
R. C. No. 22-23. By FINANCE AND PERSONNEL COMMITTEE. September 6, 2022.

Your Committee to whom was referred R. C. No. 33-21-22 by Finance and
Personnel Committee to whom was referred Res. No. 24-22-23 by Alderpersons
Mitchell and Filicky-Peneski adopting updated wage classifications and steps
as part of the 2022 City of Sheboygan Compensation Program for Non-
Represented Employees; recommends adopting the Resolution.

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on
the day of , 20 .

Dated 20 . , City Clerk

Approved 2 0 . , Mayor
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R. C. No 22 - 23. By FINANCE AND PERSONNEL COMMITTEE. June 20, 2022.

Your Committee to whom was referred Res. No. 24-22-23 by Alderpersons
Mitchell and Filicky-Peneski adopting updated wage classifications and steps
as part of the 2022 City of Sheboygan Compensation Program for Non-
Represented Employees; recommends adopting the Resolution.

I
Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on
the day of , 20

Dated

Approved

20

20

,  City Clerk

, Mayor



^s:
Res. No. 7±_- 22 - 23. By Alderpersons Mitchell and Filicky-Peneski.

June 6, 2022.

A RESOLUTION adopting updated wage classifications and steps as part of
the 2022 City of Sheboygan Compensation Program for Non-Represented Employees.

WHEREAS, on April 7, 2021, the Common Council adopted Res. No. 190-20-21
authorizing entering into a Professional Services Agreement with Carlson-
Dettman Consulting for an assessment of the City's classification and
compensation of its employees; and

WHEREAS, Carlson-Dettman engaged in a lengthy analysis of job
descriptions within the city, including the use of individual Job Description
Questionnaires filled out by each employee and reviewed by the supervisors,
which was designed to document, analyze, and validate job information for the
various jobs and then quantitatively evaluate the job content of those jobs
using a "Point Factor Job Evaluation System," an overview of which system was
provided to the Finance and Personnel committee at its May 23, 2022 meeting;
and

WHEREAS, the results of the job evaluation system were used as part of a
base salary market study that determined an appropriate set of benchmark
positions for each job category, considering both public and private sector
data for like job categories; and

WHEREAS, the benchmark positions were reviewed against actual current
numbers with an eye toward remaining competitive in a changing labor market
and retaining employees and setting a control point for average pay; and

WHEREAS, that review resulted in the creation of an annual step process
whereby new employees would be paid at 90% of the control point, employees
would be expected to reach the control point by their fifth year, and steps
after the fifth year would increase 1.25% per year up to a maximum of 115% of
the control point; and

WHEREAS, a separate budget transfer resolution will be needed to
effectuate the classifications and steps, meaning that actual implementation
of the changes provided will be effective only after passage of said budget
transfer.

NOW, THEREFORE, BE IT RESOLVED: That the Common Council hereby adopts
the updated wage classifications and steps, a copy of which is attached hereto
and incorporated herein, as part of the 2022 City of Sheboygan Compensation
Program for Non-Represented Employees.

BE IT FURTHER RESOLVED: That the Common Council directs the Finance

Director to work with the appropriate City staff to create a budget transfer



resolution to be presented to Council for approval so as to effectuate the
implementation of the classifications and steps.

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of

,  20

Dated

Approved

20

20

,  City Clerk

,  Mayor



OTY OFSHEBOYGAN

GRADE CUHRENTJOBTrTLE

July ZflZZ

DEPARTMENT

90.00K

DIVISION RECOMMENDED JOS TITLE Mln

92.50N

Step 2

es.POK

step!

97.S9S

Step 4

Csntrel

Point

104.MK

C/P

lOl.lSH

Step 6

ULSOS

Step?

U3.7SM

steps

IOS.00%

step 9

IP6.25K

Step 10

107.SOK

Step 11

ia8.7SK

Step 12

11040X

Step 13

111.2SK

Step 14

112S0K

Step 15

1U.7SK

Step 16

IIS.OOK

MlMe

24 City Administrator CITY ADMINISTRATOR $68.29 $70-19 572.09 573.98 S7S.88 $76.83 $77.78 578.73 579.67 $80.62 $81.57 $62.52 $83.47 584.42 585.37 $86.31 $87.26

26 S63.S1 $65.28 $67.04 $68.81 S70.S7 $71.45 $72.33 573.22 $74.10 $74.98 $75.86 $76.74 S77.63 S78.S1 $79.39 $8027 $81.16

22 Fire Chief FIRE DEPARTMENT $59.06 S60.70 $62.34 $63.98 $65.62 $6644 $67.26 568.08 $68.90 $69.72 $70.54 $71.36 $72.18 $73.00 S7342 $74.64 $75.46
Chief OfPolice POLICE DEPARTMENT

21 Otr Of Planning and OevelopmenC QTY DEVELOPMENT S$4.93 S56.4S S57.98 S59.SO S6I.03 $61.79 $62.56 $63.32 S6408 $64.84 $6541 566.37 $67.13 $67.90 $68.66 $6942 $70.18
Dir Public Works DPW-MSB MS6 ADMIN

Finance Director Treasurer FINANCE

Director of Human Resources & Labor Relations HUMAN RESOURaS

Director of Information Technology INFORMATION TECHNOLOGY

20 Oty Eng«r>e«r ENGINEERING S5J49 $52.51 553.93 $55.35 $56.77 $57.48 $58.19 $58.90 $59.61 560.32 $61.03 $61.74 $62.45 $63.16 $63.87 $64.58 $65.29
Assistant Fire Chief FIRE DEPARTMENT

library Director MEAD LIBRARY

19 Director ofParkbig and Transit SHEBOYGANTRMfSrr TRANSIT $47.52 $48.84 $50.16 $5148 $52.80 $5346 554.12 $54.78 SSS44 SS6.10 $56.76 SS7.42 558.08 $58.74 $59.40 $60.06 $60.72

16 Aishtani City Attorney ATTORNEY OTYAnORNEY $44.19 $4S.42 $46.65 S47.B7 $49.10 $49.71 $50.33 $sa94 $$1.$6 SS2.17 S52.78 553.40 SS4.01 SS442 S5S.24 $55.85 $5647
Facflrties^raf Support DPW-MSB FACIIITIES & TRAFFIC FtdttlM Superintendent

Parks/Forest Superintendent DPW-MSB PARK OCPARTMENT

Superintendent Streets & Sanitation DPW-MSB STREETS & SANITATION

Battalion Chief FIRE DEPARTMENT

Battalion Chief InspectiOA FIRE DEPARTMENT

WW Treatment Plant Supertntendent WASTEWATER

17 $41.08 $4242 $43.36 $44.S0 $4544 $46.21 $46.78 $47.35 $47.92 $4849 $4946 $49.63 $sa20 550.77 $5145 $51.92 SS249

Asst Cjty Attorney PT

Ovil Engkneer& Project Mai>a|er

Environmental Enfineer

Deputy Fanaoce Director

Networli Administntor

Publk Services Manafter

ATTORNEY

CNCINECRING

ENGINEERING

FINANCE

INFORMATION TECHN(N.OGY

MEADIIBRARY

OTYATTORNEY $U.U $39.24 $40.30 $41.36 $42.42 $43.9$ $43.46 $4S.S0 $4«.U $4646 $47.19 $47.72 $48.2S

Planning and Zoning Marsager

Etfutp Serv Supr

Business Marsager

Streets 6 Sanitation Supervtsor

Systems Analyst

Tethnkal Services Manager

Communications & Electronics Technician

Dir Of Senior Services

Industrial WW Supervbor

Building Inspector

ElectrKal inspector

PlumtMg Inspection

TV Program Dkecter

Assist To Gty Admin

Community Development Planner

Maintenance Worker V • Etec Lighting

Malntenance Worker V - Elect Signals

City Forester

Asst Eng/Surveyor

Senior Eng Techrtkian

Admin Scrvkes Manager

Administrative Assttiant

Crime Analyst

Operations Supervisor

crry development

DPW • MSB

DPW-MSB

DPW • MSB

INFORM ATTON TECHNOLOGY

MEAD LIBRARY

POUCE DEPARTMENT

SENIOR CENTER

WASTEWATER

SUIIDING INSPECTION

BUILDING INSPECTION

BUILDING INSPECTION

CABLE TV-WSCS

OTYADMINESTILATOR

QTY DEVELOPMENT

DPW-MSB

DPW-MSB

DPW-MSB

ENGINEERING

ENGINEERING

MEAD LIBRARY

POUCE DEPARTMENT

POLICE DEPARTMENT

SHEBOYGAN TRANSIT

$35.SO $36.46 S37.47 $38.4$ $39.44 $39.93 $4043 $40.92
MOTOR VEKICIC

MSB ADMIN

STItEETS & SANriATICN

SENIOR ACTIVITY CENTER

$4240 $42.89 $4348 $4447 $44.86

Pre-TrMlmeni SupcrvBM

CABIE TV-IOCAL PROGRAMMII

FAClimES& TRAFFIC

FACILITIES & TRAFFIC

FARK DEPARTMENT

Mantfement Analytt

JcumevNian Eleclrkan

JoumeyNian ElMlrlcan

$33.00 $33.92 $34.84 $35.7S $36.67 $37.13 $37.59 $38.0S $38.50

$334)0 $33.92 $3444 $35.75 $36.67 $37.U S3749 $38.05 $38.50 $3846 $39.42

$39.88 $40.34 S40.80 $4145 $41.71

$3948 $40.34 $4040 $41.2$ $41.71 $42.17



M#inter>«nce WorherlV* Maintenance 0PW-M$8 FACIimES ft TRAFFIC Maintenance Technkian

Accountant II FINANCE Financial Reporting Analyst
Human Resources Generallst HUMAN RESOURCES

IT Specialist MEAOIIBRARV

Process Systems/OPCO WASTE WATER tab Technkian II

WW Ektro-MechanlcTechnkjan WASTE WATER WWCIectrkian

Master Cert Truck Mechank DPW-MSB MOTOR VEHiaC Master Mechanic

Maintenance Worker IV- lead Park DPW-MSB PARK DEPARTMENT Foreman - Parks

Enflneenng Technklan DPWMSB STREETS ft SANITATION

Accountant III FINANCE Gram Coordinator

Payroll AdmlnlsUator FINANCE Senior Payroll Specialist
librarian MEAO LIBRARY

PuUk Safety Spedalbt MEAD LIBRARY

Lab Technician WASTEWAHR

Legal Assistant ATTORNEY DTVATTORNEY

Grant Coordinator CITY DEVELOPMENT

Certified Truck Mechank DPW-MSB MOTOR VEHICLE Mechanic

MaintenarKe Worker IV - Lead Sanitation DPW-MSB STREETS ft SANITATION Foreman - Streets

Maintenance Worker IV - Streets DPW-MSB STREHS ft SANITATION Foreman Sewer

01$ Project Specialist ENGINEERING

Accountant 1 FINANa Accounts Payable Associate
Accountant 1 FINANCE Accounts RecievaWe Assocla

Accounting Adnilnlstrath« Asshtlflt FINANCE Accounting Associate

PC Technician INFORMATION TECHNOLOGY Technkal Support Analyst
Communkatjons Specialist ft Admln Asst MAYOR

Communkarions Specialist MEAOUBRAHY

Malntertance Svpervlsor MEAO LIBRARY Maintenance Coordinator

Pleet Mechank POLia DEPARTMENT Mechank

Safety. Education And Training Supervisor SHEftOYGAN TRANSIT TRANSIT Safety ft Training CoordwatB
Plant Maintenance Mechank WASTEWATER

WW Operator II WASTEWATER WW Operator

BIdg Inspection Speciakst BUILDING INSPECTION

Deputy City Clerk UEHK aiY CLERK

Maintenance Worker IV • lead Sign Shop DPW • MSB FACILITIES ft TRAFFIC

Maintenance Worker III • Arbortst OPW-MSfl PARK DEPARTMENT ArboHst

Mainierunce Worker 111 • Parks OPWMSfi PARK DEPARTMENT Equipment Operator
Maintenance Worker Ill-Tree Trimmer DPW-MSB PARK DEPARTMENT Equipment Operator
Maintenance Worker IV • Craftsman OPW-MSB PARK DEPARTMENT Heavy Equipment Operator
Mamterunce Worker IV • Lead Trees DPW-MSB PARK DEPARTMENT Heavy Equipment Operator

Malntertance Worker 1(1 • RecycJing OPW- MSB STREHS ft SANITATION Equipment Operator
MaintenarKe Worker 111 • Sanitation DPW-MSB STREETS ft SANITATION Equipment Operator

Maintetsaoce Worker 111 • Sewer Maknt DPW-MSB STREETS ft SANITATION Equipment Operator
MaintenarKe Worker III • Streets DPW-MSB STREETS ft SANITATION Equipment Operator
MaintenarKe Worker IV • Streets DPW - MSB STREETS ft SANITATION Heavy Equipment Operator

Engineenng Technksan ENGINEERING

Munklpal Court Ckrk MUNIOPAl COURT

Digital Evidence Manager POLICE DEPARTMENT

Property Officer POLICE DEPARTMENT

Program Assistant BUIIOINO INSPECTION

Maintenance Worker III • Cemetery OPW - MSB CEMEnRY Cemetery Worker
MaintenarKe Worker II - Sign Shop OPW - MSB FACILITIES ft TRAFFIC MaintenarKe Worker

MaintenarKe Worker II • Sign Shop DPW-MSB FAClLmES ft TRAFFIC Maintenance Worker

Mainienaoce Worker III • Malm Cftmn DPW-MSB FACILITIES ft TRAFFIC Mainterumce Worker

Service MechaoK II DPW-MSB MOTOR VEHICLE Service Mechank

TruckMechank DPW-MSB MOTOR VEHICLE Service Mechanic

MaintenarKe Worker II • Parks DPW - MSB PARK DEPARTMENT Parks Maintenance Worker

Mainter>arK« Worker! • Streets DPW - MSB STREETS ft SANITATION Maintenance Worker

Mainler>arKe Worker Jl • Sewer Maint DPW - MSB SntEETS ft SANITATION MaintenarKe Worker

MaintenarKe Worker II - Street Sweep DPW - MSB STREETS ft SANITATION Maintenance Worker

MaintenarKe Worker II • Streets OPW • MSB STREETS ft SANITATION Maintenance Worker

Admin Coordinator FIRE DEPARTMENT

$».66 $31.S1 $}2.}7 $33.22 $34.07 $34.30 $34.92 $33.33 $33.77 $36.20 $37.05 $37.48 $37.90 S38J3 $38.73 $39.18

$2849 $29.29 $30.08 $30.87 $31.66 $32.43 332.83 333.24 $33.64 $34.03 S34.43 $34.83 333.22 $33.62 $36.01

S264B 327.21 327.95 S28.68 $2942 $29.79 $30.16 $30.32 $3049 331.26 $31.63 33199 $32.36 $32.73 $33.10 $33.47 $33.83

$24.62 $23.31 $23.99 $26.68 $27J6 $27.70 $28.04 $28.39 $28.73 $2947 $2941 $29.75 $30.10 $3044 $30.78 $31.12 331.46

S22.91 $23.34 $24.18 $24.81

$22.91 323.34 $24.18 $24.81

S2649 $26.40

$26.72 $27.04

$27.68 S2840 $28.31 S28.63 $28.93

$28.31 $28.63 $28.93 $29.27



L«*d Maintenance Workef

Communications Coordinator

Prccram And Wellnees Coordinator

AdnUn Coordinator

fi Permit Cferk

Council and IMenae Clerk

Electkmi Clerk PT

Human Resources Administrative AsiHtant

Admin Assistant

Community Service Offker

Court Servkes Secretary
Court Servkes Speciatlsi

DepL SecretarY-Admln

OepL SecretaryCID

Time A|encv Coordinator

Disabittty/AOA Coordlrvator

TrarksK Coordinator II

7  luildinf Imiwctlon Ucertslr^ Oerk

TV Production Tochnldan

Maintenance Worker II - Custodian II

Admin Coordinator

Oerk II

Admin Assistant PT

library Assistant

Maintenance Technkian

PT iibrary Assatant

Assistant Munkipal Court Cterk

Maintenance and Grounds Worker

Records Clerk PT

Records Specialist Clerk

6  Code Enforcement Officer

Maintenance Worker I • Custodian I

Catalocer

Tramrt Coordinator 111

Cleaner

Crosslnc Guard

PARKING

SENIOR CENTER

SENIOR CENTER

SHE60YGAN TRANSIT

BUIIOINC INSPECTION

CLERK

CLERK

HUMAN RESOURaS

MEAD LJ6RARY

POLICE DEPARTMENT

POLICE DEPARTMENT

POLICE DEPARTMENT

POLICE DEPARTMENT

POLICE DEPARTMENT

POLICE DEPARTMENT

SHEBOYGAN TRANSIT

SHEROYGAN TRANSIT

BUILDING INSPECTION

CABLE TV-WSCS

DPW-MSB

OPW-MSfi

DPW-MSB

FIRE DEPARTMENT

MEAD LIBRARY

MEAD IIBRARY

MEAD LIBRARY

MUNICIPAL COURT

PARKING

POLICE DEPARTMENT

POLICE DEPARTMENT

BUILDING INSPECTION

DPW-MSB

MEAD LIBRARY

SHEBOYGAN TRANSIT

MEAD LIBRARY

POLta DEPARTMENT

PARKING UTlirtY

SENIOR Acnvrrv center

SENIOR ACnVTTY CENTER

TRANSIT

GTY CLERK

cmraERK

TRANSIT

TRANSIT Transit Ceordlnatar

CABLE TV-LOCAL PROGRAMMII

FACILITIES & TRAFFIC Custodian I

MSB ADMIN

MSB ADMIN

PARKING UTILITY

PAaUTIESR TRAFFIC

TRANSIT

$21 JO $21J9 $22.49 $23.08 $23.47 $24.26 $24.66 $2S.1S $2SJ6

$19J0 $20.36 $20.90 $21.4$ $22 J» $22JB $22.66 $22.B3 $23.10 $23.38 $23.66

S1B.40 S18.91 $19.42 $19.93 $2a44 $20.70 $20.9S $21.72 $21.97

$26.33 $26.63 $26.92

$24.20 $2448 $24.76 $26.03

$22.74 $23.00 $23J$ $23.61

MEAD LIBRARY

$17.11 $17.68 $U.06 $18.53 $19.01 $19.25 $19.49 $19.72 $19.96 $20.20 $20.44 $20.67 $20.91 $2MS $21.39 $21.62 $21.86

$16.90 Slfi.34 516.79 $17.23 $17.67 $17.89 $18.11 $18.33 SlB.SS S18.77 $19.00 $19.22 $19.44 $19.66 $19.88 $20.10 $20.32

514.78 SlS.19 $16.60 $16.01 $16.42 $16.63 $16.83 $17.04 $17.24 517.46 $17.65 $17.86 $18.06 $16.27 $1847 $18.68 $18.BB

$13.73 $14.12 $14.50 $14.86 $1S.26 $1545 $15.64 $16.83 $16.02 $16.21 $16.40 $16.60 $16.79 $16.98 $17.17 $17.36 $17.55

$12.71 $13.06 $1341 513.77 $14.12 $14.30 $14.47 $14.65 514.83 USjOO $1S.1B $15.36 $15.53 $15.71 $15.89 $16.06 $16.24



DeBrum, Meredith

From:

Sent:

Subject:

Attachments:

Krueger, Kaitlyn

Thursday, June 16, 2022 12:06 PM

Proposed Compensation Study Information
Sheboygan DRAFT Wage Schedule with Current Control Points.pdf

Good Afternoon -

The draft wage scale for non-represented employees is up for consideration at the June 20th Common Council meeting.

During the review process, several concerns were brought up, so I would like to provide the additional information that

was requested.

The attached document shows comparison data related to the current pay scale being used and the proposed scale for

each position.

Here are some points that can be helpful for interpreting the information:

•  Current pay scale wages are highlighted in yellow

•  Proposed pay scale wages are highlighted in orange

•  The Control Point Comparison column provide the percentage change between current and proposed wage

control points on each scale

•  The Maximum Wage Comparison column provide the percentage change between current and proposed

maximum wages on each scale

•  Comparison Figures:

Color Key: Control Point Comparison

# of Positions

Maximum Wage Comparison

# of Positions

Dark Green (Above 5% increase) 75 89

Light Green (0-5% increase) 27 28

Light Red (0-5% decrease) 23 17

Dark Red (Above 5% decrease) 22 13

•  As reflected in the above table, there are some positions that will see higher earning potential despite the

control point being lower on the proposed pay scale. For example, a Certified Truck Mechanic (Grade 11) would

see a 0.1% decrease in the proposed control point. However, the maximum wage sees an increase of 7.9%

allowing for higher wage growth potential In the future.

•  The current proposal would not reduce any employee's existing wage. They will be held at their current rate

until the scale catches up to them.

There were also questions about the appeals process and payroll implementation with the small amount of available HR

resources. The appeals process will be handled mostly by the consultant, Carlson-Dettmann, but will also receive

support from HR consultant, Michelle Stokes. In regards to payroll, I am happy to say that the City has an amazing
Finance Department team that is willing and ready to step up to make sure that, if approved, the system will be updated
accordingly. The City has an incredible Payroll Specialist, Sandy Halvorsen, who has also stepped up way beyond the call

of her job to make sure that employees are being supported while the HR Department is going through its current
transition. She has been with the City for 15 years and is able to be a resource and leader to the rest of the Finance team

for implementation. Though it will not be an insignificant amount of work, we are ready to do what It takes to get this
done.

To provide some guidance on the implementation timeline, here are some key dates. If it is Council's desire to adopt a
wage scale or make any wage adjustment with an effective date of July 10^^ Council approval would be needed byJuly



18^^. This timing would allow the Finance Team the necessary time to get the information into Munis for the check date
of August 5*^.

Please feel free to reach out to me any time ahead of Monday's meeting if you would like to discuss or have any
questions.

Hope you all have a wonderful dayl

Kaitlyn Krueger

Finance Director/Treasurer

City of Sheboygan

(920) 459-3304

Kaitlvn.Krueger@sheboveanwi.eov

www.shebovganwi.gov



aTYOFSHCBOYGAN

GRADE CURRENTJOBTITLE DEPARTMENT RECOMMENDED JOB TITU

CURRENT

PAY SCAU

Control Point Cornpar!ion

CURRENT PROPOSED

CONTROL CONTROL PERCENT

POINT POINT CHANGE

Monlmum Woe* Comparison

CURRENT PROPOSED

MAX MAX

AMOUNT AMOUNT

PERCENT

CHANGE

S81.16

S75.AS

$70.18

City AdminiItrotor

FPeChnr

Chief 01 Police

CRY ADMINISTRATOR

FIRE DEPARTMENT

POLICE DEPARTMENT

Oir or Planning and Development CITY DEVELOPMENT

Dir Public Worts DPW-MSB

Finance Director Treasurer FINANCE

Director of Human Resources S Labor Relations HUMAN RESOURCES

Director of Information Technology

City Engineer

Assistant Fire Chief

Library Director

Director of Parting and Transit

Assistant City Attorney

FacllitiesAraf Support

Paris/Forest Superintendent

Supenntendent Streets 8i Sanitation

BattalionChief

Battalion Chief Inspection

WW Treatment Plant Supernlendenl

Asst City Attorney PT

Civil Engineer & Project Manager

Environmental Engineer

Deputy Fmance Director

Networli Administrator

PublK Services Manager

Planning and Toning Manager

Equip Serv Supr

Business Manager

Streets 8 Sanitation Supervisor

Systems Analyst

Technical Services Manager

Communicaiions& EFectroniaTechnician

Dir Of Senior ServKes

IndustnalWW Supervisor

Building Inspector

Etectricat Inspector

Plumbing Inspection

TV Program Director

Assist To City Admtn

Community Development Planner

Maintenance Worlter V - Elec Ljgtiting

Maintenance Worker V- Elect Signals

City Forester

Asst Eng/Surveyor

Senior Eng Technician

Admin Services Manager

Administrative Assistant

Crime Analyst

TRANSR

CITYATTORNEV

FACILITIES & TRAFFIC

PART DEPARTMENT

STREETS 8 SANITATION

INFORMATIONTECHNOLOGY

ENGINEERING

FIRE DEPARTMENT

MEADllBRARy

SHEBOYGAN TRANSR

ATTORNEY

DPW-MSB

DPW-MSB

DPW-MSB

FIRE DEPARTMENT

FIRE DEPARTMENT

WASTEWATER

AnORNEY CITYATTORNEY

ENGINEERING

ENGINEERING

FINANCE

INFORMATION TECHNOLOGY

MEAD LIBRARY

Ciry DEVELOPMENT

DPW-MSB MOTORVEHICIE

DPW-MSB MSB ADMIN

DPW - MSB STREHSt SANITATION

INFORMATION TECHNOLOGY

MEAD LIBRARY

POUCE DEPARTMENT

Fecllitiei Superintendent

SENIOR CENTER

WASTEWATER

BUIlDING INSPEOION

BUIIOING INSPECTION

BUIlDING INSPECTION

CABLE TV-WSCS

CITY ADMINISTRATOR

CITY DEVELOPMENT

DPW-MSB

DPW-MSB

DPW - MSB

ENGINEERING

ENGINEERING

MEAOUBRARY

POLICE DEPARTMENT

POLICE DEPARTMENT

SENIOR AaiVITV CENTER

Pre-Treelment Supervtsor

CABLE TV-LOCAL PROGRAMM

FACIUTIES 8 TRAFFIC

FACILITIES 8 TRAFFICg

PARR DEPARTMENT

Management Analysi

Joumeymen EkclrKan

Journeyman Electrican

Office Manager

P^ 1 of I

$».94

$80.94

$58.60

$80.94

$56.60

SS6.60

$56.60

$49.20

$56.60

SS6.60

549.20

S3B.72

S46.60

$46.60

$46.60

$49.20

$49.20

$46.60

$32.27

$46.60

$41.74

$41.74

S38.72

$41.74

$37.02

$37.02

$37.02

S27.76

S37.02

$27.76

$32.46

$32.46

$37.02
S3872

$38.72

$41.74

S33 27

S27.76

$75.88

$70,57

$65.62

$61.03

$76.83

$70.08

$70.08

$6S.09

$70.08

$65.09

$65.09

$65.09

$56.57

$65.09

S6509

$56.57 $6072

26.S7i $44.53 SS647 26.8%

5.4% 553.59 5.4%

S.4% $53.59 5.4%

5.4% $53.59 5.4%

$56.57

ittZsip.- $56.57

$53.59 j

$52.49

27.5% $38.27 $48.78 j 27 5%

$53.59

$4800

$48.00

$4453

$48.00

S $41.74 $39.44 1BOSiV $48.00 $45.36 1 -5.5%

K $33.27 1 S38.27 1 18.5%

N 538.72 } 9% 1 544.53 1.9%

M 537.02 1 «.SK ■ $42.58 1
N 538.72 1.9-. $44.S3 1.9%

S $41.74 •$S% $48.00 -5.5%

s $4L74 -5.5% $48.00 -55%

K $3327 "M-hT"' S38.27 iiiw 1
K $33.27 tSSK $38.27 i»SK '

$42.58

$42.58

$42.58

$31.93

$42.58

$31.93

$34.11

$34.11

$42.58

544.53

$44.53

S4800

$38.27

$3t93

-i.OK

-LOS



an OF SHEeOYGAN

GRADE CURRENT JOB TITLE

July 2022

DEPARTMENT

DRAFT

DIVISION RECOMMENDED JOB TITLE

CURRENT

PAY SCALE

Operations Supervisor

Maintenance Worker IV- Maintenance

Accountant II

Human Resources Generalist

IT Speciahst

Process Systems/OPCO

WW Elctro-MechanicTecKnician

Master Cert Truck Mechanic

Maintenance Worker iV • Lead Park

Engineering Technician

Accountant III

Pavroll Administrator

Lrbranan

Public Safety Specialist

Lab Techmcian

Legal Assistant

Grant Coordinator

Certified Truck Mechanic

Maintenance Worker IV • Lead Sanitation

Maintenance Worker IV - Streets

OlS Project Specialist

Accountant I

Accountant I

Accounting Administrative Assistant

PC Tectiniclan

Communications Specialist & Admin Asst

Communications Specialist

Maintenance Supervisor

Fleet Mechanic

Safety. Education And Training Supervisor

Plant Maintenance Mechanic

WW Operator 11

SHEBOYCAN TRANSIT

DPW- MSB

FINANCE

HUMAN RESOURCES

MEAD LIBRARY

WASTE WATER

WASTEWATER

DPW-MSa

OPW-MSB

DPW - MSB

FINANCE

FINANCE

MEADUBRARY

MEAD LIBRARY

WASTE WATER

AnORNEY

CITY DEVELOPMENT

DPW-MSB

DPW'MSB

OPW-MSB

ENGINEERING

FINANCE

FINANCE

FINANCE

INFORMATION TECHNOLOGY

MAYOR

MEAD UBRARY

MEAD LIBRARY

POLICE DEPARTMENT

SHEBOYGAN TRANSIT

WASTE WATER

WASTE WATER

FACILITIES & TRAFFIC

MOTOR VEHICLE

PARK DEPARTMENT

STREETS a SANITATION

CITYAHORNEY

MOTOR VEHICLE

STREETS & SANITATION

STREETS & SANITATION

Maintenance Technician

Financial Reporting Analyst

Lab Tedinicsan II

WW Electrician

Master Mechanic

Foreman - Parks

Grant Coordinator

Senior Payroll Specialist

Mechanic

Foreman ■ Sanitation

Foreman - Streets

Accounts Payable Associate

Accounts Recievable Associate

Accounting Associate

Technical Support Analyst

Maintenance Coordinator

Mechanic

Safety & Training Coordinator

BIdg Inspection Specialist BUILDING fNSPEaiON 1

Deputy City Clerk CLERK CITY CLERK 0

Maintenance Worker fV - Lead Sign Shop DPW. MSB FACILiri£S& TRAFFIC 4

Maintenance Worker ill • Arborist DPW • MSB PARK DEPARTMENT Arbonst 3

Mainter^ance Worker III • Parks DPW • MSB PARK DEPARTMENT EQutpment Operator 3

Maintenance Worker Ill-Tree Trimmer DPW • MSB PARK DEPARTMENT Equipment Operator 3

Maintenance Worker IV - Craftsman DPW • MSB PARK DEPARTMENT Heavy Equipment Operator 4

Maintenance Worker IV - Lead Trees DPW - MSB PARK DEPARTMENT Heavy Equipment Operator 4

Maintenance Worker III • Recycling DPW • MSB STREETS&SANITATION Equipment Operator 3

Maintenance Worker III • Sanitation DPW - MSB STREETS a SANITATION Equipment Operator 3

Maintenance Worker III - Sewer Maint DPW-MSB STREETS as ANIT ATION Equipment Operator 3

Maintenance Worker III - Streets DPW - MSB STREETS a SANITATION Equipment Operator 3

Maintenance Worker IV • Streets DPW - MSB STREETS a SANITATION Heavy Equipment Operator 4

Engineering Technician ENGINEERING K

Municipal Court Clerk MUNICIPAL COURT 1

Digital Evidence Manager POUCE DEPARTMENT H

Property Officer POLICE DEPARTMENT H

Program Assistant BUILDING INSPECTION £

Maintenance Worker III • Cemetery DPW • MSB CEMETERY Cemetery Worker 3

Maintenance Worker II • Sign Shop DPW - MSB FACIUriEsa TRAFFIC Maintenance Worker 2

Maintenance Worker III - Maint Cftmn OPW • MSB FACIUTIES& TRAFFIC Maintenance Worker 3

Service Mechanic II DPW-MSB MOTOR VEHICLE Service Mechanic 2

Truck MechatYic DPW - MSB MOTOR VEHICLE Service Mechanic 3

Maintenance Worker II • Parks DPW - MSB PARK DEPARTMENT PaHis Maintenance Worker 2

Page 2 ofS

Control Point Comparison

CURRENT PROPOSED

CONTROL CONTROL PERCENT

POINT POINT CHANGE

S33.27

S29.45

$33.27

$33.27

$33.27

S33.27

$32.46

$32.46

$29.45

$33.27

$33.27

$33.27

$28.92

S33.27

$29.45

524.67

$26.39

$29.45

$29.45

S29.4S

$33.27

$28.92

$28.92

$28.92

$33.27

$23.30

$27.76

526,39

$29.45

$28.92

S29.4S

$29.45

$27.76

524.67

529.45

527.23

527.23

$27.23

529.45

529.45

527.23

527.23

$27.23

$27.23

529.45

$33.27

$27.76

526.39

S26.39

$22.32

$27.23

524.23

$27.23

$24.23

527.23

$24.23

$31.66

$27.36

2.4K

2.444

•o:i»

-o:ni
-O.lk

525.45

•6.544

Maximum Wage Comparison

CURRENT PROPOSED

MAX MAX

AMOUNT AMOUNT

PERCE

$38.27

$31.35

538.27

$38.27

$38.27

$38.27

$34.11

534.11

531.35

538.27

$38,27

$38.27

$33.25

$38.27

$31.35

S23.39

S30.34

$31.35

$31.35

$31.35

538.27

$33.25

$33,25

$33.25

$38.27

$26.80

$31.93

530.34

531.35

S33.2S

S31.3S

$31.35

$31.93

$28.39

$31.35

$28.63

S28.63

$28.63

$31.35

$31.35

$28.63

$28.63

S28.63

$28.63

531.35

538.27

531.93

$30.34

$30.34

525.66

528.63

$25.91

S28.63

$25.91

$28.63

$25.91

$36.41

$33.83

NT

CHANGE

2.444

2.444

4 9N

-4.994

$29.27 HQEI
2.244



OTYOFSHEBOYGAN

GRADE CURRENT JOB TITIE

July 2022

DEPARTMENT DIVISION RECOMMENDED JOB TITLE

CURRENT

PAT SCALE

Control Point CompRritOft

CURRENT PROPOSED

CONTROL CONTROL

POINT POINT

M»inl«n»nce Worh«r I • SIreRiL

MRmlRORncR Work«r II- SewRr MJint

M«int«n>ncc Worker II - Sueel Sweep

Meintenence Worker II • Sireelk

Admin Coordinator

Lead Maintenance Worker

Communketiona Coordinator

ProRram And Wellneis Coordinator

Admin Coordinator

Permit Clerk

Council and Lkenie Cerk

Elections CJerk PT

Human Resources Administrative JLssrstanl

Admin Assistant

Communilv ServKe Officer
Court Services Secretary

Court Services Specialist

Dept. Secretary-Admin

Dept. Secretary-CID

Time ARency Coordinator

Disabiiity/ADA Coordinator

Transit Coordinator II

Building Inspection Licensing Clerk

TV Production Technician

Maintenance Worker 11- Custodian II

Admin Coordinator

Clerk II

Admin Assistant PT

Library Assistant

Maintenance Technician

PT Library Afsislanl

Assistant Municipal Court Clerk

Maintenance and Grounds Worker

Records Clerk PT

Records Specialist Clerk

Code Enforcement Officer

fitaintenance Worker I-Custodian I

Cateloger

Transit Coordinator III

Seasonal DPW

Cleaner

Crossing Guard

DPW • MSB

DPW-MSB

DPW-MSB

DPW-MSB

EIRE DEPARTMENT

PARKING

SENIOR CENTER

SENIOR CENTER

SHEBOYGAN TflANSIT

BUILDING INSPEQION

CLERK

CLERK

HUMAN RESOURCES

MEAD LIBRARY

POLICE DEPARTMENT

POLICE DEPARTMENT

POLICE OEPARTMENT

POLICE DEPARTMENT

POLICE DEPARTMENT

POLICE OEPARTMENT

SHEBOYGAN TRANSIT

SHEBOYGAN TRANSIT

BUILDING INSPEaiON

CABLE TV - WSCS

DPW-MSB

DPW-MSB

DPW-MSB

fIRE DEPARTIIilENT

MEAD LIBRARY

IMCAO LIBRARY

MEAD LIBRARY

MUNICIPAL COURT

PARKING

POLICE DEPARTMENT

POLICE OEPARTMENT

BUILDING INSPEaiON

DPW-MSB

MEAD LIBRARY

SHEBOYGAN TRANSIT

MEAD LIBRARY

POLICE DEPARTMENT

MEAD UBRARY

STREETS & SANITATION

STREETS B SANITATfON

STREHSB SANITATION

STREHSS SANITATION

PARKING UTILITY

SENIOR AaiVITY CENTER

SENIOR AaiVITY CENTER

TRANSIT

CITY CLERK

CITY CLERK

Maintenance Worker

Maintenance Worker

Maintenance Worker

Maintenance Worker

TRAHSfT

TRANSIT TrantR Coordinator

CABLE TV-LOCAL PROGRAMM

FACILITIES & TRAFFIC Custodian II

MSB ADMIN

MSB ADMIN

PARKING UTIllTV

FACILITIES a TRAFFIC

TRANSIT

S22.01

$24.23

S24.23

S24.23

S27.76

$20.79

$19.38

$22.32

$23.30

$17.4S

S22 32

$22.32

$22.32

$22.32

S19.38

$22.32

S22.32

$22 32

S22.32

$22.32

$23.30

S23.30

$22.32

$1S.9«

$24.23

S23.30

$22.32

$22.32

$19.38

$19.38

S19.38

S17.4S

$19.38

$20.79

$20.79

S17.45

$22.01

$23.30

S17.4S

Sio.ei

SlD.Bl

$10.61

$22.00 3*~7

-1-4*

-u*

Maalmum Wage Comparlsg

CURRENT PROPOSED

MAX MAX

AMOUNT AMOUNT

$23.18

$2S.91

S2S.91

$2S.91

S31.93

$23.91

$22.29

$2SM

$26.80

$20.07

S2S.66

$2S.66

S2S.66

$2S.66

$22.29

S2S.66

S2S.66

$2S66

$2S.66

$2S.66

S26.80

$26.80

S2S.66

$18.3$

S2$.91

$26.80

$29.66

$2S.66

$22.29

S22 29

$22.29

$20.07

$22.29

$23.91

$23.91

$20.07

$23.18

S26.80

$20.07

SU.20

SU.20

SU20

PERCENT

$27.22

S2S.30

S.8K

6.1M

6.1K

$23.st ■GQQSi
1.4S4

$21.86

$20.32

$18.88

$17.5S

$16.24 keiqiJ


