Town of Prosper, Town Manager
Candidate Profile

The Town Manager shall be someone with confidence borne from expertise and
experience in Texas, possessing a calm and approachable demeanor. He/she will have
outstanding leadership skills, a management style who can work as an active part of a
team, be a strategic thinker and listener, is trustworthy, and dependable. He/she will be
a servant leader and always demonstrate honesty, integrity, fairness, and diplomacy.
The Town Manager will be friendly, humble, calm and collected, even during chaos, and
will desire to immerse themselves in and be a part of this community. Someone who is
an expert in being a good person.

The Town Manager will be a motivator who will work collaboratively with staff and
empower them. This person will possess a positive and supportive management style
who can build staff up. He/she will be the voice for staff with Council and the public.
He/she will be respectful of all, mentor, set priorities, provide resources, have high
expectations and ensure accountability. This person will encourage teamwork and is
comfortable getting in the trenches to get the job done. While this person will be a
leader of the staff he/she will also be a hands on project manager.

He/she will be professional, but also friendly and outgoing with a sense of humor. This
person must have outstanding communication skills, both verbal and written. Will be
gifted in making clear and concise presentations to the Town Council and public. The
Town Manager must be able to lead and guide the Council without taking sides or
playing politics, always providing their best professional recommendations. He/she will
have a strong financial and budgeting background and will ensure the financial data is
accurate every time, all the time. Experience managing a growth environment in
residential and commercial development. Including planning, growing, and meeting
infrastructure needs. He/she must have the skills to, in coordination with the economic
development, develop, negotiate and implement incentive and development
agreements.

The Town Manager will have a Master’s degree from an accredited college or university
in Public Administration, Business Administration, Public Policy, or related field and a
minimum of 7 years of progressively responsible management and supervisory
experience as a city/town or county manager for a similar size population base or as an
Assistant or Deputy in a larger community.



