
REPUBLIC
h{tsI,)l.iR1

Addendum to lnvitation for Bid
2024 City Pavement Overlays

Addendum # 2

3-19-2024

This is Addendum #2 to the lnvitation for Bids above.

1. Revision to SY amount on Exhibit 1.

2. Addition of Exhibit 3 - Road Widening Detai!
3. See attached RFI responses.

End of Addendum #2

Any questions regarding this addendum may be directed as follows:

Angel Falig
City Engineer
BUILDS Department
City of Republic, Missouri
4L7.732341s
afalis@ republicmo.com
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MISSOURI

City of Republic - lnvitation for Bid
2024 Ctty Pavement Overl ays

BID SUBMISSION DUE DATEfIIME: Bids must be physically received at the Return location listed below by no later than
the date and time set for the Bid Opening, as specified below.

BID OPENING: Bids willbe opened at City Hall, located at 213 N. Main Avenue in Republic, MO 65738 on Thursday, March
21't,2024, at 3:00 pm,

RETURN T0: Laura Burbridge, City Clerk, located at 213 N. Main Avenue in Republic, MO 65738

RULES AND REQUIREMENTS FOR BlD SUBMISSION:

. Bids must be submitted on the forms provided and must be manually signed by the individual authorized to legally bind
the Bidder. Bidders can add their own sheets for clarification of pricing on ce(ain products if they choose.

. Bids shall be submitted with the lnvitation for Bid ('!FB') project name or item clearly indicated on the outside of
the mailing envelope.

o Bids received after the opening date and time wil! be rejected.
o The attached Terms and Conditions shall become part of and are herein expressly incorporated into any contract,

agreement or award resulting from this lnvitation for Bid.
o FAXED/E-MAILED BIDS WILL NOT BEACCEPTED.
o Projects exceeding $75,000 in total cost shall be paid at current wage order for prevailinq waqe,
o You are invited to submit your Bid to furnish the materials and/or services described herein.
. Please submit your pricesffees net of alldiscounts. Bidders do not necessarily need to bid all requested categories, but it

is encouraged.

DESCRIPTION:
. City Overlays: May Award All or Portion thereof

o W Olive St - Mill and Fill 2" from State Hwy 174 to N Main St approximately 1,987 lf.

' N Maple Ave. - 2" Overlay from E Elm St to E Harrison St approximately 451 lf.

' N Forest Ln. - Mill and Fill 2" from W Hines St to W Logan St approximately 419 lf.I E Mill St. - Overlay 2" from S Main St to S Fountain Ave approximately 1,709 lf.o E Rosewood St - Mill and fill 2" from East Ave to S Pinewood Ave approximately 4,293 lf.

' N Boston Ln - Overlay 2" from State Hwy 174 to northern city limits (656 lf north of E Wilson St), Total
proposed length of approximately 2,148lf .

o N Fountain Ave. - overlay 2" heading north of Elm st approximately 703 lf.o s Fountain Ave. - overlay 2" heading south of Elm st approximately 52'l lf.o N Main St. - Widening of Main St approximately 0-2 ft with edge treatment on each side and 2" Overlay
from State Hvty 174 to 532 lf north of E Lapsis St. Total proposed length of approximately 3,055 lf. Note
that wldening widths and edge treatment will vary through the full length of N Main baied on existing
conditions, however, edge treatment will be limited to 2 ft maximum.o W Farm Road 156 - Oveday 2" from James River Freeway to a length of approximately 1,535 lf.o W Oneal Rd. - Overlay 2" frcm S Kansas Avenue to US State Hwy 60 approximately 2,1631,..o E Harrison St - Overlay 2" from US State Hwy 60 to N Lynn Ave approximately 2,683 lf.



Additive:
Builds Lot Paving - Subgrade leveling and compaction, with 2'asphalt overlay (7,324 SY) for existing
gravel parking area and 5" asphalt overlay (1,210.2 SY) of existing gravel driveway,

Refer to Exhibit I for additional information on Paving Plan. Bid to include transition milling where required
to match intersecting roadways. Pavement edge treatment may be required in certain areas depending on
flnished surface. Paving Mixture for oveday shall be BP-1 or equivalent. Bids must include 3d party testing
not limited to base course and subgrade density and moisture content tests, asphalt density tests, and core
depth verification. Bids must include pavement striping/marking and related striping plan covering all areas
indicated in this package. The unit costs for asphalt shall be specilled in tons; milling shall be specified rn

SY;and pavement striping inLF. Refer to Exhibit 2lor additive bid item BUILDS lot paving. City of Republic
Conshuction Specifications will apply unless otherwise noted.
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SCHEDULE:
Prebid l\,,leeting Will be held at 4221 S Wilson's Creek Blvd (Builds Large Conference Room), Republic MO

65738, on Friday, March lsth, 2024, at 11:30am for any contractors who would like to attend.

City intends to take the winning bid to City Council for Approval April 2"d, 2024, for approval, with Notice to
Proceed to follow no later than April 24th,2424. Completion of City Overlays and related Striping shall be

July 3'1.t, 2024, Liquidated Damages will apply if work is not completed, or streets are not open to traffic on or
before August gti, 2024.

lnquiries: All inquiries for informatron should be directed to

Brian Dye, Project lVanager

BUILDS Department, City of Republic
bdye@republicmo.com
(417)732-U08

lmponant Notice Regarding Competitive Bidding:

It is the City's intent and desire that this lnvitation for Bid promotes competitive Bidding, To the extent
any language, requirements, terms and/or requests contained within this lnvitation for Bid result in the elimination
of all but one source from which a responsive and responsible Bid may be submitted, such reshiction/limitation is

not intended by the City but is merely an u nintentional error. ln the event such ermr is discovered by any potential

Bidder, the potential Bidder must notify the City contact listed above of the error, in writing, no later than three (3)

days prior to lhe Bid opening day. Upon receipt of any such notice, the City will take reasonable efforts to correct
the error and resubmit the lnvitation for Bid once corrected.



TERMS AND CONDITIONS

Opening Location: Bids submitted in response to this lnvitation for Bid ("lFB") will be opened at Republic
City Hall, located at 2'13 N. Itlain Avenue, on 3:00 P.ttil. on Thurcdav. March 21.2024, All Bidders (individually,
"Biddef; collectively, "Bidders')and/or their authorized representative(s) are permifted to attend the opening ofthe
Bids.

IFB Delivery Requirements: Any Bids received after the above stated time and date will not be considered. lt
shall be the sole responsibility of the Bidderlo have their Bid delivered to Republic City Hallfor receipt on or before
the due date and time indicated.

a. lf a Bid is sent by U.S. Mail, the Bidder shall be responsible for its timely delivery to Republic City Hall,

b. Bids delayed by mail shall not be considered, shall not be opened, and shall be rejecled.
c. Arrangements may be made for their return at the Bidde/s request andexpense.

d. Bids may be mailed to Republic City Hall and accepted if the signed Bid form and requiredinformation
was mailed and received prior to the due date and time,

e. Bids sent by emailwill not be accepted,

Sealed and Marked: lf sent by mail, one original signed Bid shall be submitted in one sealed package, clearly
marked on the outside ofthe package with the IFB project name clearly indicated on the outside of the mailing
envelope and addressed to;

City of Republic
C/0 City Cle*, Laura Budddge
2'13 N, Main

Republic ltlo 65738

03 Legal Name and Signature: Bids shall cleariy indicate the legal name, address, and telephone number of the
Bidder (company, firm, corporation, partnership, or individual).

a. Bids shall be manually signed above the printed name and title of signer on the Afiidavit of Compliance
page.

b. Thesignershall have the authority to bind the Bidder to the submitted Bid.

c. Failure to properly sign the Bid form shall invalidate the Bid, and it shall not be considered for award.

04 Conections: No erasures are permitted.

a. ln the event a correction is necessary, in order for the City to consider the conection, the following
formatting musl be applied:

1. A single line (strike{hough) to the entered text needing correction, and

2. The correcled text written above the strike{hrough text, and

3. The signe(s) of the Bid must initial all corrections.

05. Clarification and Addenda: Bidders are expected to examine all documents attached to and/or provided by the
City with this lFB, and prior to submitting any Bid in response to this lFB, make any necessary and/or reasonable
inquiries ofthe City to ensure all such Bidders understand the entirety ofthe documents.

a. Any inquiries or suggestions concerning interpretation, clarification, or other additional information
pertaining to the IFB shall be made thmugh the listed City contact in writing (email is permitted),

b. The City of Republic shall not be responsible for verbal interprelalions or other information given by any
individual purporting to be employed by or othenvise representing the City.

c. The issuance of written addenda is the official method whereby interpretation, clarification, or additional
information can be given.

d. lt shall be the responsibility of each Bidder, prior to submitting their Bid, to direct any inquiries to the listed
City contact.

06 IFB Expenses: There is no expressed or implied obligation for the City of Republic to reimburse responding

02.
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Bidders and the City will nol reimburse for any expenses incurred in preparing responses to this lFB.

Bid Security: All Bids must be accompanied by a Bid Security, which shall constitute the Bidder's guarantee that,
if awarded the contract under this lFB, the Bidder will promptly execute all contract documents and other documents
required under this lFB, and will furnish good and sufficient bond for the performance of the same,

The Bid Security shall consist of a certified check, cashieis check or a Bid bond, guaranteed by a surety
company authorized by the Director of the Missouri Department of lnsurance and Commerce to conduct
surety business in the state of Missouri, in an amount no less than ten percent ('100/o) of the Bid, and made
payable to the City of Republic.

a

b. Bids submitted without the required Bid Security will not be considered for award under this lFB.

The Bid Securities of all Bidders, excepl for the three apparent lowest Bidders, will be retumed as soon

as reasonably possible after the opening and review of Bids.

d. The City shall have the right to retain the Bid Security of the three apparent lowest Bidders until either:
(1) all contract documents have been duly executed and all required bonds and proof of insurance,
including certificates of insurance, have been furnished by the Bidder to the City; or (2) all Bids have been

rejected, whichever occurs Ilrst.

lrrevocable offer: Any Bid may be withdrawn up until the due date and time set for opening of the IFB. Any Bid

not so withdrawn shall, upon openrng, constitute an irrevocable offer for a minimum period ol ninety (90) days to
provide to the City the goods or services set forth in the lFB, until one or more of lhe Bids have been duly accepted

by the City.

Responsive and Responsible Bidder: To be a responsive Bidder, a Bidder shall submit a Bid which conforms

inall material respects to the requirements set forth inthe lFB. Tobe a responsible Bidder, the Bidder shall have

the capability in all respects to perform fully the contract requirements, and the tenacity, perseverance, experience,

integrity, reliability, capacity, facilities, equipment and credit which will ensure good faith performance. The lowest
responsible Bidder shall mean the Bidder who makes the lowest Bid to sell goods or services of a quality which

conforms closest to the quality of goods or services set forth in the speciflcations or otherwise required by the City

and who is known to be lit and capable to perform the Bid as made,

Reserved Rights: The Cily reserves the right to make such investigations as it deems necessary to make the
detennination of the Biddels responsiveness and responsibility. Such information may include but shall not be

limited to current financial statements, veriflcationof availability of equipment and personnel, and past performance

records.

The Right to Audit: The Bidder agrees to furnish supporting detail as may be required by the City to support
charges or invoices, to make available for audit purposes all records covering charges pertinent tothe purchase,

and to make appropriate adjustments in the event discrepancies are found.

a. The City shall have the right to audit the Bidder's records pertaining to the woruproduct for a period of
three (3) years after final payment.

b. The cost of any aud it conducted pursuant to this term will bepaid bythe City,

Applicable Law: All applicable laws and regulations of the State of Missouri and the City including the City
Procurement Regulations and Procedures will apply to any resulling agreement, contract, or purchase order
entered into under the terms of this lFB. Any involvement with the City Procurement shall be in accordance with
the Procurement Regulations and Procedures.

Right to Protest: Appeals and remedies are provided for in the City Procurement Regulations.
a. Protestors shall seek resolution of their complaints initially with the City Purchasing Agent,

c
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b. Any protest shall state the basis upon which the solicitation or awad is contested and shall be submitted

within ten (10) calendar days after such aggrieved person knew or could have reasonably been expected
to know of the facts giving risethereto.

Ethical Standards Applicable: With respect to this lFB, if any Bidder violates or is a party to a violation of the
general ethical standards of the City Procurement Code or the State of Missouri Statues, such Bidder will be
disqualified from furnishing the goods or services for which the Bid is submitted and shall be further disqualified
from submitting any future Bids.

Collusion Absolutely Prohibited: All Bidders offering a submission in response to this IFB hereby expressly
acknowledge and certify that they have not divulged, discussed, or compared their Bid to the Bids of any other
Bidde(s), and further that they have not colluded or conspired with any other Bidder or parties to this lFB, to violate
the terms and conditions goveming submission of responses to this IFB whatsoever. All Bidders offering a
submission in response to this IFB additionally promise that:

a. Any prices and/or mst data submitted have been anived al independently, without consultation,

communication, or agreemenl for the purpose of reskicting competition, as to any matter relating to such
prices and/or cost data, with any other Bidder or with any competitor.

b. Any prices and/or mst data submitted have not knowingly been disclosed by the Bidder and will not

knowingly be disclosed by the Bidder prior to the scheduled opening directly or indirectly to any other Bidder

or to any competitor.

c. No attempt has been made or will be made by the Bidder to induce any other person or lirm to submit or
not to submit a Bid for the purpose of reslricting competition.

d. The only person or persons interested in this Bid, principal or principals are named therein and that no
person other lhan therein mentioned has any interest in this Bid or in any contracl awarded under this lFB.

No person or agency has been employed or retained to solicit or secure the contract awarded under this
IFB upon an agreement or understanding for a commission, percentage, brokerage, or contingent fee
exempling bona fide employees or established commercial agencies maintained by the Purchaserfor the
purpose of doing business,

Contract Forms: Any agreement, contract, or purchase order resulting from the acceptance of a Bid shall be on
forms either supplied by or approved by the City.

Liability and lndemnity:
a. ln no event shall the City be liable to the successful Bidder for special, indirect, liquidated, incidental, or

consequential damages, except those caused by the City's gross negligence or willful or wanton
misconduct arising out of or in any way connected with a breach of any agreement or contract under the
terms of this lFB. The maximum liability of the City shall be limited to the amount of money to be paid or
received by the City under any agreement or contract awarded under the terms of this lFB.

b. The successful Bidder shalldefend, indemnify and save harmless the City, its elected or appointed offlcials,
agents and employees from and against any and allliability, suits, damages, costs (including attorneyfees),
losses, outlays, expenses, and claims, caused or allegedly caused by, or arising out of or related in any
way whatsoever to (1) any agreemenl or contract awarded under this lFB, or (2) the work performed

pursuant to such contract or agreement or any subcontract thereunder (the successful Bidder expressly
acknowledging and assuming full responsibility for its subcontractors), including, but not limited to, claims
for personal injuries, death, property damage, or for any other alleged damages.

c. The successful Bidder shall indemnify and hold the City harmless from allwages orovertime compensation

due any employees in rendering services pursuantto this agreementor any subcontract, including payment

of reasonable attorneys' fees and costs in the defense of any claim made under the Fair Labor Standards
Act, the Missouri Prevailing Wage Law or any other federal or state law.

IFB Forms, Varianc$, and Alternates: Bids must be submitted on the forms attached to this IFB as provided by
the City; however, additional information may be attached. Bidders must indicate any variances from the City

requested specilications and/or terms and conditions, on the IFB Affidavit of Compliance. Otherwise, Bidders must

18.
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fully comply with the City requested specifications and terms and conditions. Alternate Bids may or may not be

considered at the sole discretion of lhe City Purchasing Agent,

Bid Form: All blank spaces must be completed with the appropriate response.

a. Bidders must state the price, written in ink, for what is proposed to complete each item of the project

b. Bidders must insert the words 'no Bid" in the space provided for any rtem for which no Bid is made,

c. Bidders must submit an executed Bid form, affidavit of compliance Mth other requested documents.

No Bid: ll not submitting a Bid, respond by returning the "Statement of No Bid" no later than the statedBid opening

time and date, and explain the reason in the space provided.

Errors in Bids: Bidders are expected to fully inform themselves as to the conditions, requirements, and

specifications before submitting Bids; failure to do so will be at the Biddels own risk. Applicable law and reg ulations

do not make allowance for errors either of omission or inclusion on the part of Bidders. ln case an error regarding

extension of prices in the Bid, the unit price shallgovern.

Prices:
a.

Bids must include bolh unil price and extended total.

Price must be stated in units of quantity specified in the Bidding specifications. In case of discrepancy in

computing the amount of the Bid, the unit price of the Bid will govem.

All prices shall be F.0,B. destination, freight prepaid (unless otherwise stated in special conditions). FoB,
as used in this lFB, shall mean that the successful Bidder, at their own expense, shall transport the
equipment and/or materials and bearthe riskof loss from successful Biddels location to a specilied location

in the City of Republic. City shall not take title to the materials orEuipment until it is delivered and accepted

by City at the address specified within the City 0f Republic.

Each item must be Bid separately, and no attempt is to be made to tie any item or items in with any other
item or items.

lf a Bidder offers a discount on payment lerms, the discount time will be computed from the date of
satisfactory delivery at place of acceptance and receipt of conect invoice al the ofiice specified,
Payment terms shall be Net 30 if not otheruise specified.

Prepayment terms are not acceptable.

b

c.

d.
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f.

24 Discounts: Any and all discounts, except cash discounts for prompt payments, must be incorporated as a reduction
in the Bid price and not shown separately. The price as shown on the Bid shall be the price used in the City's
determination of award(s).

Descriptive lnformation: All equipment, materials, and articles incorporated in the producuwork coveredby this
IFB are to be new and of suitable grade for the pupose intended.

a. Brand or trade names referenced in specifications are for comparison purposes only.
b. Bidders may submit Bids on items manufactured by an individual/entity other than the manufacturer

specilled so long as an "or equal" is expressly stated,

Deviations to Specifications and Requirementst When Bidding on an "or equal," Bids must be accompanied
with all descriptive information necessary for an evaluation of the poposed material orequipment such as the
detailed drawings and specifications, certilled operation and test data, and experience records.

a. Failure of any Bidder to fumish the dala necessary lo determine whether the product is equivalent, may be
cause for relection of the speciflc item(s) to which it pertains.

b. All deviations from the specifications must be noted in detail by the Bidder on the Affidavit of Compliance
form, at the time of submittal of Bid.

26

tlrodifications or Withdrawal of Bid: A modification of a Bid already submitted will be considered only if the
modification is received prior to the time announced for opening of Bids, and is made in writing; executed and

submitted on the same form and manner as the original Bid. Modifications submitted by telephone, fax, or email
will not be considered,

23.
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c. The absence of listed deviations at the time of submitlal ofthe Bid will hold the Bidder strictly accountable

to the specilications as written.

d. Any deviation from the specifications as written and accepted by the City may be grounds for relection of
the material and/or eqUipment when delivered.

Quality Guaran$: lf any product delivered does not meet applicable specifications or otherwise fails to compare
with the quality represented by the Bidder, the Bidder shall retrieve the product lrom the City as its own expense.
The Bidder shall refund to the City any money the City has remitted to the Bidder for same. In the event the
successful Bidder fails or refuses to retrieve the product and refund to the City any money previously remitted to
the Bidder for such product in accord with the terms of this paragraph, the Bidder shall be responsible for the City's
attorney fees and other costs it incurs in enforcing its rights under this paragraph.

28 Quality Terms: The City reserves the right to reject any or all materials if, in its judgment, the item reflecls
unsatisfactory workmanship, manufacturing, or shipping damages.

29. Tax.Exempt: The City is exempt from sales taxes and Federal Excise Taxes: Missouri Tax lD Number 12492990,

Bid Awards: Awards will be made to the Bidder whose Bid (1) meets the specifications and all other requirements
of the IFB and (2) is the lowest and best Bid, considering price, delivery, responsibility of the Bidder, and all other
relevant factors.

a. Unless othen /ise slaled in the lFB, cash dismunts for prompt paymenl of invoices will not be considered

in the evaluation of prices. However, such discounts are encouraged to motivate prompt payment.

b. As the best interest of the City may require, the right is reserved to make awards by item, group(s) of
items, all or none or a combinalion thereof; and to rqect any and all Bids or waive any minor or non-

material irregularity or technicality in Bids received.

31. Authorized Product Representation: The successful Bidde(s) by virtue of submittrng the name and specifications
ofa manufacturels product will be required to furnish the named manufacture/s product. By virtue of submission

of the stated documents, it will be presumed by the City that the Bidde(s) is legally authorized to submit and the
successful Bidde(s)will be legally bound lo perform according to the documents.

32. Regulations: lt shall be the responsibility of each Bidder to assure compliance with 0SHA, EPA, Federal, Stale
of l\4issouri, and City rules, regulalions, or other requirements, as each may apply,

a. E-VERIFY COMPLIANCE REQUIREIVENTS: All contractors or subcontractors to be utilized by
Bidder on contracts exceeding five thousand dollars shall, by sworn affldavit and provision of
documentation, affirm its enrollment and participation in a federal work authorization program

with respect to the employees working in connection with the contracted services and affirm that
it does not knowingly employ any person who is an unauthorized alien in connection with the
contracled services.

b. Bidders are herein informed that the work to be performed under this IFB is subject to the
requirements of Section 292.675, RSMo., which requires all contractors or subcontractors
perform work such to provide and require its on-site employees to complele a ten (1O)hour

course in construction safety and health approved by the Occupational Safety and Health

Adminiskation ("OSHA") or a similar program approved by the Missouri Department of Labor

and lndushial Relations which is at least as shingent as an approved OSHA program. The

haining must be completed within sixty (60) days of the date work on the Project commences.
On-siteemployees found on the worksite without documentation of the required training shall

have twenty (20) days to produce such documentation,
c. Pursuant to Section 292.675 RSI\,40., the successful Bidder shall forfeit to the City as a penalty

two thousand five hundred dollars ($2,500.00), plus one hundred dollars ($100.00) for each on-
site employee employed by it, or any contractors or subcontractors hired by it, for each calendar
day, or portion thereof, such on-site employee isemployed without the construction safety



33.

34.

35.
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training required in the above paragraph,

d. Section 208.009 RSMo. shall apply to any contracls awarded under this Bid.

Termination of Award: Any failure of the Bidder to satis{y the requirements of the City shall be reason for
termination of the award. Any Bid may be rqected in whole or in part for any reason by the City.

Royaltiet and Patents: The successful Bidde(s) shall pay all royalties and license fees for equipment or
processes in conjunction with the equipment being furnished. Bidder shall defend all suits or claims for
infringement of any patent right and shall hold the City harmless from loss on account or cost and attorney's fees
incurred.

Equal Employment Opportunity Clause: The City 0f Republic, in accordance with the provision of Title Vl of
the Civil Rights Act of 1964 (78 Stat, 252) and the Regulations of the Department of Commerce (15 CFR,Parl 8)

issued pursuant to the aforementioned Civil Rights Act, hereby notilles all Bidders that the City takes all
reasonably necessary steps to affirmatively ensure that all Bidders, including minority businesses, will be afforded
full opportunity to submit Bids in response to this IFB and that no Bidder will be discriminated against on the
grounds of race, color, or national origin in determining the successful Bidder for award.

lnsurance Requirements: For the duration of any contract awarded under this lFB, (which, for projects including
any labor, means until the work is completed and accepted by the Cily; and which, for projects involving supply
of materials only, means unlil the materials are delivered and accepted by the City), the successful Bidder is
required to maintain certain insurance to protect it and the City againsl risks of loss in connection with the Project,
as defined more fully below. The Successful Bidder will be required to provide the City with proof of insurance
that satislles the requirements stated below, unless othen,trise specified by the City. The insurance requirements
below may be modified or waived by the City at the City's sole discretion.

Workers' Compensationi The Successful Bidder shall maintain Employers Liability and Workers
Compensalion lnsurance for all persons it will employ or retain to perform any work in connection
with a contract awarded under this lFB, and in the event the Successful Bidder will sublet or
subcontract any such work, the Successful Bidder shall require the subcontractor to provide

similar Workers Compensation lnsurance for the subcontractor's employees, unless such

employees are covered by the Successful Bidder's coverage. Workers Compensation coverage
shall meet the minimum requirements under Missouri law of $500,000 each employee and

$500,000 each accident.

b. Commercial General Liability: The Successful Bidder shall maintain Commercial General

Liability coveiage for personal and advertising injury, bodily injury including accidental death,

and broad-form property damage, which may arise from the performance of any contract
awarded under this lFB, in an aggregate amount of not less than $2,000,000 each occurrence
and $1,000,000 each person,

CommercialAutomobile Liability (appries only to prcjects involvrng lhe Successfu I Bidder's
oryration of vehicles in peiorming the work awarded under this IFB): The Successful

Bidder shall maintain Commercial Automobile Liability coverage of not less than $2,000,000
each occunence and $1,000,000 each person for"any auto" on an occurrence basis.

37. Performance Bond and Labor & Materials Payment Bond (applies only to projects involving labo4i
Pursuant to Section 107.170, RSI\40,, if the total cost of the project is estimated to exceed $50,000.00, the
successful Bidder shall execute a Performance and Maintenance Bond and a Laborand l\ilaterials Payment Bond

with surety, approved by the City and on forms approved by the City, each bond shall be in the amount of the total
project cost, conditioned upon the full and faithful performance of all major terms and conditions of the IFB and
payment of all labor and material supplies.

a

c



38. Liquidated Damages: Time of completion of the Project by the Successful Bidder is of the essence. Should the
Successful Bidderfailto complete the Project within the time specified in the governing contracuschedule, without
express authorization by the City allowing for an extension of time to completion, the Successful Bidder shall be
liable to the City in the amount of Five Hundred Dollars and Zero Cents ($500.00) per day for each and every
calendar day the Prolect remains uncompleted, as liquidated damages, and not as a penalty, it being stipulated

and agreed that the actualdamages to the City arising from the Successful Biddels failure to timely complete the
Project would be difficult, if not impossible, to reasonably ascertain. Assessment of liquidated damages will not
relieve the Successful Bidder, or its surety/ies, of any responsibility or obligation under the Contract.

39. NonresidenuForeign Contractors: To the extent the successful Bidder utilizes non+esidenUforeign contractors
to provide services or supplies in connection with this lFB, the successful Biddershall procure and maintain:

a. A certificate of authority to transact business in the State of Missourifrom the Secretary of State,

unless exempt pursuaht to the provisions of Section 351,570, RSMo,

b. A certificate from the l\4issouri Director of Revenue evidencing compliance with the transient
employerfinancial assurance law, unless exempt pursuant to the provisions of Section 285.230,
RSlvlo.

40. Bid Tabulation: Bidders may request a copy of the Bid tabulation ofthe IFB

41. Budgetary Constraints: The City reserves the right to reduce or increase the quantity, retract any item from the
Bid, or upon notification, terminate entire agreement without any obligations or penalty basedupon availability of
funds.

42. Additional Purchases by other Public Agencies: By submitting a Bid in response to this lFB, the Bidder
authorizes other publicagencies to "Piggy-Back" or purchase equipment and services being proposed in this IFB

unless otherwise noted on the Affidavit of Compliance Form,

43. Order of Precedence: Any and all Special/General Conditions and Specifications attached hereto, whichvaries
from the instruction to Bidders, shalltake precedence,

44. Affidavit for Service Contrac{s: The successful Bidder represents, in accordance with Section 285,530,2,
RSMo., that it has not employed, or subcontracted with, unauthorized aliens in connection with the scope of work
to be done under this IFB and agrees to provide an afiidavit to the City of Republic affirming that it has not, and
will not at any point in time relating to this lFB, knowingly employ, or subcontract with, any person who is an

unauthorized alien.

45. lnspection and Acceptance: No item(s) received by the City pursuant to any agreement or contract awarded
under this IFB shall be deemed accepted by the City until the City has had reasonable opportunity to inspect the
item(s).

a. Any item(s) which are discovered to be defeclive, or which do not conform to any warranty of
the successful Bidder and/or entity/individual who sold the item(s), upon inspection, may be

returned by the City to the successful Bidder and/or entity/individual who sold the item(s) for
full credit and reimbursement or replacement.

b. lf, at a later time, any defect is discovered which was not ascertainable upon the initial

inspection, the City may also return the defective item(s) to the successful Bidder and/or
entity/individual who sold the item(s) forfull credit and reimbursement or replacement.

c. The City's return of defective rtems shall not exclude any other legal, equitable or conhactual
remedies the City has under applicable Missouri or Republic law and/or any agreement or
contract awarded under this lFB.

46. Davis-Bacon Act: lf the lnstructions to Bidders have indicated that the Project is financed, in whole or in part,

from Federal funds, then all work performed pursuant to any conhact awarded under this IFB shall be subject to
all applicable federal statutes, rules and regulations, including provisions of the Davis-Bacon Act, 40 U.S,C.



53141 et seq., and the "Federal Labor Standards Provisions," incorporated into this any agreement or contract

awarded underthis lFB.. Where the Missoun Prevailing Wage Lawandthe Davis-Bacon Act require payment of
different wages for work performed pursuant to any contract awarded under this lFB, all contractors,

subcontractors and other individuals/entities hired by the successful Bidderto perform work underthis IFB shall pay

the greater of the wages required under eitherlaw.

47. Jurisdiction and Venue: This IFB and any executed agreement required pursuant to the terms of this lFB, shall
be taken and deemed t0 have been fully executed and made by the parties herein and governed by the laws of
the State of l\4issouri for all purposes and inlents. Venue under this Agreement or any disputes that come from
it shall be in the Circuit Court of Greene County, Missouri, THE PARTIES HEREBY WAIVE THEIR RIGHT TO
A JURY TRIAL UNDER ANY APPLICABLE STATUTE, CO]II]IION LAW OR FEDERAL OR STATE
CONSTITUTION.

48. Conflict of lnterest: By participating in this IFB and/or accepting an ag reement pursuant to the IFB's terms, the
successful Bidder certifies that no salaried officer or employee of the City, and no member of the City Council or
Mayor of the City of Republic, has a financial interest, direct or ind irect, in this Ag reement. Any federal regulations

and applicable provisions in Section 105,450 et seq,, RSMo, shall not be violated.

49. Sovereign lmmunity: ln no event shall any language or requirement in this IFB or any Agreement that comes

from this IFB be construed as or constitute a waiver or limitation of City's defenses with regard tosovereign

immunity, govemmental immunity, or offlcial immunity under federal or state constitutions, states, and/or laws.

50. Terms: The City of Republic reserves the right to reject any and all proposals received from this Bid. lt further

has the right to negotiate with any qualifled source, or to cancel in part or in its entirety this Bid. The City also

reserves the right to modify, suspend, or terminate at its sole discretion any and all aspects of this bud process,

to obtain further information from any and all respondents, and to waive any defectsas to form or content of the
Bid or any submissions by any firm. This bud does not commit the City to award a contract, to defray any costs
incurred in the preparation of a response to this request, or to procure or contract for services. All submissions

become the property of the City as public record. All submissions may be subject to public review upon request.



ATTACHMENT A - BID SUBMISSION FORM

BIDDERS MUST PROVIDE THE FOLLOWING INFORMATION:

Description of Work Price

. 2024 City Overlays & Builds Lot Paving

. Bid Alternate Price individually, do not add all
prices together.

o All Bids to include:

o Travel Expenses

o Delivery Costs

o Administrative costs
o Traffic Control

Please note any of the following:
o Any labor personnel requests of the City

of Republic for this proiect.
. Any other requests or .esponsibilities of

the City of Republic for this proiect.

City Overlays: S 447,499.40

Unit Price Unit
Mit $2.20 SY

Asphalt Overlay $7s.s0 Ton

Stri I 1.30
Ed Treatment $47.2s CY

2'Wideni LF

UItDS Lot Paving: S 94,964.t2

Line Item Unit Price Unit
Fine Grading $1.s0 SY

ln compliance with this lnvitation for Bid and to all terms, conditions, and specifications imposed therein and hereby
incorporated byreference, the undersigned offers and agrees to furnish the goods and/or services described herein.

"z-r.-----_--
tgnature:

IFB for: 2024 City Overlays & Builds Lot Paving

Republic, MO 65738

of Republic, Missouri

Name and Title:
Scott Crabtree VP

Company Legal Name:
Blevins Asphalt Construction Co., lnc,

Address:
PO Box 230
Mt. Vernon, Mo. 65772

Telep 6on". 417-466-3758

6sllulsy; 417-461-4559

Email: scrabtree@blevinsasphalt.com

ps1261 3/2L/24

Bidder's Federal lD Number: 43-0964288

Line ltem

LF



NOTICE AND INSTRUCTIONS TO BIDDERS'VENDORS

Regarding Sections 285.525 through 285.550 RSMo., effective January 1, 2009,

and Section 292.675 RSMo., effective August 28, 2009

State law additionally provides that, as a condition for the award of any contract or grant in excess of five thousand dollars by the state

or by any political subdivision of the state (e.9., the City of Republic) to a business entity (e.g ., potential bidders in response to thls

/FB), the business entity (Company) shall, by swom affidavit and provision of documentation, afiirm its enrollment and participation

in a federal work authorization program with respect to the employees working in connection with the contracted services. Every such

business entity shall sign an affidavit affirming that it does not knowingly employ any person who is an unauthorized alien in connection

with the contracted services. See $ 285,530(2), RSN4o.

Section 285.530 RSI\40. pertains to all solicitations for services over $5,000, but does not apply to solicitations for goods only. lf a
solicitation is for a combination of services and goods, Section 285,530 RSI\40. applies if the services portion of the solicitation is over
$5,ooo,

Effective Januarv 1 , 2009 and pursuant to Section 285,530(1) of the Revised Statutes of l\4issouri, "[n]o business entity or employer

shall knowingly employ, hire for employment, or continue to employ an unauthorized alien to perform work within the state of lvlissouri."



1 Required Affidavit for Contracts Over $5,000.00 (US) - Effective 1-1-2009, the company (submitting a

Bid) shall comply with the provisions of Section 285.525 through 285.550, RSMo., which require certain
statements to be made under penalty of perlury pertaining to employment of unauthorized aliens. The award
of any contract under this IFB is expressly contingent on the company (submitting a Bid) providing an
acceptable, notarized affidavit, stating as follows:

that said company is enrolled in and participates in a federalwork authorization program with respect
to the employees working in connection with the contracted services; and

The terms used in this affidavit shall have the meaning set forth in Section 285.500 RSMo., ef
seg.

2. Additionally, Company must provide documentation evidencino current enrollment in a federal work
authorization program (e.9. electronic signature page from E-Verify Program's Memo of Understanding
(MOU). See attached sample.

A copy of the required affidavit is included on the following page. A digital copy of the affidavit can also
be accessed and downloaded from the City of Republic's official website, URL address:
httos://www.reou b licmo com/DocumentCenterA/ /Aff idavit-of-Comoliance-with-Section-285500-RSMO-

a

The City of Republic is an E-Verify employer. The City ol Republic encourages clmpanies that are not akeady enrolled and participating in a federal

\,!ork authorizaton program to do so. E-Verify is an example of a federal work authorization program. lnformation regarding E-Verify is available at

htt0:/lwww,uscis.aov/+verifv or by calling 888.46+4218.

b. that said company does not knowingly employ any person who is an unauthorized alien in connection
with the contracted services.

PDF?bidtd=



Affidavit of Compliance with Section 285.500, RSiro., et seq.

for all agreemenE providing lervic$ in excesr of $5,000.00

Effective 1/'U2009

STATE OF I,4ISSOURI )

COUNTY OF GREENE )

Before me, the undersig ned tn the County or 
(lseerrr-

State

VP
or MTSSOU_rn

lya Name) who is

_(Title) ol Name of company), a (circle ore) corporation, partnership, sole proprietorship,
limited liability company, and is com t and authorized to make this afiidavit, and being duly su/om upon oath deposes and says as follor.ns:

(1) hat said company is enrolled in and participates in a federal work authorization program with respecl to the employees
,florl(ng in connec{ion with the contracted services; and

(21 that said company does not knowingly employ any person who is an unauthorized alien in connection with the contracled
services.

The terms used in this affldavit shall have the meaning set forth in S€clion 285.500 RSlVo., etseq

Documentation of participation in a federal work authorization program is attached to this affidavit.

Signature

3.ot? fna//.<-
Printed Name

Subscdbed and sworn to before me this E,T day of tt,,larch 3,0,*

"fi.Q;rd4- tr,,t"tO{;
Notary Public a

iily commission expires: A5
I'il ELINDA WILLIFORD

Notery Public, Notary Sea I

Stats of Mireouri
G16eno County

Commission t 137351 52
My Commission Expi.a3 01-21-2025

)ss.
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THE E.VERIFY
MEMORANDUM OF UNDERSTANDING

FOR EMPTOYERS

ARTICLE I

PURPOSEANDAUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS) and BtevinsAsphattconstruction company, tnc.

(Emptoyer). The purpose of this agreement is to set forth terms and conditions which the Employer wi[[ follow
white participating in E-Verify.

E-Verify is a program that electronica[[y confirms an employee's eligibility to work in the United States after
completion of Form l-9, Emptoyment Eligibility Verification (Form l-9). This Memorandum of Understanding
(MOU) explains certain features of the E-verify program and describes specific responsibilities of the
Employer, the Social SecurityAdministration (SSA), and DHS.

Authority for the E-Verify program is found in Title lV, Subtitle A, of the l[[egal lmmigration Reform and
lmmigrant Responsibility Act of 1996 (llRlRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. 5 1324a

note). The FederaI Acquisition Regulation (FAR) Subpa rI22.18, "Employment Etigibility Verification" and
Executive Order 12989, as amended, provide authority for FederaI contractors and subcontractors (Federal

contractor) to use E-Verify to verify the emptoyment etigibitity of certain employees working on Federal
contracts.

ARTICLE II

RESPONSIBILITIES

A. RESPONSIBI LITI ESOF TH E EMPLOYER

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is clearly
visible to prospective employees and allemptoyees who are to be verified through the system:

a. Notice of E-Verify Participation

b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone numbers

of the Employer representatives to be contacted about E-Verify. The Employer also agrees to keep such

information current by providing updated information to SSA and DHS whenever the representatives' contact

information changes.

3. The Emptoyer agrees to grant E-Verify access only to current employees who need E-Verify access.

Employers must promptly terminate an employee's E-Verify access if the employer is separated from the

company or no longer needs access to E-Verify.

Page 1of 17 E-Verlfy MOU for Emptoyers I Revision Date 06/01/13
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4. The Employer agrees to become familiar with and comply with the most recent version of the E-Verify
User Manua[.

5. The Employer agrees that any Employer Representative who willcreate E-Verify cases willcomplete the
E-Verify Tutorial before that individuaI creates any cases.

a. The Employer agrees that atl Employer representatives will take the refresher tutorials when
prompted by E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial wil[
prevent the Employer Representative from continued use of E-Verify.

6. The Employer agrees to comply with current Form l-9 procedures, with two exceptions:

a. lf an employee presents a "List B" identity document, the Employer agrees to only accept "List B"

documents that contain a photo. (List B documents identified in 8 C.F.R. S 27aa.2(b)(1)(B)) can be
presented during the Form l-9 process to establish identity.) lf an emptoyee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at 888-464-4218.

b. lf an employee presents a DHS Form l-551 (Permanent Resident Card), Form l-766
(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form l-9, the
Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee's Form l-9. The Employer wil[ use the photocopy to verify the photo and to assist DHS with its
review of photo mismatches that employees contest. DHS may in the future designate other documents
that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right
to present any List A, or List B and List C, document(s) to complete the Form l-9.

7. The Employer agrees to record the case verification number on the employee's Form l-9 or to print the
screen containing the case verification number and attach it to the employee's Form l-9.

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms l-9 that retate to its employees, or from other
requirements of appticable regulations or [aws, including the obligation to comply with the anti-
discrimination requirementsof section2T48 of the lNAwith respectto Form l-9 procedures.

a. The following modified requirements are the only exceptions to an Employer's obligation to not

employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B

identity documents must have photos, as described in paragraph 6 above; (2) When an Employer

confirms the identity and employment eligibility of newly hired employee using E-Verify procedures, the

Employer establishes a rebuttable presumption that it has not violated section 27aA(a)(1)(A) of the

lmmigration and Nationality Act (lNA) with respect to the hiring of that employee; (3) lf the Employer

receives a finat nonconfirmation for an employee, but continues to employ that person, the Employer

must notify DHS and the Emptoyer is subject to a civil money penalty between SSSO and 51,100 for each

failure to notify DHS of continued employment following a finaI nonconfirmation; (4) lf the Employer

continues to employ an employee after receiving a final nonconfirmation, then the Emptoyer is subject

to a rebuttabte presumption that it has knowingty

Page2 of 17 E-Verify MOU for Employers I Revision Date 06/01/13



ffi@
Company lD Number: fi7724

employed an unauthorized alien in violation of section 27aA(a)(lXA); and (5) no E-Verify participant is
civilly or criminally liabte under any law for any action taken in good faith based on information provided
through the E-Verify.

b. DHS reserves the right to conduct Form l-9 compliance inspections, as we[[ as any other enforcement
or compliance activity authorized by law, including site visits, to ensure proper use of E-Verify.

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been hired,
meaning that a firm offer of emptoyment was extended and accepted and Form l-9 was completed. The
Employer agrees to create an E-Verify case for new employees within three Emptoyer business days after each
employee has been hired (after both Sections 1 and 2 of Form l-9 have been completed), and to complete as
many steps of the E-Verify process as are necessary according to the E-Verify User Manua[. lf E-Verify is

temporarily unavailable, the three-day time period witt be extended untiI it is again operationaI in order to
accommodate the Employer's attempting, in good faith, to make inquiries during the period of unavailabitity.

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in support of
any unlawful employment practice, or for any other use that this MOU or the E-Verifu User Manual does not
authorize.

11. TheEmployermustuseE-Verifyforallnewemployees. TheEmployerwillnotverifyselectivelyandwitt
not verify employees hired before the effective date of this MOU. Employers who are Federal contractors may
quatify for exceptions to this requirement as described in Article ll.B of this MOU.

L2. The Employer agrees to follow appropriate procedures (see Articte lll below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide them
with the notice and letter containing information specific to the employee's E-Verify case. The Employer
agrees to provide both the English and the translated notice and letter for employees with timited Engtish
proficiency to employees. The Employer agrees to provide written referral instructions to employees and

instruct affected employees to bring the English copy of the letter to the SSA. The Employer must allow
employees to contest the finding, and not take adverse action against employees if they choose to contest the
finding, while their case is still pending. Further, when employees contest a tentative nonconfirmation based

upon a photo mismatch, the Employer must take additional steps
(see Article lll.B. below) to contact DHS with information necessary to resolve the cha[lenge.

13. The Employer agrees not to take any adverse action against an emptoyee based upon the emptoyee's

perceived employment etigibitity status while SSA or DHS is processing the verification request unless the

Employer obtains knowledge (as defined in 8 C.F.R. 5 27aa.1(t)) that the employee is not work authorized. The

Employer understands that an initiaI inabiljty of the SSA or DHS automated verification system to verify work

authorization, a tentative nonconfirmation, a case in continuance
(indicating the need for additional time for the government to reso]ve a case), or the finding of a photo

mismatch, does not establish, and shou[d not be interpreted as, evidence that the employee is not work

authorized. ln any of such cases, the employee must be provided a full and fair opportunity to contest the

finding, and if he or she does so, the employee may not be terminated or suffer any adverse employment

consequences based upon the employee's perceived employment etigibitity status
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(inctuding denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withhotding pay, refusing to assign the employee to a Federal
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and unless
secondary verification by SSA or DHS has been completed and a final nonconfirmation has been issued. lf the
employee does not choose to contest a tentative nonconfirmation or a photo mismatch or if a secondary
verification is compteted and a final nonconfirmation is issued, then the Employer can find the employee is
not work authorized and terminate the emptoyee's employment. Employers or employees with questions
about a finaI nonconfirmation may catl E-Verify at 1-888-464-4218 (customer service) or 1-888-897-7781
(worker hottine).

14. The Employer agrees to compty with Title Vll of the Civil Rights Act of 1964 and section 2748 of the tNA
as applicable by not discriminating unlawfu[[y against any individuaI in hiring, firing, employment etigibitity
verification, or recruitment or referral practices because of his or her nationaI origin or citizenship status, or
by committing discriminatory documentary practices. The Employer understands that such itlegat practices
can include selective verification or use of E-Verify except as provided in part D below, or discharging or
refusing to hire employees because they appear or sound "foreign" or have received tentative
nonconfirmations. The Employer further understands that any violation of the immigration-related unfair
employment practices provisions in section 2748 of the INA could subject the Emptoyer to civiI penalties,
back pay awards, and other sanctions, and violations of Title Vll could subject the Emptoyer to back pay
awards, compensatory and punitive damages. Violations of either section 2748 of the INA or Title Vll may
also lead to the termination of its participation in E-Verify. lf the Employer has any questions relating to the
anti-discrimination provision, it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

15. The Employer agrees that it wi[1 use the information it receives from E-Verify only to confirm the
employment etigibility of employees as authorized by this MOU. The Employer agrees that it wi[[ safeguard

this information, and means of access to it (such as PINS and passwords), to ensure that it is not used for
any other purpose and as necessary to protect its confidentiality, including ensuring that it is not
disseminated to any person other than employees of the Employer who are authorized to perform the
Employer's responsibilities under this MOU, except for such dissemination as may be authorized in advance

by SSA or DHS for legitimate purposes.

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information.
Breaches are defined as loss of controI or unauthorized access to E-Verify personaI data. Att suspected or
confirmed breaches should be reported by catting 1-888-464-4218 or via emaiI at E-Verifv@uscis.dhs.gov.

Please use "Privacy lncident - Password" in the subject [ine of your emaitwhen sending a breach report to

E-Verify.

17. The Emptoyer acknowledges that the information it receives from SSA is governed by the Privacy Act (5

U.S.C. 5 552a(i)(1) and (3)) and the SociaI Security Act(42 U.S.C. 1306(a)). Any person who obtains this

information under false pretenses or uses it for any purpose other than as provided for in this MOU may be

subject to criminaI penalties.

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and evaluation of
E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to review Forms l-9 and other employment records and to interview it and its employees
regarding the Employer's use of E-Verify, and to respond in a prompt and accurate manner to DHS requests
for information relating to their participation in E-Verify.

19. The Employer shall not make any false or unauthorized claims or references about its participation in

E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its services
as federally-approved, federally-certified, or federa[[y-recognized, or use language with a similar intent on
its website or other materials provided to the public. Entering into this MOU does not mean that E-Verify

endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any [anguage used therein
has been provided or approved by DHS, USCIS or the Verification Division, without first obtaining the prior
written consent of DHS.

21. The Employer agrees that E-Verifv trademarks and logos may be used only under license by DHS/USCIS

(see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not be used in any
manner that might imply that the Employer's services, products, websites, or publications are sponsored
by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verifl7.

22. f he Employer understands that if it uses E-Verify procedures for any purpose other than as authorized
by this MOU, the Employer may be subject to appropriate legaI action and termination of its participation in

E-Verify according to this MOU.

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. lf the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment
verification terms in Subpart 22.18 of the FAR, it wi[1 become familiar with and comply with the most current
version of the E-Verify User ManuaI for FederaI Contractors as we[[ as the E-Verify SupplementaI Guide for
FederaI Contractors,

2. ln addition to the responsibitities of every employer outlined in this MOU, the Employer understands that
if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the FAR it must

verify the employment etigibitity of any "employee assigned to the contract" (as defined in FAR 22.1801).

Once an employee has been verified through E-Verify by the Employer, the Employer may not create a

second case for the employee through E-Verify.

a. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract award

must enro[[ as a Federal contractor in the E-Verify program within 30 calendar days of contract award

and, within 90 days of enrollment, begin to verify employment etigibitity of new hires using E-Verify. The

Employer must verify those employees who are working in the United States, whether or not they are

assigned to the contract. Once the Employer begins verifying new hires, such verification of new hires

must be initiated within three business days after the hire date. Once enrol[ed in E-Verify as a Federal

contractor, the Employer must begin verification of employees assigned to the contract within 90

calendar days after the date of enro[lment or within 30 days of an employee's assignment to the
contract, whichever date is later.
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b. Employers enro[led in E-Verify as a Federal contractor for 90 days or more at the time of a contract
award must use E-Verify to begin verification of employment etigibility for new hires of the Employer
who are working in the United States, whether or not assigned to the contract, within three business

days after the date of hire. lf the Employer is enro[[ed in E-Verify as a Federal contractor for 90 calendar
days or less at the time of contract award, the Employer must, within 90 days of enrollment, begin to
use E-Verify to initiate verification of new hires of the contractor who are working in the United States,

whether or not assigned to the contract. Such verification of new hires must be initiated within three
business days after the date of hire. An Employer enro[led as a Federal contractor in E-Verify must begin

verification of each employee assigned to the contract within 90 calendar days after date of contract
award or within 30 days after assignment to the contract, whichever is later.

c. FederaI contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)), state
or localgovernments, governments of Federally recognized lndian tribes, or sureties performing under
a takeover agreement entered into with a Federal agency under a performance bond may choose to
only verify new and existing employees assigned to the FederaI contract. Such FederaI contractors may,

however, elect to verify all new hires, and/or all existing employees hired after November 6, 1986.

Employers in this category must begin verification of employees assigned to the contract within 90

calendar days after the date of enrollment or within 30 days of an employee's assignment to the
contract, whichever date is later.

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment etigibility
of alI existing employees working in the United States who were hired after November 6, 1986, instead

of verifying only those employees assigned to a covered Federal contract. After enro[[ment, Employers
must elect to verify existing stafffo[[owing DHS procedures and begin

E-Verify verification of all existing employees within 180 days after the election.

e. The Employer may use a previously compteted Form l-9 as the basis for creating an E-Verify case for
an employee assigned to a contract as long as:

i. That Form l-9 is complete (including the SSN) and complies with Article ll.A.6,

ii. The employee's work authorization has not expired, and

iii. The Employer has reviewed the Form l-9 information either in person or in communications
with the employee to ensure that the employee's Section 1, Form l-9 attestation has not changed
(including, but not limited to, a [awfuI permanent resident alien having become a naturalized

U.S. citizen).

f. The Employer sha[[ complete a new Form l-9 consistent with Article ll.4.6 or update the previous

Form l-9 to provide the necessary information if:

i. The Employer cannot determine that Form l-9 complies with Article ll.A.6,

ii. The employee's basis for work authorization as attested in Section t has expired or changed,

or

iii. The Form l-9 contains no SSN or is otherwise incomplete.

Note: lf Section 1 of Form l-9 is otherwise valid and up-to-date and the form otherwise complies with
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Article ll.C.5, but reflects documentation (such as a U.S. passport or Form l-551) that expired after
completing Form l-9, the Employer sha[[ not require the production of additionaI documentation, or use the
photo screening tooldescribed in Article ll.A.5, subject to any additionaI or superseding instructions that
may be provided on this subject in the E-Verify User Manual.

g. The Employer agrees not to require a second verification using E-Verify of any assigned employee
who has previously been verified as a newly hired employee under this MOU or to authorize
verification of any existing employee by any Employer that is not a FederaI contractor based on this
Article.

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a

performance requirement under the terms of the FederaI contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under this
MOU to contracting officers or other officials authorized to review the Employer's compliance with Federal

contractin g req uirements.

C. RESPONSIBILITIES OF SSA

1. SSA agrees to a[[ow DHS to compare data provided by the Emptoyer against SSA's database. SSA sends

DHS confirmation that the data sent either matches or does not match the information in SSA's database.

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures. SSA also

agrees to [imit access to such information, as is appropriate by [aw, to individuals responsible for the
verification of SociaI Security numbers or responsible for evaluation of E-Verify or such other persons or
entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. 5 552a), the SociaI Security Act
(42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).

3. SSA agrees to provide case resutts from its database within three Federal Government work days of the
initial inquiry. E-Verify provides the information to the Employer.

4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence. lf the employee visits an SSA

field office within the eight Federal Government work days from the date of referralto SSA, SSA agrees to
update SSA records, if appropriate, within the eight-day period unless SSA determines that more than eight
days may be necessary. ln such cases, SSA witt provide additionaI instructions to the employee. lf the
employee does not visit SSA in the time allowed, E-Verify may provide a final nonconfirmation to the
employer.

Note: lf an Employer experiences technicaI problems, or has a policy question, the employer should contact
E-Verify at 1-888-464 -42L8.

D. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the Employer to
conduct, to the extent authorized by this MOU:

a. Automated verification checks on alien employees by electronic means, and
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b. Photo verification checks (when available) on emptoyees.

2. DHS agrees to assist the Employer with operationaI problems associated with the Employer's
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and tetephone
numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an

E-Verify User ManuaI that contain instructions on E-Verify policies, procedures, and requirements for both SSA

and DHS, including restrictions on the use of E-Verify.

4. DHS agrees to train Employers on a[[ important changes made to E-Verify through the use of mandatory
refresher tutorials and updates to the E-Verify User Manual. Even without changes to
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in

E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of Speciat
CounseI for lmmigration-Related Unfair Employment Practices (OSC), CiviI Rights Division, U.S. Department of
Justice.

6. DHS agrees to issue each of the Employer's E-Verify users a unique user identification number and
password that permits them to [og in to E-Verify.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such information to
individuals responsible for the verification process, for evaluation of E-Verify, or to such other persons or
entities as may be authorized by applicable [aw. lnformation will be used only to verify the accuracy of Social
Security numbers and employment eligibility, to enforce the INA and FederaI criminal laws, and to administer
Federal contracting requi rements.

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA

verification procedures) confirmation or tentative nonconfirmation of employees' employment etigibitity
within three FederalGovernment work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for employees

who contest DHS tentative nonconfirmations and photo mismatch tentative nonconfirmations. This provides

finaI confirmation or nonconfirmation of the employees' employment etigibitity within 10 FederaI Government

work days of the date of referral to DHS, unless DHS determines that more than 10 days may be necessary. ln

such cases, DHS witt provide additionalverification instructions.

ARTICLEIII
REFERRALOF IN DIVIDUALSTOSSAAN D DHS

A. REFERRALTO SSA

L. lf the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the notice as

directed by E-Verify. The Employer must promptly notify employees in private of the finding and provide

them with the notice and [etter containing information specific to the employee's E-Verify case.
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The Employer also agrees to provide both the Engtish and the translated notice and letter for employees
with [imited English proficiency to emptoyees. The Employer agrees to provide written referral instructions
to employees and instruct affected employees to bring the English copy of the letter to the SSA. The
Employer must a[low employees to contest the finding, and not take adverse action against emptoyees if
they choose to contest the finding, while their case is sti[[ pending.

2. The Employer agrees to obtain the employee's response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Onty the
emptoyee may determine whether he or she wi[[ contest the tentative nonconfirmation.

3. After a tentative nonconfirmation, the Employer wi[] refer employees to SSA fietd offices only as directed
by E-Verifo. The Employer must record the case verification number, review the emptoyee information
submitted to E-Verifu to identify any errors, and find out whether the employee contests the tentative
nonconfirmation. The Employer will transmit the Social Security number, or any other corrected employee
information that SSA requests, to SSA for verification again if this review indicates a need to do so.

4. The Employer wil[ instruct the employee to visit an SSA office within eight FederaI Government work days.
SSA witt electronically transmit the result of the referralto the Employer within 10 FederaI Government work
days of the referraI unless it determines that more than 10 days is necessary.

5. White waiting for case results, the Employer agrees to check the E-Verify system regularty for case updates.

6. The Employer agrees not to ask the employee to obtain a printout from the SociaI Security Administration
number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. lf the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptty notify
employees in private of the finding and provide them with the notice and letter containing information
specific to the emptoyee's E-Verify case. The Employer also agrees to provide both the English and the
translated notice and letter for employees with limited Engtish proficiency to employees. The Employer must

a[[ow employees to contest the finding, and not take adverse action against employees if they choose to
contest the finding, white their case is sti[[ pending.

2. The Employer agrees to obtain the employee's response about whether he or she wi[[ contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the emptoyee chooses to contest a tentative
nonconfirmation.

4. lf the employee contests a tentative nonconfirmation issued by DHS, the Employer wi[[ instruct the
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emptoyee to contact DHS through its tolt-free hotline (as found on the referral letter) within eight Federat
Government work days.

5. lf the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and foltow the instructions outlined in paragraph 1 of this section for tentative
nonconfirmations, genera [y.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer wi[[ send a copy of the employee's Form l-551, Form l-766, U.S. Passport, or passport
card to DHS for review by:

a. Scanning and uploading the document, or

b. Sending a photocopy of the document by express mail (furnished and paid for by the employer).

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the
Employer must forward the employee's documentation to DHS as described in the preceding paragraph. The
Employer agrees to resolve the case as specified by the DHS representative who will determine the photo
match or mismatch.

8. DHSwi[[electronica[[ytransmittheresultofthereferraltotheEmployerwithinl0FederalGovernment
work days of the referraI unless it determines that more than 10 days is necessary.

9. White waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

ARTICLE IV
SERVICE PROVISIONS

A" NOSERVICE FEES

1. SSA and DHS witl not charge the Employer for verification services performed under this MOU. The
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an Employer
will need a personaI computer with lnternet access.

ARTICLEV
MODI FICATION AN D TERM INATION

A. MODIFICATION

1. This MOU is effective upon the signature of a[[ parties and shall continue in effect for as [ong as the SSA

and DHS operates the E-Verify program unless modified in writing by the mutuaI consent of a[[ parties.

2. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify checking
against additional data sources and instituting new verification policies or procedures, wilI be covered under
this MOU and wiI not cause the need for a supplemental MOU that outlines these changes.
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B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days prior
written notice to the other parties.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the Employer's
participation in E-Verifl7, with or without notice at any time if deemed necessary because of the requirements
of law or policy, or upon a determination by SSA or DHS that there has been a breach of system integrity or
security by the Employer, or a failure on the part of the Employer to comply with established E-Verify
procedures and/or legal requirements. The Employer understands that if it is a FederaI contractor, termination
of this MOU by any party for any reason may negatively affect the performance of its contractual
responsibilities. Simitarly, the Employer understands that if it is in a state where E-Verify is mandatory,
termination of this by any party MOU may negatively affect the Employer's business.

3. An Employer that is a FederaI contractor may terminate this MOU when the Federal contract that requires
its participation in E-Verify is terminated or completed. ln such cases, the Federal contractor must provide

written notice to DHS. lf an Employer that is a FederaI contractor fails to provide such notice, then that
Employer will remain an E-Verify participant, wi[[ remain bound by the terms of this MOU that apply to non-
Federal contractor participants, and witl be required to use the E-Verif,7 procedures to verify the employment
etigibitity of alI newly hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financiaI or otherwise, if the Employer is

terminated from E-Verify.

ARTICLEVI
PARTIES

A. Some or a[[ SSA and DHS responsibilities under this MOU may be performed by contractor(s), and SSA and
DHS may adjust verification responsibilities between each other as necessary. By separate agreement with
DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive or
procedura[, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C. The Employer may not assign, directly or indirectly, whether by operation of [aw, change of control or
merger, a[[ or any part of its rights or obligations under this MOU without the prior written consent of DHS,

which consent shall not be unreasonably withhetd or delayed. Any attempt to sublicense, assign, or transfer
any of the rights, duties, or obligations herein is void.

D. Each party sha[[ be solely responsible for defending any claim or action against it arising out of or related to
E-Verify or this MOU, whether civiI or crimina[, and for any tiabitity wherefrom, including (but not limited to)
any dispute between the Employer and any other person or entity regarding the applicabitity of Section 403(d)

of llRlRA to any action taken or attegedty taken by the Employer.
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E. The Employer understands that its participation in E-Verify is not confidentiaI information and may be
disclosed as authorized or required by law and DHS or SSA poticy, including but not timited to, Congressional
oversight, E-Verify pubticity and media inquiries, determinations of compliance with Federat contractual
requirements, and responses to inquiries under the Freedom of lnformation Act (FOIA).

F. The individuals whose signatures appear below represent that they are authorized to enter into this MOU

on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate statement,
representation, data or other information provided to DHS may subject the Employer, its subcontractors, its
employees, or its representatives to: (1) prosecution for false statements pursuant to 18 U.S.C. 1001 and/or; (2)

immediate termination of its MoU andlor, (3) possibte debarment or suspension.

G. The foregoing constitutes the futl agreement on this subject between DHS and the Emptoyer.

To be accepted as an E-Verify participant, you should only sign the Emptoyer's Section of the signature
page. lf you have any questions, contact E-Verify at 1-888-464-42L8.
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Approved by:

03/13/2009

Date
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Employer

Blevins Asphalt Construction Company, lnc.

Name (Ptease Type or Print)
Rick Bekemeier

l'**
Signature

Electronically Signed

Division

Name (Please Type or Print)
USCIS Verification Division

l'''*
Signature loate

l 

o.,,.,roonElectronically Signed
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for the E-Verify
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Company Name

Blevins Asphalt Construction Company, lnc.

Company Facility Address

11837 Lawrence 1163
MountVernon, MO65712

Com pany Alternate Address

PO BOX 230
Mount Vemon, MO 65712

County or Parish LAWRENCE

Emptoyer ldentification Number 430964288

Classification Systems Code
237

Parent Company

Number of Employees 2O to 99

Number of Sites Verified for 1 site(s)
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Are you verifying for more than 1 site? lf yes, please provide the number of sites verified for in each State:

MO1
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lnformation relating to the Program Administrator(s) for your Company on policy questions or operational
problems:

Name Angel Shaw
phone Number 417.466.3758
Fax 417.466.7914

Email ashaw@blevinsasphalt.com
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This list represents the first 20 Program Administrators listed for this company
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The foregoing constitutes the full agreement on this subject between the SSA, DHS (Department of Homeland Security), and the Employer.

The individuals whose signatures appear below represent that they are authorized to enter into this Memorandum of Understanding on behalf

of the Employer and DHS respectively.

To be accepted as a paffcipant in E-Verify, you should only sign the Employe/s Section of the signature page. lf you have any questions, contact E-

Verify Operations at 8884644218.

EDdgygI, Your Company Name

John Doe

S3\II\P
\e

Name (Please type or print) iy)

JI*

O*1

.)*)t\ ler"r

T
Title

)

Verification

Deoartment of Homeland Secudtv Division

USGIS Verification Division
Name (Please type or print)

Signature

f:\'U\ I

$I

JJ}

DatC

iIJ$

?

Il *lf

J) .""t \ \J

u J}L\*
I ffift*



City of Republic, ttlissouri
AFFIDAVIT OF COMPLIANCE WITH INVITATION FOR BID

To be submifted with all Bids in response to this IFB

-\-w" oO fOf take exception to the IFB Documents/Requirements.

We TAKE exception to the IFB Documents/Requirements as follows:

I have carefully examined the lnvitation for Bid and agree to abide by all submitted pricing, delivery, terms and
conditions of this IFB unless otheruise stipulated herein,

Company 11.r. Blevins Asphalt Construction Co., Inc ADDENDA

acknowledges receipt of the following addendum
(Authorized rson's Signature)

Telephone Number 417-466-3758

Fax Number 417466-7914

Dale 3121124

Addendum No. 1

Addendum No. 2

Addendum No.

Addendum No, _
Email scrabtree@blevinsasphalt,com

Mt. Vernon [,10. 65712

Federal Tax lD No

DBE Vendor (Yes/No): No Minorlty owned: _
Women Owned

Veteran Owned

43-0964288

Company Address _
P0 Box 230



AIA Document A31o'* - 2o1o

CONTRACTOR:
(Name, legal stqtus and address)
Blevins Asphalt Construction Co. lnc.
PO Box 230
Mount Vernon, MO 65712

SI,RETY:
(Name, legal stc,tu.s ond principal place
of busit7€.ss)

Hartford Fire lnsurance Company
One Hartford Plaza
Hartford, CT 06155

OIVIIER:
(Name, leEal stc,tus qnd arldress)
City of Republic
213 N Main
Republic, MO 65738

BOND AIIIOUNT: Ten Percent of the Total Amount Bid ( I 0olo)

//h, uo.,-.* /L/,/.1.,-

PROJECT:
(Name, location or address, ond Project number, ilany)

2024 City Pavement overlays Project Number' ifany:

Republic, MO

The Contractor and Surety are bound to the Owner in the arnount sa forth above, for the payment ofwhich the
Contractor and Sursty bind themselves, rheir heirs, executoB, adminisrators, succ€ssors and assigns,jointly and

severally, as provided herein. The conditions ofthis Bond are such that ifthe Owner acceps the bid ofthe Contractor
within the time specified in the bid documens, or within such time period as may be agreed to by the Owner and
C-onFactor, and the Contractor either (l ) enters into a contract with the Owner in accordance with the terms of such

bid, and gives such bond or bonds as may be specified in the bidding or Contract Documents, with a surety admitted
in thejurisdiction ofthe Project and otherwise acceptable to the Owner, for the faithful perfo.ma[ca ofsuch Contract
and for the prompt payment of labor and material fumished in the prosecution thereof; or (2) pays to the Ownfi the
difference, not to exce€d the amount ofthis Bond, between the amount specified in said bid and such larger amount
for which the Owner may in good faith contract wilh another party to perform the work covered by said bid, then this
obligation shall be null and void, otherwise to r€main in full force and effect. The Surety hereby waives any notice of
an agreement between the O*.tler and Contractor to extend the time in which the Owner may accept the bid. Waiver of
notice by the Suety shall not apply to any extension exceeding sixty (60) days in the agFegale beyond the time for
accepra[ce of bids specified in the bid documents, and the Owner and Conlraclor shall obtain the Surety's consent for
an exte$ion beyond sixty (60) days.

Ifthis Bond is issued in connection with a subcontractor's bid to a Contractor, the term Conts'actor in this Bond shall
be deemed to be Subconractor and the tem Owner shall be dcemed to be Contmctor.

When this Bond has been fumished to comply with a statutory or other legal requircment in the location ofthe Project
any provision in this Bond conflicting with said statutory or legal requirement shall be deemed delaed hcreliom and
provisions conforming to such statutory or other legal requirement shall be deemed incorporated heroin. When xr
fumished. the is thar this Bond shall b€ construed as a statutory bond and not as a common law bond.

day of March, 2024

Blevins Asphalt Construction Co, lnc.

Signed this

(P (Seal)

(Titl, Scon lcc-

Hartford Fire lnsurance Company
iSeal)

(Wine"")
/ft/e, Nicole M Johnso"n. Attorniy-ln-Fact

ALA Docurl.ri A3l0n - 2Ot0. Co9yrlghr O 1S3. r97O end m10 by Thd A,rE i:an lrditute of Ardrit€.is. A[ righB re.a.v.d. L!..rrl:lNG. r-r-: Ar,1

Docu$.nl is protecle.i by U.S Copyrighl Lrw and lntemational irostles. Umuthorized .ep.oduclron o, disk,bution of tnl. AIA f".cu,'".l1r c,
any ponie. ol ft, may r6ult in s€vsrs civil and cdmi.3l pon!|1jes, and wjll b€ prosecutad to the maximum ortent cossibls !nd€r ti€ :a: Thls
clocrinEnt \Nas c'B€rcd oo O1mnO12 07:23:12 urd€r tno Bnis o( AIA DodrnpnE-on-D€rmrxlt order no 20OE39Zra3 . and rs not for
r€sals Th,s dGJnEnt as lbens€d by Ttl€ Am€ri:an lnstitrta of Ardlit6ds ior onelinE ta€ only. a.d rney nol b€ reprduced pfior lo its con'dGlion 6Ji{

Wftlt(u ltrYhino^

Init.

Bid Bond

This docurient has important legal

consequences. Consultation wilh

an attorney is en@uraged with
respect to ils completion or
modifcation.

Any singular reference to
Contractor, Surety, O',vner or
other party shall be considered
plural wlEre applicable.



POWER OF ATTORNE,Y
Di rect I n qu i ries/C la i m s to :

THE HARTFORD
BOND, T.11

One Hartford Plaza
Hartford, Connecticut 061 55

Bond.Claims@thehartf ord.com
cafl: 888-266-3488 or fax: 860-757-5835

KNOW ALL PERSONS BY THESE PRESENTS THAT: Agency Name: BONDING AND INS SOLUTfONS LLC
Aoencv Code: 37-284958

lFl Harttord Fire tnsurance Company, a corporation duly organized under the laws of the State of Connecticut

IT-] Xarttord Casuatty lnsurance Company, a corporation duly organized under the laws of the State of Indiana

lT--l Uarford Accident and lndemnity Company, a corporation duly organized under the laws of the State of Connecticut

Hartford Underwriters lnsurance Company, a corporation duly organized under the laws of the State of Connecticut

Twin City Fire lnsurance Company, a corporation duly organized under the laws of the State of Indiana

Hartford lnsurance Company of lllinois, a corporation duly organized under the laws of the State of Illinois

Hartford lnsurance Company of the Midwest, a corporation duly organized under the laws of the State of Indiana

Hartford lnsurance Company of the Southeast a corporation duly organized under the laws of the State of Florida

having their home office in Hartford, Connecticut, (hereinafter collectively referred to as the "Companies") do hereby make, constitute and appoint,
up to the amount of Unlimited :

Eric A. Dedovesh, Nlcole M. Johnson, Rodney W. Paddock, Nathan Paddock of LEES
SUMMIT, Missouri

their true and lawful Attorney(s)-in-Fact, each in their separate capacig if more than one is named above, to sign its name as surety(ies) only as

delineated above by 8, and to execute, seal and acknowledge any and all bonds, undertakings, contracts and other written instruments in the
nature thereof, on behalf of the Companies in their business of guaranteeing the fidelity of persons, guaranteeing the performance of contracts and

executing or guaranteeing bonds and undertakings required or permitted in any actions or proceedings allowed by law.

ln Witness Whereof, and as authorized by a Resolution of the Board of Directors of the Companies on May 23, 2016 the Companies
have caused these presents to be signed by its Assistant Vice President and its corporate seals to be hereto affixed, duly attested by its Assistant
Secretary. Further, pursuant to Resolution of the Board of Directors of the Companies, the Companies hereby unambiguously affirm that they are

and will be bound by any mechanically applied signatures applied to this Power of Attorney.

@@@ffi@ffi@ffi
iltl/q Dn^N /,1/81

Shelby Wiggins, Assistant Secretary Joelle L. Assistant Vice President

STATE OF FTORIDA

ss. Lake Mary

day of May, 2021, before me personally
Florida; that (s)he is

came Joelle LaPiene, to me known, who being by me duly swom, did depose and say: that
(s)he resides in Seminole County, State of the Assistant Vice President of the Companies, the corporations described in and which

executed the above instrument; that knows the seals of the said corporations; that the seals affixed to the said instrument are such corporate seals;(s)he
of thethat they were so affixed by authority Boards of Directors of said corporations and that (s)he signed his/her name thereto by like authority

Q;-*,,<
Jessica Ciccone

My Comission HH 122280

Expires Jme 20, 2025

COUNTY OF SEMINOTE

On this 20th

ffi
l, the undersigned, Assistant Mce President of the Companies, DO H

copy of the Power of Attorney executed by said Companies, which is still in full

Signed and sealed in Lake Mary, Florida.

EREBY CERTIFY that the above and
force effective ss e1 March 2 Oth

is a true and correct
2 2
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Keith D. Dozois, Assistant Vice President


