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DATE OF AGREEMENT 

Pursuant to the provisions of Chapter 150E of the Massachusetts General Laws, this 

Agreement is made and entered into this 2nd day of December, 2019, by and between the 

TOWN OF RANDOLPH (the "Town" or the "Employer") and LOCAL 1268, 

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO ("Local 1268" or the 

"Union"), collectively referred to herein as the "Parties." 

ARTICLE! 

Section 1 - Recognition 

The Town recognizes the Union as the sole and exclusive bargaining agent for all 

uniformed employees, excluding the Chief and Chief of Operations, of the Fire Department. 

Section 2 - Union Securit:v 

The Town agrees not to discharge or discriminate in any way against employees covered 

by this Agreement for union membership activities. 

Section 3 - Dues Deduction 

The Town shall deduct union dues and/or assessment upon receipt of authorization of 

members of Local 1268, who shall sign deduction fom1 cards to be supplied by Local 1268. The 

Town of Randolph shall forward to the Secretary/freasurer of the Union such deductions twice 

per year during June and December. 

Section 4 -Time Off for Union Business 

All employees covered by this Agreement who hold the offices of President,.Vice­

President, or Secretary/Treasurer, or employees appropriately designated by the Union, shall be 

allowed reasonable time off for union business and conventions. In addition, two members shall 

be allowed reasonable time off for bargaining purposes. The amount of money spent will not 

exceed nor be less than existing union time off budget as budgeted for by the Chief of the 
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Department for FY2 l, FY22, and FY23 plus annual salary percentage growth.Notification of 

union time off shall be made to the Chief or his designee in writing. 

ARTICLE2 

Section 1 - Hours 

The average workweek for members of the firefighting units shall be forty- two ( 4 2) 

hours. 

The workweek shall be divided into a two-platoon system with four ( 4) groups, each 

group working a ten (10) hour day shift [8 a.m.-6 p.m.] followed by a fourteen (14) hour night shift 

[6 p.m. - 8 a.m.] for a combined 24-hour shift. 

This shall be followed by twenty-four hours off, followed by a ten-hour day shift, followed 

by a fourteen-hour night shift, which shall be in conformity with the work schedule attached and 

inserted in this agreement and made a part hereof. 

Section 2 - Work Schedule 

Members assigned to four groups numbered 1, 2, 3, 4 or the Fire Prevention Office. 

Day shift - 10 hours 

Night shift - 14 hours 

One tour of duty is comprised of one ten (10) hour day shift followed by one fourteen 

(14) hour night shift. 

8-week cycle, averaging 42 hours per week. 

The members assigned to the Fire Prevention Office will be scheduled for forty (40) 

hours of work per week. 
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Section 3 - Substitutions 

With the approval of the Fire Chief, which approval shall not be unreasonably withheld, 

bargaining w1it members may substitute or exchange work time with other members of equal 

rank and qualifications. No additional cost to the Town shall result from such substitution or 

exchange. Whenever the Chief exercises the discretion to reasonably disapprove a substitution or 

exchange, the Chief shall provide the affected members with a stated reason for such disapproval 

immediately and in writing within 5 business days. 

All substitutions or exchanges of work time shall be repaid within the fiscal year, and no 

employee shall be permitted to be involved in more than fifteen (15) substitutions or exchanges 

in one fiscal year. 

Any coverage of four (4) hours or more must be submitted to the Fire Chief's office for 

proper administrative tracking. Any coverage of four (4) hours or more in duration must be set 

fo11h with the names of the members and the total number of hours covered. 

Section 4 - Overtime and Overtime Pay 

A member shall be eligible to work any overtime shift. Members working the Fire 

Prevention Office shall be eligible for any overtime shift that does not affect the schedule as 

agreed between the Chief and Local 1268. Any conflict in the hours will be made up by the 

member(s). 

A member shall not be eligible for overtime for the four ( 4) calendar days following the 

use of sick leave. Ex: If a member is scheduled to work the first (1st) and third (3rd) of the 

month, and that member: 

Uses sick leave on the first (1st) he/she is not eligible to work overtime until the sixth 

(6th) at 8:00 a.m. 

Uses sick leave on the third (3rd) he/she is not eligible to work overtime until the eighth 
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(8th) at 8:00 a.m. 

Use of family sick days shall not affect this benefit. 

All work performed outside a member's regularly scheduled hours as set fo1th in Article 

2, Sections I and 2 of this agreement shall be paid at the rate of time and one-half the regular 

hourly rate. 

Section 5 - Call Back 

Members covered under the terms of this Agreement called back to duty shall be 

compensated for at least four ( 4) hours at time and one-half the hourly rate. The mcnibcr called 

back to duty will be expected to remain on duty for the entire four-hour assignment. 

ARTICLE3 

Section 1- Vacations 

Each full time bargaining unit employee is entitled to annual vacation according to the 

following schedule: 

Length of Service 

Upon completion of thitty (30) 
consecutive weeks of service prior to 
June 1st of the fiscal year involved 

Upon completion of five (5) years of service 

Upon completion of ten (10) years of service 
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Vacation Entitlement 

Eight (8) shifts on which the employee 
otherwise would be scheduled to work 
pursuant to his /her n01mal rotating group 
schedule. 

Twelve (12) shifts on ,vhich the employee 
otherwise would be scheduled to work 
pursuant to his/her normal rotating group 
schedule. 

Sixteen (16) shifts on which the employee 
otherwise would be scheduled to work 
pursuant to his/her normal rotating group 
schedule. 



Length of Service 

Upon completion of twenty (20) years of 
service 

Vacation Entitlement 

Twenty (20) shifts on which the employee 
otherwise would be scheduled to work 
pursuant to his/her 1101mal rotating group 
schedule 

Vacation allowance provided under the terms of this Article must be taken between July 

1st and before June 30th in the fiscal year budgeted. 111is is in accordance with Personnel By­

Law, Section 15. The full allowance of vacation of the members of the Bargaining Unit upon 

reasonable notice to the Chief or his designee, and in the Chief's sole discretion, shall be granted 

as single vacation days. The discretion shall not be exercised in an arbitrary or capricious 

manner. 

Members covered by this Contract, may, upon notification to the Chief of the Department 

or his designee, cany over not more than four (4) working shifts of vacation (1 week) into the 

next fiscal year. A member must notify the Chief or Acting Chief in writing by November 1st of 

the previous fiscal year to allow the proper budget scheduling into the following year. 

Section 2 - Personal Leave 

Each full time bargaining unit employee shall be entitled to personal leave according to 

the following schedule: 

Length of Service 

Upon completion of five (5) years of service 

Upon completion of ten (10) years of service 

Upon completion of fifteen (15) years of service 

Upon completion of twenty (20) years of service 
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Personal Leave Entitlement 

one (1) shift per year 

two (2) shifts per year 

three (3) shifts per year 

fom ( 4) shifts per year 



ARTICLE4 
PAID HOLIDAYS 

The following holidays shall be paid holidays for all members of the Department: 

New Year's Day 
Martin LutherKing's Birthday 
Washington's Birthday 
Patriots' Day 

Labor Day 
Columbus Day 
Veterans' Day 
111anksgiving Day 
Christmas Day Memorial Day 

Independence Day 

Holiday pay shall be one-fifth (l/5) the employee's weekly salaiy and shall be paid to each 

employee over and above his weekly salary, whether he works the holiday, or is on vacation, 

injury leave or sick leave. Holiday pay shaU be paid to members in two increments. Five days of 

holiday pay shall be paid in the first pay period after Thanksgiving of each fiscal year. The 

remaining six days of holiday pay shall be paid in the first pay period in Jtme. The member must 

be employed by the Randolph Fire Department at the time of the holiday to be eligible for the 

paid holiday. When a member leaves the employ of the Town, he or she will be paid for any 

outstanding holiday days in his or her last paycheck. 

ARTICLES 

Section 1- Clothing Allowance 

The clothing allowance for members of the Fire Department, excepting the Fire Chief 

and Chief of Operations, shall be as follows: 

7/1/20 - 6/30/21 

7/1/21 - 6/30/22 

7 /1/22 - 6/30/23 

$1250.00 per fiscal year single pay. 

$1300.00 per fiscal year single pay. 

$1350.00 per fiscal year single pay. 

The clothing allowai1ce for unifom1ed members of the Department, who normally wear 

dress uniforms, including Deputy Chiefs and Fire Prevention Officers, shall be as follows: 
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7/1/20 - 6/30/21 

7/1/21 - 6/30/22 

7 /1/22 - 6/30/23 

$1300.00 per fiscal year single pay. 

$1350.00 per fiscal year single pay. 

$1400. 00 per fiscal year single pay. 

Not included in the clothing allowance shall be turn-out gear, which shall be replaced or 

repaired at the Town's expense. The Chief of the Fire. Department shall give prior approval to the 

type of clothing for all personnel. The first issue, or any new issue, of clothing or equipment 

presc1ibed by the Fire Chief, shall be furnished to the members of the Fire Department at the 

Town's expense. 

Any gear deemed by the safety committee of the bargaining unit, the Chief, and the 

Town Manager's designee, to be defective, inadequate, broken, or otherwise ineffective for the 

purposes of firefighting shall have that gear repaired immediately or replaced by the town within 

eight (8) weeks if possible, of such gear being reported in writing to the Chief of the department. 

Section 2 - Summer Uniforms 

During the period from April 15 through October 15 of each year, bargaining unit 

members shall be allowed to wear a mutually agreed upon golf type shirt. 

ARTICLE6 
SICK LEA VE AND BEREA VEMENTLEA VE 

Section 1- Sick Leave 

Cumulative sick leave shall be as follows: 

(a) An employee in continuous employment who has completed thirty weeks of service 

following original employment shall be allowed fifteen (15) days ofleave with pay 

each fiscal year or one and one-quaiter day per month thereof if in any year his 

employment is less than thirty (30) weeks. 



(b) An employee in continuous employment shall be credited with the unused portion of 

leave granted under subsection (a) up to two hundred forty-five (245) days for FY21, 

FY22, and FY23. 

( c) The employee shall submit a physician's certificate of illness, after seventy-two (72) 

consecutive hours of absence from scheduled work, to his department head before 

leave is granted under the provisions of this section. TI1is certificate shall be 

forwarded to the Town Manager by the department head. 

(d) Sick leave shall not be granted for any sickness resulting from moral turpitude, or 

use of narcotics, except that sick leave will be granted for treatment or rehabilitation 

as approved by the Town Manager and the Fire Chief, on the same basis as granted 

for any other illness. 

(e) Recognizing that alcoholism and drug addiction are diseases, the Town Manager 

shall implement steps to assist troubled employees. 

Section 2 - Sick Leave 

An employee requesting sick leave prior to the start of the 8 A.M. shift shall be charged 

for two (2) shifts of sick leave. If the employee returns to work for his/her 6 P .M. shift, he/she 

shall be charged for one shift of sick leave. 

Section 3 - Sick Leave 

An employee leaving on sick leave prior to 6 P .M. shall be charged for two shifts of sick 

leave. 

Section 4 - Sick Leave 

An employee leaving on sick leave after 6 P .M. shall be charged for one ( 1) shift of sick 

leave. 

Section 5 - Sick Notification 
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A member calling in sick for the day shift (the A.M. shift) shall do so prior to 7 A.M. 

A member who has called in sick for the A.M. shift but feels he/she is able to return to 

work for the P .M. shift shall call prior to 4 P .M. 

If a member calls in sick for the A.M. shift, he/she shall again call in sick p1ior to 4 P .M. 

for the night shift (the P .M. shift), except that the member may make notification plior to the 

A.M. shift that he/she will be out sick for both shifts. 

Section 6 - Sick Leave Incentive 

An employee who works for three calendar months without using sick leave shall be 

credited with one (1) sick leave time owed (SL TO) shift for each such three- month period. 

For the purposes of this section, calendar months shall be counted on a rolling basis 

beginning on the following day after a sick leave day is used, as referenced in Article 6, Section 

1, of this Agreement. A maximum of three (3) members may have sick leave time owed leave 

(SL TO) for any one shift. Sick leave time owed (SL TO) days under this section may be 

accumulated and canied over from year to year to a maximum of eight (8) days. A Member that 

is out injured on duty (IOD) for this pcliod of time (3 months) does not receive this benefit. Use 

of family sick days shall not affect this benefit. 

Section 7 - Bereavement Leave 

An employee shall receive time off with pay in case of death in the immediate family for 

any normal shifts scheduled within five (5) calendar days of the family member's death. 

Immediate family shall be defined as the employee's spouse, children, father, mother, brother or 

sister, or grandchild. 

An absence of three (3) consecutive calendar days off shall be granted in the event of 

death of the employee's grandparents, father-in-law, mother-in-law, or grandparents of his or her 

spouse who is actually living in the in1111ediate household of the employee at the time of death or 
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at the commencement of final illness or accident. Payment shall be made only for his/her 

normally scheduled work days. 

Section 8 - Bereavement Leave 

Bereavement leave pay shall not be granted to an employee who is absent from duty 

on injury and/or sick leave during said bereavement period . 

Section 9 -Family Sick Leave Days 

(A) Each member shall be entitled to use up to two (2) days of family sick leave per year in 

the event of illness or injury of a family member. A member who uses family sick leave 

shall not have his/her family sick days counted against him/her for any other provision 

of the CBA. 

(B) In the event that a member does not use his/her entitlement to designate up to two (2) 

days of sick leave in a given year as family sick leave, such entitlement may be canied 

over for up to three years. 

(C) Members may accumulate up to six (6) family sick leave days. 

Section 10 - Annual Sick Leave Buyback 

Beginning July I, 2020, and continuing each July 1 thereafter, an employee who has an 

unused balance of at least eighty (80) days of sick leave from section 1 herein may request the 

Town Manager to buy back up to ten (l 0) days of sick leave. If the member has over one 

hundred twenty (120) days of sick leave from section 1 herein the member may request the Town 

Manager to buy back up to fifteen ( 15) days of sick leave. Such request must be made in writing 

to the Chief or his designee on or before May 1 of each year for payment not later than August 1 

of that calendar year. The terms of this Section are subject to the following conditions: 

1. The buyback is at the employee's daily salary effective on July 1 and based on a 

forty ( 40) hour work week. 
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2. The Town shall pay the sick leave buyback no later than the last pay period in 

August. 

3. Such payment shall be made only to the employee's tax defened compensation 

plan (section 457 of the I.R.S. Code). 

4. Such payment shall not be considered "regular compensation" under the 

provisions ofMGL chap. 32. 

5. All days of sick leave bought back by the employee shall reduce the employee's 

maximtun accumulated sick leave allowed in section 1 (b) herein by the same 

number of days. 

ARTICLE7 

Section 1 - Injured Leave 

Members of the Fire Department who are injured in the line of duty shall receive full 

salary while their incapacity exists or until they are placed on disability retirement. All injuries 

and recurrences of injuries shall be reported as required by Department Regulations. 

An employee who is injured on duty shall immediately seek medical attention at one of 

the following hospital emergency rooms: 

1) Milton Hospital 

2) Good Samaritan 

3) South Shore Hospital 

The exceptions to the above would be: 

1. An injured/exposed member who transports a patient to an alternative hospital 

may seek medical attention at that emergency room at that time. 

2. If the injury/exposure requires a specialized facility. 

3. If the member is transp01ted by an alternative means other than Randolph Fire 
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ambulance, the injured/exposed member may be treated at the hospital to which 

the member was transpmted. 

An employee who is still on authorized job-related injury leave beyond the continuous 

time of thirty (30) calendar days shall, except when it is obvious the employee is medically 

incapable of performing his or her duties, be subject to a physical/medical exam, requested by 

the Appointing Authority. 

The medical authority, a specialist in the area of the injury, shall be jointly chosen by the 

Town and the Union. The cost of the agreed on medical authority shall be borne by the Town. 

Section lA - Injured Leave 

If the employee is found to be fit for return to duty, he/she shall do so on his/her next 

regularly scheduled tour of duty- unless other Articles or Sections of this contract apply. If 

he/she does not report, his/her pay shall be discontinued in accordance with MGL Chapter 41, 

Section 11 lF. 

Section 2 - Light Du ty and Limited Duty 

A. Injurv and/or Illness Injuries and/or illnesses sustained in the performance of duty shall 

be handled in accordance with M.G.L. Ch. 41, s. 11 lF, except as specified in this 

agreement. 

B. Limited Dutv An employee receiving line of duty injury and/or illness benefits under 

M.G.L. Ch. 41, s. 11 IF, who is certified by a Town designated doctor(at the Town's 

expense) to be able to perfom1 limited fire duties shall, in accordance with the procedures 

outlined herein below, perf01m limited duty. 

C. Procedures for Limited Duty 

(1) Upon notification from the Fire Chief, an employee who disagrees with the Town 

doctor's determination that the employee may be assigned limited duty may, at 
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his/her expense, be examined by a physician of his,11er selection as expeditiously 

as possible. A copy of said medical report shall be presented to the Fire Chief at 

the time that it is completed . An oral report by the employee's doctor shall be 

communicated forthwith to the Fire Chief. 

(2) If such report by the employee's doctor supports the assignment of limited duty, 

the employee shall forthwith report for same. 

(3) If such report does not suppott the assignment oflimited duty, the employee shall 

be examined by a neutral doctor with specialized training in the area of the 

employee's injury. 

(4) The neutral doctor shall be designated or recommended jointly by the Town's and 

the employee's doctor as soon as practicable under the circumstances. The two (2) 

doctors shall endeavor to appoint said neutral doctor capable of examining the 

employee within seven (7) calendar days of his appointment. 

(5) If the report of the neutral doctor supports the assignment of limited duty, the 

employee shall forthwith report for same. If the report does not supp mt the 

assignment of limited duty, the employee shall remain on injured on duty status 

underMGL Ch. 41, s. 11 lF. 

(6) Each doctor who administers an examination under this procedure shall be 

provided by the Town with a detailed analysis of the physical requirements of the 

limited-duty tasks specified herein below, and shall be asked to make his/her 

determination of the fitness of the examined employee to perform limited-duty 

based on the specific physical requirements of each limited-duty task. Each 

doctor's report shall specify which, if any, limited-duty tasks the examined 

employee is capable of perfonning. The Town and the employee 's doctor, or the 
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three (3) doctor panel if applicable, will determine if and when an employee shall 

be re-examined if it is dete1mined that the employee is incapable of a limited-duty 

assignment. 

D. Limited duty shall be made available on a voluntary basis to employees on a long-te1m 

sick leave. 

E. Limited-duty assignments shall be perf01med exclusively within the confines of the fire 

station. Limited-duty tasks shall be limited to duties regularly pe1formed by full-time 

members of the Fire. Department and that are consistent with the employee's medical 

diagnosis. Limited-duty assignment may include assisting the Ffre Prevention Office but 

shall not be used to displace the two existing Fire Prevention positions. 

F. It is understood by the parties that this provision is not intended to be used as a means of 

punishment. The Fire Chief will not require an employee to report for limited duty and sit 

idly by if there is no legitimate work available. 

G. Limited-duty assignments shall not affect the shift assignments, or annual shift bid 

possibilities, of other employees. Employees assigned to limited duty shall be assigned to 

the same shift as their assignment before the injury or illness. 

Section 3A- Maternity Light Dutv 

The Department is committed to full compliance with State and Federal law, which 

prohibit workplace discrimination on the basis of pregnancy. Accordingly, the fact that a 

member has become pregnant shall not be a cause for any change in the member's terrns and 

conditions of employment inconsistent with this policy. 

A. No member shall be required to disclose her pregnancy except in accordance with this 

policy. All information relating to the pregnancy obtained in accordance \vith this policy 

shall remain confidential. 
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B. Any member ofLocal 1268 may, in her discretion, notify her Deputy Chief and Chief 

that she is pregnant, at any point in her pregnancy; provided, however, that such member 

shall notify inm1ediately her Deputy Chief and Chief that she is pregnant if at least one of 

the following condi6ons exists: 

1. The member has been given physical restrictions or limitations by her physician 

which prohibit her from performing all aspects of her current assignment; 

2. TI1e member requests any modification, exemption or leave from her assigned duties 

due to her pregnancy; or 

3. The member reaches her third trimester of her pregnancy. 

C. The notification that the member is pregnant shall be in writing and shall include her 

anticipated due date and anticipated date to return to work (if known). 

D. No later than seven (7) days after such written notification, the member shall present to 

her Deputy Chief and Chief a letter from her attending physician or obstetrician which 

shall set forth any restrictions or limitations that prohibit her from performing all aspects 

of her current assignment. If no such restrictions or limitations are placed upon the 

member by her attending physician or obstetrician, such letter shall state that no 

restrictions or limitations exist. In addition, the letter shall set forth the anticipated due 

date, the anticipated date for returning to work, the name, phone number and address of 

the attending physician or obstetrician, and any other infom1ation that the member or her 

obstetrician believes would be of assistance to the Depmtment. 

E. No action shall be taken by the Deputy Chief or Chief with respect to the member's 

current assignment unless the member so requests or presents a letter from her physician 

which specifies restrictions or limitations on her ability to perform her current 

assignment. 
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F. Upon notification, the member shall present to her Deputy Chief and Chief a rnonthl y 

written update from her attending physician or obstetrician that addresses the issues set 

forth above. 

G. A member who notifies the Department that she is pregnant may continue in her current 

assignment or request light duty. Unless requested by the member in writing in 

accordance with this policy by her attending physician or obstetrician, no member shall 

be placed on light duty as the result of a notification that she is pregnant. Any member 

placed on light duty shall perfonn all duties required of her in her current position until 

such time as other duties are assigned consistent with this policy; provided further, that 

the member's pregnancy shall not be a defense to any disciplinary action taken against 

her for failure to perf01m her duties if the member has not notified the Department of her 

pregnancy and sought light duty under this policy. 

Section 3B - Continuation of Current Assi~nment 

A. A member may continue in her current assignment without restriction if approved in 

writing by her attending physician or obstetrician :in accordance with this policy. (Sec 

Section 3A, subsection D). 

B. Continuation of assignment shall not affect the member's existing benefits, opportunities 

for overtime consistent with restrictions or limitations placed upon the member by her 

attending physician or obstetrician, or paid details consistent with restrictions or 

limitations placed upon the member by her attending physician or obstetrician. 

C. Nothing in this policy shall be construed to prevent a member who chooses to remain in 

her current assignment from later choosing light duty consistent with the provisions of 

this policy. 

Section 3C - Light Duty 
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A. Any member may request in writing a light-duty assignment. Light duty shall consist of 

such assignments, duties, and positions as the member is capable of performing 

consistent with restrictions or limitations placed on her by her attending physician or 

obstetrician. 

B. Light duty shall not affect the member's existing benefits, opportunities for ove1iime, or 

paid details consistent with restrictions or limitations placed on the member by her 

attending physician or obstetrician. 

C. Members shall not be transferred involuntarily as the result of seeking light duty; 

provided, however that a member may be involuntarily reassigned to light duty in 

accordance with subsection D, below. 

D. The Department may involuntarily reassign a member to light duty based upon medical 

evidence that she cannot safely perform her current duties. A member may challenge 

such reassignment by providing a statement from her physician or obstet1ician that she 

can perform such duties. Upon receipt of a challenge with appropriate medical 

documentation, the member shall be refe1red to a neutral obstetiician selected by the 

member from a list agreed upon by the Department and representatives of the member's 

collective bargaining unit. The neutral obstetrician shall examine the member and 

detennine whether she can perfonn the duties of her assigned position. The opinion of 

this doctor shall be binding upon the Depaiiment and the member. The member shall 

remain in her current duty assignment pending the receipt of the opinion of the neutral 

obstetrician. 

E. Assignments and requests to light duty shall be based on the member's civil service 

appointment date. 

Section 4 - Indemnification (Chapter 41 , Section 100) 
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4By 
Job 
Title 

FF 

FF 
LT 

The Town assumes all liability imposed on it by Chapter 41, Section 100 of the 

Massachusetts General Laws, as may be amended from time to time. 

ARTICLES 

Section 1 -Wages 

With regard to wage increases for the life of this collective bargaining agreement, the 

Parties agree to the following schedule: 

Fiscal Year 
FY21 
FY22 
FY23 

Section 2 - Grade Differentials 

Percentage ·wage Increase 
2.5 % 
2.5% 
3% 

The grade differential between the salary rates of Firefighters (FF), Lieutenants (LT), 

Captains (CAPT), and Deputy Chiefs (DC) shall be fifteen (15) percent between each rank. 

Grade differentials are calculated on base pay exclusive of all stipends. 

All stipends, including the paramedic stipend, are excluded from the grade differential 

calculation. However, when the roll-in is considered, the Paramedic stipend roll-in will affect 

grade differential calculations. A sample chart is provided below solely for the purpose of 

showing how the roll-in of the EMT-P Stipends (the Paramedic stipends) will affect the 

calculation of wages during the FY 2020 and FY21-23 New Agreement. 

FY19 FY20 
Salary FY20 Calcu- Salary 
Before Salary lation of With 
Con- FY20 :FY20 With FY20 Para- FY21 FY22 :FY23 

tractual Salary Salary 1.5% Para- medic Salary Salary Salary 
Paramedic Adjust- With With 1% Settle- medic Stipend \Vith With With 

v. ments 2.5% Differ- ment Stipend 9.5% 2.5% 2.5% 3.0% 
Non- forFY COLA ential f>ayment 9.5% Roll-In COLA COLA COLA 

Paramedic 20 Included Included Included Roll-In Included Included Included Included 
Non-
naramedi.c $71.112 $72,890 $73,619 $74,723 NIA $74,723 $76,591 $78,506 $80,861 

Paramedic $71,112 $72,890 $73,619 $74,723 $7,098 $81,821 $83,867 $85,963 $88,542 

Non-
naramedic $81,779 $83,823 $84,662 $85,932 NIA $85,932 $88,080 $90,282 $92,990 
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LT Paramedic $81,779 $83,823 $84,662 $85,932 $7,098 $93,030 $95,355 $97,739 $100,671 

CAPT Non-
naramedic $94,046 $96,397 $97,361 $98,822 NIA $98,822 $101,292 $103,824 $106,939 

CAPT Paramedic $94,046 $96,397 $97,361 $98,822 $7,098 $105,920 $108,568 $111,282 $114,620 

DC 

DC 

Non-
paramedic $108,152 $110,856 $111,964 $113,644 N/A $113,644 $116,485 $119,397 $122979 

Paramedic $108,152 $110,856 $111,964 $113,644 $7,098 $120,742 $123,760 $126,854 $130,660 

Section 3 - Special Du Compensations 

A member of the bargaining unit assigned by the Fire Chief to perform duties relating to 

Fire Alann, Vehicular or Station Mechanic shall be compensated at the rate of Four Dollars 

($4.00) per hour above his/her regular hourly rate of pay. Compensatory time shall not be offered 

in lieu of currency for these positions. lnese duties shall be performed when the firefighter is not 

on his normal work time, and total hours worked shall be monitored by the Fire Chief so that the 

Fair Labor Standards Act shall not be violated. These positions are exempted from pay rates and 

minimum call-to-duty provisions contained in this Agreement. 

Section 4 - Personnel Bylaw 

AU employees shall be classified by the Town Manager into hourly employees and 

annual salary employees. With respect to annual salary employees, such employees shall be paid 

such annual salary, and no more than such annual salary, (other than such oveliime required by 

the Fair Labor Standards Act), apportioned into weekly checks, computed as follows: 

A. On or before the beginning of each fiscal year, the Town Accountant shall ratably 

compute a weekly amount taking into consideration the number of pay periods in the new 

fiscal year, the number of pat1ial weeks arising from the ending of the fiscal year and 

from the opening of a new fiscal year, the presence of a leap year, and the employee work 

schedule applicable to each department or position. 

B. For payment of the weekly amount to be paid for the transitional week that begins or ends 

a fiscal yeai·, the employees shall be paid with one check made up by the add it ion of two 
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numbers: 

1. the first component number shall draw upon funds appropriated for the fiscal year 

ending June 30 and shall be computed ratably by the Town Accountant using the 

number of days corresponding to the work schedule applicable to employees in 

each particular department or position prior to and including June 30th together 

with the weekly amount in effect during that ending fiscal year as computed in 

(A) above; 

2. the second component number shall draw upon the funds approp1iated for the 

fiscal year beginning, on July I and shall be computed ratably by the Town 

Accountant using the number of days coITesponding to the work schedule 

together with the weekly amount to be in effect during the new fiscal year. 

Section 5 - Fifty-Two Weeks Salarv Limit 

An employee shall not receive more than fifty-two (52) weeks' salary in a fiscal year, 

including vacation leave allowance. (FY21 - 52.2, FY22 - 52.2, FY23 - 52.2) 

Section 6 - Ineligible Benefits and Allowances 

If an employee is on injury and/or sick leave for fifty-two (52) weeks in a fiscal year, said 

employee shall not receive Jury Leave, Union Business Leave, Vacation Leave, Clothing 

Allowance, Educational benefits and allowances for said fiscal year. 

[Section 7 - Deleted by bargaining parties 20191 

Section 8 - Pay Grade Differential - Fire Prevention 

Members assigned to Fire Prevention shall be compensated at one full pay grade above 

their rank for all work performed during their administrative tours of duty and for any overtime 

hours in which they are performing assignments incident to their roles in Fire Prevention. Such 

members shall be paid at the regular and/or ove1iime rate commensurate with their actual rank 
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for any hours worked outside of their administrative tours of duty and outside of their Fire 

Prevention assignments. 

Section 9 - Field Training Differential 

When a member/paramedic is conducting training for a paramedic student or new 

paramedic, said member/paramedic will be paid a differential of thirty dollars ($30.00) per shift 

as of July 1, 2020; and thirty-five dollars ($35) per shift as of July 1, 2021, for each shift that 

such field training occurs. The member/paramedic who signs off on the field training shall 

receive the differential. The field training differential shall be disbursed in the same manner that 

working-out-of-grade payments are disbursed under Article 20. 

Section 10 - EMS Coordinator Stipend 

Member( s) assigned by the Chief to perform the function of EMS Coordinator shall be 

paid an annual stipend of$7,500 in addition to their earnings for their regular position of record . 

Any overtime work necessitated by the pe1fon11ance of these functions shall be paid at the 

employee's regular overtin1e rate. 

This section is subject to renegotiation should the Town propose to create a separate 

EMS Coordinatorposition on an administrative schedule. 

ARTICLE9 
LONGEVITY INCREMENTS 

A. On and after July 1, 2019, an employee of the town who has been in continuous full-time 

employment for ten (10) years shall be paid, in addition to the compensation for the 

position as set f011h in this Agreement, annual increments in the amount of eight hundred 

dollars ($800.00) and an additional amount of one hundred dollars ($100.00) for each 

year of such employment served over ten (10) years with unlimited accumulation. An 

employee shall be eligible for such longevity increments the next January 1st or July 1st 
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following completion of ten (10) years of service. Longevity shall be payable in two (2) 

equal installments in December and June of each fiscal year. 

B. An employee who leaves the employ of the Town and is later re- employed shall have 

his/her service bridged after completing five (5) years of continuous foll-time 

employment. 

C. If the service of the employment is inte.m1pted by layoff, military service, or any other 

reason not resulting from the employee's own action, total service will be considered as 

continuous service. 

ARTICLE to 
HEALTHAND LIFE INSURANCE COVERAGE 

Section 1 - Co-Payment Amount 

(A) The Town shall adhere to the Insurance Agreement reached with the Public 

Employee Coalition in 2008 relative to joining the Group Insurance Commission. 

The Town of Randolph shall pay at the percentage rate bargained for by the 

Public Employee Coalition and Local 1268 toward the premium costs of any health and 

life insurance programs in effect. 

(B) $5,000 Life Insurance Policy (with double indemnity clause) 

50% Town, 50% Employee 

Section 2 - Premium Deduction chedule 

Employee health insurance premium deductions shall be made by the Town on a weekly 

basis, and employee life insurance premium deductions shall be made by the Town on a monthly 

basis. 

Section 3 - Insurance Coverage 

Subject to the provisions ofMGL Chapter 32B, Section 3, Local 1268 shall accept the 

25 



health insurance contract awarded by the Public Employee Coalition to the Insurance Carrier on 

an annual basis. 

Section 4 - Insurance Off set 

Members who do not participate in the Town of Randolph provided health insurance 

coverage at any point in the fiscal year, shall receive a payment of one thousand five hundred 

dollars ($1,500.00) annually no later than June 15th of the insurance year that member does not 

benefit from the Town's health insurance. On and after July 1, 2021, members who do not 

participate in the Town of Randolph provided health insurance coverage at any point in the fiscal 

year, shall receive a payment of two thousand dollars ($2,000.00) annually no later than June 

15th of the insurance year that member does not benefit from the Town ' s health insurance. A 

member may not receive an insurance offset payment more than once for any insurance cycle. 

ARTICLE 11 
GRIEVANCE PROCEDURE 

Any grievance that may arise relative to this Agreement shall be settled in the following 

manner: 

STEPl 

The Employee Organization Grievance Committee (EOGC) shall submit a signed written 

grievance to the Chief within twenty-one (21) calendar days after the circumstances giving rise 

to the grievance should have been known by the grievant. Within fourteen (14) calendar days of 

the EOGC request, a meeting shall be held with the Fire Chief to discuss the grievance. The Fire 

Chief shall attempt to settle the grievance, and the Fire Chief shall respond in writing to the 

Employee Organization G1ievance Committee within fourteen (14) calendar days after the 

requested meeting has been held, stating either an affim1ative or a negative answer to the 

gnevance. 
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STEP2 

If the grievance has not been resolved at Step l, the EOGC shall submit said grievance to 

the Town Manager within fourteen (14) days of the Chiefs decision. TI1e Town Manager shall 

have twenty-one (21) calendar days to act on the grievance. 
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STEP3 

In the event the parties are unable to resolve the pending grievance as described above, 

within fourteen (14) days after receipt of the Town Manager's decision, the Union or the Parties 

acting jointly shall then submit a request to the Labor Relations Connection to select a neutral 

arbitrator who shall hear the matter and issue a written decision in accordance with the 

Arbitration Rules of the Labor Relations Connection. The w1itten decision of the neutral 

arbitrator shall be final and binding. The costs associated with the administration of the 

arbitration and the arbitrator's fees shall be shared equally by the Town and the Union. 

ARTICLE 12 

Section 1 - Private Details 

All employees covered by this Agreement who are required to repmt for a private detail 

outside of regular working hours shall be paid a minimum of four ( 4) hours pay at the following 

rate: 

Between hours 

Employee rate 

Administrative rate 

TOTAL 

0700-2300 

$56.00 

$4.00 

$60.00 an hour 

2300-0700 

$86.00 

$4.00 · 

$90.00 an hour 

Should a private detail last for fifteen (15) minutes beyond the first four ( 4) hours, the 

employee shall be paid a minimum of eight (8) hours at the rates indicated above. A three­

member fire company shall consist of one officer and two firefighters. If an officer cannot be 

hired the fire company shall consist of three firefighters. Said compensation shall be paid by the 

private company. 

A member shall not be eligible for private details for the four (4) calendar days following 

the use of sick leave unless there are no volunteers among the remaining bargaining unit 
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employees prior to the hiring officer going outside of Local 1268. 

Section 2 - Out of Town Details 

Members of the bargaining unit shall be allowed to work out of town details in the 

Commonwealth upon the request of the Chief of the other agency, with the approval of the Fire 

Chief and the Local Union President. No firefighter, qualified in the Commonwealth, shall work 

any details in the Town of Randolph until all available Local 1268 members have been 

exhausted, with the approval of the Fire Chief. The list shall be verified by the Union President 

in each event. 

Section 1 - Conventions 

ARTICLE13 
LEAVES OF ABSENCE 

Four ( 4) delegates are to be allowed time off without loss of pay to attend the 

International Association of Fire Fighters Convention every other year, and the Mass. State 

Labor Council, AFL-CIO, and the Professional Fire Fighters of Mass., AFL-CIO conventions 

every year. 

Section 2 - Military Leave 

Military leave shall be granted in accordance with the Town of Randolph Personnel By-

Laws. 

ARTICLE14 
RIGHTS AND PRIVILEGES 

All job benefits and privileges heretofore permitted by law or regulation and enjoyed by 

employees, which are not specifically provided for or abridged in this Agreement_, are hereby 

protected by this Agreement. 

ARTICLE 15 
EDUCATIONAL BENEFITS 
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A full-time employee of the Fire Department, excluding the Chief and Chief of 

Operations, shall receive in addition to the compensation for the position set forth in Article 8, 

Section 1 of this Agreement, amounts indicated herein (1) for each credit hour for each course 

successfully completed and which is a recognized requirement for a degree in Fire Science at a 

fire science degree institution; and (2) for completion of classes at the Massachusetts Fire 

Academy that include testing and Pro-Board Certification, as follows: 

(A) InFY21, one hundred twenty-five dollars ($125) per credit hour plus three 

hundred dollars ($300) per Pro-Board Certification class up to a maximum amount of six 

thousand five hundred dollars ($6,500). 

(B) In FY22, one hundred twenty-five dollars ($125) per credit hour plus three 

hundred dollars ($300) per Pro-Board Certification class up to a maximum amount of six 

thousand seven hundred fifty dollars ($6,750). 

(C) In FY23, one hundred twenty-five do11ars ($125) per credit hour plus three 

hundred dollars ($300) per Pro-Board Certification class up to a maximum amount of sLx 

thousand seven hundred fifty dollars ($6,750). 

Payment to eligible personnel under this Article shall be made in June of each fiscal year 

for the fiscal year ending on June 30th, upon request of the employee. 

ARTICLE 16 

Section 1 - Retention of Civil Service Rights 

The members covered by this Agreement shall retain their Civil Service rights now in 

effect, and all permanent vacancies shall be filled as soon as practical and all promotions made 

within thirty (30) calendar days after a vacancy exists. 

All promotions shall be made from a current valid Civil Service list. 

Section 2 - Promotional Test 
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Promotional exams for the positions of Fire Lieutenant, Fire Captain, and Deputy Fire 

Chief shall be called for every two years on the Commonwealth of Massachusetts Human 

Resource Department schedule: Fire Lieutenant and Fire Captain every other year, ex. November 

2020, 2022, 2024, etc.: Deputy Fire Chief every other year, ex. March 2021, 2023, 2025, etc. 

ARTICLE 17 
EMERGENCY MEDICAL TECHNICIAN (E.M.T.) 

Section 1 

All EMTs hired after 197 4 shall maintain certification and shall be responsible for their 

own rece1tification. The EMT stipend from previous contracts has been pennanently rolled into 

the base pay. After fiscal year 2001 , there will no longer be a basic EMT stipend . The Fire Chief 

shall provide an instmctor(s) for an EMT Refresher Course at Central Station each year, provide 

an instructor(s) for the CPR Course that is mandatory for all first responders, and provide for 

continuing education as required by Commonwealth of Massachusetts Office of Emergency 

Medical Services regulations forre-ce1tification for all levels of EMTs. 

Section 2 

For the sake of history, effective July 1, 1998, the sum of Two Thousand Four Hundred 

Dollars ($2,400.00) compensation for all registered/certified EMT's shall be pemmnently rolled 

into firefighter' s base pay. 

Effective April 1, 2017, the stipend applicable to the EMT-Intermediate (EMT-I) 

classification shall be applicable to the newly created EMT-Advanced (EMT-A) classification. 
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FF 
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LT 

EMT Stipends: 

The stipends for EMT-I, EMT-A and EMT-Paramedic (EMT-P) shall be as follows: 

EMT-I and EMT-A 

FY21 

$3,100 

FY22 

$3,l00 

FY23 

$3,100 

Said EMT Stipends are payable in two equal payments in December and June of each 

fiscal year. 

EMT-P - Effective July 1, 2019, the EMT-P stipend for all bargaining unit EMT-Ps will 

be set at 9.5% of Step 4 firefighter pay and will be rolled into base pay (afterany general wage 

increases for FY 20) for all purposes and paid in weekly pay. Effective July 1, 2020, the EMT-P 

stipend will increase each fiscal yeaT commensurate with the increases to Step 4 firefighter pay 

for that fiscal year. 

A sample chart is provided below solely for the purpose of showing how the roll-in of the 

EMT- P Stipends (the Paramedic stipends) will affect the calculation of wages during the FY 

2020 New Agreement and the FY 2021-2023 New Agreement. 

}'Y19 FY20 
Salary FY20 Calcu- Salary 
Before Salary lation of With 
Con- FY20 FY20 With FY20 Para- FY 21 FY22 FY23 

Paramedic 
tractual Salary Salary 1.5% Para- medic Salary Salary Salary 
Adjust- With With 1% Settle- medic Stipend With \\lith With 

"· ments 2.5% Differ- ment Stipend 9.5% 2.5% 2.5% 3.0% 
Non- forFY COLA ential Payment 9.5% Roll-In COLA COLA COLA 

Paramedic 20 Included Included Included Roll-In Included Included Included Included 

Non-
paramedic $71,112 $72,890 $73,619 $74,723 NIA $74,723 $76,591 $78,506 $80,861 

Paramedic $71,112 $72,890 $73,6] 9 $74,723 $7,098 $81,821 $83,867 $85,963 $88,542 

Non-
naramedic $81,779 $83,823 $84,662 $85,932 NIA $85,932 $88,080 $90,282 $92,990 

Paramedic $81,779 $83,823 $84,662 $85,932 $7,098 $93 ,030 $95,355 $97,739 $100,671 

CAPT Non-
oaramedic $94,046 $96,397 $97,361 $98,822 NIA $98,822 $101 ,292 $ l 03 ,824 $ [06.939 

CAPT Paramedic $94,046 $96,397 $97,361 $98,822 $7,098 $105,920 $108,568 $111,282 $114,620 

DC Non-
naramedic $108,152 $110,856 $111,964 $113,644 NIA $113,644 $116,485 $119,397 $122979 

DC Paramedic $108,152 $110,856 $111,964 $113,644 $7,098 $120,742 $123,760 $126,854 $130,660 
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Section 3 

All newly hired Firefighters who are certified Paramedics upon hiring shall be required, 

as a condition of continued employment as a member, to maintain his/her Paramedic 

certification. If any part of the recertification occurs while the Paramedic is scheduled to be on 

duty, the Fire Chief shall grant the Paramedic the necessa1y time off with pay to attend the 

training as required by the Commonwealth of Massachusetts Office of Emergency Medical 

Services regulations and the current Medical Director named in the Advanced Life Support 

Affiliation Agreement between the Town of Randolph and the Medical Control Hospital. 

Section 4 

All newly hired Firefighters who are not certified Paramedics upon hiring shall be 

required, as a condition of continued employment as a member, to attend the first available 

Paramedic course, complete said Paramedic course, and receive and maintain his/her Paramedic 

ce1iification. If any part of the certification occurs while the Paramedic is scheduled to be on 

duty, the Fire Chief shall grant the Paramedic thenecessary time off with pay to attend the 

training as required by the Commonwealth of Massachusetts Office of Emergency Medical 

Services regulations and the current Medical Director named in the Advanced Life Support 

Affiliation Agreement between the Town of Randolph and the Medical Control Hospital. 

Section 5 

The Town shall only be responsible for compensating Firefighters, once employed, in 

pursuit of their initial Paramedic certification, $3,000.00, as outlined in Atticle 18. 

Section 6 - Ambulance Ride Pay 

Any employee who is assigned to job duties or responsibilities requiring transp01t to a 

medical facility of any patient in need of medical attention shall receive additional compensation 

of five dollars ($5) per transport. Such compensation shall be paid to said employee in his or her 
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next applicable weekly pay check. 

ARTICLE18 
ALS AGREEMENT 

TI1e Town Manager agrees to sponsor a minimum of two employee members of the Local 

1268 bargaining unit to attend advanced life support training as an EMT-Paramedic in any fiscal 

year. The bargaining unit shall designate and submit to the Chief in wiiting 90 days prior the 

names of the two individuals that will attend. If no member of the bargaining unit applies to the 

program, this provision shall be considered void for that particular fiscal year only. In sponsoiing 

an employee, the Department shall allow the employee to attend all required sessions of the 

program while on duty without using vacation, sick, or swap time. Any member that takes the 

ALS program shall be re-certified as required by OEMS as a condition of employment. The 

Town shall pay in the case of an employee who is designated to become certified as an 

emergency medical technician paramedic (EMT-P) the costs incurred by the employee for 

registration, tuition, and books in obtaining such certification. In the event an employee 

completes the course or courses required for their certification but then fails to pass the 

examination given by the State for such certification and as a result thereof is required to 

complete additional training to be certified, the Town shall not pay any po11ion of the cost of 

such additional training. Such cost shall be the responsibility of the employee. In addition to its 

payments of the cost incurred by an employee for registration, tuition and books as provided for 

in the section above, the Town shall pay to a bargaining unit employee who completes the course 

or courses required to become certified as an EMT-P and successfully passes the exam given by 

the State for such certification and is certified to practice as an EMT-P, a one-time stipend of 

Three Thousand Dollars ($3,000.00). 

An employee who accepts the provisions of this Agreement shall sign a five- year 
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employment agreement with the Town. 

Should the employee voluntarily leave the Randolph Fire Department prior to the end of 

the five-year agreement, the employee shall reimburse the Town an amount equal to the prorated 

share of the $3,000.00. The obligation of the Town to fund this agreement shall expire 

concurrent with the expiration date of the cun-ent collective bargaining agreement. 

ARTICLE 19 
SICK LEA VE BUY BACK 

Upon nonnal retirement or retirement due to a job-related injury, an employee shall be 

entitled to fifty percent (50%) reimbursement of accumulated sick leave days based on one-fifth 

(1/5) of his/her present week's pay. In the case of death of an employee, the above benefit shall 

be paid to the beneficiary. 

Section 1 

ARTICLE20 
WORKING OUT OF GRADE 

If a vacancy occurs in the officer ranks and a member of the Department \Vorks, acts in, 

or otherwise assumes the responsibilities of the vacant position, for the entire shift, such member 

shall receive compensation of fifty dollars ($50) for each shift, provided said member has done 

so under the direction or order of the Chief of the Department. 

When the Chief of Depaitment and the Chief of Operations are simultaneously on 

extended leave, the Chief of Department shall select a Deputy Chief to act on the Chief's behalf 

as Chief of Department for that period of time. 111at Deputy Chief shall be compensated at fifty 

dollars ($50) per shift as the Acting Chief of Department. 

For the purposes of this Article Section 1 and Section 2, a vacancy shall be defined as 

lasting less than thirty days. 
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Section 2 

Officers from the shift shall fill the vacancy in regard to order of rank. TI1e highest 

eligible Firefighter from the promotion to Lieutenant Civil Service list on the group that is 

working and who has attained the maximum grade pay (fourth step, per compensation 

Attachment A) shall be selected to perfonn the acting service out ofrank in the position of 

Lieutenant, or higher rank, if needed. If no members of the group working are on the Civil 

Service list, the member who is senior in rank on duty shall be selected to perform the acting 

service out of rank in the position of Lieutenant, or higher rank, if needed. If at any time a 

member selected to perform the acting service refuses the right to perform the service, the next 

senior firefighter in rank shall be selected until a member has agreed to perfom1 the service. 

When there is no existing Civil Se1vice list for the position of Lieutenant, or no members 

working are on the Civil Service list, the selection of an employee covered by this Agreement to 

perform acting service out of rank within the meaning of this section shall be made in accordance 

with following criteria: 

The firefighter who is senior in rank shall be selected to perform the acting service out of 

rank in the position of Lieutenant, or higher if needed. If at any tin1e a member selected to acting 

service refuses the right to perform the service, the next senior firefighter in rank shall be 

selected until a member has agreed to perform the service. 

For the purposes of this Section, seniority is computed as the time in rank, from date of 

appointment for each of the permanent positions listed therein. 

Section 3 - Long Term Vacancies 

A. For the purposes of this section a long-tenn vacancy will be defined as any vacancy thirty 

(30) calendar days or longer, when no list is called for by the Chief of the Department. 

B. When there is an existing Civil Service list for the position to be filled on an acting basis, 
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the selection of an employee covered by this Agreement to perform acting service out of 

rank within the meaning of this section shall be made in accordance with Civil Service 

law and shall be subject to the following criteria: 

I. The highest eligible Captain from the Civil Service list shall be selected to pe1fonn 

the acting service out of rank in the position of Deputy Chief. 

2. The highest eligible Lieutenant from the Civil Service list shall be selected to perform 

the acting service out of rank :in the position of Captain. 

3. TI1e highest eligible Firefighter from the Civil Service list shall be selected to perform 

the acting service out of rank in the position of Lieutenant. 

If at any time a member selected from the Civil Service list to perform the acting service 

refuses the right to perfonn the service, the next member highest on the Civil Service list shall be 

selected until a member on the Civil Service list has agreed to perform the service. If no member 

on the Civil Service list accepts the open position, the position shall be filled by the procedure 

stated below in subsection (C). 

C. When there is no existing Civil Service list for the position to be filled on an acting basis, 

or if all of the individuals on the Civil Service list have refused the acting appointment, 

the selection of an employee covered by this Agreement to perform acting service out of 

rank within the meaning of this section shall be made in accordance with the following 

criteria: 

l. The Captain who is senior in rank shall be selected to perform the acting service out 

of rank in the position of Deputy Chief. 

2. The Lieutenant who is senior in rank shall be selected to perform the acting service 

out of rank in the position of Captain. 

3. The Firefighter who is senior in rank shall be selected to perfom1 the acting service 
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out of rank in the position of Lieutenant. 

If at any time a member selected to perform the acting service refuses the right to 

perform the service, the next senior member in rank shall be selected until a member has agreed 

to perform the service. 

For the purposes of this Section, seniority is computed as the time in rank from date of 

promotion or appointment for each of the permanent positions listed therein. Payment for long­

term acting shall be made at proper rank and step rate. (Example = Firefighter would be paid at 

Lieutenant, Step 2.) 

ARTICLE21 
ENHANCED LONGEVITY COMPENSATION PLAN 

Section 1 

TI1is Section 1 shall apply only to those bargaining unit member employees who have 

commenced an Enhanced Longevity Compensation Plan ("ELCP") prior to the effective date of 

the FY 2020 New Agreement. 

An employee shall be designated as Senior Firefighter, Senior Lieutenant, Senior 

Captain, or Senior Deputy Chief, depending upon the rank of the employee, for a period of time 

up to three (3) consecutive years. The period of time during which each employee is designated 

as "Senior" shall be the pe1iod of time, not to exceed three (3) consecutive years, selected by 

each employee. During the period of time that each employee is designated as "Senior," he/she 

will receive a base salary that is fourpercent (4%) higher than he/she would otherwise receive. 

During the period of time that each employee is designated as "Senior," he/she will be 

required to provide a doctor's certificate for each two (2) consecutive twenty-four hour shifts of 

sick leave absence, if requested to do so by the Town. An employee eligible forthe ELCPunder 

this Section 1 shall forfeit all rights to ELCP benefits automatically if the employee is absent 
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from duty more than two (2) consecutive 24 hour shifts for any reason other than vacation, 

bereavement leave, IOD, or undocumented sick leave. ELCP benefits shall tenninate as of the 

end of the second day of absence, unless the employee reports for duty on his/her next regular 

scheduled shift. An undocumented sick day shall be the only deciding factor in the loss of senior 

ELCP status. Prior to returning to duty, a member must present to the Chief of the Depa1tment a 

doctor's note, or lose his/her ELCP benefits. 

Each employee will be designated as "Senior" for only one (1) three-year pe1iod. If a 

member of Local 1268 has previously taken this benefit during his/her employment with the 

Town of Randolph, including while being a member of another bargaining unit, that member 

shall not be eligible for this benefit. The enhanced longevity benefit is to be used only once 

during an employee's career with the Town of Randolph. Members shall be eligible forELCP 

benefits prospectively from the date of their applications. ELCP benefits shall not be paid 

retroactively. 

Section 2 

This Section 2 shall apply only to those bargaining unit member employees who have not 

commenced an Enhanced Longevity Compensation Plan ("ELCP") prior to the effective date of 

the FY 2020 New Agreement. 

A 5th step shall be created in the pay scale. The 5th step shall be set at 5% over the 4th 

step ofrespective grade. 

Any bargaining unit member employee who is covered by this Section 2 and who was 

hired before April 1, 2012, shall, at the tin1e that said member attains 25 years of service, receive 

the added 5th step. 

Any bargaining unit member employee who is covered by this Section 2 and who was 

hired on and after April 1, 2012, shall, at the time that said member attains 27 years of service, 
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receive the added 5th step. 

Section 3 

Bargaining unit member employees who are eligible for and cmTently participating in 

ELCP under Section l will continue to receive those ELCP benefits pursuant to Section 1 or the 

predecessor Article to Section I as it was written when the member started the ELCP program. 

Said members will not ever be eligible for the extra 5th step described in Section 2. Said 

members must complete the ELCP program within three years of the start date of the program, 

regardless of when they started the ELCP program, in order to receive the ELCP benefit. No 

member may start a new ELCP program after the effective date of the FY 2020 New Agreement. 

Once the ELCP program has been completed or discontinued by all members who are 

eligible under Section l, the language in Section I regarding that program will be eliminated 

from the collective bargaining agreement and the ELCP program will be tenninated. 111e new 

5th step outlined in Section 2 will remain in the collective bargaining agreement and will be 

available only to eligible members as described in Section 2. 

ARTICLE22 

Section 1 - Safetv/Health 

The Employer agrees to tmdertake aggressive and affirmative measures regarding safety 

and health issues, with special attention to Haz-Mat concems, to ensure the highest standards of 

safety and health in order to linut as much as possible the inherent dangers associated with the 

fire service. Any dispute concerning the Employer's failure to implement such measures shall be 

subject to the contract's grievance and arbitration procedures. In enforcing these obligations, the 

Union shall be entitled to request the Employer to make changes to existing or negotiate new 

departmental procedure s or rules and regulations. 

Section 2 - Safetv Committee 
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In order to facilitate the obligations referenced above, the Employer agrees to recognize a 

Safety Committee, comprised of up to three (3) bargaining unit members, who shall meet with 

the Fire Chief or his designated representative(s) and the Town Manager for a mutual exchange 

of opinions, ideas and discussions concerning the safety and health conditions of the Department. 

Such meetings shall take place periodically but at least every three months or at the request of 

the Union or the Fire Chief, in writing. The Committee shall make recommendations to the Fire 

Chief regarding any and all matters affecting the safety and health concerns of its members. The 

Committee shall have a reasonable right of access to all infonnation and materials in the control 

of the Department to the extent such information is necessary for evaluation of health and safety 

concerns. 

The Employer hereby recognizes, at minimum, its obligation under SARA Title III to 

provide complete training to all of its employees who may be called upon to respond to 

emergencies, which may involve handling hazardous materials. 

ARTICLE23 
DRIVERS LICENSES 

All employees shall maintain a valid driver's license at all times. Each employee shall 

have a valid driver's license in his/her possession or in quarters whenever the employee is on 

duty. TI1e Town shall annually require each employee to produce a valid, ctment driver's license 

for inspection. Should an employee's driver's license be suspended or revoked for any reason, 

the employee must immediately report such to the Chief. 

Nothing in this Article shall abridge a member's right to be free from unjust discipline, 

and all members shall be availed of their rights under Article XIV of this Agreement under 

M.G.L., Chapter 31 . 

ARTICLE24 
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COMPREHENSIVE FIRE DEPARTMENT STUDY 

The Town agrees that, no later than July 2011, it will commence an independent study to 

include piece manning study and other safety-related issues. The cost of such study shall be paid 

for by the Town of Randolph. The "Comprehensive Fire Study" contracted shall be mutually 

agreed upon by both the Union and the Town. 

Upon receipt of the final study, the Town and the Union will commence negotiations 

over implementation of the recommendations in the study in whole or :in part or as modified 

through negotiations. 

Until such study has been completed and such agreement has been reached, the Town 

agrees that the piece manning shall not fall below the level as it exists on the date of this 

Agreement regardless of any new apparatus that may be available to the Department. 

ARTICLE25 
BENEFITS 

The provisions of this Agreement shall prevail over the provisions of the Town's 

Personnel By-Laws. Members of the bargaining unit shall only be entitled to the benefits 

provided in this Agreement and shall not be entitled to any additional benefits provided under the 

Town's Personnel By-laws, unless otherwise specifically provided for in this Agreement. 

ARTICLE26 
SAVINGS CLAUSE 

Each article of this Agreement is totally severable from every other aiticle hereof. Should 

any article of this Agreement be declared by any court or agency of competent jurisdiction to be 

invalid or unenforceable, the validity of all other clauses of this Agreement shall be unaffected 

thereby and shall remain in full force and effect during its term. 

ARTICLE27 
MUTUAL RESPECT 
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The Town and the Union agree that mutual respect between and among the Town 

Manager and his or her designees, the Fire Chief, officers, firefighters and other employees is 

integral to the efficient conduct of the Department. Behaviors that contribute to a hostile, 

humiliating or intimidating work environment, including abusive language, mannerisms or 

behaviors, are unacceptable and will not be tolerated. Employees who believe they are subject to 

such behavior should raise their concerns with an appropriate Department officer or Union 

representative as soon as possible but no later than ninety (90) days from the occurrence of the 

incident(s). In the event the employee's concerns are not addressed either formally or infom1ally 

within a reasonable period of time, the employee or the Union may file a grievance. No 

employee shall be subject to discrimination for filing a complaint, giving a statement or 

otherwise participating in the administration of this process. 

ARTICLE28 
TRANSFERS 

1. In all instances, members shall receive at least thirty (30) days' notice prior to a transfer. 

2. No member shall be transfeITed more than once in a two (2) year period without his or her 

consent, except as may be necessary due to promotion or due to bona fide operational needs 

of the Department. Should a member's transfer be occasioned by operational needs, the 

Department shall, at the tin1e of the transfer order, provide a written explanation as to why 

the transfer is necessary to meet such operational needs. 

3. The transfer of members under such circumstance s may be challenged through the patties' 

grievance and arbitration process but may only be overturned if it is detennined that the 

transfer was arbitra1y, capricious or an abuse of discretion. Any such grievance shall be filed 

directly at Step 2 of the grievance procedure, and the Town Manager will have fomteen (14) 

days to act on the grievance. Should the Town Manager deny the grievance, the matter shall 
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proceed directly to expedited arbitration. 

ARTICLE29 
RANDOLPH FIREFIGHTERS ASSOCIATION, LOCAL 1268 

During the term of this CBA, the Town of Randolph will agree to pay Randolph 

Firefighters Association, Local 1268 one doUar ($1) per member per week in a lump sum paid 

the first week of August every year. 

ARTICLE30 
SHIFT DIFFERENTIAL 

Recognizing that 24-hour scheduling includes work across several different shifts, in FY 

2020 the Town shall pay weekly to each employee a shift differential equal to one percent (1 %) 

of the employee's base salruy. This is a one-time 1 % differential that shall be added to the base 

pay in FY 2020. The 1 % differential from FY 2020 shall remain in members' base pay going 

forward. However, a new 1 % shift differential shall not be added in any year subsequent to 2020. 

ARTICLE31 
HEALTH AND WELLNESS 

Members of Randolph Firefighters Local 1268 will have the option to take pait in a four 

(4) hour seminar yearly in the subject of health and wellness. The annual seminars will cover 

topics that may include stress management, nutrition, exercise, coping techniques and various 

other topics agreed upon by both the Chief of department and the Member organization 

representative relating to health and wellness. The stipend for attending this annual seminar will 

be $750.00 per Member per year, payable at the conclusion of the annual seminar. The program 

will be set up and sponsored by the Town. Members will not be paid wages or other monies for 

attending or participating in these seminars. The only compensation Members will receive for 

attending or participating in these seminars shall be the $750.00 annual stipend described in this 

paragraph. 

44 



2023. 

ARTICLE32 
DURATION OF AGREEMENT 

This Agreement shall be in full force and effect from July 1, 2020, through June 30, 

This Agreement may be reopened with consent of both patties during its tem1. 

In the event that no new agreement is reached prior to the expiration of this Agreement, 

this Agreement shall continue in full force and effect until a new contract is agreed to by the 

Town and the Union. 
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ARTICLE33 
EXECUTION OF AGREEMENT 

/ 
Executed this £ th-day of / j u. µ. 

BY: 

, 2020 

--- - ----- --- --
TO\ N MANAGER 

LOCAL 1268, I.A.F.F., AFL-CIO 

AS THEY ARE THE BARGAINING 
COMMITTEE OF THE EMPLOYEE 
ORGANIZATION 
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STEP 

DEPUTY 

1 

1 PARA 

2 

2 PARA 

3 

3 PARA 

4 

4 PARA 

CAPTAIN 

1 

lPARA 

· 2 

2 PARA 

3 

3 PARA 

4 

4 PARA 

ATTACHMENT A 

COMPENSATION SCHEDULE 

ANNUAL WEEKLY 
SALARY SALARY STEP 

LIEUTENANT 

104,000.64 1,984.75 1 

111,098.64 2,120.20 1 PARA 

107,120.66 2,044.29 2 

114,218.66 2,179.75 2 PARA 

110,334.28 2,105.62 3 

117,432.28 2,241.07 3 PARA 

113,644.31 2,168.78 4 

120,742.31 2,304.24 4 PARA 

FIREFIGHTER 
90, 435.34 1,725.87 1 

97,533.34 1,861.32 lPARA 

93,148.40 1,777.64 2 

100,246.40 1,913.10 2 PARA 

95,942.85 1,830.97 3 

103,040.85 1,966.43 3 PARA 

98,821.14 1,885.90 4 

105,919.14 2,021.36 4 PARA 
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ANNUAL WEEKLY 
SALARY SALARY 

78,639.43 1,500.75 

85,737.43 1,636.21 

80,998.61 1,545.77 

88,096.61 1,681.23 

83,428.57 1,592.15 

90,526.57 1,757.61 

85,931.43 1,639.91 

93,029.43 1,775.37 

68,382.11 1,305.00 

74,877.79 1,428.97 

70,433.57 1,344.15 

77,124.12 1,471.83 

72,546.58 1,384.48 

79,437.84 1,515.99 

74,722.98 1,426.01 

81,820.98 1,561.47 



ELCP ANNUAL WEEKLY ANNUAL WEEKLY 
STEP SALARY SALARY STEP SALARY SALARY 

DEPUTY LIEUTENANT 

104,000.64 1 108,160.67 2,064.13 78,639.43 1 81,785.00 1,560.78 

108,160.67 1 PARA 115,258.67 2,199.59 81,785.00 1 PARA 88,883.00 1,696.24 
107,120.66 2 111,405.48 2,126.06 80,998.61 2 84,238.55 1,607.61 

111,405.48 2 PARA 118,503.48 2,261.52 84,238.55 2 PARA 91,336.55 1,743.06 

110,334.28 3 114,747.65 2,189.84 83,428.57 3 86,765.71 1,655.83 

114,747.65 3 PARA 121,845.65 2,325.30 86,765.71 3 PARA 93,863.71 1,791.29 

113,644.31 4 118,190.08 2,255.54 85,931.43 4 89,368.68 1,705.51 

118,190.08 4 PARA 125,288.08 2,390.99 89,368.68 4PARA 96,466.68 1,840.97 

CAPTAIN FIREFIGHTER 

90,435.34 1 94,052.75 1,794.90 68,382.11 1 71,117.39 1,357.20 

94,052.75 1PARA 101,150.75 1,930.36 71,117.38 1PARA 78,215.38 1,492.66 

93,148.40 2 96,874.33 1,848.75 70,433.57 2 73,250.91 1,397.92 

96,874.33 2 PARA 103,972.33 1,984.20 73,250.91 2 PARA 80,348.91 1,533.38 

95,942.85 3 99,780.57 1,904,21 72,546.58 3 75,448.44 1,439.86 

99,780.57 3 PARA 106,878.57 2,039.67 75,448.44 3 PARA 82,546.44 1,575.31 

98,821.14 4 102,773.99 1,961.34 74,722.98 4 77,711.90 1,483.05 

102,773.99 4 PARA 109.871.99 2 096.79 77 711.90 4 PARA 84,809.90 1,618.51 

STEPS ANNUAL WEEKLY ANNUAL WEEKLY 
STEP SALARY SALARY STEP SALARY SALARY 

DEPUTY LIEUTENANT 

104,000.64 1 109,200.67 2,083.98 78,639.43 1 82,571.48 1,575.79 

109,200.67 1 PARA 116,298.67 2,219.44 82,571.40 1 PARA 89,669.40 1,711.25 

107,120.66 2 112,476.69 2,146.50 80,998.61 2 85,048.54 1,623.06 

112,746.69 2 PARA 119,844.69 2,287.11 85,048.54 2 PARA 92,146.54 1,758.52 

110,334.28 3 115,850.99 2,210.90 83,428.57 3 87,600.00 1,671.76 

115,850.99 3 PARA 122,948.99 2,346.35 87,600.00 3 PARA 94,698.00 1,807.21 

113,644.31 4 119,326.53 2,277.22 85,931.43 4 90,228.00 1,721.91 

119,326.53 4 PARA 126.424.53 2,412.68 90,228.00 4 PARA 97,326.00 1,857.37 

CAPTAIN FIREFIGHTER 

90,435.34 1 94,957.11 1,812.16 68,382.11 1 71,801.22 1,370.25 

94,957.11 lPARA 102,055.11 1,947.62 71,801.22 lPARA 78,899.22 1,505.71 

93,148.40 2 97,805.82 1,866.52 70,433.57 2 73,955.25 1,411.36 

97,805.82 2 PARA 104,903.82 2,001.98 73,955.25 2 PARA 81,053.25 1,546.82 

95,942.85 3 100,739.99 1,922.52 72,546.58 3 76,173.91 1,453.70 

100,739.99 3 PARA 107,837.99 2,057.98 76,173.91 3 PARA 83,271.91 1,589.16 

98,821.14 4 103,762.20 1,980.19 74,722.98 4 78,459.13 1,497.31 

103,762.20 4 PARA 110,860.20 2,115.65 78,459.13 4PARA 85,557.13 1,632.77 
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SIDE LETTER OF AGREEMENT - CIVILIAN DISPATCH 

effttctive. the ·Town :may give the Onion notice of its i:nh.."'.nl to implem,n t a Ci,i!ian 

Dispatch Program to be effedi'vc uo earlier than .July l, 2014. In its nuti(".: 10 che 

Union, th~ lmvn will provide a compreh.e11s.iYe dt:scription ofth.~ pn1g.r~m 1! 

intends to be implemented, 

Thereafter. tho partie;; vdll eugag..; in exrediteditnpad nargaininp ,,,er lhc; 

pmpo~cd ch:1ngc> tu be commca~cd! within fhurteen ( 1.4> da7~ ofthe .nnf ,, ~· co t h • 

Union and tu be 1.~ompletcd within nim:ty {90J da_ys after the firt.1 n.;-.:o t'i .11i 1~ 

session (hereinafter, the •·Ncgptiating Period~'}. The :parties wHl m";<:l .:.b I fie 1 n 1 

reasona.bJ~ necess.'lry to cm11plt.fk' imprict bargaining within fhe Ni.~god,il m r ")?riod 

U1C" ·r own tnay 'im-ple1m,:ntthe Civilian Hispntch P1 tt)l.r.Um P1H1r .it1~r J \ 1hr 

compktion or :rmp;\ct bargaining wi.th th.t· liuiun hy ugn"'1.:m(.:11t or la,, J· 11 i 'p _ •·. 

or f2)lhc ef\d nf1b-c- Ncgotintn1<r1, l'cdorl, v.hkhevcr is C~irli~r Should ti '- l II i..n 

impl~lli\!-nt' the CivWan l)iSp:i1tch 1'1·ograrn aft.er the cnti of ihc NL'i;!otl ,l° · t l',·ric 

but prior t(• tlw Ct>rnplution of tmp;11:t nurgaining. lht.' pM1it·~ ;will ~·ot1 rnm· 1llnr 

n11,: lloti11tioo~ and, lo d1e t"Xtcn1 po; sihtc, sh·tll apply 1he t"'·nm oi miy , r 11 ~·111t· 111 

• ht:Jrc-lr\l~1divdy lo 1hc tlnl~ ori111pli'111 L'fll:Hiol'l . 

l lpon tlw impkm~ntutinn o(thc ('h,ifom Ui:itmh.:h :t;ro~rum, th· I,, \I \\ ii 

adht:re to the tolio"•ing Jl~·r piece ITlkUlnfJlR [\.·qHircm,mts r1r au wnc:~: 

·1Jm;e (l) n1embcr., per Fngine: 

1 wn '(2) meuibi:tN per r .addtr; 

·1 \\O (2) nn>tnhcr"' per Amhtllm1,·c; 

Ol'le neputy Chief t)r other member serving in lhat e;r_r:K i1~1 

l:'.xc\:pt as may ·oe 1uodi.ficd hy fmtlln ~grccmcnt, 1hc,e- pc-r pk~i: mmnii 

r~quirem~rlt'I< wilt remain in full foree riml effect after implemen · atio:1 ,f tk 
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C()nt inu · irt ·11 d . 

fn ,i.·hu~s~ h4,.:rcLJl~ tht. .. l\ .• ,.'- '1 of Ra:nJnlph and Local l26Ft, lnh.•r 1l ,iil-.na. 

Ai'>ociation ofFtre Fighters, Aft-CI 0, have caus,t:d this Side Letter <,t' Ai!rcemcnt 

• ZOHJ. 

TO\VN OF RANDOLPH 

(_ 
tcx:AL l16S, f" H I{'\ A i 1 -1 

ASSOCJATIO~Of· Fl L 
fl'GHTERS. \i.,L•Clf 

"""._ 

I. 

\ (J J (_./( 

~/4 
- ,..,- · \( . ~ 
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SIDE LETTER OF AGREEMENT -NEW IDRES 

Ifo: To\vn :h::is given th~ T}nt(ln notketh~lt~ as ofMay 2i~2016, ~111} :r.1..·\, 

employ~ hired with the comlitinn that they bCl-~c t-ertitied EMT-P~ramcdk 

~ill be :required to achieve ::;iH necessary state and/or national par-.u11.cJ ic 

certifications within rucnt~·-eigh1 (28) mottths after the beginning uf ihei r 

paramedic ,4: as~cs orbe sul!ie-ct tu termination. 

ltw l rofon hereby acknoY.h.:<lges that it has been noth"ted of tIK" 

impletru.:ntatiQn ofth.is poUey and thatthe Town ba~ sat•~tied any and aJ 

obliga:tionc;; unde:r Chapter 150f with rcspc.ct to this policy. 

ln Vtitnt'S~ hercnf. the To\YilOfRan<lo1ph and Lo1,.\.1l 126:K lnt.:rn;:t11)1,,:1 

A!:l,:;oc:iation of l irt' l!ighter~,1 AfL-CIO~ have cau~ed thi~ Sid.: l.cttc1· of 1\ :1r~emen 

to he signed, ex1,,.~~uted ;mti 1.ft•lh crcd on the J1../fl;, day of 

·~ ry,1·• ~.~.· Hf. 

1flWN < · 'RANI ,PH 

By 
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LOCAL 1~(1~. ll\TJ RN .'\ 11< 
ASSO('f,:'\TIO'\J O! ! H{J· 
FfliHTFHS. L-fif > 

I , s ~/, , 
By: // -o--- · ;;r '· 
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SIDE LETTER OF AGREEMENT ACTIVE SHOOTER TRAINING 

E"i\1E~T 

A1 

.WHERE.AS.-~ Town of R.a • ..,fr.'.;r.. '.\~us.,:js {the "Town'') and R.Mdofph 
Firmghtms,J..ocal 1268, Wr (T.be· l'ruco•), ~ve ~ coUcc.tivtfy for J -r.~· c0JJccti..-~ 
barpi.umg &gr~ (~ "f"Y 202(:t }.,e:w AgrecmcaC) for lhe period Jul), I, :20 I. 9., tlm."liJg.h June 
J0,20:W;ln.4 :' 

Wf-IERJi.\S, tbt To~il and ~ 'rr:L o ~"., bargai~ ,collCN:tivd)' for a new cQlki:::.ive 
batgainlng aptnt'ffl (lhf ~py l -_ "llev. ~~r:-mt''J for the period July I , 20-2'0. thrnugh 
J:u:n.c- 30. 2823:; .and -

WHEREAS, .th!: Towe aoo fa~ l."n.i◊:, ba."c r-eai:btJ 4Jl ~ecocnln:hl;atJif1.i> •Jlt FY '2tl20 
New .Agreemeri• and t.i-c FY 2({2 ~ -2Di.3 s~,,.. ~A.~~11,1 whid:. ~.rot i<1 :-n~rn<Jrittli ted in a 
Mdri~~ ~f UndffllUIDdui,g t -1'\fOA.-, b.:tv.ffn the p,a.rties; 

NOW Tt-It:REFOJU::, LD._ccwdcra.!,1,:ifl .. of the mu.tum promilt'i eontru.tied b~~hi-, th~ 
Unioo and..~_ Tov.':1 ~by l\ll"tter , ~c ·;\<, ~Uowi.: 

L Inc Tovi.n has gi.ve-1 :..~ i..'Jilc<e ootu~c: .rod Jll <lf'J>Llr1W1Jt} to bllrgnm ~wer a proposed 
acl;iyt' ~tcr t..raitllllj pro~.1. iJt-i:l.Jiling all cqwpmt.'1Jt ~'l(,:@ted y,ith U.!it fl'fUJ;(lfil:. 

l. Th~_ Uni,on het¢b) .-::.Loo ;,,·lecl0.cs th.d._ it fui:s been ooti fied of~ intt:.udcd 
i.mpll!ffl-enlalio~ of .an &;;-;n.e 'i..W.~er traini11i ~rogmm. induding "'11 i:qulpoumt 
ASS<>Cimd '1f1tf\ W1 pro~ :u-d I.hit th< T om:i hi~ s.atisfiw. ru-1,r and-.ill 
-(lb-Uptiont WNk-r r~r 1 ~E ...,ith rtspcct. tn -:w~ prognmi. 

foT the llrtiei-n: 

// 
/ 

KC\1'1 Mc:Dmmr;ll. rl't) i en 
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1!»£.Ull.KR OT AGj,!lf~J!l..ll'ffl'J.:J;~ 
tqi;:. I.i,OCAJ, -~68 ,'\N~..:"lil"E T.9_~ 9f RMDOLP}! 

E»:&UTEJ!TDGEJ:RttB_:w1:.raA ME;M~A.."ffl,.t~ ()F~ G · EMF~t.. 
mB syt·.§_~lR(J)J . .. ECTIVF BARG~l G 4-(;RtEMENTS 

Wllf:REAS., ~ Town ofR!iiido!~ M~bu,;ctts (the •l'f()wninJ ,liud Ru:tldolp;b. 
F~fishlffl. J~l.12'68, lA'FP (the 'iUnion .. ), .bev~ lw~ coil~ti,·ely furn M,..,. Ctilk"C:i.,t< 
h-.rgaimr,8 agr~ent (~ --it,F Y l:020 Ne.w A~rni;nt".} :fQt t~ period July l, WI 9, thwµgh June 
30,2020,;aad 

\\!'HER r.AS, fhe Town Md the Union ha:Yc biugainetl 1,:ollei;ti v.dy for a. new c.oJJ 1:~1 ivc 
barsairl.ll11& agreenidtt: (the "I• Y 2021 ,,;~3 Ntw Ag;tu ,n".nt'") f'o.r the period Jul) l ; ?1120~ 1hrou¥,b 
Jurl!$ JO, 2023; iuid 

¥.'1-iFN..AS, tho Town .md 1he Uni'1nhn,.,.~ ~aebw .im ~cnt ~im:dine; ti~~ FY :!02f> 
N(:w A~t and 'the· !-'Y 2021~202:3< 'New Ag«ement\vbk:b. agreement is mt"ll'lont1liL•.:J iri a 
Mnno~um of Un.der.rtBntJi~ ("MON') bt-t\\,~ll Ute p!U"tics, 

NOW THP..REf OJU~ In OO.t1$i,forruion ti'f lhe mutual r~omiscs wntaineJ h~n· h1, 1 It( 
t lnfort •Qd tht, Town ho.reby furrh-et isree as• f-0Uows.: 

l , lliC ruwit ;iulld UM!i UA1<>n.. It\ ~,Jll) Jiii( 111 ... ,irc~~1wnt ~10 U1c liY :1'020 N,\/t• i\y.1,·,·n c:rti; ,jJlt( 

t!i4 I· Y 202.l •lO 1 New A~1;e(_·mt 11t {t('IH«rivdy, lfo: "New C6A~'1) , wi-;Jt )A, :rsnfv 
~dAln ,,uta.tllndi~ d18J)JJlf!t,; {rcl"ltlctl thctn. Ill folio\/\~: 

,_ lundQJph l·irefi'ifmin, T.oc,1L 1268', lAl'f' '¥, T~ivm, of R.uad1.,lph~ ,i\1, ,t 11i~ 11 

~K!«JittSM Uef1 rr; ihc t~w Rcltl~ir.m!!c C\J•UJi.'ietiOtt. (;.rleva.ncc; 
Cal~i.i~ti:on i>fWa:~. UlC #UU-tl (uia ~•~mplo,'tt St."\f'clloU~r 
pro\i"1® matter"); Md 

• ~lph Fii'ehihttr11, Asi'i1., U Pl;, 1..(1(.ftl l26R, 1\H,-t lO, t'liJlf}.,il t'. J1.1rty 
y, 'fawn o:fRJUJoolpl~ f:mpluycr, Cl.uim U~fote Uli;· D,¢partnn:t.t uf l •;bur 
rutlwor~ 1'nul~~rri11g. 'V'chicl~ Mt;:Chanie Wot.fc llLP {J>LR#: MJW<l 9 
706$) {th¢ •'Tl.PW Mcch:mi¢ mat~fj (44>Uee'li.,~1Yi ~ ""J1isputed 
Mattmi~"). . 

2. As part o:f tlie exea.u.icm.(Vf tho New CBAs.; iQ ~o:danee willh ·the, ·terans of thi~ Si .te 
L$¢t of ~en!\, the tJ:ni,,;n llerd,y flgT'CO to withdraw the- a'hoVe--?Cfetenccd Disp11tt>d 
•~~· without M:Y furtbe.l' . t¢med;r utber 1tw1, is set forth herein. with prej udi" to it.'j 
ript. lo refito tlle same. 

:3. 'Tho 'I'tl'Wti hcr-eby agrees '~ 1irovidc t'ltc tln.itJn Y!ilh thi; folio~ settle men! :l'B.~ m~nt (t!)t:. 
•tSeUf~ Payment"): ·• 1. S¾ wn1tc incn:~ to .~ pGid w an lmrg1Ullil1t un:Lt 1ncmhi:r& 
mid·«)~-etfeettvc retroactively to Jwy 1, 2019. '.f:11:ht "'ll3~ ~c ~1 ·t,e 001:,e>J Mt the 
:base :ra,te· in. df«:t fur each ~.uhlng u.rut mmber ~the FY 2010 New Ae,tt~tr.im: M:d 
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s.b.alltxn>n hip of Md in MJd'all It io fill)' 11ionk" t, l,lin~,e Jti<' l<" , , 1huULt'c nrh,· rwi•:l~ d 11,• , 1 

d,e b1Ua.i1foing 1.mit m.cntbcrs undc r U~ r Y :mzo N~w .i\gr.-C111'11;11t. 

4 'Jhc l1)wn imLl lhc Urtim1. ticrrhy .,~ •~'-= l!i.:tt they will llce<:pt ,th!, \.\·i1c i ncJt:JiN::t lll:sl wm· 
JlR;VlOU'll)' <1;u.1ct1l11tcd ,uul pw111,l.cJ lo d.c ~ollcciiv.; &rsi.u111t1g ·w,it membctl! by th,: 'fo, .... ·n 
for I.Y 20Hi Md for F'f ,Wt<J u.n<l th,· tt Jon l1t-t1;~y 11pe,.ific'4Jlv Wl\l,l'\ ,ny ,duinHh. 11, 11y 

.dditio1~ \.'l'lti~· ,(of ;my Und.) \.\,,., ~ ~,~ fo nny · uch• JJ'k'inhcr c:hmn~ eithM 1,I 1h1 w: 
fl!ICiiJ ')'t Its, 

'fh<i l'own Mdthc· Un.ion hen.hr lil,·,r« thrltnoW:ig~,. vthctlhl\n tl1~isc dud h1n i; HI,:·" l.1 
~t fi.1 ,d., l(hdl ho J,uc uJJJ~·r Uic 1:,mptoyixi: SJUl-l'ihQld.;fpro,.,isiQtt of MY c.:91ft:.c( i".~' 
bata~frii.rtgqtct:mtnt 'bd~ th<- Towii am:t t1ie Cnton for FY 20lB, I-'¥ 2(H9, I· Y 2n •11, 
or •ny P'thef· y~ ill which ,any Eftl pfo)'.«" Srutrehofdcr pru~i~lr.m may ~t may n:o~: bnvc: 
~ in eff~1 ~ ·we pmti~. 'For me pu:tpQ,t; cif ·llu, Stdc Letter uf' A~1~r!1; d~ 
i•f..mplt.l)'CC Sbm.'(,hokk"t' provisioo•• stwl m,ean A.R.1lC(£ t, Soedon. l ol'th~ FY 20~'7-
2019 ooll.:cii\lo b1tg,uniug n.{i.l't' tnent betw~n \he Portit3 (which S'--cthm i!t (t1!itl1'1.l 
.._E:rnpkt)'¢¢ Slilkchold.¢t0ptioti'' .in ·wic FY 2017 ZOl 9 ~llettivo b11TE11in•ng ~i,tn;emcnt I 
d.nd any r,ttd(.'C.e!I~ w tb."t S.i:ction in •ll fl!'lOI' ~Hecti\'C oo.r~aining ., gre~ment bet w¢cn :h~ 
P1rttcs. 

fl., 'l'h.c U.n1,jn hc-reeyte1-cJind fot'1Vctdischilt&¢ the T,)wn, its officets. ~en!.!!, ctttf!WJi: i ~ 

udef.~tedvftlciAltf!Town ot:Ranoolph¢t al.") trom 11ny ond~U fP'icvw\t.<::l, thlm~. 
Cdtnplair!M· ,u.f e4u,e~ tf ,cti~m .pf any kind ,r~latoo 'W 01· Mi.Jing out of ~he m.uut'.r~ ~Jkgt-11 
in ·I.be ~ · ~. ioolui.lini wi1hom llnl.it.,li()n MY claim ~'!dcr Lbe (;Qll-ech'lt 
b~gaini11£ ~ent briwmt t~ ToWl'I! and th¢-Uniun., ~Ul.t. c" 31, M.U.L. c .. 14?~ 
indudiq § 143 y,a:i,'mtm of~e,i), M. OJ .• c. UOE, M,0,1, c:. lSlS o.r: u:oderruiy other 
local~• or f~ 'law in any fmum. 

1~ Thia Side L¢tter o:f As,eco~ent is -witl:lqu;t ~.cnt f.or .any p,cooms or futµ:t>¢ irtatlt.t 
inwlving m:cu1bcts of (be b.61'~8 ,¢!it, and, thcrdt'lff, n: shall be inadmis$i Me in mw 
mat1d" ur ,Pf0t~h11o cx:~ept fur 4 pro~i W enforct th.I, teims of this R.id~ l .clLL'f I• f 
Agr-emtrit., No,,thl:n,r in, thi5 Si<lr; r ~l~ of~~~ -1tall ~ · oonside.rcd p.w;t prac'fa:;:< 
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