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Goals

 To plan for implementing the 8% Cost of Living 

Increase across the board for FY24, and 

 Realign the Grades on the Police Sworn Officers 

Step Pay Plan to assure even spreads, and 

appropriate promotional increases.
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Why?

 Difficult to hire and retain quality staff given the 

competitive labor market

 Rising labor pay rates in general due to the steep  

rise of the Cost of Living in the last year.

 The spreads between some grades in the Police 

Step pay Plan were not evenly distributed.
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Classification & Pay Plan FY24
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Classification & Pay Plan FY24
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Temporary category staff

 There are 12 Temporary status long–term employees who work from 200 to 

900 hours per year each

 They will receive an 8% increase as well at a cost of $4075 based on their 

current hours



Police Step Pay Plan
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Police Step Pay Plan
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Fire Step Pay Plan
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Questions?
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