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With the vacancy in the Human Resources Director position within the City Manager’s Office, I am 
proposing to move Deputy City Manager/City Clerk Cheryl Rottmann into the Human Resources Director 
role. Cheryl has been with the City since 2014 and brings extensive knowledge of City operations and 
personnel. Cheryl will continue to serve as Deputy City Manager while assuming responsibility for Human 
Resources. This transition will create a vacancy in the City Clerk’s Office, providing an opportunity to 
establish a succession plan for the Clerk position while strengthening succession planning for Human 
Resources.

Consistent with the Charter, I am recommending that City Council confirm the appointment of Cheryl  
Rottmann as Human Resources Director and continued Deputy City Manager at the August 24, 2026 
Regular City Council Meeting. I believe this appointment is in the best interest of the City and provides the 
supports the City’s longer-term succession planning for the City Clerk and Elections Office.
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