
City of Sedgwick 
 City Council Meeting 

November 5, 2025 
 
 

TO:   Mayor and City Council 

SUBJECT:  Station 31 Contract 

INITIATED BY:  Administration 

AGENDA:  New Business 

Background: NF Construction, whose primary business office is located in Marion, Kansas, was awarded 
the bid to construct the City of Sedgwick, Kansas Station 31 CDBG Project on October 15, 2025. The 
contract presented before you today between the City of Sedgwick, Kansas and NF Construction is for a 
total price of $2,090,000.  

Analysis: Commencement of work for the contract was stipulated as the date of the agreement. We have 
been informed by the contractor that work for the station will more than likely start in the spring 2026 to 
avoid complications and added expenditures with concrete. NF Construction shall reach substantial 
completion by October 12, 2026; with final completion by November 12, 2026. This project is BABA 
stipulated.  

Financial: The project will be funded through bonds which are scheduled to be sold November 19, 2025. 
We are currently working with bond counsel in preparation for the rating call and will report to council 
the findings. This contract does have liquidated damages to incentivize the contractor to stick to the 
schedule. These liquidated damages start being assessed at a lower rate if substantial completion is not 
met and increase per calendar day if final completion is also not met.  

Recommended Action: It is recommended that the governing body approve the contract to form and 
authorize signatures.  

Attachments: Contract 
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Appendix B

SUMMARY OF CIVIL RIGHTS LAWS, EXECUTIVE ORDERS, AND REGULATIONS

CDBG grantees must ensure all project activities will be administered in compliance with all civil 
rights laws and regulations. The following are summaries of those parts of the civil rights laws and 
regulations applicable to CDBG activities.

Title VI of the Civil Rights Act of 1964 provides that no person in the United States shall, on the 
grounds of race, color or national origin, be excluded from participation in, be denied benefits of, or 
be subjected to discrimination under any program or activity receiving federal financial assistance. 

Title VIII of the Civil Rights Act of 1968 (Fair Housing Act), as amended, prohibits discrimination 
in the sale, rental and financing of dwellings based on race, color, religion, sex or national origin. Title 
VIII was amended in 1988 (effective March 12, 1989) by the Fair Housing Amendments Act, which: 
expanded the coverage of the Fair Housing Act to prohibit discrimination based on disability or on 
familial status (presence of child under age of 18, and pregnant women); established new 
administrative enforcement mechanisms with HUD attorneys bringing actions before administrative 
law judges on behalf of victims of housing discrimination; and revised and expanded Justice 
Department jurisdiction to bring suit on behalf of victims in Federal district courts.

Section 109, Housing and Community Development (HCD) Act of 1974, as amended, provides that 
no person in the United States shall, on the grounds of race, color, national origin, religion, or sex, be 
excluded from participation in, be denied the benefits of or be subjected to discrimination under any 
program or activity funded in whole or in part with funds made available under Title I of the Housing 
and Community Development Act of 1974. 

Section 504 of the Rehabilitation Act of 1973, as amended, provides for nondiscrimination of an 
otherwise qualified individual solely on the basis of his/her handicap in benefiting from any program 
or activity receiving federal financial assistance.  All recipients must certify to compliance with all 
provisions of this Section. 

Age Discrimination Act of 1975. No person in the United States shall, on the basis of age, be excluded 
from participation in, be denied the benefits of or subjected to discrimination under, any program or 
activity receiving federal financial assistance.

Executive Order 11063, as amended, directs all departments and agencies to take all action necessary 
and appropriate to prevent discrimination in housing and related facilities owned or operated by the 
federal government or provided with federal financial assistance and in the lending practices with 
respect to residential property and related facilities (including land to be developed for residential use) 
of lending institutions, insofar as such practices relate to loans insured or guaranteed by the federal
government. 

Kansas Act Against Discrimination. It is a policy of the State of Kansas that requires all employers, 
labor organizations, employment agencies, realtors, financial institutions, or other persons covered by 
this Act to assure equal opportunities and encourage every citizen regardless of 



race, religion, color, sex, age, physical disability, national origin, or ancestry, to secure and hold – 
without discrimination, segregation, or separation – employment in any field of work or labor for 
which they are properly qualified, the opportunity for full and equal public accommodations, and to 
assure full and equal opportunities in housing. 

Section 3 of the Housing and Urban Development Act of 1968, as amended, provides that, to the 
greatest extent feasible, opportunities for training and employment shall be given to recipients of 
public housing and lower income residents of the unit of local government or the metropolitan area 
(or non-metropolitan county) in which the project is located, contract work in connection with such 
projects shall be awarded to business concerns which are owned in substantial part by persons residing 
in the same metropolitan area (or non-metropolitan county) as the project, employ Section 3 residents 
in full-time positions, or subcontract with businesses which provide economic opportunities to lower 
income persons. 

Executive Order 11246, as amended, provides that no person shall be discriminated against on the 
basis of race, color, religion, sex or national origin in any phase of employment during the performance 
of federal or federally-assisted construction contracts in excess of $10,000. The following civil rights 
requirements also apply to CDBG grantee performance: grantees shall comply with Executive Order 
11246, as amended by Executive Order 12086, and the regulations issued pursuant thereto (41 CFR 
Chapter 60) which provide that no person shall be discriminated against on the basis of race, color, 
religion, sex, sexual orientation, gender identity or national origin in all phases of employment during 
the performance of federal or federally-assisted construction contracts. As specified in Executive 
Order 11246 and the implementing regulations, contractors and subcontractors on federal or federally 
assisted construction contracts shall take affirmative action to ensure fair treatment in employment, 
upgrading, demotion or transfer, recruitment or retirement advertising, layoff or termination, rates of 
pay or other forms of compensation and selection or training and apprenticeship. 

Section 503 of the Rehabilitation Act of 1973, as amended, provides for the nondiscrimination in 
contractor employment.  All recipients of federal funds must certify to the following through all 
contracts issued:

Affirmative Action for Handicapped Workers

1. The contractor will not discriminate against any employee in regard to any position for which 
the employee or applicant for employment is qualified.   The contractor agrees to make 
affirmative action to employ, advance in employment and otherwise treat qualified 
handicapped individuals without discrimination based upon their physical or mental handicap 
in all employment practices such as the following:  Employment upgrading, demotion or 
transfer, recruitment, advertising, layoff or termination, rates of pay or other forms of 
compensation, and selection for training, including apprenticeships. 

2. The contractor agrees to comply with the rules, regulations and relevant orders of the Secretary 
of Labor issued pursuant to the Act. 

3. In the event of the contractor’s noncompliance with the requirements of this clause, action for 
noncompliance may be taken in accordance with the rules, regulations and relevant orders of 
the Secretary of Labor issued pursuant to the Act. 



4. The contractor agrees to post in conspicuous places, available to employees and applicants for
employment, notices in the form to be prescribed by the Director, provided by or through the
contracting officer.  Such notices shall state the contractor’s obligation under the law to take
affirmative action to employ and advance in employment qualified handicapped employees
and applicants for employment and the rights of applicants and employees.

5. The contractor will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other contract understanding, that the contractor is bound
by the terms of Section 503 of the Rehabilitation Act of 1973, and is committed to take
affirmative action to employ and advance in employment physically and mentally handicapped
individuals.

6. The contractor will include the provisions of this clause in every subcontract or purchase order
of $2,500 or more unless exempted by rules, regulations or orders of the Secretary issued
pursuant to Section 503 of the Act, so that such provisions will be binding upon each
subcontractor or vendor.  The contractor will take such action with respect to any subcontractor
or purchase order as the Director of the Office of Federal Contract Compliance Programs may
direct to enforce such provisions, including action for noncompliance.

Section 912 of the Cranston-Gonzales National Affordable Housing Act, as amended, Section 109 
(a) of the HCD Act to prohibit discrimination on the basis of religion.

E-Verify - CFR 52.222-54 requires federal contracts committing government contractors
(subcontractors) to use the USCIS E-Verify system to verify that all of the contractors employees,
(existing and new), directly performing work under federal contracts, are authorized to work in the
United States.

BUILD AMERICA, BUY AMERICA
The Build America, Buy America Act (BABA) applies a domestic content procurement preference to
CDBG-funded infrastructure projects. The goal of BABA is to uphold the principles of supporting
domestic industries and fostering economic growth with American-made products and materials.
BABA requires all iron, steel, manufactured products, and construction materials used in the project
are produced in the United States or a waiver applies to the domestic content procurement preference.
The following applicable federal guidance regarding BABA has been issued:
1. M-24-02 Guidance Update from the Office of Management and Budget (OMB) dated October
2023.
2. The U.S. Department of Housing and Urban Development (HUD) has outlined their
implementation of the Buy America Preference in a document dated November 2, 2023 (CPD-
2023-12), and titled CPD Implementation Guidance for the Build America, Buy America Act.
The implementation of BABA and subsequent expectations varies by each federal agency and is
subject to change. Moreover, not every project implementation scenario and circumstances can be
anticipated, so staying in contact with Commerce about these experiences, challenges, and questions
is highly recommended.


