations Fund (#402):

2023-24 
Biennial Budget

2025-2026 
Proposed Budget

% 
of Total

2023-24 to 2025-26 
% Change

Beginning Fund Balance 786,844$          819,934$                

Sources
Charges for Goods & Services 13,130,317$        18,354,209$               99.8% 39.8%
Miscellaneous Revenues 31,086$                 42,610$                        0.2% 37.1%

Total Sources = 13,161,403$     18,396,819$           39.8%

Uses
Salaries & Wages 1,689,630$          2,266,396$                 12.6% 34.1%
Employee Benefits 764,773$              888,470$                     4.9% 16.2%
Supplies 588,902$              824,590$                     4.6% 40.0%
Services 4,121,444$          4,953,532$                 27.4% 20.2%
Capital Outlays 13,850$                 -$                                     0.0% -100.0%
Transfers Out 5,983,911$          9,121,771$                 50.5% 52.4%

Total Uses = 13,162,510$     18,054,759$           37.2%

Sources Over (Under) Uses = (1,107)$             342,060$                
Ending Fund Balance 785,737$          1,161,994$             
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2025-2026 Biennium
Division Outlook/Work Plan
• Focus on collection system deficiencies and improvements

• Clean 16 miles of sewer gravity main, including identifying and mapping root 
intrusion areas

• Clean 85 wet wells

• Negotiate with Department of Ecology for NPDES permit renewal – and prioritize 
compliance activities.

• Manage and maintain Water Reclamation Facility Phase III improvements

• Develop and implement reclaimed water cross-connection control program

• Coordinate with planning/development of Class A Reclaimed water reservoir 
and pumping station.

• Institute several pump station and lift station Improvements

• Utilize Tyler/Munis Enterprise Asset Management (EAM) system to generate 
and track work orders for division operations.



2025-2026 Biennial Budget
Department Overview

Parks & Public Works:
Stormwater & Urban Forestry

September 17, 2024
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Division Overview

Mission
To provide the management and maintenance 
necessary to preserve storm drainage, catch basin, 
and water retention facilities critical for healthy 
streams, clean water, and a green environment. 

Stormwater & Urban 
Forestry Superintendent

Stormwater & Urban 
Forestry Maint. Tech 

(L1-L7) (4)

Core Functions 
• Clean and repair the storm drainage system to maintain satisfactory stormwater 

conveyance and water quality, remove pollutants and reduce flooding and stream 
erosion/and support the flood control efforts of the City. 

• Maintain the City’s National Pollutant Discharge Elimination System (NPDES) permit.
• Maintain the Urban Forestry Program with annual funding. 
• Maintain the City’s soft-surface trail system, including trail bridges and boardwalks.
• Manage the Green Snoqualmie Partnership to coordinate volunteer, partner, and staff 

efforts to maintain and restore the City’s 1200 acres of open space.
• Maintain 10,000 street and park trees.
• Respond to wind and snowstorm events to ensure access to all City right of ways.
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2023-2024 Biennium
Division Accomplishments
• 156 Street and Park trees planted and complete tree replacement on Autumn Ave 

and the streets of O’Neill, Pratt, and Ridge. 149 to be planted downtown this fall. 

• Green Snoqualmie Partnership inspired 893 volunteer hours towards restoring 
Snoqualmie’s forests, including $94,000 in partner funding. 

• Inspected 3,020 catch basins and cleaned 237 to date. 

• Repaired or replaced 3.64 miles of stormwater pond fencing w/Dept of Corrections.

• Maintained 20 miles of soft-surface trails and repaired or replaced 5 trail structures. 

• Pruned 819 street trees on 36 different streets throughout the City to date. 

• Removed sediments from 5 stormwater ponds, and along 2 miles of Snoqualmie 
Parkway bioswale edge to maintain optimal function – “Project: Side Shave” (below).
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Project “Side-Shave”



2025-2026 Biennial Budget
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Stormwater Operations Fund (#403):

2023-24 
Biennial Budget

2025-2026 
Proposed Budget

% 
of Total

2023-24 to 2025-26 
% Change

Beginning Fund Balance 984,709$          588,834$                  

Sources
Charges for Goods & Services 5,896,025$          8,327,799$                    99.7% 41.2%
Miscellaneous Revenues 18,357$                 20,941$                           0.3% 14.1%

Total Sources = 5,914,382$       8,348,740$               41.2%

Uses
Salaries & Wages 1,015,184$          1,414,558$                    17.0% 39.3%
Employee Benefits 520,704$              602,475$                        7.2% 15.7%
Supplies 254,073$              262,125$                        3.1% 3.2%
Services 2,055,814$          2,546,682$                    30.5% 23.9%
Capital Outlays -$                              267,800$                        3.2% 0.0%
Transfers Out 2,676,644$          3,243,994$                    38.9% 21.2%

Total Uses = 6,522,419$       8,337,634$               27.8%

Sources Over (Under) Uses = (608,037)$         11,106$                    
Ending Fund Balance 376,672$          599,940$                  
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2025-2026 Biennium
Division Outlook/Work Plan
• Plant 450 Street & Park trees, including complete street replacements.

• Green Snoqualmie Partnership: Increase participation up to 1,200 volunteer 
hours and enroll 6 new forest stewards into the program. 

• Inspect and perform necessary maintenance on all 58 stormwater ponds, 
bioswales, rain gardens, vaults, and 3,700 catch basins. 

• Maintain 20 miles of soft-surface trails, and update trail signage.

• Prune 1,500 street trees throughout the Cities unique neighborhoods.

• Complete sediment removal for “Project: Side-Shave” & 6 more storm ponds.

• Utilize Tyler/Munis Enterprise Asset Management (EAM) system to generate and 
track work orders for division operations.

• And next up: “Project: Find-A-Pond” – Intensive Vegetation Removal 2025-2026.

We know there’s a pond in here somewhere...

20242012
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Additional Request for project 
“Find-a-Pond”

. 
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2025-2026 Biennium
Additional Budget Request

Why Project Find-a-Pond?

 To meet NPDES permit requirements for:

• Vegetation maintenance

• Annual pond inspections

• Utility functions as designed

What We Have:

• 45 Stormwater Ponds to maintain.

• No landscape maintenance 
contract for ponds since 2020. 

• Dedicated staff and a clear plan. 

Next Steps:

Pond condition assessment: Rated at 
1,2 or 3.

Scope of work to meet requirements.

Identify contractors and get quotes.

Secure funds to fulfill on the project. 
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2025-2026 Biennium
Division Outlook/Work Plan

Project Needs:

1) Professional landscape services to bring Level 2 and 3 ponds down to Level 1. 

2) Maintain status of existing Level 1 ponds (23) with Department of Corrections. 

3) Professional landscape services to keep newly rated Level 1 ponds (22) at that 
status, with 88 maintenance visits annually. 

4) Utilize 2024 budget to fund maintenance of 6 ponds in the remaining months.

22 Ponds rated at Level 2 or 3 23 Ponds rated at Level 1

Currently

$84,000 (2025) to bring remaining 16 ponds to Level 1 status. 
$88,000 (2025-2026) to maintain 22 ponds over next 2 years. 

Funding Request:
$172,000



2025-2026 Biennial Budget
Department Overview

Parks & Public Works:
Fleet & Facilities

September 17, 2024
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Division Overview: Fleet

Mission
The Fleet & Facilities Division 
maintains a “keep the City 
moving” commitment by 
providing safe and operable 
equipment at the lowest 
possible cost per mile. 

Fleet & Facilities 
Superintendent

Facilities Maintenance 
Tech (L1-L3)

Fleet Mechanic (L1-L3)

Core Functions
• Manage approximately $13.8 million dollars’ worth of City assets 
• Maintain and replenish the inventory of high use parts on an as-needed basis. 
• Manage and procure the replacement of all City vehicles and equipment. 
• Manage the registration and insurance for all City vehicles and equipment. 
• Support the City Clerk in repair or replacement due to accidents. 
• Outsource specialty vehicles and equipment for repair and maintenance 
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Division Overview: Facilities

Mission

The Fleet & Facilities 
Division also provides the 
management, repair, and 
maintenance necessary to 
keep 5 municipal buildings 
and their grounds in 
excellent condition. 

Core Functions 
• Maintain the interior condition and functionality of buildings. 
• Repair mechanical or electrical components.
• Maintain and inspect the outside of buildings for foundation, siding, roof, gutter, fence, 

lighting, and other issues. 
• Work to move heavy pieces of equipment, furniture, etc. in and out of buildings. 
• Work with the Information Technology Department to secure buildings. 
• Maintain landscaped grounds through mowing, edging, weeding, trimming, etc. 
• Respond to requests from staff. 

Fleet & Facilities 
Superintendent

Facilities Maintenance 
Tech (L1-L3)

Fleet Mechanic (L1-L3)
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2023-2024 Biennium
Division Accomplishments
• Managed over 125 vehicles and equipment, ensuring multiple City 

departments can respond to calls for service through strict preventative 
maintenance and proper replacement management.

• Fleet fiscal year (biennium) runs from June 15th to June 15th to provide real 
data to the city budget process.

• Total miles driven: 917,577

• Purchased 12 new vehicles and decommissioned/surplussed 7 vehicles 
during the Biennium to date, along with 1,423 completed repair and service 
requests.

• Fleet is certified 3 star by Evergreen Fleet, meeting environmental and air 
quality criteria set by Evergreen Fleet Council.



2023-2024 Biennium
Division Accomplishments

• Facilities managed over 
60,000 square feet of City 
buildings, maximizing the 
use of space to keep 
employees productive and 
accessible to visitors. 

• Took the necessary 
preventative actions to 
ensure that each building 
will reach or exceed its 
anticipated useful life. 
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2025-2026 Biennial Budget
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Equipment Replacement & Repair Fund (#501):

2023-24 
Biennial Budget

2025-2026 
Proposed Budget

% 
of Total

2023-24 to 2025-26 
% Change

Beginning Fund Balance 2,384,697$          2,934,654$                   

Sources
Charges for Goods & Services 2,993,346$          2,758,501$                   50.0% -7.8%
Miscellaneous Revenues 79,580$                 2,173,325$                   39.4% 2631.0%
Other Increases in Resources 140,000$              190,000$                       3.4% 35.7%
Transfers In 514,388$              390,000$                       7.1% -24.2%

Total Sources = 3,727,314$          5,511,826$                   47.9%

Uses
Salaries & Wages 413,008$              603,334$                       9.6% 46.1%
Employee Benefits 170,272$              244,046$                       3.9% 43.3%
Supplies 823,130$              812,060$                       13.0% -1.3%
Services 505,489$              1,110,822$                   17.8% 119.8%
Capital Outlays 1,744,225$          3,483,949$                   55.7% 99.7%

Total Uses = 3,656,124$          6,254,211$                   71.1%

Sources Over (Under) Uses = 71,190$                 (742,385)$                      
Ending Fund Balance 2,455,887$          2,192,269$                   



7

Facilities Maintenance Fund (#510):

2025-2026 Biennial Budget

2023-24 
Biennial Budget

2025-2026 
Proposed Budget

% 
of Total

2023-24 to 2025-26 
% Change

Beginning Fund Balance 711,374$              194,755$                    

Sources
Charges for Goods & Services 1,651,677$          1,590,913$                99.6% -3.7%
Miscellaneous Revenues 16,413$                 6,500$                         0.4% -60.4%

Total Sources = 1,668,090$          1,597,413$                -4.2%

Uses
Salaries & Wages 363,930$              360,084$                    22.8% -1.1%
Employee Benefits 164,851$              154,550$                    9.8% -6.2%
Supplies 109,629$              111,650$                    7.1% 1.8%
Services 818,786$              955,543$                    60.4% 16.7%
Capital Outlays 207,000$              -$                                   0.0% -100.0%
Transfers Out 514,388$              -$                                   0.0% -100.0%

Total Uses = 2,178,584$          1,581,827$                -27.4%

Sources Over (Under) Uses = (510,494)$             15,586$                      
Ending Fund Balance 194,755$              210,341$                    
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2025-2026 Biennial Budget
Fleet Division Work Plan
• Fleet anticipates replacing and/or newly acquiring 19 vehicles and 14 

pieces of equipment during the Biennium, totaling $3.46 million.

• Fleet will continue to inspect, maintain and service vehicles to keep all 
Departments moving.

• Continue to Utilize Ron Turley Associates (RTA) Fleet specific software to 
manage ER&R to include parts, fuel, and workorders.



• City Hall security enhancements and building 
improvements to prevent property damage, protect 
employees from emergent threats, and free up 
useable space to house employees.

• Utilize Tyler/Munis (EAM) to generate and track work 
and requests.
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2025-2026 Biennial Budget
Facilities Division Work Plan














































































































