D Cardno Professional Services Agreement

Shaping tho Future

Date: Oclober 3, 2016
Cardno Project ID: {Project iD)

CLIENT:
Town of Robbins
101 North Middleton Street
Robbins, NC 27325 Phone:  (910) 571-1649
Mayor Lonnie English Email:  lenglish@mountainaire.net
CARDNO: Cardno Inc. Phone: (803} 960-2069
Cardno Contact:  Joe Morici Email.  Joemorici@cardno.com
Project Name/Location: Robbins Browniields Cleanup Project
Fee Type: Manthly invoice for work performed per Exhibit A
Retainer: A retainer in the amount of $0 will be paid to Cardno upon contract execution and prior to the start of work. The retained
amount will be credited on the final invoice(s) for services contracted under this Agreement.
Estimated Budget: $60,000.00
Scope of Services:

Provide support for cleanup activities at the Northem and Southem Parcels of the former Robbins Ml (aka the Milliken Mill) in Robbins, North Carolina
under an EPA Brownfields Cleanup Grant in accordance with the scope detailed in Exhibit A.

Special Conditions:
Comply with Davis-Bacon Act provisions as included in Exhibit B.

This Agreement and the attached Terms and Conditions and Scope of Services constitute the complete agreement between Cardne and Client with respect
to the scope of services hereunder.

Cardno Inc. Town of Robbins

Apetpls

) —t
Print Name: JOSBph Morici Print Name: M

Title: Brownfiglds Praclice Leader Title: 'E@h 5 Ma :E ) )
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W cardano | Professional Services Agreement

Shaping the Futuse

TERMS AND CONDITIONS

Cardno shall perform the services outlined in this Agreement for the stated fee in accordance with 1hese terms and conditions:

1
2

3)

4)

)

6)

7)

8)

9

10)

1)

12)

13)

14)

Access To Site (if applicable): Upon execution of this Agreement, the Client represents that they have secured legal rights to access the properly
and authorizes Cardno staff to access the sile for activities necessary for the performance of the services.

Payment: Invoices for Cardno's services shall be submitted on a monthly basis. Invoices shall be payable within thirty {30) days afier the invoice date.
in the event that the Client disputes any portion of an invcice, client shall notify Cardno of such disputed items within ten {10) days of invoice date.
Retainers/deposits shall be credited on the final invoice. Failure to make any payment when due is a material breach of this Agreement and will entitle
Cardno, al its option, to suspend or terminate this Agreement and the provision of the Services. Interest will accrue on accounts overdue by 30 days at
the lesser of 1.5 percent per month (18 percent per annum} or the maximum legal rate of inferest allowable. In the event any invoice has not been paid
in full within ninety (90} days of the invoice date, Cardno shall have the right to immediately suspend all or any portion of the Services hereunder
indefinitely pending payment in full of such invoice{s).

Indemnification: Cardno and Client shall indemnify and hold harmless each other from and against damages, liabilities, costs and expenses, including
but not limited 1o reimbursement of reasonable attomey fees arising out of damages or injuries to persons or property to the extent caused by the
negligence, gross negligence or willful misconduct by the other party or anyone acting under its direction or control or on its behalf in the course of its
performance under this Agreement; provided that each party's aforesaid indemnity agreement shall not be applicable to any liability based upen wiltful
misconduct or negligence of the ather parly. In no event shall either parly be responsible for any form of consequential damages, including, but not
limited to loss of sales, loss of profits, and attomey fees thereon. For purposes of this Paragraph, the duty to indemnify does not include the duty to pay
for or to provide an up-front defense against unproven claims or allegations. Where any claim results from the joint negligence, gross negligence or
willful misconduct by Client and Cardno, the amount of such damage for which Client or Cardno is liable as indemnitor under this Paragraph shail equal
the: proportionate part that the amount of such claim attributable to such indemnitor's negligence, gross negligence or willful misconduct bears to the
amount of the tolal claim attributable to the joint negligence, gross negligence or willful misconduct at issue.

Limitation of Liabilities: Notwithstanding any other provision in this Agreement, the Client agrees to strictly limit Cardno's liability under this
Agreement or arising from the performance or non-performance of the Services under any theory of law, including bul not limited 1o ¢laims for
negligence, negligent misrepresentation and breach of contract, to the maximurn of insurance provided as shown on the attached Certificate of
Insurance. . Any claim, suit, demand or action brought under this Agreement shall be directed and/or asserted only against Cardno and not against
any of Cardno’s employees, shareholders, officers or directors. Cardno's liability with respect to any claims arising oul of this Agreement shall be
limited as provided herein to direct damages arising out of the performance of the Services and Cardno shall not be held responsible or liable
whatsoever for any consequential damages, injury or damage incurred by the actions or inactions of the Client, including but not limited to claims for
loss of use, loss of profils and loss of markets.

Termination: Subject to Paragraph 2, this Agreement will continue in effect until terminated by either party upon thirty (30) days written notice 1o the
other party. In the event of any termination, Cardno shall be paid for all services rendered and reimbursables incured through the date of notice of
termination. In the event of termination, the Client shal! pay all additional costs reasonably related to termination of the project and a proportionale
amount of the consideration hereunder commensurate with the portion of the project accomplished

Force Majeure: Any suspension, temporary or permanent, in the perfarmance of this Agreement caused by any of the following events and without
fault or negligence on the part of the defaulting party shall not constitute a breach of contract: labor strikes, riots, war, acts of governmental authorities,
unusually severe weather conditions or other natural catastrophic evenis, or any other similar event beyond the reasonable control or contemplation of
either party.

Assignment: Neither party to this Agreement shall, without the prior wnitten consent, of the other party, which shall not be unreasonably withheld,
assign the bensfit or in any way transfer any claim or obligation under this Agreement or any part hereof. This Agreement shall inure to the benefit of
and be binding upon the parties hereto, and except as otherwise provided herein, upon their executors, administrators, successors, and assigns.
Ownership of Documents: All report documents produced by Cardno under this Agreement shall be made available to the Client upon receipt of full
payment for services rendered. Cardno shall retain ownership of all field notes, computer files and project files used to produce the work products and
may make copies of alt work products.

Notices: Any notices or wrilten stalements hereunder shall be deemed to have been given when mailed by cerified or registered mail or via email,
with receipt of reply, 1o the party entitled thereto at s address noted at the top of this Agreement or at such other latest address as it may designate in
writing to the other parly for this purpose.

Non-Solicitation: Neither party shall knowingly solicit, recruit, hire or otherwise employ or retain the employees of the other working under this
Agresment during the term of this Agreement and for one (1) year following the termination or expiration of this Agreement without the prior written
consent of the other party.

Waiver: Failure by one party to notify the other party of a breach of any provision of this Agreement shall not constitute a waiver of any continuing
breach. Failure by one party lo enforce any of its rights under this Agreement shall not constitule a waiver of those rights. The waiver by either party of
a breach or violation of any provision of this Agreement shall not operate as, or be construed to be, a waiver of any subsequent breach of the same or
any other provision hereof.

Governing Law: The validity of this Agreement and any of its terms or provisions, as well a5 the rights and duties of the parties hereunder, shall be
interpreted and governed by the laws of the place of the project.

Legal Construction: In case any one or more of the provisions contained in this Agreement shall for any reason be held 1o be invalid or unenforceable
in any respect, such invalidity or unenforceability shall not affect any other provision hereof. This Agreement shall be conslrued as if such invalid or
unenforceable provision had never been contained herein.

Entire Agreement: This Agreement supersedes any and all other agreements, either oral of in writing, between the parties relating 1o the subject
matter of this Agreement and is the entire understanding and agreement related thereto. This Agreement may be amended by multual consent of the
parties in writing to be attached hereto and incorporated herein, executed by Cardno's and the Client's respective representatives.
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EXHIBIT A

Services

In accordance with the proposal submitted on May 28, 2013, by CTC Public Benefit
Corporation {now Cardno), Cardno will partner with the Town of Robbins to achieve the
goals and objectives of the United States Environmental Protection Agency (EPA)
Brownfields Cleanup Grants for the Northern and Southern Parcels at the former
Robbins Mill site, as described in the following sections per the approved Cleanup Work
Plan.

Task 1 - Project Management and Reporting
Cardno will work with the Town to complete the project management and reporting

tasks required in the Cooperative Agreement. Cardno will attend regular project
meetings and/or calls with the Town through the completion of the project. The purpose
of these meetings and calls is to keep everyone updated as to the progress of the work.
Draft documents will be sent for review upon completion and prior to submission to EPA
and/or the North Carolina Department of Environmental Quality (NCDEQ). Cardno will
prepare and submit quarterly reports documenting the project’s progress, expenses
incurred to date, and anticipated activities for the next quarter. In addition, Cardno will
prepare the reports required by the EPA on the Town’s behalf.

Upon conclusion of the cleanup and activities, Cardno will prepare a Closeout Report in
form and substance acceptable to the Town, NCDEQ, and the EPA for review. At a
minimum, the report will include the following:

¢ Narrative documenting all stages of the project;
¢ Before and after photographs of the sites; and
s Results of any confirmation sampling completed during the project.

Cardno is prepared to complete the following deliverables and quantities under this
task:

Quarterly Reports ( maximum of 12},

MBE/WBE Utilization Forms {maximum of 3 - annual);

Annual Financial Report (maximum of 3);

Payment Requests (if needed);

ACRES updates (as needed);

Final Financial Performance Report (1); and

Final Closeout Report, to include the waste characterization and confirmation
sampling results (1).

Task 2 — Community Outreach
We will conduct a concerted outreach campaign to raise awareness, involve the local

community in the decision making process, and educate the community on the benefits
and risks associated with the cleanup activities. The activities to be detailed in the
Community Engagement Plan (CEP) will include at a minimum the following outreach
efforts:
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Present project updates at regular task force meetings;
Present project plans and results at pre- and post-cleanup public meetings;

¢ Assist the Town with the issuance of public notices and newspaper articles as
needed to keep the local community informed of environmental cleanup activities
and results; and

Cardno is prepared the complete following deliverables under this task:

e Community Engagement Plan (CEP),
* Project Brochure, if desired; and
s Information Sheets, as needed.

Task 3 — Cleanup Planning
A. Analysis of Brownfields Cleanup Alternatives (ABCA)

Cardno will finalize the Analysis of Brownfields Cleanup Alternatives (ABCA) documents
that were prepared prior to the grant application. It will summarize information about the
sites and contamination; cleanup standards; applicable laws; alternatives considered,;
and the proposed cleanup plans. The final ABCA document will be submitted to EPA
and NCDEQ. Once finalized, a cleanup work plan will be developed and submitted to
NCDEQ, if NCDEQ needs a plan in addition to the ABCA.

Cardno is prepared to complete the following deliverables under this subtask:

+ Final ABCA
o Cleanup Work Plan, if required

B. Endangered Species Act and National Historic Preservation Act and Clean
Water Act Section 404
To assist the Town in meeting the requirements of the Endangered Species Act (ESA)
and the National Historic Preservation Act (NHPA) and Clean Water Act (CWA}, Cardno
will submit to EPA the location of the project, any threatened or endangered species or
habitat which may be affected by the project, whether the site is considered to be of
concern by the State Historic Preservation officer, a list of Tribes who may believe the
site or project could disturb cultural resources, and any waters subject to the Clean
Water Act Section 404 that may be affected. If needed, Cardno will perform an
endangered species and habitat and cultural historic resources assessment prior to any
cleanup activities. Cardno will identify if any species or resources will be harmed or
disturbed by the project or cleanup activities and if so what alternatives or mitigation
could be done to eliminate or minimize the impact.

Cardno is prepared to complete the following deliverables under this task, as necessary:

e Endangered Species Letter Report
¢ Historical and Cultural Resource Letter Report

Town of Robbins
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C. Quality Assurance Project Plans (QAPPs) & Health and Safety Plans (HASPs)
Part of the remedial activities at the site will include waste characterization and
confirmation sampling. Cardno will prepare a Quality Assurance Project Plan (QAPP) in
order to detail planned waste characterization and confirmation sampling activities. The
QAPP will establish procedures for the collection and review of site data to ensure that
the data is accurate and satisfies the project objectives.

Additionally, an Occupational Health and Safety Administration (OSHA) compliant
Health and Safety Plan (HASP) will be prepared for the site. Draft versions of the QAPP
and HASP will be prepared and submitted to the Town for review and comment and
then submitted to NCDEQ and EPA for review and approval.

Cardno is prepared to complete the following deliverables under this task, as necessary:

¢ Generic and Site-specific QAPP
e HASP

Task 4 — Site Cleanup Activities
A. Bid Oversight

Cardno will assist the Town in preparing bid documents and contract documents for all
phases of the cleanup project. The bid documents will include the requirement for
subcontractors to comply with the prevailing wage rate requirements of the Davis-Bacon
Act of 1931, as amended.

Cardno will assist in the release of solicitations and conduct pre-bid meetings to inform
all potential subcontractors of the location, scope, and requirements necessary to
complete the on-site work. Cardno will work to obtain at least three (3) bids from
qualified contractors acceptable to the Town, in strict accordance with all applicable
federal, state and local requirements. Cardno will review all bids and recommend to the
Town the qualified contractor or contractors to complete the bid specifications. The
Town will be provided with all bid documents and information for review. The Town will
directly contract with selected bidder(s) to perform the cleanup activities for which grant
funds are available.

B. Management of Site Cleanup

Cardno will serve as the Town's project manager and oversee the cleanup activities
conducted by the selected contractor. As the project manager, Cardno will perform the
following activities:

» Oversee all cleanup activities to ensure that the project work is progressing in
accordance with the specifications and on a timely schedule;

» Ensure that the project specifications conform in their entirety;

* Maintain all project documentation;
Respond to subcontractor questions regarding incorrect or insufficient
information contained in the project specifications;

¢ Review payment requests by contractor,;
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¢ Respond to contractor questions related to proposed alternate materials and
alternate details and/or changes in the specifications; and communicate same
with the Town.

Schedule of Fees:

I.  Project Management $10,500.00
II.  Community Outreach
A. Community Engagement Plan $5,000.00
B. Website updates and brochures $2,000.00
C. Attendance at community/ brownfields task force $10,000.00

meetings to include preparation of power point
presentations, information sheets, etc.

[ll.  Cleanup Planning

A. ABCA and Work Plan $5,000.00
B. ESA, NHPA, and CWA Letter $2,000.00
C. Preparation of Generic and Site-specific QAPP $5,000.00
D. Preparation of Health and Safety Plan $1,000.00
IV. Site Cleanup

A. Bid Oversight $5,000.00
B. Management of Site Cleanup $14,500.00

TOTAL $60,000.00

Period of Performance:
The services shall be completed between October 1, 2016, and September 30, 2019.

Points of Contact:

Joe Morici Lonnie English

Brownfields Practice Leader Mayor

Cardno Town of Robbins

10888 Richardson Road 101 North Middleton Street

Ashland, VA 23005 Robbins, NC 27325

Phone: 803-960-2069 Phone: 910-571-1649

Email: joe.morici@Cardno.com Email: lenglish@mountaire.com
4
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EXHIBIT B

Davis-Bacon Act Terms and Conditions

(a) This professional services agreement is subject to the following terms and conditions in order to meet the
requirements of the Davis-Bacon Act labor standards provisions.

(1) Minimum wages.

(i) All 1Iaborers and mechanics employed or working upon the site of the work will be paid unconditionally and not less
often than once a week, and without subsequent deduction or rebate on any account {except such payroll deductions
as are permitted by regulations issued by the Secretary of Labor under the Copeland Act (29 CFR Part 3)), the full
amount of wages and bona fide fringe benefits {or cash equivalents thereof) due at time of payment computed at rates
not less than those contained in the applicable wage determination of the Secretary of Labor, which are attached as
Attachment 1, and made a part hereof, regardless of any contractuat relationship which may be alleged to exist between
Cardno and such laborers and mechanics.

Contributions made or costs reasonably anticipated for bona fide fringe benefits under section 1(b)(2) of the Davis-
Bacon Act on behalf of laborers or mechanics are considered wages paid to such laborers or mechanics, subject to the
provisions of paragraph (a)(1}iv) of this section; also, regular contributions made or costs incurred for more than a
weekly period {but not less often than quarterly) under plans, funds, or programs which cover the particular weekly
period, are deemed to be constructively made or incurred during such weekly period. Such laborers and mechanics
shall be paid the appropriate wage rate and fringe benefits on the wage determination for the classification of work
actually performed, without regard to skill, except as provided in § 5.5(a}(4). Laborers or mechanics performing work in
more than one classification may be compensated at the rate specified for each classification for the time actually
worked therein: Provided that the employer's payrofl records accurately set forth the time spent in each dassification
in which work is performed. The wage determination (including any additional classification and wage rates conformed
under paragraph {a){1)(ii) of this section) and the Davis-Bacon poster (WH-1321), attached as Attachment 2, shall be
posted at all times by Cardno and its subcontractors at the site of the work in a prominent and accessible place where
it can be easily seen by the workers. Cardno shall ensure the poster includes the Client's name and contact information,
as follows, as the person responsible for monitoring compliance with the Davis-Bacon requirements:

David Lambert

Town Manager

Town of Robbins

101 North Middleton Street

PO Box 296

Robbins, North Carclina 27325

Phone: {910) 948-2431

Email: manager@townofrobbins.com

{li)(A) Any class of laborers or mechanics, including helpers, which is not listed in the wage determination and which
is to be employed under the contract shall be classified in conformance with the wage determination. The EPA Award
Official shall approve an additional classification and wage rate and fringe benefits therefore only when the following
criteria have been met:

{1) The work to be performed by the classification requested is not performed by a classification in the wage
determination; and

{2) The classification is utilized in the area by the construction industry; and

{3} The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.

(B} If Cardno and the laborers and mechanics to be employed in the classification {if known), or their representatives,
and the Client agree on the classification and wage rate (including the amount designated for fringe benefits where
appropriate), a report of the action taken shall be sent by the Client to the EPA Award Official. The Award Official will
transmit the report, to the Administrator of the Wage and Hour Division, Employment Standards Administration, U.S.
Department of Labor, Washington, DC 20210. The Administrator, or an authorized representative, will approve,
modify, or disapprove every additional classification action within 30 days of receipt and so advise the award official
or will notify the award official within the 30-day period that additional time is necessary.



{C) Inthe event Cardno, the laborers or mechanics to be employed in the classification or their representatives, and
the Client do not agree on the proposed classification and wage rate (including the amount designated for fringe
benefits, where appropriate), the award official shall refer the questions. including the views of all interested parties
and the recommendation of the award official, to the Administrator for determination. The Administrator, or an
authorized representative, will issue a determination within 30 days of receipt and so advise the contracting officer
or will notify the Award Official within the 30-day period that additional time is necessary.

{D) The wage rate {including fringe benefits where appropriate) determined pursuant to paragraphs (2){1)(ii){B) or
(C) of this section, shall be paid to all workers performing work in the classification under this contract from the first
day on which work is performed in the classification

{iit) Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a fringe
benefit which is not expressed as an hourly rate, Cardno shall either pay the benefit as stated in the wage determination
or shall pay another bona fide fringe benefit or an hourly cash equivalent thereof.

{iv} If Cardno does not make payments to a trustee or other third person, Cardno may consider as part of the wages of
any laborer or mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits under a
plan or program, Provided, That the Secretary of Labor has found, upon the written request of Cardno, that the
applicable standards of the Davis-Bacon Act have been met. The Secretary of Labor may require Cardno to set aside
in a separate account assets for the meeting of obligations under the plan or program.

{2) Withholding.
The Client, upon written request of the Award Official or an authorized representative of the Department of Labor, shall

withhold or cause to withhold from Cardno under this agreement or any other Federal contract with Cardno, or any
other federally-assisted contract subject to Davis-Bacon prevailing wage requirements, which is held by Cardno, so
much of the accrued payments or advances as may be considered necessary to pay laborers and mechanics, including
apprentices, trainees, and helpers, employed by Cardne or any subcontractor the full amount of wages required by the
contract. In the event of failure to pay any laborer or mechanic, including any apprentice, trainee, or helper, employed
or working on the site of the work, all or part of the wages required by the contract, EPA may, after written notice to
Cardno, or Client take such action as may be necessary to cause the suspension of any further payment, advance, or
guarantee of funds until such violations have ceased.

{3} Payrolls and basic records.

{I) Payrolls and basic records relating thereto shall be maintained by Cardno during the course of the work and
preserved for a period of three years thereafter for all {aborers and mechanics working at the site of the work. Such
records shall contain the name, address, and social security number of each such worker, his or her correct
classification, hourly rates of wages paid (including rates of contributions or costs anticipated for bona fide fringe
benefits or cash equivalents thereof of the types described in section 1(b)(2)}(B} of the Davis-Bacon Act), daily and
weekly number of hours worked, deductions made and actual wages paid. Whenever the Secretary of Labor has found
under 29 CFR 5.5(a)(1)(iv) that the wages of any laborer or mechanic include the amount of any costs reasonably
anticipated in providing benefits under a plan or program described in section 1(b){2}(B} of the Davis-Bacon Act, Cardno
shall maintain records which show that the commitment to provide such benefits is enforceable, that the ptan or program
is financially responsible, and that the plan or program has been communicated in writing to the laborers or mechanics
affected. and records which show the costs anticipated or the actual cost incurred in providing such benefits. Cardno
or subcontractors employing apprentices or trainees under approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the applicable programs,

(ii)(A) Cardno shall submit weekly for each week in which any contract work is performed a copy of all payrolis to the
Client, who will maintain the records on behalf of EPA. The payrolis submitted shall set out accurately and completely
all of the information required to be maintained under 29 CFR 5.5(a)(3)(i). except that full social security numbers
and home addresses shall not be included on weekly transmittals. Instead the payrolls shall only need to include an
individually identifying number for each employee {e.g., the last four digits of the employee’s social security number).
The required weekly payroll information shall be submitted on Form WH-347, attached as Attachment 3 and available
from the Wage and Hour Division Web site at http:/fwww.dol. goviwhd/forms/wh347 pdf or its successor site. Cardno
Is responsible for the submission of copies of payrolls by all its subcontractors. Cardno and subcontractors shall
maintain the full social security number and current address of each covered worker, and shall provide them upon
request to the Client for transmission to the EPA, if requested by the Client, EPA, or the Wage and Hour Division of
the Department of Labor for purposes of an investigation or audit of compliance with prevailing wage requirements,
It is not a violation of this section for Cardno to require a subcontractor to provide addresses and social security
numbers to Cardno for its own records, without weekly submission to the Client.



{B) Each payroll submitted to the Client shall be accompanied by a “Statement of Compliance,” signed by Cardno or
subcontractor or his or her agent whe pays or supervises the payment of the persons employed under the contract
and shall certify the following:

{1} That the payroll for the payroll period contains the information required to be provided under § 5.5 (a)(3){ji) of
Regulations, 29 CFR Part 5, the appropriate information is being maintained under § 5.5 (a)}{3)(i) of Regulations,
29 CFR Part 5, and that such information is correct and complete,

{2) That each laborer or mechanic (including each helper, apprentice, and trainee) employed on the contract during
the payroll period has been paid the full weekly wages earned, without rebate, either directly or indirectly, and that
no deductions have been made either directly or indirectly from the full wages earned, other than permissible
deductions as set forth in Regulations, 29 CFR Part 3,

{3) That each laborer or mechanic has been paid not less than the applicable wage rates and fringe benefits or
cash equivalents for the classification of work performed, as specified in the applicable wage determination
incorperated into ihe contract.

{C) The weekly submission of a properly executed certification set forth on the reverse side of Form WH-347 shall
satisfy the requirement for submission of the “Statement of Compliance™ required by paragraph (a){3)(ii)(B) of this
section.

{D) The falsification of any of the above certifications may subject Cardno or subcontractor to civil or criminal
prosecution under section 1001 of title 18 and section 231 of title 31 of the United States Code.

{iii} Cardno or subcontractor shall make the records required under paragraph (a)(3)(i) of this section available for
inspection, copying, or transcription by authorized representatives of the Client, the EPA or the Department of Labor,
and shall permit such representatives to interview employees during working hours on the job. If Cardno or
subcontractor fails to submit the required records or to make them available, the Client or EPA may, after written notice
to Cardno or Client, take such action as may be necessary to cause the suspension of any further payment, advance,
or guarantee of funds. Furthermore, failure to submit the required records upon request or to make such records
available may be grounds for debarment action pursuant to 29 CFR 5.12.

{4} Apprentices and Trainees.

{i) Apprentices. Apprentices will be permitted to work at less than the predetermined rate for the work they performed
when they are employed pursuant to and individually registered in a bona fide apprenticeship program registered with
the U.S. Department of Labor, Employment and Training Administration, Office of Apprenticeship Training, Employer
and Labor Services, or with a State Apprenticeship Agency recognized by the Office, or if a person is employed in his
or her first 90 days of probationary employment as an apprentice in such an apprenticeship program, who is not
individually registered in the program, but who has been certified by the Office of Apprenticeship Training, Employer
and Labor Services or a State Apprenticeship Agency (where appropriate) to be eligible for probationary employment
as an apprentice. The allowable ratio of apprentices to journeymen on the job site in any craft classification shall not
be greater than the ratio permitted to Cardno as to the entire work force under the registered program. Any worker
listed on a payroll at an apprentice wage rate, who is not registered or otherwise employed as stated above, shall be
paid not less than the appticable wage rate on the wage determination for the classification of work actually performed.
In addition, any apprentice performing work on the job site in excess of the ratio permitted under the registered program
shall be paid not less than the applicable wage rate on the wage determination for the work actually performed. Where
Cardnoe is performing construction on a project in a locality other than that in which its program is registered, the ratios
and wage rates (expressed in percentages of the journeyman's hourly rate) specified in Cardno’s or subcontractor's
registered program shall be observed. Every apprentice must be paid at not less than the rate specified in the registered
program for the apprentice's level of progress, expressed as a percentage of the journeymen hourly rate specified in
the applicable wage determination. Apprentices shall be paid fringe benefits in accordance with the provisions of the
apprenticeship program. If the apprenticeship pregram does not specify fringe benefits, apprentices must be paid the
full amount of fringe benefits listed on the wage determination for the applicable classification. If the Administrator
determines that a different practice prevails for the applicable apprentice classification, fringes shall be paid in
accordance with that determination. in the event the Office of Apprenticeship Training, Employer and Labor Services,
or a State Apprenticeship Agency recognized by the Office, withdraws approval of an apprenticeship program, Cardno
will no longer be permitted to utilize apprentices at less than the applicabte predetermined rate for the work performed
until an acceptable program is approved



(il) Trainees. Except as provided in 29 CFR 5.18, trainees will not be permitted to work at less than the predetermined
rate for the work performed unless they are employed pursuant to and individually registered in a program which has
received prior approval, evidenced by formal certification by the U.S. Department of Laber, Employment and Training
Administration. The ratio of trainees to journeymen on the job site shall not be greater than permitted under the plan
approved by the Employment and Training Administration. Every trainee must be paid at not less than the rate specified
in the approved program for the trainee's level of progress, expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees shall be paid fringe benefits in accordance with the provisions
of the trainee program. If the trainee program does not mention fringe benefits, trainees shall be paid the fuli amount
of fringe benefits listed on the wage determination unless the Administrator of the Wage and Hour Division determines
that there is an apprenticeship program associated with the corresponding journeyman wage rate on the wage
determination which provides for less than full fringe benefits for apprentices. Any employee listed on the payroll at a
trainee rate who is not registered and participating in a training plan approved by the Employment and Training
Administration shall be paid not less than the applicable wage rate on the wage determination for the classification of
work actually performed. In addition, any trainee performing work on the job site in excess of the ratio permitted under
the registered program shall be paid not less than the applicable wage rate on the wage determination for the work
actually performed. Inthe event the Employment and Training Administration withdraws approval of a training program,
Cardno will no longer be permitted to utilize trainees at less than the applicable predetermined rate for the work
performed until an acceptable program is approved.

(iii} Equal employment opportunity. The utilization of apprentices, trainees and journeymen under this part shall be
in conformity with the equal employment opportunity requirements of Executive Order 11246, as amended, and 29 CFR
Part 30.

{5) Compliance with Copeland Act requirements.
Cardno shall comply with the requirements of 28 CFR Part 3, which are incorporated by reference in this contract.

{6) Subcontracts.
Cardno shall insert in any subcontracts the clauses contained in 29 CFR 5.5(a){1) through (10) and such other clauses

as the EPA may by appropriate instructions require, and also a clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. Cardno shall be responsible for the compliance by any subcontractor or lower
tier subcontractor with all the contract clauses in this term and condition.

{7} Contract termination: debarment,
A breach of the contract clauses in 29 CFR 5.5 may be grounds for termination of the contract, and for debarment as

a contractor and a subcontractor as provided in 29 CFR 5.12.

{8) Compliance with Davis-Bacon and Related Act requirements.
All rulings and interpretations of the Davis-Bacon and Related Acts contained in 29 CFR Parts 1, 3, and 5 are herein
incorporated by reference in this contract.

{9) Disputes concerning labor standards.

Disputes arising out of the labor standards provisions of this contract shall not be subject to the general disputes clause
of this contract. Such disputes shall be resolved in accordance with the procedures of the Department of Laber set forth
in 29 CFR Parts 5, 6, and 7. Disputes within the meaning of this clause include disputes between Cardno (or any of its
subcontracters), the Client, EPA, the U.S. Department of Labor, or the employees or their representatives.

(10} Certification of eligibility.

{i) By entering into this professional services agreement, Cardno certifies that neither it (nor he or she) nor any person
or firm who has an interest in Cardno’s firm is a persen or firm ineligible to be awarded Government contracts by virtue
of section 3(a) of the Davis-Bacon Act or 29 CFR 5.12{a){1).

(i} No part of this contract shall be subcontracted to any person or firm ineligible for award of a Government contract
by virtue of section 3(a)} of the Davis-Bacon Act or 29 CFR 5.12{a)(1).

{iii) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 U.S.C. 1001.

(b) Contract Work Hours and Safety Standards Act. This professional services agreement is in an amount in excess of
$100,000 and subject to the overtime provisions of the Contract Work Hours and Safety Standards Act, therefore the
following clauses shall also apply. As used in this paragraph, the terms laborers and mechanics include watchmen and
guards.



{1) Overtime requirements.

No contractor or subcontractor contracting for any part of the contract work which may require or involve the
employment of laborers or mechanics shall require or permit any such laborer or mechanic in any workweek in which
he or she is employed on such work to work in excess of forty hours in such workweek unless such laborer or mechanic
receives compensation at a rate not less than one and one-half times the basic rate of pay for all hours worked in
excess of forty hours in such workweek.

{2} Violation; liability for unpaid waqes: liguidated damaqes.
in the event of any violation of the clause set forth in paragraph {b)(1) of this section Cardno and any subcontractor

responsible therefor shall be liable for the unpaid wages. In addition, such Cardno and subcontractor shall be liable to
the United States (in the case of work done under contract for the District of Columbia or a territory, to such District or
to such territory), for liquidated damages. Such liquidated damages shall be computed with respect to each individual
laborer or mechanic, including watchmen and guards, employed in violation of the clause set forth in paragraph (b}{1)
of this section, in the sum of $10 for each calendar day on which such individual was required or permitted to work in
excess of the standard workweek of forty hours without payment of the overtime wages required by the clause set forth
in paragraph {b}(1) of this section.

{3} Withholding for unpaid wages and liguidated damages.

The Client, upon written request of the Award Official or an authorized representative of the Department of Labor, shall
withho!d or cause to withhold from any moneys payable on account of work performed by Cardno or subcontractor
under any such contract or any other Federal contract with Cardno, or any other federally-assisted contract subject to
the Contract Work Hours and Safety Standards Act, which is held by Cardno, such sums as may be determined to be
necessary to satisfy any liabilities of Cardno or subcontractor for unpaid wages and liquidated damages as provided in
the clause set forth in paragraph (b)(2) of this section.

{4} Subcontracts.
Cardno shall insert in any subcontracts the clauses set forth in paragraph (b}(1) through (4) of this section and also a

clause requiring the subcontractors to include these clauses in any lower tier subcontracts. Cardno shall be responsible
for compliance by any subcontractor or lower tier subcontractor with the clauses set forth in paragraphs (b){(1} through
(4) of this section.

{c} In addition to the clauses contained in paragraph (b), above, in any contract subject only to the Contract Work Hours
and Safety Standards Act and not to any of the other statutes cited in 29 CFR 5.1, Cardno or subcontractor shall
maintain payrolls and basic payroll records during the course of the work and shall preserve them for a period of three
years from the completion of the contract for all laborers and mechanics, including guards and watchmen, working on
the contract. Such records shall contain the name and address of each such employee, social security number, correct
classifications, hourly rates of wages paid, daily and weekly number of hours worked, deductions made, and actual
wages paid. Further, the records to be maintained under this paragraph shall be made avaitable by Cardno or
subcontractor for inspection, copying, or transcription by authorized representatives of the Client, the EPA, and the
Department of Labor. Cardno or subcontractor shall also permit such representatives to interview employees during
working hours on the job.



ATTACHMENT 1

APPLICABLE WAGE DETERMINATION



General Decision Number: NC160070 01/08/2016 NC70
Superseded General Decision Number: NC20150070
State: North Carolina

Construction Type: Heavy

Counties: Bladen, Cleveland, Columbus, Davidson, Duplin,
Harnett, Iredell, Lee, Lenoir, Lincoln, Montgomery, Moore,
Richmond, Robeson, Rowan, Sampson, Scotland, Stanly and Wilson
Counties in North Carclina.

HEAVY CONSTRUCTICN PROJECTS

Note: Under Executive QOrder (EO) 13658, an hourly minimum wage
of $10.15 for calendar year 2016 applies to all contracts
subject to the Davis-Bacon Act for which the sclicitation was
issued on or after January 1, 2015. If this contract is covered
by the EQ, the contracter must pay all workers in any
classification listed on this wage determination at least
$10.15 (or the applicable wage rate listed on this wage
determination, if it is higher) for all hours spent performing
on the contract in calendar year 2016. The EQ minimum wage rate
will be adjusted annually. Additional information on contractor
requirements and worker protections under the EQ is available
at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/08/2016

SUNC2011-051 08/26/2011

Rates Fringes

CARPENTER (Form Work Only)....... $ 15.47 1.50
CEMENT MASON/CONCRETE FINISHER...$ 13.10 1.32
LABORER: Common or General...... $§ 9.52 0.00
LABORER: Pipelaver..............5 12.13 0.00
OPERATOR:

Backhoe/Excavator/Trackhos....... $ 16.18 0.00
TRUCK DRIVER. .. .. v unnmnannmnnns 5 12.02 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.




Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii}).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers™ that indicate whether the particular
rate is a union rate {current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
{weighted union average rate).

Union Rate Identifiers

B four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" dencotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU"™ identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULAZ012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.



Union Average Rate Identifiers

Classification(s} listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-CH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATICN APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

* a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* g conformance (additional classification and rate} ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Cffice for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.}
and 3.} should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Constructicn Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.5. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.} If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator



U.S5. Department of Labor
200 Constitution Avenue, N.W,
Washington, DC 20210

The reguest should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



ATTACHMENT 2

DAVIS-BACON POSTER (WH-1321)



EMPLOYEE RIGHTS
UNDER THE DAVIS-BAGON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR FEDERALLY
ASSISTED CONSTRUCTION PROJECTS

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

PREVAILING You must be paid not less than the wage rate listed in the Davis-Bacon
WAGES Wage Decision posted with this Notice for the work you perform.
OVERTIME You must be paid not less than one and one-half times your basic
rate of pay for all hours worked over 40 in a work week. There are few
exceptions.

ENFORCEMENT  Contract payments can be withheld to ensure workers receive wages
and overtime pay due, and liquidated damages may apply if overtime
pay requirements are not met. Davis-Bacon contract clauses allow
contract termination and debarment of contractors from future federal
contracts for up to three years. A contractor who falsifies certified
payroll records or induces wage kickbacks may be subject to civil or
criminal prosecution, fines and/or imprisonment.

APPRENTICES Apprentice rates apply only to apprentices properly registered under
approved Federal or State apprenticeship programs.

PROPER PAY If you do not receive proper pay, or require further information on the
applicable wages, contact the Contracting Officer listed below:

or contact the U.S. Department of Labor's Wage and Hour Division.

For additional information:
1-866-4-USWAGE NHE

(1-866-487-9243)  TTY: 1-877-889-5627 ** ™™™

WWW.WAGEHOUR.DOL.GOV

U.S Department of Labor | Employment Standards Adnmunistration | Waie and Hour Division

WH 1321(Revised Apnl 2009)



DERECHOS DEL

EMPLEADO

BAJO LA LEY DAVIS-BACON

PARA OBREROS Y MECANICOS EMPLEADOS
EN PROYECTOS DE CONSTRUCCION
FEDERAL 0 CON ASISTENCIA FEDERAL

LA SECCION DE HORAS Y SUELDOS DEL DEPARTAMENTO DE TRABAJO DE EEUU

SALARIOS
PREVALECIENTES

SOBRETIEMPO

CUMPLIMIENTO

APRENDICES

PAGO
APROPIADO

No se le puede pagar menos de la tasa de pago indicada en la Decisién de Salarios
Davis-Bacon fijada con este Aviso para el trabajo que Ud. desempefa.

Se le ha de pagar no menos de tiempo y medio de su tasa béasica de pago por
todas las horas trabajadas en exceso de 40 en una semana laboral. Existen pocas
excepciones.

Se pueden retener pagos por contratos para asegurarse que los obreros reciban los
salarios y el pago de sobretiempo debidos, y se podria aplicar dafios y perjuicios

si no se cumple con las exigencias del pago de sobretiempo. Las clausulas
contractuales de Davis-Bacon permiten la terminacién y exclusién de contratistas
para efectuar futuros contratos federales hasta tres afios. El contratista que
falsifique los registros certificados de las nédminas de pago o induzca devoluciones
de salarios puede ser sujeto a procesamiento civil o criminal, multas y/o
encarcelamiento.

Las tasas de aprendices s6lo se aplican a aprendices correctamente inscritos bajo
programas federales o estatales aprobados.

Sj Ud. no recibe el pago apropiado, o precisa de informacién adicional sobre los

salarios aplicables, pongase en contacto con el Contratista Oficial que aparece
abajo:

0 pongase en contacto con la Seccién de Horas y Sueidos del Departamento de
Trabajo de EEUU.

Para obtener informacion adicional:
1-866-4-USWAGE WHD

(1-866-487-9243)  TTY: 1-877-889-5627 T S T

WWW.WAGEHOUR.DOL.GOV

U.S. Depariment of Labor | Employment Standards Administration | Wage and Hour Division

WH 1321 SPA (Revised April 2009}



ATTACHMENT 3

PAYROLL AND STATEMENT OF COMPLIANCE FORM (WH-347)
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