
 
June 23, 2026 

 

Staffing: 

1. Two Open Positions frozen due to City Finance. Recently hired 3, now have 13 FTE approved. 

a. Thirteenth position not filled yet but will be interviewing in June for new list 

b. Two Full Time Fire fighters put in resignation, we are down to 10 FTE currently 

Training  

1. Endorsement class for new hires  

2. Swift Water Rescue 

Apparatus/Equipment:  

a. Capital Improvement Inventory List. 

i. Looking for replacement Fire Engine  

ii. Response Staff vehicles – used 

iii. Need for a single Type VI wildland response apparatus 

1. Urban interface response within city boundaries 

2. Looking into options aside from purchasing 

b. E-9 at Brush to be repaired 

c. R-1 getting parts to fix 

Community: 

1. Tourism Grant awarded $50,000 for purchase of Engine 

2. ISO will be evaluating the city this year 

3. Coal board grant for Mini Pumper 

Facility: 

a. New fire station building: 

a. In Process of working on Punch list  

b. Logistics plan for relocation back: 

a. Working on plan for moving back into new facility 

Responses:  

a. Call Volume ytd: 768 (As of 6-18-26 Down 26 from last year) 

b. Total call Volume last year: 1640 (increase of 36 from previous year) 

 


