City of Snoqualmie
Non-Represented, Management & Professional (M&P)
2025 Salary Schedule

Annual Rate of Pay Table COLA Adjustment Proposed = 3.50%

All employees will be eligible for a step increase in a given year following a satisfactory annual performance evaluation as established by the Administration.

Position Title Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8

Contract|City Administrator 235,275.17
13 City Attorney' 146,332.44 151,925.58 157,732.97 163,762.88 170,022.56 176,521.32 183,269.52 190,274.40 197,548.38
13 [Parks & Public Works Director 146,332.44 151,925.58 157,732.97 163,762.88 170,022.56 176,521.32 183,269.52 190,274.40 197,548.38
13 [Police Chief 146,332.44 151,925.58 157,732.97 163,762.88 170,022.56 176,521.32 183,269.52 190,274.40 197,548.38
13 [Fire Chief 146,332.44 151,925.58 157,732.97 163,762.88 170,022.56 176,521.32 183,269.52 190,274.40 197,548.38
13 |Information Technology Director 146,332.44 151,925.58 157,732.97 163,762.88 170,022.56 176,521.32 183,269.52 190,274.40 197,548.38
12 [Finance Director 136,758.69 141,986.48 147,414.02 153,049.59 158,899.41 164,973.83 171,280.08 177,826.46 184,624.34
11  |[Community Development Director 127,812.15 132,697.35 137,769.89 143,037.00 148,503.87 154,180.85 160,074.14 166,193.06 172,545.89
11  |Police Captain 127,812.15 132,697.35 137,769.89 143,037.00 148,503.87 154,180.85 160,074.14 166,193.06 172,545.89
11  [Deputy Fire Chief 127,812.15 132,697.35 137,769.89 143,037.00 148,503.87 154,180.85 160,074.14 166,193.06 172,545.89
11  [Deputy Parks & Public Works Director 127,812.15 132,697.35 137,769.89 143,037.00 148,503.87 154,180.85 160,074.14 166,193.06 172,545.89
10  [Deputy Finance Director 109,464.71 113,648.18 117,993.11 122,503.64 127,185.98 132,047.37 137,095.07 142,335.27 147,777.30
10 [Budget Manager 109,464.71 113,648.18 117,993.11 122,503.64 127,185.98 132,047.37 137,095.07 142,335.27 147,777.30
10 |Information Technology Manager' 109,464.71 113,648.18 117,993.11 122,503.64 127,185.98 132,047.37 137,095.07 142,335.27 147,777.30
10 Human Resources Manager 109,464.71 113,648.18 117,993.11 122,503.64 127,185.98 132,047.37 137,095.07 142,335.27 147,777.30
10 City Clerk 109,464.71 113,648.18 117,993.11 122,503.64 127,185.98 132,047.37 137,095.07 142,335.27 147,777.30
9 CIP Project Manager 101,827.44 105,720.08 109,760.72 113,956.61 118,312.92 122,834.84 127,530.63 132,405.48 137,466.63
9 Mental Health Professional & Community Co-Responder (L2)? 101,827.44 105,720.08 109,760.72 113,956.61 118,312.92 122,834.84 127,530.63 132,405.48 137,466.63
8 Building Official 94,723.20 98,344.67 102,103.79 106,006.77 110,058.80 114,266.07 118,633.77 123,168.11 127,876.32
8 Communications Coordinator 94,723.20 98,344.67 102,103.79 106,006.77 110,058.80 114,266.07 118,633.77 123,168.11 127,876.32
7 Management Analyst’ 88,114.73 91,482.62 94,979.88 98,610.66 102,380.13 106,293.47 110,356.88 114,574.50 118,955.66
6 Budget Analyst’ 81,967.86 85,100.81 88,353.81 91,731.02 95,237.60 98,877.69 102,657.51 106,582.23 110,655.99
6 Human Resources Analyst 81,967.86 85,100.81 88,353.81 91,731.02 95,237.60 98,877.69 102,657.51 106,582.23 110,655.99
6 Project Specialist 81,967.86 85,100.81 88,353.81 91,731.02 95,237.60 98,877.69 102,657.51 106,582.23 110,655.99
6 Mental Health Professional & Community Co-Responder (L1)' 81,967.86 85,100.81 88,353.81 91,731.02 95,237.60 98,877.69 102,657.51 106,582.23 110,655.99
6 Community Liaison 81,967.86 85,100.81 88,353.81 91,731.02 95,237.60 98,877.69 102,657.51 106,582.23 110,655.99
5 Deputy City Clerk/Legal Assistant 76,248.45 79,163.01 82,189.35 85,330.58 88,592.90 91,979.42 95,495.31 99,145.76 102,934.89

Retention Pay System
All employees will receive retention pay in addition to their salaries as follows:

0-3 Years of Service 0%
4-5 Years of Service 1%
6-10 Years of Service 2%
11-15 Years of Service 4%
16+ Years of Service 5%

Note: Each step includes a 3.82% increase over the previous step.
 These positions are currently vacant.
2 The L2 position represents increasing responsibility and would allow for career development. There is no current plan to add a second Mental Health Professional at the L1 level.



