
RESOLUTION NO. 1726 
 

A RESOLUTION OF THE CITY OF SNOQUALMIE, 
WASHINGTON, REPEALING (AND SUPERSEDING) ALL PRIOR 
RESOLUTIONS RELATED TO PERSONNEL POLICIES 

 
 

WHEREAS, the City of Snoqualmie has adopted and amended its Personnel Policy 

Manual, other Personnel Policies, or portions thereof through Resolutions 1679, 1640, 1619, 

1506, 1381, 1303, 1174, 548, 504, 522, 935, 995, 1191, 844, and 116; and 

WHEREAS, the City updated its Personnel Policy Manual to reflect the most recent state 

and federal laws; and 

WHEREAS, the City provided notice and opportunity to bargain the updated Personnel 

Policy Manual to its collective bargaining units, and the City has fulfilled its obligation to bargain; 

and 

WHEREAS, the updated Personnel Policy Manual was approved and adopted by Council 

via oral motion and vote at the City Council meeting on September 22, 2025.  

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Snoqualmie as 

follows: 

 SECTION 1.  Prior Resolutions Repealed. Resolutions 1679, 1640, 1619, 1506, 1381, 

1303, 1174, 548, 504, 522, 935, 995, 1191, 844, and 116 are hereby repealed. 

SECTION 2.  Prior Personnel Policies Superseded. All prior Personnel Policies adopted 

or amended in Resolutions 1679, 1640, 1619, 1506, 1381, 1303, 1174, 548, 504, 522, 935, 995, 

1191, 844, and 116 are hereby superseded by the Personnel Policy Manual approved and 

adopted by Council on September 22, 2025. 

SECTION 3.  Corrections by the City Clerk. Upon approval of the City Attorney, the City 

Clerk is authorized to make necessary corrections to this resolution, including the correction of 



clerical errors; references to other local, state or federal laws, codes, rules, or regulations, or 

resolution numbering and section/subsection numbering. 

PASSED by the City Council of the City of Snoqualmie, Washington, this 10th day of 

November 2025.  

 

______________________________ 
Katherine Ross, Mayor 

 
 
Attest:        
 
 
______________________________ 
Deana Dean, City Clerk 


