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THIS AGREEMENT, made and entered into this day of , 2026+ by and
between the City of Novi, Employer, located at Novi, Michigan, party of the first part,
hereinafter "City", and Michigan Association of Public Employees.

WHEREAS: Both parties are desirous of preventing strikes and lockouts and other
cessation of work and employment; and of maintaining a uniform wage scale, working
conditions and hours of employees of the Employer; and faclitating peaceful
adjustment of all grievances which may arise from time to time beiween the Employer
and kis-their employees; and of promoting and improving peaceful and harmonious
working and economic relations between the parties.

WITNESSETH: That the parties hereto, in consideration of the mutual covenants and
agreements hereinafter contained, do hereby agree as foliows:

ARTICLE 1 - RECOGNITION

Pursuant to and in accordance with all applicable provisions of Act 336 of the Public
Acts of 1947, the City recognizes the Michigan Association of Public Employees as the
exclusive representative of the employees of the City of Novi for purposes of collective
bargaining with respect to rates of pay, wages, hours of employment and other terms

and conditions of employment, in the following beargairing-uri-orwhich--has-been
coriiod:

gt — Allnonsuperdseny—employeesclassifications, but excluding confidential
employees and ——supervisors.

Account Clerk IV [grandfathered] Mechanical Inspecior
Assessing Coordinator |-l Plan-Exarming(

Bond Coordinator Planning Assistant Il

Building Inspector Plumbing Inspector

Code Compliance Officer I-lll Projec! Coordinator
Commercial/Industrial Appraiser Rasident Appraiser |-l
Community Development Tech |-V Senior Customer Service Rep
Customer Service Rep -V Jarondfathered]

Electrical Inspecter Utility Billing Coordinator,
Facilities Maintenance |-l Water & Sewer Coordinator

GIS/NEAMS Technicicn

IARTICLE 2 - UNION SECURITY AND CHECK-OFF

Section 2.1. Membership in the Union is not compulsory pursuant to Public Act No. 25,
June 14, 1973, as said Public Act No. 25 amended Act No. 336 of the Public Acts of
1947. -The City agrees to deduct dues of the Union upon signed authorization of any
member of the bargaining unit. -The aggregate deduction of all employees shall be
remitted together with an itemized statement, to the Treasurer of the Union by the 15th
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of the succeeding month after such deductions are made. -Deduction authorization
may be revoked upon sixty days' notice. -The City shall not be liable to the Association
or to the employees by reason of any error or neglect involving the improper
deduction of or failure to deduct Union dues in accordance with this contract and the
Union agrees to hold the City harmless from all liability to which the City may be put
by reason of its voluntary agreement to deduct membership dues.

Right to Work Legislation hereby is in effect for members of this bargaining group,
effective July 1, 2013. -If any member of this bargaining group elects to opt out of
paying union dues, as is allowable under the Right to Work Legislation, they must nofify
in writing, the Department of Human Resources and MAPE. -This nofification will then
be sent to the Business Agent for this group. -The City will notify MAPE of the last
deduction date for such dues paid by such employee. -Should this legislation be
repealed this section shall revert to the language as written in prior contracts including
the provision to pay union dues for all employees represented in this group.

ARTICLE 3 - CLASSIFICATIONS

Section 3.1. The Union shall have a right to request that a position be upgraded by
submitting a request to the Human Resource Department. -Human Resources shall
evaluate the Union's request and respond fo it within ninety days after submission. The
decision of Human Resources shall be final and not subject to the grievance
procedure. -The City shall also have the right to upgrade a position when deemed
necessary or appropriate. The Union shall be notified of all upgraded positions prior to
implementation.- Incumbents shall be upgraded to the position without posting the
position as a vacancy.

Section 3.2. All new full-time employees shall be hired in af the appropriate range and
receive the starting salary for the appropriate classification and range. —After six
months of continuous employment and a minimum of meets expectations on the
annual performance evaluation, based on classification and range, the new
employee shall be advanced to the six—month rate. —After twelve months of
continuous employment and a minimum of meets expectations on the annual
performance evaluation, the new employee shall advance to the one--year rate.

Section 3.3. In those instances that do not interfere with the working conditions of the
existing bargaining unit, the Union recognizes the right of the City to employ seasonal
and part-time employees.

A. Seasonal employees shall be employees hired to perform that work which is of
a seasonal nature.

B. Pari-time employees isare defined as an employee of the City who is employed
for less than twenty-nine (29) hours ¢ week. -Part-time employees shall be used

only when necessary.
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Section 3.4. Seasonal and part-time employees shall not be used to undermine the
bargaining unit or the Union. -Seasonal, part-time, and co-op employees will not be
utllized in any department with an existing full-time employee and member of the
bargaining unit on lay-off.

Section 3.5. The Union acknowledges the Classification Plan of the City of Novi, as
adopted by the City Council. -As the City needs require, the City shall make necessary
changes in the Classification structure.

Section 3.6. The following positions shall be considered te—be—continuous
classifications: Customer Service Rep, Account—Clerk, Planning Assistant, Hght
Equipment-Operater-Communily Development Technician, Facilities Maintenance,
Residential Appraiser, and Code Compliance Officer. -Placement and advancement
to the various steps and ranges of these positions shall be subject to and governed by
the following rules:

A. All new hires shall be placed in the lowest step in the position range.

B. Any existing employee who is promoted to one of these positions shall be
placed in the step which is the next highest from their existing salary. -There will
be no increase less than ten cents per hour.

C. Movement to the next step within these positions will be based on seniority and
merit as follows:

1. The employee must possess a minimum of two years seniority in their
present classification.

2. The employee must have received a minimum of Meets Expectations on
the employee evaluations conducted during this two-year period. If no
evaluation has been completed, the employee's performance will be
considered satisfactory for classification purposes only.

3. To advance with the established steps and from one range to another,
employees must successfully receive a minimum of meets expectations
on the employee evaluations conducted during this two--year period. If
no evaluation has been completed, the employee's performance will
be considered satisfactory for classification purposes only.

D. Seniority earned in a parallel or higher classification shall be credited toward an
employee's placement in the salary schedule of a continuous classification of
a lower position, assuming that the duties of the two positions are similar in
nature and that the employee possesses the necessary experience and
qualifications to perform the duties of the new position.



E. The City may. depending upon experience and/or ceriifications held, place g
newly hired MAPE employee, who is hired into one of the above contfinuous

classification job classes, inte a higher salary range. The City will provide notice

to the union when a new union member is hired into a higher classification.

-

1. The higher saiary range must contain the classification which the
employee was hired for.

2. Experience and ceilifications must be cument at the fime of hire,

B—-3. hi ision as to whether the candidate is eligible {or pl meni-
into a higher continuous classification is solely that of the City.

ARTICLE 4 - PROBATION

Section 4.1. The City shall grant new employees seniority after working twelve (12)
continuous months. -In the event that two or more employees have the same date of
hire, then seniority shall be determined among such employees by the date of
application for employment, the one with the earliest date of application having the
greatest seniority.

Section 4.2. Those employees who become part of the bargaining unif, shall
commence payment of Union dues and initiation fees or a service charge after ninety
days of continuous employment with the City. -The Union upon written request of the
employee agrees to refund dues or service charges if the employee is terminated by
the City of Novi during the probationary period.
ARTICLE 5 - SUBCONTRACTING

The right of contracting or subcontracting is vested in the City of Novi. -The right to
contract or subcontract shall not be used for the purpose or intention of undermining
the Union.

ARTICLE 6 - SENIORITY

Section 6.1. An employee who desires to terminate his-their employment with the City
shall give reasonable written notice and may request a letter of recommendation.

Section 6.2. An employee shall lose histhertheir seniority for the following reasons only:
A. An employee quits.

B. An employee is discharged for just cause.
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C. An employee is absent for two consecutive working days without nofifying kis
their supervisor. After such absence, the City will send written notification by
certified mail to the employee at his last known address that ke/shethey haves
lost seniority and histhertheir employment has been terminated. —If the
disposition made of any case is not satisfactory, the matter may be referred to
the grievance procedure. -if an employee is absent for two consecutive
working days and cannot notify their supervisor due o0 an emergency
condition, they must contact the supervisor within one day of having the ability
to do so.

D. If heishethey does not return to work from sick leave and leaves of absence
within two days of the end of the leave.

E. For participation in any unauthorized strike, slowdown, speedup, walkout, or
other interruptions of normal operations of the City of Novi.

Section 6.3. An employee who at any time returns from leave granted by the City shalll
be entifled to return to kisthertheir former position with no loss of seniority; however,
heilshethey shall accrue no seniority during the period of histhertheir absence, unless
such leave is for union or city-related business.

Section 6.4. An employee who is promoted from the bargaining group to either a
union or non-union position shall serve a twelve-month probation. -The employee will
have ninety (90) days to request to be returned to their prior union position. If returned,
he/shethey shall be refurned to histhertheir former classification and pay. -After ninety
days,_the employee loses their right to return to prior union position. The-eEmployee
may apply for other open positions within the City which they may be quadlified for, A
probationary employee shall not be considered for a new position until such time as
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they have successfully passed their probationary period,

Section 6.5. Layoffs and Recall: -The word "layoff" means a reduction in the working
force. If a layoff becomes necessary, the following procedure will be mandatory:

Layoff shall be made within the effected classification(s) in the effected
department(s).

Such reduction will be made in the first instance by ferminating temporary
employees, then probationary employees within the effected classification(s)
in the effected department(s). —If a further reduction in the work force is
required, such reduction in the case of seniority employees will be made in
inverse order of seniority within the effected classification(s) in the effected
department(s).

When an employee receives notice of layoff, he-ershethey shall be permitted
to exercise his-er-hertheir seniority right to bump or replace an employee with
less seniority. The layoff and bumping procedure will operate as follows:
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Employees to be laid off for an indefinite period of time (i.e. more than five
days) shall be given as much advance notice as practical, but in no event less
than ten working days. The union shall receive a list of employees being laid off
at the same time that said employees are nofified.

An employee receiving notice of layoff shall have five working days from the
receipt of the notice of layoff to notify Human Resources in writing of their intent
to exercise their seniority to bump. Failure to notify Human Resources in writing
within the five--day period as stated shall constitute a waiver of the employee’s
bumping rights. After receipt of the notice of intent to exercise their right to
bump, Human Resources shall notify and schedule an appointment within five
working days to review the affected employee's qualifications and available
opfions.

An employee may bump the lowest seniority employee in any of the following
cases:

A currently held classification and/or currently held range (including
lower classifications/range, a lower classification and/or lower range. )

An employee may only bump into a position for which he{she-isthey are
qualified. The City may require the employee to test to verify
qualifications unless the employee has successfully held the exact
position in the same Department into which he—or—she—isthey are
attempting to bump. Said testing must be fairly administered based on
the job description and the demonstrated actually ability of the
employee to be bumped. Employees must possess all
certifications/licenses that are required of the position they are bumping
info.

Section 6.6. Promotions and Transfers: A laid off employee shall be considered as sfill
employed for bidding on any posted vacancy.- A laid off employee does not lose
histhertheir seniority unless he/shethey fails to return to work when recalled as specified
in Article 114, Paragraph-BSection 2, and continues to accumulate seniority for up fo
one year during the period of the layoff.

During layoffs the City will not demote supervisory personnel into the bargaining unit
as a means of replacing laid off employees.

The City agrees that it shall provide as much advance notice as possible to the Union
of any proposed layoff. -Additionally, the City will agree to a "'meet and confer” session
with the Union to discuss possible alternatives to a layoff action.

When the work-force is increased, or openings occur in any department while there

6
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are employees on layoff, employees will be recalled according to inverse order of their
having been laid off, providing they have the current ability fo do the available work.
A laid off employee will remain on the recall list for a period of fime equivalent to the
length of kis-their seniority. -A laid off employee with more than two years! seniority will
be removed from the recall list at the end of the two years, unless heishethey informs
the Employer in writing within thirty calendar days after the expiration of that two year
period that hefshethey wants to remain on the recall list. Further, such employee must
inform the Employer in this manner within thirty calendar days after each anniversary
of the expiration of that two--year period that kefshethey wants to remain on the recall
list until the expiration of the period of time equivalent to the length of histhertheir
seniority.- If an employee is laid off, it will be histhertheir responsibility to register with
the Employer histhertheir address and any change of address for the purpose of this
Article. -Notice of recall shall be sent to the employee at the last address registered
with the Employer, by registered or certified mail. If the employee fails to report
histhertheir intent to report for work within seven working days after delivery of notice
of recall to the Post Office, the City shall assume hefshe-hasihey have quit.

When the work force is increased or openings occur in any Department, probationary
employees who are terminated due fo a reduction in the work force will be considered
for rehire for the period of time equal to their time served as a probationary employee
providing: Laid off seniority employees are determined not to be eligible for the
available position(s) and the probationary employees have the current ability to do
the work required in the position(s).

There shall be a forty-two--month period when a laid-off employee who has not
withdrawn from the MERS retirement system may, when returning to work, confinue in
the retirement plan to which they were previously contributing. This shall be subject to
MERS and legal requirements.

ARTICLE 7 - DISCIPLINARY LAYOFF AND DISCHARGES

Section 7.1. The City may discharge or discipline any seniority employee only for just
cause. -Probafionary employees may be discharged for any reason. -It shall be the
policy of the City that disciplinary action wil follow the principle of being both
corrective and progressive (per below] in nature. -A siep in the foregoing process may
be skipped based upon the severity of the infraction

1. Verbal Counseling Memo (wilth Supervisor)
2. Documented Warning

3. Letter of Reprimand

4. Suspension

5. Discharge,

Section 7.2. Within a two--year period following the insertion of a letter of reprimand

in the personnel file of any member, helshethey may ask that a review be made by
7
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the Human Resource Director, and unless there is a legitimate reason otherwise, the
letter will be removed. -A_suspension may be reviewed after a three-year period from
the emplovee's personnel file and not subject to progressive discipline.

Section 7.3. If an employee is convicted of an infraction by a court of competent
jurisdiction; that restricts any job requirement {example-CBL_gxample removal of

| Formatted: Highlight

license/restricted licensel-that employee shall be re-classified fo the next lowest
classification, for the duration of the suspension of credentials fo a maximum of
eighteen months. At that time if the employee does not meet the requirements of
histhertheir normal position the employee may be terminated.

ARTICLE 8 - GRIEVANCE PROCEDURE

Section B.1. A grievance is defined as an alleged violation of a specific article and
section of this agreement. -No dispute or controversy shall be adjusted under this
procedure unless it shall be a true grievance as defined above. -t is mutually agreed
that all grievances, disputes, or complaints arising under and during the term of this
agreement shall be settled in accordance with the procedure herein provided. -Every
effort shall be made to adjust controversies and disagreements in an amicable
manner between the employer and the union. -No dispute or controversy shall be
adjusted under this procedure unless it shall be over the interpretation or application
of this confract.

Section 8.2. Grievances must be taken up promptly and no grievance will be
considered or discussed which is initiated later than ten working days after the union
would have reasonably had notice of the alleged contract violation such has
happened.

Section _8.3. Should any grievance, dispute,s or complaints arise over the
interpretation or application of the contents of this agreement, there shall be an
eamest effort on the part of the parties to settle such promptly through the following
steps:

Step 1. The parties recognize informal resolution of grievances at the lowest
possible level of supervision as desirable and encouraged. —Initiation of a
grievance shall be by a conference between the aggrieved employee, the
Steward, or both, and the supervisor and/or department head. If not settled in
this manner, it shall be the responsibility of the aggrieved to reduce any
grievance to writing on the regular grievance form provided by the local union
within ten working days of the alleged grievance, and deliver same to the
designed-designated employer representative. -Said grievance shall name the
employee(s) involved, shall state the facts giving rise to the grievance, shall
identify the provisions of this agreement alleged to be violated by appropriate
reference, shall state the contention of the employee and of the union with
respect to the provisions, shall indicate the relief requested, and shall be signed
by the employee.
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Step 2. After receipt of the written grievance by the designed-desianated
employer representative, a conference between the union representatives
and employer representative will be held within five working days thereafter.
The employer representative shail indicate his-their disposition of the grievance
in writing within five working days of such meeting and shall furnish a copy to
the union representative.

Step 3. If the grievance is not settled in Step 2, the union shall, within five working
days, deliver to the designated employer representative a written request for a
meeting between the union representatives and the employer representatives
to review the matter. -This meeting may be attended by the Chief Steward
and/or Department Steward and/or Business Agent. -Such meeting will be held
within ten working days from date of said written request and the employer will
render its written decision within seven working days thereafter.

Step 4. If the grievance has not been settled in Step 3, the parties, or either
party, may submit such grievance to arbitration provided such submission is
made to the City's Director of Human Resources within thirty calendar days. The
written notice shall identify the provisions of the agreement allegedly violated
and:=-shail state the issues involved and the relief requested. If no such notice is
given within the prescribed period, the City's last answer shall be final and
binding on the union, the employee or employees involved, and the City.

If the parties cannot agree as to the arbitrator within fourteen calendar days of
the submission of the union's notice, the union must submit a request for an
Arbitrator to be appointed by the Michigan Employment Relations Commission.
The arbitrator shall have no power or authority to alter, amend, add to or
subtract from or disregard any of the terms of this agreement. Both parties
agree to be bound by the award of the arbitrator and that the costs of any
arbitration proceeding under this provision shall be borne equally between the
parties except that each party shall pay the expenses of its own witnesses.

Upon written agreement of the parties, any grievance may be submitted to
mediation. Such submission shall freeze the timelines set forth above until either
party informs the other that it no longer wishes to mediafe. At that point, the
timelines shall resume at the point esat which they were frozen.

If either party disputes the arbitrability of any grievance under the terms of this
agreement, the arbitrator shall first determine the question of arbitrability. In the
event that a cose is appealed to an arbitrator on which hefshe-hasthey have
no power to rule, it shall be referred back to the parties without decision or
recommendation on its merits.

There shall be no appeal from an arbitrator's decision if within the scope of
histhertheir authority as set forth above. It shall be final and binding on the
9



union, its members, the employee or employees involved, and the City.

Section 8.4. Any grievance not appealed from a decision in one of the steps of the
grievance procedure to the next step as herein described shall be considered
dropped and the last decision final and binding, except that time limits may be
extended by mutual written agreement of the parties.

ARTICLE 9 - STEWARDS

The employer recognizes the right of the local union to elect a Chief Steward and
Deputy Stewards from specific employment activities not o exceed g lotal of three
(3] union stewards (Chief Steward plus two (2) others].e-depuiy-torSecrataries/Clorks,
Public-Werks-and-Buildingnspeciors. -The authority of the Chief Steward so elected
or appointed by the local union shall be limited to, and shall not exceed, the following

duties and activities:

A. The investigation and presentation of grievances with his-the employer or the
designated employer representative in accordance with the provisions of the
collective bargaining agreement.

B. The fransmission of such messages and information, which shall originate with,
and are authorized by the local union or its officers, provided such messages
and information

a. have been reduced to writing, or;

b. if not reduced to writing are of a routine nature and do not involve work
stoppage, slow-downs, or any other interference with the employer's
business.

C. The Chief Steward and/or Deputy Stewards have no authority to take sirike
action, or any other action interrupting the employer's business. -The employer
shall have the authority to impose proper discipling, including discharge, in the
event the Steward has taken unauthorized strike action, slow-down, or work
stoppage in violation of this Agreement. -The Steward shall be permitted time
to investigate, present, and process grievances on the employer property
without the loss of time or pay during-this regular working hours. -In each and
every instance where such time is required during working hours, the Steward
will estimate the amount of time needed and receive approval from his/herthelr
immediate supervisor. -No reasonable request for time away from the job for
union business will be denied.

D. No more than one Steward shall be allowed to investigate, present, or process
grievances at any one time. -The Department Steward shall be included if
requested.

10
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E. The Steward shall first receive the approval of kis-fheir supervisor to leave his
work, no additional employee shall be allowed time off to accompany the
Steward. -Abuse of time away from the job, or abuse of any provision of this
section, shall be cause for appropriate discipline.

F. Al appointed or elected Chief Stewards and Department Stewards shall be
included in contract negotiations, but not to exceedthiesexceed threg
[3lfaur. Negotiation sessions will be scheduled at mutually agreeable times. -All
fime spent during regular working hours in negotiations for any steward will be
compensated at the appropriate rate.- No time spent before or beyond regular
working hours will be compensated.

The City agrees to allow up to twenty-four (24) hours per fiscal year for the Chief
Steward and Department Stewards for the purpose of conducting union business
limited to the following: —attending union conferences and educational seminars
which relate to the bargaining unit, provided seven working days' written notice is
given to the employer by the union. The City agrees to allow up to forty (40) hours per
fiscal year for the Chief Steward and Department Stewards for purpose of conducting
union business limited to the following: -Contract negotiations, disciplinary hearings,
grievances, and arbitrations.- If confract negotiations extend beyond the expiration
date, or the group has exhausted their forty (40} hours for the fiscal year, additional
time may be granted for the bargaining team to complete the negotiation process.
A written notice must be provided to the employee's Department Director or their
designee, a minimum of forty-eight (48) hours in advance specifying the
dates/times/union personnel who will be in atfendance at any business.- For purposes
of union business such as a disciplinary hearing, notice should be provided at such
fime as union representative is advised. All union meetings shall iake place after work

hours, -Emergency meelings requested by the Union may be allowed during work

hours with advance approval by the Ciiy.

ARTICLE 10 - ABSENCE

Section 10.1. Any employee desiring a leave of absence from histhertheir
employment shall secure written permission from the employer—sueh+eguesHarcave
shall-besubmitted-inwrting: Extensions of leave granted must be requested in writing
ten working days in advance of the termination of the leave of absence and must be
approved in writing. -No leave of absence shall be granted for a period in excess of
one year; however, the same may be extended as herein provided. -No unpaid leave
of absence shall be granted until such time as the employee has eighty hours or less
of Paid Time Off in their bank.

Section 10.2. Paid Time Off. Paid Time Off (PTO) is an all-inclusive leave bank system
that provides pay to employees when they are away from work. Efectiveduly+
2021 -employessexsingvacalion-pesonal- business-and-sick-banks will be
converadinio-ena BIo-bank—In the event an employee will be away from work for
11
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an illness or injury lasting more than three consecutive days, please refer to the City's
Family Medical Leave Policy.- lliness or injuries lasting more than five (5) days, the
pertinent Short Term Disability Policy.

PTO accrual schedules are as follows and shall be provided on January 1 of each

year of full-time eligible service. -New employees’ PTO shall be pro-rated (using the
15t day of the month rule) based upon their hire date.

For employees working scheduled 8--hour days:

Years of Service Annual Paid Time Off Eligibility

J-4 184192 hours (243 days) - Maximum carry over 80 hours
5-9 224-232 hours (298 days) - Maximum carry over 120 hours
10-16 2464 272 hours (343 days) -Maximum carry over 160 hours
17+ 304-312 hours (398 days) -Maximum carry over 208 hours

For employees working scheduled 7.5--hour days:

Years of Service Annual Paid Time Off

JimAl e e, e 122.5180,hours (243 days) — Maximum carry over 75 hours
5-9 210-217.5 hours (298 days| = Maximum carry over 112.5
hours

10-16 247.5255 hours (343 days) — Maximum carry over 150 hours
17+ 285-292.5 hours (328 days) — Maximum carry over 187.5
hours

12
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Scheduled Leave: Employees may request time off in writing with as much advance
notice as possible, minimum of 12 hours’ -notice. -Except in cases of illness or injury,
requests for fime off with less than 12_-hours' notice may be denied if approval wouid
result in interruption of service to the public. -Leave requests of five {5) days or more
should be made a minimum of two weeks in advance, or as determined by the
Department Director or their designee.

Consistent with the requirements of the City, employees shall be entitled to lake their
FTO during the period in which they request, except in cases of conflict which would
create a staffing problem for the department. If the Department Director, or their
designee, feels that permitting such requests will conflict with the Department's work
schedule or result in an interruption of service to the public, the request may be
denied, -In_the event of a conflict, the employee with the most seniority shall be
entitled to PTO preference. Employees shall bid for the PTO time in January for the
calendar yvear. Any days requesled after the initial bid dale shall be faken under
advisement, including date of request. In cases where an employee has not been
able to take time off in any given year due to unusually high work load, iliness, or similar
circumstance that would otherwise result in the forfeiture of leave time, the Director of
Human Resources, with the request and approval from the Department Director, may
authorize a one-time carryover of PTO leave time beyond the permissible maximum.

Recognized holidays will not be charged as PTO for employees whose leave
encompasses said holiday.

Any employee who is called back to work during a scheduled PTO period, shall not
lose any remaining PTO leave.

Unscheduled Leave: -In such cases of unscheduled leave (Emergency or EPTO}
employees shall notify the Department Director or their desianee designaiad
departmant-centactwithin one (1) hour of their start time, or as soon as reasonably
able, in the case of an emergency, -of their absence. Failure to do so, absent a bona
fide medical emergency, may result in the employee being considered absent
without leave and subject to disciplinary action and/or termination. -The employer
reserves the right to require satisfactory proof of iliness—errvestigate, which may
include a physician's statement or other such evidence for any EPTO; including
wherein a reasonable basis exists, including buf not limited to a pattern of EPTO, or
absences -in excess of three (3) consecutive work days. -Excessive EPTO hours in any
given month may result in a medical referral (fitness for duty] or disciplinary action. -A
pattern may include weekly absences, a day at the beginning or end of a scheduled
vacation, routine EPTO calls on Mondays or Fridays, etc.

Emergency PTO may be used for absences due to serious illness and/or injury in the

immediate family. -The immediate family shall consist of mother, father, children,
spouse, brothers, sisters, grand-parents and grandchildren.

14
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PTO Payout: -The payout of unused PTO leave fime will be capped at 400 hours and
will only be paid out if the employee's separation is in good standing, with a
minimum of two weeks advance notice of separation. -There shall be no payout of
PTO for an employee who is on probation.

In the event of the death of the employee, any payout of time shall be made by
direct deposit into the last account employer has on file.

Annual PTO Buy Back: -Payment in lieu of PTO is allowed. -However, the City
encourages all employees to take leave time.- Employees shall be permitted to
receive payment in lieu of PTO in a minimum of one day and a maximum of five
days cashed in for pay within a calendar year. -Requests for such payout shall be
made in writing to the Department of Human Resources by December 1. -Payment
fo be made on the last pay in December.

UNPAID LEAVE OF ABSENCE

An Unpaid Leave of Absence may be requested, first through the employee's
Department Director, ar their desianee, and if approved then submitted to Human
Resources. -Leaves will be considered on a case-by--case basis. -Consideration will
take into account staffing, projects, and any potential interruption to service. -n
order to request an unpaid leave, the employee must have no more than 80 hours in
their PTO bank.

Section 10.4. An employee will take a health leave of absence pursuant to this section
at any fime during the employee's pregnancy if the employee is unable to
satisfactorily perform her assigned duties. —~A seniority employee who has earned
seniority at the time the leave is to commence who is unable to perform her assigned
duties shall, at the written recommendation of a physician, be granted a maternity
leave of absence for up to the length the employee's seniority or three months,
whichever is less. -A written request for such leave must be submitted to the City
Manager as soon as possible after the pregnancy has been determined. -When the
employee can furnish her physician's statement certifying her fitness to perform her
assigned duties, she shall be allowed to confinue to work provided that the City
reserves the right to require additional medical cerfification of the employee's fitness
to perform her assigned duties if such fitness is questioned. -At least thirty days prior to
the expiration of the leave, the employee shall notify the City in writing of her intent to
return to work accompanied by a written statement from a physician selected
pursuant to Arficle 14, Section 10, certifying the physical and mental fitness of the
employee to fulfill her duties. -Upon expiration of the leave, the employee will be
returned to her former classification, providing she can perform the available work.
The City of Novi agrees to provide pregnancy benefit protection no less than required
by State Law.
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Section 10.5. The City of Novi will continue to provide medical coverage to those
employees off work due to a non-duty related injury, illness, or disability provided such
injury, iliness, or disability leave is approved. -This coverage will continue while_the
employee is on approved FMLA and/or Short--Term Disability. -A doctor's statement
verifying the employee's medical condition will be required in order to process any
requested medical leave. -Upon request by employee, HR will e-mail a health care
invoice to the employee for required health care contribution.

ARTICLE 11 - LIMITATION OF AUTHORITY AND LIABILITY

Section 11.1. No employee, union member, or other agent of the union shall be
empowered to call or cause any strike, work stoppage, or cessation of employment
prohibited under Act 379, P.A. 1945, or under any other applicable City, State, or
Federal law, in existence at the present time or enacted during the term of the
agreement. -In the event of such prohibited conduct, the union shall immediately
instruct the involved employees in writing, with a copy to the City, that their conduct
is in violation of the confract and that they may be disciplined and/or discharged,
and further shall instruct all persons to immediately cease the offending conduct. -The
union further agrees that the City shall have the right to discipline {including discharge)
any or all employees who violate this article. -In the event of a violation of this article,
the City shall have the right, in addition to the foregoing and any other remedies it
may have, to obtain injunctive relief.

Section 11.2. Any individual employee or group of employees who willfully violate or
disregard the arbitration and grievance procedure set forth in Article 8 of this
Agreement, may be summarily discharged by the employer without liability on the
part of the employer or the union.

ARTICLE 12 - MANAGEMENT RIGHTS

Section 12.1. The union recognizes the City's right to manage its affairs and direct its
work force within the existing framework of the statutes of the State of Michigan to
maintain the City of Novi in the County of Oakland, as efficiently and at the lowest
possible cost consistent with the fair labor standards. -Further, the City has all the
customary and usual rights, powers, functions, and authority of management. -t is
recognized that the management of the City, the confrol of its properties and the
maintenance of the City, the control of its properties and the maintenance of order
and efficiency, is solely a responsibility of the City. -Among the rights and responsibilities
belonging to the City are:
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6. The selection and direction of the workforces,
7. The right to hire, suspend. discipline, or discharge for just cause,

8. The right fo assian, promote, or transfer
9. Theright to determine the amount of overtime to be worked,

10. The right to relieve emplovees from duly due to layolf, because-eblack ofwork
or for other legitimate regsons as set torth herein is vested exclusively in the City,

11.The City reserves the right to promulaate reqasonable rules and regulations in
order to maintain order and discipline, provided the same are not inconsistent
with the provisions of this agreement

12. Jo establish and change work schedules (with 5 working days advance notice),

work standards, and the methods, processes. and procedures by which such
work is to be performed,

13. To determine lunch, rest periods, and cleanup fimes, the starting and quitting
fimes,

14, To establish' training for the purpose of mainfaining or improvin:

skills of emplovees,

responsibilities will be exercised in a manner which is inconsistent with the
provisions of this agreement.

regulenem—m—e;der—m«menman—etder—e i Iinided—the—same—ete—nol
: < it 4 3 e ;
Section 12.24. The union recognizes that no disputes are subject to the grievance

procedure or any arbifration procedures unless they arise from disagreements
concerning the interpretation of this contract.

ARTICLE 13 - DISCRIMINATION

The provisions of this agreement shall be applied without regard to race, creed,
religion, color, national origin, age, sex, sexual orientation, or marital status.

ARTICLE 14 - GENERAL
17
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Section 14.1. Authorized representatives of the union shall be permitted to visit the
operation of the employer during working hours to talk with Stewards of the local union
and/or representatives of the Employer, concerning matters covered by this
agreement provided that such visits do noT mterfere wnh the normal and orderly
operations of the employer. Visits s
of time.

Section 14.2. The City of Novi has the authority to determine who will drive a City
vehicle, to establish vehicle operator standards, and to revoke the right to drive
municipal vehicles for failure to meet the standards (Motor Vehicle Operations Policy).
Employees who do not meet the driving record standards will be subject to disciplinary
action, up to and including removal of driving privieges and termination of
employment. All employees who drive City vehicles will be enrolled in the State of
Michigan Driving Record Subscription Service. EHechveupon-contractratification-all
Mmmm%mmmmwmm&m
uwg-hm;her—prebehenewened}

Section 14.3. Should the employer require any employee to give bond, cash bond
shall not be compulsory, and any premium involved shall be paid by the City.
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Section 14.4. The City will provide and maintain sanitary washrooms and toilet facilifies.
Where needed, the City will provide and maintain lockers.

Section 14.65. The employer shall provide adequate bulletin board space where
employees are-employedwork for the posting of seniority and vacation lists and for the
use of the union and employer.- Only official notices are to be posted and must have
the signature of the union business representative or the Steward for the union and the
employer or histhertheir representative.

Section 14.6Z. Where an employee is required by the City to provide histhertheir own
transportation to and from a job location during normal working hours or authorized
overtime, then he/shethey shall be reimbursed at the rate established by the Internal
Revenue Service. —No employee will be reimbursed for any miles driven while
commuting either to or from hisfhertheir residence to work.

Section 14.78. Loss or Damage:- Employees shall not be charged for loss or damage
of the employer's property, tools, equipment, mobile or otherwise, or articles rented or
leased by the employer unless negligence is proven.

Section 14.8%2. -The City recognizes its obligation to furnish adequate tools and
equipment to safely perform the job tasks required-sedfely. Prior authorization from the
Department head shall be obtained before any employee uses any City tools or
equipment for personal use. -Personal use of City tools or equipment must take place
on City property.

Section 14.9108. The City may, when the employee's condition could endanger
himselithemselves, other employees, or the operation of the City, require that
employees submit to physical and mental tests and examinations by the City-
appointed doctors when such tests and examinations are considered to be of value
to the City in maintaining a capable work force, employee health and safety, etc.,
provided however, that the City will pay the cost of such tests and examinations.- If a
disagreement arises over the decision of the City-appointed physician, the employee,
at kistherthelr own cost, may be tested or examined by his/hertheir own physician. If
the disagreement is not settled at this point, a third physician will be selected by the
City and the employee.

Section 14.10}. An emergency first aid kit shall be furnished and maintained at certain
designated areas.
19
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Section 14.112. Allilnspectors, Code Compliance Officers. and Aappraisers shall be

furnished with a winter jacket. -Jackets shall be replaced every two years unless the
condition of the jacket warrants replacement earlier. -t shall be the responsibility of
the employee to maintain and care for their jacket and to keep it in the best condition
possible.

Section 14.124. The City agrees that before changes in policy or staff realignment, a
conference will be held with the union and stewards where the union is involved.

Section 14.1346. The City agrees to continue health care coverage for employees off
work due to a non-duty-related injury, illness, or disability for a period not to exceed
six months in duration. This benefit shall only be extended once the employee has
exhausted all histhertheir short--term disability. -All health care premiums must be paid
and current while on leave in order to continue to receive said benefits. -Upon request
by the employee, HR will e-mail a health care invoice to fhe employee for required
health care contribution.

Section 14.14Z. All employees hired after January 1, 2001, will be paid through direct
deposit.

Section 14.158. Employees shall not consume alcohol or drugs during the course of
the workday, including lunch and/or break periods. -Any employee who is suspected
of doing so shall be subject to immediate alcohol/drug testing.- If it is determined that
an employee has consumed either alcohol or drugs during the course of the workday,
the City reserves the right to take disciplinary action up fo and including termination
of employment.

Secﬂon 14.1916. uﬁrf@m&sheﬂbeﬁarev@ea io-all empleyee& whewrenuy-reeewe-a

In—addition—ihelhe Employer will esnlineeto provide lo—anpy—positioncurrentiy
receiinginspectors, Code Compliance Officers, Facilifies Mainfenance. and

Appraisers to-all-positions-preseniiyreceiving-the-a work boot allowance: et $300 fer
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werk—beets—on an as needed basis, subject to supervisory approval. Should an
employvee purchase bools or bool accessories (inserts) which exceed $300, that
amount shall be deducted from their next pay.

The City agrees that if any employee is required to wear any kind of uniform as a
condition of kisthertheir employment, such uniform shall be furnished and maintained
by the employer. The-Cily-agreesito-continvelo-mainiain-mechanicsunifoms—as
presentlyprovided-If an employee needs their footwear replaced due to a special
work assignment (i.e. crack sealing), and not due to regular wear, the employee may
get approval from their supervisor and submit a receipt to Finance for reimbursement.
the Cily-agrees-lo-lurpish-approprialerain-appareHeoalsi-Horthese-DRW-employees
whe-regulany—work—auiside—These replacements will include all positions presently

receiving the allowance.

ARTICLE 15 — INDEMNIFICATION CLAUSE e

The City shall provide at its expense, such legal assistance as shall be required by an
employee as the result of acls occurring when and while said emplovee was in good
faith performance of their City duties and responsibilities. |f for any reason such legal
assistance is denied, then the City shall notify the employee and local union. This
provision will in no way apply to any action arising oul of any leqal or ileaal strike, work
stoppage, slowdown, speedup. or other interference with the normal and orderly
operation of the City.

ARTICLE 16 - TUITION REIMBURSEMENT +

section14.13.The Cily and union recognizes and supporis the principle of maintaining

and updating employee’s occupational skills. -All members of this bargaining unit are

coy_ered ugd_e_fhe City Q g i Tumon Re_mbursemem Policy wmch cl[ows
' |

ollczfor_ f,g;mer explqrmhgrl._gojggs ond

se;-.-_ ItLe City's Tulllqnjermbyrs_e_
procedures.

ARTICLE 175 - VACANCIES AND PROMOTIONS

Section 175.1. Promotions shall be filled based upon quaiifications, ability, merit, and
where equal, by giving preference to the employee with the greater seniority. -The
City may only hire outside applicants where no quadlified bargaining unit member
applies for the position. -Qualifications, ability, and merit shall be determined by the
employer and based upon experience, performance, and the ability to maintain
effective working relationships with others.

Section 175.2. Job vacancies other than staff positions will be posted on the bulletin
board for a period of seven calendar days. -The employee selected for the job
vacancy will have a twelve (12) month probationary period to qualify for the job. -An
employee may acquire seniority in the new position after working twelve (12)
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confinuous months.- During the probationary period, the empioyee wil receive the
rate of pay of the job he/she-isthey are performing.- If the employee is not qualified for
the job vacancy, hefshethey shall be returned to kisthertheir former classification and
pay.

Section 175.3. An employee who is promoted from the bargaining group to either a
union or non- union position shall serve a Twelve—-momh probohon -Ihe—empleyeewﬂ

empteya&bsaﬂhamngh”&retum—te—pn@#uﬂm@sman——Employees moy opply for
other open positions within the City which they may be qualified for. Probationary
emplovees shall not be eligible to apply for posted positions until such time as they

have successiully passed their probation.

Section 175.4. In filing temperar-job vacancies, the City will give due consideration
to qudlifications and seniority.

Section 175.5. An employvee who is assianed o work in a higher classification for two
hours or more per calendar day will receive the higher rate of pay. Ar-emploves
assignede-workdn-a-higherclassification{ertwe-hours-or-more-percalendarday-will
teceive-the-higherrale-abpay—Employees assigned to perform temporary supervisory
duties shall not receive a higher rate of pay unless the assignment lasts eight or more
working hours in a twenty-four hour period and have been specifically assigned by the
supervisor. - An employee assigned to work in a lower classification shall not suffer a
reduction in pay unless the reassignment is pursuant to Article 6 of this agreement.

Section 175.6. Employees who work either seasonal, temporary, part-time, or in cases
of emergency shall not be covered by this agreement and will not be used to
undermine the union.

ARTICLE 186 - EQUIPMENT ACCIDENTS AND REPORTS

Section 184.1. The City of Novi agrees to meet all occupational safety regulations as
required under State and Federal law.

Section 186.2. Employees shall immediately report all accidents to their supervisors
and reduce same to writing by the end of the workday or by no later than the end of
the next workday, provided the employee is not incapacitated by the accident. -In
the event of incapacity, areport will be given at the earliest possible date. -Employees
injured on the job wil be sent to a-City—appointed physicians only. -Under no
circumstances should an employee report to a physician of histhertheir choice unless
prior approval is received from the City. -In the event of an emergency, an injured
employee will receive freatment at the closest appropriate medical emergency
facility.

Section 168.3. All defects in equipment shall be reported to the City promptly. -The
22

f Formatted: Highlight




City recognizes its obligation to investigate defects.

Section 186.4. Employees covered hereby, in the performance of their jobs, shall at all
times use safety devices and protective equioment which will be furnished to them
hereunder and will comply with the safety, sanitary, or fire regulations issued by the
City. -Failure to report defects or accidents as outlined hereunder, or failure to follow
the provisions of this article will be grounds for the appropriate disciplinary action.

ARTICLE 197 - SEPARABILITY AND SAVINGS CLAUSE

In the event that any provisions of this agreement shall at any time be declared invalid
by any court of competent jurisdiction, the decision shall not invalidate the entire
agreement, it being the express intention of the parties that all other provisions shall
remain in full force and effect.

ARTICLE 2018 - SAFETY COMMITTEE
A safety committee comprised of two members of the union and two representatives
of the City may recommend safety regulations for the City to adopt as the need arises.
A written agenda will be forwarded by the moving party at least forty-eight hours in
advance of the scheduled meeting. -The safety committee shall meet at the request
of either party during normal working hours.
ARTICLE 19-21 - COURT AND BEREAVEMENT FUNERALLEAVE

Section 2112.1. City employees who have been called for jury duty, or subpoenaed

to Court on any City business, shall submit theirjury duty fee fo the Finance lgggg_nmgn )

upon return fo work. The employee will then be paid their normal daily rate of pay (no

overtime for missed work or gxlgnggg jury. duty) I’Qr the goxjsl fhg\z were gng on jury
duty/City business. wi i doi

Section 2112.2. Bersagvemen| Leave: -Inlhe case fade th in an emplovee's famil

funeral/memorial service. -Eligible family members include — mother, iather, mother-
in-law, father-in-law, sisier, brother, spouse, child, stepchild, stepsibling. stepparent,
brother/sister-in-law, arandparent, grandchild, niece. nephew, aunt, uncle, Domestic
Partner. —An employee ulilizing funeral leave shall complele the apprepriate Funeral
Leave Notification Form, which may be found on the Employee Iniranet (E-Web] and
provide lo their immediaie supervisor and Human Resources. The Department
Direclor may request supporting documentation.

Civemployeasshall-be-paid-up-lo-five-days-pay-ilnecded lo gliend the funaralal
MRMHmmHWMWMW%%
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Seclion-1921.3. Cily-emplovees-shall-be-paid-up-le-three-days-pay—it-needed—to
aHendthedunealoidhairgrandmethergrandiathergrandsorn-orgranddaughlen

Section 21124 Cily employeesshall-be-paic-iwe-days pay-ineededto-atend-the
funeraloftheir-brathern-awsiHerin-law nisce arnephewaunlt-oruncle:

ARTICLE 220 - WORKERS' COMPENSATION

Section 220.1. The City of Novi shall provide Workers' Compensation protection for all
employees covered by this agreement. -Protection shall not be less than provided by
State Law.

Section 220.2. A "Duty Disability Leave” shall mean a leave required as a result of the
employee incurring a compensable illness or injury covered by the Michigan Worker's
Compensation Act while in the employ of the City.

In order to be eligible for duty disability leave, an employee shall immediately report
any iliness or injury, however minor, to kisthertheir immediate supervisor, and shall note
same in writing.

In the event an employee's illness or disability exceeds seven calendar days,
hefshethey shall cause any applicable insurance disability form to be completed and
filed with the City; no further check will be sent to the employee until such forms have
been submitted to the City.

Eligibility for disability benefits shall depend upon a clear showing by competent
medical evidence that such disability leave is necessary.

When absence results from a "Duty Disability”, the benefits provided in this article will
terminate ot the start of Worker's Compensation payments, thereafter, a seniority
employee who is disabled and unable to work because of a duty disability, shall be
entitled to receive ninety-five percent of the employee's regular take home pay,
including sums received by way of weekly benefits under the workers' compensation
law, any other disability benefit provided by law, and disability insurance provided for
by this agreement, and any social security benefits. -The City will pay the difference, if
any, between all such payments and ninety-five percent of the employee's regular
straight time pay for the period of the employee's disability, but not to exceed twelve
months from the date of injury or iliness.

When an employee who sustains an injury or iliness while on or off duty, they may be
returned to work on limited duty at the discretion of the City. HistherTheir activities on
limited duty are to be prescribed by histhertheir own physician. Additional limited duty
time may be authorized with histhertheir activities during the extended limited duty
also to be prescribed by the employee’s own physician and the employer's physician.
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Jf an emplovee s receiving Worker's Compensation benefits, and a restricied
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assignment is available as defermined by the Depariment, and the employvee is

medically able to perform the functions of the restricted assignment. the emplovee
shall return to work at their reqaular base salary in the restricted assignment fo avoid

any disruption in_any eligible Worker's Compensation payments. This language

complies with current State of Michigan Worker's Compensation rules and requlations.

ARTICLE 231 - INSURANCE

Section 231.1. Hospitalization: The City will continue to have the right to select the plan
carrier, and/or to become self-insured, provided that the coverage shall be, on the
whole, substantially equal or better than the level currently oifered. ef-coverage-in
effectinthe-July 12021 {hrough-June-30,-2025 Collective-Bargaining-Agreement
bebneenthe Cilyanc-the Union-(current Summary of Benefits attached).- It is further
agreed that the only liability assumed under this Article is to pay the premiums as
provided herein. -The City will provide at least sixty days' notice, if possible, of
impending changes and, at the request of the Union, shall meet and discuss said
possible changes. -Any claim settlement between the employee and the insurance
carrier shall not be subject to the grievance procedure.

A. The parties agree that PA 152 of 2011 shall govern employee health care
confributions. Should PA 152 be repealed or become unenforceable for any
reason, the twenty (20%) percent employee contribution shall remain in full
force and effect until such a time as a successor agreement may be
reached. The City and Union shall begin bargaining over this issue promptly
after the outcome is received.

B. Effective January 1, 2022, active employees who are enrolled in the Health
Alliance Plan (HAP) shall pay fifteen (15%) of the monthly premium (currently
20%), paid through payroll deductions, on the first and second pay of the
month.

C. Married City employees who are married to another City employee shall not
be entitled to receive the opt-out payment. Effective January 1, 2027, the

| Formatted: Highlight
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opt-out payment will be increased to $200/month.

Section 231.2. Optical: -The City shall provide group optical insurance coverage for
each employee and histherthelr dependents, comparable to the extra benefits
program presently provided by the City.

Section 231.3. Life Insurance: -The City shall provide life insurance in the face amount
of $50,000 for all seniority employees.

Section 231.4. Dental: The City shall continue to provide the current dental plan or a
25



substantially comparable dental plan with an annual cap of $1,000 per enroliee.
Effective January 1, 2022, the annual cap shall be increased to $1,500 per enrollee.
The City will provide orthodontic coverage for eligible dependents up to age 19 with
a $1,500 lifetime cap.

Section 231.5. Short Term Disability Insurance: -Employees shall receive a Short--Term
Disability Policy provided by the City which shall consist of a seven-calendar day (five
work-days) waiting period for which employees may utilize their PTO time. -The STD
policy shall pay at the rate of 75% for the first sixty workdays and 66% for the remaining
duration of the injury or iliness to a maximum weekly benefit of $1,200, up fo a
maximum of twenty-six weeks. If the employee chooses not to utilize the City STD Policy
for an extended illness/injury leave, they may utilize their PTO time, -All health care
premiums must be paid and current while on leave in order to continue to receive said
benefits.— Upon request by employee HR will e-mail a health care invoice to the
employee for required health care contribution.

Section 231.6. Long Term Disability Insurance: The City shall provide disability insurance
sifectiveuly-1-1986, which will pay sixty percent of an employee's salary af time of
disability for a period not to exceed five years,- Once the five (5] year period has been
exhausted, the emploves may be placed back into their previously held position, or

another availoble position for which they are gualified for, or service shall be
terminated by the employer. Qualifications for such position will be at the sole

discretion of the employer. Such coverage shall become effective after a period of
six months of continuous disability. -The City shall continue health insurance coverage
for the first six months of Long-Term Disability. -All health care premiums must be paid
and current while on leave in order to continue to receive said benefits. -Upon request
by employee, HR will e-mail a health care invoice to the employee for required health
care confribution.

Section 231.7. The employer shall have no obligation to duplicate any benefit an
employee receives under any other policy with any other employer notwithstanding
the circumstances of eligibility, amount or duration of benefit, and it shall be the
obligation of the employee to inform the employer of any and all insurance coverage
enjoyed by said employee other than coverage provided by the employer herein a

party.

Section 231.8. Should the City be obligated by law to contribute to a governmental
sponsored insurance program, state, national, or otherwise, which duplicates the
benefits provided by the city under insurance policies currently in effect as a result of
this agreement, it is the intent of the parties that the City not be obligated to provide
double coverage;- 1o escape such double coverage, the City shali be permitted to
cancel benefits or policies which duplicate compulsory governmental sponsored
insurance programs, provided, however, the City agrees to maintain the benefit level
established by this agreement supplementing compulsory policies if necessary.
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orsub o-the-coveraae curenily-inplace-i s further agreed that
Ihe only liability assumed under this arficie is 1o pay the premiums, as oullined above,
Any claim settlement between the emplovee and the insurance camier shall nol be
the responsibility of ihe City. Hisfudheragreed-thal-the-onlyliabilily-assumed - under
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Section 231.10. It is hereby agreed that the City and the Union shall continue to jointly
study alternative fringe benefits. ~Any change resulling from such joint study shall
require the approval of both parties.- It is understood that the City shall retain its rights
under Article 234, Section 8 above.

ARTICLE 242 - RETIREMENT

The City shall continue to make monthly contributions on behalf of each employee to
the Municipal Employees Retirement System (MERS) to provide at a minimum all of the
present benefits to which employees are now entitled under the present arrangement
between the City and MERS.

Section 242.1. Effective March 1, 2007, the retirement plan shall be revised from Plan
B-2 (2.0% multiplier) to Plan B-3 (2.25% multiplier). —Eligible employees shall be
responsible for all costs associated with the B-3 benefit. -Employee contributions shait
be from MERS eligible gross earnings and deducted through payroll deductions. -An
actuary report shall be ordered to provide the employees with a current cost for this
benefit. -Effective June 30, 2011, for purposes of computing reportable earnings for
final average compensation (FAC), combined overtime hours will be capped at 350
hours per fiscal year (based on pay records from July 1 to June 30 of each fiscal year).

A. Upon refirement, or disability retirement, as defined by MERS and Sub-section D
below, the City shall provide an eligible employee and histhertheir spouse the
health care insurance benefits that are in effect at the time of retirement.
Effective the date of ratification by both the Union and the City of the 2011-
2013 Agreement, retirees who reach the age of sixty-five shall receive heatth
care through Medicare, requiring the retiree (and spouse) to be enrolled in, and
pay for 100% of the premium for, Medicare Parts A and B. Secondary coverage
will be provided through a supplemental plan. -As set forth in Sub-Sections C
and F below, the City shall pay eighty percent and the retiree and spouse, if
applicable, shall pay twenty percent of the premium for the supplemental plan.

B. The sole obligation of the City shall be to provide the benefits upon retirement
as defined by contract. -Any funds established by the City shall be vested in the
City, and no officer covered by this Agreement shall be considered to have
any proprietary interest in these funds. -In the event that alternative funding
sources become available, either by legislative action or at the option of the
City, any funds established for the purpose of providing medical coverage
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upon retirement shall belong entirely to the City. -Furthermore, the City reserves
the right to change providers within the limitations as described by Article 21,
Section '9[ ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

C. The City agrees to pay eighty percent of the refiree’'s medical insurance
coverage, and the retiree agrees to pay the remaining twenty percent. Failure
to remit the employee's share of the premium cost in a timely fashion shall be
grounds for suspending the above coverage.

D. To qualify for this medical insurance coverage, an employee must possess
minimum of twenty years of seniority upon retirement.- Employees granted a
disability retirement shall be excluded from this provision.

E. Refiree health care premiums shall be paid by way of the City's direct payment
plan. Employees shall sign up for this payment plan prior to their last day of work
prior to their retirement status.

F. The spouse of a retiree shall have survival rights to the medical coverage, as
described above, subject to the following conditions:

a. The City agrees to pay eighty percent of the spouse’'s medical coverage,
and the spouse agrees 1o pay the remaining twenty percent.

b. In the event that the spouse shall have comparable or better insurance
available, the City shall have no obligation to continue coverage. Inthe
event the spouse loses the comparable coverage, the spouse will then
become eligible for coverage from the employer.

c. Effective July 1, 2021, gAny employee who is eligible to receive retfiree
health care, shall be eligible to receive the dental benefits that are in
effect at the fime of retirement. -All costs for coverage shall be solely the
responsibility of the retiree and paid for through auto payment.

Section 242.2. Effective on December 1, 2006, allemployees hired on or after this date
shall be enrolled in a MERS Defined Confribution Program.- The City shall contribute
eight (8%) percent of the employee's MERS eligible gross wages, and the employee
shall make a mandatory contribution of three (3%) percent of MERS eligible gross
wages. -The MERS Defined Benefit Retirement Program will no longer be available to
employees hired on or after the above date.

Sectlion-242.3EHfectveJuly 12022 the-Cily-shall-contibule-an-addilional-ene-1}
percent-ol-aligible-aross wagesinle employees’s Defined-Conlribution-Program-fera
total-Cilv-contribulion-ol-nine—{2%)percent—Employee-—shallmake-a-mandalory
conlibulion-oban-addilional-one-H%-peceni-fora-lolalemployeeconlributionol
fow {45 percent
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total City contribution of ten (10%). -Employee shall make a mandatory contribution of
an additional one (1%) percent for a total employee contribution of five (5%) percent.

Section 242.54. -All employees hired on or after December 1, 2006, shall be enrolled in
a Retiree Health Savings Account. -The City will contribute fifty dollars per pay to the
employee’s RHS account.- Employees hired on or after December 1, 2006, will not be
eligible for Retiree Health Care Insurance or any health-related benefit through the
City. -A vesting schedule will apply.- Effective upon City Council approval (8/14/17),
eligible employees shall contribute twenty-five dollars per pay into their Retiree Health
Savings Account. -The vesting schedule shall be: three years — twenty-five percent; five
years — fifty percent; seven years — one hundred percent.

eligible employee's base wages info employee's Retiree Health Savings (RHS)
Account.- Employees shall contribute 1.5% of their base wages into their RHS Account.

ARTICLE 253 - HOLIDAYS

Section 253.1. Allemployees will be eligible to receive holiday pay under the following
regulations: Employees will be paid their current rate based on an eight-—hour day
(seven and one half hour day for Clerical employees) for paid-a holiday. -To be eligible
fo collect holiday pay, employees must work the regular workday immediately
preceding and following the holiday. 4a-Only pre-scheduled PTO/ESTA before or after
a holiday will be approved time in order to be paid for the holiday. erdectotake asick
clay-on-sitherthe regulawerkdayirmmediaielprecsding-ar-fellowing-tha-haliday.
employeessrustsupply-the Cily-with-medical- decumentalion. Employees on d pre-
approved medical leave extending through a holiday shall not be required to furnish
additional documentation in order to receive pay for the holiday provided the
employee is on the payroll.- If a holiday falls on a Saturday, it will be observed on Friday
and if it falls on Sunday, it will be observed on Monday.

Section 253.2. The ihirfeen-fourteen holidays shall be as follows:

New Year's Day Martin Luther King Jr. Day
President's Day Good Friday

Memorial Day Independence Day

Labor Day Veteran's Day

Thanksgiving Day Friday after Thanksgiving Day
Christmas Eve Christmas Day

New Year's Eve Juneteenth

Section 253.3. Employees required to work on a legally established holiday as
recognized in this Agreement will be paid double time for actual hours worked.
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ARTICLE 264 - LONGEVITY PAY
All permanent employees who have been in the service of the City for sixty full months
or longer on December 1 of each year, are eligible to be included in the City's
longevity plan. -Payment for this pian will be made in the first pay period of December
of each year and wil be computed in accordance with the foliowing schedule:

After five years of continuous service - two percent of base salary, excluding
overtime pay.

After ten years of continuous service - four percent of base salary, excluding
overtime pay.

After fifteen years of continuous service - six percent of base salary, excluding
overtime pay.

After twenty years of continuous service — eight percent of base salary,
excluding overtime pay.

Employees hired after March 18, 1996, are not eligible for longevity.
ARTICLE 275 - OVERTIME AND HOURS OF WORK

Section 275.1. The regular workweek is esToinshed as seven and one half hours a day

week for all clerical employees and eight hours a day wnlh | hour un-paid lunch break,
five days a week for all other employees. -All field employees currently working 7:30
am to 4 pm will not be affected by the above language. -Clerical employees working
at the DPW site will continue to work 7:30 am to 4 pm _-excepiwilnow-be-enlilliedls
awilh a_one-hour unpaid break for lunch.- The City reserves the right to establish its
employees' work schedule to meet the requirements of the City.

Section 275.2. All clerical employees working the seven and one half hour work-day
shall be given a work schedule setting forth a start time and quit time for each clerical
employee prepared by the department head with a minimum five—day noftice to the
employee. —Employees' schedules shall not vary from day to day but must be
consistent for a period of not less than one Monday through Friday work week.

Section 275.3. Overtime pay will be one and one-half fimes the hourly rate for all hours
worked in excess of seven and one half hours for clerical employees and eight hours
for all other employees in any one day or over forty hours in any week.

Section 275.4. Overtime pay shall be two times the hourly rate for all time worked on
Sunday.

Section 275.5. -An employee reporting for cal-in assignments shall be guaranteed
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three (3) hours pay at the rate of one and one-half times his-their hourly rate - A call-in
assignment shall be defined as follows: -When an employee is unexpectedly called to
temporary duty at a time when he/fshethey would not normally be scheduled to work.
Hours worked contiguous to employee's normal shift shall not be considered call-in
assignments, however the employee shall be entitled to work their full shift.

Section 275.6. Overtime worked will be permitted only when authorized by a
department head.

Section 25.7. There shall be no pyramiding of overtime pay under any provision of this
ogreement era%mem@vemmeahelme-effeced—le-quelmmv@uelybmad—en

aséer—ie-_eenhme—weckmg—en—ihei—ess@nmem—mm emﬁbyfee—Shell—be—gwea—me

m—hs#—Conhnuous ovemme for less ’rhon 3 hours shall not be con5|dered an evem for
purposes of minimum division overtime requirements only hours worked/refused will be
charged.

MMMMG#MMWMM%%M@

responsible-le-rack-and-document percentagss.
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Section 25.9. Rotation of overtime assignments will not apply to clerical employees
assigned to Boards, Commissions or Hearings-

continuous hours during any twenty- four hour period shall only apply to those clericat
hours worked during an election.

MMMMWMIM%#MMW
mlpmmmmwmmmwmme

en41yed—by—en—ea!4—pe&senﬂe%—shau—nei—be—umzed49
calculationol-ihe divisional percentage minimum:
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Section 275.815. All field employees shall receive a City-issued cell phone and shall be

accessible by phone during work hours. -Voicemail shall be set up and activated.
Section 275.916. —The established work schedule for the position of Facilities
maintenance shall be Tuesday-Saturday, in order to meet the demands of the
City/Department.

Section 275.107 Scheduled overtime shall be solicited a minimum of 72 hours in
advance of event.

ARTICLE 286 - WAGES

Members of this bargaining unit shall receive the following wage increases:

2.75% Upon City Council Approval: 3% 2:56%

7122 -2.25% 07/01/2027; 3% 2.50%
7-1-232.50% 07/01/2028: 2.75%50%

mmumﬁh@@&g@@q—m@h@h%@em&hewmeempbyee—%mgmme@
ihe-premium-poyment-identiied below-shall-be-paid-le-employessatsuch-dime-as
they recaive theirre-ceatlilicaion

£2--6200
$-2-5$660
S1-f750

ARTICLE 297 - SAVINGS CLAUSE
It is the intent of the City of Novi to use all reasonable measures short of civil litigation
to seek State and Federal approval of the wage and fringe benefit proposal as
accepted by the City of Novi if challenged.

ARTICLE 3028 - WAIVER CLAUSE
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The parties acknowledge that during the negotiations which resulted in this agreement
each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective
bargaining and that the understandings ana agreements arrived at by the parties
after the exercise of that right and opportunity are set forth in this agreement.
Therefore, the City and the Union, for the life of this agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shail not be obligated
to, bargain collectively with respect to any subject or matter not specifically referred
to or covered in this agreement, even though such subject or matter may not have
been within the knowledge or contempilation of either or both of the parties at the
time that they negoftiated or signed this agreement.

ARTICLE 3129 - MAINTENANCE OF CONDITIONS

Wages, hours and conditions of employment in effect at the execution of this
agreement shall, except as changed herein, be maintained during the term of this
agreement. No employee shall suffer a reduction in such benefits as a consequence
of the execution of this agreement.

ARTICLE 302 - TERMINATION OF AGREEMENT

Section 32.1. This agreement shall be in full force and effect from July 1, 2024+ to and
including June 30,-282952029. Should either party desire to renegotiate this agreement
notice must be served one hundred eighty days prior to the termination date. Failure
to serve notice of intent to renegoftiate will extend this agreement in full force and
effect for an additional twelve-month period following the date of termination.

Section 32.2. It is further agreed that all contract proposals shall be served upon the
other party within one hundred sixty-five days before termination of this agreement.
All counter proposals shall be served on the other party within one hundred thirty-five
days of the termination of this agreement.- Both parties will make a good faith effort
to renegotiate a new agreement within seventy-five days before expiration of this
agreement. -Any of the time schedules in this section may be extended by mutual
written consent of the parties.

Section 32.3. An emergency manager appointed under the local government and
school district fiscal accountability act, 2011 PA 4, MCL 141.1501 to 141.1531, shall be
allowed to reject, modify, or terminate the collective bargaining agreement, as
provided in the local government and school district fiscal accountability act, 2011 PA
4, MCL 141.15017 to 141.1531, as long as this Act is in effect. Should this Act be repealed
or reversed, then this section shall be deemed unenforceable.
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July 1, 202461- June 30, 2029-20295-Collective Bargaining Agreement

IN WITNESS WHEREOF, the parties hereto have set their hands and seals

this day of , 20261
CITY OF NOVI
ReberJ-Gal lustin Fischer, Mayor Cortney Hanson, City Clerk

MICHIGAN ASSOCIATION OF PUBLIC EMPLOYEES

Chad Trussler, Business Agent

Stacey-Hunter, Sarah Marchioni Steward ChietSteward Mike Wall MikeTate,
Steward|

Mawreen Undedhill Sleward——Sarah-Maerchioni-Sleward
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