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The Minnetrista Public Safety Department added a gym to its facility to improve physical 
fitness among staff. Currently most patrol shifts are 12 hours long, which makes finding 
time to work out before or after a shift more difficult. Staff have inquired about working 
out in the Department gym during their shifts. This workout would replace normal 
breaks, so staff would not be gaining any additional break time. It would be the choice of 
the officer if they wished to take a break or use time to work-out or do a combination of 
both within their allowed break time. 

Several area Departments already have a policy allowing staff to use fitness equipment 
during assigned shifts. The policy created by the Minnetrista Public Safety Department is 
a hybrid of area policies. 

This workout policy prioritizes the officer's primary responsibilities, ensuring that fitness 
activities do not interfere with a police officer's primary duties (i.e. emergency responses, 
investigations, public education, training, and other responsibilities). 

The policy requires a waiver to release liability be signed. 

The policy requires all pending work to be completed before working out. 

At least two officers must be working and only one can use gym equipment at a time 
while wearing most of their uniform. 

If three officers are working, one officer can use gym equipment out of uniform. 

At all times the officers are subject to calls and are required to monitor their radios. 

This policy and new waiver were reviewed by Kennedy and Graven Law Firm. 

Some benefits to increasing the ability for staff to work out include: 

Mission Statement: 

The City of Minnetrista will deliver quality services in a cost effective and innovative 
manner and provide opportunities for a high quality of life while protecting natural 
resources and maintaining a rural character. 














