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Ms. Lathem:
 
Thank you for your response.  The information is appreciated.
 
Cheers,
Jerry Cantrell, MS ESPG
City of Madeira Beach
Chair - Civil Service Commission
727-391-9951
 

 
From:    Amber Lathem ALathem@jaxbchfl.net  
Sent: Friday, March 15, 2024 2:01 PM
To: Jerry Cantrell <jcantrell@madeirabeachfl.gov>
Subject: Re: Questions Regarding Cody & Associates Classification and Compensation Study

 

CAUTION: This email originated from outside your organization. Exercise caution when
opening attachments or clicking links, especially from unknown senders.

Good afternoon,
 
Please see our responses below. 
 
 

1. After completing the compensation and job description analysis, is there anything that
you realize you’ve overlooked? No. 

2. Do you have a copy of job descriptions and the job classification that could be shared?  I

mailto:jcantrell@madeirabeachfl.gov
mailto:ALathem@jaxbchfl.net
mailto:cvanblargan@madeirabeachfl.gov
mailto:LHooley@madeirabeachfl.gov
mailto:ALathem@jaxbchfl.net
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      Cody & Associates, Inc. 
 MANAGEMENT CONSULTANTS 
 220 Jamaica Drive, Cocoa Beach, Florida  32931 


 (321) 783-9552; FAX (321) 613-3962 
  
 
May 27, 2022 
 
 
Ms. Kimberlee Bennett, Director of Human Resources 
City of Jacksonville Beach 
11 North Third Street 
Jacksonville Beach, Florida 32250 
 
 
 
We have completed our assignment and are submitting the report of our Classification 
and Compensation Study for positions in the service of the City of Jacksonville Beach.  
 
This report has been prepared as an accounting of our assignment and to record our 
approach.  The recommendations and comments in the report reflect our objective 
appraisal based on analysis and discussion to the extent possible within the scope of 
the assignment. 
 
Our objective was to review all positions within the City and to create a pay plan that is 
competitive with the market.  
 
We appreciate this opportunity to be of service to you and express our thanks for the 
cooperation and courtesy which was extended to us. 
 
 
  
Respectfully submitted, 
 
 


 
 
Linda Bunting 
Principal  
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INTRODUCTION 


This report, on the Study of the Salaries for the City of Jacksonville Beach, contains details of all elements 


of the Study.  In preparing this report, Cody & Associates, Inc. has used its best efforts and has taken 


reasonable care.  To an extent, the report relies on information and data received from third parties in whom 


Cody & Associates, Inc. has assumed the accuracy and completeness thereof. 


Cody & Associates, Inc. cannot guarantee that any particular result will follow from any action taken on the 


basis of this report.  The information and opinions expressed in this report have significance only within the 


context of the entire report.  No parts of this report should be used or relied upon outside of that context. 


This Study is not an end in itself, but a vital element in a sound management program for the City of 


Jacksonville Beach.  A good overall management system requires continuous work and polishing, once the 


plan is implemented. 


Adjustments will continually have to be made to reflect changes in the labor market place in order to 


maintain a current and equitable classification system and pay plan. 
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STUDY ASSIGNMENT AND OBJECTIVES 


The City of Jacksonville Beach, Florida, retained the services of Cody & Associates, Inc. to conduct a 


Classification and Compensation Study for all positions under their jurisdiction. 


In our approach to establishing a Position Classification and Pay Plan, we were concerned with the following 


basic objectives: 


 Formulating a Pay Plan that will assist in reducing turnover costs and promote careers with the


City.


 Designing a Pay Plan that will attract qualified personnel to render the services that the City


provides.


 Establishing equitable classifications.


 Establishing competitive salary ranges.


 Establishing equitable relationships of one job to another within the workforce (equal pay for


equal work) and relieve compression between pay grades and classifications.


 To ensure fair and equal compensation opportunities for equal contributions to the effective


operations in the City.


 Designing current Salary Ranges which are competitive with reasonably similar positions in


the labor market where the City recruits for employees and which are consistent with the


economic conditions in Brevard County.


To achieve these objectives, we divided the assignment into four (4) major segments: 


• Obtain salary information from the survey market


• Analyze wage survey data collected


• Methods of Implementing Survey Results and Recommendations


• Report Preparation
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POSITION EVALUATION PHASE 


 
 


The Position Evaluation Phase of the Study included the following: 


 
 REVIEW OF POSITIONS 


 
The objective of this phase was to review all job descriptions and use the information to assure all 


positions are properly classified. In the classification phase of the study, we looked at the following 


information: 


 


• Essential Functions 


• Education 


• Experience 


• Skillsets Required 


 


 The above are all functions of the position, not the person in the position.  


 


The consultant met individually with all directors along HR and the Deputy City Manager to discuss their 


departmental compensation concerns.  


 


The following were the results of the outcome of these meetings: 


• Add a Plant Operator III – Dual license 


• Advise for Lineman and Relay Techs after the 5 and 10 year mark employees should 


receive a milestone increase in pay (based on market conditions) in order to retain the 


employees in these highly technical positions.  


• Add Tennis Facility and Recreation Manager 


• Delete Recreation Supervisor 


• Delete Tennis Facility Manager  


• Increased ranges of positions based on market and internal relationships  
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SALARY PHASE 


 
The Salary Phase of the Study included the following: 


 


 OBTAIN SALARY INFORMATION 
 


The Consultant’s objective during this salary phase was to analyze compensation of positions with 


the City in comparison with the local market. The agreed upon labor market included the following: 


Atlantic Beach, St. Johns Sheriff, St. Johns County, Town of Orange Park, Fernandina Beach, 


Jacksonville, Jacksonville Sheriff, Green Cove Springs, St. Augustine, St. Augustine Beach, Clay 


County Utilities, JEA, Neptune Beach, Daytona Beach, Key West, Keys Energy, Sebastian, New 


Smyrna Beach, Ormond Beach, Ft. Walton Beach, Naples, Fort Pierce Utilities Authority, 


Kissimmee Utility Authority, Toho Water Authority, and data from published surveys. We had a 


good survey participant response.  


 


 DEVELOPMENT OF THE SALARY SCHEDULES 
 


The objective of this aspect of the Study was to compile the results of the salary survey and to 


design an appropriate salary schedule and pay plan for all the positions covered. The salary survey 


was used as a guide in setting salaries, and internal relationship is a key component in setting 


salaries.  


 
 GENERAL SALARY FINDINGS AND COMMENTS 


 
We found the majority of the positions under market and needing to be reclassified to keep up with 


the market.  


 


The market data was used as a guide in setting salaries. Responding agencies, internal 


relationship, salary trends played a role in setting the salaries. Positions outside of Duval County 


were adjusted for cost of living. We reviewed Police contracts and found the majority of the 


agencies paid additionally for incentives, except for Neptune Beach which had the incentives 


included in their base pay.  


 


The Consultant is recommending the City start all of their ranges at a minimum of $15 an hour, 


even though not all of the local public sector market reflects this at this time. With the unemployment 


rate as low as it is, the difficulty of hiring and retaining employees, we are recommending this 


increase now. Many agencies in private sector are already above this rate and with the current 
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economic conditions this is not an unreasonable starting wage.  
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COMPENSATION PLAN 


 
 PURPOSE 


 


The Compensation Plan is intended to provide all employees with equitable and competitive pay, 


relative to pay received by other employees performing similar work in the City and relative to rates 


received by other employees in the survey market. 


 


 APPOINTMENT AND STARTING RATE GUIDELINES 
 


  The minimum rate for a position is the appointment (in-hiring) rate for a new employee.  This rate 


reflects the "market place" value of the position based upon the minimum qualifications needed to 


perform the work.  We are recommending the City adopt the minimums proposed as a result of our 


Study and that these minimums be used as the appointment rates.  However, more latitude and 


flexibility must be exercised when determining actual in-hiring rates for applicants in hard to fill 


critical or managerial positions since experience and availability are key factors. We have found in 


the current market many agencies are having to hire above the minimum for more positions due to 


the current market.  


 


Generally, appointments above the minimum salary may be authorized in the following situation: 


 


• If the applicants training, experience or other qualifications are above those required for the 


position appointments may be approved by the City Manager or his designee on a case by 


case basis, at a rate of up to the mid-point of the range established for the position. 
 


 SALARY RANGES AND PROGRESSION 
 


• The Pay Plan consists of a Salary Schedule containing salary ranges, the compensation 


attached to the ranges, and a listing the assignments of each class in the Classification 


Plan to a range in the Salary Schedule. 


 


• An employee can receive a salary increase by one or more of the following ways:  


performance salary advancement; across-the-board increase; cost of living; adjustments; 


promotion; reclassification; or pay range adjustment. 
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 TRAINEE CATEGORY  
 


If an applicant for a position does not meet the minimum qualifications, but is otherwise qualified 


for the position, the department head may request the appointment as a "TRAINEE".  In such cases, 


the employee could be hired at a rate of five to ten percent (5%-10%) below the minimum salary, 


until the minimum qualifications have been satisfied.   


 


The individual's probationary period should not begin until he/she has completed the trainee period.   


 


This category is used to train people on-the-job who have the potential to do the work, but lack 


some of the skills or experience needed.  The normal time a person remains in a trainee category 


would be a minimum of six (6) months and a maximum of twenty-four (24) months.  This time period 


would depend upon the skills or experience needed in individual cases and when certification 


requirements are completed. 


 
 PROMOTIONS 


 
A promotion occurs when an employee is moved from a position in one class to another position in 


a different class that has a higher maximum salary.  


 


The promoted employee should receive a salary increase to at least the minimum rate of the new 


pay range or 7% percent whichever is higher. An amount higher than minimum can be considered 


if the individual’s experience, skills, or qualifications merit a higher than minimum rate adjustments.  


 


In some situations, an employee who is promoted from a position which receives paid overtime to 


an exempt position which receives no paid overtime could experience an actual pay loss in his/her 


annual salary earnings.  In cases such as this, a higher promotional pay adjustment to compensate 


for this situation should be considered based on the average of the past three years of overtime 


worked. This should be added to the salary used to calculate the promotional increase.   


 


The first six (6) months of the promotion can be used by the supervisor to evaluate the performance 


of the employee and to assure that the employee can satisfactorily perform the duties of the new 


position. At the end of this period, the employee’s supervisor will certify that the employee is 


satisfactorily performing his/her duties and the promotional increase discussed above may be 


instituted.    
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 DEMOTIONS 


 
 If an employee is demoted for cause, the demotion will be a lesser job classification that may 


include a reduction in pay.  


 


 An employee receiving a demotion at their own request or due to inability to perform the work may 


be adjusted to a lower job classification. When a demotion of this nature occurs, there should be a 


reduction made in the employee’s pay.  Some circumstances may dictate, however, that the 


employee remains at the same pay level attained prior to the demotion.  This will be at the discretion 


of the City, but in no case should this exceed the maximum rate of the lower pay range. 


 


 TRANSFERS 
 


An employee transferred to a position in the same classification or to a different position with the 


same pay grade should not be eligible for an increase.  


 


 An employee transferred to another position in a lower classification or grade shall be handled in 


accordance with the rule established for Demotions. 


 
 SPECIAL ASSIGNMENT CATEGORY (SAC) 


 
This category can be used when an individual in a position is given an assignment(s) which 


encompasses duties and responsibilities of a different, advanced, and/or supervisory nature.  


These assignments are usually for a specified limited period of time.  This type assignment is of a 


temporary nature, can be rescinded unilaterally by the City, and does not constitute a promotion.  


All assignments which extend beyond 30 work days must be approved by the City Manager.  A pay 


supplement may be given for that period of time.   
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 POST-MAXIMUM INCENTIVE 
 


The maximums of the recommended pay ranges are the point where an employee's pay 


progression usually stops.  This marks the place where the "worth" of the position, according to the 


market place and comparable jobs, has reached its limit.  However, we feel that some type of pay 


incentive past this maximum point is necessary to continue the productivity of the individual at an 


acceptable level.   


 


When the individual has reached the maximum of the pay range, he/she will be eligible for a 


performance type adjustment. This adjustment would not be added to the individual's base pay.  


The amount of the adjustment will be determined by the City Manager or his/her designee.  This 


helps in the retention of productive long-term employees. 
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BENEFIT ANALYSIS 


 


 
 
 APPROACH 


 
In compiling information for the Benefit phase of the Study we proceeded as follows: 


 


• Five major benefits were analyzed from the same market as the salary survey. This data 


was used to determine the trends being set in the benefits area and a guidepost in our 


overall analysis of the compensation offered. 


o Health Insurance 


o Dental Insurance 


o Life Insurance 


o Retirement 


o PTO/Vacation 


 


• The total benefits package was evaluated taking into consideration that some agencies 


may be providing more of one benefit but less in other areas. 
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 FINDINGS  
 


The overall benefit package offered by Jacksonville Beach is fair and competitive.  We found the 


benefits overall in line with the market trends.  


 


Jacksonville Beach SURVEY RESULTS 


 HEALTH INSURANCE 
2 plans offered 
Employee’s monthly premium cost for 
Employee only HMO is $0. Employee only PPO 
monthly premium cost is $138.  
 
 
Employee monthly premium cost for employee 
+ spouse’s HMO is $316.37. Employee + 
spouse’s PPO monthly premium cost is 
$584.39.  
Employee monthly premium cost for employee 
+ children’s HMO is $260.95. Employee + 
children’s PPO monthly premium cost is 
$516.01.  
 
Employee monthly premium cost for employee 
+ family’s HMO is $571.86. Employee + 
family’s PPO monthly premium cost is $995.28.  
 


HEALTH INSURANCE 
  Average of 2.73 plans offered       
Employee’s monthly premium for lowest cost plan for employee only 
ranged from $0 -  $50 monthly with the majority paying $0. Employee 
only highest plan monthly premium ranged from $36.74 - $140.00 This 
amount varied greatly.  
 
Employee monthly premium for lowest cost plan for Employee + Spouse 
ranged from $219.40 - $442.04 monthly. Employee + Spouse monthly 
premium for highest cost plan ranged greatly up to $1148.49.  
 
Employee monthly premium for lowest cost plan for Employee + Children 
ranged from $164.55 - $692.48 monthly. Employee + Children monthly 
premium for highest cost plan ranged greatly up to $874.94.  
 
 
Employee monthly premium for lowest cost plan for Employee + Family 
ranged from $293.04 - $725.80 monthly. Employee + Family premium for 
highest cost plan ranged greatly  up to $1290.64. 
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Jacksonville Beach SURVEY RESULTS 


 DENTAL INSURANCE 
       
Dental costs to employees for Employee only 
are $0 for both the DHMO plan and Low Option 
PPO. The premium cost for the High Option 
PPO is $10.76. 
 
Dental costs to employees for Employee + 
Spouse are $2.05 for the DHMO plan and 
$3.28 for the Low Option PPO and $35.52 for 
the High Option PPO.  
 
Dental costs to employees for Employee + 
Children are $3.68 for the DHMO plan and 
$6.82 for the Low Option PPO and $37.75 for 
the High Option PPO.  
 
Dental costs to employees for Employee + 
Family are $5.45 for the DHMO plan and 
$11.68 for the Low Option PPO and $62.48 for 
the High Option PPO.  
 
 


 DENTAL INSURANCE 
       
 The majority of the agencies covered the cost for the low option dental 
plan, with the average premium cost to employees for Employee only 
dental low option was $6.35 that did not cover the cost. The High Option 
plan average premium cost to employees ranged from $5.84 - $11.94.  
 
$30.38 was the average employee premium paid by the employee for the 
most affordable plan for employee + spouse. The average employee 
premium paid for the high option was $47.26.  
  
 
$32.91 was the average employee premium paid by the employee for the 
most affordable plan for employee + 2+ or employee +family. $61.41 was 
the premium paid for the high option.  


 LIFE  AND AD&D INSURANCE 
 
 City provides all full-time eligible employees 
with Basic Life insurance benefit with coverage 
of 1X annual base salary.  
    
 


 LIFE INSURANCE 
 
Most common was 1X annual pay.  
  
Many agencies offered employees to purchase supplemental life 
insurance in increments of $10,000.  


 RETIREMENT 
  
Defined Benefit pension plan with each 
employee contributing 7.95% of salary.  


RETIREMENT 
 
 All Counties and Sheriff participate in FRS along with a few cities, with 
employer contributing 10.82% for general employees and 25.89% for 
special risk employees; and all employees contribute 3%. The agencies 
that were not offer FRS that have a defined benefit required employee 
contributions ranging from 3%- 10% for general employees and 7% - 10% 
for police. Employer contributions varied.  
Approximately 55% of agencies offer defined contribution plan only with 
employees contributing from 5% - 12%. This is for General Employees 
only.  
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Jacksonville Beach SURVEY RESULTS 


457 Plan 
 
Employees have option to participate in a 
deferred compensation (457) retirement plan.  
 


457B/401K Plan 
 
The majority of agencies offered this or a similar plan but do not 
contribute to it if offering a defined benefit plan.  


 VACATION DAYS 
      
  1 – 6 years                 96 vacation hours 
  
   


 VACATION DAYS 
         
Ranged from 80 – 112 hours for up to 5 years.  
We are seeing more agencies starting employees out with 80 hours of 
vacation hours at DOH.  


SICK LEAVE AND BUY BACK 
  
12 days annually 
No Buy Back 


SICK LEAVE AND BUY BACK 
  For the agencies that differentiated sick time from PTO the average was 
12 sick days annually. Most agencies did not have a buyback plan. 


 


HOLIDAYS 
 
  11 


HOLIDAYS 
 
 Holidays ranged from 9 – 12 days averaging 10.8 days. 


 


During the current times with employers having difficulty attracting and retaining employees, agencies are 


now considering allowing some employees to work from home if their positions are feasible for this. 


Agencies that have allowed employees to work from home in the positions where it is feasible have found 


employee productivity has increased, with employees able to respond after hours as well as during their 


work days. The concern with this is employees may feel isolated or not have a proper work/life balance. 


Some agencies are looking at a hybrid type schedule where employees rotate through the office and 


home. 
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IMPLEMENTATION 
 


 


To implement the proposed Compensation Plan we recommend using one of the following 


implementation plans described below, or a variation of Alternative B.  


 


ALTERNATIVE A 


• Adopt the Pay Grades and Salary Schedule as recommended in this report. 


• Adjust the salaries of employees who fall below the minimum recommended to the minimum rate. 


• Any employee presently being paid above the maximum for their pay range, should be "frozen" at 


their present pay rate and given a lump sum payment in the amount above the maximum.  


 


This is the most inexpensive plan to implement, but addresses external (market) equity and does not 


address internal equity issues.  This alternative can create compression, so it is not the best alternative. 


 


ALTERNATIVE B 


• Adopt the Pay Grades and Salary Schedule as recommended in this report. 


• Increase the employees’ salaries by 7.7% which is the average of the midpoint increase for all the 


100, 200, and 300 positions within the City.  


• Any employee who is still below the minimum after the increase should be brought up to the 


minimum of their range.  


• Any employee presently being paid above the maximum for their pay range, should be “frozen” at 


their present rate and given a lump sum payment.  This approach would establish both external 


equity and internal equity within the organization.   


 
 


ALTERNATIVE C 


• Adopt the Pay Grades and Salary Schedule as recommended in this report. 


• Increase the employees’ salaries in the 100 series by 4%, in the 200 series 11%, and in the 300 


series 7.6% which is the average of the midpoint for their respective pay bands (100, 200, or 300).  


• Any employee who is still below the minimum after the increase should be brought up to the 


minimum of their range.  


• Any employee presently being paid above the maximum for their pay range, should be “frozen” at 


their present rate and given a lump sum payment.  This approach would establish both external 


equity and internal equity within the organization.   


 
Any of these alternatives can be modified to meet the needs of the City.  
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Recommended Pay Plan


Position Title Pay Grade Min. Salary Midpoint Max. Salary Pay Grade Min. Salary Midpoint Max. Salary


Police Officer 180 44,782.40 58,448.00 72,113.60 180 46,571.20 60,788.00 75,004.80


Police Corporal 181 66,518.40 72,976.80 79,435.20 181 69,180.80 75,899.20 82,617.60


Police Sergeant 182 73,424.00 80,548.00 87,672.00 182 76,356.80 83,772.00 91,187.20


Apprentice Lineworker 200 43,388.80 50,575.20 57,761.60 200 48,110.40 56,108.00 64,105.60


Apprentice Relay Technician 201 45,552.00 53,092.00 60,632.00 201 50,564.80 58,936.80 67,308.80


System Operator 202 60,632.00 202 67,308.80 33,654.40


Journey Lineworker 203 63,544.00 75,140.00 86,736.00 203 70,532.80 83,408.00 96,283.20


Line Crew Leader 204 66,684.80 78,873.60 91,062.40 204 74,027.20 87,557.60 101,088.00


Relay/Substation Technician 204 66,684.80 78,873.60 91,062.40 204 74,027.20 87,557.60 101,088.00


System Operator NERC Certified 204 66,684.80 78,873.60 91,062.40 204 74,027.20 87,557.60 101,088.00


Relay/Substation Crew Leader 205 70,054.40 82,846.40 95,638.40 205 77,750.40 91,956.80 106,163.20


System Operator/Programmer NERC Certified 205 70,054.40 82,846.40 95,638.40 205 77,750.40 91,956.80 106,163.20


Golf Cart/Range Attendant 306 25,376.00 33,238.40 41,100.80 308 31,200.00 38,688.00 46,176.00


Golf Starter 306 25,376.00 33,238.40 41,100.80 308 31,200.00 38,688.00 46,176.00


Golf Shop Attendant 308 27,976.00 36,639.20 45,302.40 308 31,200.00 38,688.00 46,176.00


Grounds Maintenance Worker I 308 27,976.00 36,639.20 45,302.40 308 31,200.00 38,688.00 46,176.00


Police Volunteer Coordinator 308 27,976.00 36,639.20 45,302.40 308 31,200.00 38,688.00 46,176.00


Tennis Court Attendant 308 27,976.00 36,639.20 45,302.40 308 31,200.00 38,688.00 46,176.00


Grounds Maintenance Worker II 309 29,369.60 38,480.00 47,590.40 309 32,760.00 40,622.40 48,484.80


ProposedCurrent
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Recommended Pay Plan


Position Title Pay Grade Min. Salary Midpoint Max. Salary Pay Grade Min. Salary Midpoint Max. Salary
ProposedCurrent


Mechanic Trainee 309 29,369.60 38,480.00 47,590.40 310 34,398.00 42,653.52 50,909.04


Utility Plant Operator Trainee 309 29,369.60 38,480.00 47,590.40 310 34,398.00 42,653.52 50,909.04


Animal Control Officer 310 30,825.60 40,393.60 49,961.60 310 34,398.00 42,653.52 50,909.04


Community Service Officer 310 30,825.60 40,393.60 49,961.60 310 34,398.00 42,653.52 50,909.04


Customer Accounts Specialist I 310 30,825.60 40,393.60 49,961.60 310 34,398.00 42,653.52 50,909.04


Grounds Maintenance Worker III 310 30,825.60 40,393.60 49,961.60 310 34,398.00 42,653.52 50,909.04


Meter Reader 310 30,825.60 40,393.60 49,961.60 310 34,398.00 42,653.52 50,909.04


Office Assistant 310 30,825.60 40,393.60 49,961.60 310 34,398.00 42,653.52 50,909.04


Police Records Specialist 310 30,825.60 40,393.60 49,961.60 311 36,117.90 44,786.20 53,454.49


Pro Shop Lead 310 30,825.60 40,393.60 49,961.60 310 34,398.00 42,653.52 50,909.04


Property & Evidence Officer 310 30,825.60 40,393.60 49,961.60 310 34,398.00 42,653.52 50,909.04


Recreation Leader 310 30,825.60 40,393.60 49,961.60 310 34,398.00 42,653.52 50,909.04


Storekeeper 310 30,825.60 40,393.60 49,961.60 311 36,117.90 44,786.20 53,454.49


Cut In-Cut Out Technician 311 32,364.80 42,411.20 52,457.60 311 36,117.90 44,786.20 53,454.49


Administrative Assistant 312 34,008.00 44,543.20 55,078.40 312 37,923.80 47,025.51 56,127.22


Customer Accounts Specialist II 312 34,008.00 44,543.20 55,078.40 312 37,923.80 47,025.51 56,127.22


Permit Specialist 310 30,825.60 40,393.60 49,961.60 312 37,923.80 47,025.51 56,127.22


Utility Service Worker I 312 34,008.00 44,543.20 55,078.40 312 37,923.80 47,025.51 56,127.22


Building Maintenance Mechanic 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58
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Recommended Pay Plan


Position Title Pay Grade Min. Salary Midpoint Max. Salary Pay Grade Min. Salary Midpoint Max. Salary
ProposedCurrent


Buyer 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


Chief Storekeeper 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


Community Service Officer II 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


Electrical Engineering Technician I 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


Equipment Operator I 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


GIS Engineering Coordinator 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


Grounds Maintenance Mechanic I 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


Mechanic I 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


Meter Technician I 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


Parking Enforcement Coordinator 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


Public Safety Communication Officer I 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


Senior Accounts Specialist 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


Utility Service Worker II 313 35,692.80 46,758.40 57,824.00 313 39,819.98 49,376.78 58,933.58


Accounting Technician 314 37,502.40 49,108.80 60,715.20 314 41,810.98 51,845.62 61,880.26


Collections Specialist 314 37,502.40 49,108.80 60,715.20 314 41,810.98 51,845.62 61,880.26


Equipment Operator II 314 37,502.40 49,108.80 60,715.20 314 41,810.98 51,845.62 61,880.26


Events Coordinator 314 37,502.40 49,108.80 60,715.20 314 41,810.98 51,845.62 61,880.26


Golf Accounting Technician 314 37,502.40 49,108.80 60,715.20 314 41,810.98 51,845.62 61,880.26


Grounds Crew Leader 314 37,502.40 49,108.80 60,715.20 314 41,810.98 51,845.62 61,880.26
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Recommended Pay Plan


Position Title Pay Grade Min. Salary Midpoint Max. Salary Pay Grade Min. Salary Midpoint Max. Salary
ProposedCurrent


Grounds Maintenance Mechanic II 314 37,502.40 49,108.80 60,715.20 314 41,810.98 51,845.62 61,880.26


Mechanic II 314 37,502.40 49,108.80 60,715.20 314 41,810.98 51,845.62 61,880.26


Meter Technician II 314 37,502.40 49,108.80 60,715.20 314 41,810.98 51,845.62 61,880.26


Payroll and Benefits Specialist 314 37,502.40 49,108.80 60,715.20 314 41,810.98 51,845.62 61,880.26


Sanitation Contract Coordinator 314 37,502.40 49,108.80 60,715.20 314 41,810.98 51,845.62 61,880.26


Senior Permit Specialist 312 34,008.00 44,543.20 55,078.40 314 41,810.98 51,845.62 61,880.26


Utility Service Worker III 314 37,502.40 49,108.80 60,715.20 314 41,810.98 51,845.62 61,880.26


Building Maintenance Supervisor 315 39,353.60 51,552.80 63,752.00 315 43,901.53 54,876.92 65,852.30


Code Enforcement Officer I 315 39,353.60 51,552.80 63,752.00 315 43,901.53 54,876.92 65,852.30


Conservation Specialist 315 39,353.60 51,552.80 63,752.00 315 43,901.53 54,876.92 65,852.30


Electrical Engineering Technician II 315 39,353.60 51,552.80 63,752.00 315 43,901.53 54,876.92 65,852.30


Engineering Design/GIS Tech 315 39,353.60 51,552.80 63,752.00 315 43,901.53 54,876.92 65,852.30


Mechanic III 315 39,353.60 51,552.80 63,752.00 315 43,901.53 54,876.92 65,852.30


Office Administrator 314 37,502.40 49,108.80 60,715.20 315 43,901.53 54,876.92 65,852.30


Police Accreditation Manager 315 39,353.60 51,552.80 63,752.00 315 43,901.53 54,876.92 65,852.30


Police Records Supervisor 315 39,353.60 51,552.80 63,752.00 315 43,901.53 54,876.92 65,852.30


Public Safety Communication Officer II 315 39,353.60 51,552.80 63,752.00 315 43,901.53 54,876.92 65,852.30


Recruiter 315 39,353.60 51,552.80 63,752.00 315 43,901.53 54,876.92 65,852.30


Assistant to the City Manager 316 41,329.60 54,142.40 66,955.20 317 48,401.44 60,501.80 72,602.16
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Position Title Pay Grade Min. Salary Midpoint Max. Salary Pay Grade Min. Salary Midpoint Max. Salary
ProposedCurrent


Assistant to the Police Chief 316 41,329.60 54,142.40 66,955.20 317 48,401.44 60,501.80 72,602.16


Business Relations/Conservation Coordinator 316 41,329.60 54,142.40 66,955.20 316 46,096.61 57,620.76 69,144.91


Crew Supervisor 316 41,329.60 54,142.40 66,955.20 316 46,096.61 57,620.76 69,144.91


Deputy City Clerk 316 41,329.60 54,142.40 66,955.20 316 46,096.61 57,620.76 69,144.91


Electrical Engineering Technician III 316 41,329.60 54,142.40 66,955.20 316 46,096.61 57,620.76 69,144.91


Golf Course Assistant General Manager 316 41,329.60 54,142.40 66,955.20 316 46,096.61 57,620.76 69,144.91


Procurement Associate 316 41,329.60 54,142.40 66,955.20 316 46,096.61 57,620.76 69,144.91


Recreation Supervisor 316 41,329.60 54,142.40 66,955.20 316 46,096.61 57,620.76 69,144.91


Traffic Mark/Signage Supervisor 316 41,329.60 54,142.40 66,955.20 316 46,096.61 57,620.76 69,144.91


Utility Plant Operator I 316 41,329.60 54,142.40 66,955.20 316 46,096.61 57,620.76 69,144.91


Code Enforcement Officer III 317 43,388.80 56,836.00 70,283.20 317 48,401.44 60,501.80 72,602.16


Utility Plant Instrumentation Technician 317 43,388.80 56,836.00 70,283.20 317 48,401.44 60,501.80 72,602.16


Assistant Customer Service Supervisor 318 45,572.80 59,685.60 73,798.40 318 50,821.51 63,526.89 76,232.27


Assistant Golf Course Superintendent 318 45,572.80 59,685.60 73,798.40 318 50,821.51 63,526.89 76,232.27


Building Inspector I 318 45,572.80 59,685.60 73,798.40 318 50,821.51 63,526.89 76,232.27


Human Resources Generalist 318 45,572.80 59,685.60 73,798.40 318 50,821.51 63,526.89 76,232.27


Payroll and Benefits Lead 318 45,572.80 59,685.60 73,798.40 318 50,821.51 63,526.89 76,232.27


Sanitation Supervisor 318 45,572.80 59,685.60 73,798.40 318 50,821.51 63,526.89 76,232.27


Utility Plant Operator II 318 45,572.80 59,685.60 73,798.40 318 50,821.51 63,526.89 76,232.27
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Position Title Pay Grade Min. Salary Midpoint Max. Salary Pay Grade Min. Salary Midpoint Max. Salary
ProposedCurrent


Accountant 319 47,840.00 62,680.80 77,521.60 319 53,362.59 66,703.24 80,043.88


Building Inspector II 319 47,840.00 62,680.80 77,521.60 319 53,362.59 66,703.24 80,043.88


FOG Program Coordinator 319 47,840.00 62,680.80 77,521.60 319 53,362.59 66,703.24 80,043.88


Plant Operations/Training Specialist 319 47,840.00 62,680.80 77,521.60 319 53,362.59 66,703.24 80,043.88


Public Safety Communications Supervisor 319 47,840.00 62,680.80 77,521.60 319 53,362.59 66,703.24 80,043.88


Utilities Accountant 318 45,572.80 59,685.60 73,798.40 319 53,362.59 66,703.24 80,043.88


Utility Plant Operator III (Dual License) New 319 53,362.59 66,703.24 80,043.88


Accountant II New 320 56,030.72 70,038.40 84,046.08


Building Inspector III 320 50,232.00 65,800.80 81,369.60 320 56,030.72 70,038.40 84,046.08


Facilities Maintenance Manager 320 50,232.00 65,800.80 81,369.60 320 56,030.72 70,038.40 84,046.08


General Supervisor 320 50,232.00 65,800.80 81,369.60 320 56,030.72 70,038.40 84,046.08


Grounds Maintenance Supervisor 320 50,232.00 65,800.80 81,369.60 320 56,030.72 70,038.40 84,046.08


Meter Services Supervisor 320 50,232.00 65,800.80 81,369.60 320 56,030.72 70,038.40 84,046.08


Senior Human Resources Generalist 320 50,232.00 65,800.80 81,369.60 320 56,030.72 70,038.40 84,046.08


Tennis Facility and Recreation Manager New 320 56,030.72 70,038.40 84,046.08


Utility Plant Maintenance Supervisor 320 50,232.00 65,800.80 81,369.60 320 56,030.72 70,038.40 84,046.08


Accountant III New 321 58,832.25 73,540.32 88,248.38


Deputy Fire Marshal 321 52,748.80 69,097.60 85,446.40 321 58,832.25 73,540.32 88,248.38


GIS Systems Analyst 321 52,748.80 69,097.60 85,446.40 321 58,832.25 73,540.32 88,248.38
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Position Title Pay Grade Min. Salary Midpoint Max. Salary Pay Grade Min. Salary Midpoint Max. Salary
ProposedCurrent


Procurement Administrator 321 52,748.80 69,097.60 85,446.40 321 58,832.25 73,540.32 88,248.38


AS400 Systems Analyst 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


City Clerk 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Communications Manager 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Construction Project Manager 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


CRA Coordinator 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Customer Service Supervisor 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Database Administrator 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Electric Safety & Training Supervisor 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Golf Course General Manager 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Golf Course Superintendent 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Internal Auditor 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Legal Assistant 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Plant Operations Manager 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Senior Planner 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Systems Analyst I 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Technical Support Specialist I 322 55,390.40 72,560.80 89,731.20 322 61,773.87 77,217.34 92,660.80


Accounting Supervisor 323 58,136.00 67,163.20 76,190.40 323 64,862.56 81,078.20 97,293.84


Business Analyst 323 58,136.00 67,163.20 76,190.40 323 64,862.56 81,078.20 97,293.84
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Position Title Pay Grade Min. Salary Midpoint Max. Salary Pay Grade Min. Salary Midpoint Max. Salary
ProposedCurrent


GIS Administrator 323 58,136.00 67,163.20 76,190.40 323 64,862.56 81,078.20 97,293.84


Payroll and Benefits Administrator 323 58,136.00 67,163.20 76,190.40 323 64,862.56 81,078.20 97,293.84


Technical Support Specialist II New 323 64,862.56 81,078.20 97,293.84


Fire Marshal 324 61,068.80 79,996.80 98,924.80 324 68,105.69 85,132.11 102,158.53


Network Engineer 323 58,136.00 67,163.20 76,190.40 324 68,105.69 85,132.11 102,158.53


Streets/Dist. & Collection Deputy Superintendent 324 61,068.80 79,996.80 98,924.80 324 68,105.69 85,132.11 102,158.53


Systems Analyst II New 324 68,105.69 85,132.11 102,158.53


Systems Engineer 323 58,136.00 67,163.20 76,190.40 324 68,105.69 85,132.11 102,158.53


Utility Plant Operations Deputy Superintendent 324 61,068.80 79,996.80 98,924.80 324 68,105.69 85,132.11 102,158.53


SCADA Systems Analyst 325 64,126.40 83,990.40 103,854.40 325 71,510.97 89,388.72 107,266.46


Building Official 326 67,308.80 88,181.60 109,054.40 326 75,086.52 93,858.15 112,629.78


Chief of Parks Development & Maintenance 326 67,308.80 88,181.60 109,054.40 326 75,086.52 93,858.15 112,629.78


Planning Official 326 67,308.80 88,181.60 109,054.40 326 75,086.52 93,858.15 112,629.78


Streets/Distribution & Collection Superintendent 326 67,308.80 88,181.60 109,054.40 326 75,086.52 93,858.15 112,629.78


Utility Plant Operations Superintendent 326 67,308.80 88,181.60 109,054.40 326 75,086.52 93,858.15 112,629.78


Application Services Manager 327 70,678.40 92,591.20 114,504.00 327 78,840.85 98,551.06 118,261.27


Assistant CFO/Budget Officer 327 70,678.40 92,591.20 114,504.00 327 78,840.85 98,551.06 118,261.27


Construction and Maintenance Supervisor 327 70,678.40 92,591.20 114,504.00 327 78,840.85 98,551.06 118,261.27


Electrical Engineer 327 70,678.40 92,591.20 114,504.00 327 78,840.85 98,551.06 118,261.27
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Position Title Pay Grade Min. Salary Midpoint Max. Salary Pay Grade Min. Salary Midpoint Max. Salary
ProposedCurrent


Police Commander 327 70,678.40 92,591.20 114,504.00 327 78,840.85 98,551.06 118,261.27


Property and Procurement Officer 327 70,678.40 92,591.20 114,504.00 327 78,840.85 98,551.06 118,261.27


Technical/Security Services Manager 327 70,678.40 92,591.20 114,504.00 327 78,840.85 98,551.06 118,261.27


Relay/Substation Supervisor 328 74,214.40 97,219.20 120,224.00 328 82,782.89 103,478.61 124,174.33


System Operations Supervisor 328 74,214.40 97,219.20 120,224.00 328 82,782.89 103,478.61 124,174.33


Electrical Engineer (PE) 328 74,214.40 97,219.20 120,224.00 329 86,922.03 108,652.54 130,383.05


Project Engineer 329 77,916.80 102,086.40 126,256.00 329 86,922.03 108,652.54 130,383.05


City Engineer 330 81,827.20 107,192.80 132,558.40 330 91,268.13 116,366.87 141,465.61


Director of Human Resources 329 77,916.80 102,086.40 126,256.00 330 91,268.13 116,366.87 141,465.61


Director of Parks & Recreation 329 77,916.80 102,086.40 126,256.00 330 91,268.13 116,366.87 141,465.61


Director of Planning & Development 329 77,916.80 102,086.40 126,256.00 330 91,268.13 116,366.87 141,465.61


Electrical Engineering Project Supervisor 330 81,827.20 107,192.80 132,558.40 330 91,268.13 116,366.87 141,465.61


Electrical Engineering Supervisor 330 81,827.20 107,192.80 132,558.40 330 91,268.13 116,366.87 141,465.61


Regulatory Compliance Officer 330 81,827.20 107,192.80 132,558.40 330 91,268.13 116,366.87 141,465.61


Utilities Superintendent 330 81,827.20 107,192.80 132,558.40 330 91,268.13 116,366.87 141,465.61


Chief Financial Officer 332 90,209.60 118,175.20 146,140.80 332 100,623.12 128,294.48 155,965.83


Director of Public Works 332 90,209.60 118,175.20 146,140.80 332 100,623.12 128,294.48 155,965.83


Police Chief 332 90,209.60 118,175.20 146,140.80 332 100,623.12 128,294.48 155,965.83


Chief Information Officer 334 99,444.80 130,291.20 161,137.60 334 110,936.99 137,561.86 171,952.33
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ProposedCurrent


Deputy City Manager 335 104,436.80 136,812.00 169,187.20 335 116,483.84 148,516.90 180,549.95


Director of Beaches Energy 335 104,436.80 136,812.00 169,187.20 335 116,483.84 148,516.90 180,549.95


Ocean Rescue Lifeguard 600 14.40 15.30 16.20 600 16.00 17.00 18.00


Ocean Rescue Swimmer/EMT 601 17.00 18.07 19.14 601 18.40 19.56 20.72


Ocean Rescue Lieutenant 602 19.56 23.85 28.14 602 21.16 25.79 30.43


Assistant Ocean Rescue Supervisor 603 20.48 24.97 29.46 603 22.22 27.08 31.95


Ocean Rescue Supervisor 604 21.51 26.23 30.94 604 23.33 28.44 33.55


School Crossing Guard 901 12.36 13.35 14.33 901 15.00 16.20 17.39
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Salary Schedule
Pay Grade Minimum Midpoint Maximum


22.39 29.23 36.06


46,571.20 60,788.00 75,004.80


33.26 36.49 39.72


69,180.80 75,899.20 82,617.60


36.71 40.28 43.84


76,356.80 83,772.00 91,187.20


23.13 26.98 30.82


48,110.40 56,108.00 64,105.60


24.31 28.34 32.36


50,564.80 58,936.80 67,308.80


32.36


67,308.80


33.91 40.10 46.29


70,532.80 83,408.00 96,283.20


35.59 42.10 48.60


74,027.20 87,557.60 101,088.00


37.38 44.21 51.04


77,750.40 91,956.80 106,163.20


15.00 18.60 22.20


31,200.00 38,688.00 46,176.00


15.75 19.53 23.31


32,760.00 40,622.40 48,484.80


16.54 20.51 24.48


34,398.00 42,653.52 50,909.04


17.36 21.53 25.70


36,117.90 44,786.20 53,454.49


18.23 22.61 26.98


180


181


182


200


201


202


203


204


205


308


309


310


311


312
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Salary Schedule
Pay Grade Minimum Midpoint Maximum


37,923.80 47,025.51 56,127.22


19.14 23.74 28.33


39,819.98 49,376.78 58,933.58


20.10 24.93 29.75


41,810.98 51,845.62 61,880.26


21.11 26.38 31.66


43,901.53 54,876.92 65,852.30


22.16 27.70 33.24


46,096.61 57,620.76 69,144.91


23.27 29.09 34.90


48,401.44 60,501.80 72,602.16


24.43 30.54 36.65


50,821.51 63,526.89 76,232.27


25.66 32.07 38.48


53,362.59 66,703.23 80,043.88


26.94 33.67 40.41


56,030.72 70,038.40 84,046.08


28.28 35.36 42.43


58,832.25 73,540.32 88,248.38


29.70 37.12 44.55


61,773.87 77,217.33 92,660.80


31.18 38.98 46.78


64,862.56 81,078.20 97,293.84


32.74 40.93 49.11


68,105.69 85,132.11 102,158.53


34.38 42.98 51.57


71,510.97 89,388.71 107,266.46


312


313


314


315


316


317


318


319


320


321


322


323


324


325
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Salary Schedule
Pay Grade Minimum Midpoint Maximum


36.10 45.12 54.15


75,086.52 93,858.15 112,629.78


37.90 47.38 56.86


78,840.85 98,551.06 118,261.27


39.80 49.75 59.70


82,782.89 103,478.61 124,174.33


41.79 52.24 62.68


86,922.03 108,652.54 130,383.05


43.88 55.95 68.01


91,268.13 116,366.87 141,465.61


46.07 58.74 71.41


95,831.54 122,185.22 148,538.89


48.38 61.68 74.98


100,623.12 128,294.48 155,965.83


50.80 64.76 78.73


105,654.27 134,709.20 163,764.12


53.34 68.00 82.67


110,936.99 141,444.66 171,952.33


56.00 71.40 86.80


116,483.84 148,516.89 180,549.95


58.80 74.97 91.14


122,308.03 155,942.74 189,577.45


Pay Grade Minimum Midpoint Maximum


16.00 17.00 18.00


33,280.00 35,360.00 37,440.00


18.40 19.56 20.72


326


327


328


329


330


331


332


333


334


335


336


600


601
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Salary Schedule
Pay Grade Minimum Midpoint Maximum


38,272.00 40,681.22 43,090.44


21.16 25.79 30.43


44,012.80 53,651.60 63,290.41


22.22 27.08 31.95


46,213.44 56,334.18 66,454.93


23.33 28.44 33.55


48,524.11 59,150.89 69,777.67


15.00 16.19 17.39


31,200.00 33,680.40 36,160.80


602


603


604


901


601
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Market Data Summary 


Position Title Min. Salary Max. Salary Min. Salary Max. Salary


Police Officer 180 44,782.40 72,113.60 45,644 72,700


Police Corporal 181 66,518.40 79,435.20 51,331 77,213


Police Sergeant 182 73,424.00 87,672.00 65,795 90,515


Apprentice Lineworker 200 43,388.80 57,761.60 50,690 71,131


Apprentice Relay Technician 201 45,552.00 60,632.00 51,887 72,114


Journey Lineworker 203 63,544.00 86,736.00 73,677 92,724


Line Crew Leader 204 66,684.80 91,062.40 60,020 96,032


Relay/Substation Technician 204 66,684.80 91,062.40 72,397 92,892


System Operator NERC Certified 204 66,684.80 91,062.40 83,762 106,682


Golf Cart/Range Attendant 306 25,376.00 41,100.80 29,097 46,555


Golf Shop Attendant 308 27,976.00 45,302.40 28,623 45,783


Grounds Maintenance Worker I 308 27,976.00 45,302.40 30,770 48,429


Utility Plant Operator Trainee 309 29,369.60 47,590.40 36,100 56,781


Animal Control Officer 310 30,825.60 49,961.60 32,698 61,236


Customer Accounts Specialist I 310 30,825.60 49,961.60 34,534 53,076


Meter Reader 310 30,825.60 49,961.60 34,243 52,785


Office Assistant 310 30,825.60 49,961.60 33,253 50,279


Permit Specialist 310 30,825.60 49,961.60 37,135 59,417


Police Records Specialist 310 30,825.60 49,961.60 34,335 56,131


Property & Evidence Officer 310 30,825.60 49,961.60 36,313 59,417


Recreation Leader 310 30,825.60 49,961.60 31,559 51,741


Tennis Facility Manager 311 32,364.80 52,457.60 33,253 44,742


Administrative Assistant 312 34,008.00 55,078.40 36,578 58,501


Utility Service Worker I 312 34,008.00 55,078.40 34,019 53,245


Building Maintenance Mechanic 313 35,692.80 57,824.00 36,760 59,704


Buyer 313 35,692.80 57,824.00 41,767 63,719


Jax Beach Median
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Market Data Summary 


Position Title Min. Salary Max. Salary Min. Salary Max. Salary
Jax Beach Median


Electrical Engineering Technician I 313 35,692.80 57,824.00 34,763 65,461


Equipment Operator I 313 35,692.80 57,824.00 34,446 53,805


GIS Engineering Coordinator 313 35,692.80 57,824.00 38,708 64,277


Grounds Maintenance Mechanic I 313 35,692.80 57,824.00 37,470 56,681


Mechanic I 313 35,692.80 57,824.00 38,539 58,908


Meter Technician I 313 35,692.80 57,824.00 39,407 63,080


Parking Enforcement Coordinator 313 35,692.80 57,824.00 33,265 59,606


Public Safety Communication Officer I 313 35,692.80 57,824.00 36,330 57,314


Senior Accounts Specialist 313 35,692.80 57,824.00 38,539 59,704


Accounting Technician 314 37,502.40 60,715.20 38,072 57,567


Grounds Crew Leader 314 37,502.40 60,715.20 39,122 65,740


Payroll and Benefits Specialist 314 37,502.40 60,715.20 36,808 62,273


Sanitation Contract Coordinator 314 37,502.40 60,715.20 29,540 56,854


Utility Service Worker III 314 37,502.40 60,715.20 38,197 61,120


Code Enforcement Officer I 315 39,353.60 63,752.00 41,302 65,866


Police Accreditation Manager 315 39,353.60 63,752.00 36,402 60,870


Police Records Supervisor 315 39,353.60 63,752.00 43,899 77,734


Public Safety Communication Officer II 315 39,353.60 63,752.00 42,121 65,636


Crew Supervisor 316 41,329.60 66,955.20 42,252 71,000


Deputy City Clerk 316 41,329.60 66,955.20 48,105 79,625


Electrical Engineering Technician III 316 41,329.60 66,955.20 42,057 70,741


Recreation Supervisor 316 41,329.60 66,955.20 44,161 73,807


Traffic Mark/Signage Supervisor 316 41,329.60 66,955.20 40,491 72,274


Utility Plant Operator I 316 41,329.60 66,955.20 42,019 66,522


Code Enforcement Officer III 317 43,388.80 70,283.20 45,081 72,783


Utility Plant Instrumentation Technician 317 43,388.80 70,283.20 46,426 74,658
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Market Data Summary 


Position Title Min. Salary Max. Salary Min. Salary Max. Salary
Jax Beach Median


Building Inspector I 318 45,572.80 59,696.00 45,604 72,967


Mechanic Trainee 309 28,516.80 46,196.80 0 0


Human Resources Generalist 318 45,572.80 59,696.00 49,765 79,625


Sanitation Supervisor 318 45,572.80 59,696.00 52,070 84,142


Utilities Accountant 318 45,572.80 59,696.00 48,555 74,504


Utility Plant Operator II 318 45,572.80 59,696.00 48,373 76,782


Accountant 319 47,840.00 77,521.60 48,104 73,948


Building Inspector II 319 47,840.00 77,521.60 55,018 82,687


Public Safety Communications Supervisor 319 47,840.00 77,521.60 48,359 79,640


Office Administrator 314 36,400.00 58,947.20 0 0


Building Inspector III 320 50,232.00 81,369.60 54,824 90,771


Facilities Maintenance Manager 320 50,232.00 81,369.60 53,889 84,426


Meter Services Supervisor 320 50,232.00 81,369.60 48,161 75,699


Utility Plant Maintenance Supervisor 320 50,232.00 81,369.60 59,208 91,810


GIS Systems Analyst 321 52,748.80 85,446.40 48,084 417,995


Procurement Administrator 321 52,748.80 85,446.40 52,335 94,838


City Clerk 322 55,390.40 89,731.20 73,266 117,230


Construction Project Manager 322 55,390.40 89,731.20 61,820 99,005


Customer Service Supervisor 322 55,390.40 89,731.20 42,252 71,000


Database Administrator 322 55,390.40 89,731.20 66,320 98,931


Golf Course General Manager 322 55,390.40 89,731.20 57,609 92,175


Legal Assistant 322 55,390.40 89,731.20 50,911 82,621


Plant Operations Manager 322 55,390.40 89,731.20 73,064 94,077


Senior Planner 322 55,390.40 89,731.20 54,866 87,786


System Administrator 322 55,390.40 89,731.20 60,935 94,146


Accounting Supervisor 323 58,136.00 76,190.40 59,786 93,739
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Market Data Summary 


Position Title Min. Salary Max. Salary Min. Salary Max. Salary
Jax Beach Median


Business Analyst 323 58,136.00 76,190.40 49,372 83,127


GIS Administrator 323 58,136.00 76,190.40 61,376 115,086


Network Engineer 323 58,136.00 76,190.40 61,497 114,818


Fire Marshal 324 61,068.80 98,924.80 58,977 94,372


Building Official 326 67,308.80 109,054.40 75,043 120,068


Streets/Distribution & Collection Superintendent 326 67,308.80 109,054.40 63,948 99,703


Utility Plant Operations Superintendent 326 67,308.80 109,054.40 70,482 111,624


Electrical Engineer 327 70,678.40 114,504.00 70,970 122,942


Police Commander 327 70,678.40 114,504.00 75,111 122,596


Electrical Engineer (PE) 328 74,214.40 120,224.00 72,259 113,797


Director of Human Resources 329 77,916.80 126,256.00 87,590 144,519


Director of Parks & Recreation 329 77,916.80 126,256.00 83,888 136,408


Director of Planning & Development 329 77,916.80 126,256.00 93,509 149,614


City Engineer 330 81,827.20 132,558.40 84,024 135,995


Electrical Engineering Supervisor 330 81,827.20 132,558.40 90,858


Utilities Superintendent 330 81,827.20 132,558.40 68,066 108,905


Chief Financial Officer 332 90,209.60 146,140.80 95,038 156,704


Director of Public Works 332 90,209.60 146,140.80 95,775 153,241


Police Chief 332 90,209.60 146,140.80 93,509 151,724


Chief Information Officer 334 99,444.80 161,137.60 109,805 178,387


Deputy City Manager 335 104,436.80 169,187.20 106,449 168,107


Director of Beaches Energy 335 104,436.80 169,187.20 127,773 176,308


Ocean Rescue Lifeguard 600 14.40 16.20 15.99 22.97


Ocean Rescue Lieutenant 602 19.56 28.14 22.89 34.34


Ocean Rescue Supervisor 604 44,740.80 64,355.20 36,755 73,807


School Crossing Guard 901 12.36 14.33 15.35 27.12
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You don't often get email from jcantrell@madeirabeachfl.gov. Learn why this is important

Caution: This email originated from outside the City. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

attached our finalized pay study, our job descriptions were already finalized prior to
the study. 

3. What would you do differently if you needed to complete an analysis again? Nothing,
Linda completed all task at the scheduled times and completed the study as we
requested. 

4. Are there experiences you’d like to share? Linda continued to be in contact for any
support or questions we may need after the pay study was completed. 

5. Would you use this company again? Yes.  
6. Are you satisfied with the results? Yes. 

 
 

   

AMBER LATHEM

Human Resources Generalist

City of Jacksonville Beach

PHONE: 904-270-1687 

11 N. 3rd St., Jacksonville Beach, FL 32250

 
 

From: Jerry Cantrell <jcantrell@madeirabeachfl.gov>
Sent: Thursday, March 14, 2024 5:27 PM
To: Kimberlee Bennett <kbennett@jaxbchfl.net>
Cc: VanBlargan, Clara <cvanblargan@madeirabeachfl.gov>; Lara Hooley
<LHooley@madeirabeachfl.gov>
Subject: RE: Questions Regarding Cody & Associates Classification and Compensation Study

 

 

Ms. Bennett:

 

The City of Madeira Beach is evaluating RFP responses for classification and compensation.  Can
you share a copy of the classification and compensation study that was provided by Cody &

mailto:jcantrell@madeirabeachfl.gov
https://aka.ms/LearnAboutSenderIdentification
mailto:jcantrell@madeirabeachfl.gov
mailto:kbennett@jaxbchfl.net
mailto:cvanblargan@madeirabeachfl.gov
mailto:LHooley@madeirabeachfl.gov


Associates?  Also, would you mind answering these questions regarding Cody & Associates:

7. After completing the compensation and job description analysis, is there anything that
you realize you’ve overlooked?

8. Do you have a copy of job descriptions and the job classification that could be shared?
9. What would you do differently if you needed to complete an analysis again?

10. Are there experiences you’d like to share?
11. Would you use this company again?
12. Are you satisfied with the results?

 

Any assistance you could provide would be appreciated.  My cell is 770.833.7771 should you like to
discuss these questions or requests.

 

Cheers,

Jerry Cantrell, MS ESPG

City of Madeira Beach

Chair - Civil Service Commission

727-391-9951

 

 

Disclaimer: Under Florida law (Florida Statute 668.6076), email addresses are public records.
If you do not want your email address released in response to a public records request, please
do not send electronic mail to the City of Madeira Beach. Instead, contact the appropriate
department/division.

Disclaimer: Under Florida law (Florida Statute 668.6076), email addresses are public records.
If you do not want your email address released in response to a public records request, please



do not send electronic mail to the City of Madeira Beach. Instead, contact the appropriate
department/division.


