
Personnel Policy Changes - Redlined:

Section Xlll - Employee Classification

C. ON.CALL EMPLOYEES

On-call employees must respond to a telephone call c l';]rl, or emergency alert remotely within 1b
minutes, but have up to t hour to report to any physical location when nece5sary.

Iig5!-!90-€xempt employee5 who are responsible forlqElog&qry
on-cal, supoort and after-hours communrcation. The dutv ohone must be Si-[llgd.bJy.g.re qesrsnatgd on-

c.ell,e,Llpjgygs.qt.? Ll.! !'.IS.5. dunnq t[e en ,€ rot .Ther
ommunlcattonsbusine5s and is not to b€ used for perro

On-Call/DuW Phone rotation! will be manated at the Division level and the Procedures develoDed by th{
DeoartnEnt Head.



Section XIV - Compensation Policies

O. ON,CALL AND DUTY PHONT COMPENSATION
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Th15 On-Call and Duty-Phone Compensatron Pohcy apphes to employee5 rn publrc Work5 Streets,
Utrlities, Wastewat€r Treatment Plant, and Water Treatnrent Plant.

Facilaties and/or operations that are ,unctroniog 7 days per week, the compensatron for
holding/carrying the Crty rssued mobrle deuce for on-call support and after-hours communrcation is

520.00 per day

Facrlrties and/or ooeratrons that functron Mondav Ffldav, the conrpengatron for holdrng/carrvtng
the City ,ssued mobale devrce for on-call support and after-hours communrcatron rs 52O.m per

we€kdav (M-Fl and S3O.OO per weekend dav (Sat-Sunl and Citv observed holidavs where City facllitiee
and/or operations are closed and not performrnR operations or servrces.

lf phvsrcal response r5 needed, emplgyee shall recerve a mrnrmum call out comDensatron of t hour or
actualtrme trmes the r lar rate of lf call out occurs on a hold
comoensatton to follow the civs Holidav Polcy, as outlned rn Sectlon XV-C o, thrs per5onnel Polcy

EmDlovee5 to follow Deoartment/Dvi sron sDecifrc on-call puidelines.

P. WASTEWATER TREATMENT PTANT EMPLOYEE5

Grven the hazardou5 condrtr ons at the Waste!!ater Treatment plant facrl tv. emolovee5 of the

wastewater Treatment Plant lacrl rw wrll recerve s3,ooo annuallY rn Ha:ardoug PaY. Thrs oav wrll be

hecks rncludr the 3'' heck of the month. This r5 I the ne\!rd on all

Admrnrstratron burld rnq r5 comol€ted and ogeratronal. Hazardous Pav wrll be pro-rated for hire or

termrnatron date5.

Section XV - Employee Benefits

3.4. The re(over trom the the premrumg that were oard for the emoloyee's medrc2l or

dental durins the leave D€nod not coverd bv anv leave bank rf the emploYee does not

return to work at the end of the leave of absence The

emDloyee'9 final oaYcheck or collect throush other means.

mav deduct these Dremrums from the


