
ORDINANCE NO. 2022-3352 
 

TOWNSHIP OF MIDDLETOWN 
COUNTY OF MONMOUTH 

 
AMENDMENT TO 2022 MANAGEMENT SALARY ORDINANCE 

 
WHEREAS, pursuant to N.J.S.A. 40A:9-165, the Township must set salaries for non-

contractual officers and employees, statutory employees and elected officials not directly 
subject to duly adopted collective bargaining agreements by ordinance; and 

 
WHEREAS, on August 15, 2022, the Township adopted Ordinance No. 2022-3350 

setting management salaries for 2022, which has been determined to require certain 
amendments. 

 
NOW, THEREFORE, BE IT ORDAINED by the Township Committee of the Township 

of Middletown in the County of Monmouth, State of New Jersey that the Township 
Committee hereby adopts the following amendments to Ordinance No. 2022-3350 
governing salaries and benefits pursuant to the Township Administrator’s 
recommendations for 2022. 
 

SECTION 1.  Management/Other Unclassified Position. 
 
  Mayor’s Secretary     $ 32,500 
  
  Recycling and Sustainability Coordinator  $ 80,000 
 
  Supervisor of Animal Control Enforcement  $ 66,900 
 
  Supervisor of Shelter Operations   $ 66,950 
  
  Asst. Director of Road Maintenance and Paving $ 92,700 
 
 Stipends 
 
  Certified Floodplain Manager (Stipend)  $   8,500 

 
Community Development Admin. (Stipend)  $ 15,000 
 
Deputy Zoning Officer (Stipend)   $ 14,000                        
 
Community Development Insp. (Stipend)  $ 12,000 
 
Fire Subcode Official (Stipend)   $   4,700 



Building Subcode Official (Stipend)   $   4,700 
 
Plumbing Subcode Official (Stipend)   $   4,700 
 
Fire Chief (Stipend)     $   6,250 
 
Deputy Fire Chief (Stipend)    $   5,500 
 
1st Asst. Fire Chief (Stipend)    $   4,000 
 
2nd Asst. Fire Chief (Stipend)    $   3,375 
 
3rd Asst. Fire Chief (Stipend)    $   3,000 
 
Fire Department Secretary (Stipend)   $   2,750 
 
Police Auxiliary Chief (Stipend)    $   2,550 

 
SECTION 2.  Shared Service Compensation.   
 

Compensation in addition to base salary for work performed by 
applicable Township employees under shared service agreements so long 
as such agreements remain in place. 

 
  Land Use Board Administrator (Atlantic Highlands) $12,000 
 

SECTION 3.  Repealer. 
 

All ordinances in conflict with or inconsistent with this ordinance are 
hereby repealed to the extent of such conflict of inconsistency. 

 
SECTION 4.  Effective Date. 

 
This ordinance shall become effective upon adoption and publication in 
accordance with law with a retroactive effect to January 1, 2022. 

 


