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AGREEMENT FOR SCHOOL RESOURCE OFFICER SERVICES

This Agreement for School Resource Officer Services (“Agreement”) is between the City of
Meridian (“City”), through its Police Department (“Agency”), and Joint School District No. 2,
doing business as the West Ada School District (“District™). The City and the District may be
referred to collectively as “Parties” and individually as “‘Party.”

WHEREAS, the Parties have previously entered into agreements for School Resource
Ofticer (“SRO”) services, and now desire to enter into this Agreement; and

WHEREAS, the Parties continue to recognize the need for safe schools as part of the
learning environment for community youth; and

WHEREAS, it continues to be mutually beneficial to the Parties for _19 Officers
assigned as SROs to provide law enforcement services within the District’s schools; and

WHEREAS, through education and enforcement, and by cooperative efforts with school
staff, students, parents, the courts, and the community’s social service organizations, the SRO
program will continue to assist the district in providing a sate learning environment.

NOW, THEREFORE, in consideration of the foregoing recitals and the mutual covenants
and promises contained here, the Parties agree as follows:

1. Term and Effective Date. The Agreement shall become effective as of the date of the last
signature affixed below and shall be in full effect until June 30, 2027. Services may be provided
thereafter on an “as needed” basis when mutually agreed upon by the Parties. In no instance
will services be provided after final expiration of this Agreement on August 31, 2027.

2. Program Objectives.

a. Enhance student safety. SROs will work collaboratively with school administrators,
staff, students, and law enforcement partners to help maintain safe learning
environments and protect students against victimization, criminal involvement, gangs,
violence, and other harmful influences. SROs will participate in school safety planning,
emergency preparedness efforts, and school-sponsored activities and events.

b. Develop relationships. Through a consistent, proactive, visible, and preventative
presence within assigned schools, SROs will work to build positive relationships with
students, staff, parents, the District, and the broader school community.

c. Conduct investigations. SROs will investigate criminal incidents involving juveniles
and school safety concerns.

d. Facilitate communication. SROs will facilitate appropriate information sharing relating
to criminal activity, threats, safety concerns, and legal matters impacting the school
community and educational environment. Nothing in this Agreement shall require the
disclosure of information made confidential or exempt from disclosure by applicable
law, rule, or regulation.
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e. Support education and prevention activities. SROs may assist with classroom
presentations, educational opportunities, and prevention-focused activities relating to
laws, public safety, digital safety, substance abuse prevention, and the role of law
enforcement within the community.

3. Roles and Responsibilities.

a. The District Agrees to:

i. Provide appropriate school security personnel and site-based safety support
necessary for routine campus operations and event management. The
District understands and acknowledges that SROs are not intended to
function as private security personnel and are primarily assigned to support
school safety, emergency response, relationship-building, and law
enforcement responsibilities.

ii. Support the inclusion of SROs within the educational environment and
school community. While SROs may assist with educational presentations,
prevention efforts, mentorship, or classroom engagement opportunities,
they are not intended to replace teachers, administrators, counselors,
behavioral intervention staff, or campus supervision personnel.

iii. Provide reasonable workspace accommodations for assigned SROs,
including access to office space, furnishings, internet access, telephones,
and District technology resources necessary to effectively perform assigned
duties within District schools.

iv. Provide assigned SROs with appropriate access to District systems, records,
and information reasonably necessary to support school satety operations
and assigned duties, including:

e PowerSchool or successor student information systems

« Behavioral and safety-related student information

« Emergency response and school safety plans

« District communication and notification platforms, where appropriate

For the purposes of FERPA, the District services provided pursuant to
this Agreement places the Agency in a position with a legitimate
educational interest in certain student educational records. Accordingly,
it has been determined that the Agency may lawfully have access to
student demographic records, student attendance records, student
schedule records and such related educational records that allow the
Agency to perform services for the District pursuant to this Agreement.

v. All access shall comply with applicable federal and state law, including
FERPA, District policy, CJIS requirements, and applicable Agency policy.

vi. Provide systems or technology allowing controlled and secure access to
District surveillance systems, emergency notification platforms, and
related safety technology, where available and legally permissible, for
emergency response and school safety purposes. This may include access
to camera systems, emergency alert platforms such as Centegix,
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communication systems, and other District safety technologies intended to
support coordinated emergency response and situational awareness.

vii. The District shall maintain reasonable physical and technological
safeguards to prevent unauthorized access or misuse.

viii. Support collaborative information sharing and operational coordination
between the District and the Agency relating to:

o School safety concerns

e Threat assessments

e Criminal investigations impacting schools

« Emergency response coordination

¢ School-related incidents and calls for service

ix. Permit reasonable Agency use of District facilities for law enforcement
training, emergency preparedness exercises, and school safety initiatives
when coordinated with the District.

x. Designate the District’s Director of Safety and Behavior or designee as the
primary District point of contact for operational coordination,
communication, and performance feedback regarding the SRO program.

b. Agency agrees to:

i. Provide sworn law enforcement officers to serve as School Resource
Officers (“SROs™) within assigned District schools and campuses during
the instructional year in accordance with the mutually agreed upon SRO
deployment structure identified within this Agreement and related
addendums.

ii. The Agency shall make reasonable efforts to ensure assigned schools
maintain regular, reliable, and visible SRO presence throughout the
instructional week and during identified school-related activities and
events. The parties acknowledge that temporary absences may occur due to
emergencies, training, illness, vacation leave, court obligations, staffing
limitations, or other operational law enforcement needs.

iii. The Agency retains sole authority regarding personnel decisions, staffing
assignments, scheduling, supervision, and law enforcement operations;
however, the parties acknowledge that maintaining consistent school safety
coverage and positive school relationships is a primary objective of the SRO
program.

iv. Facilitate coordination meetings between assigned SROs, school
administrators, and Agency supervisors, as appropriate, to discuss school
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safety priorities, communication expectations, operational concerns,
emergency planning, and school-specific needs.

v. Provide current contact information for assigned SROs and supervisory
personnel to the District and maintain reasonable communication regarding
assignment changes or significant operational impacts affecting school
coverage.

vi. Ensure assigned SROs maintain all required law enforcement certifications
and training standards.

vii. Make reasonable efforts to schedule specialized training, task force
assignments, instructor obligations, and other non-school operational duties
in a manner that minimizes disruption to school coverage and avoids
excessive absences from assigned campuses during instructional days
whenever practicable.

viii. Support school-related extracurricular activities, school safety operations,
emergency preparedness efforts, and identified high-attendance events
through reasonable law enforcement coordination and staffing efforts.

ix. Utilize District technology systems, communication systems, surveillance
systems, emergency notification platforms, and related safety technology
only for legitimate law enforcement, emergency response, school safety, or
authorized operational purposes and in compliance with District policy,
FERPA, CIJIS requirements, and applicable law.  For the purposes of
FERPA, the District has determined that the Agency is an entity providing
services to the District and has a legitimate educational interest in the health
and safety of students and, accordingly, to the platforms, video, and
documentation referenced herein.

X. Maintain the confidentiality of student records, educational information,
and District data consistent with applicable federal and state law, including
FERPA, the Idaho Public Records Act, CJIS requirements, and applicable

Agency policy.

xi. Designate appropriate Agency supervisory personnel to coordinate with the
District’s Director of Safety and Behavior regarding operational issues,
performance feedback, safety concerns, and ongoing program coordination.

xii. Subject to applicable CJIS requirements, Agency policy, available
technology, and operational approval processes, the Agency may provide
the District’s Director of Safety and Behavior or designee with appropriate
information from law entorcement communications, dispatch notifications,
calls for service information, or related operational safety platforms
involving District campuses for the purpose of supporting emergency
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coordination, school safety operations, situational awareness, and
interagency communication. Any such access shall be limited to authorized
school safety purposes and shall comply with all applicable federal and state
law, CJIS requirements, public records requirements, security protocols,
and Agency policy.

c. SRO Governance and Expectations:

i. SRO daily activities shall support the objectives of the SRO program and
the shared school safety mission of the District and the Agency. Assigned
duties, schedules, and operational responsibilities may vary based upon
school needs, law enforcement priorities, emergency situations, and Agency
operational requirements.

ii. SRO services shall remain subject to the policies, procedures, operational
practices, staffing models, collective bargaining agreements, and lawful
authority of the Agency, as well as applicable federal, state, and local laws.
The Agency shall retain authority regarding personnel decisions, law
enforcement operations, supervision, and officer assignments.

iii. The parties acknowledge the importance of ongoing collaboration and
communication regarding school safety priorities, operational concerns,
staffing impacts, and SRO program expectations.

iv. Assigned SROs are expected to attend required law enforcement trainings,
meetings, certifications, and operational assignments as determined by the
Agency. The Agency shall make reasonable efforts to minimize disruptions
to school coverage and avoid excessive absences from assigned campuses
during instructional days whenever practicable.

v. Whenever reasonably possible, SROs or their supervisors shall
communicate anticipated absences, schedule impacts, or extended
unavailability to the school principal, designee, or the District’s Director of
Safety and Behavior and provide alternative contact information or
coverage coordination when appropriate and able.

vi. The parties acknowledge that maintaining regular and visible SRO presence
within assigned schools is a primary expectation of the SRO program.

vii. The Agency and assigned SROs shall retain lawful discretion regarding law
enforcement decisions, investigations, emergency response activities,
enforcement actions, and operational tactics consistent with applicable law,
Agency policy, and professional standards.

viii. Nothing within this Agreement shall be interpreted to limit lawful law
enforcement authority or require specific enforcement outcomes.
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4. Financial Consideration:

a. The parties acknowledge that the School Resource Officer (“SRO”) program is
intended to provide consistent, collaborative, and visible school safety services
throughout the West Ada School District.

b. The number of approved SRO assignments and associated annual reimbursement
amounts shall be identified within attached addendums incorporated into this
Agreement. (See Appendix A)

c. The Agency shall remain responsible for:
» Employee wages beyond District reimbursement
= Overtime administration
» Benefits and retirement costs
»  Equipment and uniforms
»  Vehicles
» Supervision and command staffing
*  Administrative overhead
= Agency operational expenses

d. Reimbursement payments shall be made in equal monthly installments throughout
the instructional year.

5. Supplemental Event Coverage and School Activities.

a. The parties acknowledge that school-sponsored activities, extracurricular events,
rivalry games, graduations, emergency response operations, and other high-
attendance events may require additional law enforcement staffing and
coordination beyond normal daily SRO assignments.

b. To support these operational needs while minimizing administrative burdens
associated with individual overtime approvals and event-by-event billing, the
District may establish an annual supplemental event coverage allocation in
coordination with participating law enforcement agencies.

c. Supplemental funding allocations may be used by the Agency to support:

e Extracurricular activities

e School-sponsored events

e Large attendance events

e Emergency response operations

¢ Additional school safety initiatives

e Supplemental staffing associated with school safety operations

d. The Agency shall retain responsibility for:

West Ada School District Agreement for School Resource Officer Services



€.

Page 7 of 10

o Internal staffing decisions

e Scheduling

e Overtime administration

e Personnel deployment associated with supplemental coverage

The parties acknowledge that maintaining appropriate school safety coverage and
visible law enforcement presence at identified school activities and events remains
a shared operational priority.

Upon request, the Agency shall provide summary utilization information relating
to supplemental event coverage funding.

6. Apportionment of Liability.

a.

b.

Each Party shall remain responsible only for the acts, omissions, and negligence of
its own officers, employees, agents, and representatives to the extent provided by
applicable law.

Nothing within this Agreement shall be interpreted to extend the liability, tort
responsibility, or governmental immunity protections of either Party beyond those
established under the Idaho Tort Claims Act, Idaho Code section 6-901, et seq., or
other applicable law.

Each Party shall remain responsible for damage to property, injury, loss, or claims
arising from the actions or omissions of its own employees while acting within the
course and scope of their employment and to the extent funds are legally available
for such purposes.

7. Performance/Waiver.

a.

The failure of either Party to insist upon strict performance of any provision of this
Agreement shall not be construed as a waiver of that Party’s right to require future
performance or compliance with the terms of this Agreement.

8. Amendment.

a.

This Agreement may be modified, amended, or updated only through a written
amendment executed by authorized representatives of both Parties.

The Parties acknowledge that the SRO program is intended to remain collaborative
and adaptable to evolving operational, safety, staffing, and educational needs. The
Parties agree to work cooperatively and in good faith regarding any proposed
modifications or amendments to this Agreement.

Unless otherwise agreed upon by the Parties, requests for substantial modifications
or amendments shall be provided in writing at least sixty (60) days prior to the
proposed effective date of the requested change.
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9. Termination.

a. Non-Performance.

i. In the event either Party believes the other Party has materially failed to
perform its obligations under this Agreement, the Parties agree to first make
reasonable good faith efforts to communicate and resolve the identified
concerns collaboratively.

ii. If the identified concern(s) are not resolved, either Party may provide
written notice specifying the nature of the alleged non-performance. The
receiving Party shall have fifteen (15) calendar days to cure or substantially
address the identified concern(s).

iii. Ifthe identified concern(s) are corrected or reasonably addressed within the
notice period, this Agreement shall remain in full force and effect. If the
identified concern(s) are not corrected within the permitted timeframe, the
Agreement may be terminated upon written notice by the non-breaching
Party.

b. Termination for Convenience.
1. Either Party may terminate this Agreement without cause upon thirty (30)
days’ prior written notice to the other Party.

ii. The Parties acknowledge the importance of maintaining continuity of
school safety operations and agree to cooperate in good faith to minimize
operational disruption associated with any termination.

c. Effect of Termination.
i. Upon termination of this Agreement, the District shall compensate the
Agency for services actually performed pursuant to the terms of this
Agreement through the effective date of termination.

ii. Any outstanding financial obligations, reimbursements, or supplemental
funding allocations owed under this Agreement shall be reconciled by the
Parties within a reasonable period following termination.

10. Notices.
a. Any notices required under this Agreement, including notices relating to
termination, amendment, or modification, shall be provided in writing to the
authorized representatives identified by each Party.

b. Either Party may update its designated contact information or mailing address
through written notice to the other Party.
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To Agency: To the District:

Chief of Police Chief Financial Officer
Meridian Police Department | West Ada School District
1401 E. Watertower Ave. 1303 E. Central Drive
Meridian, Idaho 83642 Meridian, Idaho 83642

11. Governing Law and Venue.

a. This Agreement shall be governed by, construed, and enforced in accordance with
the laws of the State of Idaho, without regard to conflict of law principles.

b. The Parties agree that any legal action or proceeding arising from or relating to this
Agreement shall be brought in a court of competent jurisdiction located within Ada
County, Idaho.

12. Attorney Fees.

a. In the event litigation or legal action is commenced between the Parties relating to
this Agreement, the prevailing Party shall be entitled to recover its reasonable
attorney tees and court costs as determined by a court of competent jurisdiction.

13. Severability.
a. If any provision of this Agreement is determined to be invalid, illegal, or

unenforceable by a court of competent jurisdiction, the remaining provisions shall
remain in full force and effect.

14. Independent Entities: No Authority to Bind.

a. The Parties acknowledge and agree that each Party is an independent governmental
entity.
b. Nothing within this Agreement shall be interpreted to create:
e A partnership
e Joint venture
¢ Employer-employee relationship
e Principal-agent relationship
e Master-servant relationship
o Dbetween the Parties or their respective officers, employees, agents,
or representatives.
c. Neither Party shall have authority to bind or obligate the other Party except as
expressly provided within this Agreement.

15. Entire Agreement.
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a. This Agreement constitutes the entire agreement between the Parties relating to
School Resource Officer services and supersedes all prior oral or written
agreements, understandings, negotiations, or representations relating to the

subject matter herein.

b. This Agreement is intended solely for the benefit of the Parties and shall not be
interpreted to create or confer rights or benefits upon any third party.

c. This Agreement may be executed in counterparts and electronically, each of which
shall be deemed an original and together shall constitute one agreement.

IN WITNESS WHEREOTF, the Parties hereby agree to the terms herein and execute this
Agreement as of the date of the last signature affixed below by the authorized representatives.

DATED this _/1/ _day of Seplembei~ , 2026.

Attest:

Chris Johnson, City Clerk

Attest:

CITY OF MERIDIAN:

By:
Robert E. Simison, Mayor

v A Rkenct

Trac Basterrechea, Chlef of Police

WEST ADA SCHOOL DIS¥RICT:

By:

Lori ire, Chair of the Board of Trustees

Sarah Ingle, Clerk, West Ada School District
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APPENDIX A
Meridian Police Department
School Resource Officer Deployment and Financial Reimbursement Schedule

This Appendix is incorporated into and governed by the terms of the School Resource Officer
Agreement between the West Ada School District and the Meridian Police Department.

1. SRO DEPLOYMENT PLAN

For the 2026-2027 school year, the Meridian Police Department shall provide nineteen (19)
School Resource Officer assignments within the West Ada School District.

Meridian Police Department (30 Schools) School
Resource
Officer

Meridian High School SRO #1
Mountain View High School SRO #2
Owyhee High School
Rocky Mountain High School SRO #4
Crossroads Middle School SRO #5
Heritage Middle School SRO #6
Lewis and Clark Middle School RO #
Meridian Middle School SRO #8
Sawtooth Middle School

Victory Middle School

Renaissance High School RO #
Idaho Fine Arts Academy RO #
Meridian Academy SRO #5
Pathways Middle School RO #
Rebound School of Opportunity SRO #6
Barbara Morgan STEM Academy R
Chaparral Elementary R
Chief Joseph School of the Arts SRO #5
Discovery Elementary RO
Hillsdale Elementary ' SRO #1(
Hunter Elementary SRO #9
Meridian Elementary SRO #8
Paramount Elementary SRO #6
Peregrine Elementary SRO #1
Pleasant View Elementary

Ponderosa Elementary SRO #9
Prospect Elementary SRO #6

River Valley Elementary
Siena Elementary SRO #2
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Willow Creek Elementary SRO #4
SUPERVISORS FUNDED
Chief of Police NA
Deputy Chief of Police NA
Captain NA
Lieutenant NA
Sergeant 40%
Sergeant 40%
Corporal 40%
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NOTE: Work Schedule. The parties acknowledge that Meridian Police Department SROs are
currently assigned ten (10) hour work schedules. The District's preference is that SRO work
schedules align as closely as practical with the instructional day, maximizing officer presence
while students and staff are on campus. When ten (10) hour schedules are utilized, the District
prefers that the portion of the shift remaining after secondary school dismissal be dedicated, to
providing a visible law enforcement presence and relationship-building opportunities at assigned
elementary schools within the SRO's geographic area.

2. STANDARDIZED REIMBURSEMENT RATE

1. School Resource Officers (SRO)

The standardized reimbursement rate under the Agreement shall be based upon the

Meridian Police Department Police Officer Fully loaded hourly rate.
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SRO Staff

SRO - Meridian Middle
SRO - Rocky Mt HS

SRO - Sawtooth Middle
SRO - Meridian HS

SRO - Mtn View HS
SRO - Victory Middle

SRO - Central & Meridian Academy,
Pathways, Crossroads & Rebound
SRO - Heritage Middle

SRO - Owyhee HS

SRO - Lewis & Clark Middle

SRO - District Office, |daho Fine
Arts Academy, and Renaissance
High

SRO - District Elementary

SRO - District Elementary

SRO - District Elementary

SRO - District Elementary

SRO - District Elementary

SY26-27
Fully Loaded
Hourly Rate
91.62
89.73
97.05
91.49
91.49
92.56

R V2 TRE Vo SR Vo R Vo IR Vo RE Vo 3

94.78
89.32
94.78
89.38

W W W W

89.73
91.62
87.55
91.62
91.62
91.62

W W N



Annual Salary:

SRO Staff

SRO - Meridian Middle

SRO - Rocky Mt HS

SRO - Sawtooth Middle

SRO - Meridian HS

SRO - Mtn View HS

SRO - Victory Middle

SRO - Central & Meridian Academy,
SRO - Heritage Middle

SRO - Owyhee HS

SRO - Lewis & Clark Middle

SRO - District Office, Idaho Fine Arts
SRO - District Elementary

SRO - District Elementary

SRO - District Elementary

SRO - District Elementary

SRO - District Elementary

Total City Wages & Benefits

Total SRO's

less: prorated for 9 months:

Prorated Cost of SRO program

“”mnrnrnnn o n

W W n

W N

SY26-27

Wages & Benefits

190,577
186,632
201,869
190,296
190,296
192,529
197,140
185,789
197,140

185,920
186,632
190,577
182,101

190,577
190,577
190,577

$

3,049,229

$

16

762,307

$

2,286,921
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Because the SRO assignment period under this Agreement is intended to align with the
District instructional calendar and school-year operational needs, the reimbursement
calculation shall be prorated for the assignment period of 9 months, August 12, 2026

through May 20, 2027.

The prorated annual City of Meridian SRO assignment shall be:

9 - Month Proration: $3,049,229 x (9 +12)=1§ 2,286,921.

Pursuant to the Agreement, the District shall reimburse Forty percent (40%) of the Fully

loaded SRO wage rate.

District Reimbursement For SRO annually:
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9 - Month Contract Proration (40% Allocation): $2,286,921x 40% =$914,769.

Total Authorized School Resource Officers: 16

2. SRO Supervisor #1 Corporal (CPL)

The standardized reimbursement rate under the Agreement shall be based upon the
Meridian Police Department Corporal Fully loaded hourly rate.

SY26-27

Fully Loaded
SRO Staff Hourly Rate
Corporal S 101.29

The Fully loaded salary is:

SY26-27
SRO Staff Wages & Benefits
Corporal S 210,688
Total City Wages & Benefits S 210,688
Total Corporal's 1

less: prorated for 9 months: $ 52,672

Prorated Cost of SRO program $ 158,016

The prorated annual City of Meridian Corporal assignment shall be:
9 - Month Proration: $210,688 x (9 + 12) =$ 158,016.

Pursuant to the Agreement, the District shall reimburse Forty percent (40%) of the Fully
loaded Corporal wage rate.

District Reimbursement For Corporal annually:
9 - Month Contract Proration (40% Allocation): $158,016 x 40% =$63,206.

Authorized Positions: 1 Corporal
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3. SRO Supervisor - Sergeant (SGT)
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The standardized reimbursement rate under the Agreement shall be based upon the
Meridian Police Department Sergeant Fully loaded hourly rate.

SRO Staff
Sergeant
Sergeant

The Fully loaded-Salary:

SRO Staff
Sergeant
Sergeant

Total City Wages & Benefits

Total Sergeant's

less: prorated for 9 months:

Prorated Cost of SRO program

SY26-27
Fully Loaded
Hourly Rate
S 115.62
S 111.01
SY26-27
Wages & Benefits
S 240,494
S 230,896
S 471,391
2
S 117,848
S 353,543

The prorated annual City of Meridian Sergeant assignment shall be:

9 - Month Proration: $471,391 x (9 + 12) = 353,543.

Pursuant to the Agreement, the District shall reimburse Forty percent (40%) of the Fully

loaded Sergeant wage rate.

District Reimbursement for Sergeants annually:

9 - Month Contract Proration (40% Allocation): $353,543 x 40% =$141,417.
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Authorized Positions: 2

3. TOTAL ANNUAL REIMBURSEMENT

Description Amount|Total Cost
School Resource Officer (SRO) 16 $ 914,769
SRO Supervisor - Corporal 1 $ 63,206
SRO Supervisor — Sergeant 2 $ 141417
TOTALS| 19 $ 1,119,392

The Meridian Police Department shall remain responsible for:

Equipment and uniforms

Vehicles

Supervision and command staffing
Administrative overhead

Internal staffing decisions

4. PAYMENT SCHEDULE

Payment Schedule Amount

Monthly Installment Amount $111,939.22
Number of Payments 10
Total Annual Reimbursement $1,119,392

Monthly payments shall begin October 1st, and continue on the first business day of each month
thereafter through June 1st.

5. SUPPLEMENTAL EVENT COVERAGE

The District prefers that, whenever operationally feasible, the assigned School Resource Officer
provide law enforcement coverage for school-sponsored events, including athletic competitions,
dances, graduations, and other high-attendance activities. Continuity of the assigned SRO helps
strengthen relationships with students, staff, and the school community.

Supplemental staffing and overtime deployment decisions remain within the operational
discretion of the Meridian Police Department. When practical, the parties encourage the use of
these assignments to provide continuity of SRO coverage and, where permitted by department
policy and applicable labor agreements, to accrue compensatory time for use during school
breaks or other periods when students are not in session. When compensatory time is not
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utilized, the District may reimburse approved overtime costs in accordance with the terms of this
Agreement.

6. OPERATIONAL COORDINATION

The District’s Director of Safety and Behavior and designated Meridian Police Department
supervisory personnel shall coordinate regarding:

School safety priorities

Coverage expectations

Event planning

Operational communication

Emergency response coordination

e SRO assignment adjustments when necessary

This Appendix may be updated annually or as otherwise agreed upon by the parties.
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