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DATE OF AGREEMENT

Pursuant to the provisions of Chapter 150E of the Massachusetts General Laws, this
Agreement is made and entered into this 2nd day of December, 2019, by and between the
TOWN OF RANDOLPH (the “Town” or the “Employer”) and LOCAL 1268,
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO (“Local 1268” or the

“Union”), collectively referred to herein as the “Parties.”

ARTICLE 1

Section 1 - Recognition

The Town recognizes the Union as the sole and exclusive bargaining agent tor all
uniformed employees, excluding the Chief and Chief of Operations, of the Fire Department.
Section 2 - Union Security

The Town agrees not to discharge or discriminate in any way against employees covered
by this Agreement for union membership activities.
Section 3 - Dues Deduction

The Town shall deduct union dues and/or assessment upon receipt of authorization of
members of Local 1268, who shall sign deduction form cards to be supplied by Local 1268. The
Town of Randolph shall forward to the Secretary/Treasurer of the Union such deductions twice
per year during June and December.
Section 4 - Time Off for Union Business

All employees covered by this Agreement who hold the offices of President, Vice-
President, or Secretary/Treasurer, or employees appropriately designated by the Union, shall be
allowed reasonable time off for union business and conventions. In addition, two members shall
be allowed reasonable time off for bargaining purposes. The amount of money spent will not

exceed nor be less than existing union time off budget as budgeted for by the Chief of the



Department for FY21, FY22, and FY23 plus annual salary percentage growth. Notification of

union time off shall be made to the Chief or his designee in writing.

ARTICLE 2
Section 1 - Hours

The average workweek for members of the firefighting units shall be forty- two (42)
hours.

The workweek shall be divided into a two-platoon system with four (4) groups, each
group working a ten (10) hour day shift [8 a.m.-6 p.m.] followed by a fourteen (14) hour night shift
[6 p.m. - 8 a.m.] for a combined 24-hour shift.

This shall be followed by twenty-four hours off, followed by a ten-hour day shift, followed
by a fourteen-hour night shift, which shall be in conformity withthe work schedule attached and
inserted in this agreement and made a part hereof.

Section 2 - Work Schedule

Members assigned to four groups numbered 1, 2, 3, 4 or the Fire Prevention Office.

Day shift - 10 hours

Night shift - 14 hours

One tour of duty is comprised of one ten (10) hour day shitt followed by one fourteen
(14) hour night shift.

8-week cycle, averaging 42 hours per week.

The members assigned to the Fire Prevention Office will be scheduled for forty (40)

hours of work per week.



Section 3 - Substitutions

With the approval of the Fire Chief, which approval shall not be unreasonably withheld,
bargaining unit members may substitute or exchange work time with other members of equal
rank and qualifications. No additional cost to the Town shall result from such substitution or
exchange. Whenever the Chief exercises the discretion to reasonably disapprove a substitution or
exchange, the Chief shall provide the affected members with a stated reason for such disapproval
immediately and in writing within 5 business days.

All substitutions or exchanges ot work time shall be repaid within the fiscal year, and no
employee shall be permitted to be involved in more than fifteen (15) substitutions or exchanges
in one fiscal year.

Any coverage of four (4) hours or more must be submitted to the Fire Chief’s office for
proper administrative tracking. Any coverage of four (4) hours or more in duration must be set
forth with the names of the members and the total number of hours covered.

Section 4 - Overtime and Overtime Pay

A member shall be eligible to work any overtime shift. Members working the Fire
Prevention Office shall be eligible for any overtime shift that does not affect the schedule as
agreed between the Chief and Local 1268. Any conflict in the hours will be made up by the
member(s).

A member shall not be eligible for overtime for the four (4) calendar days following the
use of sick leave. Ex: If a member is scheduled to work the first (1st) and third (3rd) of the
month, and that member:

Uses sick leave on the first (1st) he/she is not eligible to work overtime until the sixth
(6th) at 8:00 a.m.

Uses sick leave on the third (3rd) he/she is not eligible to work overtime until the eighth



(8th) at 8:00 a.m.

Use of family sick days shall not affect this benefit.

All work performed outside a member’s regularly scheduled hours as set forth in Article
2, Sections 1 and 2 of this agreement shall be paid at the rate of time and one-half the regular
hourly rate.
Section 5 - Call Back

Members covered under the terms of this Agreement called back to duty shall be
compensated for at least four (4) hours at time and one-half the hourly rate. The member called

back to duty will be expected to remain on duty for the entire four-hour assignment.

ARTICLE 3
Section 1- Vacations
Each full time bargaining unit employee is entitled toannual vacation according to the

following schedule:

Length of Service Vacation Entitlement

Upon completion of thirty (30) Eight (8) shifts on which the employee

consecutive weeks of service prior to otherwise would be scheduled to work

June st of the fiscal year involved pursuant to his /her normal rotating group
schedule.

Upon completion of five (5) years of service ~ Twelve (12) shifts on which the employee
otherwise would be scheduled to work
pursuant to his/her normal rotating group
schedule.

Upon completion of ten (10) years of service  Sixteen (16) shifts on which the employee
otherwise would be scheduled to work
pursuant to his/her normal rotating group
schedule.



Lenoth of Service Vacation Entitlement

Upon completion of twenty (20) years of Twenty (20) shifts on which the employee

service otherwise would be scheduled to work
pursuant to his’her normal rotating group
schedule

Vacation allowance provided under the terms of this Article must be taken between July
Ist and before June 30th in the fiscal year budgeted. This is in accordance with Personnel By-
Law, Section 15. The full allowance of vacation of the members of the Bargaining Unit upon
reasonable notice to the Chief or his designee, and in the Chief’s sole discretion, shall be granted
as single vacation days. The discretion shall not be exercised in an arbitrary or capricious
manner.

Members covered by this Contract, may, upon notification to the Chief of the Department
or his designee, carry over not more than four (4) working shifts of vacation (1 week) into the
next fiscal year. A member must notify the Chief or Acting Chief in writing by November st of
the previous fiscal year to allow the proper budget scheduling into the following year.

Section 2 - Personal Leave
Each full time bargaining unit employee shall be entitled to personal leave according to

the following schedule:

Length of Service Personal Leave Entitlement
Upon completion of five (5) years of service one (1) shift per year

Upon completion of ten (10) years of service two (2) shifts per year

Upon completion of fifteen (15) years of service three (3) shifts per year
Upon completion of twenty (20) years of service four (4) shifts per year



ARTICLE 4
PAID HOLIDAYS

The following holidays shall be paid holidays for all members of the Department:

New Year’s Day Labor Day

Martin Luther King’s Birthday Columbus Day
Washington’s Birthday Veterans’ Day
Patriots’ Day Thanksgiving Day
Memorial Day Christmas Day
Independence Day

Holiday pay shall be one-fifth (1/5) the employee’s weekly salary and shall be paid to each
employee over and above his weekly salary, whether he works the holiday, or is on vacation,
injury leave or sick leave. Holiday pay shall be paid to members in two increments. Five days of
holiday pay shall be paid in the first pay period after Thanksgiving of each fiscal year. The
remaining six days of holiday pay shall be paid in the first pay period in June. The member must
be employed by the Randolph Fire Department at the time of the holiday to be eligible for the
paid holiday. When a member leaves the employ of the Town, he or she will be paid forany

outstanding holiday days in his or her last paycheck.

ARTICLE §
Section 1 - Clothing Allowance
The clothing allowance for members of the Fire Department, excepting the Fire Chief
and Chief of Operations, shall be as follows:
7/1/20 - 6/30/21 $1250.00 per fiscal year single pay.
7/1/21 - 6/30/22 $1300.00 per fiscal year single pay.
7/1/22 - 6/30/23 $1350.00 per fiscal year single pay.
The clothing allowance for uniformed members of the Department, who normally wear

dress uniforms, including Deputy Chiefs and Fire Prevention Officers, shall be as follows:



7/1720 - 6/30/21 $1300.00 per fiscal year single pay.
7/1721 - 6/30/22 $1350.00 per fiscal year single pay.
7/1/22 - 6/30/23 $1400.00 per fiscal year single pay.

Not included in the clothing allowance shall be turn-out gear, which shall be replaced or
repaired at the Town’s expense. The Chief of the Fire-Department shall give prior approval to the
type of clothing for all personnel. The first issue, or any new issue, of clothing or equipment
prescribed by the Fire Chief, shall be furnished to the members of the Fire Department at the
Town’s expense.

Any gear deemed by the safety committee of the bargaining unit, the Chief, and the
Town Manager’s designee, to be defective, inadequate, broken, or otherwise ineffective for the
purposes of firefighting shall have that gear repaired immediately or replaced by the town within
eight (8) weeks if possible, of such gear being reported in writing to the Chief of the department.
Section 2 - Summer Uniforms

During the period from April 15 through October 15 of each year, bargaining unit

members shall be allowed to wear a mutually agreed upon golf type shirt.

ARTICLE 6
SICK LEAVE AND BEREAVEMENT LEAVE

Section 1- Sick Leave
Cumulative sick leave shall be as follows:
(a) An employee in continuous employment who has completed thirty weeks of service
following original employment shall be allowed fifteen (15) days of leave with pay
each fiscal year or one and one-quarter day per month thereof if in any year his

employment is less than thirty (30) weeks.
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(b)

©

(d)

(e)

An employee in continuous employment shall be credited with the unused portion of
leave granted under subsection (a) up to two hundred forty-five (245) days for FY21,
FY22,and FY23.

The employee shall submit a physician’s certificate of illness, after seventy-two (72)
consecutive hours of absence from scheduled work, to his department head before
leave is granted under the provisions of this section. This certificate shall be
forwarded to the Town Manager by the department head.

Sick leave shall not be granted for any sickness resulting from moral turpitude, or
use of narcotics, except that sick leave will be granted for treatment or rehabilitation
as approved by the Town Manager and the Fire Chief, on the same basis as granted
for any other illness.

Recognizing that alcoholism and drug addiction are diseases, the Town Manager

shall implement steps to assist troubled employees.

Section 2 - Sick Leave

An employee requesting sick leave prior to the start of the 8 A.M. shift shall be charged

for two (2) shifts of sick leave. If the employee returns to work for histher 6 P.M. shift, he/she

shall be charged for one shift of sick leave.

Section 3 - Sick Leave

An employee leaving on sick leave prior to 6 P.M. shall be charged for two shifts of sick

leave.

Section 4 - Sick Leave

An employee leaving on sick leave after 6 P.M. shall be charged for one (1) shift of sick

leave.

Section S - Sick Notification

11



A member calling in sick for the day shift (the A.M. shift) shall do so prior to 7 A.M.

A member who has called in sick for the A .M. shift but feels he/she is able to return to
work for the P.M. shift shall call prior to 4 P.M.

If a member calls in sick for the A.M. shift, he/she shall again call in sick prior to4 P.M.
for the night shift (the P.M. shift), except that the member may make notification prior to the
A M. shift that he/she will be out sick for both shifts.
Section 6 - Sick Leave Incentive

An employee who works for three calendar months without using sick leave shall be

credited with one (1) sick leave time owed (SLTO) shift for each such three- month period.

For the purposes of this section, calendar months shall be counted on a rolling basis
beginning on the following day after a sick leave day is used, as referenced in Article 6, Section

1, of this Agreement. A maximum of three (3) members may have sick leave time owed leave

(SLTO) for any one shift. Sick leave time owed (SLTO) days under this section may be

accumulated and carried over from year to year to a maximum of eight (8) days. A Member that
is out injured on duty (IOD) for this period of time (3 months) does not receive this benefit. Use
of family sick days shall not affect this benefit.
Section 7 - Bereavement I.eave

An employee shall receive time off with pay in case of death in the immediate family for
any normal shifts scheduled within five (5) calendar days of the family member’s death.
Immediate family shall be defined as the employee’s spouse, children, father, mother, brother or
sister, or grandchild.

An absence of three (3) consecutive calendar days off shall be granted in the event of
death of the employee’s grandparents, father-in-law, mother-in-law, or grandparents of his or her

spouse who is actually living in the immediate household of the employee at the time of death or

12



at the commencement of final illness or accident. Payment shall be made only for his/her
nommally scheduled work days.

Section 8 - Bereavement Leave

Bereavement leave pay shall not be granted to an employee who is absent from duty
on injury and/or sick leave during said bereavement period.
Section 9 -Family Sick Leave Days

(A) Each member shall be entitled to use up to two (2) days of family sick leave per year in
the event of illness or injury of a family member. A member who uses family sick leave
shall not have his/her family sick days counted against him/her for any other provision
of the CBA.

(B) Inthe event that a member does not use his/her entitlement to designate up to two (2)
days of sick leave in a given year as family sick leave, such entitlement may be carried
over for up to three years.

(C) Members may accumulate up to six (6) family sick leave days.

Section 10 - Annual Sick L.eave Buvback

Beginning July 1, 2020, and continuing each July 1 thereafter, an employee who has an
unused balance of at least eighty (80) days of sick leave from section 1 herein may request the
Town Manager to buy back up to ten (10) days of sick leave. If the member has over one
hundred twenty (120) days of sick leave from section 1 herein the member may request the Town
Manager to buy back up to fifteen (15) days of sick leave. Such request must be made in writing
to the Chief or his designee on or before May 1 of each year for payment not later than August 1
of that calendar year. The terms of this Section are subject to the following conditions:

1. The buyback is at the employee’s daily salary effective on July | and based on a

forty (40) hour work week.
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2. The Town shall pay the sick leave buyback no later than the last pay period in
August.

3. Such payment shall be made only to the employee’s tax deferred compensation
plan (section 457 of the .R.S. Code).

4. Such payment shall not be considered “regular compensation” under the
provisions of MGL chap. 32.

5. All days of sick leave bought back by the employee shall reduce the employee’s
maximum accumulated sick leave allowed in section 1(b) herein by the same

number of days.

ARTICLE 7
Section 1 - Injured Leave
Members of the Fire Department who are injured in the line of duty shall receive full
salary while their incapacity exists or until they are placed on disability retirement. All injuries
and recurrences of injuries shall be reported as required by Department Regulations.
An employee who is injured on duty shall immediately seek medical attention at one of
the following hospital emergency rooms:
1) Milton Hospital
2) Good Samaritan
3) South Shore Hospital
The exceptions to the above would be:
1. An mjured/exposed member who transports a patient to an alternative hospital
may seek medical attention at that emergency room at that time.
2. Ifthe injury/exposure requires a specialized facility.

3. Ifthe member is transported by an alternative means other than Randolph Fire
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ambulance, the injured/exposed member may be treated at the hospital to which
the member was transported.

An employee who is still on authorized job-related injury leave beyond the continuous
time of thirty (30) calendar days shall, except when it is obvious the employee is medically
incapable of performing his or her duties, be subject to a physical/medical exam, requested by
the Appointing Authority.

The medical authority, a specialist in the area of the injury, shall be jointly chosen by the
Town and the Union. The cost of the agreed on medical authority shall be borne by the Town.
Section 1A - Injured Leave

If the employee is found to be fit for return to duty, he/she shall do so on his/her next
regularly scheduled tour of duty - unless other Articles or Sections of this contract apply. If
he/she does not report, his/her pay shall be discontinued in accordance with MGL Chapter 41,
Section 111F.

Section 2 - Light Duty and Limited Duty

A. Injury and/or Iliness Injuries and/or illnesses sustained in the performance of duty shall

be handled in accordance with M.G.L. Ch. 41, s. 111F, except as specified in this
agreement.

B. Limited Duty An employee receiving line of duty injury and/or illness benefits under
M.G.L. Ch. 41, s. 11 IF, who is certified by a Town designated doctor (at the Town’s
expense) to be able to perform limited fire duties shall, in accordance with the procedures
outlined herein below, perform limited duty.

C. Procedures for Limited Duty

(1)  Upon notification from the Fire Chief, an employee who disagrees with the Town

doctor’ s determination that the employee may be assigned limited duty may, at

15



@)

()

@

)

(©)

his/her expense, be examined by a physician of his/her selection as expeditiously
as possible. A copy of said medical report shall be presented to the Fire Chief at
the time that it is completed. An oral report by the employee’s doctor shall be
communicated forthwith to the Fire Chief.

If such report by the employee’s doctor supports the assignment of limited duty,
the employee shall forthwith report for same.

If such report does not support the assignment of limited duty, the employee shall
be examined by a neutral doctor with specialized training in the area of the
employee’s injury.

The neutral doctor shall be designated or recommended jointly by the Town’s and
the employee’s doctor as soon as practicable under the circumstances. The two (2)
doctors shall endeavor to appoint said neutral doctor capable of examining the
employee within seven (7) calendar days of his appointment.

If the report of the neutral doctor supports the assignment of limited duty, the
employee shall forthwith report for same. If the report does not support the
assignment of limited duty, the employee shall remain on injured on duty status
under MGL Ch. 41, s. 111F.

Each doctor who administers an examination under this procedure shall be
provided by the Town with a detailed analysis of the physical requirements of the
limited-duty tasks specified herein below, and shall be asked to make his/her
determination of the fitness of the examined employee to perform limited -duty
based on the specific physical requirements of each limited-duty task. Each
doctor’s report shall specify which, if any, limited -duty tasks the examined

employee is capable of performing. The Town and the employee ‘s doctor, or the
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D.

three (3) doctor panel if applicable, will determine if and when an employee shall
be re-examined if it is determined that the employee is incapable of a limited -duty
assignment.
Limited duty shall be made available on a voluntary basis to employees on a long-term
sick leave.
Limited-duty assignments shall be performed exclusively within the confines of the fire
station. Limited-duty tasks shall be limited to duties regularly performed by full-time
members of the Fire. Department and that are consistent with the employee’s medical
diagnosis. Limited-duty assignment may include assisting the Fire Prevention Office but
shall not be used to displace the two existing Fire Prevention positions.
It is understood by the parties that this provision is not intended to be used as a means of
punishment. The Fire Chief will not require an employee to report for limited duty and sit
idly by if there is no legitimate work available.
Limited-duty assignments shall not affect the shift assignments, or annual shift bid
possibilities, of other employees. Employees assigned to limited duty shall be assigned to

the same shift as their assignment before the injury or illness.

Section 3A - Maternitv Licht Duty

The Department is committed to full compliance with State and Federal law, which

prohibit workplace discrimination on the basis of pregnancy. Accordingly, the fact thata

member has become pregnant shall not be a cause for any change in the member’s terms and

A.

conditions of employment inconsistent with this policy.

No member shall be required to disclose her pregnancy except in accordance with this
policy. All information relating to the pregnancy obtained in accordance with this policy

shall remain confidential.
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Any member of Local 1268 may, in her discretion, notify her Deputy Chief and Chief

that she is pregnant, at any point in her pregnancy; provided, however, that such member

shall notify immediately her Deputy Chief and Chief that she is pregnant if at least one of

the following conditions exists:

1. The member has been given physical restrictions or limitations by her physician
which prohibit her from performing all aspects of her current assignment;

2. The member requests any modification, exemption or leave from her assigned duties
due to her pregnancy; or

3. The member reaches her third trimester of her pregnancy.

The notification that the member is pregnant shall be in writing and shall include her

anticipated due date and anticipated date to return to work (if known).

No later than seven (7) days after such written notification, the member shall present to

her Deputy Chief and Chief a letter from her attending physician or obstetrician which

shall set forth any restrictions or limitations that prohibit her from performing all aspects

of her current assignment. If no such restrictions or limitations are placed upon the

member by her attending physician or obstetrician, such letter shall state that no

restrictions or limitations exist. In addition, the letter shall set forth the anticipated due

date, the anticipated date for returning to work, the name, phone number and address of

the attending physician or obstetrician, and any other information that the member or her

obstetrician believes would be of assistance to the Department.

No action shall be taken by the Deputy Chief or Chief with respect to the member’s

current assignment unless the member so requests or presents a letter from her physician

which specifies restrictions or limitations on her ability to perform her current

assignment.
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F. Upon notification, the member shall present to her Deputy Chief and Chief a monthly
written update from her attending physician or obstetrician that addresses the issues set
forth above.

G. A member who notifies the Department that she is pregnant may continue in her current
assignment or request light duty. Unless requested by the member in writing in
accordance with this policy by her attending physician or obstetrician, no member shall
be placed on light duty as the result of a notification that she is pregnant. Any member
placed on light duty shall perform all duties required of her in her current position until
such time as other duties are assigned consistent with this policy; provided further, that
the member’s pregnancy shall not be a defense to any disciplinary action taken against
her for failure to perform her duties if the member has not notified the Department of her
pregnancy and sought light duty under this policy.

Section 3B - Continuation of Current Assionment

A. A member may continue in her current assignment without restriction if approved in
writing by her attending physician or obstetrician in accordance with this policy. (See
Section 3A, subsection D).

B. Continuation of assignment shall not affect the member’s existing benefits, opportunities
for overtime consistent with restrictions or limitations placed upon the member by her
attending physician or obstetrician, or paid details consistent with restrictions or
limitations placed upon the member by her attending physician or obstetrician.

C. Nothing in this policy shall be construed to prevent a member who chooses to remain in
her current assignment from later choosing light duty consistent with the provisions of
this policy.

Section 3C - Licht Duty
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A. Any member may request in writing a light-duty assignment. Light duty shall consist of
such assignments, duties, and positions as the member is capable of performing
consistent with restrictions or limitations placed on her by her attending physician or
obstetrician.

B. Light duty shall not affect the member’s existing benefits, opportunities for overtime, or
paid details consistent with restrictions or limitations placed on the member by her
attending physician or obstetrician.

C. Members shall not be transferred involuntarily as the result of seeking light duty;
provided, however that a member may be involuntarily reassigned to light duty in
accordance with subsection D, below.

D. The Department may involuntarily reassign a member to light duty based upon medical
evidence that she cannot safely perform her current duties. A member may challenge
such reassignment by providing a statement from her physician or obstetrician that she
can perform such duties. Upon receipt of a challenge with appropriate medical
documentation, the member shall be referred to a neutral obstetrician selected by the
member from a list agreed upon by the Department and representatives of the member’s
collective bargaining unit. The neutral obstetrician shall examine the member and
determine whether she can perform the duties of her assigned position. The opinion of
this doctor shall be binding upon the Department and the member. The member shall
remain in her current duty assignment pending the receipt of the opinion of the neutral
obstetrician.

E. Assignments and requests to light duty shall be based on the member’s civil service

appointment date.

Section 4 - Indemnification (Chapter 41, Section 100)
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The Town assumes all liability imposed on it by Chapter41, Section 100 of the

Massachusetts General Laws, as may be amended from time to time.

Section 1 -Wavoes

ARTICLE 8

With regard to wage increases for the life of this collective bargaining agreement, the

Parties agree to the following schedule:

Fiscal Year

FY21
FY22
FY23

Section 2 - Grade Differentials

Percentage Wage Increase

2.5%
2.5%

3%

The grade differential between the salary rates of Firefighters (FF), Lieutenants (LT),

Captains (CAPT), and Deputy Chiefs (DC) shall be fifteen (15) percent between each rank.

Grade differentials are calculated on base pay exclusive of all stipends.

All stipends, including the paramedic stipend, are excluded from the grade differential

calculation. However, when the roll-in is considered, the Paramedic stipend roll-in will affect

grade differential calculations. A sample chart is provided below solely for the purpose of

showing how the roll-in of the EMT-P Stipends (the Paramedic stipends) will affect the

calculation of wages during the FY 2020 and FY21-23 New Agreement.

FY19 FY20

Salary FY20 Caleu- Salary

Before Salary lation of With
Con- FY20 FY20 With FY20 Para- FY 21 Fy 22 ¥Y 23
. tractual Salary Salary 1.5% Para- medic Salary Salary Salary
Step | Paramedic | 4 qiuce | with | With 1% | Settle- medic | Stipend With With With
4 By he ments 2.5% Differ- ment Stipend 9.5% 2.5% 2.5% 3.0%
Job Non- for FY COLA ential Payment 9.5% Roll-in COLA COLA COLA

Title | Paramedic 20 Included | Included | Included Roll-In Included | Included | Included | Included
F¥ Non-

B paramedic $71.112 $72,890 $73,619 $74,723 N/A $74,723 $76,591 $78,506 $80,861
FF Paramedic $71,112 $72,890 §73,619 $74,723 $7.098 $81,821 $83,867 585,963 $88,542
LT Non-

paramedic $81,779 $83,823 384,662 $85,932 N/A $85,932 588,080 $90,282 $92,990
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LT Paramedic $81,779 $83,823 $84,662 $85,932 $7,098 $93,030 $95,355 $97,739 | $100,671
CAPT | Non-

paramedic $94,046 $96,397 $97,361 $98,822 N/A $98,822 | $101,292 | $103,824 | $106,939
CAPT | Paramedic $94,046 $96,397 $97,361 $98.822 $7,098 | $105,920 | $108,568 | $111,282 | $114.620
DC Non-

paramedic $108,152 | $110,856 | $111,964 | $113,644 N/A | $113,644 | S116,485 | $119,397 | $122979
DC Paramedic $108,152 | $110,856 | $111,964 | $113,644 $7,098 | $120,742 | $123,760 | $126,854 | $130,660

Section 3 - Special Duty Compensations

A member of the bargaining unit assigned by the Fire Chief to perform duties relating to
Fire Alarm, Vehicular or Station Mechanic shall be compensated at the rate of Four Dollars
(84.00) per hour above his/her regular hourly rate of pay. Compensatory time shall not be offered
in lieu of currency for these positions, These duties shall be performed when the firefighter is not
on his normal work time, and total hours worked shall be monitored by the Fire Chief so that the
Fair Labor Standards Act shall not be violated. These positions are exempted from pay rates and
minimum call-to-duty provisions contained in this Agreement.

Section 4 - Personnel Bvlaw

All employees shall be classified by the Town Manager into hourly employees and
annual salary employees. With respect to annual salary employees, such employees shall be paid
such annual salary, and no more than such annual salary, (other than such overtime required by
the Fair Labor Standards Act), apportioned into weekly checks, computed as follows:

A. On or before the beginning of each fiscal year, the Town Accountant shall ratably
compute a weekly amount taking into consideration the number of pay periods in the new
fiscal year, the number of partial weeks arising from the ending of the fiscal year and
from the opening of a new fiscal year, the presence of a leap year, and the employee work
schedule applicable to each department or position.

B. For payment of the weekly amount to be paid for the transitional week that begins or ends

a fiscal year, the employees shall be paid with one check made up by the addition of two
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numbers:

1. the first component number shall draw upon funds appropriated for the fiscal year
ending June 30 and shall be computed ratably by the Town Accountant using the
number of days corresponding to the work schedule applicable to employees in
each particular department or position prior to and including June 30th together
with the weekly amount in effect during that ending fiscal year as computed in
(A) above;

2. the second component number shall draw upon the funds appropriated for the
fiscal year beginning, on July I and shall be computed ratably by the Town
Accountant using the number of days corresponding to the work schedule
together with the weekly amount to be in effect during the new fiscal year.

Section 5 - Fiftv-Two Weeks Salarv Limit

An employee shall not receive more than fifty-two (52) weeks’ salary in a fiscal year,
including vacation leave allowance. (FY21~52.2, FY22-52.2, FY23-52.2)
Section 6 - Ineligible Benefits and Allowances

If an employee is on injury and/or sick leave for fifty-two (52) weeks in a fiscal year, said
employee shall not receive Jury Leave, Union Business Leave, Vacation Leave, Clothing
Allowance, Educational benefits and allowances for said fiscal year.

[Section 7 — Deleted by bargaining parties 2019]

Section 8 - Pay Grade Differential - Fire Prevention

Members assigned to Fire Prevention shall be compensated at one full pay grade above
their rank for all work performed during their administrative tours of duty and for any overtime
hours in which they are performing assignments incident to their roles in Fire Prevention. Such

members shall be paid at the regular and/or overtime rate commensurate with their actual rank

23



for any hours worked outside of their administrative tours of duty and outside of their Fire
Prevention assignments.

Section 9 - Field Training Differential

When a member/paramedic is conducting training for a paramedic student or new
paramedic, said member/paramedic will be paid a differential of thirty dollars ($30.00) per shift
as of July 1, 2020; and thirty-five dollars ($35) per shift as of July 1, 2021, for each shift that
such field training occurs. The member/paramedic who signs off on the field training shall
receive the differential. The field training differential shall be disbursed in the same manner that

working-out-of-grade payments are disbursed under Article 20.

Section 10 - EMS Coordinator Stipend
Member(s) assigned by the Chief to perform the function of EMS Coordinator shall be

paid an annual stipend of $7,500 in addition to their earnings for their regular position of record.
Any overtime work necessitated by the performance of these functions shall be paid at the

employee’s regular overtime rate.

This section is subject to rencgotiation should the Town propose to create a separate

EMS Coordinator position on an administrative schedule.

ARTICLE 9
LONGEVITY INCREMENTS

A. Onand after July 1, 2019, an employee of the town who has been in continuous full-time
employment for ten (10) years shall be paid, in addition to the compensation for the
position as set forth in this Agreement, annual increments in the amount of eight hundred
dollars ($800.00) and an additional amount of one hundred dollars ($§100.00) for each
year of such employment served over ten (10) years with unlimited accumulation. An

employee shall be eligible for such longevity increments the next January 1st or July 1st
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following completion of ten (10) years of service. Longevity shall be payable in two (2)
equal installments in December and June of each fiscal year.

B. Anemployee who leaves the employ of the Town and is later re- employed shall have
his/her service bridged after completing five (5) years of continuous full-time
employment.

C. Iftheservice of the employment is interrupted by layoff, military service, or any other
reason not resulting from the employee’s own action, total service will be considered as

continuous service.

ARTICLE 10
HEALTHAND LIFE INSURANCE COVERAGE

Section 1 - Co-Payment Amount

(A)  The Town shall adhere to the Insurance Agreement reached with the Public
Employee Coalition in 2008 relative to joining the Group Insurance Commission.

The Town of Randolph shall pay at the percentage rate bargained for by the
Public Employee Coalition and Local 1268 toward the premium costs of any health and
life insurance programs in effect.
(B)  $5,000 Life Insurance Policy (with double indemnity clause)

50% Town, 50% Employee

Section 2 - Premium Deduction Schedule

Employee health insurance premium deductions shall be made by the Town on a weekly
basis, and employee life insurance premium deductions shall be made by the Town on a monthly
basis.

Section 3 - Insurance Coverage

Subject to the provisions of MGL Chapter 32B, Section 3, Local 1268 shall accept the
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health insurance contract awarded by the Public Employee Coalition to the Insurance Carrier on
an annual basis.
Section 4 - Insurance Offset

Members who do not participate in the Town of Randolph provided health insurance
coverage at any point in the fiscal year, shall receive a payment of one thousand five hundred
dollars ($1,500.00) annually no later than June 15th of the insurance year that member does not
benefit from the Town’s health insurance. On and after July 1, 2021, members who do not
participate in the Town of Randolph provided health insurance coverage at any point in the fiscal
year, shall receive a payment of two thousand dollars ($2,000.00) annually no later than June
15th of the insurance year that member does not benefit from the Town’s health insurance. A

member may not receive an insurance offset payment more than once for any insurance cycle.

ARTICLE 11
GRIEVANCE PROCEDURE

Any grievance that may arise relative to this Agreement shall be settled in the following
manner:

STEP1

The Employee Organization Grievance Committee (EQOGC) shall submit a signed written
grievance to the Chief within twenty-one (21) calendar days after the circumstances giving rise
to the grievance should have been known by the grievant. Within fourteen (14) calendar days of
the EOGC request, a meeting shall be held with the Fire Chiefto discuss the grievance. The Fire
Chief shall attempt to settle the grievance, and the Fire Chief shall respond in writing to the
Employee Organization Grievance Committee within fourteen (14) calendar days after the
requested meeting has been held, stating either an affirmative or a negative answer to the

grievance.
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STEP 2
If the grievance has not been resolved at Step 1, the EOGC shall submit said grievance to
the Town Manager within fourteen (14) days of the Chiefs decision. The Town Manager shall

have twenty-one (21) calendar days to act on the grievance.
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STEP 3

In the event the parties are unable to resolve the pending grievance as described above,
within fourteen (14) days after receipt of the Town Manager’s decision, the Union or the Parties
acting jointly shall then submit a request to the Labor Relations Connection to select a neutral
arbitrator who shall hear the matter and issue a written decision in accordance with the
Arbitration Rules of the Labor Relations Connection. The written decision of the neutral
arbitrator shall be final and binding. The costs associated with the administration of the

arbitration and the arbitrator’s fees shall be shared equally by the Town and the Union.

ARTICLE 12
Section 1 - Private Details
All employees covered by this Agreement who are required to report for a private detail

outside of regular working hours shall be paid a minimum of four (4) hours pay at the following

rate:
Between hours 0700-2300 2300-0700
Employee rate $56.00 $86.00
Administrative rate $4.00 $4.00 -
TOTAL $60.00 an hour $90.00 an hour

Should a private detail last for fifteen (15) minutes beyond the first four (4) hours, the
employee shall be paid a minimum of eight (8) hours at the rates indicated above. A three-
member fire company shall consist of one officer and two firefighters. If an officer cannot be
hired the fire company shall consist of three firefighters. Said compensation shall be paid by the
private company.

A member shall not be eligible forprivate details for the four (4) calendar days following

the use of sick leave unless there are no volunteers among the remaining bargaining unit
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employees prior to the hiring officer going outside of Local 1268.

Section 2 - Qut of Town Details

Members of the bargaining unit shall be allowed to work out of town details in the
Commonwealth upon the request of the Chief of the other agency, with the approval of the Fire
Chief and the Local Union President. No firefighter, qualified in the Commonwealth, shall work
any details in the Town of Randolph until all available Local 1268 members have been
exhausted, with the approval of the Fire Chief. The list shall be verified by the Union President
in each event.

ARTICLE 13
LEAVES OF ABSENCE

Section 1 - Conventions

Four (4) delegates are to be allowed time off without loss of pay to attend the
International Association of Fire Fighters Convention every other year, and the Mass. State
Labor Council, AFL-CIO, and the Professional Fire Fighters of Mass., AFL-CIO conventions
every year.
Section 2 - Militarv Leave

Military leave shall be granted in accordance with the Town of Randolph Personnel By-

Laws.

ARTICLE 14
RIGHTS AND PRIVILEGES

All job benefits and privileges heretofore permitted by law or regulation and enjoyed by
employees, which are not specifically provided for or abridged in this Agreement, are hereby

protected by this Agreement.

ARTICLE 15
EDUCATIONAL BENEFITS
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A full-time employee of the Fire Department, excluding the Chief and Chief of
Operations, shall receive in addition to the compensation for the position set forth in Article 8,
Section 1 of this Agreement, amounts indicated herein (1) for each credit hour for each course
successfully completed and which is a recognized requirement for a degree in Fire Science ata
fire science degree institution; and (2) for completion of classes at the Massachusetts Fire
Academy that include testing and Pro-Board Certification, as follows:

(A) InFY21, one hundred twenty-five dollars (§125) per credit hour plus three
hundred dollars ($300) per Pro-Board Certification class up to a maximum amount of six
thousand five hundred dollars ($6,500).

(B) InFY22, one hundred twenty-five dollars (§125) per credit hour plus three
hundred dollars ($300) per Pro-Board Certification class up to a maximum amount of six
thousand seven hundred fifty dollars (§6,750).

(C) InFY23, one hundred twenty-five dollars ($125) per credit hour plus three
hundred dollars ($300) per Pro-Board Certification class up to a maximum amount of six
thousand seven hundred fifty dollars ($6,750).

Payment to eligible personnel under this Article shall be made in June of each fiscal year

for the fiscal year ending on June 30th, upon request of the employee.

ARTICLE 16
Section 1 — Retention of Civil Service Rights
The members covered by this Agreement shall retain their Civil Service rights now in
effect, and all permanent vacancies shall be filled as soon as practical and all promotions made
within thirty (30) calendar days after a vacancy exists.
All promotions shall be made from a current valid Civil Service list.

Section 2 - Promotional Test
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Promotional exams for the positions of Fire Lieutenant, Fire Captain, and Deputy Fire
Chief shall be called for every two years on the Commonwealth of Massachusetts Human
Resource Department schedule: Fire Lieutenant and Fire Captain every other year, ex. November
2020, 2022, 2024, etc.: Deputy Fire Chief every other year, ex. March 2021, 2023, 2025, etc.

ARTICLE 17
EMERGENCY MEDICAL TECHNICIAN (E.M.T.)

Section 1

All EMTs hired after 1974 shall maintain certification and shall be responsible for their
own recertification. The EMT stipend from previous contracts has been permanently rolled into
the base pay. After fiscal year 2001, there will no longer be a basic EMT stipend. The Fire Chief
shall provide an instructor(s) for an EMT Refresher Course at Central Station each year, provide
an instructor(s) for the CPR Course that is mandatory for all first responders, and provide for
continuing education as required by Commonwealth of Massachusetts Office of Emergency
Medical Services regulations for re-certification for all levels of EMTs.

Section 2

For the sake of history, effective July 1, 1998, the sum of Two Thousand Four Hundred
Dollars ($2,400.00) compensation for all registered/certified EMT’s shall be permanently rolled
into firefighter’s base pay.

Effective April 1, 2017, the stipend applicable to the EMT-Intermediate (EMT-I)

classification shall be applicable to the newly created EMT-Advanced (EMT-A) classification.
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EMT Stipends:
The stipends for EMT-1, EMT-A and EMT-Paramedic (EMT-P) shall be as follows:

EMT-I and EMT-A

FY21

$3,100

FY22

$3,100

FY23

$3,100

Said EMT Stipends are payable in two equal payments in December and June of each

fiscal year.

EMT-P - Effective July 1, 2019, the EMT-P stipend for all bargaining unit EMT-Ps will

be set at 9.5% of Step 4 firefighter pay and will be rolled into base pay (after any general wage

increases for FY 20) for all purposes and paid in weekly pay. Effective July 1, 2020, the EMT-P

stipend will increase each fiscal year commensurate with the increases to Step 4 firefighter pay

for that fiscal year.

A sample chart is provided below solely for the purpose of showing how the roll-in of the

EMT- P Stipends (the Paramedic stipends) will affect the calculation of wages during the FY

2020 New Agreement and the FY 2021-2023 New Agreement.

T FY20

FY19
Salary FY20 Calcu- Salary
Before Salary lation of With
Con- FY20 FY20 With FY20 Para- FY 21 FY 22 FY 23
Par: . | tractual Salary Salary 1.5% Para- medic Salary Salary Salary
Step | Paramedic | 4.0 With | With 1% | Settle- medic | Stipend With With With
4 By v ments 2.5% Differ- ment Stipend 9.5% 2.5% 2.5% 3.0%
Job Non- for FY COLA ential Payment 9.5% Roil-In COLA COLA COLA
Title | Paramedic 20 Included | Included | Included | Roll-In Included | Included | Included | Included
FF Non-
paramedic $71.112 $72,890 $73,619 $74,723 N/A $74,723 576,591 $78,506 | $80,861
FF Paramedic $71,112 $72,890 573,619 $74,723 $7,098 $81,821 $83,867 $85,963 $88,542
LT Non-
paramedic $81,779 583,823 $84,662 $85,932 N/A $85,932 $88,080 §90,282 $92,990
LT Paramedic $81,779 $83.823 $84,662 $85,932 $7,098 $93,030 $95,355 $97.739 | $100,671
CAPT | Non-
paramedic $94,046 $96,397 $97.361 $98,822 N/A $98,822 | $101.292 | $103.824 | $106,939
CAPT | Paramedic $94,046 $96,397 $97,361 $98,822 $7,098 | $105,920 | $108,568 | $111,282 | $114,620
DC Non-
paramedic $108,152 | $110,856 | $111,964 | $113,644 N/A | 8$113,644 | $116,485 | $119,397 | 8122979
DC Paramedic $108,152 | $110,856 | $111,964 | $113,644 $7,098 | $120,742 | $123,760 | $126,854 | $130,660
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Section 3

All newly hired Firefighters who are certified Paramedics upon hiring shall be required,
as a condition of continued employment as a member, to maintain his/her Paramedic
certification. If any part of the recertification occurs while the Paramedic is scheduled to be on
duty, the Fire Chief shall grant the Paramedic the necessary time off with pay to attend the
training as required by the Commonwealth of Massachusetts Office of Emergency Medical
Services regulations and the current Medical Director named in the Advanced Life Support
Affiliation Agreement between the Town of Randolph and the Medical Control Hospital.

Section 4

All newly hired Firefighters who are not certified Paramedics upon hiring shall be
required, as a condition of continued employment as a member, to attend the i'iir.st available
Paramedic course, complete said Paramedic course, and receive and maintain his/her Paramedic
certification. If any part of the certification occurs while the Paramedic is scheduled to be on
duty, the Fire Chief shall grant the Paramedic the necessary time off with pay to attend the
training as required by the Commonwealth of Massachusetts Office of Emergency Medical
Services regulations and the current Medical Director named in the Advanced Life Support
Affiliation Agreement between the Town of Randolph and the Medical Control Hospital.
Section 5

The Town shall only be responsible for compensating Firefighters, once employed, in
pursuit of their initial Paramedic certification, $3,000.00, as outlined in Article 18.
Section 6 - Ambulance Ride Pay

Any employee who is assigned to job duties or responsibilities requiring transport to a

medical facility of any patient in need of medical attention shall receive additional compensation

of five dollars ($5) per transport. Such compensation shall be paid to said employee in his or her
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next applicable weekly pay check.

ARTICLE 18
ALS AGREEMENT

The Town Manager agrees to sponsor a minimum of two employee members of the Local
1268 bargaining unit to attend advanced life support training as an EMT-Paramedic in any fiscal
year. The bargaining unit shall designate and submit to the Chief in writing 90 days prior the
names of the two individuals that will attend. If no member of the bargaining unit applies to the
program, this provision shall be considered void for that particular fiscal year only. In sponsoring
an employee, the Department shall allow the employee to attend all required sessions of the
program while on duty without using vacation, sick, or swap time. Any member that takes the
ALS program shall be re-certified as required by OEMS as a condition of employment. The
Town shall pay in the case of an employee who is designated to become certified as an
emergency medical technician paramedic (EMT-P) the costs incurred by the employee for
registration, tuition, and books in obtaining such certification. In the event an employee
completes the course or courses required for their certification but then fails to pass the
examination given by the State for such certification and as a result thereof is required to
complete additional training to be certified, the Town shall not pay any portion of the cost of
such additional training. Such cost shall be the responsibility of the employee. In addition to its
payments of the cost incurred by an employee for registration, tuition and books as provided for
in the section above, the Town shall pay to a bargaining unit employee who completes the course
or courses required to become certified as an EMT-P and successfully passes the exam given by
the State for such certification and is certified to practice as an EMT-P, a one-time stipend of
Three Thousand Dollars ($3,000.00).

An employee who accepts the provisions of this Agreement shall sign a five- year
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employment agreement with the Town.

Should the employee voluntarily leave the Randolph Fire Department prior to the end of
the five-year agreement, the employee shall reimburse the Town an amount equal to the prorated
share of the $3,000.00. The obligation of the Town to fund this agreement shall expire

concurrent with the expiration date of the current collective bargaining agreement.

ARTICLE 19
SICK LEAVE BUY BACK

Upon normal retirement or retirement due to a job-related injury, an employee shall be
entitled to fifty percent (50%) reimbursement of accumulated sick leave days based on one-fifth
(1/5) of his/her present week’s pay. In the case of death of an employee, the above benefit shall

be paid to the beneficiary.

ARTICLE 20
WORKING OUT OF GRADE

Section 1

If a vacancy occurs in the officer ranks and a member of the Department works, acts in,
or otherwise assumes the responsibilities of the vacant position, for the entire shift, such member
shall receive compensation of fifty dollars ($50) for each shift, provided said member has done
so under the direction or order of the Chief of the Department.

When the Chief of Department and the Chief of Operations are simultaneously on
extended leave, the Chief of Department shall select a Deputy Chief to act on the Chief’s behalf
as Chief of Department for that period of time. That Deputy Chief shall be compensated at fifty
dollars ($50) per shift as the Acting Chief of Department.

For the purposes of this Article Section 1 and Section 2, a vacancy shall be defined as

lasting less than thirty days.
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Section 2

Officers from the shift shall fill the vacancy in regard to order of rank. The highest
eligible Firefighter from the promotion to Lieutenant Civil Service list on the group that is
working and who has attained the maximum grade pay (fourth step, per compensation
Attachment A) shall be selected to perform the acting service out of rank in the position of
Lieutenant, or higher rank, if needed. If no members of the group working are on the Civil
Service list, the member who is senior in rank on duty shall be selected to perform the acting
service out of rank in the position of Lieutenant, or higher rank, if needed. If at any time a
member selected to perform the acting service refuses the right to perform the service, the next
senior firefighter in rank shall be selected until a member has agreed to perform the service.

When there is no existing Civil Service list for the position of Lieutenant, or no members
working are on the Civil Service list, the selection of an employee covered by this Agreement to
perform acting service out of rank within the meaning of this section shall be made in accordance
with following criteria:

The firefighter who is senior in rank shall be selected to perform the acting service out of
rank in the position of Lieutenant, or higher if needed. If at any time a member selected to acting
service refuses the right to perform the service, the next senior firefighterin rank shall be
selected until a member has agreed to perform the service.

For the purposes of this Section, seniority is computed as the time in rank, from date of
appointment for each of the permanent positions listed therein.

Section 3 - Long Term Vacancies
A. For the purposes of this section a long-term vacancy will be defined as any vacancy thirty
(30) calendar days or longer, when no list is called forby the Chief of the Department.

B. When there is an existing Civil Service list for the position to be filled on an acting basis,
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the selection of an employee covered by this Agreement to perform acting service out of

rank within the meaning of this section shall be made in accordance with Civil Service

law and shall be subject to the following criteria:

L.

The highest eligible Captain from the Civil Service list shall be selected to perform
the acting service out of rank in the position of Deputy Chief.

The highest eligible Lieutenant from the Civil Service list shall be selected to perform
the acting service out of rank in the position of Captain.

The highest cligible Firefighter from the Civil Service list shall be selected to perform

the acting service out of rank in the position of Lieutenant.

If at any time a member selected from the Civil Service list to perform the acting service

refuses the right to perform the service, the next member highest on the Civil Service list shall be

selected until a member on the Civil Service list has agreed to perform the service. If no member

on the Civil Service list accepts the open position, the position shall be filled by the procedure

stated below in subsection (C).

C. When there is no existing Civil Service list for the position to be filled on an acting basis,

or if all of the individuals on the Civil Service list have refused the acting appointment,

the selection of an employee covered by this Agreement to perform acting service out of

rank within the meaning of this section shall be made in accordance with the following

criteria:

L.

The Captain who is senior in rank shall be selected to perform the acting service out

of rank in the position of Deputy Chief.

The Lieutenant who is senior in rank shall be selected to perform the acting service
out of rank in the position of Captain.

The Firefighter who is senior in rank shall be selected to perform the acting service
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out of rank in the position of Lieutenant.

If at any time a member selected to perform the acting service refuses the right to
perform the service, the next senior member in rank shall be selected until a member has agreed
to perform the service.

For the purposes of this Section, seniority is computed as the time in rank from date of
promotion or appointment for each of the permanent positions listed therein. Payment for long-
term acting shall be made at proper rank and step rate. (Example = Firefighter would be paid at

Lieutenant, Step 2.)

ARTICLE 21
ENHANCED LONGEVITY COMPENSATION PLAN

Section 1

This Section 1 shall apply only to those bargaining unit member employees who have
commenced an Enhanced Longevity Compensation Plan (“ELCP”) prior to the effective date of
the FY 2020 New Agreement.

An employee shall be designated as Senior Firefighter, Senior Lieutenant, Senior
Captain, or Senior Deputy Chief, depending upon the rank of the employee, for a period of time
up to three (3) consecutive years. The period of time during which each employee is designated
as “Senior” shall be the period of time, not to exceed three (3) consecutive years, selected by
each employee. During the period of time that each employee is designated as “Senior,” he/she
will receive a base salary that is four percent (4%) higher than he/she would otherwise recelve.

During the period of time that each employee is designated as “Senior,” he/she will be
required to provide a doctor’s certificate for cach two (2) consecutive twenty-four hour shifts of
sick leave absence, if requested to do so by the Town. An employee eligible for the ELCP under

this Section 1 shall forfeit all rights to ELCP benefits automatically if the employee is absent
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from duty more than two (2) consecutive 24 hour shifts for any reason other than vacation,
bereavement leave, IOD, or undocumented sick leave. ELCP benefits shall terminate as of the
end of the second day of absence, unless the employee reports for duty on his/her next regular
scheduled shift. An undocumented sick day shall be the only deciding factor in the loss of senior
ELCP status. Prior to returning to duty, a member must present to the Chief of the Department a
doctor’snote, or lose his/her ELCP benefits.

Each employee will be designated as “Senior” for only one (1) three-year period. Ifa
member of Local 1268 has previously taken this benefit during his/her employment with the
Town of Randolph, including while being a member of another bargaining unit, that member
shall not be eligible forthis benefit. The enhanced longevity benefit is to be used only once
during an employee’s career with the Town of Randolph. Members shall be eligible for ELCP
benefits prospectively from the date of their applications. ELCP benefits shall not be paid
retroactively.

Section 2

This Section 2 shall apply only to those bargaining unit member employees who have not
commenced an Enhanced Longevity Compensation Plan (“ELCP”) prior to the effective date of
the FY 2020 New Agreement.

A 5th step shall be created in the pay scale. The 5th step shall be set at 5% over the 4th
step of respective grade.

Any bargaining unit member employee who is covered by this Section 2 and who was
hired before April 1, 2012, shall, at the time that said member attains 25 years of service, receive
the added 5th step.

Any bargaining unit member employee who is covered by this Section 2 and who was

hired on and after April 1, 2012, shall, at the time that said member attains 27 years of service,
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receive the added Sth step.
Section 3

Bargaining unit member employees who are eligible for and currently participating in
ELCP under Section 1 will continue to receive those ELCP benefits pursuant to Section 1 or the
predecessor Article to Section 1 as it was written when the member started the ELCP program.
Said members will not ever be eligible for the extra 5th step described in Section 2. Said
members must complete the ELCP program within three years of the start date of the program,
regardless of when they started the ELCP program, in orderto receive the ELCP benefit. No
member may start a new ELCP program after the effective date of the FY 2020 New Agreement.

Once the ELCP program has been completed or discontinued by all members who are
eligible under Section 1, the language in Section 1 regarding that program will be eliminated
from the collective bargaining agreement and the ELCP program will be terminated. The new
5th step outlined in Section 2 will remain in the collective bargaining agreement and will be

available only to eligible members as described in Section 2.

ARTICLE 22

Section 1 - Safetv/Health

The Employer agrees to undertake aggressive and affirmative measures regarding safety
and health issues, with special attention to Haz-Mat concerns, to ensure the highest standards of
safety and health in order to limit as much as possible the inherent dangers associated with the
fire service. Any dispute concerning the Employer’s failure to implement such measures shall be
subject to the contract’s grievance and arbitration procedures. In enforcing these obligations, the
Union shall be entitled to request the Employer to make changes to existing or negotiate new
departmental procedure s or rules and regulations.

Section 2 - Safety Committee
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In order to facilitate the obligations referenced above, the Employer agrees to recognize a
Safety Committee, comprised of up to three (3) bargaining unit members, who shall meet with
the Fire Chief or his designated representative(s) and the Town Manager for a mutual exchange
of opinions, ideas and discussions concerning the safety and health conditions of the Department,
Such meetings shall take place periodically but at least every three months or at the request of
the Union or the Fire Chief, in writing. The Committee shall make recommendations to the Fire
Chief regarding any and all matters affecting the safety and health concems of its members. The
Committee shall have a reasonable right of access to all information and materials in the control
of the Department to the extent such information is necessary for evaluation of health and safety
concerns.

The Employer hereby recognizes, at minimum, its obligation under SARA Title III to
provide complete training to all of its employees who may be called upon to respond to

emergencics, which may involve handling hazardous materials.

ARTICLE 23
DRIVERS LICENSES

All employees shall maintain a valid driver’s license at all times. Each employee shall
have a valid driver’s license in his/her possession or in quarters whenever the employee is on
duty. The Town shall annually require each employee to produce a valid, current driver’s license
for inspection. Should an employee’s driver’s license be suspended or revoked for any reason,
the employee must immediately report such to the Chief.

Nothing in this Article shall abridge a member’s right to be free from unjust discipline,
and all members shall be availed of their rights under Article XIV of this Agreement under

M.G.L., Chapter 31.

ARTICLE 24
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COMPREHENSIVE FIRE DEPARTMENT STUDY

The Town agrees that, no later than July 2011, it will commence an independent study to
include piece manning study and other safety-related issues. The cost of such study shall be paid
for by the Town of Randolph. The “Comprehensive Fire Study” contracted shall be mutually
agreed upon by both the Union and the Town.

Upon receipt of the final study, the Town and the Union will commence negotiations
over implementation of the recommendations in the study in whole or in part or as modified
through negotiations.

Until such study has been completed and such agreement has been reached, the Town
agrees that the piece manning shall not fall below the level as it exists on the date of this

Agreement regardless of any new apparatus that may be available to the Department.

ARTICLE 25
BENEFITS

The provisions of this Agreement shall prevail over the provisions of the Town’s
Personnel By-Laws. Members of the bargaining unit shall only be entitled to the benefits
provided in this Agreement and shall not be entitled to any additional benefits provided under the

Town’s Personnel By-laws, unless otherwise specifically provided for in this Agreement.

ARTICLE 26
SAVINGS CLAUSE

Each article of this Agreement is totally severable from every other article hereof. Should
any article of this Agreement be declared by any court or agency of competent jurisdiction to be
invalid or unenforceable, the validity of all other clauses of this Agreement shall be unaftfected

thereby and shall remain in full force and effect during its term.

ARTICLE 27
MUTUAL RESPECT
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The Town and the Union agree that mutual respect between and among the Town
Manager and his or her designees, the Fire Chief, officers, firefighters and other employees is
integral to the efficient conduct of the Department. Behaviors that contribute to a hostile,
humiliating or intimidating work environment, including abusive language, mannerisms or
behaviors, are unacceptable and will not be tolerated. Employees who believe they are subject to
such behavior should raise their concerns with an appropriate Department officer or Union
representative as soon as possible but no later than ninety (90) days from the occurrence of the
incident(s). In the event the employee’s concerns are not addressed either formally or informally
within a reasonable period of time, the employee or the Union may file a grievance. No
employee shall be subject to discrimination for filing a complaint, giving a statement or

otherwise participating in the administration of this process.

ARTICLE 28
TRANSFERS

1. Inall instances, members shall receive at least thirty (30) days’ notice prior to a transfer.

2. No member shall be transferred more than once in a two (2) year period without his or her
consent, except as may be necessary due to promotion or due to bona fide operational needs
of the Department. Should a member’s transfer be occasioned by operational needs, the
Department shall, at the time of the transfer order, provide a written explanation as to why
the transfer is necessary to meet such operational needs.

3. The transfer of members under such circumstance s may be challenged through the parties’
grievance and arbitration process but may only be overturned if it is determined that the
transfer was arbitrary, capricious or an abuse of discretion. Any such grievance shall be filed
directly at Step 2 of the grievance procedure, and the Town Manager will have fourteen (14)

days to act on the grievance. Should the Town Manager deny the grievance, the matter shall
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proceed directly to expedited arbitration.

ARTICLE 29
RANDOLPHFIREFIGHTERS ASSOCIATION, LOCAL 1268

During the term of this CBA, the Town of Randolph will agree to pay Randolph
Firefighters Association, Local 1268 one dollar (§1) per member per week in a lump sum paid

the first week of August every year.

ARTICLE 30
SHIFT DIFFERENTIAL

Recognizing that 24-hour scheduling includes work across several different shifts, in FY
2020 the Town shall pay weekly to each employee a shift differential equal to one percent (1%)
of the employee’s base salary. This is a one-time 1% differential that shall be added to the base
pay in FY 2020. The 1% differential from FY 2020 shall remain in members’ base pay going
forward. However, a new 1% shift differential shall not be added in any year subsequent to 2020.

ARTICLE 31
HEALTHAND WELLNESS

Members of Randolph Firefighters Local 1268 will have the option to take pait in a four
(4) hour seminar yearly in the subject of health and wellness. The annual seminars will cover
topics that may include stress management, nutrition, exercise, coping techniques and various
other topics agreed upon by both the Chief of department and the Member organization
representative relating to health and wellness. The stipend for attending this annual seminar will
be $750.00 per Member per year, payable at the conclusion of the annual seminar. The program
will be set up and sponsored by the Town. Members will not be paid wages or other monies for
attending or participating in these seminars. The only compensation Members will receive for
attending or participating in these seminars shall be the $750.00 annual stipend described in this

paragraph.
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ARTICLE 32
DURATION OF AGREEMENT

This Agreement shall be in full force and effect from July 1, 2020, through June 30,
2023,

This Agreement may be reopened with consent of both parties during its term.

In the event that no new agreement is reached prior to the expiration of this Agreement,
this Agreement shall continue in full force and effect until a new contract is agreed to by the

Town and the Union.
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ARTICLE 33
EXECUTION OF AGREEMENT

Executed this )¢ k thrday of j U i , 2020

TO \WN MANAGER

LOCAL 1268,1.A.F.F., AFL-CIO

pr 5‘/%@/

. @—5?6%&

‘4@& L=

g
Tl

ASTHEY ARE THE BARGAINING
COMMITTEE OF THE EMPLOYEE
ORGANIZATION
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ATTACHMENT A

COMPENSATION SCHEDULE
FY20
ANNUAL WEEKLY ANNUAL | WEEKLY
STEP SALARY SALARY STEP SALARY SALARY
DEPUTY LIEUTENANT
1 104,000.64 1,984.75 1 78,639.43 | 1,500.75
1 PARA 111,098.64 2,120.20 1PARA | 8573743 | 1,636.21
2 107,120.66 2,044.29 2 80,998.61 | 1,545.77
2 PARA 114,218.66 2,179.75 2 PARA | 88,096.61 | 1,681.23
3 110,334.28 2,105.62 3 83,428.57 | 1,592.15
3 PARA 117,432.28 2,241.07 3 PARA | 90,526.57 | 1,757.61
4 113,644.31 2,168.78 4 85,931.43 | 1,639.91
4 PARA 120,742.31 2,304.24 4 PARA | 93,029.43 | 1,775.37
CAPTAIN FIREFIGHTER
1 90, 435.34 1,725.87 1. 68,382.11 | 1,305.00
1PARA 97,533.34 1,861.32 1PARA | 74,877.79 | 1,428.97
2 93,148.40 1,777.64 2 70,433.57 | 1,344.15
2 PARA 100,246.40 1,913.10 2 PARA | 77,124.12 | 1,471.83
3 95,942.85 1,830.97 3 72,546.58 | 1,384.48
3 PARA 103,040.85 1,966.43 3 PARA | 79,437.84 | 1,515.99
4 98,821.14 1,885.90 4 74,722.98 | 1,426.01
4 PARA 105,919.14 2,021.36 4 PARA | 81,820.98 | 1,561.47
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ELCP ANNUAL | WEEKLY ANNUAL | WEEKLY
STEP SALARY SALARY STEP SALARY SALARY

DEPUTY LIEUTENANT
104,000.64 1 108,160.67 | 2,064.13 78,639.43 1| 81,785.00 1,560.78
108,160.67 | 1 PARA 115,258.67 | 2,199.59 81,785.00 | 1 PARA | 88,883.00 | 1,696.24
107,120.66 2 111,405.48 | 2,126.06 80,998.61 2| 84,238.55| 1,607.61
111,405.48 | 2 PARA 118,503.48 | 2,261.52 84,238.55| 2PARA | 91,336.55 | 1,743.06
110,334.28 3 114,747.65 | 2,189.84 83,428.57 3| 86,765.71 | 1,655.83
114,747.65 | 3 PARA 121,845.65 | 2,325.30 86,765.71 | 3 PARA | 93,863.71 | 1,791.29
113,644.31 4 118,190.08 | 2,255.54 85,931.43 4| 89,368.68 | 1,705.51
118,190.08 | 4 PARA 125,288.08 | 2,390.99 89,368.68 | 4 PARA | 96,466.68 | 1,840.97

CAPTAIN FIREFIGHTER
90,435.34 1 94,052.75 1,794.90 68,382.11 1] 71,117.39 | 1,357.20
94,052.75 | 1PARA 101,150.75 | 1,930.36 71,117.38 | 1PARA | 78,215.38 | 1,492.66
93,148.40 2 96,874.33 | 1,848.75 70,433.57 2| 73,250.91 | 1,397.92
96,874.33 | 2 PARA 103,972.33 1,984.20 73,250.91 | 2 PARA | 80,348.91 | 1,533.38
95,942.85 3 99,780.57 | 1,904,21 72,546.58 3| 75,448.44 | 1,439.86
99,780.57 | 3 PARA 106,878.57 | 2,039.67 75,448.44 | 3 PARA | 82,546.44 | 1,575.31
98,821.14 4 102,773.99 1,961.34 74,722.98 4| 77,711.90 | 1,483.05
102,773.99 | 4 PARA 109.871.99 | 2,096.79 77,711.90 | 4 PARA | 84,809.90 | 1,618.51
STEP 5 ANNUAL | WEEKLY ANNUAL |  WEEKLY
STEP SALARY SALARY STEP SALARY SALARY

DEPUTY LIEUTENANT
104,000.64 1 109,200.67 | 2,083.98 78,639.43 1| 82,571.48 | 1,575.79
109,200.67 | 1 PARA 116,298.67 | 2,219.44 82,571.40 | 1PARA | 89,669.40 | 1,711.25
107,120.66 2 112,476.69 | 2,146.50 80,998.61 2| 8504854 | 1,623.06
112,746.69 | 2 PARA 119,844.69 | 2,287.11 85,048.54 | 2 PARA | 92,146.54 | 1,758.52
110,334.28 3 115,850.99 | 2,210.90 83,428.57 3| 87,600.00 | 1,671.76
115,850.99 | 3 PARA 122,948.99 | 2,346.35 87,600.00 | 3 PARA | 94,698.00 | 1,807.21
113,644.31 4 119,326.53 | 2,277.22 85,931.43 4| 950,228.00 | 1,721.91
119,326.53 | 4 PARA 126.424.53 | 2,412.68 90,228.00 | 4 PARA | 97,326.00 | 1,857.37

CAPTAIN FIREFIGHTER
90,435.34 1 94,957.11 | 1,812.16 68,382.11 1] 71,801.224 1,370.25
94,957.11 | 1PARA 102,055.11 | 1,947.62 71,801.22 | 1PARA | 78,899.22 | 1,505.71
93,148.40 2 97,805.82 1,866.52 70,433.57 2| 73,955.25| 1,411.36
97,805.82 | 2 PARA 104,903.82 | 2,001.98 73,955.25 | 2 PARA | 81,053.25 | 1,546.82
95,942.85 3 100,739.99 | 1,922.52 72,546.58 3| 76,173.91 | 1,453.70
100,739.99 | 3 PARA 107,837.99 | 2,057.98 76,173.91 | 3 PARA | 83,271.91 | 1,589.16
98,821.14 4 103,762.20 | 1,980.19 74,722.98 4| 78,459.13 | 1,497.31
103,762.20 | 4 PARA 110,860.20 | 2,115.65 78,459.13 | 4 PARA | 85,557.13 | 1,632.77
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SIDE LETTER OF AGREEMENT — CIVILIAN DISPATCH

Atany time after this successor Collective Bargaining Agreement becomes
effective, the Town may give the Union notice of its intent o implement a Civilian
Dispatch Program to be effective no eaclier than July 1, 2014, In its notice 1o the
Union, the Town will provide a comprehensive description of the program it
intends to be implemented,

Thereafier. the parties will engage in expedited impact hargaining over the
proposed change, 1o be commenced within fourteen (14} days of the notice to the
Union and to be completed within ninety {90} days afler the first negotiating
session (hereinafier, the “Negotiating Period™). The parties will meet as ofien as is
reasonably necessary to complete impact bargaining within the Negotiaung Period.

The Town may implement the Civilian Dispatch Program on or afier (1) the
completion of impact bargaining with the Uinion by agreement or law ful impasse,
or {2) the end of the Negotiating Period, whichever is carlicr. Should the Town
implement the Civilian Dispatch Program after the end of the Negotuting Period
but prior to the completion of impact bargaming, the parties will continue their
negotiations and, to the extent possible, shall apply the terms of any agrecment
reached retrouctively Lo the date of implementation,

Upon the implementation of the Civilian Dispatch Program, the Town will
adhere to the following per prece manning requirememts at all times:

Three {3) members per Engine:
l'wo {2) members per Ladder;
Two {2) members per Ambulance;
{Jne Tleputy Chiel or other member serving in that capacit
Except as may be modified by furfher agreement, these per piece manning

requirements will remain in full force and effect after implementation of the
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Civihan Dispatch Program regardless of whether the Civilian Rispatch Program
continues in ellect.

In witness hereof, the Town of Randolph and Local 1268, [nternatonal
Association of Fire Fighters, AFL-CIO, have caused this Side Letter of Agreement
to be signed, exccuted and detivered onthe  A4HA day of

_Pay _.2018.

TOWN OF RANDOLPH LOCAL 1268, INTERNATIONAL
ASSOCIATION OF FIRL
,\ FIGHTERS, .\gz;{m

A\ -
By: \ AN :\\\ \}3‘\ ul& By: 4;,/;--“ > / /A//

lukn Man.ak.cf\
\ _ L
1 e oo

> -

\ "' \\‘Y ) ¢ Q. ‘7 -
u" ( L —
J;% E/ |
P’L‘,f. L ‘Jlk 'l‘l"‘{\( { . ;_,_/’;
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SIDE LETTER OF AGREEMENT —NEW HIRES

The Town has given the Union notice that. as of May 25, 2006, any new
employees hired with the condition that they become certified EMT-Paramedics
will be required 1o achieve all necessary state and/or national paramedic
certifications within twenty-gight (28) months after the beginning of their
paramedic ¢lasses or be subject to lermination,

The Linion hereby acknowledges that it has been notified of the
implementation of this policy and that the Town has satisfied any and all
obligations under Chapter 150F with respect to this policy.

In witness bereof, the Town of Randolph and Local 1268, [nternationz]

Association of Fire Fighters, AFL-CIO, have caused this Side Letter of Agreement

1o be signed, exceuted and delivered on the  Juéh day of
Moy L2m8.
TOWN OF RANDOLPH LOCAL 1268, INTERNATION AL
v ASSOUCTATION OF FIRE
/4 FIGHTERS, A1 L-C1O ;
J i I ‘/ ,”’ I’ / / [l f 4 : % / Z
v / 1.2V 1/ ‘ // Y.y /A " 7L, {_{
By: V /X / X/ /," (.'.;":_!;/ n By: [/ e~ g"f, S e aaa
Loswn Managd: | /4
/ e g e
& P -i {
- 47:;‘} )' ~ )Ib 7
-(’ - f/'.{-/?"
"m | i*:’w*
s A \ -
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SIDE LETTER OF AGREEMENT — ACTIVE SHOOTER TRAINING

SIDE LETTER OF AGREEMENT BETWEEN
IAFF, LOCAL 1263 AND THE TOWN OF RANDOLPII,
EXECUTED TOGETHER WiTH A MEMORANDUM OF AGREEMENT
FOR SUCCESSOR COLLECTIVE BARGAINING AGREEMENTS,
CONCERNING THE ACTIVE SHOOTER TRAINING PROGRAM

'WHEREAS, the Town of Randa!ph, Massachusetts (the *Town") and Randolph
Firefighters, Local 1268, IAPF (the "Umicn”), have bargained collectively for g new colloctive
bargaining agreement (the "FY 2020 New Agreement”) for the period July 1, 2019, through June
30, 2020; and -

WHEREAS, the Town and the Unicn have bargained collsctively for 8 new collective
bargaining ngreement {the "FY 2021-2023 New Agreemant”) for the period July 1, 2020, through
June 3 36 2923,m&

WHEREAS, the Town and the Uniog have reached sn agresmant r:gwdms the FY 2020
New Agreement and the FY 2021-2023 New Agreement which agreement is memorialized ina
Memorandum of Undersuanding ("MOA™) between the partics;

NOW THEREFORE, in coasideration of the mutual promises contained berein, the
Union and the Town hereby further sgroe as follows:

1. The Town has given the Unicn notice and an apportuaity to bargain over a proposcd
active shootet training program, including ali equipment associated with that program.

The Union hc:wh} acknowledges that il has been notified of the intended
mrpkmxmmmn of an active shoater training program, including all equipment
assovieted with that progras, and that the Town has satisfied any and all
‘obligations under Chapier 150E with respect to said prograny,

For the Union: For e Yowst
’ P + P
.~/ g ’/ - ‘l
S //Z-- . .
< . ¥, _
Kevin MeDonngll, President Bran Howard, Town Manager
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SIDE, ;,g; TER OF AGREEMENT BETWEEN
IAFF, LOCAL , 1268 AND THE TOWN OF RANDOLPH
EXECUTED TOGETHER WITH A MEMORANDUM OF AGREEMENT
FOR SUCCESSOR COLLECTIVE BARGAINING AGREEMENTS

WHEREAS, the Town of Rundolph, hassachusetts (the “Town") and Randolph
Firefighters, Local 1268, IA¥F (the "Union”), bave hargained cotlectively for s new collesive
g;g‘%uigmcm {the "FY 2020 New Agreement”) for the period July 1, 2019, through June

WHEREAS, the Town and the Union have bargained collectively for nnew collective
bargaining agreement (the "FY 2021-2023 New Agrecment™) for the period July 1, 2020, through
June 30, 2023; and

WHERLEAS, the Town and the Union have reached an agreement r(ﬁgm'dmg e FY 2020
New Agroement and the FY 202 1-2023 New Agreement which agreement is memaonializedina
Memomndum of Understanding (“SOA™) between the parties,

NOW THERTFORE, in consideration of the muatual promises contained herein, the
Union and the Town horeby furtber agree a8 follows:

1, The Town and the Union, in soming to agreement on the FY 2020 New Agreement aml
the F'Y 20212023 NMew Agreement {collectively, the *New CBAS™), wish lo resalye
certain putstunding disputes teiween thetn, o3 Tollows:

] Randolph Firefighters, Local 1268, IAFF v, Town of Ruudelph, Atbitution
Proceedingy Before the Labor Relaticns Connection, Grievance:
Caloulation of Wages, LRC #120-18 (ihe “Employee Shareholder
provizion matter”); and

» Randolph Firefighters Ass’n, IAFF, Local 1268, AFL-CLO, Charping Pty
v. Town of Randolph, Employer, Cleim Before the Departmicnt of Lobor
Relations, Transferring Yehicle Mechardc Work LILP (LR MUP-19
TO65) (the “TIPW Mechanic matter™) {collectively, the “Disputed
Matters™}.

2. Az part of the execution of the New CHAs, in secordance with the tervas of this Side
Letier of Agreement, the Union hereby agrees to withdraw the above-referenced Disputed
Mustters without any further remedy ulher thas s sct forth herein, with prejudice fo iy
right to refile the same.

3. The Town hereby agrees to provide the Uon with the following settlement peyvinent {the
“Settlermnent Payment™): a 1,5% wage increass 1o be paid to all bargaining unit members
snd 10 be cffective retronctively to July 1, 2009, This wage increase shall be based on the
base rate in effect for each bargaining unit member under the FY 2020 New Agrecnen: and
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For the Unmm ' _ For th

shall be oo lop of and in nddition 1o any monies ur wage iacteases that are vtherwise due 10
the bargaining unit members under the FY 2020 Kew g%g;rznfﬂc nf.

The Town und the Union hereby agree that they will acoept the WRKE incrcasey thal were
previousty caleulated and provided to the collective bargaining unit members by the Town
for FY 2018 and for FY 2019 and the Union hereby specifically waiyes any clain thaceny
sdditional wages (of any kind) were owed 1o apy such memiber duning either uf those
fiscal yours,

"The Town and the Union hereby agree that no waged, uther than those that have lready
besn paid, zhell be due undor the Employee Sharcholder provision of any collective
bargaining agreement between the Tows and the Union for FY 2018, FY 2009, 1Y 2000,
ot any other year in which any Employee Sharcholder provision may or may not hsve
been in effect betwoen the partics. For the purposes of this Side Letter uf Agreement, the
“Employee Sharcholder provision™ shall mean ARTICLE 8, Seetion 1 ol the FY 2007
2019 collective bargaining sgrecment between the Parties {which Section is entitlod
*Employes Stakeholder Option™ in the FY 20172019 collective bargrining sgtreemuent §
and any predecessor b that Secuon in a prior collective bargnining agreement belwéen the
Partics.

The Union hereby reloase and forever discharge the Town, its nﬂ'mcfs,, ARCNLS, COPIOY LSS
and elected officials (*Town of Randolph <t 81.”) from any and all grievances, cleims,
ﬂumpl&miﬁ oF caLNes ot acuun ui any kind a’clamd o ar msmg out of the mmzrn u!!c,gnl

bargaining Wmihﬁm tiw'l‘uwﬁmd fhc l}mun, !sai G.L.c. 3L M {: L e 14"3
including § 148 {gmymm af wagesy, M. G.L. ¢ IS0T, MAILL. & JﬁEE or under any other
local, siate or federsl law in any forum.

This Side Letter of Agrecment is without precedent for any pending or Tuture matter
involving members of the barpaining unit, and, theretore, it shall be inadmissible in sny
matier or proceeding, except fur & proceeding to enforce the terms of this Side Tetier of
Agreement. Mothing in this Side Tetter of Agresment shall be considered past practice

2y

- Howard, Town Manages
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