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City of Republic - Invitation for Bid 
Waterline Material Bulk bid for the Remainder of 2022 and 

through 2023 

SEALED BIDS MUST BE PHYSICALLY RECEIVED AT REPUBLIC CITY HALL PRIOR TO 3:15 P.M. on Monday, 
August 1, 2022. Bids will be opened by the City at Republic City Hall at said time and place. 

BIDS SHOULD BE ADDRESSED AS FOLLOWS: 

City of Republic 
cf o City Clerk, Laura Burbridge 
213 N. Main Avenue 
Republic, MO 65738 

Bids must be submitted on the forms provided and must be manually signed by the individual authorized 
to legally bind the Bidder. Bidders can add their own sheets for clarification of pricing on certain products 
if they choose. 

• Bids shall be submitted with the Invitation for Bid ("IFB") project name or item clearly indicated 
on the outside of the mailing envelope. 

• Bids received after the opening date and time will be rejected. 
• The attached Terms and Conditions shall become part of any contract, agreement or award 

resulting from this Invitation for Bid. 

• FAXED/EMAILED BIDS WILL NOT BE ACCEPTED. 

• You are invited to submit your Bid to furnish the materials and/or services described herein. 
Please submit your prices/fees net of all discounts. Bidders do not necessarily need to bid all 
requested categories, but it is encouraged. · 

• August 16th, 2022 until December 31'1, 2023 or until superseded by another bid. 

• City intends to award all responsive bidders to the on-call list for service so if the lowest bidder 

is unable to provide material/service in an acceptable time, the next lowest bidder may be used. 
• Bids will be taken to City Council for approval on Tuesday August 16, 2022. Notice to proceed 

shall follow immediately upon and following approval granted by City Council. 

DESCRIPTION: 
Waterline materials and accessories furnishing and delivery as listed in bid sheet. 

As part of this Bid, a fuel index or surcharge shall be permitted however, needs to be outlined in this bid. Please outline 
fuel cost adjustment method in the space provided under bid table. E.g. - "if Diesel price exceeds $7.00 per gallon, an 
additional $2.00 will be added to per/CY cost." Or, attach table with adjustment values based on cost of fuel. 

The City of Republic will utilize the U.S. Energy Information Administration Weekly Retail Gasoline and Diesel Prices for 
the Midwest region (PADD 2), to verify adjustments as necessary. 

https://www.eia.gov/dnav/pet/PET PRI GND A EPD2D PTE DPGAL W.htm 



Inquiries: All inquiries for information should be directed to: 

Garrett Brickner, Engineering Manager 
BUILDS Department, City of Republic 
gbrickner@republicmo.com 
(417) 732-3405 

Important Notice Regarding Competitive Bidding: 

It is the City's intent and desire that this Invitation for Bid promotes competitive Bidding. To the extent 
any language, requitements, terms and/or requests contained within this Invitation for Bid result in the 
elimination of all but one source from which a responsive and respo.nsible Bid may be submitted, such 
restriction/limitation is not intended by the City, but is merely an unintentional error. In the event such error 
is discovered by any potential Bidder, the potential Bidder-must notify the City contact listed above of the error, 
in writing, no later than three (3) days prior to the Bid opening day. Upon receipt of any such notice, the City 
will take reasonable efforts to correct the error and resubmit the Invitation for Bid once corrected. 



TERMS AND CONDITIONS 

01. Opening Location: Bids submitted in response to this Invitation for Bid ("IFB") will be opened at Republic City 
Hall, located at 213 N. Main Avenue, on 3:15 P.M. on Monday. August 1, 2022. All Bidders (individually, 
"Bidder"; collectively, "Bidders") and/or their authorized representative(s) are permitted to attend the opening 
of the Bids. 

02. IFB Delivery Requirements: Any Bids received after the above stated time and date will not be considered. It 
shall be the sole responsibility of the Bidder to have their Bid delivered to Republic City Hall for receipt on or 
before the due date and time indicated. 

a. If a Bid is sent by U.S. Mail, the Bidder shall be responsible for its timely delivery to Republic City Hall. 
b. Bids delayed by mail shall not be considered, shall not be opened, and shall be rejected. 
c. Arrangements may be made for their return at the Bidder's request and expense. 
d. Bids may be mailed to Republic City Hall and accepted if the signed Bid form and requiredinformation 

was mailed and received prior to the due date and time. 
e. Bids sent by email will not be accepted. 

Sealed and Marked: If sent by mail, one original signed Bid shall be submitted in one sealed package, clearly 
marked on the outside of the package with the IFB project name clearly indicated on the outside of the mailing 
envelope and addressed to: 

City of Republic 
C/O City Clerk, Laura Burbridge 
213 N. Main 

Republic MO 65738 

03. Legal Name and Signature: Bids shall clearly indicate the legal name, address, and telephone number of the 
Bidder (company, firm, corporation, partnership, or individual). 

a. Bids shall be manually signed above the printed name and title of signer on the Affidavit of Compliance 
page. 

b. The signer shall have the authority to bind the Bidder to the submitted Bid. 
c. Failure to properly sign the Bid form shall inva.lidate the Bid, and it shall not be considered for award. 

04. Corrections: No erasures are permitted. 

a. In the event a correction is necessary, in order for the City to consider the correction, the following 
formatting must be applied: 

1. A single line (strike-through) to the entered text needing correction, and 
2. The corrected text written above the strike-through text, and 
3. The signer(s) of the Bid must initial all corrections. 

05. Clarification and Addenda: Bidders are expected to examine all documents attached to and/or provided by the 
City with this IFB, and prior to submitting any Bid in response to this IFB, make any necessary and/or reasonable 
inquiries of the City to ensure all such Bidders understand the entirety of the documents. 

a. Any inquiries or suggestions concerning interpretation, clarification, or other additional information 
pertaining to the IFB shall be made through the listed City contact in writing (email is permitted). 

b. The City of Republic shall not be responsible for verbal interpretations or other information given by 
any individual purporting to be employed by or otherwise representing the City. 

c. The issuance of written addenda is the official method whereby interpretation, clarification, or 
additional information can be given. 

d. It shall be the responsibility of each Bidder, prior to submitting their Bid, to direct any inquiries to the 
listed City contact. 



06. IFB Expenses: There is no expressed or implied obligation for the City of Republic to reimburse responding 
Bidders and the City will not reimburse for any expenses incurred in preparing responses to this IFB. 

07. Bid Security: All Bids must be accompanied by a Bid Security, which shall constitute the Bidder's guarantee that, 
if awarded the contract under this IFB, the Bidder will promptly execute all contract documents and other 
documents required under this IFB, and will furnish good and sufficient bond for the performance of the same. 

a. The Bid Security shall consist of a certified check, cashier's check or a Bid bond, guaranteed by a surety 
company authorized by the Director of the Missouri Department of Insurance and Commerce to conduct 
surety business in the state of Missouri, in an amount no less than ten percent (10%) of the Bid, and 
made payable to the City of Republic. 

b. Bids submitted without the required Bid Security will not be considered for award under this IFB. 

c. The Bid Securities of all Bidders, except for the three apparent lowest Bidders, will be returned as soon 
as reasonably possible after the opening and review of Bids. 

d. The City shall have the right to retain the Bid Security of the three apparent lowest Bidders until either: 
(1) all contract documents have been duly executed and all required bonds and proof of insurance, 
including certificates of insurance, have been furnished by the Bidder to the City; or (2) all Bids have 
been rejected, whichever occurs first. 

08. Irrevocable Offer: Any Bid may be withdrawn up until the due date and time set for opening of the IFB. Any 
Bid not so withdrawn shall, upon opening, constitute an irrevocable offer for a minimum period of ninety (90) 
days to provide to the City the goods or services set forth in the IFB, until one or more of the Bids have been 
duly accepted by the City. 

09. Responsive and Responsible Bidder: To be a responsive Bidder, a Bidder shall submit a Bid which conforms in 
all material respects to the requirements set forth in the IFB. To be a responsible Bidder, the Bidder shall have 
the capability in all respects to perform fully the contract requirements, and the tenacity, perseverance, 
experience, integrity, reliability, capacity, facilities, equipment and credit which will ensure good faith 
performance. The lowest responsible Bidder shall mean the Bidder who makes the lowest Bid to sell goods or 
services of a quality which conforms closest to the quality of goods or services set forth in the specifications or 
otherwise required by the City and who is known to be fit and capable to perform the Bid as made. 

10. Reserved Rights: The City reserves the right to make such investigations as it deems necessary to make the 
determination of the Bidder's responsiveness and responsibility. Such information may include, but shall not be 
limited to: current financial statement, verification of availability of equipment and personnel, and past 
performance records. 

11. The Right to Audit: The Bidder agrees to furnish supporting detail as may be required by the City to support 
charges or invoices, to make available for audit purposes all records covering charges pertinent tothe purchase, 
and to make appropriate adjustments in the event discrepancies are found. 

a. The City shall have the right to audit the Bidder's records pertaining to the work/product for a period of 
three (3) years after final payment. 

b. The cost of any audit conducted pursuant to this term will be paid by the City. 

12. Applicable Law: All applicable laws and regulations of the State of Missouri and the City including the City 
Procurement Regulations and Procedures will apply to any resulting agreement, contract, or purchase order 
entered into under the terms of this IFB. Any involvement with the City Procurement shall be ih accordance 
with the Procurement Regulations and Procedures. 

13. Right to Protest: Appeals and remedies are provided for in the City Procurement Regulations. 



a. Protesters shall seek resolution of their complaints initially with the City Purchasing Agent. 
b. Any protest shall state the basis upon which the solicitation or award is contested and shall be submitted 

within ten (10) calendar days after such aggrieved person knew or could have reasonably been expected 
to know of the facts giving rise thereto. 

14. Ethical Standards Applicable: With respect to this IFB, if any Bidder violates or is a party to a violation of the 
general ethical standards of the City Procurement Code or the State of Missouri Statues, such Bidder will be 
disqualified from furnishing the goods or services for which the Bid is submitted and shall be further disqualified 
from submitting any future Bids. 

15. Collusion Absolutely Prohibited: All Bidders offering a submission in response to this IFB hereby expressly 
acknowledge and certify that they have not divulged, discussed, or compared their Bid to the Bids of any other 
Bidder(s), and further that they have not colluded or conspired with any other Bidder or parties to this IFB, to 
violate the terms and conditions governing submission of responses to this IFB whatsoever. All Bidders offering 
a submission in response to this IFB additionally promise that: 

a. Any prices and/or cost data submitted have been arrived at independently, without consultation, 
communication, or agreement for the purpose of restricting competition, as to any matter relating to 
such prices and/or cost data, with any other Bidder or with any competitor. 

b. Any prices and/or cost data submitted have not knowingly been disclosed by the Bidder and will not 
knowingly be disclosed by the Bidder prior to the scheduled opening directly or indirectly to any other 
Bidder or to any competitor. 

c. No attempt has been made or will be made by the Bidder to induce any other person or firm to submit 
or not to submit a Bid for the purpose of restricting competition. 

d. The only person or persons interested in this Bid, principal or principals are named therein and that no 
person other than therein mentioned has any interest in this Bid or in any contract awarded under this 
IFB. No person or agency has been employed or retained to solicit or secure the contract awarded under 
this IFB upon an agreement or understanding for a commission, percentage, brokerage, or contingent 
fee exempting bona fide employees or established commercial agencies maintained by the Purchaser 
for the purpose of doing business. 

16. Contract Forms: Any agreement, contract, or purchase order resulting from the acceptance of a Bid shall be on 
forms either supplied by or approved by the City. 

17. Liability and Indemnity: 
a. In no event shall the City be liable to the successful Bidder for special, indirect, liquidated, incidental, or 

consequential damages, except those caused by the City's gross negligence or willful or wanton 
misconduct arising out of or in any way connected with a breach of any agreement or contract under the 
terms of this IFB. The maximum liability of the City shall be limited to the amount of money to be paid or 
received by the City under any agreement or contract awarded under the terms of this IFB. 

b. The successful Bidder shall defend, indemnify and save harmless the City, its elected or appointed 
officials, agents and employees from and against any and all liability, suits, damages, costs (including 
attorney fees), losses, outlays, expenses, and claims, caused or allegedly caused by, or arising out of or 
related in any way whatsoever to (1) any agreement or contract awarded under this IFB, or (2) the work 
performed pursuant to such contract or agreement .or any subcontract thereunder (the successful Bidder 
expressly acknowledging and assuming full responsibility for its subcontractors), including, but not 
limited to, claims for personal injuries, death, property damage, or for any other alleged damages. 

c. The successful Bidder shall indemnify and hold the City harmless from all wages or overtime 
compensation due any employees in rendering services pursuant to this agreement or any subcontract, 
including payment of reasonable attorneys' fees and costs in the defense of any claim made under the 
Fair Labor Standards Act, the Missouri Prevailing Wage Law or any other federal or state law. 

18. IFB Forms, Variances, and Alternates: Bids must be submitted on the forms attached to this IFB as provided by 
the City; however, additional information may be attached. Bidders must indicate any variances from the City 



requested specifications and/or terms and conditions, on the IFB Affidavit of Compliance. Otherwise, Bidders 
must fully comply with the City requested specifications and terms and conditions. Alternate Bids may or may 
not be considered at the sole discretion of the City Purchasing Agent. 

19. Bid Form: All blank spaces must be completed with the appropriate response. 
a. Bidders must state the price, written in ink, for what is proposed to complete each item of the project. 
b. Bidders must insert the words "no Bid" in the space provided for any item for which no Bid is made. 
c. Bidders must submit an executed Bid form, affidavit of compliance with other requested documents. 

20. Modifications or Withdrawal of Bid: A modification of a Bid already submitted will be considered only if the 
modification is received prior to the time announced for opening of Bids, and is made in writing; executed and 
submitted on the same form and manner as the or1ginal Bid. Modifications submitted by telephone, fax, or email 
will not be considered. 

21. No Bid: If not submitting a Bid, respond by returning the "Statement of No Bid" no later than the statedBid 
opening time and date, and explain the reason in the space provided. 

22. Errors in Bids: Bidders are expected to fully inform themselves as to the conditions, requirements, and 
specifications before submitting Bids; failure to do so will be at the Bidder's own risk. Applicable law and 
regulations do not make allowance for errors either of omission or inclusion on the. part of Bidders. In case an 
error regarding extension of prices in the Bid, the unit price shallgovern. 

23. Prices: Bids must include both unit price and extended total.-
a. Price must be stated in units of quantity specified in the Bidding specifications. In case of discrepancy in 

computing the amount of the Bid, the unit price of the Bid will govern. 
b. All prices shall be F.O.B. destination, freight prepaid (unless otherwise stated in special conditions). FOB, 

as used in this IFB, shall mean that the successful Bidder, at their own expense, shall transport the 
equipment and/or materials and bear the risk of loss from successful Bidder's location to a specified 
location in. the City of Republic. City shall not take title to the materials or equipment until it is delivered 
and accepted by City at the address specified within the City of Republic. 

c. Each item must be Bid separately and no attempt is to be made to tie any item or items in with any other 
item or items. 

d. If a Bidder offers a discount on payment terms, the discount time will be computed from the date of 
satisfactory delivery at place of acceptance and receipt of correct invoice at the office specified. 

e. Payment terms shall be Net 30 if not otherwise specified. 
f. Pre-payment terms are not acceptable. 

24. Discounts: Any and all discounts, except cash discounts for prompt payments, must be incorporated as a 
reduction in the Bid price and not shown separately. The price as shown on the Bid shall be the price used in the 
City's determination of award(s). 

25. Descriptive Information: All equipment, materials, and articles incorporated in the product/work coveredby 
this IFB are to be new and of suitable grade for the purpose intended. 

a. Brand or trade names referenced in specifications are for comparison purposes only. 
b. Bidders may submit Bids on items manufactured by an individual/entity other than the manufacturer 

specified so long as an "or equal" is expressly stated. 

26. Deviations to Specifications and Requirements: When Bidding on an "or equal," Bids must be accompanied 
with all descriptive information necessary for an evaluation of the proposed material orequipment such as the 
detailed drawings and specifications, certified operation and test data, and experience records. 

a. Failure of-any Bidder to furnish the data necessary to determine whether the product is equivalent, may 
be cause for rejectioh of the specific item(s) to which it pertains. 

b. All deviations from the specifications must be noted in detail by the Bidder on the Affidavit of Compliance 



form, at the time of submittal of Bid. 
c. The absence of listed deviations at the time of submittal of the Bid will hold the Bidder strictly 

accountable to the specifications as written. 
d. Any deviation from the specifications as written and accepted by the City may be grounds for rejection 

of the material and/or equipment when delivered. 

27. Quality Guaranty: If any product delivered does not meet applicable specifications or otherwise fails to compare 
with the quality represented by the Bidder, the Bidder shall retrieve the product from the City as its own 
expense. The Bidder shall refund to the City any money the City has remitted to the Bidder for same. In the 
event the successful Bidder fails or refuses to retrieve the product and refund to the City any money previously 
remitted to the Bidder for such product in accord with the terms of this paragraph, the Bidder shall be 
responsible for the City's attorney fees and other costs it incurs in enforcing its rights under this paragraph. 

28. Quality Terms: The City reserves the right to reject any or all materials if, in its judgment, the item reflects 
unsatisfactory workmanship, manufacturing, or shipping damages. 

29. Tax-Exempt: The City is exempt from sales taxes and Federal Excise Taxes: Missouri Tax ID Number 12492990. 

30. Bid Awards: Awards will be made to the Bidder whose Bid (1) meets the specifications and all other 
requirements of the IFB and (2) is the lowest and best Bid, considering price, delivery, responsibility of the 
Bidder, and all other relevant factors. 

a. Unless otherwise stated in the IFB, cash discounts for prompt payment of invoices will not be considered 
in the evaluation of prices. However, such discounts are encouraged to motivate prompt payment. 

b. As the best interest of the City may require, the right is reserved to make awards by item, group(s) of 
items, all or none or a combination thereof; and to reject any and all Bids or waive any minor or non
material irregularity or technicality in Bids received. 

31. Authorized Product Representation: The successful Bidder(s) by virtue of submitting the name and 
specifications of a manufacturer's product will be required to furnish the named manufacturer's product. By 
virtue of submission of the stated documents, it will be presumed by the City that the Bidder(s) is legally 
authorized to submit and the successful Bidder(s} will be legally bound to perform according to the documents. 

32. Regulations: It shall be the responsibility of each Bidder to assure compliance with OSHA, EPA, Federal, State 
of Missouri, and City rules, regulations, or other requirements, as each may apply. 

a. E-VERIFY COMPLIANCE REQUIREMENTS: All contractors or subcontractors to be utilized by 
Bidder on contracts exceeding five thousand dollars shall, by sworn affidavit and provision of 
documentation, affirm its enrollment and participation in a federal work authorization program 
with respect to the employees working in connection with the contracted services and affirm 
that it does not knowingly employ any person who is an unauthorized alien in connection with 
the contracted services. 

b. Bidders are herein informed that the work to be performed under this IFB is subject to the 
requirements of Section 292.675, RSMo., which requires all contractors or subcontractors 
perform work such to provide and require its on-site employees to complete a ten (lO)hour 
course in construction safety and health approved by the Occupational Safety and Health 
Administration ("OSHA") or a simil.ar program approved by the Missouri Department of Labor 
and Industrial Relations which is at least as stringent as an approved OSHA program. The 
training must be completed within sixty (60) days of the date work on the Project commences. 
On-siteemployees found on the worksite without documentation of the required training shall 
have twenty (20) days to produce such documentation. 

c. Pursuant to Section 292.675 RSMo., the successful Bidder shall forfeit to the City as a penalty 
two thousand five hundred dollars ($2,500.00), plus one hundred dollars ($100.00} for each on
site employee employed by it, or any contractors or subcontrc;1ctors hired by it, for each 
calendar day, or portion thereof, Such on-site employee isemployed without the construction 



safety training required in the above paragraph. 
d. Section 208.009 RSMo. shall apply to any contracts awarded under this Bid. 

33. Termination of Award: Any failure of the Bidder to satisfy the requirements of the City shall be reason 
fortermination of the award. Any Bid may be rejected in whole or in part for any reason by the City. 

34. Royalties and Patents: The successful Bidder(s) shall pay all royalties and license fees for equipment or 
processes in conjunction with the equipment being furnished. Bidder shall defend all suits or claims for 
infringement of any patent right and shall hold the City harmless from loss on account or cost and 
attorney's fees incurred. 

35. Equal Employment Opportunity Clause: The City of Republic, in accordance with the provision of Title 
VI of the Civil Rights Act of 1964 (78 Stat. 252) and the Regulations of the Department of Commerce (15 
CFR,Part 8) issued pursuant to the aforementioned Civil Rights Act, hereby notifies all Bidders that the 
City takes all reasonably necessary steps to affirmatively ensure that all Bidders, including minority 
businesses, will be afforded full opportunity to submit Bids in response to this IFB and that no Bidder 
will be discriminated against on the grounds of race, color, or national origin in determining the 
successful Bidder for award. 

36. Insurance Requirements: For the duration of any contract awarded under this IFB, (which, for projects 
including any labor, means until the work is completed and accepted by the City; and which, for projects 
involving supply of materials only, means until the materials are delivered and accepted by the City), 
the successful Bidder is required to maintain certain insurance to protect it and the City against risks of 
loss in connection with the Project, as defined more fully below. The Successful Bidder will be required 
to provide the City with proof of insurance that satisfies the requirements stated below, unless 
otherwise specified by the City. The insurance requirements below may be modified or waived by the 
City at the City's sole discretion. 

a. Workers' Compensation: The Successful Bidder shall maintain Employers Liability and Workers 
Compensation Insurance for all persons it will employ or retain to perform any work in 
connection with a contract awarded under this IFB, and in the event the Successful Bidder will 
sublet or subcontract any such work, the Successful Bidder shall require the subcontractor to 
provide similar Workers Compensation Insurance for the subcontractor's employees, unless 
such employees are covered by the Successful Bidder's coverage. Workers Compensation 
coverage shall meet the minimum requirements under Missouri law of $500,000 each 
employee and $500,000 each accident. 

b. Commercial General Liability: The Successful Bidder shall maintain Commercial General 
liability coverage for personal and advertising injury, bodily injury including accidental death, 
and broad-form property damage, which may arise from the performance of any contract 
awarded under this IFB, in an aggregate amount of not less than $2,000,000 each occurrence 
and $1,000,000 each person. 

c. Commercial Automobile liability (applies only to projects involving the Successful Bidder's 
operation of vehicles in performing the work awarded under this IFS): The Successful Bidder 
shall maintain Commercial Automo.bile Liability coverage of not less than $2,000,000 each 
occurrence and $1,000,000 each person for "any auto" on an occurrence basis. 

37. Performance Bond and Labor & Materials Payment Bond (applies only to projects involving labor}: 
Pursuant to Section 107.170, RSMo., if the total cost of the project is estimated to exceed $50,000.00, 
the successful Bidder shall execute a Performance and Maintenance Bond and a Labor and Materials 
Payment Bond with surety, approved by the City and on forms approved by the City, each bond shall be 
in the amount of the total project cost , conditioned upon the full and faithful performance of all major 



terms and conditions of the IFB and payment of all labor and material supplies. 

38. Nonresident/Foreign Contractors: To the extent the successful Bidder utilizes non-resident/foreign 
contractors to provide services or supplies in connection with this IFB, the successful Bidder shall 
procure and maintain: 

a. A certificate of authority to transact business in the State of Missouri from the Secretary of 
State, unless exempt pursuant to the provisions of Section 351.570, RS Mo. 

b. A certificate from the Missouri Director of Revenue evidencing compliance with the transient 
employer financial assurance law, unless exempt pursuant to the provisions of Section 285.230, 
RSMo. 

39. Bid Tabulation: Bidders may request a copy of the Bid tabulation of the IFB. 

40. Budgetary Constraints: The City reserves the right to reduce or increase the quantity, retract any item 
from the Bid, or upon notification, terminate entire agreement without any obligations or penalty based 
upon availability of funds. 

41. Additional Purchases by Other Public Agencies: By submitting a Bid in response to this IFB, the Bidder 
authorizes other publicagencies to "Piggy-Back" or purchase equipment and services being proposed in 
this IFB unless otherwise noted on the Affidavit of Compliance Form. 

42. Order of Precedence: Any and all Special/General Conditions and Specifications attached hereto, which 
varies from the instruction to Bidders, shall take precedence. 

43. Affidavit for Service Contracts: The successful Bidderrepresents, in accordance with Secti'on 285.530.2, 
RSMo., that it has not employed, or subcontracted with, unauthorized aliens in connection with the 
scope of work to be done under this IFB and agrees to provide an affidavit to the City of Republic 
affirming that it has not, and will not at any point in time relating to this IFB, knowingly employ, or 
subcontract with, any person who is an unauthorized alien. 

44. Inspection and Acceptance: No item(s) received by the City pursuant to any agreement or contract 
awarded under this IFB shall be deemed accepted by the City until the City has had reasonable 
opportunity to inspect the item(s). 

a. Any item(s) which are discovered to be defective, or which do not conform to any warranty of 
the successful Bidder and/or entity/individual who sold the itetn(s), upon inspection, may be 
returned by the City to the successful Bidder and/or entity/individual who sold the item(s) for 
full credit and reimbursement or replacement. 

b. If, at a later time, any defect is discovered which was not ascertainable upon the initial 
inspection, the City may also return the defective item(s) to the successful Bidder and/or 
entity/individual who sold the item(s) for full credit and reimbursement or replacement. 

c. The City's return of defective items shall not exclude any other legal, equitable or contractual 
remedies the City has under applicable Missouri or Republic law and/or any agreement or 
contract awarded under this IFB. 

45. Davis-Bacon Act: If the Instructions to Bidders have indicated that the Project is financed, in whole or 
in part, from Federal funds, then all work performed pursuant to any contract awarded under this IFB 
shall be subject to all applicable federal statutes, rules and regulations, including provisions of the 
Davis-Bacon Act, 40 U.S.C. §3141 et seq., and the "Federal Labor Standards Provisions," incorporated 
into this any agreement or contract awarded under this IFB .. Where the Missouri Prevailing Wage Law 
and the Davis-Bacon Act require payment of different wages for work performed pursuant to any 
contract awarded under this IFB, all contractors, subcontractors and other individuals/entities hired by 
the successful Bidder to perform work under this IFB shall pay the greater of the wages required under 

either law. 



46. Jurisdiction and Venue: This IFB and any executed agreement required pursuant to the terms of this 
IFB,. shall be taken and deemed to have been fully executed and made by the parties herein and 
governed by the laws of the State of Missouri for all purposes and intents. Venue under this 
Agreement or any disputes that come from it shall be in the Circuit Court of Greene County, Missouri. 
THE PARTIES HEREBY WAIVE THEIR RIGHT TO A JURY TRIAL UNDER ANY APPLICABLE STATUTE, 
COMMON LAW OR FEDERAL OR STATE CONSTITUTION. 

47. Conflict of Interest: By participating in this lFB and/or accepting an agreement pursuant to the IFB's 
terms, the successful Bidder certifies that no salaried officer or employee of the City, and no member 
of the City Council or Mayor of the City of Republic, has a financial interest, direct or indirect, in this 
Agreement. Any federal regulations and applicable provisions in Section 105.450 et seq., RSMo. shall 
not be violated. 

48. Sovereign Immunity: In no event shall any language or requirement in this IFB or any Agreement that 
comes from this IFB be construed as or constitute a waiver or limitation of City's defenses with regard 
to sovereign immunity, governmental immunity, or official immunity under federal or state 
constitutions, states, and/or laws. 

49. Terms: The City of Republic reserves the right to reject any and all proposals received from this Bid. It 
further has the right to negotiate with any qualified source, or to cancel in part or in its entirety this 
Bid. The City also reserves the right to modify, suspend, or terminate at its sole discretion any and all 
aspects of this bud process, to obtain further information from any and all respondents, and to waive 
any defectsas to form or content of the Bid or any submissions by any firm. This bud does not commit 
the City to award a contract, to defray any costs incurred in the preparation of a response to this 
request, or to procure or contract for services. All submissions become the property of the City as 
public record. All submissions may be subject to public review upon request. 



ATTACHMENT A- BID SUBMISSION FORM 

BIDDERS MUST PROVIDE THE FOLLOWING INFORMATION: 

Item Description of Work Price 

• Waterline Material Bulk bid 

• All Bids to include: 

0 Travel Expenses 

0 Delivery Costs 

0 Administrative costs 

• This bid shall serve from execution, expected on August 
16th, 2022 until December 3i5t, 2023 or until superseded by 

$ Fill out Table on next 

another bid. ~ 

Base Bid Please note any of the following: 

• Any labor personnel requests of the City of Republic 
for this project. 

• Any other requests or responsibilities of the City 

of Republic for this project. 

In compliance with this Invitation for Bid and to all terms, conditions, and specifications imposed therein and hereby 
incorporated by reference, the undersigned offers and agrees to furnish the goods and/or services described herein. 



Item Description and Manufacturer Unit$ PRICE FIRM DATE 

Hersey Water Meter S/8"xl/2" 

Hersey Water Meter 1" 

Hersey Water Meter 2" 

Meter Setter S/8"x 1/2" 

Meter Setter 1" 

Meter Setter 1-1/2" 

Meter Setter 2" 

Corp Stqp 3/4" AWWA x 3/4" CTS Compression $34.57 \'i•('}',;':{i:1.2/3';1i/,2:,(,)23?°'X' i'}i,Y" 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitti ng 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

2" FNPT X FNPT 45 $20.04 J)t:~~dt:-,~~7/30tZ02i:'.,!:E;)it''r't"'.' 
3]~} Ftil'Pft;i;'FN@;:'G:o'qp)lng:iJ-1~f,;~"{j:f,t'2{:!;~",;itf':;;'li!~ 1'{!J~2;~t+.tft IJ'-;{ .,,,r., •• _ , , , (, 1,f,~W::t/,}t,/0 o/.t~:olt6l,mei;'(¼,', ~";''' 



Item 
Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Pitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Fitting 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Item 
Saddles 

Description and Manufacturer Unit$ 

1-1/2" x 2" Bushing $9.54 i:tr\i];;;_1;';{,;_i;i,f'.3_~/,ZPz3/t;t·:/~J~.\ 
i~\~!~t~ait~fii'P~1:itijJft·t0~i~;;t~i:;g,ti~_ppJ:·;if1i}f~:'.f;:ti/B:i ~?-r~ ~ ~ff4Jl ·-~,~- -.. ,···· .. ···\}:::·,:~_ S~{f1~?f:f}:;1J:ttl~,P/:~fr/!3J~;io/f/tBJ{:\. 
3/4" x 1" Bushing $2.96 

2" FIP Tee $25.23 7/30/2023 

1-1/2" Street45 $17.04 7/30/2023 

2" FIP Cap $12.88 7/30/2023 

1-1/2" FNPT Cap $7.59 7/30/2023 

1" FIP Cap $3.71 7/30/2023 

3/4" FIP Cap $2.37 7/30/2023 

1/2" FIP Cap $1.79 7/30/2023 

a1/;4~~x,~1/iPk1;~Jflj{iJ;'f:iiJ~bjif,y~]~~',\~}tJ}if:~~1d;:.,~:£: §{$S~t*-Ot!~ ;,, ,, '. <".h:i.; :;ntifit~1;~:12Zst}4oi-s:Lr;~~/:1•'.''':,' 
1" x 1" FNPT strait ball valve $84.56 \:}'.;;''•,~:tl>i-it~1:noi3,1;:,;~/~~;;,,t 

8" IPS x 3/4" AWWA Hinged $68.93 i:tt~t,1f.:\:/iltfifl:U/ZPJ3~2i()f{>;:'. 
s1f '.1 r,six~iits-~iM!irifg'eJ~tl!;ifft~i2~ ~-~:k~1w:::lt1;; 1fas-<{a;.$.3lr .-,~. · :,<,1. , ,J. 1;llrfW1J';;~Jtl3'[7.~02.$;::,:*'&t:1't: · 

Description and Manufacturer Unit$ 

12" IPS X 111 AWWA Hinged $176.90 12/31/2023 



Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddle~ 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Saddles 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Item 

4" DIPS x 1" AWWA Double Strap $29.04 

~\:i;1Jgl 23t~•fi~WW4'.W-P:ifoti:}~tf.~~~·,t~l'lllt{i?};!ti1 ¥sf~3-,~i,~~:~10 
611 DIPS x 1" AWWA Double Strap $33.36 



Clamps 

Clamps 

Clamps 

Clamps 

Clamps-

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Item 
Clamps 

Clamps 

Clamps 

Clamps 

1-1/2" DIPS 226 Style 7 1/2" Long 

Smith-Blair 

S.mith-

10" PV 

Smith-B 

no quote 



Clamps 

Clamps 

Clamps 

Clamps 

Clamps 

Tap saddle 

Tap saddle 

Tap saddle 

Tap saddle 

Tap saddle 

Tap saddle 

Tap saddle 

Tap.saddle 

Tap saddle 

Tap Saddle 

Valve 

Valve 

Valve 

Valve 

Valve 

Valve 

Valve 

Valve 

Valve 

Valve 

Valve 

Valve 

Screw Type Valve Box 

Foster Adaptor 

Foster Adaptor 

Foster Adaptor 

Foster Adaptor 

Foster Adaptor 

Midco 

MJ Restraint 

MJ Restraint 

MJ Restraint 

MJ Restraint 

MJ Restraint 

MJ Restraint 

MJ Restraint 

MJ Restraint 

MJ Restraint 

Item 

MJ Restraint 

Hymax Grip 

Hymax Grip 

Hymax Grip 

Hymax Grip 

Hymax Grip 

Hyrnax Grip $693.58 



Fire Hydrant 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fittfng 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 

MJ Fitting 



Pipe 

Stiffeners 

Stiffeners 

Pipe 

Pfpe 

Pipe 

Pipe 

Pipe 

.Pipe 

Pipe 

Pipe 

Pipe 

Pipe 

Pipe 

Pipe 

Pipe 

Pipe 

Pipe 

Meter Pit 

Meter Pit 

Meter Pit 

Meter Pit 

Meter Pit lid 

Meter Ring 

Meter Ring 

Meter Ring 

Tracer Wire 

Wire Nuts 



Gasket 

Gasket 

Gasket 

Gasket 

Gasket 

Gasket 

Gasket 

Gasket 

Gasket 

Gasket 

Gasket 

Gasket 

Bolts 

BRASS ITEMS MUST BE: 

2" MJ 

4" MJ 

6"MJ 

811 MJ 

10" MJ 

12" MJ 

Tee Bolt MJ fittings 3/4X4 t-head 

AV McDonald, Ford, Muller, or Equivalent 

MJ FITTINGS MUST BE: 

Taylor-Sigma or equivalent 

GATE VALVES MUST BE: 

Clow, Muller 

HYDRANTS MUST BE: 

Clow, Muller 
MJ RESTRAINTS MUST BE: 

Mege Lug or equivalent 

$4.70 

$5.64 

$5.64 

$6.11 

$8.45 

$9.39 

$2.03 

12/31/2023 

12/31/2023 

12/31/2023 

12/31/2023 

12/31/2023 

12/31/2023 

12/31/2023 

12/31/2023 

12/31/2023 

12/31/2023 

12/31/2023 

12/31/2023 

12/31/2023 



Please outline Fuel adjustment method here or attach (if choosing to do so): 

A 

City of Republic, Missouri r-mpany Legal Name, 

I IFB for: Cone Waterline Material Bulk bid rete as 
requested 8/16/22 through 12/31/23 rddms, 

I 
213 N Main Street 

Republic, MO 65738 

Signature: 

Name and Title: 

Telephone: Dated: 

Cellular: Bidder's Federal ID Number: 

Email: 



NOTICE AND INSTRUCTIONS TO BIDDERS/VENDORS 

Regarding Sections 285.525 through 285.550 RSMo., effective January 1, 2009, 

and Section 292.675 RSMo., effective August 28, 2009 

Effective January 1. 2009 and pursuant to Section 285.530(1) of the Revised Statutes of Missouri, "[n]o business entity 

or employer shall knowingly employ, hire for employment, or continue to employ an unauthorized alien to perform work 

within the state of Missouri." 

State law additionally provides that, as a condition for the award of any contract or grant in excess of five thousand 

dollars by the state or by any political subdivision of the state (e.g., the City of Republic) to a business entity (e.g., 

potential bidders in response to this IFB), the business entity (Company) shall, by sworn affidavit and provision of 

documentation, affirm its enrollment and participation in a federal work authorization program with respect to the 

employees working in connection with the contracted services. Every such business entity shall sign an affidavit affirming 

that it does not knowingly employ any person who is an unauthorized alien in connection with the contracted services. 

See § 285.530(2), RSMo. 

Section 285.530 RSMo. pertains to all solicitations for services over $5,000, but does not apply to solicitations for goods 
only. If a solicitation is for a combination of services and goods, Section 285.530 RSMo. applies if the services portion of 
the solicitation is over $5,000. 



1. Required Affidavit for Contracts Over $5,000.00 (US) - Effective 1-1-2009, the company (submitting a 
Bid) shall comply with the provisions of Section 285.525 through 285.550, RSMo., which require certain 
statements to be made under penalty of perjury pertaining to employment of unauthorized aliens. The award 
of any contract under this IFB is expressly contingent on the company (submitting a Bid) providing an 
acceptable, notarized affidavit, stating as follows: 

a. that said company is enrolled in and participates in a federal work authorization program with resp.eel 
to the employees working in connection with the contracted services; and 

b. that said company does not knowingly employ any person who is an unauthorized alien in connection 
with the contracted services. 

The terms used in this affidavit shall have the meaning set forth in Section 285.500 RSMo., et 
seq. 

2. Additionally, Company must provide documentation evidencing current enrollment in a federal work 
authorization program (e.g. electronic signature page from E-Verify Program's Memo of Understanding 
(MOU). See attached sample. 

A copy of the required affidavit is included on the following page. A digital copy of the affidavit can also 
be accessed and downloaded from the City of Republic's official website, URL address: 
https://www.republicmo.com/DocumentCenterNiew/77/Affidavit-of-Compliance-with-Section-285500-RSMO
PDF?bidld= 

The City of Republic is an E-Verify employer. The City of Republic encourages companies that are not already enrolled 
and participating in a federal work authorization program to do so. E-Verify is an example of a federal work authorization 
program. Information regarding E-Verify is available at http://www.uscis.gov/e-verify or by calling 888-464-4218. 



I\EPUBLIC 
1\.1 I S S () U R l 

G R O W IN G TO G[ T H f:R 

CITY OF REPUBLIC, MISSOURI 

AFFIDAVIT OF COMPLIANCE WITH SECTION 285.500 R.S.MO., ET SEQ. 
FOR ALL AGREEMENTS IN EXCESS OF $5,000.00 

EFFECTIVE 1/1/2009 

STATE OF OKLAHOMA ) 
} ss. 

COUNTY OF _RO_G_E_R_S ___ ) 

Before me, the undersigned Notary Public, in and for the County of _R_O_G_E_R_S'-------' 
State of OKLAHOMA , personally appeared JERRY POPE (Name) 
who is. DISTRICT MANAGER (Title) of _C_O_R_E_~ ___ ~_M_AI_N_L_P _______ _ 
(Name of company}, (corporation), (partnership} , (sole proprietorship), (limited liability company} , and 
after being duly sworn did depose and say: 

(1) that said company is enrolled in and participates fn a federal work authorization program 
with respect to the employees working in connection with the contracted services; and 

(2) that said company does not knowingly employ any person who is an unauthorized alien 
in connection with the contracted services. 

The terms used in th is affidavit sha ll have the meaning set forth ln Section 285 .500 R.S, Mo. , et seq . 

Do_cum_entation of participation in a federal work authori~,-~n program is attached to this 

aff1dav1t. ~ . J~-- .. 
Sig ure 
J Y POPE 

Printed Name 

Subscribed and sworn to before me this d9 day-eh...:a..,;.d~=~~--· ,~o{. 
, (" // ) 

(,.. "- , 

.... ----_____ __Jlo{ary Pub lie 

My commission expires : 3 l 1Kla0::1b r.,:!~~-~~~=~~~==!!il 
1 l LEONA MAR IE WOODSON 

Notery Public , Stat e of Olc'llihom• 
Commln ion • 13002609 

My Commission E•11ires 03· 18-Z02tl 



Company ID Number:40635 Client Company ID Number:1219073 

THE E-VERIFY 

MEMORANDUM OF UNDERSTANDING 

FOR EMPLOYERS USING A WEB SERVICES E-VERIFY EMPLOYER AGENT 

ARTICLE I 

PURPOSE AND AUTHORITY 

The parties to this agreement are the Department of Homeland Security (OHS), the Core & Main (Employer}, and the 
Web Services E-Verify Employer Agent. The purpose of this agreement is to set forth terms and conditions which the 
Employer and the Web Services E-Verify Employer Agent will follow whi le participating in E-Verify. 

E-Verlfy ls a program that electronically confirms an employee's eligibility to work in the United States after 
completion of Form 1-9, Employment Eligibility Verification (Form 1-9). This Memorandum of Understanding (MOU) 
explains certain features of the E-Verify program and describes specific responsibilities of the Employer, the E-Verify 
Employer Agent, the Social Security Administratiort (SSA), and OHS. 

References in this MOU to the Employer include the Web Services. E-Verify Employer Agent when acting on behalf of 
the Empt.ayer. 

For purposes of this MOU, the E-Verify browser refers to the website that provides direct access to the E-Verify 
system: https:/fe-verify.uscis.gov/emp. You may access E-Verify directly free of charge via the E-Verify browser. 

Authority for the E-Verify program is found in Title IV, Subtitle A, of the Illegal Immigration Reform and Immigrant 
Responsibility Act of 1996 {IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. § 1324a note). The 
Federal Acquisition Regulation (FAR) Subpart 22.18, "Employment Elfgibility Verification" and Executive Order 
12989, as amended, provide authority for Federal contractors and subcontractors (Federal contractor) to use E
Verify to verify the employment eligibility of certain employees working on Federal contracts. 

A, RESPONSIBILITIES OF THE EMPLOYER 

ARTICLE II 

RESPONSIBILITIES 

1. For purposes of this MOU, references to the Employer include the Web Services E-Verify Employer Agent 
when acting on behalf of the Employer. 

2. By enrolling in E-Verify and signing the applicable MOU, the Employer asserts that It is a legitimate company 
which intends to use E-Verify for legitimate purposes only and in accordance with the laws, regulations and 
OHS policies and procedures relating to the use of E-Verjfy. 

3. The Employer agrees to display the following notices supplied by OHS (though the Web Services E-Verify 
Employer Agent) in a prominent place that is clearly visible to prospective employees and all employees 
who are to be verified through the system: 

A. Notice of E-Verify Participation 

B. Notice of Right to Work 

4. The Employer agrees to provide to the SSA and OHS the names. titles. ,addresses, and telephone numbers of 
the Employer representatives to be contacted about E-Verify. The Employer also agrees to keep such 
information current by providing updated information to SSA and OHS whenever the representatives' 
contact information changes. 

5. The Employer agrees to become familiar with and comply with the most recent version of theE-Verify User 
Manual. The Employer will obtain the E-Verify User Manual from the. Web ServicesE-Verify Employer· Agent, 
and will be notified by the Web Services E-Verify Employer Agent when a new version of the E-Verify Use·r 
Manual becomes available. 

6. The Employer agrees to comply with current Form 1-9 procedures, with two exceptions: 

A. lfan employee presents a "List B" identity document, the Employer agrees to only accept "List B" 
documents that conta in a photo. (List B documents identified in 8 C.F.R. 274a.2(b)(l)(.B)) can be 
presented during the Form 1-9 process to establish identity.) If an employee objects to the photo 
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Company ID Number:40635 Client Company ID Number:1219073 

requirement for religious reasons, the Employer should conta.ct E-Verify at 888-464-4218. 

B. If an employee presents a OHS Form 1-551 (Permanent Resident Card), Form 1-766 (Employment 
Authorization Document), or U.S. Passport or Passport Card to complete Form 1-9, the Employer 
agrees to make a photocopy of the document and to retain the photocopy with the employee's Form 
1-9. The Employer will use the photocopy to verify the photo and to assist OHS with its review of 
photo mismatches that employees contest. OHS may In the future designate other documents that 
activate the photo screening tool. 

Note: Subject only to the exceptions noted previously in this paragraph, employees stil l retain the right to 
present any List A, or List B and List C, document(sJ to complete the Form 1-9. 

7. The Employer agrees to record the case verification number on the employee's Form 1-9 or to print the 
screen containing the case verification number and attach It to the employee's Form 1-9. 

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to 
complete, retain, and make available for inspection Forms 1-9 that relate to its employees, or from other 
requirements of applicable regulations or laws, including the obligation to comply with the antidiscrimination 
requirements of section 274B of the INA with respect to Form 1-9 procedures. 

A. The following modified requirements are the only exceptions to an Employer's obligation to not 
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B 
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer 
confirms the identity and employment ellgibllity of newly hired employee using E-Verify procedures, 
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)( l)(A) of 
the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the 
Employer receives a final nonconfirmation for an employee, but continues to employ that person, 
the Employer must notify OHS and the Employer is subject to a civil money penalty between $550 
and $1,100 for each failure to notify OHS of continued employment following a fina l 
nonconfirmation; (4) If the Employer continues to employ an employee after receiving a final 
nonconflrmation, then the Employer is subject to a rebuttable presumption that it has knowingly 
employed an unauthorized alien in violation of section 274A(a)(l }(A); and (5) no E-Verlfy participant 
is clvilly or criminally liable under any law for any action taken in good faith based on information 
provided through the E.-Verify. 

B. OHS reserves the rtght to conduct Form 1-9 compliance inspections. as well as any other 
enforcement or compliance activity authorized by law, including site v isits, to ensure proper use of 
E-Verify. 

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been hired, 
meaning that a firm offer of employment was extended and accepted and Form 1-9 was completed. The 
Employer agrees to create an E-Verify case for new employees within three Employer business days after 
each employee has been hired (after both Sections 1 and 2 of Form 1-9 have been completed). and to 
complete as many steps of the E-Verify process as are necessary according to the E-Verify User Manual. If E
Verify is temporarily unavailable, the three-day time period will be extended until ft is again operational in 
order to accommodate the Employer's attempting, in good faith, to make inquiries during the period of 
unavailability. 

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in support of any 
unlawful employment practice, or for any other use that this MOU or the E-Verify User Manual does not 
authorize. 

11. The Employer must use E-Verify (through its Web Services E-Verlfy Employer Agent) for all new employees. 
The Employer will not verify selectively and will not verify employees hired before the effective date of this 
MOU. Employers who are Federal contractors may qualify for exceptions to this requirement as described In 
Article 11.B of this MOU. 

12. The Employer agrees to folio~ appropriate procedures (see Article Ill below) regarding tentative 
nonconfirmatlons. The Employer must promptly notify employees in private of the finding and provide them 
with the notice and letter containing information specific to the employee's E-Verify case. The Employer 
agrees to provide both the English and the translated notice and letter for employees witt, limited English 
proficiency to employees. The Employer agrees to provide written referral instructions to employees and 
Instruct affected employees to bring the English copy of the letter to the SSA. The Employer must allow 
employees to contest the finding, and not take adverse action against employees if they choose to contest 
the finding, while their case is still pending .. Further, when employees contest a tentative nonconfirmation 
based upon a photo mismatch, the Employer must take additional steps (see Article 111.B below) to contact 
OHS with information necessary to resolve the challenge. 

13. The Employer agrees not to take any adverse action against an employee based upon the employee's 
perceived employment eligibility status while SSA or OHS Is processing the verification request unless the 
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Employer obtains knowledge (as defined in 8 C.F.R. § 274a .l(I)) that the. employee Is not work authorized. 
The Employer understands that an initial Inability of the SSA or OHS automated verification system to verify 
work authorization, a tentative nonconfirmatlon. a case in continuance (indicating the need for additional 
time for the government to resolve a case). or the finding of a photo mismatch, does not establish, and 
should not be interpreted as, evidence that the employee is not work authorized. In any of such cases, the 
e.mployee must be provided a full and fair opportuni ty to contest the finding, and if he or she does so, the 
employee may not be terminated or suffer any adverse emp loyment consequences based upon the 
employee's perceived employment eligibi lity status (Including denying, reducing, or extending work hours, 
delaying or preventing training, requiring an employee to work in poorer conditions, withholding pay, 
refusing to assign the employee to a Federal contract or other assignment, or otherwise assuming that he or 
she is unauthorized to work) until and unless secondary verification by SSA or OHS has been completed and 
a final nonconfirmation has been issued. If the employee does not choose to contest a tentative 
nonconflrmation or a photo mismatch or if a secondary verification is completed and a final nonconfirmation 
is Issued, then the Employer can find the employee Is not work authorized and terminate the employee's 
employment. Employers or employees with questions about a fina l nonconflrmation may call E-Verify at 1-
888-464-4218 (customer service) or 1-888-897-7781 (worker hotline). 

14. The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and section 2748 of the INA as 
applicable by not discriminating unlawfully against any individual In hiring, firing, employment eligibility 
verification. or recruitment or referral practices because of his or her national origin or citizenship status. or 
by committing discriminatory documentary practices. The Employer understands that such illegal practices 
can include selective verification or use of E-Verify except as provided in part D below. or discharging or 
refusing to hire employees because they appear or sound "foreign" or have received tentative 
nonconfirmatlons. The Employer further understands that any violation of the immigration-related unfair 
employment practices provisions In section 274B of the INA could subject the Employer to civil penalties. 
back pay awards, and other sanctions, and violations of Title VII could subject the Employer to back pay 
awards, compensatory and punitive damages. Violations of either section 2748 of the INA or Title VII may 
also lead to the termination of its participation In E-Verify. If the Employer has any questions relating to the 
anti-discrimination provision, It should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD). 

15. The Employer agrees that it will use the Information it receives from E-Verify (through its Web Services E
Verify Employer Agent) only to confirm the employment eligibility of employees as authorized by this MOU. 
The Employer agrees that i t will safeguard this information. and means of access to it (such as Personal 
Identification Numbers and passwords), to ensure that It is not used for any other purpose and as necessary 
to protect its confidentiality, Including ensuring that it is not disseminated to any person other than 
employees of the Employer who are authorized to perform the Employer's responsibilities under this MOU 
except for such dissemination as may be authorized in advance by SSA or OHS for legitimate purposes. 

16. The Employer agrees to notify OHS immediately in the event of a breach of personal information. Breaches 
are defined as loss of control or unauthorized access to E-Verlfy personal data. All suspected or confirmed 
breaches should be reported by calling 1-888-464-4218 or via email at E-Verify@dhs.gov. Please use 
"Privacy Incident - Password" in the subject line of your email when sending a breach report to E-Verify. 

17. The Employer acknowledges that the information it receives from SSA through its Web ServicesE-Verify 
Employer Agent is governed by the Privacy Act (5 U.S.C. § 552a(i)(l) and (3)) and the Social Security Act (42 
U.S.C. l306(a)). Any person who obtains this Information under false pretenses or uses it for any purpose 
other than as provided for In this MOU may be subject to criminal penalt1es. 

18. The Employer agrees to cooperate with OHS and SSA In their compliance monitoring and evaluation of E
Verify, which lndudes permitting OHS, SSA, their contractors and other agents, upon reasonable notice, to 
review Forms 1-9 and other employment records and to interview it and its employees regarding the 
Employer's use of E-Verify, and to respond In a prompt and accurate manner to OHS requests for 
information relating to their participation jn E-Verify. 

19. The Employer shall not make any false or unauthorized claims or references about its participation in E
Verify on its website. in advertising materials, or other media. The Employer shall not describe its services 
as federally-approved, federally-certified, or federally-recognized, or use language with a similar intent on 
its website or other materials provided to the public. Entering into this MOU does not mean that E-Verify 
endorses or authorizes your E-Verify services and any cla im to that effect Is false . 

20. The Employer shall not state in its website or other public documents that any language used therein has 
been provided or approved by OHS, USCIS or the Verification Division. without first obtaining the prior 
written consent of OHS. 

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by DHS/USCIS (see 
M-795 (w.e.b.l) and, other than pursuant to the specific terms of such license, may not be used in any 
manner that might imply that the Employer's services, products, websites, or publications are sponsored by, 
endorsed by, licensed by, or affiliated with OHS, USCIS. or E-Verlfy. 

22. The Employer understands that If It uses E-Verlfy procedures for any purpose other than as authorized by 
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this MOU, the Employer may be subject to appropriate legal action and termination of its participation in E
Verify according to this MOU. 

B. RESPONSIBILITIES OF THE WEB SERVICES E-VERIFY EMPLOYER AGENT 

1. The Web Services E-Verify Employer Agent agrees to complete its Web Services Interface no later than six 
months after the date the Web Services User signs this MOU. E-Verify considers your interface to be 
complete once it has been buift pursuant to the Interface Control Agreement (ICA). submitted to E-Verify for 
testing, and approved for system access. 

2. The Web Services E-Verify Employer Agent agrees to perform sufficient maintenance on the Web Services 
interface in accordance with the requirements listed in the ICA. These requirements include, but are not 
limited to, updating the Web Services interface to ensure that any updates .or enhancements are 
incorporated no later than six months after the issuance of an ICA. Web Services E-Verify Employer Agents 
should be aware that this will require the investment of t ime and resources. Compliance with the 
requirements of the ICA must be carried out to the satisfaction of OHS and or its assignees. 

3. The Web services E-Verify Employer Agent agrees to provide to SSA and/or OHS the names, titles, 
addresses, e-mail addresses, and telephone numbers of the Web Services E-Verify Employer Agent 
representative who will access information. as well as ensure cooperation, communication, and coordination 
with E-Verify. In addition, Web Services E-Verify Employer Agents must provide to SSA and/or OHS the 
names, titles, addresses, and telephone numbers of its clients and their staff who will access Information 
through E-Verify. Web Services E-Verify Employer Agents must ensure the contact information is updated 
with SSA and OHS whenever the points of contact change. 

4. The Web Services E-Verify Employer Agent agrees to become familiar with and comply with theE-Verify User 
Manual and provide a copy of the most current version of t he manual to the Employer so that the Employer 
can become familiar with and comply with E-Verify policy and procedures. The Web Services E-Verify 
Employer Agent agrees to obtain a revised E-Verify User Manual as it becomes available and to provide a 
copy of the revised version to the Employer no later than 30 days after the manual becomes available. 

5 . The Web Services E-Verify Employer Agent agrees that any person accessing E-Verify on its behalf is trained 
on the most recent E-Verify policy and procedures. 

6. The Web Services E-Verify Employer Agent agrees that any of its representatives who will perform 
employment verification cases will complete the E-Verify Tutorial before that individual initiates any cases. 

A. The Web Services E-Verify Employer Agent agrees that all of its representatives will take the 
refresher tutorials initiated by E-Verify as a condition of continued use of E-Verify, including any 
tutorials for Federal contractors, if any of the Employers represented by the Web Services E-Verify 
Employer Agent is a Federal contractor. 

B, Failure to complete a refresher tutoria l will prevent the Web Services E-Verify Employer Agent and 
Employer from continued use of E-Verlfy. 

7. The Web Services E-Verify Employer Agent agrees to grant E-Verlfy access only to current employees who 
need E-Verify access. The Web Services E-Verify Employer Agent must promptly terminate an employee's E
Verify access If the employee.is separated from the company or no longer needs access to E-Verify. 

8. The Web Services E-Verify Employer Agent agrees to obtain the necessary equipment to use E- Verify as 
required by the E-Verify rules and regulations as modified from time to time. 

9. The Web Services E-Verify Employer Agent agrees to, consistent with applicable laws, regulations, and 
policies. commit sufficient personnel and resources to meet the requ irements of th1s MOU. 

10. The Web Services E-Verify Employer Agent agrees to provide its clients with t raining on E-Verify processes, 
policies, and procedures. The E-Verify Employer Agent also agrees to provide its clients with ongoing E
Verify training as needed. E-Verify is not responsible for providing training to clfents of E-Verify Employer 
Agents. 

11. The Web Serv.ices E-Verify Employer Agent agrees to provide the Employer with the notices described in 
Article 11.B.2 below. 

12. The Web Services E-Verify Employer Agent agrees to create E-Verify cases for the Employer it represents in 
accordance with the E-Verify Manual, the E-Verify Web-Based Tutorial and all ot her published E-Verlfy rules 
and procedures. The Web Services E-Verify Employer Agent will createE-Verify cases using information 
provrded by the Employer and will immediately communicate the response back to the Employer. If E-Verify' 
is temporarily unavailable, the three-day time period will be extended until it is again operational in order to 
accommodate the Web Services E-Verify Employer Agent's attempting, in good faith, to make inquiries on 
behalf of the Employer during the period of unavailability. If, however, the Web Services Interface is 
unavailable due to no fault of E-Verify, then the three-day time period is not extended. In such a case. the 
Web Services E-Verify Emplo~er Agent must use the E-Verify browser during the outage. 
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13. The Web Services E-Verify Employer Agent agrees to ensure that all notices, referral letters and any other 
materials otherwise including Instructions regarding tentative nonconfirmations, will be consistent with the 
most current E-Verify tentative nonconfirmation notices and referral fetters, which are available on E-Verify's 
website. 

14. The Web Services E-Verify Employer Agent agrees that any system or interface It develops will follow the 
steps for creating E-Verify cases and processing tentative nonconfirmations, as laid out in the ICA. this MOU 
and the User Manual, including but not limited to allowing an employer to close an invalid case w.here 
appropriate, allowing an employer to refer a tentative nonconfirmation only when an employee chooses to 
contest a tentative nonconfirmation (no automatic referrals), and referring a tenta tive nonconfirmation to 
the appropriate agency at the time the employer prints the referral letter and provides the letter to the 
employee. The Web Services E-Verify Employer Agent understands that any failure to make Its system or 
interface consistent with proper E-Verify procedures can result in DHS terminating the Web Services E-Verify 
Employer Agent's agreement and access with or without notice. 

15. When the Web Services E-Verlfy Employer Agent receives notice from a client company that it has received 
a contract with t he FAR clause, then the Web Services E-Verlfy Employer Agent must update the company's 
E-Verify profile within 30 day5 of the contract award date. 

16. If data is transmitted b.etween the Web Services E-Verify Employer Agent and its client. then the Web 
Services E-Verify Employer Agent agrees to protect personally identifiable information during transmission 
to and from the Web Services E-Verify Emploter Agent. 

17. Toe Web Services E-Verify Employer Agent agrees to notify DHS immediately in the event of a breach of 
personal information. Breaches are defined as loss of control or unauthorized access toE-Verify pers-onal 
data. All suspected or confirmed breaches should be· reported by calling 1-888-464-4218 or via email at . 
Please use "Privacy Incident - Password" in the subject line of your email when sending a breach report to E
Verify. 

18. The Web Services E-Verify Employer Agent agrees to fully cooperate with DHS and SSA in their compliance 
monitoring and evaluation of E-Verify, including permitting DHS. SSA, their contractors and other agents, 
upon reasonable notice, to review Forms 1-9, employment records, and all records pertaining to the Web 
Services E-Verify Employer Agent's use of E-Verify, and to interview it and its employees regarding the use 
of E-Verify, and to respond in a timely and accurate manner to DHS requests for information relating to their 
participation in E-Verify. 

A. The Web Services E-Verify Employer Agent agrees to cooperate With DHS If OHS requests 
Information about the Web Services E-Verify Employer Agent's interface, including requests by DHS 
to view the actual interface operated by the Web Services E-Verify Employer Agent as well as 
related business documents. The Web Services E-Verify Employer Agent agrees to demonstrate for 
DHS the functionality of its interface to E-Verify upon request. 

B. The Web Services E-Verify Employer Agent agrees to demonstrate, If requested by DHS, that it has 
provided tra ining to its clients that meets E-Verify standards. Tra ining programs must provide a 
focused study of the topics covered in the E-Verify User Manual and pertinent Supplemental Guides. 
Furthermore, training programs and materials must be updated as E-Verify changes occur. The Web 
Services E-Verlfy Employer Agent is encouraged to incorporate information from existing E-Verify 
materials, Including the Enrollment Quick Reference •Guide, the E-Verify Employer Agent Client 
Handbook (formerly known as the Designated Agent Client Handbook), and existing tutorials and 
manuals into their training program. E-Verify als.o encourages the Web Services E-Verify Employer 
Agent to supervise first-time use of the E-Verl fy browser or Web Services interface by its staff and 
Employer clients as part of any training program. The Web Services E-Verify Employer Agent agrees 
to submit its training program materials to OHS for review upon request. 

Failure to provide adequate training could, in some instances, lead to penalties as described In 
Article V.F.l. ofthis MOU. 

19. The Web Services E-Verify Employer Agent shall not make any false or unauthorize.d claims or references 
about its participation in E-Verify on its website, in advertising materials, or other media. The Web Services 
E-Verify Employer Agent shall not describe its services as federally-approved, federa lly-certified, or 
federally-rec.ognized, or use language with a similar intent on its website or Other materials provided to the 
public. Entering into this MOU does not mean that E-Verify endorses or authorizes your Web Services E
Verify Employer Agent services and any claim to that effect is false. 

2.0. The Web Services E-Verify Employer Agent shall not state in its website or other public documents that any 
language used therein has been provided or approved by DHS, USCIS or the Verification Division, without 
first obtaining the prior written consent of DHS. 

21. The Web Services E-Verify Employer Agent agrees that E-Verlfy t rademarks and logos may be used only 
under license by DHS/USCIS (see ) and, other than pursuant to the specific terms of such lltense, may not 
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be used in any manner that might imply that the Web Services E-Verify Employer Agent's services, products, 
websites, or publications are sponsored by, endorsed by, licensed by, or affiliated with OHS, USCIS., or E· 
Verify. . 

22. The Web Services E-Verify Employer Agent understands that If it uses E-Verify procedures for any purpose 
other than as authorized by this MOU, the Web 'Services E-Verify Employer Agent may be subject to 
appropriate legal action and termination of its participation in E-Verify according to this MOU. 

C. RESPONSIBILITIES OF FEDERAL CONTRACTORS 

The Web Services E-Verify Employer Agent shall ensure that the Web Services E-Verify Employer Agent and the 
Employers it represents carry out the following responsibilities if the Employer Is a Federal contractor or becomes a 
federal contractor. The Web Services E-Verlfy Employer Agent should instruct the client to keep the Web Services E
Verify Employer Agent informed about any changes or updates related to federal contracts, It is the Web Services E
Verify Employer Agent's responsibility to ensure that its clients are in compliance with all E-Verify policies and 
procedures. 

l. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment verification 
terms in Subpart 22.18 of the FAR, it will become. familiar with and comply with the most current version of 
the E-Verify User Manual for Federal Contractors as well as th.e E-Verify Supplemental Guide for Federal 
Contractors. 

2. In addition to the respons-ibilities of every employer outlined in this MOU, the Employer understands that if it 
is a Federal contractor subject to the employment verification terms in .Subpart 22.18 of'the FAR it must 
verify the employment eligibility of any "employee assigned to the contract" (as defined in FAR 22.1801). 
Once an employee has been verified through E-Verify by the Employer, the Employer may not reverify the 
employee through E-Verify. 

A. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract award 
must enroll as a Federal contractor in the E-Verify program within 30 calendar days of contract 
award and, within 90 days of enrollment, begin to verify employment eligibility of new hires using E· 
Verify. The Employer must verify those employees who are working in the United States, Whether or 
not they are assigned to the contract. Once the Employer begins verifying new hires, such 
verification of new hires must be initiated within three business days after the hire date. Once 
enrolled in E-Verify as a Federal contractor, the Employer must begin verification of employees 
assigned to the contract within 90 calendar days after the date of enrollment or within 30 days of an 
employee's assignment to the contract, whichever date is later. 

8. Employers enrol led In E-Verify as a Federal contractor for 90 days or more at the time of a contract 
award must use E-Verify to begin verification of employment elig ibility for new hires of the Employer 
who are working In the United States, whether or not assigned to the contract, within three business 
days after the date of .hire. If the Employer is enrolled in E-Verify as a Federal contractor for 90 
calendar days or less at the time of contract award, the Employer must, within 90 days of 
enrollment, begin to use E-Verify to initiate verification of new hires of the contractor who are 
working In the United States, whether or not assigned to the contract. Such verification of new hires 
must be initiated within three b.usiness days after the date of hire. An Employer enrolled as a 
Federal contractor in E-Verify must begin verification of each employee assigned to the contract 
within 90 calendar days after date of contract award or within 30 days after assignment to the 
contract, whichever is later. 

C. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. lOOl(a)). state 
or local governments, governments of Federally recognized Indian tribes, or sureties performing 
under a takeover agreement entered into with a Federal agency under a performance bond may 
choose to only verify new and existing employees assigned to the Federal contract. Such Federal 
contractors may, however, elect to verify all new hires, and/or all existing employees hired after 
November 6, 1986. Employers in this category must begin verification of employees assigned to the 
contract Within 90 ca lendar days after the date of enrollment or within 30 days of an employee's 
assignment to the contract, whichever date is later. 

0. Upon enrollment. Employers who are Federal contractors may elect to verify employment eligibility 
of all existing employees working in the United States who were hired after November 6, 1986, 
instead of verifying only those employees assigned to a covered Federal contract. After enrollment, 
Employers must elect to verify existing staff following OHS procedures and begin E-Verify 
verification of all existing employees within 180 days after the election. 

E. The Employer may use a previously completed Form 1-9 as the basis for creating an E-Verify case for 
an employee assigned to a contract as long as: 

i. That Form 1-9 is complete (including the SSN) and complies with Article 11.A,6, 

Ii. The employee's work authorization has not expired, and 
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ii.i. The Employer has reviewed the information reflected in the Form 1-9 either in person or in 
communications with the employee to ensure that the employee's Section 1, Form 1-9 
attestation has not changed (including, but not limited to. a lawful permanent resident alien 
having become a naturalized U.S. citizen). 

F. The· Employer shall cqmplete a new Form 1-9 consistent with Article 11.A.6 or update the previous 
Form 1-9 to provide the necessary information if: 

I. The Employer cannot determine that Form 1-9 complies "with Article 11.A.6, 

ii. The employee's basis for work authorization as attested in Section l has expired or changed, 
or 

iii. The Form 1-9 co.ntains no SSN or is otherwise incomplete. 

Note: If Section l of Form 1-9 Is otherwise valid and up-to-date and the f.orm otnerwise 
complies with Article 11.C.5, but reflects documentation (such as a U.S. passport or Form 1-
551) that expired after completing Form 1-9, the Employer shall not require the production of 
additional documentation. or use the photo screening tool described in Article 11.A.S, subject 
to any additional or superseding instructions that may be provided on this subject in the E
Verify User Manual. 

G. Toe Employer agrees not to require a second verification using E-Verify of any assigned employee 
who has previously been verified as a newly hired employee under this MOU or to authorize 
verification of any existing employee by any Employer that is not a Federal contractor based on this 
Article. 

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a performance 
requirement under the terms of the Federal contract or subcontract, and the Employer consents to the 
release of Information relc1ting to compliance with its verification responsibilities under this MOU to 
contracting officers or other officials authorized to review the Employer's compliance with Federal 
contracting requirements. · 

D. RESPONSIBILITIES OF SSA 

l. SSA agrees to allow OHS to compare data provided by the employer- (through the E-Verify Employer Agent) 
against SSA's database. SSA sends OHS confirmation that the data sent either matches or does not match 
the information in SSA's database. 

2. SSA agrees to safeguard the Information the Employer provides (through the !:-Verify Employer Agent) 
through E-Verify procedures. SSA also agrees to limit access to such information, as is appropriate by law, to 
individuals responsible for the verification of Social Security numbers or responsible for evaluation of E
Verify or such other persons or entities who may be authorized by SSA as governed by the Privacy Act (5 
U.S.C. § 552a). the Social Security Act (42 U.S.C. 1306(a)). ar\d SSA regulations (20 CFR Part 401) . 

3. SSA agrees to provide case results from its database within three Federal Government work days of the 
initial inquiry. E-Verify provides the information to the E-Verify Employer Agent. 

4. SSA agrees to update SSA records as necessary If the employee who contests the SSA tentative 
nonconfirmatlon visits an SSA field office and provides the required evidence. If the employee visits an SSA 
field office within the eight Federal Government work days from the date of referral to SSA, SSA agrees to 
update SSA records, if appropriate, within the eight-day period unless SSA determines that more than eight 
days may be necessary. In such cases, SSA will provide additional instructions to the employee. If the 
employee does not visit SSA In the time allowed, E-Verify may provide a final nonconfirmation to the E-Verify 
Employer Agent. 

Note: If an Employer experiences technical problems, or has a policy .. question, the employer should contact 
E-Verify at 1-888-464-4218. 

E. RESPONSIBILITIES OF OHS 

1. OHS agrees to provide the Employer with selected data from OHS databases to enable the Employer 
(through the E-Verify Employer Agent) to conduct, to the extent authorized by th is MOU: 

A. Automated verification checks on alien employees by electronic means, and 

B. Photo verification checks (when available) on employees. 

2. OHS agrees to assist the E-Verify Employer Agent with operational problems associated with its participation 
in E-Verify. OHS agrees to provide the E-Verify Employer Agent names, titles, addresses, and telephone 
numbers of OHS representatives to be contacted during the E-Verify process. 

3. OHS agrees to provide to the E-Verify Employer Agent with access to E-Verify training materials as well as 

Page 7 of 17 I E-Verlfy MOU for Employers Using a Web Services Employer Agent I Revision Date 06/01/13 



Company ID Number:40635 Client Company ID Number:1219073 

an E-Verlfy User Manual that contain instructions on E-Verify policies. procedures, and requirements for both 
SSA and OHS. including restrictions on the use of E-Verffy. 

4. OHS agrees to train E-Verify Employer Agents on all important changes made to E-Verlfy through the use of 
mandatory refresher tutorials and updates to the E-Verlfy User Manual. Even without changes to E-Verify. 
OHS reserves the right to require E-Verify Employer Agents to take mandatory refresher tutorials. 

5. OHS agrees to provide to the Employer (through the E-Verify Employer Agent) a notice, which indicates the 
Employer's participation in E-Verify. OHS also agrees to provide to the Employer anti-discrimination notices 
issued by the Office of Special Counsel for Immigration-Related Unfair Employment Practices (OSC). Civil 
Rights Division, U.S. Department of Justice. 

6. OHS agrees to issue each of the E-Verify Employer Agent's E-Verify users a unique user identification 
number and password that permits them to log in to E-Verify. 

7. OHS agrees to safeguard the information the Employer provides (through the E-Verify Employer Agent). and 
to limit access to such information to Individuals responsible for the verification process, for evaluation of E
Verify, or to such other persons or entities as may be authorized by applicable law. Information will be used 
only to verify the accuracy of Social Security numbers and employment eligibility, to enforce the INA and 
Federal criminal laws, and to administer Federal contracting requirements. 

8. OHS agrees to provide a means of automated verification that provides (in conjunction with SSA verification 
procedures) confirmation or tentative nonconfirmation of employees' employment eligibility within three 
Federal Government work days of the initial Inquiry. 

9. OHS agrees to provide a means of secondary verification (Including updating OHS records) for employees 
who contest OHS tentative nonconfirmations and photo mismatch tentative nonconfirmations. This provides 
final confirmation or nonconfirmation of the employees' employment eliglbillty within 10 Federal 
Government work days of the date of referral to OHS, unless OHS determines that more than 10 days may 
be necessary. In such cases, OHS will provide additional verification instructions. 

ARTICLE 111 

REFERRAL OF INDIVIDUALS TO SSA AND OHS 

A. REFERRAL TO SSA 

1. If the Employer receives a tentative nonconfirmation Issued by SSA, the Employer must print the notice as 
directed by E-Verify. The Employer must promptly notify employees in private of the finding and provide 
them with the notice and letter containing information specific to the employee's· E-Verify case. The 
Employer also agrees to provide both the English and the translated notice and letter for employees with 
limited English proffciency to employees. The Employer agrees to provide written referral instructions to 
employees and instruct affected employees to bring the English copy of the letter to the SSA. The Employer 
must allow employees to contest the finding, and not take adverse action against employees if they choose 
to contest the finding, while their case is still pending. 

2. The Employer agrees to obtain the employee's response about whether he or she will contest the tentative 
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the 
employee may determine whe.ther he or she will contest the tentative nonconfirmatlon. 

3. After a tentative nonconfirmation. the Employer will refer employees to SSA field offices only as directe·d by 
E-Verify. The Employer must record the case verification number, review the employee information 
submitted to E-Verlfy to identify any errors, and find out whether the employee contests the tentative 
nonconfirmation. The Employer will transmit the Social Security number, or any other corrected employee 
information that SSA requests , to SSA for verification again if this review indicates a need to do so. 

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work days. 
SSA will electronically transmit the result of the referral to the Employer within 10 Federal Government work 
days of the referral unless It determines that more than 10 days is necessary. 

s . While waiting for case results, the Employer agrees to check the E-Verlfy system regular ly for case updates. 

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security Administration 
number database (the Numident) or other written verification of the SSN from the SSA. 

B. REFERRAL TO OHS 

1. If the Employer receives a tentative nonconfirmation issued by OHS. the Employer must promptly notify 
employees in private of the finding and provide them with the notice and letter containing information 
specific to the employee's E-Verify case. The Employer also agrees to provide both the English and the 
translated notice and letter for employees with limited English proficiency to employees. The Employer must 
allow employees to contest the finding, and not take adverse action against employees if they choose to 
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contest the finding, while their case is still pending. 

2. The Employer agrees to obtain the employee's response about whether he or she wil l contest the tentative 
nonconfirmation as soon as possible after the Employer receives the tentative nonconfi rmation. Only t he 
employee may determine whether he or she will contest the tentative nonconfi rmation. 

3. The Employer agrees to refer individuals to OHS only when the. employee chooses t o contest a tentative 
nonconflrmation. 

4. It the employee contests a tentative nonconfirmation issued by OHS, the Employer will instruct the 
employee to contact OHS through its toll-free hotline (as found on the referra l letter) wi thin eight Federal 
Government work days. 

5. If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative 
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative 
nonconfirmations, generally. 

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo 
mismatch, the Employer will send a copy of the employee's Form 1-551, Form 1-766, U.S. Passport, or 
passport card to OHS for review by: 

A. Scanning and uploading the document, or 

B. Sending a photocopy of the document by express mail (furnished and paid for by the employer). 

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the 
Employer must forward the employee's documentation to OHS as described in the preceding paragraph. The 
Employer agrees to resolve the case as specified by the OHS representative who will determine the photo 
match or mismatch. 

8. OHS will electronically transmit the result of the referral to the Employer within 10 Federal Government work 
days of the referral unless it determines that more than 10 days is necessary. 

9. While waiti ng for case results, the Employer agrees to check the E-Verlfy system regularly for case updates. 

A. NO SERVICE FEES 

ARTICLE IV 

SERVICE PROVISIONS 

1. SSA and OHS will not charge the Employer or the Web Services E-Verify Employer Agent for verification 
services performed under this MOU. The Employer is responsible for providing equipment needed to make 
inquiries. To access E-Verify, an Employer will need a personal computer with Jnternet access. 

ARTICLE V 

SYSTEM SECURITY AND MAINTENANCE 

A. DEVELOPMENT REQUIREMENTS 

1. Software developed by Web Services E-Verify Employer Agents must comply with federally-mandated 
Information security policies and industry security standards to include but not limited to: 

2. Public Law 107-347, "E-Government Act of 2002, Title 111., Federal Informat ion Security Management Act 
(FISMA)," December 2002. 

3. Office of Management and Budget (0MB) Memorandum (M-10-15). " FY 2010 Reporting Instructions for the 
Federal Information Security Management Act and Agency Privacy Management," April 2010. 

4. National Institute of Standards and Technology (NIST) Special Publication (SP) and Federal Information 
Processing Standards Publication (FIPS). 

5. International Organization for Standardization/International Electrotechnical Commission (150/IEC) 27002, 
Information Technology - Security Techniques - Code of Practice for Information Securi ty Management. 

6. The Web Services E-Verify Employer Agent agrees to update its Web Services interface to reflect system 
enhancements within six months from the date OHS notifies the Web Services User of the system update. 
The Web Services User will receive notice from DHS in the form of an Interface Control Agreement (ICA). The 
Web Services E-Verify Employer Agent agrees to institute changes to its Interface as identified in the ICA, 
including all functionality identified and all data elements detailed therein. 

7. The Web Services E-Verify Employer Agent agrees to demonstrate progress of Its efforts to update its Web 
Services interface if and when DHS requests such progress reports. 
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8. The Web Services E-Verify Employer Agent acknowledges that if its system enhancements are not 
completed to the satisfaction of OHS or its assignees within six months from the date OHS notifies the Web 
Services User of the system update, then the Web Services User's E-Verify account may be suspended, and 
support for previous releases of E-Verify may no longer be available to the Web Services User. The Web 
Services E-Verify Employer Agent also acknowledges that OHS may suspend the Web Services User·s 
account after the six-month period has elapsed. 

9. The Web Services E-Verify Employer Agent agrees to incorporate error handling logic into Its development 
or so~ware to accommodate and act In a timely fashion should an error code be returned. 

10. The Web Services E-Verify Employer Agent agrees to complete the technical requ irements testing which is 
confirmed upon receiving approval of test data and connectivity between the Web Services E-Verify 
Employer Agent and OHS. 

11. OHS will not reimburse any Web Servlces E-Verify Employer Agent or software developer who has expended 
resources in the development or maintenance of a Web Services interface if that party is unable, or 
becomes unable, to meet any of the requirements set forth in this MOU. 

12. Housing, development, infrastructure, maintenance, and testing of the Web Services app.lications may take 
place outside the United States and Its territories, but testing must be cohducted to ensure that the code is 
correct and secure. 

l3, If the Web Services E-Verify Employer Agent includes an electronic Form 1-9 as part of its interface, then it 
must ccim_ply with the standards for electronic retention of Form 1-9 found In 8 CFR 274a.2(e). 

8. INFORMATION SECURITY REQUIREMENTS 

Web Services E-Verify Employer Agents performing verification services under this MOU must ensure that 
information that Is shared between the Web Services E-Verify Employer Agent and OHS is appropriately protected 
comparable to the protection provided when the informaUon is within the OHS environment [0MB Circular A-130 
Appendix Ill]. 

To achieve this level of information se.curity, the Web Services E-Verify Employer Agent agrees to institute the 
following procedures: 

1. Conduct periodic assessments of risk, Including the magnitude of harm that could result from the 
unauthortzed access, use, disclosure, disruption, modification, or destruction of information and information 
systems that support the operatlons and assets of the OHS, SSA, and the Web S.ervicesE-Verify Employer 
Agent and Its clients; 

2. Develop policies and procedur:es that are based on risk assessments, cost-effectively reduce information 
security risks to an acceptable ievel, and ensure that information security is addressed throughout the life 
cycle of each organizational information system; 

3. Implement subordinate plans for providing adequate information security for networks, facilities. information 
systems, or groups of i'nformation systems, as appropriate; 

4. Conduct security awareness training to inform the Web Services E-Verify Employer Agent's personnel 
(including Contractors and other users of information systems that support the operations and assets of the 
organization) of the Information security risks associated with their activities and their responsibi lities in 
complying with organizational policies and procedures designed to reduce these risks; 

5. Develop perio.dic testing and evaluation of the effectiveness of information security policies, procedures, 
practices, and security controls to be performed with a frequency depending on risk, but no less than once 
per year; 

6, Develop a process for planning, implementing, evaluating, and documenting remedial actions to address 
any deficiencies in the information security policies, procedures, and practices of the organization; 

7. Implement procedures for detecting, reporting, and responding to security incidents; 

8. Create plans and procedures to ensure continuity of operations for information systems that support the 
operations and assets of the organization; 

9. In information-sharing environments, the informatl'on owner is responsible for establ ishing the rules fo r 
appropriate use and protection of the subject in formation and retains that responsibility even when the 
information is shared with or provided to other organizations (NIST SP 800-37]. 

10. OHS reserves th.e right to restrict Web Services calls from certain IP addresses. 

11. DHS reserves the right to audit the Web Services E-Verify Employer Agent's application. 

12. Web Services E-Verify Employer Agents and Software Developers agree to cooperate willingly with the DHS 
assessment of information security and privacy practices used by the company to develop and maintain the 
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software. 

C. DATA PROTECTION AND PRIVACY REQUIREMENTS 

1. Web services E-Verify Employer Agents must practice proper Internet s.ecurity; this means using HTTP over 
SSLJTLS (also known as HTTPS) when accessing DHS information resources such as E-Verlfy [NIST SP 800-
95). Internet security practices like this are necessary because Simple Object Access Protocol (SOAP}, which 
provides a basic messaging frc1mework on which Web Services can be built. allows messages to be viewed 
or modified by attackers as messages traverse the Internet and is not Independently designed with all the 
necessary security protocols for E-Verify use. 

2. In accordance with DHS standards, the Web Services E-Verify Employer Agent agrees to maintain. physical, 
electronic, and procedural safeguards to appropriately protect the informatfon shared under this MOU 
against loss, theft, misuse, unauthorized access, and improper disclosure, copying use, modification or 
deletion. 

3. Any data transmission requiring encryption shall comply with the following standards: 

A. Products using FIPS 197 Advanced Encryption Standard (AES} algorithms with at least 256-bit 
encryption that has been validated under FIPS 140-2. 

B. NSA Type 2 or Type 1 encryption. 

4. User ID Management (Set Standard): All information exchanged between the parties under this MOU will be 
done only through authorized Web Services E-Verify Employer Agent representatives identified above. 

5. The Web Services E-Verffy Employer Agent agrees to use the E-Verlfy browser Instead of its own Interface if 
it has not yet upgraded its interface to comply with the Federal Acquisition Regulation (FAR) system 
changes. In addition, Web Services E-Verify Employer Agents whose interfaces do not support the Form 1-9 
from 2/2/2009 or 8/7/2009 should also use the E-Verify browser until the system upgrade is completed. 

6. The Web Servfces E-Verify Employer Agent agrees to us.e the E-Verlfy browser Instead of Its own interface if 
it has not completed updates t.o its system within six months from the date DHS notifies the Web Services E
Verify Employer Agent of the system update. The Web Services E-VerHy Employer Agent can resume use of 
Its Interface once ft Is up-to-date, unless the Web Services E-Verify Employer Agent has been suspended or 
terminated from continued use of the system. 

D, COMMUNICATIONS 

1. Web Services E-Verify Employer Agents and Software Developers agree to develop an electronic system 
that is not subject to any agreement that would restrict access to and use of by an agency of the United 
States. 

2. The Web Services E-Verify Employer Agent agrees to develop effective controls to ensure the integrity, 
accuracy and reliability of its electronic system. 

3. The Web Services E-Verify Employer Agent agrees to develop an inspection and quality assurance program 
that regularly, .at least once per year, evaluates the electronic system, and includes periodic checks of 
electronically stored information. The Web Services E-Verify Employer Agent agrees to share the results of 
its regular inspection and quality assurance program with OHS upon request. 

4. The Web Services E-Verify Employer Agent agrees to develop an electronic system with the ability to 
produce legible copies of applicable notices, letters, etc. 

5. All information exchanged between the parties under this MOU will be In accordance with applicable laws, 
regulations, and policies, Including but not limited to, information security guidelines of the sending party 
with respect to any informatior:i that is deemed fSersonalfy Identifiable Information {PII), including but not 
limited to the employee or applicant's Social Security number, alien number, date of birth, or other 
information that may be used to 'identify the individual. 

6. Suspected and confirmed information security breaches must be reported to DHS according to Article 
lf.A.17. Reporting such breache.s does not relieve the Web Services E-Verify Employer Agent from further 
requirements as directed by state and local law. The Web Services E-Verify Employer Agent is subject to 
applicable state laws regarding data protection and incident reporting in addition to the requirements 
herein. 

E, SOFTWARE DEVELOPER RESTRICTIONS 

1. The Web Services E-Verify Employer Agent agrees that if it develops a Web Services .interface and sells such 
interface, then it can be held liable for any misuse by the company that purchases the Interface. It is the 
responsibility of the Web Services E-Verify Employer Agent to ensure that its interface is used In accordance 
with E-Verify policies and procedures. 
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2. The Web Services E-Verify Employer Agent agrees to provide software updates to each client who purchases 
its software, Because of the frequency Web Services updates, an ongoing relationship between the so*ware 
developer and the client is necessary. 

3. DHS reserves the right to terminate the access of any software developer with or without notice who creates 
or uses an interface that does not comply with E-Verify procedures. 

4. Web Services Software Developers pursuing software development independent of serving clients as a Web 
Services E-Verify Employer Agent are not eligible to receive an !CA. At this time. E-Verify does not per mit 
Web Services software development without also being a Web Services E-Verjfy Employer Agent or Web 
Services Employer. 

F. PENALTIES 

1. The Web Services E-Verify Employer Agent agrees that any failure on its part to comply with the terms of 
the MOU may result in account suspension, termination, or other adverse action. 

2. OHS is not liable for any financial losses to Web Services E-Verify Employer Agent, Its clients, or any other 
party as a result of your account suspension or termination. 

A. MODIFICATION 

ARTICLE VI 

MODIFICATION AND TERMINATION 

1. This MOU Is effective upon the signature of all parties and shall continue in effect for as long as the SSA and 
OHS operates the Esverify program unless modified in writing by the mutual consent of all parties. 

2. Any and all E-Verify system enhancements by OHS or SSA, including but not limited to E-Verify checking 
against additional data sources and instituting new verification policies or procedures, will be covered under 
t his MOU and will not cause the need for a supplemental MOU that outlines these changes. 

B. TERMINATION 

1. The Web Services E-Verify Employer Agent may terminate this MOU and its participation in E-Verify at any 
time upon 30 days prior written notice to the other parties. In addition, any Employer represented by the 
Web Services E-Verify Employer Agent may voluntarily t!,lrminate its MOU upon giving OHS 30 days' written 
notice. The Web Services E-Verify Employer Agent may not refuse to terminate the Employer based upon an 
outstanding bill for verification services. 

2. Notwithstanding Article V, part A of this MOU, OHS may terminate this MOU, and thereby the Web Services 
E-Verify Employer Agent's participation in E-Verlfy. with or without notice at any time if deemed necessary 
because of the requ irements of law or policy, or upon a determination by SSA or DHS that there has been a 
breach of system integrity or security by the Web Services E-Verify 'Employer Agent or Employer, or a failure 
on the part of either party to comply with established E-Verify procedures and/or legal requirements, The 
Employer understands that if it is a Federal contractor, termination of this MOU by any party for any reason 
may negatively affect the performance of its contractual responsibilities . Similarly, the Employer 
understands that if ft is in a state where E-Verify is mandatory, termination of this by any party MOU may 
negatively affect the Employer.'s business. 

3. A Web Services E-Verify Employer Agent for an Employer that is a Federal contractor may terminate this 
MOU when the Federal contract that requires its participation in E-Verify is terminated or completed. In such 
cases, the Web Services E-Verify Employer Agent must provide written notice to DHS. If the Web Services E
Verify' Employer Agent fails to provide such notice, then that Employer will remain an E-Verify participant, 
will remain bound by the terms of this MOU that apply to non-Federal contractor participants, and will be 
required to use the E-Verify procedures to verify the employment ellgiblllty of all newly hired employees. 

4, The Web Services E-Verlfy Employer Agent agrees that E-Verify is not fiable for any losses, financ ial or 
otherwis.e, If the Web Services E-Verify Employer Agent or the Employer is terminated from E-Verify. 

ARTICLE VII 

PARTIES 

A. Some or all SSA and OHS responsibili ties under this MOU may be performed by contractor(s). and SSA and 
DHS may adjust verification responsibilities between each other as necessary. By separate agreement with 
DHS, SSA has agreed to perform its responsibilities as described in this MOU. 

B. Nothing in this MOU is Intended, or should be construed, to create any right or benefit, substantive or 
procedural, enforceable at law by any third party against the United States. its agencies, officers. or 
employees, or against the Web Services E-Verify Employer Agent, its agents, officers, or employees. 
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C. The Web Services E-Verify Employer Agent may not assign, directly or indirectly, whether by operation of 
law, change of control or merger, all or any part of its rights or obligations under this MOU without the prior 
written consent of OHS, which consent shall not be unreasonably withheld or delayed. Any attempt to 
subllcense, assign, or transfer any of the rights, duties, or obligations herein is void. 

D. Each party shall be solely responsible for defending any _claim or action against it arising out of or related to 
E-Verify or this MOU, whether civil or crimina l, and for any liability wherefrom, Including (but not limited to) 
any dispute between the Web Services E-Verify Employer Agent or the Employer and any other person or 
entity regarding the applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by the 
Web Services !:-Verify Employer Agent or the Employer. 

E. The Web Services E-Verify Employer Agent understands that its participation in E-Verify is not confidential 
information and may be disclosed as authorized or required by law and OHS or SSA policy, including but not 
limited to, Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance 
with Federal contractua l requirements, and responses to inquiries under the Freedom of Information Act 
(FOIA). 

F. The individuals whose signatures appear below represent that they are authorized to enter into this MOU on 
behalf of the Employer, the Web Services E-Verify Employer Agent and DHS respectively. The Web Services 
E-Verify Employer Agent understands that any inaccurate statement, representation, data or other 
Information provided to OHS may subj,ect the Web Services E-Verify Employer Agent, as the case may be, its 
subcontractors, Its employees, or Its representatives to: (1) prosecution for false statements pursuant to 18 
U.S.C. 1001 and/or; (2) immediate termination of .its MOU and/or; (3) possible debarment or suspension. 

G. The foregoing constitutes the full agreement on this. subject between OHS, the Employer, and the E-Verify 
Employer Agent. Core & Main (Employer) hereby designates and appoints Marcos Medina (E- Verify 
Employer Agent). including its officers and employees. as the E-Verify Employer Agent for the purpose of 
carrying out (Employer) responsibilities under the MOU between the Employer, the E-Verify Employer Agent, 
and OHS. 
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If you have any questions, contact E-Verify at 1-888-464-4218. 

Approved by: 

Employer 

Core & Main LP 

Name (Please Type or Print). 
Laura ~1::hn'ei d~r: 

:Signati.J~~ . 

. . ,A.fa~( -
E~\/erlfy Empl_oyerAge·nt . · -

Naifie (-Pl~as~_T-ype or Pffnt) · 

Marcos Medina 

Signati:rr.e · · 

Ele~tror:i!~aUy Signed· 
. ' ,:.! _., ·; ·, . . •'· .. . .· 

s19natu(e 

_ "Director; NVoc': . . _uSc -

Title 
VP, HR 

Date 

10/2~/2018 

ltle 

Date 

September 29, 2017 

itle 

Qate 
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. Information Required· for the .E-Verify Program 

lnf~rmation rel'ating to your·Company: 

Company,N'a~e 

Cor:npany .facility Address .· 
• • M . • • • 

. ,• ·,. -~ ·:,:· . ·'. :· 
... 

.• . : · · - · .:.; -i~ -- , ; - ·-. . '< .': .' .. _ 

Campa ny. Aitern ate·. 'Acid ress 

County 6f Pari~h 
. . . ,.-... ~ . - :· 

Einployi,irldehtlfii::~tion Number 
~ ;.• ... . . . 

f'Jorj;h,Arr,1~r:1:c~~ ·iq~,q~t~ tta~?lfic~tlori · 
Systei ns(,:·o.d~.-· .. ····•·. , · · ·. ;_ · · . 

. ,·., : 

Core & Ma ir-, , 

18.3"0 Grai!f Park Court 

: . Sai,tit·t ~·uis> ti-1 ~ 63:!46 
._ . ·· ' · .. 

.. . .,. 

1830. Cra(g-Pir-kA::6llft 

Saint loufs, _M O 631'46 .. 

· sai'nt' Louis City 

03-055.0887 

'suildi f:i.G Met~r.ial 0And Garden Equipment And Supplies Dea lers 
(444) . . . . · . . . . . . . 

247 
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Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in each 
State: 

C'.alifoi:niii' . \ - . 
Kentucky · · 
Nortb pakot;a _ 
North CaroJJna . , 

Ar'izon:a : , .. , · ... , ,. 

lllirtols -. ., .. 

utan · .. , _. 

New York 
Alas'ka . 

Virginia 
Oklahoma.''· 

' 2 - . 

2 
12 
3 

6 . 
25 
9 

8 
4 
2 . 
4 
5 
1 

9 
2 
4 
5 , 
3 

. ·: 2 . .-· . 
4 
1 . .· . .. 

3 

l 
3 
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Information relating to the Program Administrator(s) for your Company on policy questions or 
operational problems: 

NNf:l~ - : .. :, :~~ ·" ,, 0arta G.ud¢n:rn,1~h · 

pnon~::NV.fu~:ec· '. /''\'(,~$~tQ'.9$'-;9114'. ' -~-- . c, · .) .• : ' · .'. >:', :;.,,: ; C'. 
fa~_t{i:l.i:n.h.l.r:/~ :_: . , .: '••. · 
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City of Republic, Missouri 

AFFIDAVIT OF COMPLIANCE WITH INVITATION FOR BID 

To be submitted with all Bids in response to this IFB 

__ We DO NOT take exception to the IFB Documents/Requirements. 

_½_we TAKE exception to the IFB Documents/Requirements as follows: 

/( P,;rrrl-Y BAC/c II WE 1)0 /JOI Av.I~IZ-,/2.{; Pv/l-C~P.ff:1 B V o1 J.J.Ff.. A6-f/wtlES~ 
IB I c:.E ~ A.~ F, fLrn pnz. DAfES L1 ft:@ o N B.IP 

I have carefully examined the Invitation for Bid and agree to abide by all submitted pricing, delivery, terms and 
conditions of this IFB unless otherwise stipulated herein. 

Campa 

Telephone Number f]/6 - -z.7,..q -9bo1f 
Fax Number fJ/6. - -z_-z.,q ..-q601 

Date 07 / 7- CJ / 7.,, 7.,. 

ADDENDA 

Offerer acknowledges receipt of the following addendum: 

Addendum No. 

Addendum No. 

Addendum No. 

Addendum No. 

Email -------------- - -
Federal Tax ID No. ------------
DBE Vendor (Yes/No): --- Minority Owned: __ 

Women Owned: 
Veteran Owned: 


