R. C. No. @& - 22 - 23. By FINANCE AND PERSONNEL COMMITTEE.
February 6, 2023.

Your Committee to whom was referred Res. No. 127-22-23 by Alderpersons
Mitchell and Filicky-Peneski approving and adopting the Amendment to the
City of Sheboygan 457 (b) Deferred Compensation Plan for the CARES Act;
recommends adopting the Resolution.

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on
the day of , 20

Dated 20 . , City Clerk

Approved 20 : , Mayor
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Res. No. 'Z? - 22 - 23. By Alderpersons Mitchell and Filicky-Peneski.
January 16, 2023.

A RESOLUTION approving and adopting the Amendment to the Clty of
Sheboygan 457 (b) Deferred Compensation Plan for the CARES Act.

WHEREAS, the City of Sheboygan has previously provided for provision
of a Deferred Compensation Plan for its employees pursuant to Section
457 (b) of the Internal Revenue Code; and

WHEREAS, there is a need to amend said Plan in light of changes to
such plans contained in the Federal CARES Act.

NOW, THEREFORE, BE IT RESOLVED: That the attached Amendment to the
City of Sheboygan 457 (b) Deferred Compensation Plan is hereby approved and
adopted.

BE IT FURTHER RESOLVED: That the Finance Director is hereby

authorized and directed to execute and deliver the Amendment to the Plan
Administrator and to take any and all actions as it may deem necessary to

effectuate this resolution.
? é/ 6'44

£y

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the

Common Council of the City of Sheboygan, Wisconsin, on the day
of . 20

Dated 20 , City Clerk
Approved 20 , Mayor




Eligible 457 Plan

ADOPTION AGREEMENT FOR
ELIGIBLE GOVERNMENTAL 457 PLAN

The undersigned Employer, by executing this Adoption Agreement. establishes an Eligible 457 Plan ("Plan™). The Employer, subject
to the Employer's Adoption Agreement elections, adopts fully the Plan provisions. This Adoption Agreement, the basic plan document and
any attached Appendices, amendments, or agreements permitted or referenced therein, constitute the Employer's entire plan document. Al
"Election" references within this Adoption Agreement or the basic plan document are Adoption Agreement Elections. All "Article" or
"Section" references are basic plan document references. Numbers in parentheses which follow election numbers are basic plan document
references. Where an Adoption Agreement clection calls for the Employer to supply text, the Employer may lengthen any space or line. or
create additional tiers. When Employer-supplied text uses terms substantially similar to existing printed options, all clarifications and
caveats applicable to the printed options apply to the Employer-supplied text unless the context requires otherwise. The Employer makes
the following elections granted under the corresponding provisions of the basic plan document.

I.  EMPLOYER (L.11).

Name: City of Sheboygan, W1

Address: 828 Center Ave.. STE 204

Street

Sheboygan Wisconsin 53081-4442
City State Zip

Telephone: _(920) 459-4000

Taxpayer Identification Number (TIN): __39-6005599

2. PLANNAME.

Name: City of Sheboygan 457(b) Delerred Compensation Plan

3. PLAN YEAR (1.25). Plan Year means the 12 consecutive month period (except for a short Plan Year) ending every (Choose one of
a. or b. and choose c. if applicable). [Note: Complete any applicable blanks under Election c. with a specific date, e.g., "June 30" OR "the
last day of February" OR "the first Tuesday in January.” In the case of a Short Plan Year or a Short Limitation Year, include the vear, e. g.
"May 1, 2013.")

a. [X] December 31.
b. [ ] Plan Year: ending:

¢. [ ] ShortPlan Year: commencing: and ending:

4, EFFECTIVE DATE (1.08). The Employer's adoption of the Plan is a (Choose one of a. or b. Complete c. if new plan OR complete c.
and d. if an amendment and restatement. Choose e. if applicable):

a. [ ] NewPlan,

b.  [X] Restated Plan. The Plan is a substitution and amendment of an existing 457 plan,

Initial Effective Date of Plan

& [X] March 12, 2010 _ (enter month day, year; hereinafter called the "Effective Date” unless 4d is entered below)

Restatement Effective Date (If'this is an amendment and restatement, enter effective date of the restatement.)

d.  [X] _November22. 2022 (enter month day, year)

Special Effective Dates: (oprional)

e. [ ] Describe:

5. CONTRIBUTION TYPES. (I this is a frozen Plan (i.e., all contributions have ceased), choose a. only):

Frozen Plan
a. [ 1 Contributions cease. All Contributions have ceased or will cease (Plan is frozen).

1. Effective date of freeze: [Note: Effective date is optional unless this is the amendment or
restatement to fireeze the Plan.|
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Eligible 457 Plan
Contributions. The Employer and/or Participants, in accordance with the Plan terms, make the following Contribution Types to the Plan
(Choose one or more of b. through d. if applicable):

b.  [X] Pre-Tax Elective Deferrals. The dollar or percentage amount by which each Participant has elected to reduce his/her
Compensation, as provided in the Participant's Salary Reduction Agreement (Choose one or more as applicable.):

And will Matching Contributions be made with respect to Elective Deferrals?

1. [ 1 Yes. See Question 16.

2. [X] No.

And will Roth Elective Deferrals be made?

3. [X] Yes. [Note: The Employer may not limit Deferrals to Roth Deferrals only.)
4 [ ] No.

c. [ ] Nonelective Contributions. See Question 17.

d.  [X] Rollover Contributions. See Question 30.

6. EXCLUDED EMPLOYEES (1.10). The following Employees are Excluded Employees and are not eligible to participate in the Plan
(Choose one of a. or b.):

a, [X] No exclusions. All Employees are eligible to participate.
b. [ ] Exclusions, The following Employees are Excluded Employees (Choose ane or more of 1. through 4.):

I. [ ] Part-time Employees. The Plan defines part-time Employees as Employees who normally work less
than hours per week.

2. [ ] Hourly-paid Employees.
3. [ ] Leased Employees. The Plan excludes Leased Employees.
]

4. Specify:

7 INDEPENDENT CONTRACTOR (1.16). The Plan (Choose one of a., b. or c.):

a.  [X] Participate. Permits Independent Contractors to participate in the Plan.

b. [ ] Not Participate. Does not permit Independent Contractors to participate in the Plan.

&

[ ] Specified Independent Contractors. Permits the following specified Independent Contractors to participate:

[Note: If the Employer elects to permit any or all Independent Contractors to participate in the Plan, the term Emplovee as used in the
Plan includes such participating Independent Contractors. |

8.  COMPENSATION (1.05). Subject to the following elections, Compensation for purposes of allocation of Deferral Contributions
means:

Base Definition (Choose one of a., b., c. or d.):

a. [X] Wages, tips and other compensation on Form W-2,

b. [ ] Code §3401(a) wages (wages for withholding purposes).
c. [ ] 415 safe harbor compensation.

d. [ ] Alternative (general) 415 Compensation.

[Note: The Plan provides that the base definition of Compensation includes amounts that are not included in income due to Code $§§401(k),
125,132(1)(4), 403(b), SEP, 414(h)(2), & 457. Compensation for an Independent Contractor means the amounts the Employer pays to the
Independent Contractor for services, except as the Employer otherwise specifies below.

Modifications to Compensation definition. The Employer elects to modify the Compensation definition as follows (Choose one of e.

orf.):
e. [X] No modifications. The Plan makes no modifications to the definition.
f. | 1 Modifications (Choose one or more of 1. through 3.):

I. [ ] Fringe benefits. The Plan excludes all reimbursements or other expense allowances, fringe benefits (cash and noncash),
moving expenses, deferred compensation and welfare benefits.

9

[ ] Elective Contributions. [1.05(E)] The Plan excludes a Participant's Elective Contributions.
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Eligible 457 Plan
3. [ ] Bonuses. The Plan excludes bonuses.
4. [ ] Overtime. The Plan excludes overtime.

5. [ ] Specify:

Compensation taken into account. For the Plan Year in which an Employee first becomes a Participant, the Plan Administrator will
determine the allocation of matching and nonelective contributions by taking into account (Choaose one of g. or h.):

g. | ] Plan Year. The Employee's Compensation for the entire Plan Year. (N/4 if no matching or nonelective contributions)
h. [ ] Compensation while a Participant. The Employee's Compensation only for the portion of the Plan Year in which the

Employee actually is a Participant. (N/4 if no matching or nonelective contributions)

9.  POST-SEVERANCE COMPENSATION (1.05(F)). Compensation includes the following types of Post-Severance Compensation
paid within any applicable time period as may be required (Choose one of a. or b.):

a. [ ] None. The Plan docs not take into account Post-Severance Compensation as to any Contribution Type except as required under
the basic plan document.

b.  [X] Adjustments. The following Compensation adjustments apply (Choose one or more):
I. [X] Regular Pay. Post-Severance Compensation will include Regular Pay and it will apply to all Contribution Types.
2. [X] Leave-Cashouts. Post-Severance Compensation will include Leave Cashouts and it will apply to all Contribution Types.

3. [X] Nonqualified Deferred Compensation. Post-Severance Compensation will include Deferred Compensation and it will
apply to all Contribution Types.

4. [ ] Salary Continuation for Disabled Participants. Post-Severance Compensation will include Salary Continuation for
Disabled Participants and it will apply to all Contribution Types.

5. [ ] Differential Wage Payments. Post-Severance Compensation will include Differential Wage Payments (military
continuation payments) and it will apply to all Contribution Types.

6. [ | Deseribe alternative Post-Severance Compensation definition, limit by Contribution Type, or limit by
Participant group:

10.  NORMAL RETIREMENT AGE (1.20). A Participant attains Normal Retirement Age under the Plan (Choose one of a. or b.):

a. [ 1 Plan designation. [Plan Section 3.05(B)] When the Participant atlains age . [Note: The age may not exceed age
700 1/2. The age may not be less than age 63, or, if earlier, the age at which a Participant may retire and receive benefits under
the Employer's pension plan, if any.]

b [X] Participant designation. [Plan Section 3.05(B) and (B)(1)] When the Participant attains the age the Participant designates,
which may not be earlier than age _65 _ and may not be later than age _70 1/2_, [Note: The age may not exceed age 70 1/2.]

Special Provisions for Police or Fire Department Employees (Choose ¢. and/or d. as applicable):
L [X] Police department employees. [Plan Section 3.05(B)(3)] (Choose 1. or 2.):

I. [ ] Plan designation. [Plan Section 3.05(B)] When the Participant attains age . [Note: The age may not exceed age
70 172 and may not be less than age 40).]

2. [X] Participant designation. [Plan Section 3.05(B) and (B)(1)] When the Participant attains the age the Participant
designates, which may not be carlier than age _40__ (no carlier than age 40) and may not be later than
age _701/2 . [Note: The age may not exceed age 70 1/2.]

d.  [X] Firedepartment employees. [Plan Section 3.05(B)(3)] (Choose 1. or 2.):

1. [ ] Plan designation. [Plan Section 3.05(B)] When the Participant attains age . [Note: The age may not exceed age
70 172 and may not be less than age 40).]

o

[X] Participant designation. [Plan Section 3.05(B) and (B)(1)] When the Participant attains the age the Participant
designates, which may not be carlier than age _40 _(no carlier than age 40) and may not be later than
age _70 1/2 . [Note: The age may not exceed age 70 1/2.]

11, ELIGIBILITY CONDITIONS (2.01). (Choose one of a. or b.):

a.  [X] No eligibility conditions. The Employee is eligible to participate in the Plan as of his/her first day of employment with the
employer.

b. [ ] Eligibility conditions. To become a Participant in the Plan, an Eligible Employee must satisfy the following eligibility
conditions (Choose one or more of 1., 2. or 3.):

I. [ ] Age. Attainment of age .
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(3]

[ ] Service. Service requirement (Choose one of a. or b.):
a. [ ] Year of Service. One year of Continuous Service.
b. [ ] Months of Service. month(s) of Continuous Service.

3. [ ] Specify:

12, PLAN ENTRY DATE (1.24). "Plan Entry Date" means the Effective Date and (Choose one of a. through d.):

a. [ 1 Monthly. The first day of the month coinciding with or next following the Employee's satisfaction of the Plan's eligibility
conditions. if any.

b. [ ] Annual The first day of the Plan Year coinciding with or next following the Employee's satisfaction of the Plan's eligibility
conditions, if any.

c. [X] Date of hire. The Employee's employment commencement date with the Employer.

d. [ ] Specify:

13, SALARY REDUCTION CONTRIBUTIONS (1.30). A Participant's Salary Reduction Contributions under Election 5b. are subject to
the following limitation(s) in addition to those imposed by the Code (Choose one of a. or b.):

a.  [X] No limitations.
b. [ ] Limitations. (Choose one or more of 1., 2. or 3.):

1. [ ] Maximum deferral amount. A Participant's Salary Reductions may not exceed: (specify
dollar amount or percentage of Compensation).

2. [ ] Minimum deferral amount. A Participant's Salary Reductions may not be less than: (specify
dollar amount or percentage of Compensation).

3. [ 1 Specify:

[Note: Any limitation the Employer elects in b.1. through b.3. will apply on a payroll basis unless the Emplover otherwise specifies in b.3.]

Special NRA Catch-Up Contributions (3.05). The Plan (Choose one of c. or d.):

¢.  [X] Permits. Participants may make NRA catch-up contributions.
AND, Special NRA Catch-Up Contributions (Choose one of 1. or 2.): (N/A if no matching contributions)
1. [ ] will be taken into account in applying any matching contribution under the Plan.
2. [ ] will not be taken into account in applying any matching contribution under the Plan.

d. [ ] Does not permit. Participants may not make NRA catch-up contributions.

Age 50 Catch-Up Contributions (3.06). The Plan (Choose one of e. or f):

€.  [X] Permits, Participants may make age 50 catch-up contributions.
AND, Age 50 Catch-Up Contributions (Choose one of . ar 2.): (N/A if no matching contributions)
I. [ ] will be taken into account in applying any matching contribution under the Plan.
2. [ ] will not be taken into account in applying any matching contribution under the Plan.

f. [ ] Does not permit. Participants may not make age 50 catch-up contributions.

4. SICK. VACATION AND BACK PAY (3.02(A)). The Plan (Choose one of a. or b.):

a.  [X] Permits. Participants may make Salary Reduction Contributions from accumulated sick pay, from accumulated vacation pay or
from back pay.

b. [ ] Does Not Permit. Participants may not make Salary Reduction Contributions from accumulated sick pay, from accumulated
vacation pay or from back pay.

15.  AUTOMATIC ENROLLMENT (3.02(B)). Does the Plan provide for automatic enrollment (Choose one of the following) [Note: if
Eligible Automatic Contribution Arrangement (EACA), select 15¢ and complete Questions 31 & 32]:

a. [X] Does not apply. Does not apply the Plan's automatic enrollment provisions.
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3.
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Eligible 457 Plan

Applies. Applies the Plan's automatic enrollment provisions. The Employer as a Pre-Tax Elective Deferral will withhold
% from each Participant's Compensation unless the Participant elects a different percentage (including zero) under
his/her Salary Reduction Agreement. The automatic election will apply to (Choose one of 1. through 3.):

[ 1 AllParticipants. All Participants who as of are not making Pre-Tax Elective
Deferrals at least equal to the automatic amount,

[ 1 New Participants. Each Employee whose Plan Entry Date is on or following:

[ ] Describe Application of Automatic Deferrals:

EACA. The Plan will provide an Eligible Automatic Contribution Arrangement (EACA). Complete Questions 31 & 32.

16, MATCHING CONTRIBUTIONS (3.03). The Employer Matching Contributions under Election 3.b.1. are made as follows (Choose

one or more of a. through d.):

a [ ]
b. [ ]
¢ [ ]
d [ ]

Fixed formula. An amount equal to of each Participant's Salary Reduction Contributions.

Discretionary formula. An amount (or additional amount) equal to a matching percentage the Employer from time to time
may deem advisable of each Participant's Salary Reduction Contributions.

Tiered formula. The Employer will make matching contributions equal to a uniform percentage of each tier of each
Participant's Salary Reduction Contributions. determined as follows:

NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the
amount of the Participant's applicable contributions that equals the specified percentage of the
Participant's Compensation (add additional tiers if necessary):

Tiers of Contributions Matching Percentage
(indicate $ or %)

First %
Next %
Next %
Next %

Specify:

Time Period for Matching Contributions. The Employer will determine its Matching Contribution based on Salary Reduction
Contributions made during each (Choose one of e. through h.):

(2 [ ]
f. [ ]
g [
h. [ ]

Plan Year.

Plan Year quarter.
Payroll period.
Specify:

Salary Reduction Contributions Taken into Account. In determining a Participant's Salary Reduction Contributions taken into account
for the above-specified time period under the Matching Contribution formula, the following limitations apply (Choose one of i. through 1.):

i []
i
ke [ ]
L[]

All Salary Reduction Contributions. The Plan Administrator will take into account all Salary Reduction Contributions.

Specific limitation. The Plan Administrator will disregard Salary Reduction Contributions exceeding % of the
Participant's Compensation.

Discretionary. The Plan Administrator will take into account the Salary Reduction Contributions as a percentage of the
Participant's Compensation as the Employer determines.

Specify:

Allocation Conditions. To receive an allocation of Matching Contributions, a Participant must satisfy the following allocation condition(s)
(Choaose one of m. or n.):

m [ ]

No allocation conditions.

n. [ ] Conditions. The following allocation conditions apply to Matching Contributions (Choose one or more of I. through 4.):

© 2020

[ 1 Service condition. The Participant must complete the following number of months of Continuous Service during the
Plan Year:



Eligible 457 Plan

o

[ 1 Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year.

3. [ ] Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Participant incurs a Severance
from Employment during the Plan Year on account of death, disability or attainment of Normal Retirement Age in the
current Plan Year or in a prior Plan Year.

4. | ] Specify:

17. NONELECTIVE CONTRIBUTIONS (1.19). The Nonelective Contributions under Election 5.c. are made as follows: (Choose one):

a. [ ] Discretionary - Pro-Rata. An amount the Employer in its sole discretion may determine.
b. [ ] Fixed-Pro Rata. % of Compensation.
c. [ ] Other. A Nonelective Contribution may be made as follows:

Allocation Conditions. (3.08). To receive an allocation of Nonelective Contributions, a Participant must satisfy the following allocation
condition(s) (Choose one of d. ore.):

d. [ ] No allocation conditions.
e. [ ] Conditions. The following allocation conditions apply to Nonelective Contributions (Choose one or more of 1. through 4.):
I. [ ] Service condition. The Participant must complete the following number of months of Continuous Service during the

Plan Year:
2. [ ] Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year.

3. [ ] Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Participant incurs a Severance
from Employment during the Plan Year on account of death, disability or attainment of Normal Retirement Age in the
current Plan Year or in a prior Plan Year.

4. [ ] Specify:

18.  TIME AND METHOD OF PAYMENT OFF ACCOUNT (4.02). The Plan will distribute to a Participant who incurs a Severance from
Employment his/her Vested Account as follows:

Timing. The Plan, in the absence of a permissible Participant election to commence payment later, will pay the Participant's Account
(Choose one of a. through e.):

a. | ] Specified Date. days after the Participant's Severance from Employvment.
b. [ ] Immediate. As soon as administratively practicable following the Participant's Severance from Employment.

c. [ ] Designated Plan Year. As soon as administratively practicable in the Plan Year beginning after the
Participant's Severance from Employment.

d. [ ] Normal Retirement Age. As soon as administratively practicable after the close of the Plan Year in which the Participant
attains Normal Retirement Age.

[X] Specify: _The Plan will commence distribution in the absence of a Participant's election to commence pavment earlier, no later
than the Participant's required beginning date as defined under Plan Section 4.03

L

Method. The Plan, in the absence of a permissible Participant election, will distribute the Participant's Account under one of the following
method(s) of distribution (Choose one or more of [. through j. as applicable):

f. [X] Lump sum. A single payment.

g. [ ] Installments. Multiple payments made as follows:

h.  [X] Installments for required minimum distributions only. Annual payments, as necessary under Plan Section 4.03.

i [ ] Annuity distribution option(s):

J- [ 1 Specify:

Participant Election. [Plan Sections 4.02(A) and (B)] The Plan (Choose one of k., 1. or m.):

k. [ ] Permits. Permits a Participant, with Plan Administrator approval of the election, to elect to postpone distribution beyond the
time the Employer has clected in a. through e. and also to elect the method of distribution (including a method not described in
f. through j. above).

. [ 1 Does not permit. Does not permit a Participant to elect the timing and method of Account distribution.

m.  [X] Specify: _A Participant. with Plan Administrator approval of the election. may elect the method of distribution from the
following choices: lump sum. installments or partial distribution
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Mandatory Distributions. Notwithstanding any other distribution election, following Severance from Employment (Choose n. or o.):
n. [ ] NoMandatory Distributions. The Plan will not make a Mandatory Distribution.

0. [X] Mandatory Distribution. If the Participant's Vested Account is not in excess of $5,000 (unless a different amount selected
below) as of the date of distribution, the Plan will make a Mandatory Distribution following Severance from Employment.

1. [X] Mandatory Distribution. If the Participant's Vested Account is not in excess of §_1.000_ as of the date of distribution, the
Plan will make a Mandatory Distribution following Severance from Employment.
Rollovers in determination of $5,000 threshold. Unless otherwise elected below, amounts attributable to rollover contributions (if any)
will be included in determining the $5,000 threshold for timing of distributions, form of distributions or consent rules.

p. [ ] Exclude rollovers (rollover contributions will be excluded in determining the $5,000 threshold)

NOTE:  Regardless of the above election, if the Participant consent threshold is $1.000 or less, then the Administrator must include
amounts attributable to rollovers for such purpose. In such case, an election to exclude rollovers above will apply for purposes
of the timing and form of distributions.

19.  BENEFICIARY DISTRIBUTION ELECTIONS. Distributions following a Participant's death will be made as follows (Choose one
of a. through d.):

a. [ ] Immediate. As soon as practical following the Participant's death.

b. [ ] NextCalendar Year. At such time as the Beneficiary may elect, but in any event on or before the last day of the calendar year
which next follows the calendar year of the Participant's death. (N/4 if participant is restricted)

¢ [X] As Beneficiary elects. At such time as the Beneficiary may elect, consistent with Section 4.03. (N/A4 if participant is restricted)

d. [ ] Desecribe:

[Note: The Employer under Election 19d. may describe an alternative distribution timing or afford the Beneficiary an election which is
narrower than that permitted under Election 19¢c., or include special provisions related to certain beneficiaries, (e.g., a surviving spouse).
However, any election under Election 19d. must require distribution to commence no later than the Section 4.03 required date. |

20.  DISTRIBUTIONS PRIOR TO SEVERANCE FROM EMPLOYMENT (4.05). A Participant prior to Severance from Employment
may elect to receive a distribution of his/her Vested Account under the following distribution options (Cheose one of a. or b.):

a. [ ] None. A Participant may not receive a distribution prior to Severance from Employment.
b.  [X] Distributions. Prior to Severance from Employment are permitted as follows (Choose one or more of 1. through 4.):

I. [X] Unforeseeable emergency. A Participant may elect a distribution from his/her Account in accordance with Plan Section
4.05(A) (for the Participant, spouse, dependents or beneficiaries)

2. [X] De minimis exception. [Plan Scction 4.05(13)] If the Participant: (i) has an Account that does not exceed $35,000: (ii) has
not made or received an allocation of any Deferral Contributions under the Plan during the two-year period ending on the
date of distribution: and (iii) has not received a prior Plan distribution under this de minimis exception, then (Choose one
ofa., b.orc.):

a. [X] Participant election, The Participant may elect to receive all or any portion of his/her Account.

b. [ ] Mandatory distribution. The Plan Administrator will distribute the Participant's entire Account.

¢. [ ] Hybrid. The Plan Administrator will distribute a Participant's Account that does not exceed $ and
the Participant may elect to receive all or any portion of his/her Account that exceeds $ but that does
not exceed $5,000.

3. [X] Age 70 1/2. A Participant who attains age 70 1/2 prior to Severance from Employment may elect distribution of any or all

of his/her Account.

4. [ ] Specify:

[Note: An Employer need not permit any in-service distributions. Any election must comply with the distribution restrictions of Code
Section 457(d).]

21.  QDRO (4.06). The QDRO provisions (Choose one of a., b. orc.):
a.  [X] Apply.

b. [ ] Do notapply.

¢. [ ] Specify:
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22.  ALLOCATION OF EARNINGS (5.07(B)). The Plan allocates Earnings using the following method (Choase one or more of a.
through f.).
a. [X] Daily. See Section 5.07(B)(4)(a).
b. [ 1 Balance forward. Sce Section 5.07(B)(4)(b).

. [ ] Balance forward with adjustment. Sce Section 5.07(B)(4)(c). Allocate pursuant to the balance forward method. except treat
as part of the relevant Account at the beginning of the Valuation Period % of the contributions made during the
following Valuation Period:

d. [ ] Weighted average. Sce Section 5.07(B)(4)(d). If not a monthly weighting period, the weighting period is
e. [ ] Directed Account method. See Section 5.07(B)(4)(e).

f. [ 1 Describe Earnings allocation method:

[Note: The Employer under Election 22f. may describe Earnings allocation methods firom the elections available under Election 22 and/or
a combination thereof as to any: (i) Participant group (e.g., Daily applies to Division A Employees OR to Employees hired after "x" date.
Balance forward applies to Division B Employees OR to Employees hired on/before "x" date.); (ii) Contribution Type (e.g.. Daily applies
as to Discretionary Nonelective Contribution Accounts. Participant-Directed Account applies to Fixed Nonelective Contribution
Accounts); (iii) investment type, investment vendor or Account type (e.g., Balance forward applies to investments placed with vendor A and
Participant-Directed Account applies to investments placed with vendor B OR Daily applies to Participant-Directed Accounts and balance
Jorward applies to pooled Accounts). |

23. HEART ACT PROVISIONS (1.31(C)(3)/3.13). The Employer elects to (Choose one of a. or b. and c. or d.):

Continued Benefit Accruals.

a. [ ] Notapply the benefit acerual provisions of Section 3.13.

b.  [X] Apply the benefit acerual provisions of Section 3.13.

Distributions for deemed severance of employment (1.31(C)(3))

c. [X] The Plan does NOT permit distributions for deemed severance of employment.

d. [ 1 The Plan permits distributions for deemed severance of employment.

24.  VESTING/SUBSTANTIAL RISK OF FORFEITURE (5.11). A Participant's Deferral Contributions are [Note: Ifa Participant incurs
a Severance from Employment before the specified events or conditions, the Plan will forfeit the Participant’s non-vested Account. Caution:
if a Deferral is subject to vesting schedule or other substantial risk of forfeiture, it does not count as a deferral for purposes of the annual
deferral limit until the year it is fully vested.] (Choose all that apply of a. through d.):

a. [X] 100% Vested/No Risk of Forfeiture. Immediately Vested without regard to additional Service and no Substantial Risk of
Forfeiture. The following contributions are 100% Vested:

1. [X] All Contributions. (skip to 25.)

2. [ ] Only the following contributions. (select all that apply):
a. [ ] Salary Reduction Contributions.
b. [ ] Nonelective Contributions.
c [ ] Matching Contributions.

b. [ ] Forfeiture under Vesting Schedule. Vested according to the following:

Contributions affected. The following contributions are subject to the vesting schedule (Choose one or more of 1., 2. or 3.):

1. [ ] Salary Reduction Contributions.

2. [ ] Nonelective Contributions,

3. [ ] Matching Contributions.

4. [ ] Vesting Schedule.

Years of Service Vested Percentage

— %
= %
— %
- %
e %
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For vesting purposes, a ""Year of Service" means:

5.

[Note: It is extremely rare to apply a vesting schedule to Salary Reduction Contributions.]

e [ 1 Substantial Risk of Forfeiture. Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows:

Contributions affected. The following contributions are subject to the substantial risk of forfeiture under c. (Choose one or more of
1.2 o3

1. [ ] Salary Reduction Contributions.
2. [ ] Nonelective Contributions.
3. [ ] Matching Contributions.

Risk Provisions: Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows (Choase one of 4. or
3.):

4. [ ] The Participant must remain employed by the Employer until , unless carlier Severance from
Employment occurs on account of death or disability, as the Plan Administrator shall establish.

5. [ ] Specify:

Additional Provisions (Choose d. if applicable)
d. [ ] Specify:

FORFEITURE ALLOCATION. [Plan Sections 5.11(A) and 5.14] The Plan Administrator will allocate any Plan forfeitures as selected
below. The Employer has the option to use forfeitures to pay plan expenses first and then allocate the remaining forfeitures in accordance
with the selections below: (Choose one of the following):

e. [ ] Additional Contributions. As the following contribution type (Choose one of 1. or 2.):
I. [ ] Nonelective. As an additional Nonelective Contribution.
2. [ ] Matching. As an additional Matching Contribution.
f. [ 1 Reduce Fixed Contributions. To reduce the following fixed contribution (Choaose one of 1. or 2.):
I. [ ] Nonelective. To reduce the Employer's fixed Nonelective Contribution.
2. [ ] Matching. To reduce the Employer's fixed Matching Contribution.

g. [ ] Specify:

25. TRUST PROVISIONS. The following provisions apply to Article VIII of the Plan (Choose as applicable; leave blank if not
applicable):

a. [ ] Modifications. The Employer modifies the Article VIII Trust provisions as follows: . The
remaining Article VIII provisions apply.

b. [ ] Substitution, The Employer replaces the Trust with the Trust Agreement attached to the Plan.

26. CUSTODIAL ACCOUNT/ANNUITY CONTRACT (8.16). The Employer will hold all or part of the Deferred Compensation in one
or more custodial accounts or annuity contracts which satisfy the requirements of Code §457(g) (Choose a. or b., c. if applicable):

a. [X] Custodial account(s).
b.  [X] Annuity contract(s).
c. [ 1 Specify:

[Note: The Employer under c. may wish to identify the custodial accounts or annuity contracts or to designate a portion of the Deferred
Compensation to be held in such vehicles versus held in the Trust.)

27. VALUATION. In addition to the last day of the Plan Year, the Trustee (or Plan Administrator as applicable) must value the Trust
Fund (or Accounts) on the following Valuation Date(s) (Choose one of a. or b.):

a. [ ] Noadditional Valuation Dates.
b. [X] Additional Valuation Dates. (Choose one or more of 1., 2. or 3.):

1. [X] Daily Valuation Dates. Each business day of the Plan Year on which Plan assets for which there is an established market
are valued and the Trustee or Employer is conducting business.

2. | ] Lastdayofaspecified period. The last day of each of the Plan Year.
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Eligible 457 Plan

3. [ ] Specified Valuation Dates:

[Note: The Employer under Election 26b.3. may describe Valuation Dates from the elections available under Election 26b. and/or a
combination thereof as to any: (i) Participant group (e.g.. No additional Valuation Dates apply to Division A Employees OR to Employees
hired after "x" date. Daily Valuation Dates apply to Division B Employees OR to Employees hired on/before "x" date.); (ii) Contribution
Type (e.g., No additional Valuation Dates apply as to Discretionary Nonelective Contribution Accounts. The last day of each Plan Year
quarter applies to Fixed Nonelective Contribution Accounts); (iii) investiment type, investment vendor or Account type (e.g., No additional
Valuation Dates apply to investments placed with vendor A and Daily Valuation Dates apply to investments placed with vendor B OR Daily
Valuation Dates apply to Participant-Directed Accounts and no additional Valuation Dates apply to pooled Accounts). |

28. TRUSTEE (Select all that apply; leave blank if not applicable.):

a. [ ] Individual Trustee(s) who serve as Trustee(s) over assets not subject to control by a corporate Trustee. (Add additional Trustees
as necessary.)

Name(s) Title(s)

Address and Telephone number (Choose one of 1. or 2.):
1. [ ] UseEmployer address and telephone number,

2. [ ] Useaddress and telephone number below:

Address:
Street
City State Zip
Telephone:
b. | ] Corporate Trustee
Name:
Address:
Street
City State Zip
Telephone:
AND, the Corporate Trustee shall serve as:
c¢. | | aDirected (nondiscretionary) Trustee over all Plan assets except for the following:
d. [ ] aDiscretionary Trustee over all Plan assets except for the following:

29. PLAN LOANS (5.02(A)). The Plan permits or does not permit Participant Loans (Choose one of a. or b.):
a. []  Does not permit.

b.  [X] Permitted pursuant to the Loan Policy.

30. ROLLOVER CONTRIBUTIONS (3.09). The Rollover Contributions under Election 3.d. are made as follows:

Who may roll over (Choose one of a. or b.):
a. [ 1 Participants only.

b.  [X] Eligible Employees or Participants.
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Eligible 457 Plan

Sources/Types. The Plan will accept a Rollover Contribution (Choose one of c. or d.):
¢. [X] AIL From any Eligible Retirement Plan and as to all Contribution Types eligible to be rolled into this Plan,

d. [ ] Limited. Only from the following types of Eligible Retirement Plans and/or as to the following Contribution Types:

Distribution of Rollover Contributions (Choose one of e., [ or g.):

e. [X] Distribution without restrictions. May elect distribution of his/her Rollover Contributions Account in accordance with Plan
Section 4.05(C) at any time.

f. [ ] Nodistribution. May not elect to receive distribution of his/her Rollover Contributions Account until the Plan has a
distributable event under Plan Section 4.01.

g. [ ] Specify:

31. EACA Automatic Deferral Provisions (3.14).

Participants subject to the Automatic Deferral Provisions. The Automatic Deferral Provisions apply to Employees who become
Participants after the Effective Date of the EACA (except as provided in d. below). Employees who became Participants prior to such
Effective Date are subject to the following (a. — d. are optional):

a. [ 1 Al Participants. All Participants. regardless of any prior Salary Reduction Agreement, unless and until a Participant makes an
Affirmative Election after the Effective Date of the EACA.

b. [ ] Election of at least Automatic Deferral amount. All Participants, except those who. on the Effective Date of the EACA, are
deferring an amount which is at least equal to the Automatic Deferral Percentage.

[g]
—
(—)

No existing Salary Reduction Agreement. All Participants, except those who have in effect a Salary Reduction Agreement on
the effective date of the EACA regardless of the Salary Reduction Contribution amount under the Agreement.

d. [ ] Describe:

Automatic Deferral Percentage. Unless a Participant makes an Affirmative Election, the Employer will withhold the following Automatic
Deferral Percentage (select e. or 1)

e. [ 1 Constant. The Employer will withhold % of Compensation cach payroll period.
Escalation of deferral percentage (select one or leave blank if not applicable)

I. [ ] Scheduled increases. This initial percentage will increase by % ol Compensation per year up to a
maximum of of Compensation.

2. [ ] Other (described Automatic Deferral Percentage):

Automatic Deferral Optional Elections
f. [ 1 Optional elections (sclect all that apply or leave blank if not applicable)

Suspended Salary Reduction Contributions. If'a Participant's Salary Reduction Contributions are suspended pursuant to a
provision of the Plan (e.g.. distribution due to military leave covered by the HEART Act), then a Participant's Affirmative Election
will expire on the date the period of suspension begins unless otherwise clected below.

I. [ ] A Participant's Affirmative Election will resume after the suspension period.

Special Effective Date. Provisions will be effective as of the earlier of the Effective Date of the EACA provisions unless otherwise
specified below.

2. [ ] Special Effective Date:

32, In-Plan Roth Rollover Contributions.
a.  [X] Yes,allowed.
Effective Date (enter date)

I.  [X] In-Plan Roth Rollover Effective Date: _November 22, 2022

33.  In-Plan Roth Rollover Transfers.
a. [X] Yes, allowed.
Effective Date (enter date)

. [X] In-Plan Roth Rollover Transfers Effective Date: _November 22, 2022

®
(1S
(=]
(3]
=]
—

—



Eligible 457 Plan
This Plan is executed on the date(s) specified below:

Use of Adoption Agreement. Failure to complete properly the elections in this Adoption Agreement may result in disqualification of the
Employer's Plan. The Employer only may use this Adoption Agreement only in conjunction with the corresponding basic plan document.

EMPLOYER: _City of Sheboygan, W1

By:
DATE SIGNED
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AMENDMENT TO IMPLEMENT SECURE ACT AND OTHER LAW CHANGES

CITY OF SHEBOYGAN
457(B) DEFERRED COMPENSATION PLAN

ARTICLE 1
PREAMBLE

Adoption and effective date of Amendment. The Employer hereby adopts this Amendment to the Employer's Plan. Each Article
specifies the effective date of its provisions. Also see Section 1.5.

Superseding of inconsistent provisions. This Amendment supersedes the provisions of the Plan to the extent those provisions are
inconsistent with the provisions of this Amendment. Except as otherwise provided in this Amendment, terms defined in the Plan
will have the same meaning in this Amendment. Most Articles include definitions which are specific to that Article. Also see
Section 1.6.

Numbering. Except as otherwise provided in this Amendment, any "Section"” reference in this Amendment refers only to this
Amendment and is not a reference to the Plan. The Article and Section numbering in this Amendment is solely for purposes of this
Amendment, and does not relate to the Plan article, section, or other numbering designations.

Intention; Construction. The purpose of this amendment is to amend the Plan in accordance with pension-related provisions of the
Further Consolidated Appropriations Act ol 2019 ("FCAA") in general, and Division O of that Act, the Setting Every Community
Up for Retirement Enhancement Act of 2019 ("SECURE"), in specific. It also addresses a provision of the Bipartisan American
Miners Act ("BAMA"). which is also part of FCAA, as well as a section of the Coronavirus Aid, Relief, and Economic Security Act
("CARES"). The provisions of this Amendment shall be interpreted and applied to be consistent with FCAA and CARES and IRS
guidance issued in connection therewith, whether such guidance is issued before or after the date of this amendment.

Effect of subsequent restatement or amendment of Plan. If the Employer restates the Plan, then this Amendment shall remain in
effect after such restatement unless the provisions in this Amendment are restated or otherwise become obsolete (e.g., if the Plan is
restated onto a plan document which incorporates these provisions). Some Articles in this amendment may not apply to a particular
plan at the time the Amendment is executed but they will apply in the future based on subsequent amendments.

Preservation of prior amendments. If the Employer previously amended the Plan after December 20, 2019 to implement a
provision contained in one or more Articles of this Amendment. that prior amendment shall remain in effect and will not be
superseded by this Amendment, unless Section 1.6(a) is selected. For example. if the Employer previously adopted an amendment
to implement the BAMA provisions of Article 10, that amendment remains in effect, notwithstanding the provisions of this
Amendment, unless Section 1.6(a) is selected.

(a) [X]  This amendment supersedes all prior inconsistent amendments of the Plan.

ARTICLE 2
INSTRUCTIONS; ELECTIONS

Instructions. Select 2.3a if all defaults are accepted. Select 2.3b and as applicable 2.4 - 2.10 if the Emplover wishes to select other
than the default for a particular provision.

Reserved.

Operating Elections. Many subscquent Articles of this Amendment refer to elections appearing in this Article 2. Each of Sections
2.4 through 2.10 refers to a corresponding Article. For example, Section 2.4 has the elections related to Article 4. The definitions in
those Articles apply to the elections in the corresponding Section of this Article 2, and those elections have the same effective date
as the corresponding Article. Each Section of this Article lists the default provisions which will apply if no election is made. If you
accept the default(s), there is no need to complete the Section. There are no elective provisions which apply to Article 3 or Articles
11 through 16. The following are the defaults and a summary of the Articles for which there are no elections.

*  Article 3. Reserved.

+  Article 4. QBADs are not permitted.

*  Article 5. Distributions of RMDs will not begin before a Participant turns 72.

*  Article 6. The Plan will apply its RMD provisions with respect to the 5-year rule in administering the 10-year rule.

«  Article 7. RMDs subject to 5-Year Rule for participants who died from 2015 through 2019 are extended one year unless the
beneficiary objects.

+  Article 8. Reserved.

*  Article 9. Reserved.

+  Article 10. The amendment does not modify the minimum age for in-service distributions.

«  Article 11. Administrative policy can permit distributions of Discontinued Lifetime Income Investments.
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2.4

25

2.6

+  Article 12. Updated RMD tables and 2022 transition.

+  Article 13. Reserved.

+  Article 14. Reserved.

«  Article 15. Reserved.

«  Article 16. Deemed IRA accounts are not subject to maximum age.

Check (a) or (b).

(a) [ ]  Alldefaults apply. Skip the rest of Article 2 and sign the amendment.
(b) [X]  Oneor more defaults do not apply. Complete those sections in Article 2 for which you do not accept the default; then sign
the amendment.

Article 4 — Birth/Adoption Distributions. In the absence of an election below, Article 4 does NOT apply. To permit QBADs
(Qualified Birth and Adoption Distributions), check (a). If QBADs are available, they apply to all accounts except as provided in
Article 4 or in elections (b) or (¢). (Select all that apply.)

(@) [ 1 Article4 applies effective January 1, 2020, unless a different date is selected in (1) below.
(1) [ ] (Enter date afier December 31, 2019.)
(b) [ 1 QBADsmay only be made from accounts in which the Participant is fully vested.
(c) [ 1 QBADsarenotavailable if the Participant has severed employment.
(d) [ ] Describe additional limitations: (must be definitely determinable and not subject to
discretion)

Article 5= RMD Timing. Unless Section 2.5(a) is sclected, distribution of RMDs will begin for Affected Participants no sooner
than April 1 of the calendar year following the year the Participant attains age 72.

(@) [ ] Distribution of RMDs to Affected Participants will NOT be delayed on account of this Amendment (i.e., distributions
will generally commence no later than April 1 of the calendar year following the year the Affected Participant altains
age 70 1/2), in accordance with Section 3.5, This election is effective for distributions after December 31, 2019, except
as specified below (Optional: select either or both of (1) or (2)):

(1) [ 1 Section 5.5 is effective for distributions after and prior to the earlier of January 1, 2022 or the
date entered in 2.5(a)(2). (Enter date on or after December 31, 2019.)
(2) [ ] Section 5.5 is repealed for distributions after (enter date on or afier the date

entered in 2.5(aj(1) and before January I, 2022), subject to the anti-cutback rule of Code §411(d)(6) to the extent
applicable.

Article 6 — 10-Year Rule for Beneficiary RMDs, RMDs to an Eligible Designated Beneficiary of a Participant who dies prior to
the Participant's RBD will be made as elected below. In the absence of an election in Section 2.6, the Plan's provisions about
Beneliciary elections with regard to the 5-Year Rule will apply, substituting the 10-Year Rule for the 5-Year Rule.

(a) [X]  Beneficiary election. The Eligible Designated Beneficiary may elect application of the 10-Year Rule or the Life
Expectancy rule. If the Beneficiary does not make a timely election (Select one of (1) or (2)):
(hH [ 1 10-year rule. The 10-year rule applies to the Eligible Designated Beneficiary.
(2) [X] Life Expectancy Rule. The Life Expectancy rule applies to the Eligible Designated Beneficiary.
(b [ ]  10-year rule. The 10-year rule applies to the Eligible Designated Beneficiary.
(¢) [ ] Life Expectancy rule. The Life Expectancy rule applies to the Eligible Designated Beneficiary.
(d) [ 1 Shorter Period. The entire interest of the Eligible Designated Beneficiary will be distributed no later than December
31 of the (enter a number of years, not exceeding "tenth”) year following the year of the Participant's death.
(e) [ ] Other: (Describe, e.g., the 10-Year Rule applies to all Beneficiaries other than a surviving spouse Beneficiary.)

Article 7— CARES RMD Waivers; 5-Year Rule, Unless the Employer elects otherwise below, beneficiaries of Applicable
Participant Accounts will have the option to extend distribution under the 5-Year Rule by one year, and in the absence of a
beneficiary election the extension will apply.

(a) [ ] Noextension without request. The provisions of Section 7.2 apply but in the absence of a beneficiary election the
extension will NOT apply.

(b) [ 1 NotApply. Article 7 will NOT apply to this Plan.

Article 8 — Reserved.

Article 9 — Reserved.

Article 10 — In-Service Distributions. In the absence of an election below, Article 10 does NOT apply. To permit in-service

distributions at age 59 1/2, check (a). Check (b) to specify an age greater than 59 1/2. [f Article 10 applies, it applies to all Accounts
except as limited in Article 10,
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4.1

4.2

4.3

4.4

4.5

4.6

]
2

53

(a) [ 1 Article 10 applies effective on or after the first day of the first plan year beginning after December 31, 2019, unless a
different date is selected in (1) below.
(hH [ ] . (Enter date on or afier the first day of the first plan year beginning after December 31, 2019.)
(by [ 1 Ageatwhich in-service distributions are permitted (Enter age greater than 59 1/2.)

ARTICLE 3
RESERVED

ARTICLE 4
BIRTH/ADOPTION DISTRIBUTIONS — SECURE Act §113

Application. This Article 4 will apply only if the Employer elects in Section 2.4(a) for this Article 4 to apply, effective on the date
specified in Section 2.4(a).

Distribution Authorized. Except as limited by Scction 2.4 (b), (c), (d), a Participant may request a distribution of up to $5.000 (per
child or Eligible Adoptee) as a QBAD. The Participant may request the distribution whether or not the Participant has severed
employment unless Section 2.4(c) is selected. This $5,000 limit shall be reduced by QBADs to the Participant made with respect to
the same child or Eligible Adoptee by other plans maintained by the Employer or a related employer described in Code §414(b), (c),
(m), or (0). The Plan Administrator may adopt a policy imposing frequency limitations or other reasonable administrative
conditions for QBADs.

Definitions. The following definitions apply for this Article 4 and Section 2.4:

(a) A"QBAD"isa Qualified Birth or Adoption Distribution described in Code §72(t)(2)(H)(iii). A QBAD must be made during
the 1-year period beginning on the date on which a child of the Participant is born or on which the legal adoption of an Eligible
Adoptee by the Participant is finalized.

(b) An"Eligible Adoptee" is an individual, other than a child of the Participant's spouse, who has not attained age 18 or is
physically or mentally incapable of self-support. An individual is considered physically or mentally incapable of self-support if
that individual is unable to engage in any substantial gainful activity by reason of any medically determinable physical or
mental impairment that can be expected to result in death or to be of long-continued and indefinite duration. This provision
shall be applied in a manner consistent with Part D of IRS Notice 2020-68.

Rollover. A Participant who received one or more QBADs from this Plan may, if the Plan then permits the Participant to make
rollover contributions, make one or more contributions in an aggregate amount not to exceed the amount of such QBADs. The Plan
will treat such a contribution as a rollover contribution made by direct trustee-to-trustee transfer within 60 days of distribution.

Reliance. The Plan Administrator may rely on an individual's reasonable representation that the individual is eligible to receive a
QBAD unless the Plan Administrator has actual knowledge to the contrary.

Status. A QBAD is not an eligible rollover distribution for purpose of the obligation to permit a direct rollover under Code
§401(a)(31), the notice requirement of Code §402(f), or the mandatory withholding rules of Code §3403(c)(1).

ARTICLE 5
REQUIRED BEGINNING DATE — SECURE Act §114

Application. This Article 5 will apply to all plans, regardless of type. It is effective with regard to RMDs required to be made after
December 31, 2019.

Delay of Required Beginning Date, An Affected Participant's RBD shall not be earlier than April | of the calendar year following
the year the Affected Participant attains age 72. For purposes of determining an Affected Participant's RBD, an Affected Participant
will be treated as a more than 5% owner if the Participant was a 5-percent owner (as defined in Code §416(i)(1)(B)) as to the Plan
Year ending in the calendar year the Participant attains age 72.

Spousal Distributions. If an Affected Participant dies prior to the Participant's RBD, and the Participant's sole Designated
Beneficiary is the Participant's surviving spouse, then the RMDs to the surviving spouse will begin by December 31 of the calendar
year immediately following the calendar year in which the Participant died, or by December 31 of the calendar year in which the
Participant would have attained age 72, if later. However, this Section will apply only if the Plan, prior to this Amendment,
permitted a surviving spouse to delay RMD distributions to December 31 of the calendar year in which the Participant would have
attained age 70 1/2.

Definitions. The following definitions apply for this Article 5 and Section 2.5:

(a) A Participant is an "Affected Participant" if the Participant was born after June 30, 1949.
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6.1

6.2

6.3

6.4

6.6

6.7

(b) An"RMD" is a Required Minimum Distribution as described in Code §401(a)(9).

(¢) A Participant's "RBD" is the Participant's Required Beginning Date as described in Code §401(a)(9)(C). as amplified by
Section 5.2.

Optional Distribution Timing. I the Employer elects in Section 2.5(a) for this Section 5.5 to apply. the timing and form of
distributions to an Affected Participant will be determined as though this Article 5 had not been adopted. Distributions pursuant to
this paragraph, which are not RMDs, will be treated as eligible rollover distributions for purposes of the direct rollover provisions off
Code §401(a)(31). This Section 5.5 will no longer be effective for distributions after December 31, 2021, or, if carlier, the date
specified in Section 2.5(a)(2).

ARTICLE 6
BENEFICIARY RMDS - SECURE Act §401

Application. This Article 6 will apply to all plans. This Article will not apply to qualified annuities described in SECURE Act
§401(b)(4)(B).

Effective Date. Except as provided in Section 6.4, Article 6 will apply to Participants who die on or after the Effective Date of this
Article. Generally, the Effective Date of this Article is January 1, 2022, The Effective Date of this Article 6 in the case of a
collectively-bargained plan will be the date determined in SECURE Act §401(b)(2). See Section 6.5 regarding the limited
application of this Article to certain accounts of Participants who died before the Effective Date of this Article.

Death before RBD. If the Participant dies before the Participant's RBD, the Plan will distribute or commence distribution of the
Participant's Vested Accrued Benefit not later than as follows:

(a) No Designated Beneficiary. If there is no Designated Beneficiary as of September 30 of the year following the calendar year
of the Participant's death, the Beneficiary's entire interest will be distributed under the 5-Year Rule.

(b) Eligible Designated Beneficiary. If the distributee of a Participant's account is an Eligible Designated Beneficiary, the
Beneficiary's entire interest will be distributed under the Life Expectancy Rule unless the 10-Year Rule applics. The Employer
may elect application of the Life Expectancy rule or the 10-Year Rule in Section 2.6. In the absence of an election in Section
2.6, the Plan’s provisions with regard to election of the 5-Year Rule will apply, substituting the 10-Year Rule for the 5-Year
Rule. A permitted Beneficiary election must be made no later than the earlier of December 31 of the calendar year in which
distribution would be required to begin under the Life Expectancy Rule, or by December 31 of the calendar year which
contains the tenth anniversary of the Participant's (or, if applicable, surviving spouse's) death.

(c) Other Designated Beneficiaries. 1T the distributee of the Participant's account is a Designated Beneficiary who is not an
Eligible Designated Beneficiary. then the Beneficiary's entire interest will be distributed under the 10-Year Rule.

(d) 10-Year Rule. If distribution of a deceased Participant's account thereof is subject to the "10-Year Rule," then the Plan will
distribute the account in full no later than December 31 of the tenth year following the year of the Participant's death. No
RMDs are required to be distributed from the account prior to that date.

Death after RBD. Il the Participant dies on or after the Participant's RBD, the Participant's remaining interest will be distributed at
least as rapidly as under the method of distribution being used as of the date of the participant's death, using the Life Expectancy
Rule, as, and to the extent, provided by applicable guidance. If the Beneficiary is a Designated Beneficiary that is not an Eligible
Designated Beneficiary, the Plan will distribute the remaining account in full no later than December 31 of the tenth year following
the year of the Participant's death.

Beneficiary Death. If an Eligible Designated Beneliciary receiving distributions under the Life Expectancy Rule dies before
receiving distribution of the Beneliciary's entire interest in the Participant's account, the Plan will distribute that interest in full no
later than December 31 of the 10" year following the year of the Eligible Designated Beneficiary's death. Similarly, if a Participant
died before the Effective Date of this Article 6, and the beneficiary died after such Effective Date, but prior to receiving full
distribution of the beneficiary's interest, the Plan will distribute that interest in full no later than December 31 of the tenth year
following the year of the beneficiary's death.

Age of Majority. If a child of the Participant was receiving distributions under the Life Expectancy rule. when the child reaches the
age of Majority, the Plan will distribute the child's account in full no later than 10 years after that date, provided the child is not
otherwise an Eligible Designated Beneliciary, such as a disabled or chronically ill individual,

Definitions; operating rules. The following definitions and operating rules apply for this Article 6 and Section 2.6:

(a) An"RMD" is a Required Minimum Distribution as described in Code §401(a)(9).

(b) A Participant's "RBD" is the Participant's Required Beginning Date as described in Code §401(a)(9)(C) and the Plan. Also see
Section 5.2.
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(¢) A distributee of a Participant's account is a "Designated Beneficiary" if the distributee is an individual or trust who is a
beneficiary of the account (whether pursuant to a designation by the Participant or application of the Plan terms) and who is a
designated beneficiary under Code §401(a)(9) and Treas. Reg. §1.401(a)(9)-4, Q&As-4 and -3.

(d) An individual is an "Eligible Designated Beneficiary" of a Participant if the individual qualifies as a Designated Beneficiary
and is (1) the Participant's spouse, (2) the Participant's child who has not reached the age of Majority, (3) an individual not
more than 10 years younger than the Participant, (4) a disabled individual, as defined in Code §72(m)(7), or (5) an individual
who has been certified to be chronically ill (as defined in Code §7702B(c)(2)) for a reasonably lengthy period, or indefinitely.
Certain trusts may be treated as Eligible Designated Beneficiaries pursuant to Code §401(a)(9)(H)(iv) and (v).

(¢) Whether a child has reached the age of "Majority" is determined under Code §401(a)(9)(F) and applicable regulations and
guidance issued thereunder.

(D) The "Life Expectancy Rule" for distributing RMDs is described in Code §401(a)(9)(B)(iii) and is further described in the Plan.
(g) The "5-Year Rule" for distributing RMDs is described in Code §401(a)(9)(B)(ii) and is further described in the Plan.
(h) The "10-Year Rule" is described in Section 6.3(d).

(i) Shorter period. Section 2.6(¢) may specify a shorter period to be used in place of the tenth year afier the death of a Participant or
Beneficiary.

(j) Separate share rule. All references in this Article to a Participant's Account and a Beneficiary's interest in that account will be
applied separately to each separate account determined under Treas. Reg. §1.401(a)(9)-8, Q&A 2 and 3, and Code
§401(a)(9)(H)(iv).

ARTICLE 7
EXTENSION OF 5-YEAR RULE FOR RMDS — CARES §2203

7.1 Application. This Article 7 does not apply if the Employer has selected Section 2.7(b); otherwise, it is effective January 1, 2020.

7.2 Waiver; default provision. The beneficiary of an Applicable Participant Account will have the option to extend the deadline to
distribute the account for one year. The default in the absence of a beneficiary election will be to extend the distribution, unless the
Employer elects in Section 2.7(a) for the default to be not to extend unless the beneficiary requests it.

7.3 Definitions. The following definitions apply for this Article 7 and Section 2.7:
(a) "RMDs" means required minimum distributions described in Code §401(a)(9).

(b) The "5-Year Rule" for distributing RMDs is described in Code §401(a)(9)(B)(ii) and is further described in the Plan.

(c) "Applicable Participant Account” means the remaining account of a Participant who died during the years 2015-2019, to the
extent the account is subject to the 5-Year Rule.

ARTICLE 8
RESERVED

ARTICLE 9
RESERVED

ARTICLE 10
IN-SERVICE PENSION DISTRIBUTIONS — BAMA §104

10.1  Application. This Article 10 will apply if the Employer elects in Section 2.10 for this Article 10 to apply. effective on the date
specified in Section 2.10(a).

10.2  Distribution at 59 1/2. A Participant can take an in-service distribution at age 59 1/2, or, if later, the age (if any) specified in
Section 2.10(b). Such a distribution will be limited to the vested portion of the Participant's accrued benefit or account and will be
subject to all Plan provisions related to in-service distributions. The Plan can operationally permit distributions as early as January |
of the calendar year the Participant attains 39 1/2 (or such later age).

10,3 Limited application to Profit-Sharing Plans. I the Employer elects in Section 2.10 for this Article 10 to apply. this Article 10

will apply to an account in a 401(k) Plan or a Profit-Sharing Plan which holds assets transferred from a Money Purchase Pension
Plan or a Defined Benefit Plan.

© 2022 FIS Business Systems LLC or its suppliers



ARTICLE 11
DISTRIBUTIONS OF DISCONTINUED LIFETIME INCOME INVESTMENTS —SECURE §109

11.1  Application. This Article 11 is effective for Plan Years beginning after December 31, 2019,

11.2  Distributions authorized. The Plan Administrator may authorize Participants to request, and as soon as practical afier a Participant
makes the request, the Plan will make a distribution of a Discontinued Lifetime Income Investment. Distribution under this Article
is limited to the 90-day period prior to the date on which the Lifetime Income Investment is no longer authorized to be held as an
investment option under the Plan. Such distribution will be in the form of a Qualified Distribution, or in the form of a Qualified
Plan Distribution Annuity Contract, as determined by the Plan Administrator. The Plan Administrator will administer this section in
a reasonable, nondiscriminatory manner. and may authorize distributions of some Discontinued Lifetime Income Investments and
not others.

11.3  Definitions. The terms "Lifetime Income Investment,” "Qualified Distribution" and "Qualified Plan Distribution Annuity
Contract” have the meanings sct forth in Code §401(a)(38)(B). A "Discontinued Lifetime Income Investment” is a Lifetime
Income Investment which will no longer be authorized to be held as an investment option under the Plan.

ARTICLE 12
UPDATED LIFE EXPECTANCY TABLES — TREAS. REG. §1.401(a)(9)-9

12.1  Application. This Article 12 will apply to all plans and is effective for distribution calendar years beginning on or after January 1,
2022.

122 New RMD Tables. Any Plan reference to the life expectancy tables detailed in Treas. Reg. §1.401(a)(9), such as the Uniform Life
Table, the Single Life Table, or the Joint and Last Survivor Table, refers to these tables as published in Treas. Reg. §1.401(a)(9)-9
from time to time, and is subject to adjustment as described in Treas. Reg. §1.401(a)(9)-9(f).

ARTICLE 13
RESERVED
ARTICLE 14
RESERVED
ARTICLE 15
RESERVED
ARTICLE 16
REPEAL OF DEEMED IRA MAXIMUM AGE — SECURE §107

16.1  Application. This Article 16 will apply only if the Plan permits deemed IRA contributions (sometimes called "designated IRA"
contributions) described in Code §408(q). It is effective January 1, 2020.

16.2  No Maximum Age. To the extent the Plan otherwise permits a Participant to make deemed IRA contributions, the Participant may
make such contributions regardless of whether the Participant has attained age 70 1/2 or any other age.

This Amendment has been executed this day of

Name of Plan: _City of Sheboygan 457(b) Deferred Compensation Plan

Name of Employer: _City of Sheboygan, W1

By:

EMPLOYER

© 2022 I'IS Business Systems LLC or its suppliers



Nationwide®

is on your side

PLEASE ADD PERCENT-BASED CONTRIBUTIONS

AS AN OPTION TO OUR PLAN

This letter officially instructs Nationwide Retirement Solutions (NRS),
as the service provider for the retirement plan(s) identified below, to add
percent-based contributions as an option available to participants in our plan(s).

As Plan Sponsor, we will change deferral requests presented as a percent-of-pay
into dollar amounts when submitting contribution data to Nationwide.

Questions? Call the Nationwide® Entity Support Line at 877-496-1630.

Plan Sponsor Name Entity Number

Contact Name Telephone Number

Contact Email Address

Plan Sponsor Official’'s Signature Date

When this document is completed and signed, fax it to 877-677-4329.
Or mail it to:

Nationwide Retirement Solutions
Internal Sales 5-02-203v
P.O. Box 182386
Columbus, Ohio 43272-5392

Nationwide, the Nationwide N and Eagle and Nationwide is on your side are service marks of Nationwide Mutual Insurance
Company. © 2015 Nationwide

NRN-0324A0.2 (01/15)



Nationwide Retirement Solutions

Nationwide’ Non-ERISA Plan Loan Program
Page 10of 5

Nationwide Retirement Solutions, Inc. (“Nationwide) agrees as the Administrative Service Provider to administer loans
pursuant to the terms of the City of Sheboygan 457(b) Deferred Compensation Plan (“Plan™ and in and in
accordance with the terms of the Plan Loan Program (including the attached Addendum A - Plan Election Worksheet) as
approved by the Employer/Plan Administrator/Plan Sponsor, herein collectively referred to as “Plan Sponsor”.

The Plan Sponsor directs Nationwide to administer loans in accordance with this document. The Plan Sponsor may
amend or terminate the Plan Loan Program at any time within any constraints placed by Nationwide. The Plan Sponsor
is encouraged to consult with its legal counsel and/or its tax advisors in determining whether the procedures identified
herein are appropriate for the Plan.

The Plan Sponsor acknowledges that Nationwide may need to make changes from time-to-time to the procedures set
forth herein and may request amendments to the Plan documents to maintain compliance of the Plan's Loan Program with
Internal Revenue Service (“IRS™) guidelines. In such a case, Nationwide will provide Plan Sponsor with timely notice of such
changes as they become necessary.

1. Loan Administration - Plan Sponsor delegates to Nationwide certain administrative duties and responsibilities, as a
non-discretionary third-party administrator and record keeper for the Plan Sponsor regarding the administration of loans
from the Plan, which are set forth herein and which may be modified by Natiocnwide upon timely notice to and acceptance
by the Plan Sponsor.

2. Loan Eligibility - Any Plan participant, who falls into one of the employee statuses that the Plan Sponsor has elected
in Addendum A, may apply for a loan from the Plan. Each participant is entitled to one outstanding loan from the Plan at
any time. Nationwide will process or deny the participant's loan request based on the terms of the Plan Loan Program.

3. Loan Initiation and Loan Application - To receive a loan from the Plan, an eligible participant must complete all
required documents provided in the Loan Packet and return them to Nationwide. Before a loan is issued, the participant
must enter into a legally enforceable Loan Agreement as provided by Nationwide in the Loan Packet. A loan initiation
fee will be deducted from the participant’s account after the loan has been funded by the participant’s account. Loan
Repayment information will be supplied to the Employer Plan Sponsor via electronic file for Payroll Deduct Loans.

4, Loan Security - The Plan will require that adequate security be provided by the participant before a loan is granted.
For this purpose, the Plan will only consider a participant's interest under the Plan to be adequate security. By accepting
a loan, the participant is giving the Plan a security interest in his or her vested account balance equal to the total loan
amount, but not to exceed 50% of the participant’s vested account balance.

5. Loan Money Source - A loan shall be modeled considering the participant’s vested Plan account balance. Loans shall
be funded pro-rata from all available participant account money sources within the Plan. To the extent a participant has a
self-directed brokerage account, no funding from such self-directed brokerage account shall be permitted.

6. Minimum and Maximum Loan Term - The minimum and maximum loan term over which a general-purpose loan may
be repaid is the term elected by the Plan Sponsor in Addendum A. Except as otherwise provided herein, the maximum
loan term shall not exceed five years for a general-purpose loan or, if elected by the Plan Sponsor in Addendum A, for the
purchase of the participant’s principal residence.

7. Minimum/Maximum Loan Amount - The minimum loan amount permitted shall be the amount elected by the Plan
Sponsor in Addendum A. The maximum amount of any loan permitted under the Plan shall comply with Section 72(p) of
the Internal Revenue Code ("IRC") and (when added to the outstanding balance of all other loans from all plans sponsored
by the same employer) is the lesser of (i) $50,000, reduced by the excess (if any) of (A) the highest outstanding balance
of loans from all plans sponsored by the same employer, during the one-year period ending on the day before the date on
which the loan was made over (B) the outstanding balance of loans from all plans sponsored by the same employer, on the
date on which the loan is made, or (ii) one half of the present value of the participant's vested account balance.

8. Loan Amortization - Each loan shall be amortized with interest accruing immediately, with repayments beginning
approximately 30 days from the date the loan is processed, in substantially equal repayments consisting of principal and
interest during the term of the loan. Repayments of principal and interest shall be made in a manner and pursuant to the
terms set forth in the Loan Agreement. The amount of the final payment may be higher or lower depending upon the
participant’s repayment history.

9. Loan Repayment - Repayment of any loan made to a participant shall be made in a manner and pursuant to the terms
set forth in the Loan Agreement. Loans must be repaid according to the repayment method elected by the Plan Sponsor
in Addendum A, If payroll deduction is selected as the repayment method, then the Plan Sponsor will ensure the timely
set-up of payroll deduction for loan repayments in accordance with the loan amortization schedule. A participant receiving
a loan that is being repaid via ACH shall be required to furnish the information and authorization necessary to effectuate
the foregoing repayments prior to the commencement of a loan. In the event that an employed participant with an
outstanding loan takes a distribution from the Plan, the distribution event does not alleviate the requirement to continue
to repay on the outstanding loan balance.

Non-ERISA Plan Loan Program - NRS NRF-1066A0 (09/2022)
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10. Loan Prepayment - The entire amount of a loan, including outstanding principal and any accrued interest, may be paid
without penalty prior to the end of the term of the loan in the manner prescribed by Nationwide.

1. Loan Overpayment - In the event Nationwide receives a loan overpayment, any amount over the repayment amount
due will be applied or refunded according to the administrative policies of Nationwide.

12. Cure Period - If a participant fails to make a loan repayment when due, the missed repayment must be made within
the cure period elected by the Plan Sponsor in Addendum A.

13. Default/Deemed Distribution - If the participant fails to make up a missed loan repayment within the cure period the
outstanding loan balance, including accrued interest, will be defaulted and treated as a deemed distribution, effective as
of the end of the cure period elected by the Plan Sponsor. A deemed distribution is treated as a distribution from the Plan
for federal (and possibly state or local) income tax purposes. Therefore, amounts treated as a deemed distribution will be
subject to federal, state and/or local income taxes, and may be subject to an additional 10% early withdrawal tax. A Form
1099-R will be issued to the participant reflecting the deemed distribution. The participant shall remain obligated to repay
the loan, including accrued interest, even after a deemed distribution has occurred. Any payment made on a defaulted loan
will be applied to the outstanding balance of the loan including accrued interest. Such repayment(s), following the date
of default, will be treated as after-tax amounts and the participant will receive tax basis in his or her Plan account for such
amounts. The outstanding lecan balance will be offset upon notification to Nationwide of the death of such participant.

A participant who has defaulted on a previous loan shall not be eligible for another loan from the Plan until all such
defaulted loans are repaid in full, including accrued interest. In addition, a Plan loan which is in default, even if the defaulted
loan was treated as a “deemed distribution” under federal regulations, shall be treated as an outstanding loan until such
outstanding loan is repaid in full including accrued interest.

14. Loan Offset - A loan offset is a reduction of the participant’s account balance by the outstanding loan balance and
represents an actual distribution from the participant’s account. A loan offset which does not follow a deemed distribution
will be subject to ordinary income tax and maybe subject to an additional 10% early withdrawal tax. A Form 1099-R will be
issued to the participant reflecting the loan offset. A loan offset which follows a deemed distribution will not be subject to
taxation.

For Plans who have elected to make repayments via Payroll Deduct, upon severance of employment, the entire amount of
the outstanding loan balance, including accrued interest, will become due and payable. If the loan is not repaid in full prior
to the end of the cure period in which the severance of employment occurred, the loan will be treated as a loan offset.

15. Loans Offered from Other Administrative Service Providers/Multiple Vendor Arrangements - The IRC requires the
maximum loan amount be applied in the aggregate to all loans made under any plan sponsored by an employer. In the
event the employer offers this Plan through multiple service providers or has other Plans at multiple vendors, the Plan
Sponsor and/or participant and not Nationwide shall at all times remain responsible for ensuring that any loan received
under this Plan is in accordance with the limits defined above in 7. Nationwide shall apply the maximum loan amount limit
and any other limits imposed under the IRC without regard to any other loans received by the participant from any other
administrative service provider(s) under this Plan or any other plan maintained by the Plan Sponsor.

Any tax reporting required as a result of the receipt by a participant of a loan that exceeds the limits imposed by federal
regulations shall not be the responsibility of Nationwide, unless it is determined that such limits were exceeded solely as
a result of a loan made through Nationwide as the sole service provider. Consequently, Nationwide shall not be required
to account for loans made pursuant to a plan other than this Plan or loans made under this Plan that are made by another
provider.

16. Suspension of Loan Repayments

a. Military Leave of Absence - A participant’'s obligation to repay any loan under the Plan may be suspended, as
may be required by law, during the period in which the participant is performing service in the United States military.
A participant may elect to continue making repayments during the suspension period by submitting a check for
the regularly scheduled repayment amount. The participant must resume repayment of the loan upon his or her
completion of military service and the outstanding loan balance, including any accrued interest and fees, must be
repaid and may be re-amortized over a period that does not exceed the latest permissible term for a loan under the
regulations plus the period of the military service. While the participant is on active duty in the United States military,
the interest rate on the loan shall not exceed 6%, compounded annually unless the participant elects in writing during
or after his or her military leave of absence to have the loan's higher existing interest rate, if applicable, apply to the
loan. The Plan Sponsor assumes responsibility to notify Nationwide when a participant begins and returns from a
military leave of absence.

b. Non-Military Leave of Absence - A participant’'s obligation to repay any loan under the Plan may be suspended
during the period (not to exceed one (1) year) while the participant is on an approved non-military leave of absence
and the participant provides requested documentation regarding the non-military leave of absence. A participant may
elect to continue making repayments during the suspension period by submitting a check for the regularly scheduled
repayment amount. The participant must resume repayment of the loan upon the earlier of his or her return from
approved non-military leave of absence, or one (1) year of suspension. At such point the outstanding loan balance,
including any accrued interest and fees, must be repaid or may be re-amortized over a period that does not exceed the
latest permissible term for a loan under the regulations. The Plan Sponsor assumes responsibility to notify Nationwide
when a participant begins and returns from an approved non-military leave of absence.
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17. Loan Interest Rate - The interest rates for a loan shall be commensurate with interest rates being charged by entities in
the business of lending money under similar circumstances. The loan interest rate will be the Prime Rate plus an additional
amount expressed as a percentage elected by the Plan Sponsor in Addendum A, plus any other administrative and/or
asset fees, as applicable. The Prime Rate shall be the prime rate published by the Wall Street Journal two weeks prior to
the end of the most current calendar-year quarter and the new rate will be effective on the first day of the new calendar
quarter and the new rate will be effective on the first day of the new calendar quarter. The loan interest rate may be
adjusted for participants performing service in the United States military as may be required by law (See Section 16a.)

18. Fees - Fees described in these loan procedures will appear as administrative charges on participant statements. These
fees are subject to change by Nationwide upon reasonable notice to the Plan Sponsor.

a. Loan Initiation Fee - A loan initiation fee of $50 will be deducted from the participant’'s account at the time the
loan is funded.

b. Annual Maintenance Fee - An annual loan maintenance fee of $50 will be deducted from the participant's account
on the anniversary date of the original loan initiation, until the loan is repaid in full or the loan has defaulted. In the
event that the loan defaults, the annual loan maintenance fee will no longer be assessed, and the annual loan default
fee described below (See Section 18f) will be applied.

c. Asset Fees - The amount of the outstanding loan balance will be subject to the maximum asset fee, administrative
charge or such other fees Nationwide is entitled to receive under its separate agreement with the Plan Sponsor.

d. Insufficient Funds Fee - If Nationwide is unable to process an ACH debit repayment or personal check on the date
due, through no fault of Nationwide, a fee of $25 will be deducted from the participant’s account.

e. Loan Default Fee - At the time a loan is treated as a deemed distribution, a $50 fee will be deducted from the
participant’'s account.

f.  Annual Loan Default Fee - An annual loan default fee of $50 will be deducted from the participant’s account on
the anniversary date of the original loan default until the loan is repaid in full or offset.

19. Loan Correction - In the event an error occurs in the administration of a loan, at the Plan Sponsor’s direction, Nationwide
may undertake corrections of the error in accordance with methods prescribed by the IRS or through any IRS correction
program.

20. Adoption of Plan Loan Procedures - The undersigned Plan Sponsor hereby adopts these procedures effective for
loans issued on or after the Effective Date set forth below and instructs Nationwide to administer loans made to Plan
participants in accordance with these terms and the elections made on the attached “Plan Election Worksheet” (See
Addendum A).

The Plan Sponsor acknowledges the following: (i) that the Plan Sponsor has decided to offer loans under the Plan and is
instructing Nationwide to administer loans under the Plan in a nondiscriminatory manner; (ii) it understands that, as a result
of offering loans under the Plan, the Plan participants could be subject to adverse tax consequences upon default of the
loan; (iii) the Plan Sponsor has independently weighed these risks, and despite the risks has determined that offering loans
under the Plan is in the best interest of Plan participants; (iv) any previous loan procedures or loan reference documents,
are hereby superseded by these procedures; and (v) Nationwide shall not be liable for any adverse tax conseguences
described in (ii), except as specifically stated under paragraph 15 herein, resulting from the Plan Sponsor’s decision to offer
loans under the Plan.

Plan Sponsor Name (“Sponsor”){(please print): City of Sheboygan, WI
Street Address: 828 Center Ave., STE 204

City: Sheboygan State: WI Zip: 53081-4442
Plan Name (“Plan™); City of Sheboygan 457(b) Deferred Compensation Plan Plan Number: 0039860001
Signature: Title:

Date of Adoption: Effective Date:

(If different than Date of Adoption)

An executed copy of this Program (including the attached Addendum A - Plan Election Worksheet) should be returned
to Nationwide Retirement Solutions.
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Addendum A - Plan Election Worksheet

Plan Name: City of Sheboygan 457(b) Deferred Compensation Plan

The following sections identify Plan elections which are incorporated and made a part of the attached "Plan Loan
Program.” In the event that an election is not made within any section, Nationwide Retirement Solutions will administer
the loan program according to current Nationwide policies as listed under each section below. The current Nationwide
policies may be changed by Nationwide at any time. If Nationwide policies change, the Plan Sponsor will be notified in a
timely manner. Unless otherwise specified, only one election is allowed per section.

The elections contained herein apply solely to the Plan. Any sections, including limitations, do not extend to any other
plans offered by the Plan Sponsor.

1.

Loan Eligibility:

Plan Sponsor elects to allow the following participants the ability to initiate a loan under the Plan. The Plan Sponsor
is solely responsible for informing Nationwide of any future changes in the participant's employment status (check all
that apply).

[J Employed

[ Approved Non-Military Leave of Absence

(] Military Leave of Absence

[J Disabled (only available for ACH)

[J Retired (only available for ACH)

[J Terminated (only available for ACH)

Current Nationwide Policy: All listed participant employment statuses are eligible to initiate a loan if ACH is the elected
repayment method. If the repayment method elected is Payroll Deduction, the only eligible participant employment
status is Employed, Approved Non-Military Leave of Absence and Military Leave of Absence.

General Purpose Loan Terms:

a. Minimum Loan Term - Plan elects the following minimum loan term:

(] One year

[J Other - Specify minimum loan term: (not to be less than six months)

Current Nationwide Policy: The minimum loan term is one year

b. Maximum Loan Term - Plan elects the following maximum loan term:

[ Five years

[ Other - Specify maximum loan term: (not to exceed a term of five years)
Current Nationwide Policy: The maximum loan term is five years

Minimum Loan Amount:

Plan elects to have a minimum loan amount of:

[J $1,000

[J Other - Specify minimum loan amount: $ (not to be less than $500)
Current Nationwide Policy: The minimum loan amount is $1,000.

Repayment Method:

Plan elects to provide participants with one of the following loan repayment methods:

[ Monthly Automated Clearing House (“ACH™)

(] Payroll Deduction (Plan Sponsor will be required to provide a payroll calendar.)
(This repayment method is limited to Employed status - see Section 1)

Current Nationwide Policy: Monthly ACH is the repayment method.

Cure Period:

If a participant misses a scheduled loan repayment, the missed repayment must be received by the end of the specified
cure period. Plan elects to apply a cure period with the following length:

(] 31 Days
[ 62 Days
[ 93 Days
[ Calendar guarter following the calendar quarter in which the scheduled repayment was missed

Current Nationwide Policy: The cure period is 31 days when ACH is the elected repayment method. The cure period is
Calendar quarter following the calendar quarter in which the scheduled repayment was missed when the repayment
method elected is Payroll Deduction.
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Loan Interest Rate:
Plan elects the following interest rate for participant loans:
[ Prime Rate plus 2% plus applicable fees
[ Prime Rate plus 1% plus applicable fees
[ Prime Rate plus % (not to be lower than 0%) plus applicable fees
Current Nationwide Policy: Prime Rate plus 2% plus applicable fees

Loans for the Purchase of a Principal Residence:

a. Plan elects to permit loans for the purchase of the participant’s principal residence:
[ Yes

O No

In the event Plan elects to allow Principal Residence loans, only one Principal Residence loan outstanding at a time is
permitted. The Principal Residence loan is included in the maximum number of outstanding loans (See Section 2 of the
Plan Loan Program). Additicnally, the participant will be required to sign a Principal Residence Certificate and provide
Nationwide with sufficient additional documents to support the purchase of a principal residence. Internet initiation is
not available for Principal Residence loans.

Current Nationwide Policy: Principal Residence loans are not allowed

b. Minimum Loan term: Plan elects to have a minimum loan term for Principal Residence loans of;
[J Five years

[[J] Other - Specify minimum loan term: _____ (not to be less than one year)

Current Nationwide Policy: Principal Residence loans have a minimum term of five years.

c. Maximum Loan Term: Plan elects to have a maximum loan term for Principal Residence loans of;
115 years

] Other - Specify maximum loan term: (not to exceed a term of 30 years)

Current Nationwide Policy: Principal Residence loans have a maximum term of 15 years.

Internet Utilization:

Plan elects to allow participants to use Internet for;

[] Only the modeling of loans

[J Both modeling and initiation of loans

[ Plan declines the use of the Internet for either the modeling or initiation of loans

Current Nationwide Policy: Participants can use the Internet for modeling and initiation of loans. Loan initiation on the
Internet is limited to General Purpose loans. Principal Residence loans will not be initiated electronically.
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Plan: (the "Plan” or “Plans"): //59 % ?Jéé@qgw / 7/
Plan Sponsor (The "Plan Sponsor” "You” “Your”): gfé 7£ S.KP é{?;/ga?’ﬂ

Plan Sponsor enters into this Agreement with Nationwide Investment Adlvisors, LLC ("NIA™), an OhIO limited liability company,
registered as an investment adviser with the Securities and Exchange Commission under the Investment Advisers Act of 1940
(“Advisers Act").

Plan Sponsor established and sponsors the employee benefit plan(s) which authorize(s) participants in the Plan (“Plan
Participants”) to self-direct their account within the Plan (“Accounts™); and

Plan Sponsor desires to engage NIA as an authorized provider of investment advisory services to those Plan Participants who
choose to have professional guidance in managing their Accounts (collectively, the “Participant Accounts”): and

The Plan authorizes Plan Participants to enter into an investment adviscry agreement directly with NIA for the management
of their Accounts; and

Plan Sponsor acknowledges that these advisory services are permitted under the documents establishing the Plan (“Plan
Documents”) and that the investments and investment strategies proposed by NIA through the investment advisory services
are consistent with the Investment Policy of the Plan; and

Plan Sponsor acknowledges that NIA is an affiliate of Nationwide Retirement Solutions, Inc., Nationwide Life Insurance
Company, Nationwide Trust Company, and RIA Services, Inc. (collectively “Nationwide Affiliates”) and that these Nationwide
Affiliates will provide to NIA certain administrative services in support of ProAccount (as defined in Section |l below).

In consideration of the foregoing and the promises, covenants and mutual agreements set forth in this Agreement, NIA and
the Plan Sponsor agree as follows:

I. APPOINTMENT OF INVESTMENT ADVISOR

The Plan Spensor is authorized to appoint and now engages NIA to provide discretionary investment advisory services to
Plan Participants who elect to have their Accounts managed by NIA. NIA hereby accepts this appointment, subject to the
terms and conditions of this Agreement. NIA's authority under this Agreement remains in effect until changed or terminated
pursuant to the termination provision (Section VIII) of this Agreement. Unless otherwise specified, for Plans that are record
kept by Nationwide or Nationwide Affiliate on a single Nationwide recordkeeping system, NIA's appeintment and authority
under this Agreement shall apply to all employee benefit plans sponsored by the Plan Sponsor. If the Plan Sponsor desires to
exclude a plan from coverage under this Agreement, now or at a later date, the Plan Sponsor must notify NIA of such individual
plan's exclusion or termination of services under this Agreement in accordance with Section VIl of this Agreement. For Plans
that are record kept by a third-party service provider or vendor, NIA's appointment and authority under this agreement shall
apply only to the individual Plan as listed above,

Il. PROACCOUNT PROGRAM DESCRIPTION

The ProAccount program is a discretionary managed account service offered by NIA (“ProAccount”) for defined contribution
plans participants and certain other employee benefit plan participants who desire professional guidance in managing their
self-directed retirement plan account. ProAccount offers individualized investment advice using an investment process
developed and maintained by an independent financial expert (*IFE”) hired and overseen by NIA.

Under ProAccount, the IFE develops and maintains managed account portfolios (“Portfolios”) based on all eligible investment
options available under the Plan's menu of investments, and for certain product platforms, the IFE has access to all investment
options available on the product platforms ("ProAccount Investments™). In its evaluation of ProAccount Investments for
inclusion in the Portfolios, the IFE takes into account the maximum range of asset fees associated with the Nationwide
Retirement Program, but does not consider the specific asset fees charged by the Nationwide Retirement Program to the
Plan. Certain Portfolios could include allocations to investments offering a guaranteed lifetime income benefit. The guaranteed
income benefit provided by these investments could be forfeited based on action taken by You or based on the IEE’s changes
to its Portfolios.
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In addition, the Plan may offer investment options other than ProAccount Investments, including, but not limited to, individual
stocks, employer stock, guaranteed certificate funds, certain collective investment funds and participant allocations to certain
group fixed annuity contracts (collectively, “Non-ProAccount Investments”), which will not be considered by the IFE in the
development of the Portfolios. Plan Sponsor hereby acknowledges that any employer-directed assets, Non-ProAccount
Investments, or assets held in seif-directed brokerage accounts are not eligible for ProAccount and will remain invested in
their current manner until further action is taken by the Plan Participant or the Plan outside of ProAccount to move such
assets into other investments that are eligible for ProAccount management. You further acknowledge that when a Participant
enrolls in ProAccount, all of their existing investments that qualify as ProAccount Investments are liquidated when they enroll
in ProAccount with the proceeds being allocated to their Participant Account. Such liquidation could result in a forfeiture of
any current or future benefits offered by the investment options, including, but not limited to, guaranteed income benefit that
a Participant may have been entitled to prior to the liquidation.

NIA will exercise authority by managing the Participant Accounts in accordance with the investment process as communicated
by the IFE. In accordance with instructions from the IFE, NIA will rebalance Participant Accounts at least quarterly and more
frequently if determined by the IFE that such rebalance is appropriate. In accordance with current policies and procedures, Plan
Participants electing ProAccount will complete documentation, including the ProAccount Questionnaire (the “Questionnaire”),
as part of the enrollment process. The Questionnaire is a tool developed by the IFE to help identify Plan Participant’s risk
tolerance, investment horizon, and retirement objectives. In addition to the Questionnaire, additional information provided
by Plan Participants through recordkeeping systems, interactive online planning tools, such as the My Interactive Retirement
Planner toel, and other financial risk tolerance guestionnaire(s) may be used by NIA and provided to the IFE to further refine
their investor profile. Such information will only be used if it is determined to be sufficiently reasonable and complete.

If You have elected ProAccount as the Qualified Default Investment Alternative (“QDIA™) or default investment alternative
for Your plan, participant contributions and any existing balances eligible for ProAccount will be placed in a moderate risk
portfolio based on the participant’s age. When used as a QDIA or default investment alternative, ProAccount may have limited
participantinformation. However, participants can choose to affirmatively select ProAccount and provide additional information
to allow for a more individualized risk-tolerance analysis. For Plans subject to ERISA, consistent with the Department of
Labor's guidance on the requirements of Qualified Default Investment Alternatives under the pension Protection Act of 2006,
investments that charge a redemption fee to participants will alse be treated as Non-ProAccount Investments.

The IFE may use investment options for which NIA or an affiliate acts as an investment adviser (“Affiliated Investments"). With
respect to the IFE's investment of Plan Participant Accounts in Affiliated Investments, Nationwide Affiliates neither endorse
nor encourage the IFE’s use of Affiliated Investments. The Plan Sponsor acknowledges that Plan Participant Accounts may be
invested in Affiliated Investments.

The IFE is not a party to this Agreement, and theare is no contractual relationship between the Plan and the IFE. Services
provided by the IFE are provided to NIA and all fees and expenses charged by the IFE for its services are paid by NIA, The
advice provided to Plan Participants under ProAccount is limited to the independent advice provided based on the Portfolios
created by the IFE, which NIA cannot modify. By signing this Agreement, You agree that NIA has discretion to terminate its
relationship with the IFE at any time, without notice to You, and engage the services of a suitable replacement.

lll. OBLIGATIONS AND REPRESENTATIONS OF THE PLAN SPONSOR

The Plan Sponsor agrees to notify NIA of any change to the Plan Documents that affects NIA's rights or duties to the Plan or
Plan Participants. If such a change cccurs, NIA must agree to the modifications that impact NIA's rights or duties in writing.

The Plan Sponsor represents that the Plan is operated, and NIA's appointment is, in compliance with all applicable federal and
state laws, rules and regulations.

IV. OBLIGATIONS AND REPRESENTATIONS OF NIA

Ifthe Plan is subject to the Employee Retirement Income Security Act of 1974 (“ERISA™), as amended by law, NIA acknowledges
that NIA is an “investment manager,” as defined by Section 3(38) of ERISA and the Internal Revenue Code of 1986, as amended,
(the "Code™) and also acknowledges that it is a fiduciary within the meaning of Section 3(21) of ERISA and Section 4975(e)(3)
of the Code (but only with respect to the provision of services described in this Agreement). NIA agrees that in performing its
duties and obligations under this Agreement, NIA will act in conformity with this Agreement, the agreement between NIA and
the Plan Participants, the requirements of the Advisers Act, and all other applicable law.

NIA represents that it is registered as an investment adviser with the SEC under the Advisers Act and each of its representatives
are propetrly registered, licensed and/or qualified to act as such under all applicable federal and state securities statutes and
regulations.

NIA does not have any duty, responsibility or liability for Plan assets that are not part of the Participant Accounts that NIA
manages through ProAccount. As part of this Agreement, NIA will not provide investment advice regarding, or have fiduciary
responsibility for, the selection and menitoring of investment options available in the Plan.
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NIA shall have no obligation or authority to take any action or render any advice with respect to the voting of proxies solicited
by or with respect to issuers of securities held in ProAccount.

V. PROACCOUNT FEES

For purposes of services rendered to Plan Participants, the Plan Sponsor hereby approves, subject to specific approval by each
Plan Participant electing ProAccount, a participant level advice program fee (“ProAccount Fee") as outlined in the attached
ProAccount Schedule of Fees. The ProAccount Fee is separate from the fees and expenses charged by investment options
offered through the Plan and in addition to any trustee, custodial, asset, service, administrative or transactional fees that the
Plan Participants or the Plan may incur through the Nationwide Affiliate retirement programs.

The ProAccount Fee shall be calculated daily based on the market value of the Plan Participant’'s ProAccount Investments and
withdrawn quarterly in accordance with each Plan Participant’s investment advisory agreement with NIA. The Plan Sponsor
hereby consents to the withdrawal of the ProAccount Fee from the applicable Plan Participant Accounts and agrees that it will
use its best efforts to facilitate payment of such ProAccount Fee. If this Agreement terminates before the end of an applicable
calendar quarter, then a pro-rata share of the ProAccount Fee will be withdrawn from the Plan Participant Accounts for the
portion of the calendar quarter that elapsed prior to the termination.

To the extent permitted by applicable law or regulation, Nationwide Affiliates may receive payments from, or in connection with,
ProAccount Investments selectad by the IFE for inclusion in the Portfolios. The IFE’s fees for services provided in connection
with ProAccount are not based on or affected by the presence or number of the ProAccount Investments the IFE selects for
the Portfolios or otherwise influenced by the payments NIA or its affiliates may receive from such investment options.

Certain ProAccount Investments may impose a trade restriction on certain transactions. It is possible that transactions initiated
by NIA for ProAccount may result in the imposition of trade restrictions on one or more investment options held in Plan
Participant Accounts. For further information on trade restrictions, including whether they will be applicable to any of the
investment options within the Plan Participant Accounts, more information can be found in individual fund prospectus or other
investment option disclosure material.

In addition to the above, if the Plan is not subject to ERISA, certain ProAccount Investments may charge a redemption fee
and a transaction initiated by NIA may result in the imposition of such redemption fee. Redemption fees vary in amount and
application from investment option to investment option. Any redemption fee will be deducted from the Plan Participant's
ProAccount Account balance. More information on redemption fees can be found in the individual fund prospectus or other
investment option disclosure material.

VI. INDEMNIFICATION, LIMITATION OF LIABILITY, AND RISK ACKNOWLEDGMENT

Each party agrees to hold harmless, defend and indemnify the other party (including its directors, officers, employees, affiliates
and agents) from and against any and all claims, liabilities, losses, costs, damages or expenses (including, without limitation,
cost of litigation and reasonable attorneys’ fees) (collectively, “Losses”) arising out of or attributable to the indemnifying
party’s (i) willful misconduct, bad faith, criminal activity, or gross negligence, (ii) material breach of this Agreement or the
material inaccuracy of any representation or warranty provided hereunder, or (iii) violation of any law to which such party is
subject.

Plan Sponsor, on behalf of the Plan, agrees to hold harmless, defend and indemnify NIA (including its directors, officers,
employees, affiliates and agents) from and against any and all Losses arising out of or attributable to NIA’s following directions
or carrying out instructions, or using obsolete, inaccurate or incomplete information, given or furnished by the Plan or its
agents.

A party that seeks indemnification under this Section VI must promptly give the indemnifying party written notice of any legal
action. A delay in notice does not relieve an indemnifying party of any liability to an indemnified party, except to the extent
the indemnifying party shows that the delay prejudiced the defense of the action. The indemnifying party may participate
in the defense at any time or it may assume the defense by giving notice to the other party. After assuming the defense, the
indemnifying party: must select an attorney that is satisfactory to the other party; is not liable to the other party for any later
attorney’s fees or for any other later expenses that the other party incurs, except for reasonable investigation costs; must not
compromise or settle the action without the other party’s consent (but the other party must not unreasonably withhold its
consent); and is not liable for any compromise or settlement made without its consent.

If the indemnifying party fails to participate in or assume the defense within 15 days after receiving notice of the action, the
indemnifying party is bound by any determination made in the action or by any compromise or settlement made by the other
party.

The parties represent and warrant that the indemnification in this Section VI is enforceable under applicable law and that
neither party will assert a position contrary to such representation in any judicial or administrative proceeding. Nothing in this
Agreement shall in any way constitute a waiver or limitation of any rights that Plan Sponsor may have under federal or state
securities law.
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Risk Acknowledgment
NIA uses reasonable care, consistent with industry practice, in providing advisory services through ProAccount. All investments
in securities involve risk and investing through ProAccount does not guarantee a profit or eliminate market or investment risk.
Investment return and principal amounts will fluctuate with market conditions, and Participant Accounts may lose money. Past
performance of investments is no guarantee of future results. The analysis and advice provided by the IFE and delivered by NIA
depends upon a number of factors, including the information You or the Plan Participants may provide, various assumptions
and estimates, and other considerations. As a result, the advice developed, and the recommendations provided are not
guarantees that Plan Participants will achieve their retirement goals or anticipated performance. The investment advice to
Plan Participants contemplated by this Agreement relates only to the Participant Accounts within the Plan(s) subject to this
Agreement that are subject to an investment management agreement between NIA and a Plan Participant and will not apply
to any other assets a Plan Participant may own,

VII. CONFIDENTIALITY

Each party agrees that it will not, without the prior written consent of the other party, at any time during the term of this
Agreement or any time thereafter, except as may be required by applicable law or as necessary to facilitate the implementation
of services hereunder, use or disclose to any person, firm or other legal entity, including any affiliate or other representative of
the party, any confidential records, secrets or information related to the other party (collectively, “Confidential Information™).
Confidential Information shall include, without limitation, information about the other party's products and services, customer
lists, customer or client information, Plan and Plan Participant information, and all other proprietary information used by a
party in its business. The parties acknowiedge and agree that all Confidential Information that it has acquired, or may acquire,
was received or will be received In confidence. Each party will exercise the utmost diligence to protect and guard such
Confidential Information.

The Plan Sponsor or such other authorized individual (7) acknowledges that it is authorized to provide Confidential Information,
including but not limited to Plan Participant information, to NIA and/or its affiliates for the operation of ProAccount, and the
provision of such information does not violate any Plan or company provisions or policies; and (2) authorizes the sharing of
Plan Participant information among NIA and its affiliates as necessary for the operation of ProAccount.

VIIl. TERM OF AGREEMENT

This Agreement is effective the date it is signed below. ProAccount will be made available to the plan when zall required
documents are fully completed, signed, and received by NIA and further accepted by NIA as evidenced by internal records
maintained by NIA or its designated agent. This Agreement will continue until terminated by either party upon at least 30
days’ advance written notice to the other. The Agreement will terminate immediately if the Plan terminates its participation
in a Nationwide Affiliate's Retirement Program. In the event NIA terminates its relationship with the current IFE and has not
designated a successor IFE, this Agreement will automatically terminate upon written notice from NIA. The Plan Sponsor
understands that upon termination of this Agreement, the Participant Accounts will remain invested in ProAccount Investments
last allocated by NIA until such time as Plan Participants make changes to their individual Accounts.

IX. MISCELLANEOUS

Notices

All notices required to be delivered under this Agreement will be delivered by U.S. first class mail, overnight courier, electronic
mail, or other method as agreed upon by the parties, in each case prepaid as applicable, to NIA at the address provided below
and to the Plan Sponsor at the address provided on the signature page of this Agreement (or to such other addresses as the
parties may specify to one another in writing):

Nationwide Investment Advisors, LLC
Attention: Nationwide ProAccount

10 W Nationwide Blvd, Mail Stop 05-05-201J
Columbus, OH 43218-2797

Phone: 888-540-2896

Email: proacct@nationwide.com

Notices will be deemed received on the earlier of (1) three days from the date of mailing, or (2) the day the notice is actually
received by the party to whom the notice was sent.
Disclosure Documents

As an SEC registered investment adviser, NIA provides its Privacy Policy, Form ADV Parts 2A and 2B (“Form ADV™), and
Form CRS before or at the time You enter into this Agreement. The Form ADV is a disclosure document that summarizes the
investment advisory services provided by an investment adviser registered with the SEC and/or the states. The Form ADV
contains information regarding the services, fees, risks, and expenses associated with ProAccount.
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By signing this Agreement, you agree to receive the above-mentioned disclosure documents and other required regulatory
notices in electronic format including a web address or email containing a link to such web address. NIA may use the e-mail
address provided by you to deliver regulatory notices and other disclosure documents. It is your obligation to inform NIA
of any changes to your e-mail address. Until informed otherwise, NIA will rely on and deliver regulatory notices and other
disclosures to the e-mail address you last provided. The current versions of the Form ADV, the Form CRS. And Privacy Policy
are available free of charge online at nationwide.com/proaccountadv. You have the right to request a paper copy, free of
charge, of such disclosure documents at any time by calling Nationwide at 888-540-2896. You acknowledge having received
and reviewed the above-mentioned disclosure documents upon entering into this Agreement.

Entire Agreement; Amendment

This Agreement and any attachments, for example, the ProAccount Schedule of Fees, constitutes the entire agreement
between the parties and supersedes any prior agreements whether oral or written, among the parties relating to the subject
matter of this Agreement. The Plan Sponsor represents that no markings, alterations or amendments have been made to the
Agreement and acknowledges that any such modifications would not be binding on NIA. This Agreement may be amended
by NIA upon 30 days’ prior written notice to the Plan Sponsor and may be amended immediately to the extent required by
applicable law.

Headings
All Section headings in this Agreement are for convenience of reference only and do not form part of this Agreement. Section
headings will not, in any way, affect the meaning or interpretation of this Agreement.

Waiver
No delay by either party in requiring performance by the other shall affect the right of such party to require performance; no

waiver by either party of any breach will be construed as a waiver of any subsequent breach or as a waiver of the provision
itself or any other provision.

Survival

The terms and provisions of “Indemnification, Limitation of Liability, and Risk Acknowledgment,” “Confidentiality,” and
“Miscellaneous” sections will survive the termination of this Agreement.

Assignment
Neither party may assign this Agreement (within the meaning of the Advisers Act), any of the rights, duties, or obligations of

this Agreement without the other party’s prior consent. Any assignment in violation of this provision shall be void and of no
force or effect.

Force Majeure
Neither party shall be liable for failure to perfarm if the failure results from a cause beyond its control, including, without
limitation, fire, electrical, mechanical, or equipment breakdowns, delays by third party providers and/or communications
carriers, civil disturbances or disorders, terrorist acts, strikes, acts of government authority or new governmental restrictions,
or acts of God.

Severability

Should any provision of this Agreement be held invalid or unenforceable by any court, arbitrator, statute, rule or otherwise,
the remaining provisions of this Agreement will not be affected thereby and will continue in full force and effect to the fullest
extent practicable.

Governing Law

This Agreement and its enforcement will be governed by and construed in accordance with the laws of the State of Ohio,
without regard to its conflicts of law provisions or principles. Nothing herein will be construed in any manner inconsistent with
the Advisers Act or any rule or order of the SEC, as applicable.

IN WITNESS WHEREOQF, the Plan Sponsor, on behalf of the Plan, has executed this Agreement to be effective upon the date
signed below.

Plan: ﬂ}/éﬁ/%%%fma %ﬂ/é)

Signature: Date:

Printed Name:
Title:
Plan Address:

Plan Contact/Phone Number:
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If applicable by law, this disclosure is intended to fulfill the 408(b)(2) requirements of the Employee Retirement Income

Security Act of 1974.

ltem:
Location:
Description:

Services
Plan Sponsor Agreement- ProAccount Program Description Section

The ProAccount program is a discretionary managed account service offered by NIA (“ProAccount™) for
retirement plan participants who desire professional guidance in managing their self-directed retirement plan
account. ProAccount offers individualized investment advice using an investment process developed and
maintained by an Independent Financial Expert (“IFE™).

ltem:
Location:
Description:

Status
Plan Sponsor Agreement- Obligations and Representations of NIA Section

If the Plan is subject to the Employee Retirement Income Security Act of 1974 ('ERISA”), as amended by law,
NIA acknowledges that it is an “investment manager,” as defined by Section 3(38) of ERISA and the Internal
Revenue Code of 1986, as amended, (the "Code”) and also acknowledges that it is a fiduciary within the
meaning of Section 3(21) of ERISA and Section 4975(e)(3) of the Code (but only with respect to the provision
of services described in the Agreement).

Item:
Location:

Description:

Direct Compensation
Plan Sponsor Agreement- ProAccount Fees Section and ProAccount Schedule of Fees

NIA receives an annual ProAccount fee of up to 1.00% (“ProAccount Fee™). Refer to the attached ProAccount
Schedule of Fees for exact fees charged to your plan.

Item: Indirect Compensation
Location: N/A
Description: NIA does not receive indirect compensation in connection with ProAccount.
Item: Compensation Paid Among Related Parties
Location: N/A
Description: Compensation among NIA and its related parties is not paid on a transaction basis or charged against, or
reflected in, the net value of the plan’s investment.
Item: Compensation for Termination of Contract or Arrangement
Location: Plan Sponsor Agreement - Termination Section, ProAccount Fees Section, and ProAccount Schedule of Fees
Description: There is no termination fee. If the plan or Plan Participant terminates ProAccount before the end of an
applicable calendar quarter, then a pro-rata share of the ProAccount Fee will be withdrawn from the Plan
Participant Accounts for the portion of the calendar guarter that elapsed prior to the termination.
Item: Manner of Receipt of Compensation

Location:
Description:

Plan Sponsor Agreement- ProAccount Fees Section

The ProAccount Fee is calculated daily based on the market value of the Plan Participant’s ProAccount

Investments and withdrawn quarterly in accordance with each Plan Participant's investment advisory
agreement with NIA.

This material is not a recommendation to buy, sell, hold, or rollover any asset, adopt an investment strategy, retain a specific
investment manager or use a particular account type. It does not take into account the specific investment objectives, tax and
financial condition or particular needs of any specific person. Investors should work with their financial professional to discuss
their specific situation.

Nationwide and the Nationwide N and Eagle are service marks of Nationwide Mutual Insurance Company. ©2020 Nationwide
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