City of Snoqualmie
Non-Represented, Management & Professional (M&P)
2026 Salary Schedule

Annual Rate of Pay Table COLA Adjustment Proposed = 2.49%

All employees will be eligible for a step increase in a given year following a satisfactory annual performance evaluation as established by the Administration.

Position Title Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8

Contract |City Administrator 241,436.39
13 City Attorney 150,164.49 155,904.10 161,863.57 168,051.38 174,474.99 181,143.94 188,068.86 195,257.18 | 202,721.64
13 Parks & Public Works Director 150,164.49 155,904.10 161,863.57 168,051.38 174,474.99 181,143.94 188,068.86 195,257.18 | 202,721.64
13 Police Chief' 150,164.49 155,904.10 161,863.57 168,051.38 174,474.99 181,143.94 188,068.86 195,257.18 | 202,721.64
13 Fire Chief 150,164.49 155,904.10 161,863.57 168,051.38 174,474.99 181,143.94 188,068.86 195,257.18 | 202,721.64
13 Information Technology Director 150,164.49 155,904.10 161,863.57 168,051.38 174,474.99 181,143.94 188,068.86 195,257.18 | 202,721.64
12 Finance Director 140,340.03 145,704.72 151,274.39 157,057.55 163,060.56 169,294.05 175,765.45 182,483.25 189,459.15
11 Community Development Director 131,159.21 136,172.34 141,377.71 146,782.75 152,392.79 158,218.43 164,266.05 170,545.20 177,064.40
11 Human Resources Director 131,159.21 136,172.34 141,377.71 146,782.75 152,392.79 158,218.43 164,266.05 170,545.20 177,064.40
11 Police Captain 131,159.21 136,172.34 141,377.71 146,782.75 152,392.79 158,218.43 164,266.05 170,545.20 177,064.40
11 Deputy Fire Chief 131,159.21 136,172.34 141,377.71 146,782.75 152,392.79 158,218.43 164,266.05 170,545.20 177,064.40
11 Deputy Parks & Public Works Director 131,159.21 136,172.34 141,377.71 146,782.75 152,392.79 158,218.43 164,266.05 170,545.20 177,064.40
11 Deputy Finance Director 131,159.21 136,172.34 141,377.71 146,782.75 152,392.79 158,218.43 164,266.05 170,545.20 177,064.40
10 Budget Manager 112,331.29 116,624.32 121,083.03 125,711.68 130,516.63 135,505.34 140,685.22 146,062.65 151,647.19
10 Information Technology Manager’ 112,331.29 116,624.32 121,083.03 125,711.68 130,516.63 135,505.34 140,685.22 146,062.65 151,647.19
10 City Clerk 112,331.29 116,624.32 121,083.03 125,711.68 130,516.63 135,505.34 140,685.22 146,062.65 151,647.19
9 CIP Manager 104,494.03 108,488.60 112,635.05 116,940.82 121,411.22 126,051.55 130,870.31 135,872.82 141,066.51
9 Mental Health Professional & Community Co-Responder (L2)" 104,494.03 108,488.60 112,635.05 116,940.82 121,411.22 126,051.55 130,870.31 135,872.82 141,066.51
8 Building Official 97,203.75 100,920.05 104,777.61 108,782.80 112,940.94 117,258.39 121,740.47 126,393.55 131,225.06
8 Communications Coordinator 97,203.75 100,920.05 104,777.61 108,782.80 112,940.94 117,258.39 121,740.47 126,393.55 131,225.06
7 Management Analyst’ 90,422.21 93,878.30 97,467.15 101,193.01 105,061.19 109,077.01 113,246.83 117,574.90 122,070.78
6 Budget Analyst' 84,114.38 87,329.37 90,667.56 94,133.20 97,731.61 101,467.03 105,345.83 109,373.33 113,653.77
6 Human Resources Analyst 84,114.38 87,329.37 90,667.56 94,133.20 97,731.61 101,467.03 105,345.83 109,373.33 113,653.77
6 Project Specialist 84,114.38 87,329.37 90,667.56 94,133.20 97,731.61 101,467.03 105,345.83 109,373.33 113,653.77
6 Mental Health Professional & Community Co-Responder (L1)’ 84,114.38 87,329.37 90,667.56 94,133.20 97,731.61 101,467.03 105,345.83 109,373.33 113,653.77
6 Community Liaison 84,114.38 87,329.37 90,667.56 94,133.20 97,731.61 101,467.03 105,345.83 109,373.33 113,653.77
5 Deputy City Clerk/Legal Assistant 78,245.19 81,236.08 84,341.67 87,565.15 90,912.90 94,388.11 97,996.08 101,742.12 105,630.48

Retention Pay System
All employees will receive retention pay in addition to their salaries as follows:

0-3 Years of Service 0%
4-5 Years of Service 1%
6-10 Years of Service 2%
11-15 Years of Service 4%
16+ Years of Service 5%

Note: Each step includes a 3.82% increase over the previous step.
' These positions are currently vacant.
2 The L2 position represents increasing responsibility and would allow for career development. There is no current plan to add a second Mental Health Professional at the L1 level.



