
“The only statewide law enforcement reserve.”
COLORADO RANGERS 



Manpower when you need it most…

The help you need, when you need help the most.

Disaster, Urgent & Scheduled Response Plans.

• 50 – 75 POST Certified Officers on Staff

• Body Worn Cameras

• Fully Insured by CIRSA

• Citizen Contact Reporting

• Internally Supervised

• Autonomous Deployment

• Access to Statewide DTRS Radio System



$2,500/year retainer

10 shifts included in the initial response to a declared disaster

Additional shifts billed at $65/hour. 

Mutual Aid Agreement is pre-executed

All radio talk groups are pre-programmed

Includes deployment of a dedicated incident OEM representative

Participation in disaster response drills and training is included. 
Does not cover pre-planned events like festivals, parades or other 
similar duties
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$3,500/year retainer

14 shifts included in the initial response

Additional shifts billed at $350/shift, maximum of 10 hours

Mutual Aid Agreement is Pre-Executed

All radio talk groups are pre-programmed

Covers declared disasters as well as urgent responses like 
guarding a prisoner in the hospital, crime scene security or 
local/isolated emergency events

Includes Disaster and Urgent responses. Does not cover pre-
planned events like festivals, parades or other similar duties
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$6,000/year retainer

18 shifts included for the calendar year

Additional shifts billed at $300/shift, maximum of 10 hours

Mutual Aid Agreement is Pre-Executed

All radio talk groups are pre-programmed

Covers all Emergency and Urgent responses, plus any pre-
planned events or any requests for additional LE staffing

Typically covers scheduled public events like concerts, parades,   
etc., but can be used for any duty appropriate for Law 
Enforcement
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Negotiated Rates

Large events or special ongoing support

Additional shift rates negotiated based on need and availability

Mutual Aid Agreement is pre-executed

Additional support to include agencies CAD requirements, etc.

Specifically for agencies that require more staffing support and 
for agencies replacing existing Reserve Programs with CLER.

Can be used for any duty appropriate for Law Enforcement

Special 
Services


