Res. No. %ﬁ) - 22 - 23. By Alderpersons Mitchell and Filicky-Peneski.
October 17, 2022.

A RESOLUTION deeming the Director of Human Resources and Labor
Relations, or, 1in the absence of a Director of Human Resources and Labor
Relations, the Finance Director/Treasurer, to be the Plan Coordinator for
the City of Sheboygan’s MissionSquare Retirement Plan.

WHEREAS, the City provides employees an optional retirement savings
plan through MissionSquare Retirement; and

WHEREAS, the Common Council is required by MissionSquare to appoint a
City employee to oversee the plan’s administration through human resources
and payroll; and

WHEREAS, the appointment may be ex officio and may provide for an
alternate in case of a vacancy in the office held by the city’s primary
administrator.

NOW, THEREFORE, BE IT RESOLVED: That the Director of Human Resources
and Labor Relations shall serve as the Plan Coordinator for the City of
Sheboygan’s MissionSquare Retirement Plan.

BE IT FURTHER RESOLVED: That in the absence of a Director of Human
Resources and Labor Relations, the Finance Director/Treasurer shall serve as
the Plan Coordinator for the City of Sheboygan’s MissionSquare Retirement
Plan.

BE IT FURTHER RESOLVED: That said Plan Coordinator shall cast on behalf
of the City of Sheboygan any required votes under VantageTrust and may
delegate administrative duties relating to the Plan to appropriate
departments.
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BE IT FURTHER RESOLVED: That said Plan Coordinator is hereby authorized
to execute all necessary agreements with MissionSquare Retirement incidental
to the administration of the Plan.

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the

Common Council of the City of Sheboygan, Wisconsin, on the day of
, 20 .

Dated 20 , City Clerk

Approved 20 , Mayor




