TOWN COUNCIL AGENDA ITEM

O

O Pineville

NORTH CAROLINA

MEETING DATE: October 26, 2026 Work Session

Agenda Title/Category: FY27 Q1 Finance Report

Staff Contact/Presenter: Christopher Tucker, ATM / FD

Meets Strategic Initiative or Yes | No | Ifves,

Approved Plan: list:

Background: Quarterly Finance Report as required

by Financial Policies

Discussion: Staff will be present to discuss
financial positions as of 9/30/26

Fiscal impact:

Attachments: FY27 Q1 Finance Report and
Notifications

Recommended Motion to be made | No action. Information only.
by Council:




Town of Pineville
Revenue Report (Budget vs. Actual) - General Fund
For the Month Ending SEPTEMBER 2026

%

Budget Actual of Budget
Revenues

Ad Valorem Taxes S 12,350,000 S 1,081,480 8.76%
Powell Bill 320,000 163,661 51.14%
Franchise Taxes 1,200,000 - 0.00%
Sales Taxes 3,200,000 39,148 1.22%
Storm Water Fees 450,000 84,531 18.78%
Tourism Revenues 1,770,000 677,956 38.30%
ETJ / Library from Meck County 1,710,000 508,177 29.72%
Miscellaneous Revenue 1,825,000 352,355 19.31%
Transfers from Other Funds - -
Investment Earnings 600,000 156,295 26.05%
Appropriated Fund Balance 3,175,000 - 0.00%

Total S 26,600,000 S 3,063,603 11.52%

Expenditures

General Government S 3,828,000 $ 1,504,597 39.31%
Public Safety 11,423,000 2,757,953 24.14%
Public Works - Transportation 3,054,000 336,894 11.03%
Public Works - Environmental Protection 1,760,000 570,002 32.39%
Recreation - Admin / Parks 957,000 213,836 22.34%
Recreation Tourism 1,770,000 509,055 28.76%
Debt Service 3,269,000 130,903 4.00%
Transfers to Other Funds 264,000 - 0.00%
Contingency 275,000 - 0.00%
OPEN ENCUMBRANCES @ 9/30/26 - 831,870

Total S 26,600,000 $ 6,855,110 25.77%




Town of Pineville
Revenue Report (Budget vs. Actual) - 911 Fund
For the Month Ending SEPTEMBER 2026

%

Budget Actual of Budget
Revenues
PSAP Revenue 60,000 20,353
Interest Earnings - 4,322
Fund Balance Appropriated 140,000 -
Total Revenue 200,000 24,674 12.34%

Expenditures
Restricted Expenditures 200,000 24,399 12.20%
OPEN ENCUMBRANCES @ 9/30/26 - -

Total Expenditures 200,000 24,399 12.20%




Town of Pineville

Revenue Report (Budget vs. Actual) - Electric Fund
For the Month Ending SEPTEMBER 2026

Revenues
Electric Charges
Interest Earnings
Misc Revenues
Fund Balance Appropriated

%

Total

Expenditures
Administration
Wholesale Power Purchased
Operations and Maintenance
Electricities Contract
Capital Outlay
PILOT
Contingency
Debt Service
OPEN ENCUMBRANCES @ 9/30/26

Total

FUND 31 - RATE STABILIZATION BALANCE S

Budget Actual of Budget

14,750,000 5,240,280 35.53%
100,000 34,572 34.57%
400,000 7,665 1.92%
15,250,000 5,282,517 34.64%
1,195,000 301,666 25.24%
8,600,000 2,254,290 26.21%
540,000 22,504 4.17%
1,800,000 360,286 20.02%
2,400,000 393,715 16.40%
50,000 - 0.00%
665,000 663,382 99.83%

- 565,000
15,250,000 4,561,342 29.91%

821,113



Town of Pineville

Revenue Report (Budget vs. Actual) - ILEC Fund
For the Month Ending SEPTEMBER 2026

Revenues
Operating Revenues
Interest Earnings
Fund Balance Appropriated

%

Total Revenue

Expenditures
Operating Transfer Out
Operating Expenses
Plant under Construction
OPEN ENCUMBRANCES @ 9/30/26

Total

Budget Actual of Budget
1,200,000 323,411 26.95%
- 21,609
400,000 - 0.00%
1,600,000 345,020 21.56%
300,000 - 0.00%
1,000,000 121,586 12.16%
300,000 22,881 7.63%
1,600,000 144,467 9.03%




Town of Pineville
Revenue Report (Budget vs. Actual) - CLEC Fund
For the Month Ending SEPTEMBER 2026

%

Budget Actual of Budget

Revenues

Operating Revenues 1,300,000 430,054 33.08%

Transfer from ILEC 300,000 - 0.00%

Fund Balance Appropriated - -

Total Revenue 1,600,000 430,054 26.88%

Expenditures

Operating Expenses 1,300,000 391,112 30.09%

Plant under Construction 300,000 33,547 11.18%

OPEN ENCUMBRANCES @ 9/30/26 - -

Total 1,600,000 424,659 26.54%
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North Carolina
Retirement Systems

9/21/2026

96021 - TOWN OF PINEVILLE
ATTN: CHIEF FINANCIAL OFFICER OR BUDGET ADMINISTRATOR
PO BOX 249

PINEVILLE, NC 28134
Dear 96021 - TOWN OF PINEVILLE:

During the 2014 General Assembly session, contribution-based benefit cap legislation was
enacted effective January 1, 2015. This legislation was created to control the practice of
“pension spiking,” in which a member’s compensation substantially increases, resulting in
a monthly retirement benefit that is significantly greater than the member and employer
contributions would fund. The Contribution-Based Benefit Cap (CBBC) approach was
created to protect each system for current and future retirees and to prevent all employers
in the Retirement Systems from absorbing the additional liabilities caused by
compensation decisions made by other employers. This legislation applies to members who
retire on and after January 1, 2015, with an average final compensation of $100,000 or
higher (adjusted annually for inflation), and will directly impact only a small number of
those individuals. It requires the member’s last employer to pay the additional
contribution required to fund the member’s benefit in excess of the cap. [G.S. 135-5(a3);
135-4(); 128-27(a3); and 128-26(y)]

In order to assist employing agencies with planning and budgeting to comply with the
CBBC provisions, we are required to report monthly to each employer a list of those
members for whom the employer made a contribution to the Retirement System in the
preceding month that are most likely to require an additional employer contribution
should they elect to retire in the following 12 months. This letter and the attached report
serve as our required monthly notification to your agency under this provision. [G.S. 135-

8(H)(2)() and G.S.128-30(g)(2)(b)]

3200 ATLANTIC AVENUE, RALEIGH NORTH CAROLINA 27604
myNCRetirement.gov ¢ (919) 814-4590



The chief financial officer of your agency is required to provide a copy of the attached
report to the chief executive of your agency, as well as to the governing body, including
any board which exercises financial oversight. Additionally, the chief financial officer of a
public school system is required to provide a copy of the report to the local board of
education and notify the board of county commissioners of the county in which the local
administrative unit is located that the report was received and how many employees were
listed in the report. [G.S. 115C-436(c); 135-8(j); and 128-30()]

For the purpose of determining the employees of your agency that are likely to require an
additional employer contribution should they elect to retire in the following 12 months, the
Retirement System modified the criteria used in the CBBC calculation. This allows for a
broad list of potential employees, including those whose compensation average may
approach the threshold and attempts to provide your agency with prior notification of a
potential cost. The attached report lists employees of your agency who may be eligible to
retire in the next 13 months (at either a reduced or unreduced benefit), whose salary is
$125,000.00 or greater, and whose estimated monthly retirement benefit exceeds the
CBBC based on information in the employee’s most recent annual benefits statement. In
addition, a lower CBBC Factor (i.e., TSERS is 4.9 and LGERS is 5.5) is applied.

This list is not exhaustive, and members included on this list may or may not exceed the
CBBC upon retirement, depending on a number of factors such as the member’s average
final compensation, the member’s age at retirement, and membership service. This is
merely a notification of a potential cost that your agency may be required to pay, in the
form of a lump-sum payment, due after the member retires.

For those employees hired on or after January 1, 2015, the employer is not required to pay
the additional contribution to fund the member’s benefit in excess of the Contribution-
Based Benefit Cap. The employer has the option to pay all or part of the contribution
required in excess of the CBBC; the employee also has the option to pay all or part of the
contribution. However, should neither of you choose to pay this additional contribution,
the employee’s retirement benefit will be capped.

You can calculate the likelihood of whether the retirement benefit of a member listed on
the attached report will exceed the CBBC with information available on our website at
www.myNCRetirement.gov/contribution-based-benefit-cap.

If we may be of further assistance, please email nc.retirement@nctreasurer.com or contact
us at the address listed below.

Sincerely,

Retirement Systems Division
N.C. Department of State Treasurer
625 PENSPK

3200 ATLANTIC AVENUE, RALEIGH NORTH CAROLINA 27604
myNCRetirement.gov ¢ (919) 814-4590
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