Council Order: 2021-043 Introduced By: President William Alexopoulos
Date: November 8, 2021

Designation of Special Municipal Employee Positions

In accordance with M.G.L. ch. 268A, § 1(n), the following positions of the Town of Randolph
shall be and hereby are designated as additional special municipal employee positions, so long as
the position meets the other requirements contained in M.G.L. ch. 268A for special municipal
employee positions* and all other applicable requirements of law:

Members of the Following Elected Bodies:
School Committee (previously designated)
Trustees, Stetson School Fund (previously designated)

Members of the Following Boards, Committees and Commissions:

Board of Assessors (previously designated)

Board of Health (previously designated)

Board of Recreation (previously designated)

Board of Registrars

Cable TV Advisory Commission (previously designated)

Community Preservation Committee

Conservation Commission (previously designated)

Council on Aging (previously designated)

Disability Commission (previously designated as “Handicapped Commission™)

Historical Commission (previously designated)

Housing Authority (previously designated)

Licensing Board

Local Cultural Council

Local Education Fund Committee

Planning Board (previously designated)

Redevelopment Authority

Subcommittees of the Town of Randolph Town Council that contain members who are
not Town Councilors.

Subcommittees of the Town of Randolph School Committee that contain members who
are not Randolph School Committee Members.

Trustees, Turner Free Library (previously designated)

Zoning Board of Appeals (previously designated)

Town Staff:

Animal Control Officer

Animal Inspector (previously designated)

Assistant Building Inspector

Clerks or Administrative Assistants supporting any of the following:
-Board of Assessors
-Board of Health
-Board of Recreation



-Board of Registrars
-Cable TV Advisory Commission
-Community Preservation Committee
-Conservation Commission
-Council on Aging
-Disability Commission
-Historical Commission
-Housing Authority
-Licensing Board
-Local Cultural Council
-Local Education Fund Committee
-Planning Board
-Randolph Redevelopment Authority
-Randolph Town Council
-Trustees, Turner Free Library
-Zoning Board of Appeals
Code Enforcement Officer
Conservation Agent
Custodian
Electrical Inspector
Environment and Natural Resources Officer
Fence Viewers (previously designated)
Field Driver (previously designated)
Milk Inspector (previously designated)
Paralegal
Plumbing and Gas Inspector (previously designated)
Sealer of Weights and Measures
Stetson Hall Manager
Town Counsel (previously designated)
Veterans’ Agent/Director of Veterans’ Services
Veterans’ Services Officer/Investigator
Wiring Inspector (previously designated)
Zoning Enforcement Officer
School Bus Driver
School Bus Monitor
School Bus Mechanic

Election Worker Positions:
Clerk

Constable

Deputy Clerk

Deputy Warden

Inspector

Warden




*M.G.L. ch. 268A, 8 1(n) defines “special municipal employee” as follows: a municipal
employee who is not a mayor, a member of the board of aldermen, a member of the city council,
or a selectman in a town with a population in excess of ten thousand persons and whose position
has been expressly classified by the city council, or board of aldermen if there is no city council,
or board of selectmen, as that of a special employee under the terms and provisions of this
chapter; provided, however, that a selectman in a town with a population of ten thousand or
fewer persons shall be a special municipal employee without being expressly so classified. All
employees who hold equivalent offices, positions, employment or membership in the same
municipal agency shall have the same classification; provided, however, no municipal employee
shall be classified as a "special municipal employee™ unless he occupies a position for which no
compensation is provided or which, by its classification in the municipal agency involved or by
the terms of the contract or conditions of employment, permits personal or private employment
during normal working hours, or unless he in fact does not earn compensation as a municipal
employee for an aggregate of more than eight hundred hours during the preceding three hundred
and sixty-five days. For this purpose compensation by the day shall be considered as equivalent
to compensation for seven hours per day. A special municipal employee shall be in such status
on days for which he is not compensated as well as on days on which he earns compensation. All
employees of any city or town wherein no such classification has been made shall be deemed to
be "municipal employees" and shall be subject to all the provisions of this chapter with respect
thereto without exception.



