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PROPOSAL FORM
CITY OF MOBERLY, MISSOURI
OMAR N. BRADLEY AIRPORT (MBY)
State Block Grant Project No. 24-034A-1

TO: City of Moberly, Missouri
The undersigned, in compliance with the request for bids for construction of the following Project:

Schedule A
Construct Taxilane For 9-Unit T-Hangar

Schedule B
Construct Approach Pavement and 9-Unit T-Hangar

Schedule C
Construct Taxilane For 10-Unit T-Hangar

Schedule D
Construct Approach Pavement and 10-Unit T-Hangar

hereby proposes to furnish all labor, permits, material, machinery, tools, supplies and equipment to fai thfully perform
all work required for construction of the Project in accordance with the project manual, project drawings and issued
Addenda within the specified time of performance for the following prices:

** NOTE: INSERT “NO BID” WITHIN THE TABLES WHERE APPLICABLE FOR SCENARIOS IN
WHICH YOUR COMPANY IS NOT SUBMITTING ON **
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SCHEDULE D TOTAL
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ACKNOWLEDGEMENTS BY BIDDER

By submittal of a proposal, the BIDDER acknowledges and accepts that the quantities established by the
OWNER are an approximate estimate of the quantities required to fully complete the Project and that the
estimated quantities are principally intended to serve as a basis for evaluation of bids. The BIDDER further
acknowledges and accepts that payment under this contract will be made only for actual quantitics and that
quantities will vary in accordance with the General Provisions subsection entitled “Alteration of Work and

Quantities™.

The BIDDER acknowledges and accepts that the Bid Documents are comprised of the documents identified
within the General Provisions. The BIDDER further acknowledges that each the individual documents that
comprise the Bid Documents are complementary to one another and together establishes the complete terms,
conditions and obligations of the successful BIDDER.
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As evidence of good faith in submitting this proposal, the undersigned encloses a bid guaranty in the form of
a certified check, cashier’s check or bid bond in the amount of 5% of the bid price. The BIDDER
acknowledges and accepts that refusal or failure to accept award and execute a contract within the terms and
conditions established herein will result in forfeiture of the bid guaranty to the owner as a liquidated damage.

The BIDDER acknowledges and accepts the OWNER’S right to reject any or all bids.

The BIDDER acknowledges and accepts the OWNER’S right to hold all Proposals for purposes of review
and evaluation and not issue a notice of award for a period not to exceed ninety (90) calendar days from the

stated date for receipt of bids.

The undersigned agrees that upon written notice of award of contract, he or she will execute the contract
within thirty (30) days of the notice of award, and furthermore, and provide cxecuted payment and
performance bonds within fifteen (15) days from the date of contract execution. The undersigned accepts that
failure to execute the contract and provide the required bonds within the stated timeframe shall result in
forfeiture of the bid guaranty to the owner as a liquidated damage.

. Time of Performance: By submittal of this proposal, the undersigned acknowledges and agrees to commence
work within ten (10) calendar days of the date specified in the written “Notice to Proceed” as issued by the

OWNER. The undersigned further agrees to complete the Project within:

Schedule A or Schedule C

The owner has established a contract performance time of fifty (50) calendar days or less for all construction
activities from the date of the Notice-to-Proceed for CONSTRUCTION. All project work shall be
substantially completed within the stated timeframe. This project is subject to liquidated damages as prescribed

in the project manual.

Schedule B or Schedule D
The owner has established a contract performance time of one hundred eighty (180) calendar days for

submittals, concrete mix design, material procurement, and delivery from the date of the Notice-To-Proceed
for PROCUREMENT and one hundred (100) calendar days for all construction activities from the date of
the Notice-to-Proceed for CONSTRUCTION. Shifting of contract time between phases will not be

permitted.

The undersigned acknowledges and accepts that for each and every Calendar day the project remains
incomplete beyond the contract time of performance, the Contractor shall pay the non-penal amount of two
thousand one hundred ($2,100.00) per Calendar day as a liquidated damage to the OWNER.

The undersigned prime contractor, if not a MoDOT cettified DBE, hereby assures that they will subcontract
0.00 percent of the dollar value of the prime contract to DBE firms or make good faith efforts io mest the
DBE contract goal. In addition, the prime contractor will include the DBE clauses (see Supplementary
Provision No. 6 of the Federal and State Provisions) required by the DBE Program adopted by MoDOT and
the Sponsor in all contracts und subcontracts relating to this project. The undersigned will complete the DBE
Participation information included herein when a DBE goal has been established, including a demonstration
of good faith efforts if the DBE goal is not met. If the undersigned prime contractor is a MoDOT certified
DBE firm, then the prime contractor must perform at least thirty percent (30%) of the total contract value
work with its own forces, and will receive DBE credit for all work which the prime contractor and any other

MoDOT certified DBE firm performs directly.
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The BIDDER, by submission of a proposal, acknowledges that award of this contract is subject to the
provisions of the Davis-Bacon Act and the Missouri Prevailing Wage Law. The BIDDER accepts the
requirement to pay prevailing wages for each classification and type of worker as established in the attached
wage rate determinations as issued by the United States Department of Labor and the Missouri Division of
Labor Standards. The BIDDER further acknowledges and accepts their requirement to incorporate the
provision to pay the established prevailing wages in every subcontract agreement entered into by the Bidder
under this project. The highest rate between the two (Federal and State) for each job classification shall be

considered the prevailing wage.

Compliance Reports (41 CFR Part 60-1.7): Within 30 days after award of this contract, the
Contractor/Subcontractor shall file a compliance report (Standard Form 100) if s/he has not submitted a
complete compliance report within 12 months preceding the date of award. This report is required if the
Contractor/Subcontractor meets all of the following conditions:

. Contractors/Subcontractors are not exempt based on 41 CFR 60-1,5.

. Has 50 or more employees.

. Is a prime contractor or first tier subcontractor.

. There is a contract, subcontract, or purchase order amounting to $50,000 or more

A b e

following addenda:

Addendum No. I , dated Date Received 8—95-%

Addendum No. Q . dated q"cg’éf) Date Received q-‘ 9\' as
Addendum No. 5 , dated q"LI" cgi) Date Received q“' ""' 35

Addendum No. , dated Date Received

REPRESENTATIONS BY BIDDER

By submittal of a proposal (bid), the BIDDER represents the following:

The BIDDER has read and thoroughly examined the bid documents, including all authorized addenda.

The BIDDER has a complete understanding of the terms and conditions required for the satisfactory
performance of project work.

The BIDDER has fully informed themselves of the project site, the project site conditions and the surrounding
area.

The BIDDER has familiarized themselves with the requirements of working on an operating airport and
understands the conditions that may in any manner affect cost, progress or performance of the work,

The BIDDER has correlated their observations with that of the project documents.

The BIDDER has found no errors, conflicts, ambiguities or omissions in the project documents, except as
previously submitted in writing to the owner that would affect cost, progress or performance of the work.
The BIDDER is familiar with all applicable Federal. State and local laws, rules and regulations pertaining to
execution of the contract and the project work.

The BIDDER has complied with all requirements of these instructions and the associated project documents.

CERTIFICATIONS BY BIDDER

PF-5
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The undersigned hereby declares and certifies that the only parties interested in this proposal are named
herein and that this proposal is made without collusion with any other person, firm or corporation. The
undersigned further certifies that no member, officer or agent of OWNER'’S has direct or indirect financial

interest in this proposal.

Trade Restriction Certification (49 U.S.C. § 50104, 49 CFR Part 30)
The submission of an offer, the Offeror certifies that with respect to this solicitation and any resultant

contract, the Offeror:

1. is not owned or controlled by one or more citizens of a foreign country included in the list of countries
that discriminate against U.S. firms published by the Office of the United States Trade

Representative (U.S.T.R.);

2. has not knowingly entered into any contract or subcontract for this project with a person that is a
citizen or national of a foreign country included on the list of countries that discriminate against

U.S. firms as published by the U.S.T.R.; and

3. has not entered into any subcontract for any product to be used on the project that is produced in a
foreign country included on the list of countries that discriminate against U.S. firms published by

the U.S.T.R.

This certification concerns a matter within the jurisdiction of an agency of the United States of America
and the making of a false, fictitious, or fraudulent certification may render the maker subject to prosecution
under Title 18, United States Code, Section 1001.

The Offeror/Contractor must provide immediate written notice to the Owner if the Offeror/Contractor
learns that its certification or that of a subcontractor was erroneous when submitted or has become
erroneous by reason of changed circumstances, The Contractor must require subcontractors provide
immediate written notice to the Contractor if at any time it learns that its certification was erroneous by
reason of changed circumstances. '

Unless the restrictions of this clause are waived by the Secretary of Transportation in accordance with 49
CFR 30.17, no contract shall be awarded to an Offeror or subcontractor:

1. who is owned or controlled by one or more citizens or nationals of a foreign country included
on the list of countries that discriminate against U.S. firms published by the U.S.T.R. or

2. whose subcontractors are owned or controlled by one or more citizens or nationals of'a
foreign country on such U.S.T.R. list or

3. who incorporates in the public works project any product of a foreign country on such
U.S.T.R. list. '

Nothing contained in the foregoing shall be construed to require establishment of a system of records in
order to render, in good faith, the certification required by this provision. The knowledge and information
of a contractor is not required to exceed that which is normally possessed by a prudent person in the
ordinary course of business dealings.

The Offeror agrees that, if awarded a contract resulting from this solicitation, it will incorporate this
provision for certification without medification in all lower tier subcontracts. The contractor may rely on
the certification of a prospective subcontractor that it is not a firm from a foreign country included on the
list of countries that discriminate against U.S. firms as published by U.S.T.R., unless the Offeror has
knowledge that the certification is erroneous.
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This certification is a material representation of fact upon which reliance was placed when making an
award. If it is later determined that the Contractor or subcontractor knowingly rendered an erroneous
certification, the Federal Aviation Administration (FAA) may direct through the Owner cancellation of the
contract or subcontract for default at no cost to the Owner or the FAA.

Certification of Offeror/Bidder Regarding Debarment (2 CFR Part 180 (Subpart C), 2 CFR Part 1200,

DOT Order 4200.5)
By submitting a bid/proposal under this solicitation, the Bidder or Offeror certifies that neither it nor its

principals are presently debarred or suspended by any Federal department or agency from participation in this
transaction.

Certification of Lower Tier Contractors Regarding Debarment (2 CFR Part 180 (Subpart C),2 CFR

Part 1200, DOT Order 4200.5)

The successful Bidder, by administering each lower tier subcontract that exceeds $25,000 as a “covered
transaction”, must verify each lower tier participant of a “covered transaction” under the project is not presently
debarred or otherwise disqualified from participation in this federally assisted project. The successful bidder

will accomplish this by:

1. Checking the System for Award Management at website: http://www.sam.gov;
2. Collecting a certification statement similar to the Certificate of Offeror/Bidder Regarding Debarment

and Suspension, above;
3. Inserting a clause or condition in the covered transaction with the lower tier contract.

If the FAA and/or MoDOT later determines that a lower tier participant failed to disclose to a higher tier
participant that it was excluded or disqualified at the time it entered the covered transaction, the FAA and/or
MoDOT may pursue any available remedies, including suspension and debarment of the non-compliant

participant.

Certification Regarding Lobbying (31 U.S.C. § 1352, 2 CFR § 200 Appendix I1(J), 49 CFR Part 20,
Appendix A)

The Bidder or Offer certifies by signing and submitting this bid or proposal, to the best of his or her
knowledge and belief, that;

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the Bidder or Offeror,
to any person for influencing or attempting to influence an officer or employee of an agency, a
Member of Congress, an officer or employer of Congress, or an employee of a Member of Congress in
connection with the awarding of any Federal contract, the making of any Federal grant, the making of
any Federal loan, the entering into of any cooperative agreement, and the extension, continuation,
renewal, amendment, or modification of any Federal contract, grant, loan, or cooperative agreement.

2. [Ifany funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with this
Federal contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit
Standard Form-LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions.

3. The undersigned shall require that the language of this certification be included in the award
documents for all sub-awards at all tiers (including subcontracts, sub-grants, and contracts under
grants, loans, and cooperative agreements) and that all sub-recipients shall certify and disclose

accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction
was made or entered into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by Section 1352, Title 31, United States Code. Any person who fails to file the
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required certification shall be subject to a civil penalty of not less than $10,000 and not more than $100,000
for such failure.

Buy American Certification: (Title 49 U.S.C. § 50101)

The bidder agrees to comply with 49 U.S.C. § 50101, which provides that Federal funds may not be
obligated unless all steel and manufactured goods used in AIP-funded projects are produced in the United
States, unless the FAA has issued a waiver for the product; the product is listed as an Excepted Atrticle,
Material Or Supply in Federal Acquisition Regulation subpart 25.108; or is included in the FAA
Nationwide Buy American Waivers Issued List.

A bidder or offeror must submit the appropriate Buy America certification included herein with their bid or
offer. The Owner will reject as nonresponsive any bid or offer that does not include a completed

Certificate of Buy American Compliance.
Type of Certification is based on Type of Project:
There are two types of Buy American certifications.

s For projects for a facility, the Certificate of Compliance Based on Total Facility (Terminal or
Building Project) must be submitted.

e  For all other projects, the Certificate of Compliance Based on Equipment and Materials Used on
the Project (Non-building construction projects such as runway or roadway construction; or
equipment acquisition projects) must be submitted.
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APPLICABLE TO SCHEDULES B AND D ONLY

Certificate of Buy American Compliance for Total Facility
(Buildings such as Terminal, SRE, ARFF, etc.)

As a matter of bid responsiveness, the bidder or offeror must complete, sign, date, and submit this
certification statement with its proposal. The bidder or offeror must indicate how it intends to comply with
49 USC § 50101 by selecting one of the following certification statements. These statements are mutually
exclusive. Bidder must select one or the other (i.e. not both) by inserting a checkmark (V) or the letter “X”.

E{ Bidder or offeror hereby certifies that it will comply with 49 USC § 50101 by:

a)
b)

c)

Only installing steel and manufactured products produced in the United States; or
Installing manufactured products for which the FAA has issued a waiver as indicated by
inclusion on the current FAA Nationwide Buy American Waivers Issued listing; or
Installing products listed as an Excepted Article, Material or Supply in Federal Acquisition
Regulation Subpart 25.108.

By selecting this certification statement, the bidder or offeror agrees:

L.

2.
3.

To provide to the Owner evidence that documents the source and origin of the steel and
manufactured product.

To faithfully comply with providing U.S. domestic products.

To refrain from seeking a waiver request after establishment of the contract, unless
extenuating circumstances emerge that the FAA determines justified.

D Bidder or offeror hereby certifies it cannot comply with the 100% Buy American Preferences of
49 USC § 50101(a) but may qualify for either 2 Type 3 or Type 4 waiver under 49 USC §
50101(b). By selecting this certification statement, the apparent bidder or offeror with the

apparent low bid agrees:

L

2,

3

4.
5.

To submit to the Owner within 15 calendar days of the bid opening, a formal waiver request
and required documentation that support the type of waiver being requested.

That failure to submit the required documentation within the specified timeframe is cause for
a non-responsive determination that may result in rejection of the proposal.

To faithfully comply with providing U.S. domestic products at or above the approved U.S.
domestic content percentage as approved by the FAA.

To furnish U.S. domestic product for any waiver request that the FAA rejects.

To refrain from seeking a waiver request after establishment of the contract, unless
extenuating circumstances emerge that the FAA determines justified.

Required Documentation

Type 3 Waiver — The cost of components and subcomponents produced in the United States is
more than 60% of the cost of all components and subcomponents of the “facility”. The required

documentation for a Type 3 waiver is:

a)

b)

Listing of all manufactured products that are not comprised of 100% U.S. domestic content
(excludes products listed on the FAA Nationwide Buy American Waivers Issued listing and
products excluded by Federal Acquisition Regulation Subpart 25.108; products of unknown
origin must be considered as non-domestic products in their entirety).

Cost of non-domestic components and subcomponents, excluding labor costs associated with
final assembly and installation at project location.

Percentage of non-domestic component and subcomponent cost as compared to total “facility™
component and subcomponent costs, excluding labor costs associated with final assembly and

installation at project location.
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Type 4 Waiver — Total cost of project using U.S. domestic source product exceeds the total
project cost using non-domestic product by 25%. The required documentation for a Type 4 waiver
is:

a) Detailed cost information for total project using U.S. domestic product.

b) Detailed cost information for total project using non-domestic product,

False Statements: Per 49 USC § 47126, this certification concerns a matter within the jurisdiction

of the Federal Aviation Administration and the makjng of a false, fictitious or fraudulent
certification may render the maker subject to prosggution under Title 18, Unjted, States Code.

A-11- 45

Date

IV WoWan Gererad . . _Ouner
Company Name Mu(_:hm'-f Title
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APPLICABLE TO SCHEDULES A AND C ONLY

Certificate of Buy American Compliance for Manufactured Products
(Non-building construction projects, equipment acquisition projects)

As a matter of bid responsiveness, the bidder or offeror must complete, sign, date, and submit this
certification statement with their proposal. The bidder or offeror must indicate how they intend to comply
with 49 USC § 50101 by selecting one of the following certification statements. These statements are
mutually exclusive. Bidder must select one or the other (i.e. not both) by inserting a checkmark (\f) or the

letter “X™.

o

Bidder or offeror hereby certifies that it will comply with 49 USC 50101 by:

a)
b)

c)

Only installing steel and manufactured products produced in the United States;

Installing manufactured products for which the FAA has issued a waiver as indicated by
inclusion on the current FAA Nationwide Buy American Waivers Issued listing; or
Installing products listed as an Excepted Article, Material or Supply in Federal Acquisition
Regulation Subpart 25.108.

By selecting this certification statement, the bidder or offeror agrees:

1.

b

To provide to the Owner evidence that documents the source and origin of the steel and
manufactured product.

To faithfully comply with providing U.S. domestic product.

To furnish U.S. domestic product for any waiver request that the FAA rejects.

To refrain from seeking a waiver request after establishment of the contract, unless
extenuating circumstances emerge that the FAA determines justified.

Bidder or offeror hereby certifies it cannot comply with the 100% Buy American Preferences of
49 USC § 50101(a) but may qualify for either a Type 3 or Type 4 waiver under 49 USC §
50101(b). By selecting this certification statement, the apparent bidder or offeror with the

apparent low bid agrees:

I;

2.

%

To submit to the Owner within 15 calendar days of the bid opening, a formal waiver request
and required documentation that support the type of waiver being requested.

That failure to submit the required documentation within the specified timeframe is cause for
a non-responsive determination which may result in rejection of the proposal.

To faithfully comply with providing U.S. domestic products at or above the approved U.S.
domestic content percentage as approved by the FAA.

To refrain from seeking a waiver request after establishment of the contract, unless
extenuating circumstances emerge that the FAA determines justified.
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Required Documentation

Type 3 Waiver — The cost of the item components and subcomponents produced in the United
States is more than 60% of the cost of all components and subcomponents of the “item”. The
required documentation for a Type 3 waiver is:

a) Listing of all product components and subcomponents that are not comprised of 100% U.S.
domestic content (excludes products listed on the FAA Nationwide Buy American Waivers
Issued listing and products excluded by Federal Acquisition Regulation Subpart 25.108;
products of unknown origin must be considered as non-domestic products in their entirety).

b) Cost of non-domestic components and subcomponents, excluding labor costs associated with
final assembly at place of manufacture.

¢) Percentage of non-domestic component and subcomponent cost as compared to total “item™
component and subcomponent costs, excluding labor costs associated with final assembly and
at place of manufacture,

Type 4 Waiver — Total cost of project using U.S. domestic source product exceeds the total
project cost using non-demestic product by 25%. The required documentation for a Type 4 waiver
is:

d) Detailed cost information for total project using U.S. domestic product.

e) Detailed cost information for total project using non-domestic product.

False Statements: Per 49 USC § 47126, this certification concerns a matter within the jurisdiction

of the Federal Aviation Administration and the making of a false, fictitious or fraudulent

certification may render the maker subject to prosegdfion under Title 18, ¥nited S$tates Code.
. . &

91-h. 3%

Date

3T Woan Geremal (oeiuchsn  buner
Company Name 4:, Eymrsm Title

Compliance with the Work Authorization Law (as required by Section 285.530, Revised Statues of
Missouri) '

For all contracts where the total bid amount is in excess of $50,000 (local match in excess of $5,000), the
Bidder, by submission of an offer and by signing the Worker Eligibility Verification Affidavit for All
Contract Agreements in Excess of $50,000, certifies that it:

1. does not knowingly employ any person who is an unauthorized alien in connection with the
contracted services;

2. has enrolied and actively participates in a federal work authorization program;

A general contractor or subcontractor of any tier shall not be liable under sections 285.525 to 285.550 when
such general contractor or subcontractor contracts with its direct subcontractor who violates subsection 1 of
this section, if the contract binding the contractor and subcontractor affirmatively states that the direct
subcontractor is not knowingly in violation of subsection 1 of this section and shall not henceforth be in such
violation and the contractor or subcontractor receives a sworn affidavit under the penalty cof perjury attesting
to the fact that the direct subcoatractor’s employees are lawfully present in the United States.

PF-12
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WORKER ELIGIBILITY VERIFICATION AFFIDAVIT FOR ALL CONTRACT
AGREEMENTS IN EXCESS OF $50,000 (Local match in excess of $5,000)
(for joint ventures, a separate affidavit is required for each business entity)

state of (WWEFR )

) ss

county oF Y ALON. )

On this n day  of itpmmr 20%, before ~me appeared

, personally known to me or proved to me on the basis of satisfactory evidence to

be a person whose name is subscribed to this affidavit, who being by me duly sworn, deposed as follows:

My name is 3 M Pb\m , and I am of sound mind, capable of making this affidavit,

and personally certify the facts herein stated, as required by Section 285.530, RSMo, to enter into any contract agreement

with the state or any of its political subdivisions to perform any job, task, employment, labor, personal services, or any other
activity for which compensation is provided, expected, or due, including but not limited to all activities conducted by business
entities: TT owan 6Cmd—t
[ am the &,Lm of 5‘ ,and I am duly authorized, directed, and/or
(title) (business nam ] \ ‘

empewered to act officially and properly on behalf of this business entity.

I hereby affirm and warrant that the aforementioned business entity is enrolled in a federal work authorization

program operated by the United States Department of Homeland Security, and the aforementioned business entity shall
participate in said program to verify information (employment eligibility) of newly hired employees working in connection
to work under the within contract agreement. 1 have attached documentation to this affidavit to evidence
enrollment/participation by the aforementioned business entity in a federal work authorization program, as required by
Section 285.530, RSMo.

In addition, I hereby affirm and warrant that the aforementioned business entity does not and shall not knowingly
employ, in connection to work under the within contract agreement, any alien whe does not have the legal right or

authorization under federal law to work in the United States, as defined in 8 U.S.C. § 1324a(h)(3).
I am aware and recognize that, unless certain contract and affidavit conditions are satisfied pursuant to Section

285.530, RSMo, the aforementioned business entity may be held liable under Sections 285.525 through 285.550, RSMo, for

subcontractors that knowingly employ or continue to employ any unauthorized Alien to work within the,state of Missouri.

under duress.

(ELGICALT S
(AtfianfSighature) < * " LESLIE MUNCY
’ o Notary Public - Notary Seal
Subscribed and sworn to before me this ‘\ day of P18 Y\ m O s 20858 . STA{E gﬁ gﬁfg”m
My Commission Expires: December 1, 20:

(Notary Public)

F’J g M Commission # 24365984

My commission expires: ]a- \- %

Documentation of enrollment/participation in a federal work authorization program is attached, Acceptable
enrollment and participation documentation consists of the following two pages of the E-Verify Memorandum
of Understanding: (1) A valid, completed copy of the first page identifying the business entity; and (2) A valid
copy of the signature page completed and signed by the business entity, the Social Security Administration, and
the Department of Homeland Security — Verification Division.
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DISADVANTAGED BUSINESS ENTERPRISE (DBE) PARTICIPATION

The information shown in this section must be completed when a DBE contract goal has been established. The
percentage must equal or exceed the DBE contract goal. If the percentage is below the contract goal, then the bidder
must submit complete written documentation of good faith efforts taken to meet the DBE contract goal.

a. The undersigned submits the following list of DBEs to be used in accomplishing the work of this contract. The
work, supplies or services, applicable value and percent of total federal contract each DBE is to perform or

furnish is as follows:

b. Joint ventire with a DBE. The undersigned submits the following list of bid items the DBE prime is responsible
for and any items that will be subconfracted .out are noted with an asterisk or a similar notation. The work,
applicable value and percentage of total federal contract the DBE prime is responsible for are as follows:

(B) (D) (E) (F)
Bid Ttem © Percent Dollar Percent of
(A) Nusmber(s) Dollar Value Applicable Amount Total
DBE Name and Address Or Work of DBE Work to DBE | Applicable to Contract
Pritopiad - Goal DBE Goal | (C/Total Contract
(100%, 60%) (CxD) Amount)

TOTAL DBE PARTICIPATION

**Cannot exceed contract amount for given item of work.
Trucking services credited at 100% if the DBE owns the trucks or is leasing frem a DEE firm

Merchant wholesalers (supply) are credited at 60%.
Brokered services will only receive credit for fees.

(Please reproduce the above sheet if additional space is needed.)

PF-14
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SIGNATURE OF BIDDER

The undersigned states that the correct LEGAL NAME AND ADDRESS of (1) the individual bidder, (2) each partner or
joint venturer (whether individuals or corporations, and whether doing business under a fictitious name), or (3) the corporation
(with the state in which it is incorporated) are shown below; that (if not signing with the intention to bind themselves to
become responsible and sole bidder) they are the agent of, and they are signing and executing this (as indicated inthe proper
spaces below) as the bid of a

( ) sole individual ( ) partnership ( ) joint venture 6/) Ll

( ) corporation, incorporated under the laws of state of

Executed by bidder this N “day of djq}l"(_l'hkl[ 0935,

Name of individual,
all partners
or joint venturers: Address of each:

Tar~vs, Hlia oI Time, g {Nawon, N6 200,

doing business under the name of: Address of principal place of business in
Missouri:

(If using a fictitious name, show this name
above in addition to legal names)

ST Yovan Geneyal

Conedr LR+ ﬁgm«ﬁm £0 oy 25

If a corporation, show its name above

e t b W’-@"; o LAESQ

7
LPd” Scoretiry (Signature) 2 (Title)
Ownex

ANamnes, RO o~

Please print name o '

Please print name

NOTE: If bidder is doing business under a fictitious name, the bid shall be executed in the legal name of the individual
partners, joint ventures, or corporation, with the legal address shown, and registration of fictitious name filed with the
secretary of state, as required by sections 417.200 to 417.230 RSMo. If the bidder is a corporation not organized under the
laws of Missouri, it shall procure a certificate of authority to do business in Missouri, as required by section 351,572 et seq
RSMo

PE-15
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IA Document A310™ - 2010

Bid Bond

CONTRACTOR: SURETY:
(Name, legal status and adcdress) (Name, legal status and principal place

J.T. Holman General Construction & of business)

Excavating, LLC Merchants National Bonding, Inc.

2016 Jims Road P.O. Box 14498 This document has important legal
Macon, MO 63552 Des Moines, IA 50306-3498 consequences, Consultation with
OWNER: an attorney is encouraged with
(Name, legal status and address) respect to ils completion or

City of Moberly modification.

Any singular reference to
Contractor, Surety, Owner or
other parly shall be considered
plural where applicable.

101 W. Reed Street
Moberly, MO 65270
BOND AMOUNT: Five Percent of the Total Amount Bid (5%)

PROJECT:
(Name, location or adcdress, and Project number, if any)
Omar N. Bradley Airport (MBY), State Block Grant Project No. 24-034A-1 , City of Moberly, Missouri

The Contractor and Surety are bound to the Owner in the amount set forth above, for the payment ol which the
Contractor and Surety bind themselves, their heirs, execulors, administrators, successors and assigns, jointly and
severally, as provided herein. The conditions of this Bond are such that if the Owner accepts the bid of the Contractor
within the time specified in the bid documents, or within such time period as may be agreed to by the Owner and
Contractor, and the Contractor cither (1) enters into a contract with the Owner in accordance with the terms of such
bid, and gives such bond or bonds as may be specified in the bidding or Contract Documents, with a surety admitte
in the jurisdiction of the Project and otherwise acceptable to the Owner, for the faithful performance of such Contract
and for the prompt payment of labor and material furnished in the prosecution thereof; or (2) pays to the Owner the
difference, not to exceed the amount of this Bond, between the amount specified in said bid and such larger amount
for which the Owner may in good faith contract with another party to perform the work covered by said bid, then this
obligation shall be null and void, otherwise to remain in full force and effect. The Surety hereby waives any notice of
an agreement between the Owner and Contractor to extend the time in which the Owner may accept the bid. Waiver of
notice by the Surety shall not apply to any extension exceeding sixty (60) days in the aggregate beyond the time for
acceptance of bids specified in the bid documents, and the Owner and Contractor shall obtain the Surety’s consent for
an extension beyond sixty (60) days.

IT this Bond is issued in connection with a subcontractor’s bid to a Contractor, the term Contractor in this Bond shall
be deemed to be Subcontractor and the term Owner shall be deemed to be Contractor.

When this Bond has been furnished to comply with a statutory or other legal requirement in the location of the Project,
any provision in this Bond conflicting with said statutory or legal requirement shall be deemed deleted herefrom and
provisions conforming to such statutory or other legal requirement shall be deemed incorporated herein. When so
furnished, the intent is that this Bond shall be construed as a statutory bond and not as a common law bond.

Signed and sealed this 26th day of August, 2025
£Excavating, LLC
N (Seal)
(Witne. S
T (Seal)

( Witness,

CAUTION: You should sign an original AlA Contract Document, on which this text appears in RED. An original assures tha
changes will not be obscured.

AlA Document A310™ — 2010. Copyright © 1963, 1970 and 2010 by The American Instilute of Architects. All rights reserved. WARNING: This AIA™
Document is protected by U.S. Copyright Law and International Treaties. Unauthorized reproduction or distribution of this AIA” Document, or
any portion of it, may resull in severe civil and criminal penalties, and will be prosecuted to the maximum extent possible under the law,
Purchasers are permitted lo reproduce len (10) copies of this document when compleled. To report copyright violations of AlA Contracl Documents,
e-mail The American Inslitule of Architecls' legal counsel, copyright@aia.org.

061110



MERCHANTS S\

BONDING COMPANY.
POWER OF ATTORNEY

Know All Persons By These Presents, that MERCHANTS BONDING COMPANY (MUTUAL) and MERCHANTS NATIONAL BONDING, INC.,
both being corporations of the State of lowa, and MERCHANTS NATIONAL INDEMNITY COMPANY , an assumed name of Merchants
National Bonding, Inc., (herein collectively called the “Companies”) do hereby make, constitute and appoint, individually,

Alissa Cahalan; Anne Crowner; Ashlea McCaughey; Austin Muehlschlegel; Ben Williams; Brian J Oestreich; Brian M Deimerly; Cameron M Burt;
Calby D White; Connor Oberg; Craig E Hansen; Dione R Young; Donald E Appleby; Douglas Muth; Ginger Hoke; Grace Dickinson; Grace
Rasmussen; Graydon Daotson; Greg Krier; Jamie Gifford; Jay D Freiermuth: Jenni Marino; Jessie Allen; Joe Tiernan; John Cord; Joseph Cardinal;
Joshua R Loftis; Kate Zanders; Keeton Welch; Kristine M Becks; Lindsey Minutillo: Mark R DeWitt; Mark Sweigart; Melinda C Blodgett; Michelle
Moarrison; Michelle R Gruis; Nathan Weaver; Nicole Stillings; R C Bowman; Ryan Olivia E Lundy; Sandra M Engstrum; SaraHuston; Sarah C

Brown; Seth Rooker; Taylor Fogle; Ted Jorgensen: Tim McCulloh: Todd Bengford; Zach Fuller

their true and lawful Attorney(s)-in-Fact, to sign its name as surety(ies) and to execute, seal and acknowledge any and all bonds, undertakings,
contracts and other written instruments in the nature thereof, on behalf of the Companies in their business of guaranteeing the fidelity of persons,
guaranteeing the performance of contracts and executing or guaranteeing bonds and undertakings required or permitted in any actions or
proceedings allowed by law.

This Power-of-Attorney is granted and is signed and sealed by facsimile under and by authority of the By-Laws adopted by the Board of Directors of
the Companies.

“The President, Secretary, Treasurer, or any Assistant Treasurer or any Assistant Secretary or any Vice President shall have power and authority
to appoint Attorneys-in-Fact, and to authorize them to execute on behalf of the Company, and attach the seal of the Company thereto, bonds and
undertakings, recognizances, contracts of indemnity and other writings obligatory in the nature thereof."

“The signature of any authorized officer and the seal of the Company may be affixed by facsimile or electronic transmission to any Power of Attorney
or Certification thereof authorizing the execution and delivery of any bond, undertaking, recognizance, or other suretyship o obligations of the
Company, and such signature and seal when so used shall have the same force and effect as though manually fixed."

In connection with obligations in favor of the Florida Department of Transportation only, it is agreed that the power and authority hereby given to the
Attorney-in-Fact includes any and all consents for the release of retained percentages and/or final estimates on engineering and construction contracts
required by the State of Florida Department of Transportation. It is fully understood that consenting to the State of Florida Department of
Transportation making payment of the final estimate to the Contractor and/or its assignee, shall not relieve this surety company of any of its
obligations under its bond.

In connection with obligations in favor of the Kentucky Department of Highways only, it is agreed that the power and authority hereby given

to the Attorney-in-Fact cannot be modified or revoked unless prior written personal notice of such intent has been given to the Commissioner -
Department of Highways of the Commonwealth of Kentucky at least thirty (30) days prior to the modification or revocation.

In Witness Whereof, the Companies have caused this instrument to be signed and sealed this {14, day of August . 2025
— . I MERCHANTS BONDING COMPANY (MUTUAL)
,-é{éma co;,;;, SARNONZ ™, o TONAL m},;:;. MERCHANTS NATIONAL BONDING, INC.
o -".""“"-"'. . & .‘_.--"""-‘._‘e ‘.-. ."4_'- --------- - '..
: h‘;}@al’m %\1&.’ & &_.bogvoo‘%% T “}"T'L,P""FOR“?, X MERCHANTS NATIONAL INDEMNITY COMPANY
e2iE -o0- ‘oigr i=) 193 k) et
i< = itz Ha b
st igr iyt i=:oegl io:r
(=5 P i AN g 32

[/
-

X yﬁj‘¢7 ;%
’t‘f % ' By
STATE OF IOWA

COUNTY OF DALLAS ss.

Onthis 11th day of August 2025 , before me appeared Larry Taylor, to me personally known, who being by me duly sworn
did say that he is President of MERCHANTS BONDING COMPANY (MUTUAL), MERCHANTS NATIONAL BONDING, INC., and MERCHANTS
NATIONAL INDEMNITY COMPANY; and that the seals affixed to the foregoing instrument are the Corporate Seals of the Companies; and that the
said instrument was signed and sealed in behalf of the Companies by authority of their respective Boards of Directors.

ALY Penni Miller '
A
g %E Commission Number 787952

L]

. My Commission Expires
1owp January 20, 2027

(Expiration of notary's commission Nediity Putlie

does not invalidate this instrument)

|, Elisabeth Sandersfeld, Secretary of MERCHANTS BONDING COMPANY (MUTUAL), MERCHANTS NATIONAL BONDING, INC., and
MERCHANTS NATIONAL INDEMNITY COMPANY do hereby certify that the above and foregoing is a true and correct copy of the POWER-OF-
ATTORNEY executed by said Companies, which is still in full force and effect and has not been amended orrevoked.

In Witness Whereof, | have hereunto set my hand and affixed the seal of the Companies on this 26th day of August , 2025 .

GO B, il
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E-VERIFY IS A SERVICE OF DHS AND S5

Company ID Number: 153256 Client Company ID Number: 2570301

THE E-VERIFY
MEMORANDUM OF UNDERSTANDING
FOR EMPLOYERS USING AN E-VERIFY EMPLOYER AGENT

ARTICLE |
PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS), the ! Holman Generai Contucton & Excavaion, LLC
(Employer), and the E-Verify Employer Agent. The purpose of this agreement is to set forth terms and
conditions which the Employer and the E-Verify Employer Agent will follow while participating in E-Verify.

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States after
completion of Form 1-9, Employment Eligibility Verification (Form 1-9). This Memorandum of Understanding
(MOU) explains certain features of the E-Verify program and describes specific responsibilities of the
Employer, the E-Verify Employer Agent, the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the Illegal Immigration Reform and
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C. § 1324a
note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility Verification” and
Executive Order 12989, as amended, provide authority for Federal contractors and subcontractors (Federal
contractor) to use E-Verify to verify the employment eligibility of certain employees working on Federal
contracts.

ARTICLE Il
RESPONSIBILITIES

A. RESPONSIBILITIES OF THEEMPLOYER

1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is clearly
visible to prospective employees and all employees who are to be verified through the system:

-a. Notice of E-Verify Participation
b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone numbers
of the Employer representatives to be contacted about E-Verify. The Employer also agrees to keep such
information current by providing updated information to SSA and DHS whenever the representatives’ contact
information changes.

3. The Employer shall become familiar with and comply with the most recent version of the E-Verify User
Manual. The Employer will obtain the E-Verify User Manual from the E-Verify Employer Agent.

4. The Employer agrees to comply with current Form I-9 procedures, with two exceptions:

Page 1 of 19 E-Verify MOU for Employers Using an E-Verify Employer Agent | Revision Date 06/01/13
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Company ID Number: 153256 Client Company ID Number: 2570301

a. Ifan employee presents a "List B" identity document, the Employer agrees to only accept "List B"
documents that contain a photo. (List B documents identified in 8 C.F.R. 274a.2(b)(1)(B)) can be presented
during the Form I-9 process to establish identity.) If an employee objects to the photo requirement for
religious reasons, the Employer should contact E-Verify at 1-888-464-4218,

b. If an employee presents a DHS Form |-551 (Permanent Resident Card), Form I-766

(Employment Authorization Document), or U.S. Passport or Passport Card to complete |-Form I-9, the
Employer agrees to make a photocopy of the document and to retain the photocopy with the employee’s
Form I-9, The Employer will use the photocopy to verify the photo and to assist DHS with its review of
photo mismatches that employees contest. DHS may in the future designate other documents that
activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right
to present any List A, or List B and List C, document(s) to complete the Form |-9.

5. The Employer agrees to record the case verification number on the employee's Form -9 or to print the
screen containing the case verification number and attach it to the employee's Form I-9,

6. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms -9 that relate to its em ployees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the antidiscrimination
requirements of section 274B of the INA with respect to Form I-9 procedures.

a. The following modified requirements are the only exceptions to an Employer’s obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 5 above; (2) When an Em ployer confirms
the identity and employment eligibility of newly hired employee using E-Verify procedures, the Employer
establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of the Immigration and
Nationality Act (INA) with respect to the hiring of that employee; (3) If the Employer receives a final
nonconfirmation for an employee, but continues to employ that person, the Employer must notify DHS
and the Employer is subject to a civil money penalty between $550 and $1,100 for each failure to notify
DHS of continued employment following a final nonconfirmation; (4) If the Employer continues to employ
an employee after receiving a final nonconfirmation, then the Employer is subject to a rebuttable
presumption that it has knowingly employed an unauthorized alien in violation of section 274A(a)(1)(A);
and (5) no E-Verify participant is civilly or criminally liable under any law for any action taken in good faith
based on information provided through the E-Verify.

b. DHS reserves the right to conduct Form |-9 compliance inspections, as well as any other enforcement
or compliance activity authorized by law, including site visits, to ensure proper use of E-Verify

7. The Employer is strictly prohibited from creating an E-Verify case before the employee has been hired,
meaning that a firm offer of employment was extended and accepted and Form I-9 was completed. The
Employer agrees to create an E-Verify case for new employees within three Employer business days after each
employee has been hired (after both Sections 1 and 2 of Form I-9 have been completed), and to complete as
many steps of the E-Verify process as are necessary according to the E-Verify User Manual. If E-Verify is
temporarily unavailable, the three-day time period will be extended until it is again operational in order to
accommodate the Employer's attempting, in good faith, to make inquiries during the period of unavailability.
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E-VERIFY IS A SERVICE OF DHS AND 530

Company ID Number: 153256 Client Company ID Number: 2570301

8. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in support of any
unlawful employment practice, or for any other use that this MOU or the E-Verify User Manual does not
authorize.

9. The Employer must use E-Verify (through its E-Verify Employer Agent) for all new employees. The Employer
will not verify selectively and will not verify employees hired before the effective date of this MOU. Employers
who are Federal contractors may qualify for exceptions to this requirement as described in Article I1.B of this
MOU.

10. The Employer agrees to follow appropriate procedures (see Article Il below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide them
with the notice and letter containing information specific to the employee’s E-Verify case. The Employer
agrees to provide both the English and the translated notice and letter for employees with limited English
proficiency to employees. The Employer agrees to provide written referral instructions to employees and
instruct affected employees to bring the English copy of the letter to the SSA. The Employer must allow
employees to contest the finding, and not take adverse action against employees if they choose to contest the
finding, while their case is still pending. Further, when employees contest a tentative nonconfirmation based
upon a photo mismatch, the Employer must take additional steps

(see Article I11.B below) to contact DHS with information necessary to resolve the challenge.

11.The Employer agrees not to take any adverse action against an employee based upon the employee's
perceived employment eligibility status while SSA or DHS is processing the verification request unless the
Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(1)) that the employee is not work authorized. The
Employer understands that an initial inability of the SSA or DHS automated verification system to verify work
authorization, a tentative nonconfirmation, a case in continuance

(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse employment
consequences based upon the employee’s perceived employment eligibility status

(including denying, reducing, or extending work hours, delaying or preventing training, requiring an employee
to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal contract or other
assignment, or otherwise assuming that he or she is unauthorized to work) until and unless secondary
verification by SSA or DHS has been completed and a final nonconfirmation has been issued. If the employee
does not choose to contest a tentative nonconfirmation or a photo mismatch or if a secondary verification is
completed and a final nonconfirmation is issued, then the Employer can find the employee is not work
authorized and terminate the employee’s employment.

Employers or employees with questions about a final nonconfirmation may call E-Verify at 1-888-464-4218
(customer service) or 1-888-897-7781 (worker hotline).
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12. The Employer agrees to comply with Title VIl of the Civil Rights Act of 1964 and section 274B of the INA
as applicable by not discriminating unlawfully against any individual in hiring, firing, employment eligibility
verification, or recruitment or referral practices because of his or her national origin or citizenship status, or

can include selective verification or use of E-Verify except as provided in part D below, or discharging or
refusing to hire employees because they appear or sound “foreign” or have received tentative
nonconfirmations. The Employer further understands that any violation of the immigration-related unfair
employment practices provisions in section 274B of the INA could subject the Employer to civil penalties,
back pay awards, and other sanctions, and violations of Title VIl could subject the Employer to back pay
awards, compensatory and punitive damages. Violations of either section 274B of the INA or Title VII may
also lead to the termination of its participation in E-Verify. If the Employer has any questions relating to the
anti-discrimination provision, it should contact 0SC at 1-800-255-8155 or 1-800-237-2515 (TDD)

13. The Employer agrees that it will use the information it receives from E-Verify (through its E-Verify
Employer Agent) only to confirm the employment eligibility of employees as authorized by this MOU. The

passwords), to ensure that it is not used for any other purpose and as hecessary to protect its
confidentiality, including ensuring that it is not disseminated to any person other than employees of the
Employer who are authorized to perform the Employer's responsibilities under this MOU, except for such
dissemination as may be authorized in advance by SSA or DHS for legitimate purposes.

14. The Employer agrees to notify DHS immediately in the event of breach of personal information.

E-Verify.

15. The Employer acknowledges that the information it receives through the E-Verify Employer Agent from
SSAis governed by the Privacy Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C.
1306(a)). Any person who obtains this information under false pretenses or uses it for any purpose other
than as provided for in this MOU may be subject to criminal penalties.

16. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and evaluation of
E-Verify (whether directly or through their E-Verify Employer Agent), which includes permitting DHS, SSA,
their contractors and other agents, upon reasonable notice, to review Forms -9 and other employment
records and to interview it and its employees regarding the Employer’s use of E-Verify, and to respondina
prompt and accurate manner to DHS requests for information relating to their participation in E-Verify.

17. The Employer shall not make any false or unauthorized claims or references about its participation in
E-Verify on its website, in advertising materials, or other media. The Em ployer shall not describe its services
as federally-approved, federally-certified, or federally-recognized, or use language with a similar intent on
its website or other materials provided to the public. Entering into this MOU does not mean that E-Verify
endorses or authorizes your E-Verify services and any claim to that effect is fa lse.
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18. The Employer shall not state in its website or other public documents that any language used therein
has been provided or approved by DHS, USCIS or the Verification Division, without first obtaining the prior
written consent of DHS.

19. The Employer agrees that E-Verify trademarks and logos may be used only under license by DHS/USCIS
(see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not be used in any
manner that might imply that the Employer’s services, products, websites, or publications are sponsored by,
endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

20. The Employer understands that if it uses E-Verify procedures for any purpose other than as authorized
by this MOU, the Employer may be subject to appropriate legal action and termination of its participation in
E-Verify according to this MOU.

21. The Employer agrees that it will notify its E-Verify Employer Agent immediately if it is awarded a federal
contract with the FAR clause. Your E-Verify Employer Agent needs this information so that it can update
your company’s E-Verify profile within 30 days of the contract award date.

B. RESPONSIBILITIES OF E-VERIFY EMPLOYER AGENT

1. The E-Verify Employer Agent agrees to provide to the SSA and DHS the names, titles, addresses, and
telephone numbers of the E-Verify Employer Agent representatives who will be accessing information under
E-Verify and shall update them as needed to keep them current.

2. The E-Verify Employer Agent agrees to become familiar with and comply with the E-Verify User Manual
and provide a copy of the most current version of the E-Verify User Manual to the Employer so that the
Employer can become familiar with and comply with E-Verify policy and procedures. The E-Verify
Employer Agent agrees to obtain a revised E-Verify User Manual as it becomes available and to provide a
copy of the revised version to the Employer no later than 30 days after the manual becomes available.

3. The E-Verify Employer Agent agrees that any person accessing E-Verify on its behalf is trained on the
most recent E-Verify policy and procedures.

4. The E-Verify Employer Agent agrees that any E-Verify Employer Agent Representative who will perform
employment verification cases will complete the E-Verify Tutorial before that individual initiates any cases.

a. The E-Verify Employer Agent agrees that all E-Verify Employer Agent representatives will take the
refresher tutorials initiated by the E-Verify program as a condition of continued use of E-Verify, including
any tutorials for Federal contractors, if any of the Employers represented by the E-Verify Employer Agent
is a Federal contractor.

b. Failure to complete a refresher tutorial will prevent the E-Verify Employer Agent and Employer from
continued use of E-Verify.

5. The E-Verify Employer Agent agrees to grant E-Verify access only to current employees who need E-Verify
access. The E-Verify Employer Agent must promptly terminate an employee’s E-Verify access if the employee
is separated from the company or no longer needs access to E-Verify.
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6. The E-Verify Employer Agent agrees to obtain the necessary equipment to use E- Verify as required by the
E-Verify rules and regulations as modified from time to time.

7. The E-Verify Employer Agent agrees to, consistent with applicable laws, regulations, and policies, commit
sufficient personnel and resources to meet the requirements of this MOU.

8. The E-Verify Employer Agent agrees to provide its clients with training on E-Verify processes, policies, and
procedures. The E-Verify Employer Agent also agrees to provide its clients with ongoing E-Verify training as
needed. E-Verify is not responsible for providing training to clients of E-Verify Employer Agents.

9. The E-Verify Employer Agent agrees to provide the Employer with the notices described in Article I1.B.1
below.

10. The E-Verify Employer Agent agrees to create E-Verify cases for the Employer it represents in accordance
with the E-Verify Manual, the E-Verify Web-Based Tutorial and all other published E-Verify rules and
procedures. The E-Verify Employer Agent will create E-Verify cases using information provided by the
Employer and willimmediately communicate the response back to the Employer. If E-Verify is temporarily
unavailable, the three-day time period will be extended until it is again operational in order to
accommodate the E-Verify Employer Agent’s attempting, in good faith, to make inquiries on behalf of the
Employer during the period of unavailability

11. When the E-Verify Employer Agent receives notice from a client company that it has received a contract
with the FAR clause, then the E-Verify Employer Agent must update the company’s E-Verify profile within 30
days of the contract award date.

12. If data is transmitted between the E-Verify Employer Agent and its client, then the E-Verify Employer
Agentagrees to protect personally identifiable information during transmission to and from the E-Verify
Employer Agent.

13. The E-Verify Employer Agent agrees to notify DHS immediately in the event of a breach of personal
information. Breaches are defined as loss of control or unauthorized access to E-Verify personal data. All

suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via email at
E-Verify@uscis.dhs.gov. Please use “Privacy Incident - Password” in the subject line of your email when

sending a breach report to E-Verify.

14. The E-Verify Employer Agent agrees to fully cooperate with DHS and SSA in their compliance monitoring
and evaluation of E-Verify, including permitting DHS, SSA, their contractors and other agents, upon
reasonable notice, to review Forms I-9, employment records, and all records pertaining to the E-Verify
Employer Agent’s use of E-Verify, and to interview it and its employees regarding the use of E-Verify, and to
respond in a timely and accurate manner to DHS requests for information relating to their participation in
E-Verify.

15, The E-Verify Employer Agent shall not make any false or unauthorized claims or references about its
participation in E-Verify on its website, in advertising materials, or other media. The E-Verify Employer
Agent shall not describe its services as federally-approved, federally-certified, or federally-recognized, or
use language with a similar intent on its website or other materials provided to the public. Entering into
this MOU does not mean that E-Verify endorses or authorizes your E-Verify Employer Agent services and any
claim to that effect is false.
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16. The E-Verify Employer Agent shall not state in its website or other public documents that any language
used therein has been provided or approved by DHS, USCIS or the Verification Division, without first obtaining
the prior written consent of DHS.

17. The E-Verify Employer Agent agrees that E-Verify trademarks and logos may be used only under license by
DHS/USCIS (see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not be used
in any manner that might imply that the E-Verify Employer Agent’s services, products, websites, or
publications are sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

18. The E-Verify Employer Agent understands that if it uses E-Verify procedures for any purpose other than as
authorized by this MOU, the E-Verify Employer Agent may be subject to appropriate legal action and
termination of its participation in E-Verify according to this MOU.

C. RESPONSIBILITIES OF FEDERAL CONTRACTORS

The E-Verify Employer Agent shall ensure that the E-Verify Employer Agent and the Employers represented
by the E-Verify Employer Agent carry out the following responsibilities if the Employer is a Federal
contractor or becomes a federal contractor. The E-Verify Employer Agent should instruct the client to keep
the E-Verify Employer Agent informed about any changes or updates related to federal contracts. It is the
E-Verify Employer Agent’s responsibility to ensure that its clients are in compliance with all E-Verify policies
and procedures.

1. Ifthe Employer is a Federal contractor with the FAR E-Verify clause subject to the employment verification
terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most current version of
the E-Verify User Manual for Federal Contractors as well as the E-Verify Supplemental Guide for Federal
Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands that
if itis a Federal contractor subject to the employment verification terms in Subpart 22.18 of the FAR it must
verify the employment eligibility of any “employee assigned to the contract” (as defined in FAR 22.1801).
Once an employee has been verified through E-Verify by the Employer, the Employer may not reverify the
employee through E-Verify.

a. An Employerthatis not enrolled in E-Verify as a Federal contractor at the time of a contract award
must enroll as a Federal contractor in the E-Verify program within 30 calendar days of contract award
and, within 90 days of enrollment, begin to verify employment eligibility of new hires using E-Verify. The
Employer must verify those employees who are working in the United States, whether or not they are
assigned to the contract. Once the Employer begins verifying new hires, such verification of new hires
must be initiated within three business days after the hire date. Once enrolled in E-Verify as a Federal
contractor, the Employer must begin verification of employees assigned to the contract within 90
calendar days after the date of enrollment or within 30 days of an employee’s assignment to the contract,
whichever date is later.
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a contract
award must use E-Verify to begin verification of employment eligibility for new hires of the Employer who

employee assigned to the contract within 90 calendar days after date of contract award or within 30 days
after assignment to the contract, whichever is |ater.

¢. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)), state or
local governments, governments of Federally recognized Indian tribes, or sureties performing under a
takeover agreement entered into with a Federal agency under a performance bond may choose to only
verify new and existing employees assigned to the Federal contract. Such Federal contractors may,
however, elect to verify all new hires, and/or all existing employees hired after November 6, 1986,
Employers in this category must begin verification of employees assigned to the contract within 90
calendar days after the date of enrollment or within 30 days of an employee’s assignment to the contract,
whichever date is later.

d. Upon enrollment, Employers who are Federal contractors may elect to verify employment eligibility of
all existing employees working in the United States who were hired after November 6, 1986, instead of
verifying only those employees assigned to a covered Federal contract. After enrollment, Employers must
elect to verify existing staff following DHS procedures and begin E-Verify verification of al| existing
employees within 180 days after the election.

e. The Employer may use a previously completed Form I-9 as the basis for creating an
E-Verify case for an employee assigned to a contract as long as:

I That Form I-9 is complete (including the SSN) and complies with Article I1.A.6,
ii. The employee’s work authorization has not expired, and

iii. The Employer has reviewed the information reflected in the Form I-9 either in persoh orin
communications with the employee to ensure that the employee’s Section 1, Form -9 attestation
has not changed (including, but not limited to, a lawful permanent resident alien having become a
naturalized U.S. citizen).

f. The Employer shall complete a new Form I-9 consistent with Article I1.A.6 or update the previous Form
I-9 to provide the necessary information if:

i The Employer cannot determine that Form I-9 complies with Article I1.A.6,
ii. The employee’s basis for work authorization as attested in Section 1 has expired or changed, or

iii. The Form I-9 contains no SSN or is otherwise incomplete.
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Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with
Article II.C.5, but reflects documentation (such as a U.S. passport or Form 1-551) that expired after
completing Form I-9, the Employer shall not require the production of additional documentation, or use
the photo screening tool described in Article I1.A.5, subject to any additional or superseding instructions
that may be provided on this subject in the E-Verify User Manual.

g The Employer agrees not to require a second verification using E-Verify of any assigned employee
who has previously been verified as a newly hired employee under this MOU or to authorize verification
of any existing employee by any Employer that is not a Federal contractor based on this Article.

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a
performance requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under this
MOU to contracting officers or other officials authorized to review the Employer’s compliance with Federal
contracting requirements.

D. RESPONSIBILITIES OF SSA

1. SSAagrees to allow DHS to compare data provided by the Employer (through the E-Verify Employer Agent)
against SSA’s database. SSA sends DHS confirmation that the data sent either matches or does not match
the information in SSA’s database.

2. SSA agrees to safeguard the information the Employer provides (through the E-Verify Employer Agent)
through E-Verify procedures. SSA also agrees to limit access to such information, as is appropriate by law, to
individuals responsible for the verification of Social Security numbers or responsible for evaluation of E-Verify
or such other persons or entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. §
552a), the Social Security Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).

3. SSA agrees to provide case results from its database within three Federal Government work days of the
initial inquiry. E-Verify provides the information to the E-Verify Employer Agent.

4. SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence. If the employee visits an SSA
field office within the eight Federal Government work days from the date of referral to SSA, SSA agrees to
update SSA records, if appropriate, within the eight-day period unless SSA determines that more than eight
days may be necessary. In such cases, SSA will provide additional instructions to the employee. If the
employee does not visit SSA in the time allowed, E-Verify may provide a final nonconfirmation to the
E-Verify Employer Agent.

Note: If an Employer experiences technical problems, or has a policy question, the employer should contact
E-Verify at 1-888-464-4218.
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E. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Employer with selected data from DHS databases to enable the Employer
(through the E-Verify Employer Agent) to conduct, to the extent authorized by this MOU:

a. Automated verification checks on aljen employees by electronic means, and
b. Photo verification checks (when available) on employees.

2. DHS agrees to assist the E-Verify Employer Agent with operational problems associated with its participation
in E-Verify. DHS agrees to provide the E-Verify Employer Agent names, titles, addresses, and telephone numbers
of DHS representatives to be contacted during the E-Verify process,

3. DHS agrees to provide to the E-Verify Employer Agent with access to E-Verify training materials as well as an
E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for both SSA
and DHS, including restrictions on the use of E-Verify.

4. DHS agrees to train E-Verify Employer Agents on all important changes made to E-Verify through the use of
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to E-Verify, DHS
reserves the right to require E-Verify Employer Agents to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer (through the E-Verify Employer Agent) a notice, which indicates the
Employer's participation in E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices
issued by the Office of Special Counsel for Im migration-Related Unfair Em ployment Practices (OSC), Civil Rights
Division, U.S. Department of Justice.

6. DHS agrees to issue each of the E-Verify Employer Agent’s E-Verify users a unique user identification number
and password that permits them to log in to E-Verify.

7. HS agrees to safeguard the information the Employer provides (through the E-Verify Employer Agent), and to
limit access to such information to individuals responsible for the verification process, for evaluation of E-Verify,
or to such other persons or entities as may be authorized by applicable law. Information will be used only to
verify the accuracy of Social Security numbers and em ployment eligibility, to enforce the INA and Federal
criminal laws, and to administer Federal contracting requirements,

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA verification
procedures) confirmation or tentative nonconfirm ation of employees' employment eligibility within three
Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for em ployees
who contest DHS tentative nonconfirmations and photo mismatch tentative nonconfirmations. This provides
final confirmation or nonconfirmation of the employees' employment eligibility within 10 Federal Govern ment
work days of the date of referral to DHS, unless DHS determines that more than 10 days may be necessary. In
such cases, DHS will provide additional verification instructions,

Page 10 of 19 E-Verify MOU for Employers Using an E-Verify Employer Agent | Revision Date 06/01/13




ARRRTA, 49
B /0 i b A
Ic el
— i% )
A S
NG g N
® AND 5E

E-VERIFY IS A SERVICE OF DHS AND 554

Company ID Number: 153256 Client Company ID Number: 2570301

ARTICLE Il
REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the notice as
directed by E-Verify. The Employer must promptly notify employees in private of the finding and provide them
with the notice and letter containing information specific to the employee’s E-Verify case. The Employer also
agrees to provide both the English and the translated notice and letter for employees with limited English
proficiency to employees. The Employer agrees to provide written referral instructions to employees and
instruct affected employees to bring the English copy of the letter to the SSA. The Employer must allow
employees to contest the finding, and not take adverse action against employees if they choose to contest the
finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as directed by

E-Verify. The Employer must record the case verification number, review the employee information submitted
to E-Verify to identify any errors, and find out whether the employee contests the tentative nonconfirmation.
The Employer will transmit the Social Security number, or any other corrected employee information that SSA
requests, to SSA for verification again if this review indicates a need to do so.

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work days.
SSA will electronically transmit the result of the referral to the Employer within 10 Federal Government work
days of the referral unless it determines that more than 10 days is necessary.

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security Administration
number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. Ifthe Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly notify
employees in private of the finding and provide them with the notice and letter containing information
specific to the employee’s E-Verify case. The Employer also agrees to provide both the English and the
translated notice and letter for employees with limited English proficiency to employees. The Employer must
allow employees to contest the finding, and not take adverse action against employees if they choose to
contest the finding, while their case is still pending.

2, The Employer agrees to obtain the employee’s response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.
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3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a tentative
nonconfirmation.

4. Ifthe employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the

employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight Federal
Government work days.

5. Ifthe Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative
nonconfirmations, generally.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo

mismatch, the Employer will send a copy of the employee’s Form I-551, Form |-766, U.S. Passport, or passport
card to DHS for review by:

a. Scanning and uploading the document, or
b. Sendinga photocopy of the document by express mail (furnished and paid for by the employer).

7. The Employer understands that if jt cannot determine whether there is a photo match/mismatch, the
Employer must forward the employee’s documentation to DHS as described in the preceding paragraph. The

match or mismatch.

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal Government
work days of the referral unless it determines that more than 10 days is necessary.

9. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

ARTICLE IV
SERVICE PROVISIONS

A. NOSERVICEFEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an Em ployer
will need a personal computer with Internet access.

ARTICLEV
MODIFICATIONAND TERMINATION

A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the SSA
and DHS operates the E-Verify program unless modified in writing by the mutual consent of all parties.
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2. Any and all E-Verify system en hancements by DHS or SSA, including but not limited to E-Verify checking
against additional data sources and instituting new verification policies or procedures, will be covered under
this MOU and will not cause the need for a supplemental MOU that outlines these changes.

B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days prior
written notice to the other parties. In addition, any Employer represented by the E-Verify Employer Agent
may voluntarily terminate this MOU upon giving DHS 30 days’ written notice,

2. Notwithstanding Article V, part A of this MO U, DHS may terminate this MOU, and thereby the Employer’s
participation in E-Verify, with or without notice at any time if deemed necessary because of the
requirements of law or policy, or upon a determination by SSA or DHS that there has been a breach of
system integrity or security by the Employer, or a failure on the part of the Employer to comply with
established E-Verify procedures and/or legal requirements. The Employer understands that if it is a Federal
contractor, termination of this MOU by any party for any reason may negatively affect the performance of its
contractual responsibilities. Similarly, the Employer understands that if it is in a state where E-Verify is
mandatory, termination of this by any party MOU may negatively affect the Employer’s business.

3. An Employer that is a Federal contractor may terminate this MOU when the Federal contract that
requires its participation in E-Verify is terminated or completed. In such cases, the Federal contractor must
provide written notice to DHS. If an Employer that is a Federal contractor fails to provide such notice, then
that Employer will remain an E-Verify participant, will remain bound by the terms of this MOU that apply to
non-Federal contractor participants, and will be required to use the E-Verify procedures to verify the
employment eligibility of all newly hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer is
terminated from E-Verify.

5. Upon termination of the relationship between an Employer and their E-Verify Employer Agent, E-Verify
cannot provide the Employer with its records. The Employer agrees to seek its records from the E-Verify
Employer Agent.

ARTICLE VI
PARTIES

A.  Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and SSA
and DHS may adjust verification responsibilities between each other as necessary. By separate agreement
with DHS, SSA has agreed to perform its responsibilities as described in this MOU,

B.  Nothingin this MOU is intended, or should be construed, to create any right or benefit, substantive or
procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C.  The Employer may not assign, directly or indirectly, whether by operation of law, change of control or
merger, all or any part of its rights or obligations under this MOU without the prior written consent of
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DHS, which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign, or
transfer any of the rights, duties, or obligations herein s void.

D.  Each party shall be solely responsible for defending any claim or action against it arising out of or
related to E-Verify or this MOU, whether civil or criminal, and for any lia bility wherefrom, including (but not
limited to) any dispute between the Employer and any other person or entity regarding the applicability of
Section 403(d) of [IRIRA to any action taken or allegedly taken by the Employer.

E.. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to, Congressional
oversight, E-Verify publicity and media inquiries, determinations of compliance with Federal contractual
requirements, and responses to inquiries under the Freedom of Information Act

(FOIA).

F.  Theindividuals whose signatures appear below represent that they are authorized to enter into this
MOU on behalf of the Employer, the E-Verify Employer Agent, and DHS respectively, The Employer
understands that any inaccurate statement, representation, data or other information provided to DHS may

subject the Employer, its subcontractors, its employees, or its representatives to:
(1) prosecution for false statements pursuant to 18 U.S.C, 1001 and/or; (2) immediate termination of its MOU

and/or; (3) possible debarment or suspension.

G. The foregoing constitutes the full agreement on this subject between DHS, the Employer, and the E-Verify
Employer Agent. J T Holman General Contruction & Excavation, LLC (Employer) hereby designates and appoints
Columbia EDP Center, Inc. (E- Verify Employer Agent), including its officers and employees,
as the E-Verify Employer Agent for the purpose of ca rrying out (Employer) responsibilities under the MOU
between the Employer, the E-Verify Employer Agent, and DHS. If you have any questions, contact E-Verify

at 1-888-464-4218,
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Approved by:

Emp.loyer

J T Holman General Contruction & Excavation, LLC

Name (Please Type or Print) Title
James Holman

Signature Date
Electronically Signed 11/14/2024
E-Verify Employer Agent

Columbia EDP Center, Inc.

Name (Please Type or Print) Title
James A Claus

Signature Date
Electronically Signed 11/14/2024

Department of Homeland Security - Verification Division

Name (Please Type or Print) Title
USCIS Verification Division

Signature Date

Electronically Signed 11/14/2024
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E-Verify

Company ID Number: 153255

Client Company ID Number- 2570301

Information Required for the E-Verify Program

Information relating to your Company:

J T Holman General Contruction & Excavation, LLC

Company Name

—————-—__________________L__ e R = T 0 o]
_ 2016 Jims Road

Macon, MO 63552
Company Facility Address

P.O. Box 591
Macon, MO 63552

Company Alternate Address

- ]
County or Parish MACON

e L

Employer Identification Number 141901499

North American Industry

Classification Systems Code 23
Parent Company

Number of Employees 1to 4
Number of Sites Verified for 1 site(s)
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E-Verify

E—VERIF‘\" ]‘S.n SERVICE .:. M|
Company ID Number: 153256 Client Company ID Number: 2570301

Are you verifying for more than 1 site? If yes, please provide the number of sites verified forin each State:
MO 1
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E-Verify

Company ID Number: 153256 Client Company ID Number: 2570304

Information relating to the Program Administrator(s) for your Company on policy questions or operational
problems:

Name James Holman

Phone Number 6603857888

Fax

Email Jtholman@Jtholman.Com
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E-Verify

Company ID Number: 153256 Client Company ID Number- 2570301

This list represents the first 20 Program Administrators listed for this company.
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