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Ms. Hardman:
 
Thank you for this response.  We appreciate the support that Ms. Reul and you have provided.
 
Cheers,
Jerry Cantrell, MS ESPG
City of Madeira Beach
Civil Service Commission
727-391-9951
 

 
From: Sherrian Hardman <shardman@coralsprings.gov> 
Sent: Friday, March 15, 2024 2:20 PM
To: Jerry Cantrell <jcantrell@madeirabeachfl.gov>
Subject: RE: Questions Regarding Gehring Group, Inc. Classification and Compensation Study

 

CAUTION: This email originated from outside your organization. Exercise caution when
opening attachments or clicking links, especially from unknown senders.

Good Afternoon Jerry,
I’ve attached our compensation study RFP documents and final product from Gehring Group.
I’ve also included answers to your questions below. Please feel free to contact me if you have
any questions.
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City of Coral Springs
Compensation & Classification 


Study


Presented by:


John Muller


September 21, 2023







Methodology & Approach


• Met with HR staff to understand scope and develop strategy


• Defined and obtained data set


• Reviewed information


• Benchmarked more than 300 positions against data set


• Met with City HR team and Departments to review initial finds


• Developed new pay ranges and classified all positions 


• Reviewed all employees in their positions for compression
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Actions


• Finalized pay ranges
− Matched each position into a range


− Stayed consistent


• Reviewed compression workbook with HR
− By employee and roles


o Reclass/position dates


o Workforce plan


• Shared information with City Management
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Observations & Findings


• Titles and Classification
− Accounting & Marketing


− Managers


− Coordinators


− Administrators


• Positions with little to no comps


• Discussed pay compression with Police and Fire Chiefs
− Aware of the challenges with Division Chiefs and Police Captains


o Pay and how it impacts retirement/pension and succession planning


− Brainstormed possible solutions
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Observations & Findings


• At the 75th percentile, impact is $545,000
− 133 employees affected


• Adjusting for compression, impact is $922,000
− 204 employees affected


• Departments with largest impact
− Maintenance


− Some IT positions


− Permitting/Code


− Crime Scene


− Analyst roles
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AGREEMENT BETWEEN THE CITY OF CORAL SPRINGS AND RSC INSURANCE 


BROKERAGE INC. TO PROVIDE EMPLOYEE COMPENSATION CONSULTANT 


SERVICES 


 


 THIS AGREEMENT, made and entered into the ____ day of ___________ 2023 


(hereinafter “Effective Date”), by and between: 


 


    CITY OF CORAL SPRINGS, FLORIDA 


    a municipal corporation 


    9500 West Sample Road 


    Coral Springs, Florida 33065 


    (hereinafter referred to as "CITY") 


 


      and 


 


RSC INSURANCE BROKERAGE INC. 


a Delaware corporation 


    3500 Kyoto Gardens Drive 


    Palm Beach Gardens, Florida 33410 


    (hereinafter referred to as "CONSULTANT") 


 


WHEREAS, on May 20, 2023, CITY issued Letter of Interest 23-D-249 for Employee 


Compensation Consultant Services (hereinafter “LOI”); and 


 


WHEREAS, CITY staff has reviewed the proposal submitted by CONSULTANT and 


recommends that CONSULTANT be selected for the services pursuant to Exhibit “A” of this 


Agreement; and 


 


 WHEREAS, the Purchasing Manager concurs with the recommendation of CITY staff; 


now, therefore 


 


 IN CONSIDERATION of the mutual covenants and undertakings and other good and 


valuable consideration, the receipt and sufficiency of which is hereby acknowledged, the parties 


do mutually covenant and agree as follows: 


 


SECTION 1.  RECITALS 


 


The foregoing recitals are true and correct and are hereby incorporated into this Agreement. 


 


SECTION 2.   PURPOSE 


 


CITY hereby retains CONSULTANT to provide Employee Compensation Consultant Services. 


 


 


 


 


12 July
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SECTION 3.  DUTIES AND SCOPE OF WORK 


 


3.01 Subject to the terms and conditions of this Agreement, CITY hereby retains 


CONSULTANT to provide the services detailed in the scope of work, attached hereto and 


incorporated herein as Exhibit "A."  


 


3.02 Based upon satisfactory performance by CONSULTANT and funding in future fiscal 


years, CITY may retain CONSULTANT for additional services. If CITY wishes to retain 


CONSULTANT for additional services the parties shall enter in a written amendment to this 


Agreement. 


 


SECTION 4.  RESPONSIBILITIES OF CITY 


 


CITY shall use its best efforts in cooperating with CONSULTANT in providing the information 


and documentation necessary to CONSULTANT in the performance of services under this 


Agreement. 


 


SECTION 5.  COMPENSATION 


 


5.01 FEES FOR ALL SERVICES: For the performance of duties and services identified in 


Exhibit “A,” CONSULTANT shall be paid an amount not to exceed Thirty-Nine Thousand Nine 


Hundred Eight Dollars ($39,908.00). 


 


5.02 PAYMENT DUE: CONSULTANT’s fee shall be due and payable thirty (30) days after 


receipt and approval by CITY of the invoice. 


 


SECTION 6.  TERM 


  


The term of this Agreement shall become effective upon execution of the Agreement and shall 


terminate on July 31, 2026 unless otherwise terminated pursuant to Section 7 of this Agreement. 


CITY reserves the right to renew this contract for one (1) additional three (3) year period based 


on CONSULTANT'S acceptable level of performance and approved and available funding. 


 


SECTION 7.  TERMINATION 


 


7.01 Upon seven (7) calendar days written notice delivered by certified mail, return receipt 


requested, to CONSULTANT, CITY may, without cause and without prejudice to any other right 


or remedy, terminate the Agreement for CITY's convenience whenever CITY determines that 


such termination is in the best interest of CITY. Where the Agreement is terminated for the 


convenience of CITY the notice of termination to CONSULTANT must state that the Agreement 


is being terminated for the convenience of CITY under the termination clause and the extent of 


termination. Upon receipt of the Notice of Termination for convenience, CONSULTANT shall 


promptly discontinue all work at the time and to the extent indicated on the Notice of 


Termination, terminate all outstanding subcontractors and purchase orders to the extent that they 


relate to the terminated portion of the Agreement and refrain from placing further orders and 


subcontracts except as they may be necessary, to complete any continued portions of the work. 
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7.02 In the event CONSULTANT shall default in or violate any of the terms, obligations, 


restrictions or conditions of this Agreement, CITY shall give CONSULTANT written notice by 


certified mail of the default and that such default shall be corrected, or actions taken to correct 


such default shall be commenced within ten (10) calendar days thereof. In the event 


CONSULTANT has failed to correct the condition(s) of the default or the default is not remedied 


to the satisfaction and approval of CITY, CITY shall have all legal remedies available to it, 


including, but not limited to, termination of this Agreement in which case CONSULTANT shall 


be liable for all re-procurement costs and any and all damages permitted by law arising from the 


default and breach of this Agreement. 


 


SECTION 8.  INDEMNIFICATION 


 


8.01 The parties agree that one percent (1%) of the total compensation paid to 


CONSULTANT for services rendered during the term of this Agreement shall be construed as 


specific consideration for the indemnification agreement stated as follows: CONSULTANT 


agrees to indemnify, defend, save and hold CITY, its officers, agents and employees, harmless 


from any and all claims, damages, liability, losses, causes of action of any nature whatsoever, 


which may arise out of, in connection with, or because of the services of CONSULTANT 


specifically including improper or inadequate supervision instruction and/or the use, 


maintenance or operations of CONSULTANT under this Agreement or the breach of this 


Agreement by CONSULTANT.  


 


8.02 CONSULTANT shall pay all claims, losses, liens, settlements or judgments of any nature 


whatsoever in connection therewith, including but not limited to, attorney’s fees and costs to 


defend all claims or suits, in the name of CITY when applicable and shall pay all costs and 


judgments which may issue thereon. 


 


8.03 CITY reserves the right to select its own legal counsel to conduct any defense in any such 


proceeding and all costs and fees associated therewith shall be the responsibility of 


CONSULTANT under this indemnification agreement. 


 


8.04 Such indemnification shall not be limited to the amount of comprehensive general 


liability insurance which CONSULTANT is required to obtain under this Agreement. Nothing 


contained herein is intended nor shall be construed to waive CITY’s rights and immunities under 


the common law or Section 768.28, Florida Statutes, as amended from time to time and the limits 


provided for therein. 


 


8.05 PATENT AND COPYRIGHT INDEMNIFICATION: CONSULTANT shall indemnify, 


save and hold harmless, CITY, its officers, agents and employees from all claims, damages, 


losses, liabilities and expenses arising out of an alleged infringement of copyrights, patent rights, 


the unauthorized or unlicensed use of any material, property or other work in connection with the 


performance of the services provided pursuant to this Agreement.  


 


SECTION 9.  SCRUTINIZED COMPANIES 


 


CONSULTANT understands that pursuant to Section 287.135, a company is ineligible to, and 


may not, bid on, submit a proposal for, or enter into or renew a contract with CITY if 


CONSULTANT is on the Scrutinized Companies that Boycott Israel List, created pursuant to 
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Section 215.4725, Florida Statutes, as amended, or is engaged in a boycott of Israel. 


Additionally, CONSULTANT understands that if the consideration for this Agreement exceeds 


one million dollars at the time of bidding on, submitting a proposal for, or entering into or 


renewing such contract, and CONSULTANT is on the Scrutinized Companies with Activities in 


Sudan List or the Scrutinized Companies with Activities in the Iran Petroleum Energy Sector 


List, created pursuant to Section 215.473, Florida Statutes, as amended, or is engaged in business 


operations in Syria, that CONSULTANT is ineligible to, and may not bid on, submit a proposal 


for, or enter into or renew a contract with CITY. 


 


By entering into this Agreement, CONSULTANT certifies that CONSULTANT and its 


principals and/or owners are not listed on the Scrutinized Companies that Boycott Israel List, 


Scrutinized Companies with Activities in Sudan List, Scrutinized Companies with Activities in 


the Iran Petroleum Energy Sector List or is engaged in business operations with Syria. 


 


In the event that CONSULTANT is placed on the Scrutinized Companies that Boycott Israel 


List, engaged in a boycott of Israel, Scrutinized Companies with Activities in the Sudan List, 


Scrutinized Companies with Activities in the Iran Petroleum Energy Sector List, or is engaged in 


business operations with Syria, CITY may immediately terminate this Agreement without any 


liability to CONSULTANT notwithstanding any other provision in this Agreement to the 


contrary.  


 


SECTION 10. INSURANCE 


 


10.01 CONSULTANT shall secure and maintain, at its own expense, and keep in effect during 


the full term of this Agreement, a policy or policies of insurance, which must include the 


following coverages and minimum limits of liability: 


 


(1) Worker's Compensation Insurance for statutory obligations imposed by Worker's 


Compensation or Occupational Disease Laws, including, where applicable, the United States 


Longshoremen's and Harbor Worker's Act, the Federal Employers' Liability Act and the Jones 


Act. Employer's Liability Insurance shall be provided with a minimum of two hundred thousand 


and xx/100 dollars ($200,000.00) per accident. CONSULTANT agrees to be responsible for the 


employment, conduct and control of its employees and for any injury sustained by such 


employees in the course of their employment. 


 


(2) Commercial Automobile Liability Insurance for all owned, non-owned and hired automobiles 


and other vehicles used by CONSULTANT in the performance of the obligations of this 


Agreement with the following minimum limits of liability with no restrictive endorsements: 


 


$1,000,000.00 Combined Single Limit, per occurrence, Bodily Injury & Property Damage 


 


(3) Comprehensive General Liability (occurrence form) with the following minimum limits of 


liability with no restrictive endorsements: 


 


$1,000,000.00 Combined Single Limit, per occurrence, Bodily Injury & Property Damage. 


Coverage shall specifically include the following with minimum limits not less than those 


required for Bodily Injury Liability and Property Damage Liability: 
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(a) Premises and Operations. 


(b) Independent Contractors. 


(c) Product and Completed Operations Liability. 


(d) Broad Form Property Damage. 


(e) Broad Form Contractual Coverage applicable to the Agreement and specifically 


insuring the indemnification and hold harmless agreement contained in the 


Agreement. 


(f) Owner's or CONSULTANT's Protective Liability.  


 


10.02 UPON CONTRACT EXECUTION, CONSULTANT SHALL SUBMIT TO CITY 


COPIES OF ITS CERTIFICATE(S) OF INSURANCE EVIDENCING THE REQUIRED 


COVERAGES AND SPECIFICALLY PROVIDING THAT CITY OF CORAL SPRINGS 


IS AN ADDITIONAL NAMED INSURED OR ADDITIONAL INSURED WITH 


RESPECT TO THE REQUIRED COVERAGES AND THE OPERATIONS OF 


CONSULTANTS UNDER THE AGREEMENT. Insurance companies selected must be 


acceptable to CITY. All of the policies of insurance so required to be purchased and maintained 


shall contain a provision or endorsement that the coverage afforded shall not be canceled, 


materially changed or renewal refused until at least thirty (30) calendar days written notice has 


been given to CITY by certified mail. 


 


10.03 These insurance requirements shall not relieve or limit the liability of CONSULTANT. 


CITY does not in any way represent that the types and amounts of insurance required hereunder 


are sufficient or adequate to protect CONSULTANT’s interests or liabilities but are merely 


minimum requirements established by CITY’s Risk Manager. CITY reserves the right to require 


any other insurance coverages that CITY deems necessary depending upon the risk of loss and 


exposure to liability. 


 


10.04 The required insurance coverage shall be issued by an insurance company authorized and 


licensed to do business in the State of Florida, with the minimum rating of B+ to A+, in 


accordance with the latest edition of A.M. Best's Insurance Guide. 


 


10.05 CONSULTANT shall require each of its sub-contractors of any tier to maintain the 


insurance required herein (except as respects limits of coverage for employers and public 


liability insurance which may not be less than One Million ($1,000,000) Dollars for each 


category), and CONSULTANT shall provide verification thereof to CITY upon request of CITY. 


 


10.06 All required insurance policies shall preclude any underwriter's rights of recovery or 


subrogation against CITY with the express intention of the parties being that the required 


insurance coverage protects both parties as the primary coverage for any and all losses covered 


by the above-described insurance. 


 


10.07 CONSULTANT shall ensure that any company issuing insurance to cover the 


requirements contained in this Agreement agrees that they shall have no recourse against CITY 


for payment or assessments in any form on any policy of insurance. 


 


10.08 The clauses "Other Insurance Provisions" and "Insured Duties in the Event of an 


Occurrence, Claim or Suit" as it appears in any policy of insurance in which CITY is named as 
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an additional named insured shall not apply to CITY. CITY shall provide written notice of 


occurrence within fifteen (15) working days of CITY’s actual notice of such an event. 


 


10.09 CONSULTANT shall not commence performance of its obligations under this 


Agreement until after it has obtained all of the minimum insurance herein described and the 


same has been approved. 


 


10.10 Violation of the terms of this Section and its subparts shall constitute a breach of the 


Agreement and CITY, at its sole discretion, may cancel the Agreement and all rights, title and 


interest of CONSULTANT shall thereupon cease and terminate. 


 


SECTION 11. INDEPENDENT CONSULTANT STATUS 


 


CONSULTANT and its employees, volunteers and agents shall be and remain as independent 


contractors and not agents or employees of CITY, with respect to all of the acts and services 


performed by and under the terms of this Agreement. This Agreement shall not in any way be 


construed to create a partnership, association or any other kind of joint undertaking or venture 


between the parties hereto. 


 


SECTION 12. NON-EXCLUSIVITY 


 


This Agreement is considered a non-exclusive Agreement between the parties. CITY shall have 


the right to purchase the same kind of goods and/or services to be provided by CONSULTANT 


hereunder from other sources during the term of this Agreement. 


 


SECTION 13. COMPLIANCE WITH LAWS 


 


CONSULTANT shall comply with all statutes, laws, ordinances, rules, regulations and lawful 


orders of the United States of America, State of Florida, City of Coral Springs and of any other 


public authority, which may be applicable to this Agreement. 


 


SECTION 14. PERMITS, FEES AND LICENSES 


 


CONSULTANT shall secure and pay for all permits and governmental fees, licenses and charges 


necessary for the proper execution and completion of the work. 


 


SECTION 15.  TAXES 


 


CONSULTANT agrees to pay all applicable sales, consumer use and other similar taxes required 


by law. 


 


SECTION 16.  CONFLICT OF INTEREST 


 


16.01 CONSULTANT covenants that no person under its employ who presently exercises any 


functions or responsibilities in connection with this Agreement has any personal financial 


interests, direct or indirect, with CITY. CONSULTANT further covenants that, in the 


performance of this Agreement, no person having such conflicting interest shall be employed. 
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Any such interests, on the part of CONSULTANT or its employees, must be disclosed in writing 


to CITY. 


 


16.02  CONSULTANT is aware of the conflict-of-interest laws of the Municipal Code of CITY 


of Coral Springs, Broward County and the State of Florida, Chapter 112, Florida Statutes, as 


amended from time to time, and agrees that it will fully comply in all respects with the terms of 


said laws. 


 


16.03  CONSULTANT warrants that it has not employed or retained any person employed by 


CITY to solicit or secure this Agreement and that it has not offered to pay, paid, or agreed to pay, 


any public official or person employed by CITY any fee, commission, percentage, brokerage fee 


or gift of any kind, contingent upon or resulting from the award of this privilege. 


 


SECTION 17.  WARRANTIES 


 


17.01 CONSULTANT warrants to CITY that the services performed hereunder shall be 


performed in a workmanlike manner, and that such services, including all materials and 


equipment provided shall conform to professional standards of care and practice in effect at the 


time the work is performed, be of the highest quality and free from fault and defects, whether 


patent or latent, and be merchantable and fit for the ordinary purposes for which they are 


intended. 


 


17.02 CONSULTANT warrants to CITY that it shall comply with all applicable federal, state 


and local laws, regulations and orders in carrying out its obligations under this Agreement. 


 


17.03 CONSULTANT warrants to CITY that the consummation of the services set out in this 


Agreement shall not result in the breach of any term or provision of or constitute a default under 


any indenture, mortgage, contract or agreement to which CONSULTANT is a party. 


 


17.04 CONSULTANT warrants that it does not have any financial interest in marketing CITY’s 


debt, or financial interest with investment banks, banks or underwriters associated with CITY’s 


proposed debt issues. 


 


17.05 CONSULTANT warrants to CITY that it is not insolvent, it is not in bankruptcy 


proceedings or receivership, nor is it engaged in or threatened with any litigation or other legal or 


administrative proceedings or investigations of any kind which would have an adverse effect on 


its ability to perform its obligations under this Agreement. 


 


17.06 No warranty, express or implied, may be modified, excluded or disclaimed in any way by 


CONSULTANT. All warranties shall remain in full force and effect subsequent to the provision 


of all specified services and/or the duration of this Agreement. 


 


SECTION 18.  ASSIGNMENT 


 


18.01 CONSULTANT shall not assign, or transfer its rights, title or interests in the Agreement 


nor shall CONSULTANT delegate any of the duties and obligations undertaken by 


CONSULTANT without CITY's prior written approval. 
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18.02 Changes in Staff. CONSULTANT will advise CITY not less than thirty (30) days in 


advance of any proposed changes in CONSULTANT’s staff assignment to enable CITY an 


opportunity to discuss such proposed changes with CONSULTANT. 


 


SECTION 19.   INSOLVENCY 


 


In the event that either party shall become insolvent, make a general assignment for the benefit 


of creditors, suffer or permit the appointment of a receiver for its business or its assets or shall 


avail itself of, or become subject to, any proceeding under the Federal Bankruptcy Act or any 


other statute of any state relating to insolvency or the protection of rights of creditors, or become 


subject to rehabilitation, then, at the option of the other party and immediately upon written 


notice, this Agreement shall terminate and be of no further force and effect. 


 


SECTION 20. NON-DISCRIMINATION AND EQUAL OPPORTUNITY EMPLOYMENT 


 


During the performance of the Agreement, CONSULTANT shall not discriminate against any 


employee or applicant for employment because of race, religion, color, sex or national origin. 


CONSULTANT will take affirmative action to ensure that employees are treated during 


employment, without regard to their race, creed, color, or national original. Such action must 


include, but not be limited to, the following: employment, upgrading; demotion or transfer; 


recruitment or recruitment advertising, layoff or termination; rates of pay or other forms of 


compensation; and selection for training, including apprenticeship. CONSULTANT shall agree 


to post in conspicuous places, available to employees and applicants for employment, notices to 


be provided by the contracting officer setting forth the provisions of this non-discrimination 


clause. 


 


SECTION 21.  RECORDS AND AUDIT 


  


21.01 CITY reserves the right to audit the records of CONSULTANT relating to this 


Agreement any time during the performance and term of the Agreement and for a period of three 


(3) years after completion and acceptance by CITY. If required by CITY, CONSULTANT shall 


agree to submit to an audit by an independent certified public accountant selected by CITY. 


CONSULTANT shall allow CITY to inspect, examine and review the records of 


CONSULTANT at any and all times during normal business hours during the term of this 


Agreement. 


 


21.02 IF CONSULTANT HAS QUESTIONS REGARDING THE APPLICATION OF 


CHAPTER 119, FLORIDA STATUTES, TO CONSULTANT’S DUTY TO PROVIDE 


PUBLIC RECORDS RELATING TO THIS CONTRACT, CONTACT THE CUSTODIAN 


OF PUBLIC RECORDS AT CITY OF CORAL SPRINGS, GEORGIA ELLIOTT, CMC, 


CITY CLERK, 9500 WEST SAMPLE ROAD, CORAL SPRINGS, FLORIDA 33065, 


GELLIOTT@CORALSPRINGS.GOV, TELEPHONE NUMBER  


(954) 344-1074. 


 


21.03 CONSULTANT understands, acknowledges and agrees that CONSULTANT shall, 


pursuant to Section 119.0701, Florida Statutes, as amended from time to time, do the following: 


 


(1) Keep and maintain public records required by CITY to perform the service. 



mailto:GELLIOTT@CORALSPRINGS.GOV

mailto:GELLIOTT@CORALSPRINGS.GOV
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(2) Upon request from CITY’S custodian of public records, provide CITY with a 


copy of the requested records or allow the records to be inspected or copied within a reasonable 


time at a cost that does not exceed the cost provided in Chapter 119, Florida Statutes, or as 


otherwise provided by law or CITY policy.  


 


(3) Ensure that public records that are exempt or confidential and exempt from public 


records disclosure requirements are not disclosed except as authorized by law for the duration of 


the contract term and following completion of the contract if CONSULTANT does not transfer 


the records to CITY. 


 


(4) Upon completion of the contract, transfer, at no cost, to CITY all public records in 


possession of CONSULTANT or keep and maintain public records required by CITY to perform 


the service. If CONSULTANT transfers all public records to CITY upon completion of the 


contract, CONSULTANT shall destroy any duplicate public records that are exempt or 


confidential and exempt from public records disclosure requirements. If CONSULTANT keeps 


and maintains public records upon completion of the contract, CONSULTANT shall meet all 


applicable requirements for retaining public records. All records stored electronically must be 


provided to CITY, upon request from CITY’S custodian of public records, in a format that is 


compatible with the information technology systems of CITY. 


  


21.04   NONCOMPLIANCE OF CONSULTANT  


 


(1) A request to inspect or copy public records relating to a CITY’S contract for 


services must be made directly to CITY. If CITY does not possess the requested records, CITY 


shall immediately notify CONSULTANT of the request, and CONSULTANT must provide the 


records to CITY or allow the records to be inspected or copied within a reasonable amount of 


time. 


 


(2) If CONSULTANT does not comply with CITY’S request for records, CITY shall 


enforce the contract provisions in accordance with the contract. 


 


(3)  If CONSULTANT fails to provide the public records to CITY within a reasonable 


time, CONSULTANT may be subject to penalties under Section 119.10, Florida Statutes. 


 


(4) If a civil action is filed against CONSULTANT to compel production of public 


records relating to a CITY’S contract for services, the court shall assess an award against 


CONSULTANT the reasonable costs of enforcement. 


 


SECTION 22. CUMULATIVE REMEDIES 


 


The remedies expressly provided in this Agreement to CITY shall not be deemed to be exclusive 


but shall be cumulative and in addition to all other remedies in favor of CITY now or hereafter 


existing at law or in equity. 


 


SECTION 23. ENTIRE AGREEMENT 


 


This Agreement contains the entire understanding of the parties relating to the subject matter 


hereof superseding all prior communications between the parties whether oral or written. This 
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Agreement may not be altered, amended, modified or otherwise changed nor may any of the 


terms hereof be waived, except by a written instrument executed by both parties. The failure of a 


party to seek redress for violation of or to insist on strict performance of any of the covenants of 


this Agreement shall not be construed as a waiver or relinquishment for the future of any 


covenant, term, condition or election but the same shall continue and remain in full force and 


effect. 


 


SECTION 24. ATTORNEY'S FEES AND COSTS 


 


In any legal action between CONSULTANT and CITY, CITY shall be entitled to attorney’s fees 


and costs, and interest at the maximum rate allowable by law. 


 


SECTION 25.  GOVERNING LAW; VENUE 


 


25.01 The validity, construction and effect of this Agreement shall be governed by the laws of 


the State of Florida. 


 


25.02 Any claim, objection or dispute arising out of the terms of this Agreement shall be 


litigated in the Seventeenth Judicial Circuit in and for Broward County, Florida. 


 


SECTION 26. CONSTRUCTION OF AGREEMENT 


 


26.01 The terms and conditions herein are to be construed with their common meaning to 


effectuate the intent of this Agreement. All words used in the singular form shall extend to and 


include the plural. All words used in the plural form shall extend to and include the singular. All 


words in any gender shall extend to and include all genders.  


 


26.02 The parties agree that this Agreement was jointly drafted, and each party was represented 


by counsel or had sufficient time to consult counsel before the execution of this Agreement. Any 


applicable law that would require interpretation of claimed ambiguities against the drafting party 


has no application and is expressly waived by both parties. If either party raises a claim as to any 


conflict, omission, or ambiguity in the provisions of this Agreement, there shall be no 


presumption or burden of persuasion that will be implied. 


 


SECTION 27. SEVERABILITY 


 


Should any part, term or provision of this Agreement be by the courts decided to be invalid, 


illegal or in conflict with any law of this State, the validity of the remaining portions or 


provisions shall not be affected thereby. 


 


SECTION 28. CONFLICT 


 


In the event of conflict between this Agreement and the terms and conditions set forth in any 


Exhibit attached hereto, the terms of this Agreement shall control, except as expressly and 


explicitly provided for in this Agreement, any term, condition, or webpage link to any terms or 


condition contained in any Exhibit attached hereto shall have no force or effect. 
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SECTION 29. FORCE MAJEURE AND APPROPRIATION 


 


29.01 In no event shall CITY be responsible or liable for any failure or delay in the 


performance of its obligations hereunder arising out of or caused by, directly or indirectly, forces 


beyond its control, including, without limitation: epidemic/pandemic/viral or communicable 


disease outbreak; quarantines; accidents; acts of war or terrorism; civil or military disturbances; 


nuclear or natural catastrophes (including floods, fires, earthquakes, tornadoes, tropical storms, 


and hurricanes) or other acts of God; any National, State, County or Local State of Emergency or 


any act, order, or requirement of any governmental authority; interruptions, loss or malfunctions 


of utilities, communications or computer (software and hardware) services; or any other similar 


causes beyond the control of CITY; it being understood that CITY shall use reasonable efforts to 


resume performance as soon as practicable under the circumstances.  


 


29.02 CITY’S performance and obligation to pay under this Agreement is contingent upon 


appropriation by the Coral Springs City Commission.  


 


SECTION 30. E-VERIFY 


 


In accordance with Section 448.095, Florida Statutes, CONSULTANT agrees as follows: 


 


(a) CONSULTANT agrees to utilize the E-Verify system to verify work 


authorization status of all newly hired employees. CONSULTANT shall provide sufficient 


evidence that it is registered with the E-Verify system before commencement of performance 


under this Agreement. CITY may immediately terminate this Agreement for a breach of this 


subparagraph. 


 


(b) CONSULTANT shall require an affidavit from each subcontractor providing that 


the subcontractor does not employ, contract with, or subcontract with an unauthorized alien. 


CONSULTANT shall retain a copy of the affidavit for the term of this Agreement and all 


renewals thereafter, and in accordance with all other Sections of this Agreement. CITY may 


immediately terminate an Agreement for a breach of this subparagraph. 


 


(c) CITY shall terminate this Agreement if CITY has a good faith belief that 


CONSULTANT is in violation of Section 448.09(1), Florida Statutes.  


 


(d) CONSULTANT shall terminate any agreement with any subcontractor if 


CONSULTANT has a good faith belief that the subcontractor is in violation of Section 


448.09(1), Florida Statutes. CITY may immediately terminate this Agreement for a breach of 


this subparagraph. 


 


(e) CITY shall notify and order CONSULTANT to immediately terminate a contract 


with a subcontractor if CITY has a good faith belief that CONSULTANT’s subcontractor 


knowingly violated this Section, but CONSULTANT have otherwise complied with this Section. 


CITY may immediately terminate this Agreement for a breach of this subparagraph. 


 


(f) A contract terminated pursuant to this Section is not a breach of contract and shall 


not be considered as such.  
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(g) CONSULTANT shall be liable for any and all additional costs incurred by CITY 


as a result of a termination for this Section.  


 


SECTION 31. NOTICES 


 


All notices or other communications required by this Agreement shall be in writing and deemed 


delivered upon mailing by registered or certified mail, return receipt requested, hand-delivery, 


overnight courier, facsimile or email to the following persons and addresses: 


 


  CITY:  Gail Dixon, Purchasing Manager 


    City of Coral Springs 


    9500 West Sample Road 


    Coral Springs, Florida 33065 


    Tel.: (954) 344-1104 


Email: gdixon@coralsprings.gov 


 


  Copy to: Kathy Reul, Director of Human Resources 


    City of Coral Springs 


    9500 West Sample Road 


    Coral Springs, Florida 33065 


    Tel.: (954) 344-1148 


Email: kreul@coralsprings.gov 


 


 CONSULTANT: Cindy Thompson, VP-Operations 


RSC Insurance Brokerage Inc. 


    3500 Kyoto Gardens Drive 


    Palm Beach Gardens, Florida 33410 


 


SECTION 32. This Agreement shall become effective upon execution by both parties. 
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IN WITNESS WHEREOF, the CITY OF CORAL SPRINGS and RSC INSURANCE 


BROKERAGE INC. have caused these present to be executed in their respective names by the 


proper officials the day and year first above written. 


  


ATTEST:      CITY OF CORAL SPRINGS, FLORIDA 


 


__________________________________  __________________________________ 


ANDREW B. DUNKIEL    GAIL DIXON 


Deputy City Attorney     Purchasing Manager 


Andrew Dunkiel (Jul 12, 2023 13:33 EDT)
Andrew Dunkiel


Miguel Machuca (Jul 12, 2023 13:59 EDT)
Miguel Machuca



https://coralsprings.na2.echosign.com/verifier?tx=CBJCHBCAABAAruPXIUdEy-oET_rVVhLFLhCsnLp_T6Or

https://coralsprings.na2.echosign.com/verifier?tx=CBJCHBCAABAAruPXIUdEy-oET_rVVhLFLhCsnLp_T6Or
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   RSC INSURANCE BROKERAGE INC. 


  


      By: _______________________________ 


 


       Title: _____________________________ 


 


       Print Name: ________________________ 


 


  


 


Kurt Gehring (Jul 12, 2023 12:11 EDT)
Kurt Gehring


National Practice Leader, Public Entities


Kurt Gehring



https://coralsprings.na2.echosign.com/verifier?tx=CBJCHBCAABAAruPXIUdEy-oET_rVVhLFLhCsnLp_T6Or
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June 13, 2023 
  
ATTN: Purchasing 
City of Coral Springs 
9500 W. Sample Road 
Coral Springs, FL 33065 
  
Re:  Employee Compensation Consultant Letter of Interest – LOI No. 23-D-249 
  
Dear Evaluation Committee Member:  
   
As the City’s current employee benefits consultant, Gehring Group, a Risk Strategies Company (Tax ID: 16-
1689464), is pleased to provide this proposal in response to the City of Coral Springs’ Request for Letter of 
Interest for an Employee Compensation Consultant – LOI No. 23-D-249.   Through our extensive experience 
over the past 30 years serving as Public Sector Consultant/Broker for over 130 Florida public sector entities, 
we are confident that our firm will offer hands-on public sector experience, and an unparalleled service 
standard with our ongoing goal of not merely meeting the City’s needs but exceeding its expectations.   
 
Gehring Group has grown to become one of the most respected employee benefits, risk management, and 
consulting agencies in Florida, recently expanding our expertise into the area of human resources consulting.  
As in typical Gehring Group fashion, every service we offer has been inspired by client feedback. Our team 
averages over 15 years of industry experience, and our HR consulting team has more than 40 years of 
experience in human resources leadership and consulting experience with an emphasis in the Public Sector. 
Upon becoming a division of RSC Insurance Brokerage, Inc. (d/b/a Risk Strategies Company) on January 1, 2022, 
Gehring Group now has even more to offer. RSC has over 2,800 valued team members, in-house legal, Human 
Capital Management, data analytics, and other consulting resources available. We are industry leaders, ranking 
in the top three in the country in various specialties and have a robust offering in human resources consulting, 
employee benefits and property and casualty broker services. 
   
As part of the Risk Strategies family, Gehring Group continues our public sector focus, currently serving 
numerous clients throughout the State of Florida in specific public sector industries including an aviation 
authority, public utilities, county and city government, and school boards. Gehring Group is unique in our 
qualifications to be your consultant for the compensation study for several notable reasons:  
  


1. Public sector is our only industry specialty which will allow the city to leverage our extensive 
knowledge and understanding of your unique needs. Gehring Group’s proposed team has extensive 
prior human resources experience working directly for the public sector at the local city government, 
sheriffs’ office, and county constitutional levels; therefore, our team understands your environment 
and culture. In addition, our team has an existing relationship with the City as its current employee 
benefits broker.  


 
2. Extensive hands-on knowledge of public sector employment practices.  The team dedicated to this 


project has conducted comprehensive compensation and benefits studies as human resources 
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professionals working directly for public sector entities.  This includes FLSA wage and hour position 
compliance, developing job descriptions and career pathing, gender equity audit and policy 
development relating to hiring, promotions, demotions, transfers etc. 


3. Consulting Software Tools for both compensation data gathering and a proprietary system for benefit
comparisons which allows the Gehring Group to provide creative solutions within our final
recommendations.


Gehring Group, a Risk Strategies Company, will ensure that the final proposal aligns with the City’s philosophy 
regarding equitable pay and benefits, is in compliance, continues to attract applicants to join the organization, 
and motivate and reward employees to continue their employment by being competitive in the market. Due 
to our public sector expertise, we realize that a “one size fits all” strategy regarding compensation and benefits 
does not work. Our human resources consulting team understands the uniqueness of public sector as they 
have worked directly for public sector employers prior to joining the Gehring Group.  The team has hands-on 
experience and knowledge of operations and staffing, and we have a comprehensive understanding of 
compensation and benefits best practices used to recruit and retain talent.  This gives us the ability to provide 
multiple solutions and cost options. 


For those on the proposal evaluation committee, we want to again emphasize our focus on the public sector. 
Gehring Group, a Risk Strategies Company, is unique in that we are public sector specialists, and we have been 
for over 30 years. Public sector is our sole focus. We have a deep bench of experienced professionals who are 
experts in all areas of Human Resources consulting and specialize in compensation, classification, and benefits 
analysis.   


The names of key people, representatives, project manager and lead consultant who will be the main contacts 
for the City regarding this service are as follows and can be reached via our toll-free number (800) 244-3696 
or via email.  


Name Title  Email 
Proposal Contact: Cindy Thompson, VP - Operations cindy.thompson@gehringgroup.com 
Project Manager: John Muller, Director of Growth john.muller@gehringgroup.com 
Lead Consultant: Nancy Duggan, Senior HR Consultant                 nancy.duggan@gehringgroup.com 


In summary, Gehring Group’s approach to the business, coupled with our extensive public sector experience, 
familiarity with applicable regulations, relevant market relationships, and enthusiasm make us the consultant 
of choice.   We thank the members of the selection committee in advance for the review of our comprehensive 
response and stand ready to provide any additional clarification upon review of this proposal’s contents.     


Sincerely, 


Kurt N. Gehring, Managing Director & National Practice Leader – Public Entities 
Gehring Group, a Risk Strategies Company  
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Tab 1:  Firm & Staff Qualifications 
 
 
1. Attached to this LOI is a Qualifications Statement that all responding firms should complete in full. 


Failure to complete this form may constitute grounds for disqualification of the responding firm from 
further consideration regarding this project. Responding firms are not required to submit this form 
together with their qualification statement submittals, however, City shall require the successful firm 
to complete and submit said form prior to award. In the interest of administrative convenience, the 
City strongly encourages responsive firms to submit this form prior to the date established for short-
listing. 


 
Please refer to the completed Qualifications Statement in Tab 2: Required Forms along with all other 
required forms. 


 
2. Proposers shall provide a description of the firm, including the size, range of activities, financial history, 


strength, stability, experience, honors, awards, recognitions, etc. Particular emphasis should be given 
as to how the firm-wide experience and expertise in Employee Compensation Consultant Services will 
be directly beneficial to the City. 


 
About Gehring Group 
 
For over 30 years, Gehring Group has provided employee benefits, risk management and human resources 
consulting services with its sole focus as an industry specialist serving only public sector and nonprofit 
clients. Gehring Group’s current client base, consisting of over 130 public sector clients in Florida, includes 
multiple entities in the South Florida area which provides us with the advantage of knowing the local 
economy and uniqueness of the South Florida environment. As one of the most respected employee 
benefits, risk management, and consulting agencies in Florida, we have recently expanded our expertise 
into the area of human resources consulting. Our HR consulting team consists of HR professionals who are 
also past public sector employees, having more than 40 years of experience in human resources leadership 
and consulting experience with an emphasis in the Public Sector. 
 
Gehring Human Resources Consulting Services 
 
Gehring’s Consulting practice is made up of public sector human resources experts that have worked for 
over 40 years with and for Florida public sector organizations. The team has vast knowledge and 
experience in many areas including but not limited to: 
 


• Total reward strategy 
• Benefit Analysis 
• Organization performance and design 
• Classification and compensation programs 
• Performance management and incentive compensation 
• Benchmarking surveys and research 


 
In addition, members of the proposed service team have experience working on compensation, 
classification and benefits analysis projects at an aviation authority, a public utility and in city government, 
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county government for constitutionals, and a sheriff’s office.  We have the knowledge concerning how to 
recruit and retain employees in the public sector by creating pay plans and benefit programs that attract 
the right talent, and we are able to address the specific challenges you face. The team also includes Human 
Resources and Benefits Analysts with relevant experience. 
 
While each group’s needs differ, we know public sector and have a strong understanding of city 
governments throughout the state of Florida, specifically working with the City of Coral Springs, City of 
Parkland, City of Margate, City of Coconut Creek, City of Deerfield Beach, and the City of Boca Raton. We 
work with our clients to fully understand the need and align our services to the scope of each project.  
 
Detailed below we have included the specific relevant experience of the team in direct relation to 
understanding and analyzing compensation, classification, and benefits programs for public sector 
positions as well as bargaining units and management positions. The following includes examples of 
specific positions that members of the Gehring Group team have extensive knowledge of that are relevant 
to the City: 


 
• 911 Dispatchers 
• Crime Analyst 
• Crime Scene Technician 
• Intelligence Analyst 
• Purchasing/Buyers 
• Social Media/Public Relations 
• Storekeepers/Inventory Techs 
• Fleet Maintenance 
• Code Enforcement/Field Reps 
• Electronics Technician’s 
• Supervisor/Manager/Department Director at all levels 
• Administrative positions at all levels 
• Professional Office positions such as IT and Accounting 
 


We are confident that our team members’ experience working directly for public sector agencies over the 
past 30+ years will certainly prove advantageous. 


 
Recent Services Examples & Knowledge 
 
Gehring Group provides its 130 public sector clients with an annual benefits review and analysis prior to 
renewal.  In addition to the annual benefits review the Gehring Group has also been hired to conduct 
compensation studies and human resources consulting.  Due to the fact that each client, although all public 
sector, is unique we collaborate with them and coordinate our services to ensure their success.   
 
Listed below are a few samples of recent projects. Contact information is included in Tab 5: Experience 
with Government Agencies: 
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1. Hillsborough County Aviation Authority 
Primary Contact: Michael Stephens, Executive Vice President and General Counsel 


 
In addition to our full scope of benefits services, the Aviation Authority has also contracted with the 
Gehring Group to implement a compensation study. Our team is reviewing market data compiled by 
Aviation Authority staff for internal and external equity within pay bands. Based on the market survey 
data, we are conducting a compression analysis and providing cost options for implementation. A 
review of the job descriptions is also being conducted. Gehring Group staff is currently meeting with 
each Department to go over the results of the study. Once this is completed and adjustments are 
made, our team will create a communication plan and conduct onsite meetings with employees. The 
Aviation Authority has also contracted with us to provide policy development and best practices for 
pay to include new hires, promotions, demotions, transfers, specialty pay etc. (See Exhibit B) 
 


2. Pinellas County Sheriff’s Office 
Primary Contact: Sheriff Bob Gualtieri, Sheriff 
 
Compensation annual market data analysis to include pay range adjustments, compression, review of 
job classifications and descriptions as well as best practice policy development for pay. Analysis 
included several costing options based on the market demands.  All aspects of compensation and total 
rewards strategies were conducted in-house by Nancy Duggan as the Human Resources Director at 
this agency for ten years, prior to working for Gehring Group.  She understands firsthand the 
challenges public sector faces with hiring, retention, and public budgeting.  In her role, she was able 
to propose and create solutions for attracting and hiring the right people.  (See Exhibit A)  
 


3. City of Coconut Creek 
Primary contact: Pamela Kershaw, Director of Human Resources and Risk Management 
 
The goal of the project was to gather and compile health insurance benefit and cost share information 
as well as other benefit related information from entities considered in proximity to the City of 
Coconut Creek, as well as entities of like size and composition throughout the State of Florida.  Once 
the information was gathered and analyzed a summary of findings was completed as well as a schedule 
of benefits by entity for each participating group.  Our team-built cost-sharing schedules by entity.  
Several proposed considerations for benefit enhancements were also analyzed and discussed.   
 


Assisting entities with looking at a Total Rewards Strategy for recruitment and retention in the public sector 
is a specialty of the Gehring Group. This includes the many years of experience the team has in conducting 
hands-on compensation analysis for their prior public entity employers before coming to the Gehring 
Group. See Exhibit A attached for the Pinellas County Sheriff’s Office.   


 
Additional Tools 
 
The team assigned to this project has access to our proprietary public sector database called CAVU® as 
well as tools such as Citytwig.  Both systems assist us in gathering extensive data outside of the normal 
custom survey tools available.  This additional information gives us the advantage of making sure we can 
be efficient and creative in the final proposal which will include several alternative approaches and costing 
for implementing an effective classification and benefits program.  As an employer, having access to a 
competitive compensation and benefits model is essential to your recruiting and retention efforts.   
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– CAVU Benefits Benchmarking  
Gehring Group has developed its own public sector benefits benchmarking tool named 
CAVU. CAVU® is an online employee benefits benchmarking software system specifically built to house 
public sector information. CAVU provides valuable information on costs and benefit trends to aid our 
team with the information necessary to conduct a detailed benefits benchmarking analysis.        
  
Examples of reports are included in Exhibit C and screenshots are included below for your reference.  
Our team has the ability to run customizable advanced reports in multiple formats.  
 


 
 
 


– Citytwig  
Citytwig is a partner in providing the Gehring Group with a unique database utilizing state-of-the -art 
Artificial Intelligence.  The software provides specific benchmarking compensation data which directly 
targets a specified geographic location and/or industry.  This data is then used as one of the sources 
to ensure market pay data is accurate. The Gehring Group analytics team is then able to create metrics 
and a pay analysis that is used to determine creative compensation alternatives for City staff.  
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3. Proposers shall identify the contact person chief/primary professional(s) who will work on the project. 
Resumes of each person shall be provided with emphasis on their experience in providing these 
services. If resumes are not available at the time the proposal is submitted, Proposer's should provide 
a listing of the qualifications, including education, experience, honors, and awards received, 
professional associations of which the firm and/or its personnel are members. 
 
The team proposed to provide the services within this RFP include: 
 


PROJECT TEAM 
 


 
 


Resumes for the members of the project team are included on the following pages. 
 
 
PROJECT MANAGER  
 
Director of Growth: John Muller, SPHR, SHRM-SCP  
Education:  University of Miami, Florida Atlantic University   
Degree:  B.B.A. Business Management/Organizational Development, M.B.A. International Business  
Additional Certifications: SPHR, SHRM-CP 
Industry Tenure: 20+  
 
Expertise & Qualifications 
 
John Muller is a Human Resources leader with over 20 years of experience. As Director of Growth for Gehring 
Group, a division of Risk Strategies, John leads Gehring’s human resources services practice.  
 
Having worked in Public Sector HR at the Federal and local levels, John has a strong background both in Talent 
Acquisition and Retention as well as in performing the developmental work needed to improve HR programs 
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and personnel policies, including staffing analysis, job classification, and compensations studies with Federal 
and local government entities. While with U.S. Department of State, he was charged with assessing staffing 
plans and hiring professionals in diplomatic services, IT, Education, finance, and other key civilian advisory roles 
to work in Afghanistan and Iraq. He was highly successful in accomplishing the goals set for this difficult task 
and then identified as a strong HR leader to support the US Embassy Baghdad's mission in Iraq. John 
volunteered to serve in Iraq for the period of one year introducing important and valued improvements to the 
office of Human Resources at US Embassy in Baghdad. John has also worked on job classification and 
compensation studies with local government entities.  
  
John earned a Bachelor's Degree in Business Administration majoring in Business Management and 
Organizational Development from the University of Miami and an MBA from Florida Atlantic University. He 
holds his SPHR and SHRM-SCP designations as well as becoming a certified Predictive Index Analyst. John is 
also an active member of SHRM, and its local Chapter (PBC SHRM) as a member of the Board of Directors, as 
well as serving as Chair of the Council of Insurance Agents and Brokers (CIAB) HR working group.   
 
Public Sector Experience 
 
John’s extensive experience includes HR leadership, talent acquisition, total rewards, training & development, 
and HR consulting services for such large public sector employers as the U.S. Department of State, Palm Beach 
County Clerk & Comptroller, City of Palm Bay, City of Cocoa Beach, Sarasota County Sheriff’s Office, Martin 
County School District, Martin County Board of County Commissioners, Keys Energy, Hillsborough County 
Aviation Authority, and St. Lucie Fire Rescue District. 
 


 
LEAD CONSULTANT  
 
Senior HR & Risk Services Consultant: Nancy Duggan, CPM 
Education:  University of South Florida   
Degree:  B.S. Public Administration/Human Resources 
Certification: Florida State University – Certified Public Manager (CPM) 
Industry Tenure: 30+ Public Sector  
 
Expertise & Qualifications 
 
Nancy Duggan graduated from the University of South Florida with a double major in Public Administration 
and Human Resources. She is also a graduate of the Certified Public Manager program from Florida State 
University.  Prior to joining the Gehring Group as a Senior Human Resources & Risk Services Consultant, Nancy 
served as a Human Resources Director for over 25 years at a city government and a Sheriff’s Office in Florida.  
 
Nancy has experience in all aspects of Human Resources to include recruitment, retention, performance, 
compensation, benefits, pension plans and policy development.  She has a strong background in compensation 
and classification and was responsible for conducting and implementing pay studies in-house for both public 
sector entities. Nancy specializes in job analysis evaluations, job grading, creating pay ranges, writing job 
descriptions, recruitment incentives, career pathing and benefits analysis.  She also has experience in 
administering a large benefits self- insurance trust.   
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Nancy understands a union environment and working with a bargaining unit.  She is a Certified Labor Relations 
Professional through the Florida Public Labor Relations Association.  She is also certified through the 
International Foundation of Employee Benefits in employee pension governance. Based on her prior 
experiences, Nancy brings a creative approach to compensation, classification and benefits analysis and 
understands the true day-to-day issues that public entities face with recruitment and retention. Nancy’s 
detailed knowledge of working in public sector environment and her ability to be creative have proven to be a 
valuable asset to our team and the clients she serves. 
 
Public Sector Experience 
 
Nancy’s public sector experience includes human resources consulting for such large public sector employers 
as the Pinellas County Sheriff’s Office and Hillsborough County Aviation Authority as well as smaller public 
sector employers such as the City of Dunedin and the City of Cape Coral. 
 
 
SUPPORT TEAM 
 
The team also includes a tenured group of senior consultants and analysts with specific experience in 
developing and analyzing public sector compensation, classification, and all aspects of employee benefits 
programs. With strong analytical backgrounds and expertise in human resources and benefits, they can 
provide insight into various total compensation and benefit funding costing options.   
 
Senior Benefits Consultant: Dustin Kuehn, REBC 
Professional Licenses:  Life, Health & Variable Annuity 
Additional Certifications: NAHU Registered Employee Benefits Consultant 
Education:  Florida State University  
Degree:  B.S. Finance 
Industry Tenure: 14 years 
 
Expertise & Qualifications 
 
Dustin Kuehn holds a Bachelor of Science Degree in Finance, graduating Magna Cum Laude from Florida State 
University. After working for a national insurance company for several years, Dustin joined the Gehring Group 
as a member of the Analytical Services Department in early 2011, where he immediately contributed to the 
team and earned our clients’ confidence, developing strong client and vendor relationships.  
 
In Gehring Group’s Analytical Services Department, Dustin focused on public sector benefit programs, working 
on projects ranging from developing RFPs, compliance during the RFP process, evaluating various funding 
arrangements and program options, and providing detailed analysis of proposal responses.  He was the key 
liaison between the Lead Consultant, the client, and the insurance carrier throughout the negotiation process. 
His industry expertise also includes conducting benefit survey analysis and claims analysis as well as a 
comprehensive knowledge of the various health plan funding arrangements including fully insured, self-
insured and minimum premium programs as well as experience evaluating numerous carrier proposals for all 
lines of core and ancillary employee benefits coverage.  
 
In his current role as a Senior Benefits Consultant, Dustin brings a creative approach as well as a comprehensive 
level of experience working with public sector employee benefits programs. Guiding his clients through the 
strategic planning process with a hands-on approach to benefit analysis, he has advised numerous large 
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groups, successfully implemented various cost savings strategies such as onsite employee health clinics, 
various types of wellness initiatives and participates in several client employee benefits committees. Dustin’s 
knowledge and detail-oriented analytical skills have proven to be a valuable asset to our team and the clients 
he serves. 
 
Public Sector Experience 
 
Dustin’s extensive experience includes employee benefits consulting for such large public sector employers as 
the Orange County Tax Collector, Martin County School District, City of Port St. Lucie, City of Cape Coral, Martin 
County Sheriff’s Office, St. Lucie County Sheriff’s Office, City of Stuart, and St. Lucie Fire Rescue District. 
 
 
Senior Employee Benefits Analyst:  Lisa Nix, PHR 
Professional Licenses:  Life, Health & Variable Annuity 
Education:  Bentley College 
Degree:  Professional, Human Resources 
Years in Industry:  18 
 
Expertise and Qualifications 
 
A tenured professional with more than 18 years of experience in both the private and public sector, Lisa brings 
a vast array of analytical experience to the Gehring Group.  Prior to joining the Gehring Group, Lisa served as 
an Associate Consultant for a compensation consulting firm specializing in providing compensation and pay 
equity studies/projects for public and private sector employers in the development and implementation of 
compensation programs. 
 
Lisa also served in the role of Compensation & Benefits Analyst for a pharmaceutical company where she 
analyzed, evaluated, and administered the corporate compensation & benefits program and third-party 
benefits administrator for over 6,000 union/non-union employees and retirees in multiple locations.  Her day-
to-day benefits background is vast, and includes coordinating and conducting open enrollments, assisting 
employees with their benefits needs, ensuring benefits compliance and monitoring the HR budget forecast for 
all compensation and benefit programs.  Her experience includes systems implementation for compensation, 
benefits, HRIS systems, and interfaces to various benefit vendors.   
 
In her role as Senior Analyst at Gehring Group, Lisa focuses on carrier relations and negotiations; bid 
development, submission, analytical review, and recommendation formulation; on-going plan review and 
client reporting; and special projects such as clinic analytical studies, claims analysis and reporting, and due 
diligence.  Lisa also provides expertise on compensation-related consulting projects, utilizing her vast 
experience in public sector and corporate compensation and benefits programs administration and analysis. 
 
Lisa attended Bentley College where she studied human resources management and has achieved her 
Professional in Human Resources (PHR) Designation. 
 
Public Sector Experience 


 
As a Senior Employee Benefits Analyst here at Gehring Group, Lisa works with numerous public sector fully 
insured and self-insured programs including the Charlotte County Board of County Commissioners, City of 
Stuart, and Pinellas Suncoast Transit Authority.   
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EXECUTIVE TEAM 
 
Kurt Gehring, National Practice Leader – Public Entities  
Professional Licenses: Life, Health & Variable Annuity, General Lines Property & Casualty, Surplus Lines 
Education: Florida State University 
Degree:  BA – Marketing 
Industry Tenure: 30+ years 
 
Expertise & Qualifications 
 
Kurt Gehring is an alumnus of Florida State University and currently serves on FSU’s College of Business Board 
of Governors. His commitment to the local community also shines through his corporate support of various 
community and charitable organizations such as the Florida Sheriff’s Youth Ranches, the Crockett Foundation, 
as well as his service as a member of the Board of Directors of the Arc of Palm Beach County.   
 
An insurance industry veteran with over 30 years’ experience, Kurt is an insurance expert licensed in Health, 
Life, and Variable Annuities, Property and Casualty Insurance, and Surplus Lines License.  Kurt has successfully 
recommended, implemented, and serviced various types of employee benefit, workers’ compensation and 
property and casualty insurance programs, while specializing in the large group market.  Recognized for his 
extensive knowledge, expertise as well as his excellent communication skills, Kurt has been a featured speaker 
at various conferences on a variety of insurance topics. 
 
Kurt founded the Gehring Group with the mission of providing its clients with the highest level of service 
exceeding, not only industry standards, but also client expectations. Recognizing the inherent challenges in 
servicing organizations with a large number of employees, various contracting parties, and insurance 
obligations, Kurt developed Gehring Group’s unique, team-based approach customized to meet the specific 
needs of each client.  Kurt inspires each Gehring Group employee to make an unprecedented effort to address 
each situation both promptly and effectively.  The success of the Gehring Group is a direct result of this 
promised and delivered, unparalleled service standard.  
 
Under the guidance and visionary leadership of Kurt Gehring, Gehring Group clients have successfully 
implemented leading edge concepts such as Consumer Directed Health Plans, Onsite Clinics, and Innovative 
Wellness Programs.  In addition, the Gehring Group developed Bentek®, an internet-based employee benefits 
administration system in order to meet the growing benefit administration needs of its clients.  This system 
allows clients to conduct internet enrollments, transmit electronic eligibility to insurance carriers, and provides 
employees with access to an “Employee Benefits Center” help site.  The Gehring Group’s growth and success 
in maintaining long lasting client relationships is a result of its strong commitment to personalized service to 
its clients as an independent resource, facilitator, advocate, and advisor. 
 
 
Kate Grangard, CPA, Managing Director - National Public Entities Practice 
Professional Licenses: Certified Public Accountant, Certified Health Care Reform Specialist 
Honors:  Board Member – The Lord’s Place; 2016 Class of “Leadership Florida” 
Education:  Fordham University 
Degree:  BS – Business Administration, Public Accounting 
Industry Tenure: 25+ years 
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Expertise & Qualifications 
 
Kate Grangard graduated with honors from Fordham University in 1987 with a B.S. degree in Business 
Administration with a concentration in Public Accounting.  She is a licensed Certified Public Accountant in 
Florida and has also held licensure in New York.  Kate is a member of the American Institute of Certified Public 
Accountants, the Florida Institute of Certified Public Accountants, and an associate member of the Association 
of Certified Fraud Examiners, a member of the Florida Government Finance Officers Association, and the 
Government Finance Officers Association.  Kate began her career in public accounting with the Metropolitan 
Services Group of Price Waterhouse in Manhattan.   As an auditor, she worked on a variety of industry clients 
including financial institutions, insurance companies, and pension funds.  After moving to Florida, she 
continued her Price Waterhouse career in the West Palm Beach office.  
 
Mrs. Grangard also spent 11 years as Vice President of Finance for a Florida based national restaurant chain.  In 
her position, she developed and managed the accounting, risk management, employee benefits, and 
information technology departments.  In this executive position, she designed and implemented highly 
successful internal control and risk management programs and formulated and implemented company policies 
and procedures.  In addition, in the finance arena, she successfully obtained senior debt facility commitments 
and maintained the commercial bank and financing partner relationships.  Notably, Kate’s achievements in the 
risk management area while in this position resulted in substantial savings to the company.  In managing this 
department, she gained experience in the property and casualty, general liability, workers compensation, 
employee benefits, and umbrella insurance sectors. Her ability to first recognize contributing factors to trends 
and negative experience, and subsequently effectively negotiate and redesign program parameters resulted 
in substantial savings to her employer.     
 
Kate brings her extensive management, finance, audit and analytical experience, and customer service 
commitment to her leadership role with the Gehring Group: and is a cultural zealot. Kate is a legislative 
compliance lead on the Health Care Reform Acts for our clients and is respected as a highly regarded speaker 
and educator on health care reform updates for various state and national conferences and groups. 
Additionally, as COO/CFO of Gehring Group for over 16 years, Kate is responsible for overseeing the growth 
and development of the Company’s finances, infrastructure, and team members so that Gehring Group is able 
to meet its commitment to provide the highest level of customer service to its clients. 
 
Kate is a highly respected and requested speaker, including as Keynote, on healthcare legislation at various 
public sector conferences including GFOA, SALGBA, FPHRA, FGFOA, and FPELRA.  She also authors and presents 
webinars and seminars throughout the year, believing her role to be an educator committed to informing 
clients regarding compliance and planning.  She is a provider for Continuing Education credits for CPAs and 
human resources professionals; and her sessions are regularly also accepted for credit for payroll professionals 
and attorneys.   
 
Kate has always had a strong commitment to her community and to the public sector clientele Gehring Group 
serves.  Kate currently serves on the Health Care Reform committee as part of the legal working group of the 
Council of Insurance Agents & Brokers; as a member of GFOA’s CORBA (The Committee on Retirement and 
Benefits); and on the Employer Working Group of NAHU (National Association of Health Underwriters).  Kate 
loves her South Florida Community and currently serves on the Executive Board of The Lord’s Place, an 
organization in Palm Beach County dedicated to breaking the cycle of homelessness; is a mentor for Women 
of Tomorrow; and a 20+ year member of the Jupiter-Tequesta Kiwanis Club. She is also a graduate and active 
lifetime member of Leadership Florida (Class XXXV). 
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Tab 2:  Required Forms  
 
 
The tab includes the following required forms: 
 


• Offeror’s Certification 
• Non-Collusive Affidavit 
• Qualifications Statement 
• Proof of Florida Business License 
• Proof of E-Verify Registration 
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Florida


   Palm Beach


Kurt N. Gehring


xxx             Managing Director
RSC Insurance Brokerage, Inc.
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Kurt N. Gehring, Managing Director


RSC Insurance Brokerage, Inc.


3500 Kyoto Gardens Drive (Local Address)


Palm Beach Gardens, Florida 33410


(561) 626-6797 | (800) 244-3696


(561) 626-6970


cindy.thompson@gehringgroup.com


RSC Insurance Brokerage, Inc.


160 Federal Street, 4th Floor, Boston, MA 02110


9/16/2003
Delaware
John Mina
N/A
Natalie Logan
Sharon Edwards


Corporation Service Company 
251 Little Falls Drive 
Wilmington, DE 19808
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Not applicable.


Not applicable.


Not applicable.


Not applicable.


The organization has been in business under its present name since 9/16/2003.


Risk Strategies Company


Offeror is operating under the fictitious name, 
Risk Strategies Company (please see FL Fictitious Name Filing immediately following these
required forms).


Please see a copy of Offeror's FL State corporate registration for RSC Insurance Brokerage, Inc. 
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No.


Kurt N. Gehring | 3500 Kyoto Gardens Drive, Palm Beach Gardens, FL 33410 | (561) 626-6797


Kate Grangard | 3500 Kyoto Gardens Drive, Palm Beach Gardens, FL 33410 | (561) 626-6797


Cindy Thompson | 3500 Kyoto Gardens Drive, Palm Beach Gardens, FL 33410 | (561) 626-6797


Please see the resumes and pertinent experience of the key individuals in Tab 
1 (Firm & Staff Qualifications).


John Muller, Director of Growth (Project Manager)


RSC Insurance Brokerage, Inc. d/b/a Risk Strategies Company is subject to
litigation in the ordinary course of business commensurate with the size
and scope of its insurance brokerage business activity.


RSC Insurance Brokerage, Inc. d/b/a Risk Strategies Company is subject to
litigation in the ordinary course of business commensurate with the size
and scope of its insurance brokerage business activity.
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6/7/23, 1:40 PM sunbiz.org - Florida Department of State


https://dos.sunbiz.org/scripts/ficidet.exe?action=DETREG&docnum=G16000016580&rdocnum=G16000016580 1/1


Previous on List   Next on List   Return to List


Filing History


Fictitious Name Search


Submit


Previous on List   Next on List   Return to List


Filing History


Fictitious Name Search


Submit


Fictitious Name Detail
Fictitious Name
RISK STRATEGIES COMPANY


Filing Information
Registration Number G16000016580
Status ACTIVE
Filed Date 02/15/2016
Expiration Date 12/31/2026
Current Owners 1
County MULTIPLE
Total Pages 2
Events Filed 1
FEI/EIN Number 16-1689464


Mailing Address
160 FEDERAL STREET
4TH FLOOR
BOSTON, MA 02110


Owner Information
RSC INSURANCE BROKERAGE, INC.
160 FEDERAL STREET, 4TH FLOOR
BOSTON, MA 02110
FEI/EIN Number: 16-1689464
Document Number: F08000001322


Document Images


02/15/2016 -- Fictitious Name Filing View image in PDF format


12/08/2021 -- Fictitious Name Renewal Filing View image in PDF format


Florida Department of State, Division of Corporations


D������� �� C�����������Florida Department of State


PROOF OF FL FICTITIOUS NAME FILING
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https://dos.sunbiz.org/scripts/ficidet.exe?action=DETRPL&name=&docnum=G16000016580&rdocnum=G16000016580

https://dos.sunbiz.org/scripts/ficidet.exe?action=DETRNL&name=&docnum=G16000016580&rdocnum=G16000016580

https://dos.sunbiz.org/scripts/ficregl.exe?action=REGRET&docnum=G16000016580

https://dos.sunbiz.org/scripts/ficevent.exe?docnum=G16000016580

https://dos.sunbiz.org/scripts/ficidet.exe?action=DETRPL&name=&docnum=G16000016580&rdocnum=G16000016580

https://dos.sunbiz.org/scripts/ficidet.exe?action=DETRNL&name=&docnum=G16000016580&rdocnum=G16000016580

https://dos.sunbiz.org/scripts/ficregl.exe?action=REGRET&docnum=G16000016580

https://dos.sunbiz.org/scripts/ficevent.exe?docnum=G16000016580

http://www.sunbiz.org/FIC/2016/0215/70199657.tif

http://www.sunbiz.org/FIC/2021/1209/70762787.tif

http://dos.myflorida.com/sunbiz/

http://dos.myflorida.com/
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https://search.sunbiz.org/Inquiry/CorporationSearch/SearchResultDetail?inquirytype=EntityName&directionType=Initial&searchNameOrder=RSCINSU… 1/3


Document Number
FEI/EIN Number
Date Filed
State
Status


Department of State /  Division of Corporations /  Search Records /  Search by Entity Name /


Detail by Entity Name
Foreign Profit Corporation
RSC INSURANCE BROKERAGE, INC


Filing Information


F08000001322
16-1689464
03/24/2008


DE
ACTIVE


Principal Address


160 Federal St 4th Floor
Boston, MA 02110


Changed: 04/20/2020


Mailing Address


160 Federal St 4th Floor
Boston, MA 02110


Changed: 04/20/2020


Registered Agent Name & Address


CORPORATION SERVICE COMPANY
1201 HAYS STREET
TALLAHASSEE, FL 32301


Name Changed: 05/03/2021


Address Changed: 05/03/2021


Officer/Director Detail


Name & Address


Title CFO, VP


Edwards, Sharon
160 Federal St 4th Floor
Boston, MA 02110


Title Secretary


D������� �� C�����������Florida Department of State
PROOF OF FL DIVISION OF CORPORATIONS REGISTRATION
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Logan, Natalie M.
160 Federal St 4th Floor
Boston, MA 02110


Title Director


Collins, Christopher L
160 Federal St 4th Floor
Boston, MA 02110


Title Director


Dutton, Stephen C
160 Federal St 4th Floor
Boston, MA 02110


Title President, CEO, Director


Mina, John
160 Federal St 4th Floor
Boston, MA 02110


Title Attorney in Fact


Washburn, Paula
160 Federal St 4th Floor
Boston, MA 02110


Annual Reports


Report Year Filed Date
2021 04/05/2021
2022 04/22/2022
2023 04/21/2023


Document Images


04/21/2023 -- ANNUAL REPORT View image in PDF format


04/22/2022 -- ANNUAL REPORT View image in PDF format


05/03/2021 -- Reg. Agent Change View image in PDF format


04/05/2021 -- ANNUAL REPORT View image in PDF format


11/25/2020 -- Reg. Agent Change View image in PDF format


04/20/2020 -- ANNUAL REPORT View image in PDF format


04/12/2019 -- ANNUAL REPORT View image in PDF format


04/20/2018 -- ANNUAL REPORT View image in PDF format


08/11/2017 -- Reg. Agent Change View image in PDF format


04/12/2017 -- ANNUAL REPORT View image in PDF format


04/20/2016 -- ANNUAL REPORT View image in PDF format


03/19/2015 -- ANNUAL REPORT View image in PDF format


01/29/2015 -- Reg. Agent Change View image in PDF format


01/07/2014 -- ANNUAL REPORT View image in PDF format (25)
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https://search.sunbiz.org/Inquiry/CorporationSearch/GetDocument?aggregateId=forp-f08000001322-5dcc0f7a-b0ec-436d-8ba6-a74dada1ed07&transactionId=f08000001322-dd5641fd-8555-4d05-aae7-48c166cfcbc4&formatType=PDF
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6/7/23, 1:45 PM Detail by Entity Name


https://search.sunbiz.org/Inquiry/CorporationSearch/SearchResultDetail?inquirytype=EntityName&directionType=Initial&searchNameOrder=RSCINSU… 3/3


02/11/2013 -- ANNUAL REPORT View image in PDF format


06/11/2012 -- ANNUAL REPORT View image in PDF format


04/20/2011 -- ANNUAL REPORT View image in PDF format


03/29/2010 -- ANNUAL REPORT View image in PDF format


05/14/2009 -- ANNUAL REPORT View image in PDF format


03/24/2008 -- Foreign Profit View image in PDF format


Florida Department of State, Division of Corporations
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Company ID Number:


Approved by: 


Employer 


Name (Please Type or Print) Title 


Signature Date 


Department of Homeland Security – Verification Division 


Name (Please Type or Print) Title 


Signature Date 


RSC Insurance Brokerage, Inc.


Electronically Signed


1561523


07/01/2020


Janis Simat


Electronically Signed


USCIS Verification Division


07/01/2020


(27)







 
 


 


Page 14 of 17 E-Verify MOU for Employers | Revision Date 06/01/13  


Company ID Number:


 


 


 


 
 
 
 
 


 


 


 


 


 


 


Information Required for the E-Verify Program 


Information relating to your Company: 


Company Name 


Company Facility Address 


Company Alternate Address 


County or Parish 


Employer Identification Number 


North American Industry 
Classification Systems Code 


Parent Company 


Number of Employees 


Number of Sites Verified for 


  


   


78 site(s)


1561523


RSC Insurance Brokerage, Inc.


161689464


1,000 to 2,499


NEW YORK


420 Lexington Avenue
2700
New York, NY 10170


524


(28)







Page 15 of 17 E-Verify MOU for Employers | Revision Date 06/01/13 


Company ID Number: 


Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in 
each State: 


2
1
7
6MA


LA


MD


IN


MN


IL


MO


GA


NC


FL


NE


CT


NH


CO


NJ


CA


NY


AR


OH
PA
TN
TX
VA


1
9
1
4
9
2
2
1
1


1561523


1
9
2
3
6
5
2
2
1
1
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Tab 3:  Cost Proposal  
 
 
Proposers should provide a firm, fixed cost proposal for the study as described in the Scope of Services. It 
is the intention of the City to contract for these services to be performed in FY 2023/2024. The resulting 
two-party agreement will allow staff to work with the same consultant to update and maintain the City's 
job classification and salary structure, based on satisfactory performance and funding in future fiscal years. 
 
COST PROPOSAL 
 
Gehring Group proposes a year-one project fee of $39,908 to complete all objectives outlined in this proposal 
and corresponding LOI for the initial report. This fee includes all work, materials and expenses related to 
completing the project, including any travel expenses to the City of Coral Springs. Gehring Group will bill in 
equal monthly installments through completion of the project.  
 
The initial project fee will apply to any work done in the following year. There will be an increase in fee should 
any additional work be performed after the first two (2) years of commencing the project. 
 


Task Project 
Manager 


Hours 


Lead 
Consultant/ 
Consultant 


Hours 


Analyst 
Hours 


Total 
Hours 


Discovery phase 15 20 8 53 


Benchmarking/Data analysis 10 90 20 110 


Create Proposal 10 40 8 58 


Final Report 8 30 2 40 


Total hours 43 180 38 261 


Hourly rate $216 $144 $100  


Travel expenses    $900 


Initial Report Total fees $9,288 $25,920 $3,800 $39,908 
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Tab 4:  Submission Elements  
 
Proposers should include with their proposals the following: 
 
• Provide project timeline for each element of the study included in the scope of services, Attachment 


"A", providing check points and project milestones for key deliverables. 
 


Project Timeline  
 
Your proposed Gehring Group team is prepared to begin this project immediately upon award.  The LOI 
time frames requested can be met if not exceeded and target dates are outlined in the chart above. 
Depending upon how quickly City staff can schedule meetings and provide background materials, we 
proposed the following timeline targets: 


 
Project Approach 
 
The team will take a systematic approach to the project for all job classifications. This approach includes 
gathering background information from City staff, determining sources for the market data, analyzing the 
data, developing alternative proposals with cost calculations and recommendations on how to implement 
the proposals. Gehring Group will ensure that recommendations align with the City’s philosophy, culture, 
and strategic objectives.  
 
In order to create a well-designed compensation program, the Gehring Group team will meet with City 
staff to ensure our understanding of the current philosophy and strategic plan initiatives as they relate to 
compensation, benefits and total rewards.  The team uses a multiple step approach starting with in-person 
meetings, data gathering, market research, analysis and finally drafting multiple recommendations for 
consideration.  Details for each of these steps are listed below:  
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Step 1 – Project Planning – Begin immediately upon bid award 
 


• Gehring Group team to schedule a discovery meeting with City staff to discuss goals, scope of 
project, milestones and deliverables 


• Discuss City employee recruitment and retention goals, objectives and organizational needs 
• Complete an overall assessment of current pay program 
• Request a list of data to include current employee pay and time in class vs. employment   
• Discuss communication strategies for project commencement, regular updates and final 


completion 
 
Step 2 – Review Current Program with Human Resources – Week 1 
 


• Discuss data on the current pay program   
o Pay Grades/Ranges 
o Job Classifications  
o Pay Increase History 
o Compression 


• Review pay policy documents  
o Promotions, Demotions, Transfers etc. 
o Career Paths  
o Recruitment and Retention Incentives 
o Specialty Pays 
o Philosophy used for creating new positions 


 
Step 3 – Leadership/Management Discovery – Weeks 1 through 2 
 
It is important to gather compensation and benefits philosophy input from the leadership/management 
team through a collaborative process. This will assist with obtaining buy-in from key decision makers and 
ensure specific recruitment and retention needs will be met. 
 


• Meet with leadership and management to discuss current pay and benefits programs 
effectiveness 


o Pay challenges, strengths and weaknesses 
o Talent pool considerations/obstacles 
o Competitors in job market 
o Retirement  
o Incentives 


 
Step 4 – Employee Meetings – Ongoing throughout project based on input/clarification 
 


• Job evaluation audits (if necessary) 
• Employee input meetings (if necessary)  


 
  


1 


2 


3 
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Step 5 – Conduct Market Study - Weeks 3 through 6 
 
Finding one data source that meets all your organizations’ needs is rare.  Therefore, at the Gehring Group, 
we use multiple sources to ensure the market data is accurate. 
 


• Determine which jobs will be used for compensation benchmarking 
• Benchmark jobs based on essential functions to ensure a match 


o Determine appropriate competitive labor market and data sources 
o Gather data based on local, regional, national markets 
o Utilize relevant trade and professional association data  


• Review positions based on internal and external equity 
 
Step 6 – Analyze Data – Weeks 5 through 8 
 
Based on initial meetings, the Gehring Group will match the City’s philosophy to the market data.    
 


• Create market comparison spreadsheets 
• Compare market data to current pay plan  
• Evaluate current employee pay to market data based on compression 


o Consideration may be given for years of service/experience in job  
• Properly age data based on implementation timelines 
• Identify career ladders 
• Analyze current pay program philosophy against data  


 
Step 7 – Review Initial Findings with Staff – Weeks 8 through 10 
 
Once all the data is gathered it will be analyzed and adjusted appropriately.  
 


• Review market/target data draft proposals with HR and Executive Management 
• Define the market position in relation to the base pay and propose adjustment options 
• Clarify any anomalies or outliers 
• Discuss pay compression issues and suggest solutions for moving forward 
• Make adjustments to pay data as needed 


 
Step 8 – Propose Pay Plan Design Changes – Weeks 10 through 12 
 


• Based on market data and internal equity, provide proposals for new/adjusted pay grades and 
ranges 


• Propose recommendations specific to out of pay range incumbents 
• Recommend potential changes to job titling and job descriptions  
• Discuss the potential impact to employee pay for each of the proposals   
• Create best practice options and costing proposals   
• Final draft report to include agencies surveyed, benchmarked positions, pay at target 75th 


percentile 
• Best practices from a Total Rewards viewpoint will be included 


 
The Gehring Group team will meet with staff on an ongoing basis to review progress and ask any questions 
relevant at that point.   
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• Work product will include recommendations for internal equity will be provided in the form of a draft 
report. The report will be reviewed as necessary by staff and appropriate changes made. Provide a 
model draft report similar to those used by your firm in similar engagements. 
 
A sample draft report that includes recommendations for internal equity is included in Exhibit B. 
 


• Work product will include a recommendation for changes to the City's current compensation policy 
that addresses new hire, promotions, reclassifications and market adjustments. Provide a model of 
the format used by your firm in similar engagements. 
 
A sample draft report that includes recommendations for changes to the City's current compensation 
policy that addresses new hire, promotions, reclassifications and market adjustments is included in Exhibit 
A. 
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Tab 5:  Experience With Government Agencies  
 
 
The following includes four client references for whom Gehring Group has provided services related to 
Compensation and/or Total Rewards: 
 
 
Pinellas County Sheriff’s Office 


Address:  10750 Ulmerton Rd., Largo, FL 33778 
Contact Person:  Sheriff Bob Gualtieri, Sheriff 
Phone/Email: 727-582-6200 | rgualtieri@pcsonet.com  
Proposer’s Role & Lead: Compensation/ Classification Project – Nancy Duggan (in-house Staff Lead) 
Dates of Service: Compensation/ Classification Project: Completed 2022 
Project Description  
Compensation annual market data analysis to include pay range adjustments, compression, review of job 
classifications and descriptions as well as best practice policy development for pay.  Analysis included several 
costing options based on the market demands.  All aspects of compensation and total rewards strategies were 
conducted in-house by Nancy Duggan as the Human Resources Director for ten years, prior to working for 
Gehring Group.  She understands firsthand the challenges public sector faces with hiring, retention, and public 
budgeting.  In her role she was able to propose and create solutions for attracting and hiring the right people.  
(See Exhibit A)  
 
 
Hillsborough County Aviation Authority  


Address:  P.O. Box 22287, Tampa, FL 33622 
Contact Person:  Michael Stephens, Executive Vice President and General Counsel 
Phone/Email: (813) 676-4623 | mstephens@tampaairport.com  
Proposer’s Role & Lead: Compensation Study Project Lead – Nancy Duggan 
Dates of Service: Compensation/Classification: estimated completion May 2023 
Project Description: 
In addition to our full scope of benefits services, the Aviation Authority has also contracted with the Gehring 
Group to implement a compensation study.  Our team is reviewing market data compiled by Aviation Authority 
staff for internal and external equity within pay bands. Based on the market survey data our team is conducting 
a compression analysis and providing cost options for implementation.  A review of the job descriptions is also 
being conducted.  Gehring Group staff is currently meeting with each Department to go over the results of the 
study. Once this is completed and adjustments are made, our team will create a communication plan and 
conduct onsite meetings with employees.  The Aviation Authority has also contracted with us to provide policy 
development and best practices for pay to include new hires, promotions, demotions, transfers, specialty pay 
etc. (See Exhibit B) 
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City of Coconut Creek 


Address:  4800 West Copans Rd., Coconut Creek, FL 33063 
Contact Person:  Pamela Kershaw, Director of HR And Risk Management 
Phone/Email: (954) 956-1451 | pkershaw@coconutcreek.net  
Proposer’s Role & Lead: Benefits Survey Project – Christian Bergstrom, Sr. Benefits Consultant 
Dates of Service: Benefit Survey Project: Completed February 2022 
Project Description: 
The goal of the project was to gather and compile health insurance benefit and cost share information as well 
as other benefit related information from entities considered in proximity to the City of Coconut Creek, as well 
as entities of like size and composition throughout the State of Florida.  Once the information was gathered 
and analyzed a summary of findings was completed as well as a schedule of benefits by entity for each 
participating group.  Our team-built cost sharing schedules by entity.  Several proposed considerations for 
benefit enhancements were also analyzed and discussed. 
 
 
Public Sector Clients 
 
Gehring Group’s successful experience in providing public sector entities with employee benefits, risk 
management and human resources consulting is further evidenced by the number of current public sector 
clients served as provided below:  
 


GEHRING GROUP PUBLIC SECTOR CLIENTS 
Atlantis, City of Margate, City of 
Boca Raton, City of Martin County BOCC 
Boca Raton Housing Authority Martin County School District 
Boynton Beach, City of  Martin County Sheriff’s Office 
Brooksville, City of Monroe County BOCC 
Broward College Naples, City of 
Cape Coral, City of Nathan Benderson Park Conservancy 
Cape Coral Professional Firefighters HIT North Palm Beach, Village of 
Career Source Palm Beach County North Port, City of 
Charlotte County BOCC North River Fire District 
Children's Services Council of Palm Beach County Oakland Park, City of 
Citrus County BOCC Okaloosa County BOCC 
Clearwater, City of Oldsmar, City of 
Clerk & Comptroller, Palm Beach County Orange County Tax Collector 
Cocoa, City of Osceola County Sheriff’s Office 
Cocoa Beach, City of Oviedo, City of 
Coconut Creek, City of Pahokee, City of 
Cooper City, City of Pahokee Housing Authority 
Coral Gables, City of Palm Bay, City of 
Coral Springs, City of Palm Beach County Sheriff’s Office 
Dania Beach, City of Palm Beach, Town of 
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GEHRING GROUP PUBLIC SECTOR CLIENTS 
Davie, Town of Palm Beach Shores, Town of 
Deerfield Beach, City of Palm Harbor Fire Rescue District 
Delray Beach, City of Palm Springs, Village of 
Delray Beach Housing Authority Parkland, City of 
Dunedin, City of Pasco County Clerk of Circuit Court & Controller 
Estero Fire & Rescue District Pasco County Sheriff’s Office 
Estero, Village of Pinellas County Housing Authority 
Fellsmere, City of Pinellas County Sheriff’s Office 
Flagler County Sheriff’s Office Pinellas Suncoast Fire and Rescue 
Florida Keys Aqueduct Authority Pinellas Suncoast Transit Authority 
Florida PACE Funding Agency Pompano Beach, City of 
Florida Sheriff’s Association Port of Palm Beach 
Fort Lauderdale, City of  Port St. Lucie, City of 
Fort Myers, City of  Riviera Beach, City of 
Fort Myers Beach Fire Control District Rockledge, City of 
Greenacres, City of Royal Palm Beach, Village of 
Gulfstream, Town of Sanibel, City of 
Hernando County BOCC Sarasota County Sheriff’s Office 
Hernando County School District Satellite Beach, City of 
Highlands County BOCC Seacoast Utility Authority 
Hillsborough County Aviation Authority (Tampa Airport) Sebastian, City of 
Hollywood, City of Sebring, City of  
Indian Trail Improvement District Solid Waste Authority of Palm Beach County 
Iona McGregor Fire District South Florida Water Management District 
Islamorada, Village of Islands Southern Manatee Fire Rescue District 
Juno Beach, Town of Southwest Ranches, Town of 
Jupiter Island, Town of Spring Creek Charter School 
Key West Housing Authority St. Lucie County Sheriff’s Office 
Key West, City of St. Lucie County Fire District Employees HIT 
Keys Energy Services Stuart, City of 
Lake County BOCC Tampa Bay Water Authority 
Lake Park, Town of Tarpon Springs, City of 
Lake Park Community Redevelopment Agency Tax Collector, Palm Beach County 
Lake Worth Beach, City of Tax Collector, St. Lucie County 
Lake Worth Drainage District Tequesta, Village of 
LWB Community Redevelopment Authority Government of the US Virgin Islands 
Lee County Sheriff’s Office Venice, City of 
Loxahatchee Groves, Town of Virgin Islands Water and Power Authority 
Loxahatchee River District Walton County BOCC 
Manalapan, Town of Walton County Sheriff’s Office 
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GEHRING GROUP PUBLIC SECTOR CLIENTS 
Mangonia Park, Town of Wellington, Village of 
Marianna, City of West Manatee Fire Rescue District 
Marco Island, City of West Palm Beach, City of 


 
We also invite you to review our client video testimonials which can be accessed by clicking on 
or scanning the QR code to the right. 
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Tab 6: Exhibits 


This section includes the following exhibits: 


• Exhibit A – Sample Pay Plan (Pinellas County Sheriff’s Office)


• Exhibit B – Sample Pay Study Report (Hillsborough County Aviation Authority)


• Exhibit C – Benefits Survey Results (City of Coconut Creek)
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Exhibit A 
Sample Compensation Study 


(Pinellas County Sheriff's Office) 
  
 
 
 
 
 
 
 
 
 


 







PAY PLAN 2022 
 
Highlights for annual pay plan review meeting. 
Discussion points for meeting with the Sheriff: 
 


• ECI/CPI 
• Pay range adjustment based on market conditions 
• Market analysis based on benchmarked positions – External Equity  
• Internal equity review/adjustments 
• Position pay grade adjustments based on external/internal equity analysis 
• Compression chart options and costing (internal vs. external experience) 
• Member pay raise scenarios/costing 
• Review turnover statistics and hard to fill positions 
• Review current hiring incentives and discuss incentives for hard to fill positions  
• Recommend pay and hiring incentive scenarios 


 
Sample documents from the presentation to the Sheriff is attached.  Cost proposal 
spreadsheets have been excluded; however, multiple scenarios were presented and revised 
based on discussions. 
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PAY PLAN AGENCY EMAIL 
 
Human Resources will be conducting an agency-wide non-sworn job analysis.  The primary 
focus of this Study is to prepare a position classification system with a recommended salary 
schedule.  In order to determine the scope of each job within the Agency, a position 
questionnaire may need to be completed by employees individually or as a group.  This will be 
determined by Human Resources/Archer Company.  Based on the content of the 
questionnaires, a formal job evaluation will be conducted to determine the relative worth of 
each position to the agency (internal equity consideration).  After the analysis and evaluations 
are completed, wage and salary survey data for the Tampa Bay region will be analyzed to 
determine the Agency’s position in the surrounding labor market (external equity 
consideration).  Based on this complete analysis and survey data Human Resources and the 
Archer Company will present a proposal to the Sheriff. 
 
The primary reasons for the Study are: 
 


• Insuring market competitiveness 
 


o Not paying enough for some positions. 
o Paying too much for some positions. 


 
• Provide a pay plan which insures internal and external equity. 


 
• Moving individuals through the pay range at a proper pace. 


 
• Hiring and retaining qualified individuals. 


 
• Attracting qualified applicant pools. 


 
Beginning on or around early May, Human Resources staff will be conducting meetings with the 
supervisors and employee groups to explain the position questionnaire.  Phase one will focus 
on the administrative and clerical positions.  These areas will have approximately two weeks to 
fill out the questionnaire and return to HR.  HR will be contacting your Bureau in the next few 
days to schedule the meetings.  
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PII{ELLAS COUNTY SHERIFF'S OFFICE
INTER.OFFICE MEMO


HUMAN RESOURCES BUREAU


DATE:


TO:


FRO}I:


SUB.IECT:


September 21, 2018


SheriffBob Gualtieri via Chain of Command


Director Nancy W. Duggan


Pay Practices


tx
I


The October 3,2016 Pay Practices document approved by you on January' 16,2Ol7 (copy
anached) has been modified as follows:
o The definition of promotion is expanded to include a non-sworn member moving into a new.


job classification with a higher pay grade within the same career path, and the impact to
member pay when this occurs;


o October 2018 pay rates entered for Career Path Change of dual certified sworn members with
no prior experience in the other sworn discipline;


o Minor language changes that do not change intent


PROMOTION, SUPERVISOR [Scenario l]
[Member moves into supervisor job classification within their career path, or superrisor
moves into a new superrvisor job in a higher pay grade within their career pathl


o Non-sw'omSupervisor:
Step l: Multiply base pay of member being promoted by 5%o,or increase to minimum of


new pay _srade, whichever is greater.
Step 2: Determine the base pay ofthe highest paid subordinate and indicate whether the


amount is above or below the maximum ofthe subordinate's pay grade - if below
the maximum, apply Step 3 or Step 4, whichever is applicable. tf equal to or above
the maximum,apply Step 5.


Step 3: If the result of Step lis2%greaterthan the:rmount in Step2, this isthe super"-isor's
new base pay.


Step 4: If the result of Step I is not 2%o greater than the amount in Step 2, multiply the
amount in Step 2by 2o/o. This is the supervisor's new base pay.


Step 5: If the highest paid subordinate's rate of pay is equal ro or grearer than the ma.rimum
of hiVher pay range, multiply the maximum of that pa,"- range by 2o/o;this is the
supervisoy's new base pay.


Sworn Supervisor:
Base pay increases to entry step of the neu, rank


a


August 20 l5 HR Bureau Pay Practices - Updared fior October 2018
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PAY
GRADE
INCREASE


PAY CHANGE


I lo/o increase to current base pay or minimum of new grade, whichever is
_ge4!er


2 2oZ increase to current base pay or minimum of new'grade, whichever is


3 3o/o increase to current base pay or minimum of new grade, whichever is
greater


4 4olo increase to curent base pay or minimum of new'grade. whichever is


5 or more 5% increase to current base pay or minimum of nelr.grade, whichever is
greater


PROMOTION, NON.SUPERWSORY
[Non-sworn member moves into new job classification rvithin their career path which has a
higher pay grade than current job classificationt


ACTING PAY
[Member appointed to higher paid position on a temporarl/triar basisl


o Non-swom
Base pay increases 5%o, or to minimum of "acting" job classification, whichever is greater.
Iflwhen member is officially promoted into supen'isor job classification, apply 2o/o
supervisor promotion rule from above.


Sworn
Enrry- step of "acting" rank


o


o


O


a


D EMOTI ON (!io n-d isciplin a ry-)


[Member moves into different job in low'er pay grade within their career path, or
supen'isor moves into a non-supera'isor job classification within their career pathl


To former job classification [Scenario 2J:
Pay will reduce to rate member would earn had they never left the former job classification


To different job classification during initial new hire probationary period [Scenario 3]:
Palr w'ill reduce to minimum of neu' job classification/pay grade


To different job classification after completion of neu,hire probationary period IScenario 4;
Scenario 5l:
Pay w'ill reduce to same relative position of current pay grade on the most current
compression chart; current pay is factor used to determine same relative position
Note: If current pa1, falls between h4o rates on the compression chart, the rate nearest to
current pay w'ill be used


August 2016 HR Bureau Pay Practices - Updated for October 2018


EXHIBIT A - Page 4


S A M
 P L E







O


TRANSFER
[Personnel Action that is not a promotion, demotion or career path changel


o If current base pay is within range of new'job class, no change [Scenario 5]o If current base pay is lower than minimum of new' job class, increase base to minimum of
new job class [Scenario 6]


o If current base pay is greater than marimum of new job class, reduce base to maximum of
newjob class


CAREER PATH CHANGE
[Transfer from LE Deputy to DET Deputy; from DET Deputy to LE Deputy; from non-
sworn job class to sworn job class; from sworn job class to non-sworn job classl


o Academy recruits sponsored by PCSO, while in the academ;- earn the recruit standard rate of
pay. Pay increases to Deputy PG upon completion of academy.


Swom members w'ho are dual certified with no experience in the other s\r,om discipline and
'*'ho transfer into the new sw'orn discipline (i.e. detention deputy to lar,r, enforcement depuqv
or law enforcement depugv to detention deputy) will receive up ro t\4'o years of service iredit.
This service credit will be applied as follou.s:


Less than I year = $47,338
I year but less than 2 years : $49,251
2 years or more = $50,236


Exception: a dual certified detention deputy who hansfers to a law enforcement deputy
assignment in Court Security will retain their base pay. Should this dual certified deputy
retun to a detention sworn assignment in the Department of Detention and Corrections, they
u'ill retain their base pay. Should this dual certified deputy move from Court Securiry* to
another law enforcement assignment, they '*'ill receive up to two years of service credit, as
stated above.


Swom members who are dual cenified, who have prior experience in the other discipline and
w'ho transfer into a full-time position within the other sworn discipline will receive
experience pay for up to 5 full years of prior experience. I year experience rate is Step 2; 2
year experience rate is Step 3, and so on. Refer to current labor agreement for rates.


Non-sworn members making a career path change into a swom job classification in which
he/she is already certified, but u.ithout prior experience:
Base pay will adjust to the minimum pay step for that Deputy pG.


o


o


o Sw'orn members making a career path change into a non-s\trorn job classification:
Base pay will adjust to the minimum rate of pay for the new non-sworn job classification,
unless authorized otheru'ise by Sheriff.
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o Members returniqg to their fomrer classification in their fomrer ca$eer path duing or
coinciding with the completion of the field naining program:
Pay may adjust to the base rate they earned in their forrrer job classification.


RECRUTING INCENTIVES


Erperience Pey
o ApPlicants for full+ime swomjob classifications will be gven credit for full years of prior


experience, up to 5 years (Step 6), in ttre discipline for which they are hired.


o Applicanb for ngfsu/orn professional level job classifications rnay be hircd at a rare up j9
the Pay grade midpoint for directly rclated and relevant priorexperience, untess auttrorized
otherwise by Sheriff.


a Applicants for non-swom hard to fill job classifications may be hircd at rates above the
minimum, at the discretion of the Sheriff.


Signing Bonus
o Applicants for Licensed hactice Nnrse are eligible for a signing bonus.


o Applicants for Detention and Law Enforcement sworn job classifications (except LE job
classifications in Court Secuity), who have 3 or more years ofcetified experience in tUe
discipline for ufrich they are hir€d, are eligible for a signing bonus.


Relocation Stipend
. Applicants for Detention and Law Enforcement srrorn job classifications (except LE job


classifications in Court Secnrity), who have 3 or morc yea$ of certified experience in ttre
discipline for which they are hired, are eligible for reimburscment of relocation expenses.


NWD:bg
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lncentive Signing Bonus and Experience Pav


Certifted Deputv LEO & CorreCions:


Exp pay: 1-5 yrs


Signing Bonus: 3+yrs 55,000 (2 yr payback from DOH)


Less than 3 yrs 53,000 (2 yr payback from DOH)
NOTE: Less than 3 yrs Paid out in three (31 SfOOO Payments during first 54 months


Relocation Stipend: Out of state:
Out of County:
Neighbor County:


S3,ooo
s1,500
Ssoo


3+yrs 55,000
Lessthan 3yr 53,000


(2 yr payback from DOH)
(2 yr payback from DOH)


(2 yr payback from DOH)


(2 yr payback from DOHI
(2 yr payback from DOH)


Deoutv Recruit:


Signing Bonus: 53,000 (2 yr payback from Date of Grad)


EIE: Paid out in three (3) S1OOO Payments during first 54 months


Chlld Protectlon lnvestisator:


Exp pay: 1- 5 yrs


Signing Bonus: 55,000 (also offered to CPIT) (2 yr payback from DOH)


RN & LPN:


Exp Pay RN: Based on actual years of exp as Registered Nurse up to max pay


Exp Pay LPN: Based on actual years ofexp as LPN 1 -4 yrs


Signing Bonus RN & LPN:


Tuition Loan Forgiveness RN & LPN: up to 510,000
NOTE: 52,500 per year for 4 yrs


(2 yr payback from last payment date)


law Enforcement Analvst:


Pay Negotiable based on Exp


Signing Bonus: 52,500 (2 yr payback from DOH)


NOTE: Always review signed contract for amounts and possible proration clause


0812612022
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SAMPLE EMPLOYEE WAGE SUMMARY


% Increase 2021 2022 Comment
4.0 - 4.8 0 2
3.5 - 3.9 349 391
3.0 - 3.49 299 234
2.5 - 2.99 294 355
2.0 - 2.39 4 2
1.5 - 1.98 9 2
1.0 - 1.43 7 19
.5 - .99 15 1


0 38 21 Top Step / Maxed Out
0 0 6 Exec Staff
0 145 158 School Crossing Guard + Coordinator


Total Members 1160 1191


Average Increase 3.24% 3.15%
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in conjunction with


2022
Comparable Entity Employee


Benefits Survey Results







The City of Coconut Creek and Gehring Group would like to express our gratitude and appreciation to each 
entity that participated in providing the requested survey information allowing us to produce the enclosed 
results.  The goal of this survey was to gather and compile health insurance benefit and cost share information 
as well as other benefit related information from entities considered in proximity to the City as well as entities 
of like size and composition throughout the State of Florida.  


IMPORTANT INFORMATION ABOUT THIS SURVEY


♦Information reported as of January, 2022.  All data is reported as provided by the participating entity.  
Gehring Group provides no guarantee to the accuracy of the information reported by the participants or 
information retrieved from participants’ websites.
♦All benefits listed on the schedule of benefits pages of these survey results represent the amount that the 
member is responsible to pay for the applicable service, not the amount of coverage provided by the plan.
♦All health insurance benefits outlined may be subject to limitations and exclusions not specified herein.
♦Out-of-area plans or plans available only to retirees of the entities surveyed are not represented herein.


Please consider the following regarding the data outlined herein:


DEFINITIONS, ACRONYMS & ABBREVIATIONS


Coins...............................................................................Coinsurance
DED...................................................................................Deductible
Dep(s)………………………………………………….......................Dependent(s)
ECH…………………………………………......................Employee + Child(ren)
EE........................................................................................Employee
ES……………………………………………….......................Employee + Spouse
HDHP.....................................................High Deductible Health Plan
Hosp………………………………………………………............................Hospital
HRA ................................................Health Reimbursement Account
HSA ..............................................................Health Savings Account
INN ..................................................................................In Network
N/A ............................................................................Not Applicable
OON .........................................................................Out of Network
OOPM ........................................................Out-of-Pocket Maximum
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Entity Group Size Carrier
Funding 


Arrangement
Tier 


Structure


Boca Raton 1,000 Florida Blue Self Insured 4


Broward County 5,600 United Healthcare Self Insured 4


Broward Sheriff's 
Office


5,000 Aetna Fully Insured 3


Coconut Creek 400 Cigna Fully Insured 4


Coral Springs 900 Cigna Self Insured 3


Davie 1,000 United Healthcare Self Insured 4


Deerfield Beach 400 Cigna Self Insured 4


Fort Lauderdale 3,000 Cigna Self Insured 4


Hallandale Beach 300 Aetna Fully Insured 3


Hillsboro Beach 400 United Healthcare Fully Insured 4


Hollywood 2,300 Cigna Self Insured 3


Lauderhill 250 Humana Fully Insured 4


Margate 500 Cigna Fully Insured 2


Miramar 1,200 Aetna Fully Insured 4


Parkland 90 Cigna Fully Insured 3


Pembroke Pines 800 United Healthcare Self Insured 4


Plantation 350 United Healthcare Fully Insured 4


Pompano Beach 800 Florida Blue Fully Insured 2


Sunrise 900 AvMed Self Insured 2


Wilton Manors 100 United Healthcare Fully Insured 4


3


Survey Data by Entity


Number of Plans 
Offered


3


2


2


2


3


3


3


2


3


1


1


2


2


1


2


2


3


2


2
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*Coconut Creek


Summary of Findings


15%


85%


Contribution Schedule


Police Different Police Same


Aetna
15%


Florida 
Blue
10%


Cigna*
35%


UHC
30%


AvMed
5%


Humana
5%


Carrier


Aetna Florida Blue Cigna*
UHC AvMed Humana


45%
55%


Funding Arrangement


Self Insured Fully Insured*


45%
55%


Group Size


Up to 500* Over 500


2-Tier
15%


3-Tier
25%4-Tier*


60%


Enrollment Tier Structure


2-Tier 3-Tier 4-Tier*


15%


50%


35%


Number of Plan Offerings


One Two* Three


15%


85%


Contribution Schedule


Fire Different Fire Same


30%


70%


Opt Out Benefit


Yes* No
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Summary of Findings - Base vs. Buy-Up Plans


55%


45%


Base Plan Design


HDHP* Traditional


5%


95%


Buy-Up Plan Design


HDHP Traditional*


96%


4%


Base Plan Cost Share - Single Coverage


Employer  Employee


81%


20%


Base Plan Cost Share - Dep Coverage


Employer  Employee


86%


14%


Buy-Up Plan Cost Share - Single Coverage


Employer  Employee


75%


26%


Buy-Up Plan Cost Share - Dep Coverage


Employer  Employee
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Summary of Findings - Base vs. Buy-Up Plans


$2,160


$4,560


$0 $0
$422


$1,635


$0
$500


$1,000
$1,500
$2,000
$2,500
$3,000
$3,500
$4,000
$4,500
$5,000


Base Buy-Up


Annual Employee Only Premium (EE Paid)


Average


$8,711


$21,290


$1,464 $1,556


$4,547


$7,954


$0


$2,500


$5,000


$7,500


$10,000


$12,500


$15,000


$17,500


$20,000


$22,500


Base Buy-Up


Annual Family Premium (EE Paid)


Average


Coconut Creek


Coconut Creek


45%


55%


Base Plan Type


In & Out-of-Network In-Network Only


63%


38%


Buy-Up Plan Type


In & Out-of-Network In-Network Only
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*Coconut Creek's HDHP plan deductibles and out-of-pocket maximums are "embedded" which allows individuals in a family to have expenses paid by


insurance after the individual limits have been met, rather than having to reach the family limit. There are 2 other entities in this survey with this design.


Summary of Findings - Base & HDHP Plan Design
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$1,000
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$2,000


$2,500


$3,000


Base Plan
In-Network Individual Deductible
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$1,000
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Base Plan
In-Network Family Deductible
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$3,200
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$6,400


Base Plan
In-Network Individual OOPM
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$2,000


$4,000


$6,000


$8,000


$10,000


$12,000
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Base Plan
In-Network Family OOPM


$3,000


$6,000 $6,000


$12,000


$1,200


$2,400 $2,250


$5,000


$1,891


$3,918 $3,607


$6,845


$0


$2,000


$4,000


$6,000


$8,000


$10,000


$12,000


INN Individ DED INN Family DED INN Individ OOPM INN Family OOPM


HDHP Plan Design*


AverageCoconut Creek


Coconut Creek
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Summary of Findings - Buy-Up Plan Design


Coconut Creek


$0


$200


$400


$600


$800


$1,000


$1,200


$1,400


$1,600


Buy-Up Plan
In-Network Individual Deductible


$0


$800


$1,600


$2,400


$3,200


$4,000


$4,800


$5,600


$6,400


$7,200


Buy-Up Plan
In-Network Individual OOPM


$0


$1,600


$3,200


$4,800


$6,400


$8,000


$9,600


$11,200


$12,800


$14,400


Buy-Up Plan
In-Network Family OOPM


$0


$500


$1,000


$1,500


$2,000


$2,500


$3,000


$3,500


Buy-Up Plan
In-Network Family Deductible
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Summary of Findings - Professional Services


0 1 2 3 4 5 6 7 8 9 10


$0 - $10


$11 - $20


$21 - $30


$31 - $40


DED


DED + Coins


Number of Entities


PCP by Plan


Buy-Up Base


0 2 4 6 8 10 12


$0 - $20


$21 - $40


$41 - $60


DED


DED + Coins/Copay


Number of Entities


Specialist by Plan


Buy-Up Base HDHP


0 2 4 6 8 10 12


$0 - $50


$51 - $100


$101 - $200


Coins Only


DED


DED + Coins/Copay


Number of Entities


Advanced Imaging by Plan


Buy-Up Base


HDHPOAPIN


OAPIN


OAPIN HDHP
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Summary of Findings - Acute Care


0 2 4 6 8 10 12


$0 - $20


$21 - $40


$41 - $60


$61 - $90


DED


DED + Coins/Copay


Number of Entities


Urgent Care by Plan


Buy-Up Base


0 2 4 6 8 10 12 14


$0 - $100


$101 - $200


$201 - $500


DED


DED + Coins


Number of Entities


Emergency Room by Plan


Buy-Up Base OAPIN


OAPIN


HDHP


HDHP
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Summary of Findings - Hospital Services


0 2 4 6 8 10 12 14


$0 - $250


$251 - $500


DED


DED + Coins/Copay


DED + Coins + Copay


Coins + Copay


Number of Entities


Inpatient Hospital by Plan


Buy-Up Base


0 2 4 6 8 10 12 14 16


$0 - $100


$101 - $200


$201 - $500


Coins Only


DED


DED + Coins


Number of Entities


Outpatient Hospital by Plan


Buy-Up Base OAPIN


OAPIN HDHP


HDHP
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Summary of Findings - Prescription Drugs


0 2 4 6 8 10 12


2x Retail


2.5x Retail


DED + Coins


DED + 2x


DED + 2.5x


Other


Rx - Mail Order


Buy-Up Base


0 2 4 6 8 10


$0 - $10


$11 - $20


DED


DED + Coins/Copay


Rx - Generic/Tier 1


Buy-Up Base


0 2 4 6 8 10 12


$0 - $20


$21 - $40


$41 - $60


Coins Only


DED


DED + Coins/Copay


Rx - Preferred Brand/Tier 2


Buy-Up Base


0 2 4 6 8


$0 - $40


$41 - $70


$71 - $125


Coins Only


DED


DED + Coins/Copay


Rx - Non-Preferred Brand/Tier 3


Buy-Up Base


0 2 4 6 8 10 12


$0 - $125


Coins Only


DED


DED + Coins/Copay


Rx - Specialty/Tier 4


Buy-Up Base


25%


75%


4 Tier Rx Program


Yes* No


OAPIN HDHP
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General Information Broward County*
Carrier/TPA United Healthcare
Funding Type Self Insured
Opt Out Program Yes =  $2,600 Annually


Cost Sharing Strategy - Employer 
Share


EE = 96%
ES = 95%


ECH = 96%
Fam = 91%


Cost Sharing Strategy - HRA/HSA
H.S.A.: EE = $1,200


Fam = $2,400


Renewal Date 1-Jan
Summary of Benefits In Network Out of Network In Network Out of Network In Network ONLY
Deductible Calendar Year


Individual $1,500 $3,000 $500 $1,000 $1,200


Employee + 1 $2,250 $4,500 $1,000 $2,000 $2,400


Family $3,000 $6,000 $1,000 $2,000 $2,400


Coinsurance 20% 50% 10% 40% 20%


Out-of-Pocket Maximum


Individual $3,000 $6,000 $3,000 $6,000 $3,425 


Employee + 1 $4,500 $9,000 $4,500 $9,000 $6,850 


Family $6,000 $9,000 $6,000 $9,000 $6,850 
Professional Services


Primary Care Office Visit Ded & Coins Ded & Coins $25 Ded & Coins Ded & Coins


Specialist Office Visit Ded & Coins Ded & Coins $35 Ded & Coins Ded & Coins


Lab/X-Ray
No Charge/Ded 


& Coins
Ded & Coins


No Charge/ Ded 
& Coins


Ded & Coins Ded & Coins


Advanced Imaging (MRI, PET, CT) Ded & Coins Ded & Coins Ded & Coins Ded & Coins Ded & Coins


Urgent Care Ded & Coins
Hospital Services


Inpatient Ded & Coins Ded & Coins
Ded & Coins + 


$300/admit
Ded & Coins + 


$400/admit
Ded & Coins


Outpatient Ded & Coins Ded & Coins Ded & Coins
Ded & Coins + 


$150
Ded & Coins


Emergency Room Ded & Coins


Prescription Drugs


Tier 1/Generics $10 After Ded $10 Ded & Coins


Tier 2/Preferred Brand $50 After Ded $50 Ded & Coins


Tier 3/Non-Preferred Brand $125 After Ded $125 Ded & Coins


Tier 4/High Cost (Specialty) Tier 1-3 Tier 1-3 Ded & Coins


Mail Order (90-Day Supply)
2x Retail After 


Ded
2x Retail Ded & Coins


*Not currently a 
Gehring Group client


City of Boca Raton City of Boca Raton


Not Covered Not Covered


Calendar Year


In-Network Ded & Coins


Florida Blue
Self Insured


No


EE = 75%
ES = 66%


ECH = 65%
Family = 73%


HRA: EE = $540; 1Dep = $1,620; 
Fam = $3,240


1-Jan


In-Network Ded & Coins


Florida Blue


Not Applicable


1-Jan


 Calendar Year


$55


In-Network Ded & Coins


No


EE = 100%
ES = 68%


ECH = 66%
Fam = 72%


Self-Insured
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General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


Broward County* Broward Sheriff's Office*
United Healthcare Aetna


Self Insured Fully Insured
Yes =  $2,600 Annually No


EE = 82%
ES = 82%


ECH = 82%
Fam = 81%


Single = 92%
1 Dep = 94%                


2+ Deps = 91%


HRA: EE = $1,200
Fam = $2,400


Not Applicable


1-Jan 1-Jan
In Network Out of Network In Network ONLY In Network ONLY


Calendar Year Calendar Year
$1,500 $3,000 $1,300 $300


$3,000 $6,000 $2,600 $600


$3,000 $6,000 $2,600 $600


20% 40% 0% 0%


$3,000 $6,000 $2,800 $2,000


$6,000 $12,000 $5,600 $4,000


$6,000 $12,000 $5,600 $4,000


Ded & Coins Ded & Coins $25 $15


Ded & Coins Ded & Coins $50 $30


Ded & Coins Ded & Coins No Cost No Charge


Ded & Coins Ded & Coins $100 
Hosp: $80 After Ded; 


Facility: $30
Ded & Coins Ded & Coins $50 $30


Ded & Coins Ded & Coins Ded & Coins
$100/day (1st 5 days), then 


Ded


Ded & Coins Ded & Coins Ded & Coins $150 After Ded


Ded & Coins Ded & Coins $250 $200


Ded & Coins $7 $10


Ded & Coins $25 $25


Ded & Coins $45 $50


Ded & Coins $75 20% Coins ($150 Max)


Ded & Coins 2x Retail 2x Retail


1-Jan


 Calendar Year


Not Covered


Broward County*
United Healthcare


Self Insured
Yes = $2,600 Annually


EE = 93%
ES = 93%


ECH = 93%
Fam = 91%


H.S.A.: EE = $1,200
Fam = $2,400
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General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


Broward Sheriff's Office*
Aetna


Fully Insured
No


EE = 90%
1 Dep = 91%            


2+ Deps = 89%


Not Applicable


1-Jan
In Network ONLY In Network Out of Network In Network Out of Network


Calendar Year
$200 $250 $300 $2,800 $5,000


$400 $500 $600 $5,600 $10,000


$400 $500 $600 $5,600 $10,000


0% 0% 30% 10% 30%


$2,000 $2,500 $30,000 $5,000 $10,000 


$4,000 $5,000 $90,000 $10,000 $20,000 


$4,000 $5,000 $90,000 $10,000 $20,000 


$15 $20 Ded & Coins Ded & Coins Ded & Coins


$25 $40 Ded & Coins Ded & Coins Ded & Coins


No Charge No Charge Ded & Coins Ded & Coins Ded & Coins


Hosp: $75 After Ded; 
Facility: $25


$50 After Ded Ded & Coins Ded & Coins Ded & Coins


$25 $40 Ded & Coins


Ded + 
$300/admit


Ded + 
$300/admit


Ded & Coins + 
$500/admit


Ded & Coins Ded & Coins


$150 After Ded $150 After Ded Ded & Coins Ded & Coins Ded & Coins


$200


$10 $10 $15 After Ded Ded & Coins


$25 $25 $35 After Ded Ded & Coins


$50 $50 $60 After Ded Ded & Coins


20% Coins to max of $150
20% Coins to max 


of $150
$80 After Ded Ded & Coins


2x Retail 2x Retail
2x Retail After 


Ded
Ded & Coins


HSA - No Contribution


1-Oct


Embedded DED & OOPM


City of Coconut Creek


Fully Insured
CIGNA


$200


1-Jan


Calendar Year


In-Network Ded & Coins


In-Network Ded & Coins


Not Covered


Calendar Year


EE = 100%
Dependent Tiers = 77%


Yes = $4,000 Anually


Broward Sheriff's Office*
Aetna


Fully Insured
No


EE = 90%
1 Dep = 90%


2+ Deps = 88%


Not Applicable
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General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


City of Coconut Creek City of Coral Springs
CIGNA CIGNA


Fully Insured Self Insured
Yes = $4,000 Annually No


EE = 82%
Dependent Tiers = 59%


All Tiers = 83%


Not Applicable Not Applicable


1-Oct 1-Jan
In Network ONLY In Network Out of Network In Network ONLY


 Calendar Year  Calendar Year
$1,000 $1,500 $1,500 $0


$2,000 $3,000 $3,000 $0


$2,000 $4,500 $4,500 $0


20% 20% 40% 10%


Med/Rx


$4,000/$2,350 $2,250 $2,250 $1,725


 $8,000/$4,700 $4,500 $4,500 $3,450


$8,000/$4,700 $6,750 $6,750 $5,175


$30 Ded & Coins Ded & Coins $20


$50 Ded & Coins Ded & Coins $30 CCN / $40 non CCN


No Charge Ded & Coins Ded & Coins No Charge


Coinsurance Only Ded & Coins Ded & Coins Coinsurance Only


$75 $85


Ded & Coins Ded & Coins Ded & Coins
Coinsurance + 
$200/Admit


Ded & Coins Ded & Coins Ded & Coins Coinsurance Only


$200 $170


Separate OOPM
$15 Ded & Coins $15


$35 Ded & Coins 60% ($30 to $50)      


$60 Ded & Coins 50% ($60 to $100)     


$80 Ded & Coins Tier 1-3


2x Retail Ded & Coins 2x Retail


All Tiers = 83% 


1-Jan


City of Coral Springs


Self Insured
CIGNA


 Calendar Year


In-Network Ded & Coins


In-Network Ded & Coins


Not Covered


 HRA: EE = $750; 
1 Dep = $1,500; 
Fam = $2,250


No


16







General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


Benefit $ up to:
EE = 100%
ES = 96%


Benefit $ up to:
ECH = 100%
Fam = 93%


In Network Out of Network In Network Out of Network In Network Out of Network


$1,400 $3,300 $250 $500 $0 $7,500


$2,800 $6,600 $500 $1,000 $0 $15,000


$2,800 $6,600 $500 $1,000 $0 $15,000


20% 40% 20% 40% 0% 50%


$2,700 $5,000 $2,700 $3,000 $2,600 $10,000


$5,400 $10,000 $5,400 $6,000 $5,200 $20,000


$5,400 $10,000 $5,400 $6,000 $5,200 $20,000


Ded & Coins Ded & Coins $20 Ded & Coins $20 Ded & Coins


Ded & Coins Ded & Coins
D: $30 / ND: 


$40
Ded & Coins


D: $30 / ND: 
$40


Ded & Coins


Ded & Coins Ded & Coins Ded & Coins Ded & Coins No Charge Ded & Coins


Ded & Coins Ded & Coins Ded & Coins Ded & Coins $150 Ded & Coins


Ded & Coins Ded & Coins $30 Ded & Coins $30 Ded & Coins


Ded & Coins Ded & Coins Ded & Coins Ded & Coins $300 Ded & Coins


Ded & Coins Ded & Coins Ded & Coins Ded & Coins $200 Ded & Coins


2x Retail After 
Ded


Not Covered 2x Retail Not Covered 2x Retail Not Covered


$30 After Ded


Calendar Year


H.S.A.: All Tiers = $1,000


1-Jan 1-Jan 1-Jan


Calendar Year


Not Applicable Not Applicable


Yes = $1,200 per year Yes = $1,200 per year Yes = $1,200 per year


Town of DavieTown of Davie


Self Insured
UnitedHealthcare


Self Insured
UnitedHealthcare UnitedHealthcare 


Town of Davie


Self Insured


Calendar Year


In-Network Deductible


Tier 1-3 After In-Network Ded


$10 $10


$30 $30


$50 $50


Tier 1-3 Tier 1-3


$50 After Ded


$10 After Ded


$200 $200


Benefit $ up to:
EE = 100%
ES = 86%


ECH = 90%
Fam = 84%


Benefit $ up to:
EE = 100%
ES = 82%


ECH = 84%
Fam = 79%
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General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


In Network Out of Network In Network Out of Network In Network Out of Network


$2,500 $5,000 $250 $500 $0 $500


$5,000 $10,000 $500 $1,000 $0 $1,500


$5,000 $10,000 $500 $1,000 $0 $1,500


0% 40% 20% 40% 0% 40%


$2,500 $5,000 $2,000 $4,000 $1,500 $3,000


$5,000 $10,000 $4,000 $8,000 $3,000 $6,000


$5,000 $10,000 $4,000 $8,000 $3,000 $6,000


Ded Ded & Coins $20 Ded & Coins $10 Ded & Coins


Ded Ded & Coins $40 Ded & Coins $20 Ded & Coins


Ded Ded & Coins No Charge Ded & Coins No Charge Ded & Coins


Ded Ded & Coins $50 Ded & Coins $50 Ded & Coins


$20
Ded + $20 


copay


Ded Ded & Coins Ded & Coins Ded & Coins $250
Ded & Coins + 


$750/admit


Ded Ded & Coins Ded & Coins Ded & Coins $100
Ded & Coins + 


$300/visit


Ded $10 50% Coins $10 50% Coins


Ded $25 50% Coins $25 50% Coins


Ded $40 50% Coins $40 50% Coins
Tier 1-3 After 


Ded
Tier 1-3 Tier 1-3 Tier 1-3 Tier 1-3


Tier 1-3 After 
Ded


50% After Ded; 
Splty Not 
Covered


2x Retail
50% Coins; 
Splty Not 
Covered


2x Retail
50% Coins; 
Splty Not 
Covered


Yes = $1,657 per year


$40


EE = 85% 
Dependent Tiers = 75%


EE = 95%    
Dependent Tiers = 80%


Not Applicable


1-Jan


Calendar YearCalendar Year


EE = 90% 
Dependent Tiers = 80%


50% After Ded


HRA: EE = $1,000; 
ES/ECH = $1,500; 


Fam = $2,000
1-Jan


Not Applicable


Self Insured
CIGNA


Yes = $1,657 per year Yes = $1,657 per year


City of Deerfield Beach


Self Insured
CIGNA


City of Deerfield Beach City of Deerfield Beach


Self Insured
CIGNA


1-Jan


Calendar Year


 In-Network Deductible


 In-Network Deductible $50$150
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General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


City of Fort Lauderdale City of Fort Lauderdale
CIGNA CIGNA


Self Insured Self Insured
No No


Fire: All Tiers 
87%


General: All Tiers 
90%


General: All Tiers 82%
Fire: All Tiers 80%


General: All Tiers 82%
Fire: All Tiers 75%


Not Applicable Not Applicable


1-Jan 1-Jan
In Network Out of Network In Network ONLY In Network ONLY


Calendar Year Calendar Year
$2,000 $2,000 $1,000 $0


$3,000 $3,000 $2,000 $0


$4,000 $4,000 $3,000 $0


10% 30% 20% N/A


$5,000 $5,000 $6,350 $5,000


$7,000 $7,000 $10,000 $7,000


$10,000 $10,000 $12,700 $10,000


Ded & Coins Ded & Coins $40 $40


Ded & Coins Ded & Coins $60 $60


Ded & Coins Ded & Coins 10% Coins 10% Coins


Ded & Coins Ded & Coins $200 $200


$60 $60


Ded & Coins Ded & Coins Ded & Coins
$500/day 


($2,500 Max)


Ded & Coins Ded & Coins Ded & Coins $500


$200 $200


30% After Ded $20 $20


40% After Ded $40 $40


60% After Ded $60 $60
Tier 1-3 After 


Ded
Tier 1-3 Tier 1-3


Tier 1-3 After 
Ded


2x Retail 2x Retail


CIGNA


1-Jan


City of Fort Lauderdale


No
Self Insured


Calendar Year


 HRA: EE = $1,000; 1Dep = $1,500; 
2Dep/Fam = $2,000


Not Covered


In-Network Ded & Coins


In-Network Ded & Coins
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General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


Town of Hallandale Beach* City of Hollywood
Aetna CIGNA


Fully Insured Self Insured
No No


EE = 100%
EE + 1 = 86%
Fam = 80%


EE = 100%
1 Dep = 95%


2+ Deps = 93%


HRA: EE = $2,000; 
ES/ECH = $4,000; 


Fam = $3,000


HRA: EE = $400; 
1 Dep = $600; 


2+ Deps = $1,000
1-Oct 1-Jan


In Network ONLY In Network Out of Network In Network ONLY
Plan Year Calendar Year


$3,000 $2,000 $6,000 $500


$6,000 $4,000 $12,000 $1,500


$6,000 $4,000 $12,000 $1,500


0% 20% 50% 20%


Embedded DED & OOPM Med/Rx
$6,000 $6,000 $12,000 $3,000/$1,500


$12,000 $12,000 $24,000 $9,000/$4,500


$12,000 $12,000 $24,000 $9,000/$4,500


Ded $25 Ded & Coins $30


Ded $50 Ded & Coins $40


Ded $40 Ded & Coins No Charge/$50


Ded Unknown Unknown $50


Ded $40 Ded & Coins $75


Ded Ded & Coins Ded & Coins $500


Ded Ded & Coins Ded & Coins $250


Ded $500 $500 $200 
Separate OOPM


20% After Ded $10 


30% After Ded $35 


50% After Ded $70 


Tier 1-3 After Ded Tier 1-3 Tier 1-3 After $50 Ded*


Tier 1-3 After Ded Unknown
$25/$75/$150 After $50 


Ded*


All Employees: EE = 100%; ES=80%; 
ECH=81%; Fam = 74%


City of Hillsboro Beach*
United Healthcare


Fully Insured
No


Not Applicable


Not Covered


1-Jan


Calendar Year


20% After $50 Ded*


20







General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


Police and Fire: 
EE = 100%
ES = 79%


ECH = 78%
Fam = 69%


General: EE = 
100%


Dependent 
Tiers = 80%


Fire: Same as 
HMO


Police: 
EE = 69%
ES = 54%


ECH = 54%
Fam = 48%


General: 
EE = 69%
ES = 63%


ECH = 62%
Fam = 60%


In Network Out of Network In Network Out of Network


$250 $750 $150 $300


$750 $2,250 $300 $600


$750 $2,250 $300 $600


10% 40% 20% 40%


$2,000 $4,000 $1,000 $2,000


$4,000 $8,000 $2,000 $4,000


$4,000 $8,000 $2,000 $4,000


$25 Ded & Coins $10 Ded & Coins


$45 Ded & Coins $10 Ded & Coins


No Charge/$45 Ded & Coins No Charge Ded & Coins


$100 Ded & Coins Ded & Coins Ded & Coins


$60 Ded & Coins $10 Ded & Coins


$250 $750/admit Ded & Coins Ded & Coins


$100 $300/visit Ded & Coins Ded & Coins


$10 $10 30%
20% After $50 


Ded*
$25 30%


20% After $50 
Ded*


$40 30%


Tier 1-3
50% After $50 


Ded*
25% Coins (Tier 


4)
40%


$20/$50/$80 
After $50 Ded*


Not Covered 2x Retail 30%


HRA: EE = $400; 
1 Dep = $600; 


2+ Deps = $1000


25% Coins (Tier 4)
35% Coins (Specialty)


2x Retail


General:
EE = 80%


1 Dep = 80%
2+ Dep = 80%


1-Oct


Fully Insured


1-Jan


City of Hollywood


No


Humana
Fully InsuredSelf Insured


City of Lauderhill*
CIGNA


City of Lauderhill*
Humana


NoNo


Not Applicable Not Applicable


$0


$100$200 


Calendar Year


No Charge


$10


No Charge


No Charge


$10


No Charge


$5,000


$5,000


$10


50% After $50 
Ded*


$10 


$25 


$40 


1-Oct
In Network ONLY


$0


$0


Med/Rx


Unknown


0%


$2,500


$100
Separate OOPM


Unknown
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General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


City of Margate City of Margate
CIGNA CIGNA


Fully Insured Fully Insured
No No


All Tiers = 80% All Tiers = 80%


Not Applicable Not Applicable


1-Jan 1-Jan
In Network ONLY In Network ONLY In Network Out of Network


Calendar Year Calendar Year
$1,000 $0 $300 $500


$2,000 $0 $600 $1,000


$2,000 $0 $600 $1,000


20% 0% 10% 30%


$5,000 $2,000 $1,500 $2,000


$10,000 $4,000 $3,000 $4,000


$10,000 $4,000 $3,000 $4,000


$15 $15 Ded & Coins Ded & Coins


$25 $25 Ded & Coins Ded & Coins


No Charge No Charge Ded & Coins Ded & Coins


Ded & Coins + $50 $50 Ded & Coins Ded & Coins


$50 $25


Ded & Coins $250 Ded & Coins Ded & Coins


Ded & Coins $50 Ded & Coins Ded & Coins


$150 $150 


$5 $5 $5


$30 $30 $30


$90 $90 $90


Tier 1-3 Tier 1-3 Tier 1-3 Tier 1-3


2.5x Retail 2.5x Retail
2.5x Retail After 


Ded
Coins


Fully Insured
No


City of Margate
CIGNA


In-Network Ded & Coins


In-Network Ded & Coins


All Tiers = 80%


Not Applicable


1-Jan


Calendar Year


Coins
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General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


City of Miramar*
Aetna


Fully Insured
Yes = $5,610.80 per year


General: EE = 100%
EE+SP = 81%


EE + CH = 76%
EE + Fam = 76%


Police = 100%, 81%, 76%, 
76%


Police: 
EE = 96%
ES = 81%


ECH = 76%
Fam = 76%


General: 
EE = 96%
ES = 81%; 


ECH = 76% ; 
Fam = 76%


Police: 
EE = 98%
ES = 82%


ECH = 72%
Fam = 72%


General: 
EE = 98%
ES = 85%; 


ECH = 79% ; 
Fam = 79%


H.S.A.: EE=$1,400
Family = $2,800


1-Jan
In Network ONLY In Network Out of Network


Calendar Year
$1,400 $500 $750


$2,800 $1,000 $1,500


$2,800 $1,000 $1,500


10% 0% 20%


Embedded DED & OOPM
$2,800 $3,850/$2,500 $2,000/$2,500


$5,600 $7,700/$5,000 $4,000/$5,000


$5,600 $7,700/$5,000 $4,000/$5,000


Ded & Coins $25 Ded & Coins


Ded & Coins $50 Ded & Coins


Ded & Coins Ded Ded & Coins


Ded & Coins Ded Ded & Coins


Ded & Coins $75 Ded & Coins


Ded & Coins $250 Ded & Coins


Ded & Coins $100 Ded & Coins


Ded & Coins


$10 After Ded $10


$30 After Ded $30


$60 After Ded $60


25% After Ded 25% Coins


2x Retail After Ded 2x Retail


Yes = $5,610.80 per year Yes = $5,610.80 per year


1-Jan


$300


0%


$0


City of Miramar* City of Miramar*


In Network ONLY
Calendar Year


Med/Rx


$0


$0


Fully InsuredFully Insured
Aetna Aetna


Calendar Year


Not Applicable Not Applicable


Med/Rx


$3,850/$2,500


$7,700/$5,000


$7,700/$5,000


$20


$40


1-Jan


$100


$75


$250


$150


No Charge


Separate OOPM Separate OOPM


$250


$10


30% Coins$30


$60


25% Coins
Not Covered


2x Retail
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General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


City of Parkland
Cigna


Fully Insured
No  


Single = 100%
Family = 85%


Police and Fire:
EE= 89%
ES = 93%
EE + CH = 89%
Fam = 89%


General
EE = 80%
EE+SP = 86%
EE+CH = 83%
EE+Fam = 84%


Not Applicable


1-Oct
In Network ONLY In Network Out of Network In Network Out of Network


Calendar Year
$500 $1,000 $3,000 $300 $600


$1,500 $2,000 $6,000 $600 $1,000


$1,500 $2,000 $6,000 $600 $1,000


20% 10% 30% 10% 30%


$3,000 $5,500 $16,500 $6,350 $6,350


$6,000 $11,000 $33,000 $12,700 $12,700


$6,000 $11,000 $33,000 $12,700 $12,700


$25 $25 Ded & Coins Ded & Coins Ded & Coins


$50 $50 Ded & Coins Ded & Coins Ded & Coins


No Charge/ Ded & Coins
No Charge/ Ded 


& Coins
Ded & Coins Ded & Coins Ded & Coins


Ded & Coins $200 Ded & Coins Ded & Coins Ded & Coins


$40 $75 Ded & Coins $50 Ded & Coins


Ded & Coins Ded & Coins Ded & Coins Ded & Coins Ded & Coins


Ded & Coins Ded & Coins Ded & Coins Ded & Coins Ded & Coins


$100 


$20 $15 $10


$40 $60 $25


$60 $125 $35


$75 $160 Tier 1-3


2x Retail 2x Retail 2x Retail


Fully Insured


City of Parkland City of Pembroke Pines*
United Healthcare


Self Insured


1-Oct


Unknown


No


Not Applicable


Cigna


Calendar Year


No  


1-Oct


Not Applicable


All Tiers: 50%


50% Coins


$100 


Not Covered


$350 
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General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


City of Plantation* City of Plantation*
United Healthcare United Healthcare


Fully Insured Fully Insured
No No


Police and Fire:
EE= 90%
ES = 92%
EE + CH = 90%
Fam = 90%


EE = 74%
ES = 84%
ECH = 80%
Fam = 82%


All Tiers = 96% All Tiers = 95%


Not Applicable Not Applicable


1-Apr 1-Apr
In Network Out of Network In Network ONLY In Network ONLY


Unknown Unknown
$0 $0 $0


$0 $0 $0


$0 $0 $0


0% 50% 0% 0%


$6,350 $4,000 $4,000


$12,700 $6,000 $6,000


$12,700 $6,000 $6,000


$15 Ded & Coins $20 $10


$20 Ded & Coins $50 $35


$15 Ded & Coins $20 No Charge


$25 Ded & Coins $100 No Charge


$50 Ded & Coins $35 $25


$150 Ded & Coins $200 $100


$25 Ded & Coins $100 No Charge


$250 $200


$10 $20 $10


$25 $40 $25


$35 $60 $60


Tier 1-3 Tier 1-3 Tier 1-3


2x Retail 3x Retail 3x Retail


City of Pembroke Pines*
United Healthcare


Self Insured


1-Oct


Unknown


No


Not Applicable


Reimbursemen
t calculated as 


lowest 
contracted rate 
at participating 


pharmacy 
minus 


applicable 


Rx Copys Exlcuded


N/A


$100 


$10,000 per 
person
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General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


City of Pompano Beach* City of Sunrise*
Florida Blue AvMed
Fully Insured Sel Insured


No No


EE = 100%
EE + Fam = 50%


EE = 100%
Fam = 91%


Not Applicable Not Applicable


1-Oct 1-Jan
In Network ONLY In Network Out of Network In Network ONLY


Plan Year Calendar Year
$250 $0


$500 $0


$500 $0


10% 20% 30% 0%


$2,000 $2,000


$4,000 $4,000


$4,000 $4,000


$20 $25 Ded & Coins $20


$20 $25 Ded & Coins $35


$0 20% Coins No Charge


$50 $75 Ded & Coins $50


$20 $25 $25 + Ded $30


$100/day up to $300 max
Ded & Coins + 


$100/admit
Ded & Coins + 


$250/admit
$100/day for first 3 days


Ded & Coins Ded & Coins Ded & Coins $200


$25 $200


$10 $10 50% Coins $10


$20 $20 50% Coins $50


$40 $40 50% Coins $75


Tier 1-3 Tier 1 -3 50% Coins 25% Coins


2x Retail 2.5x Retail 50% Coins 2x Retail


Fully Insured


Single = 100%
Family = 50%


City of Pompano Beach*


No


Plan Year


Florida Blue


Ded & Coins


Not Applicable


1-Oct


$750


$750


$1,500


$3,000


$3,000


$500
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General Information
Carrier/TPA
Funding Type
Opt Out Program


Cost Sharing Strategy - Employer 
Share


Cost Sharing Strategy - HRA/HSA


Renewal Date
Summary of Benefits
Deductible


Individual


Employee + 1


Family


Coinsurance


Out-of-Pocket Maximum


Individual


Employee + 1


Family
Professional Services


Primary Care Office Visit


Specialist Office Visit


Lab/X-Ray


Advanced Imaging (MRI, PET, CT)


Urgent Care
Hospital Services


Inpatient


Outpatient


Emergency Room
Prescription Drugs


Tier 1/Generics


Tier 2/Preferred Brand


Tier 3/Non-Preferred Brand


Tier 4/High Cost (Specialty)


Mail Order (90-Day Supply)


*Not currently a 
Gehring Group client


EE = 100%
ES = 84%


ECH = 87%
Fam = 84%


In Network Out of Network In Network Out of Network


$500 $1,000 $2,000 $5,000


$1,000 $2,000 $4,000 $10,000


$1,000 $2,000 $4,000 $10,000


20% 40% 10% 50%


$2,000 $4,000 $4,000 $10,000


$4,000 $4,000 $6,850 $20,000


$4,000 $8,000 $6,850 $20,000


$30 Ded & Coins Ded & Coins Ded & Coins


$60 Ded & Coins Ded & Coins Ded & Coins


No Charge Ded & Coins Ded & Coins Ded & Coins


$50 Ded & Coins Ded & Coins Ded & Coins


$30 Ded & Coins Ded & Coins Ded & Coins


Ded & Coins Ded & Coins Ded & Coins Ded & Coins


Ded & Coins Ded & Coins Ded & Coins Ded & Coins


$10


$50


$75


25% Coins 50% Coins


2x Retail Not Covered
2.5x Retail After 


Ded
Not Covered


Not Applicable


Town of Wilton Manors*
United Healthcare


Fully Insured


 H.S.A.: EE = $1,250
Dependent Tiers = $1,700


1-Jan


Calendar Year


In-Network Ded & Coins


$10 After In-Network Ded


$35 After In-Network Ded


Yes = $1,200 per year


City of Sunrise*
AvMed


Self Insured


EE = 90%
Fam = 83%


1-Jan


Calendar Year


No


Tier 1-3 After In-Network Ded


In-Network Ded & Coins


Not Covered


$60 After In-Network Ded
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Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $7,138 $7,138 $0 $8,056 $6,076 $1,980 $7,056 $6,786 $270
EE + 1/Spouse $14,939 $10,619 $4,320 $16,917 $11,217 $5,700 $15,177 $14,485 $691
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) $13,140 $9,179 $3,960 $14,903 $9,623 $5,280 $12,978 $12,460 $518
EE + 2/Family $20,829 $15,969 $4,860 $23,756 $17,336 $6,420 $22,185 $20,184 $2,000
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $8,047 $7,488 $560 $11,465 $9,420 $2,045 $10,529 $9,665 $864
EE + 1/Spouse $17,308 $16,049 $1,259 $24,658 $20,196 $4,462 $27,504 $25,614 $1,890
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) $14,800 $13,761 $1,039 $21,084 $17,312 $3,773 N/A N/A N/A
EE + 2/Family $25,300 $22,965 $2,335 $36,043 $28,941 $7,101 $27,504 $25,014 $2,490
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $11,523 $10,383 $1,141 $13,717 $12,350 $1,368 $11,008 $11,008 $0
EE + 1/Spouse $30,099 $27,425 $2,675 $34,288 $30,850 $3,438 $19,819 $15,261 $4,558
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) N/A N/A N/A N/A N/A N/A $18,811 $14,484 $4,326
EE + 2/Family $30,099 $26,825 $3,275 $34,288 $30,250 $4,038 $26,800 $20,636 $6,164
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $13,456 $11,008 $2,448 $8,395 $6,928 $1,467 $9,092 $7,503 $1,589
EE + 1/Spouse $24,227 $15,261 $8,966 $16,599 $13,698 $2,901 $18,003 $14,857 $3,146
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) $22,993 $14,484 $8,509 N/A N/A N/A N/A N/A N/A
EE + 2/Family $32,759 $20,636 $12,123 $24,718 $20,399 $4,319 $26,822 $22,135 $4,687
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $8,752 $11,280 $0 $9,864 $11,280 $0 $10,080 $11,280 $0
EE + 1/Spouse $19,456 $18,720 $736 $21,792 $18,720 $3,072 $22,968 $18,720 $4,248
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) $17,752 $17,880 $0 $19,920 $17,880 $2,040 $21,360 $17,880 $3,480
EE + 2/Family $26,392 $24,600 $1,792 $29,400 $24,600 $4,800 $31,152 $24,600 $6,552
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $7,342 $6,975 $367 $9,291 $8,362 $929 $13,969 $11,873 $2,095
EE + 1/Spouse $15,523 $12,418 $3,105 $19,512 $15,610 $3,902 $29,334 $22,001 $7,334
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) $14,035 $11,228 $2,807 $17,654 $14,123 $3,531 $26,541 $19,905 $6,635
EE + 2/Family $23,704 $18,963 $4,741 $29,733 $23,786 $5,947 $44,700 $33,525 $11,175


Boca Raton - HRA Boca Raton - PPO Broward County - HDHP Base
General EE's General EE's All EE's


BSO - HNOnly 2
All EE's


BSO - HNOption
All EE's


Coconut Creek - HDHP
All EE's


Coconut Creek - OAPIN Coral Springs - HRA Coral Springs - OAPIN
All EE's General & Police EE's General & Police EE's


Davie - HDHP Davie - POS Davie - EPO
General & Police EE's General & Police EE's General & Police EE's


Deerfield Beach - Silver Deerfield Beach - Gold Deerfield Beach - Platinum
All EE's All EE's All EE's


Broward County - HDHP OON Broward County - CDH Plan BSO - HNOnly 1
All EE's All EE's All EE's


28







Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $10,624 $9,514 $1,110 $11,013 $8,951 $2,062 $12,100 $9,384 $2,716
EE + 1/Spouse $21,799 $19,515 $2,284 $22,997 $18,809 $4,188 $24,823 $19,262 $5,561
EE + Child $14,177 $12,654 $1,523 $15,491 $12,731 $2,760 $16,346 $12,660 $3,686
EE + Child(ren) $19,626 $17,564 $2,062 $21,055 $17,280 $3,775 $22,403 $17,391 $5,012
EE + 2/Family $30,523 $27,350 $3,172 $31,778 $25,973 $5,805 $34,517 $26,789 $7,728
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $10,624 $9,256 $1,369 $11,013 $8,693 $2,320 $12,100 $9,125 $2,975
EE + 1/Spouse $21,799 $18,983 $2,816 $22,997 $18,278 $4,719 $24,823 $18,730 $6,093
EE + Child $14,177 $12,300 $1,877 $15,491 $12,376 $3,114 $16,346 $12,305 $4,040
EE + Child(ren) $19,626 $17,084 $2,542 $21,055 $16,800 $4,255 $22,403 $16,911 $5,492
EE + 2/Family $30,523 $26,612 $3,911 $31,778 $25,234 $6,544 $34,517 $26,051 $8,466
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $8,837 $8,837 $0 $9,512 $9,512 $0 $9,512 $9,512 $0
EE + 1/Spouse $16,791 $14,405 $2,386 $19,143 $15,291 $3,853 $19,143 $15,291 $3,853
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) N/A N/A N/A $17,707 $14,429 $3,278 $17,707 $14,429 $3,278
EE + 2/Family $25,186 $20,281 $4,905 $27,279 $20,172 $7,107 $27,279 $20,172 $7,107
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $9,253 $9,253 $0 $10,335 $8,268 $2,067 $8,800 $8,800 $0
EE + 1/Spouse $18,506 $17,581 $925 $20,670 $16,536 $4,134 $16,719 $15,135 $1,584
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) N/A N/A N/A N/A N/A N/A $17,599 $15,839 $1,760
EE + 2/Family $29,610 $27,574 $2,036 $33,071 $26,457 $6,614 $28,156 $24,285 $3,871
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $8,800 $8,800 $0 $8,800 $8,800 $0 $12,730 $8,800 $3,930
EE + 1/Spouse $16,719 $13,155 $3,564 $16,719 $13,155 $3,564 $24,187 $15,135 $9,052
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) $17,599 $13,639 $3,960 $17,599 $13,639 $3,960 $25,460 $15,839 $9,621
EE + 2/Family $28,156 $19,446 $8,711 $28,156 $19,446 $8,711 $40,735 $24,285 $16,450
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $12,730 $8,800 $3,930 $12,730 $12,730 $0 $9,666 $7,733 $1,933
EE + 1/Spouse $24,187 $13,155 $11,032 $24,187 $19,031 $5,156 N/A N/A N/A
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) $25,460 $13,639 $11,820 $25,460 $19,731 $5,728 N/A N/A N/A
EE + 2/Family $40,735 $19,446 $21,290 $40,735 $28,133 $12,603 $26,309 $21,047 $5,262


Ft. Lauderdale - CDHP Ft. Lauderdale - OAPIN 2 Ft. Lauderdale - OAPIN 1
Fire Fire Fire


General EE's
Ft. Lauderdale - OAPIN 1Ft. Lauderdale - OAPIN 2Ft. Lauderdale - CDHP


General EE'sGeneral EE's


General and Police EE'sGeneral and Police EE's General EE's


Hillsboro Beach - ChoiceHallandale Beach - HRA
Non-Police EE'sGeneral EE's


Hillsboro Beach - Choice
Police EE's


Lauderhill - HMOHollywood - OAPHollywood - OAPIN


Lauderhill - HMO Lauderhill - POS
Police EE's General EE's


Lauderhill - POS
Police EE's


Lauderhill - HMO
Fire EE's


Lauderhill - POS
Fire EE's


Margate - HMO Lo
All EE's
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Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $11,531 $9,225 $2,306 $11,819 $9,455 $2,364 $9,493 $9,493 $0
EE + 1/Spouse N/A N/A N/A N N/A N/A $22,688 $18,907 $3,781
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) N/A N/A N/A N N/A N/A $18,891 $14,748 $4,143
EE + 2/Family $31,364 $25,092 $6,273 $32,196 $25,757 $6,439 $29,998 $23,419 $6,579
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $9,493 $9,103 $390 $16,504 $16,504 $0 $16,504 $16,114 $390
EE + 1/Spouse $22,688 $18,310 $4,378 $39,445 $33,909 $5,536 $39,445 $32,179 $7,266
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) $18,891 $14,417 $4,474 $32,844 $26,217 $6,626 $32,844 $23,624 $9,219
EE + 2/Family $29,998 $22,893 $7,105 $52,154 $41,632 $10,522 $52,154 $37,514 $14,640
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $7,974 $7,974 $0 $7,974 $7,974 $0 $8,517 $8,517 $0
EE + 1/Spouse $19,058 $15,882 $3,176 $19,058 $15,380 $3,678 $18,668 $15,868 $2,800
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) $15,868 $12,388 $3,480 $15,868 $12,110 $3,758 N/A N/A N/A
EE + 2/Family $25,198 $19,672 $5,526 $25,198 $19,230 $5,968 $24,624 $20,930 $3,694
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $9,120 $4,560 $4,560 $8,393 $6,233 $2,160 $8,393 $7,433 $960
EE + 1/Spouse $19,990 $9,995 $9,995 $14,604 $12,301 $2,303 $14,604 $13,501 $1,103
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) N/A N/A N/A $13,125 $10,477 $2,647 $13,125 $11,677 $1,447
EE + 2/Family $26,367 $13,183 $13,184 $16,093 $13,174 $2,919 $16,093 $14,374 $1,719
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $11,875 $9,475 $2,400 $11,875 $10,675 $1,200 $9,308 $8,835 $473
EE + 1/Spouse $19,925 $17,159 $2,766 $19,925 $18,359 $1,566 $19,546 $18,554 $992
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) $18,595 $15,520 $3,076 $18,595 $16,720 $1,876 $18,615 $17,670 $945
EE + 2/Family $20,726 $17,463 $3,262 $20,726 $18,663 $2,062 $28,838 $27,374 $1,464
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $10,020 $9,511 $509 $8,225 $8,225 $0 $11,952 $11,952 $0
EE + 1/Spouse $21,042 $19,974 $1,068 N/A N/A N/A N/A N/A N/A
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) $20,040 $19,023 $1,017 N/A N/A N/A N/A N/A N/A
EE + 2/Family $30,641 $29,086 $1,556 $22,233 $14,645 $7,588 $27,760 $19,197 $8,563
Entity & Plan  Name
Annual Premium
Tier of Coverage Total Employer Employee Total Employer Employee Total Employer Employee
Employee Only $8,673 $8,673 $0 $11,082 $8,673 $2,409 $7,797 $7,797 $0
EE + 1/Spouse N/A N/A N/A N/A N/A N/A $16,764 $14,166 $2,598
EE + Child N/A N/A N/A N/A N/A N/A N/A N/A N/A
EE + Child(ren) N/A N/A N/A N/A N/A N/A $14,425 $12,525 $1,900
EE + 2/Family $22,325 $17,775 $4,550 $28,526 $17,775 $10,751 $23,393 $19,767 $3,626


All EE's


General EE's


Sunrise - HMO
All EE's


Miramar - MC POS
Police EE's


Parkland - HMO


All EE's


Pembroke Pines EPO
All EE's


Pembroke Pines EPO
Police and Fire


Pembroke Pines PPO
All EE's


Pembroke Pines PPO
Police and Fire


Sunrise - NPOS Wilton Manors - HDHP
All EE's All EE's


Miramar - HDHP
Police EE's


All EE's


Pompano Beach - BlueCare Pompano Beach - BlueOptions
All EE's


Parkland - POS


All EE's


All EE's


Plantation - Choice HMO 1


Plantation - Choice HMO 2


Miramar - HNOnly
Police EE's


Margate - HMO Hi
All EE's


Margate - POS
All EE's


Miramar - HNOnly
General EE's


Miramar - MC POS
General EE's


Miramar - HDHP
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Notes







Document Number
FEI/EIN Number
Date Filed
State
Status


Department of State /  Division of Corporations /  Search Records /  Search by Entity Name /


Detail by Entity Name
Foreign Profit Corporation
RSC INSURANCE BROKERAGE, INC


Filing Information


F08000001322
16-1689464
03/24/2008


DE
ACTIVE


Principal Address


160 Federal St 4th Floor
Boston, MA 02110


Changed: 04/20/2020


Mailing Address


D������� �� C�����������Florida Department of State



http://dos.myflorida.com/

http://dos.myflorida.com/sunbiz/

http://dos.myflorida.com/sunbiz/search/

http://search.sunbiz.org/Inquiry/CorporationSearch/ByName

http://dos.myflorida.com/sunbiz/

http://dos.myflorida.com/

http://dos.myflorida.com/

http://dos.myflorida.com/sunbiz/

http://dos.myflorida.com/sunbiz/search/

http://search.sunbiz.org/Inquiry/CorporationSearch/ByName

http://dos.myflorida.com/sunbiz/

http://dos.myflorida.com/





160 Federal St 4th Floor
Boston, MA 02110


Changed: 04/20/2020


Registered Agent Name & Address


CORPORATION SERVICE COMPANY
1201 HAYS STREET
TALLAHASSEE, FL 32301


Name Changed: 05/03/2021


Address Changed: 05/03/2021


Officer/Director Detail


Name & Address


Title CFO, VP


Edwards, Sharon
160 Federal St 4th Floor
Boston, MA 02110


Title Secretary


Logan, Natalie M.
160 Federal St 4th Floor
Boston, MA 02110


Title Director







Collins, Christopher L
160 Federal St 4th Floor
Boston, MA 02110


Title Director


Dutton, Stephen C
160 Federal St 4th Floor
Boston, MA 02110


Title President, CEO, Director


Mina, John
160 Federal St 4th Floor
Boston, MA 02110


Title Attorney in Fact


Washburn, Paula
160 Federal St 4th Floor
Boston, MA 02110


Annual Reports


Report Year Filed Date
2021 04/05/2021
2022 04/22/2022
2023 04/21/2023







Document Images


04/21/2023 -- ANNUAL REPORT View image in PDF format


04/22/2022 -- ANNUAL REPORT View image in PDF format


05/03/2021 -- Reg. Agent Change View image in PDF format


04/05/2021 -- ANNUAL REPORT View image in PDF format


11/25/2020 -- Reg. Agent Change View image in PDF format


04/20/2020 -- ANNUAL REPORT View image in PDF format


04/12/2019 -- ANNUAL REPORT View image in PDF format


04/20/2018 -- ANNUAL REPORT View image in PDF format


08/11/2017 -- Reg. Agent Change View image in PDF format


04/12/2017 -- ANNUAL REPORT View image in PDF format


04/20/2016 -- ANNUAL REPORT View image in PDF format


03/19/2015 -- ANNUAL REPORT View image in PDF format


01/29/2015 -- Reg. Agent Change View image in PDF format


01/07/2014 -- ANNUAL REPORT View image in PDF format


02/11/2013 -- ANNUAL REPORT View image in PDF format


06/11/2012 -- ANNUAL REPORT View image in PDF format


04/20/2011 -- ANNUAL REPORT View image in PDF format


03/29/2010 -- ANNUAL REPORT View image in PDF format


05/14/2009 -- ANNUAL REPORT View image in PDF format


03/24/2008 -- Foreign Profit View image in PDF format



http://search.sunbiz.org/Inquiry/CorporationSearch/GetDocument?aggregateId=forp-f08000001322-5dcc0f7a-b0ec-436d-8ba6-a74dada1ed07&transactionId=f08000001322-04b9ce52-7294-4472-8c65-85f448e7a6aa&formatType=PDF

http://search.sunbiz.org/Inquiry/CorporationSearch/GetDocument?aggregateId=forp-f08000001322-5dcc0f7a-b0ec-436d-8ba6-a74dada1ed07&transactionId=f08000001322-04b9ce52-7294-4472-8c65-85f448e7a6aa&formatType=PDF

http://search.sunbiz.org/Inquiry/CorporationSearch/GetDocument?aggregateId=forp-f08000001322-5dcc0f7a-b0ec-436d-8ba6-a74dada1ed07&transactionId=f08000001322-dd5641fd-8555-4d05-aae7-48c166cfcbc4&formatType=PDF

http://search.sunbiz.org/Inquiry/CorporationSearch/GetDocument?aggregateId=forp-f08000001322-5dcc0f7a-b0ec-436d-8ba6-a74dada1ed07&transactionId=f08000001322-dd5641fd-8555-4d05-aae7-48c166cfcbc4&formatType=PDF

http://search.sunbiz.org/Inquiry/CorporationSearch/ConvertTiffToPDF?storagePath=COR%5C2021%5C0611%5C64770892.Tif&documentNumber=F08000001322

http://search.sunbiz.org/Inquiry/CorporationSearch/ConvertTiffToPDF?storagePath=COR%5C2021%5C0611%5C64770892.Tif&documentNumber=F08000001322

http://search.sunbiz.org/Inquiry/CorporationSearch/GetDocument?aggregateId=forp-f08000001322-5dcc0f7a-b0ec-436d-8ba6-a74dada1ed07&transactionId=f08000001322-b11099e8-3461-42c0-8044-e4f0fe2d037e&formatType=PDF

http://search.sunbiz.org/Inquiry/CorporationSearch/GetDocument?aggregateId=forp-f08000001322-5dcc0f7a-b0ec-436d-8ba6-a74dada1ed07&transactionId=f08000001322-b11099e8-3461-42c0-8044-e4f0fe2d037e&formatType=PDF

http://search.sunbiz.org/Inquiry/CorporationSearch/ConvertTiffToPDF?storagePath=COR%5C2021%5C0115%5C45480785.Tif&documentNumber=F08000001322

http://search.sunbiz.org/Inquiry/CorporationSearch/ConvertTiffToPDF?storagePath=COR%5C2021%5C0115%5C45480785.Tif&documentNumber=F08000001322

http://search.sunbiz.org/Inquiry/CorporationSearch/GetDocument?aggregateId=forp-f08000001322-5dcc0f7a-b0ec-436d-8ba6-a74dada1ed07&transactionId=f08000001322-bcdffd13-cfbd-4c0a-8314-9783ef15d1c2&formatType=PDF

http://search.sunbiz.org/Inquiry/CorporationSearch/GetDocument?aggregateId=forp-f08000001322-5dcc0f7a-b0ec-436d-8ba6-a74dada1ed07&transactionId=f08000001322-bcdffd13-cfbd-4c0a-8314-9783ef15d1c2&formatType=PDF

http://search.sunbiz.org/Inquiry/CorporationSearch/GetDocument?aggregateId=forp-f08000001322-5dcc0f7a-b0ec-436d-8ba6-a74dada1ed07&transactionId=f08000001322-24affeb0-0076-42bd-a47f-7af5cad01fe8&formatType=PDF

http://search.sunbiz.org/Inquiry/CorporationSearch/GetDocument?aggregateId=forp-f08000001322-5dcc0f7a-b0ec-436d-8ba6-a74dada1ed07&transactionId=f08000001322-24affeb0-0076-42bd-a47f-7af5cad01fe8&formatType=PDF
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Kind regards,

SHERRIAN A. HARDMAN, MBA, PHR
Compensation Manager • Human Resources
shardman@coralsprings.gov • Phone 954-344-5925 • Fax 954-344-1151
City of Coral Springs, Florida • 9500 W. Sample Rd. • Coral Springs, Florida 33065

 
From: Jerry Cantrell <jcantrell@madeirabeachfl.gov>
Sent: Thursday, March 14, 2024 5:59:09 PM
To: Kathy Reul <kreul@coralsprings.gov>
Cc: VanBlargan, Clara <cvanblargan@madeirabeachfl.gov>; Lara Hooley
<LHooley@madeirabeachfl.gov>
Subject: Questions Regarding Gehring Group, Inc. Classification and Compensation Study

 

Caution: This email originated from outside of the organization. Do not click links or
open attachments unless you recognize the sender and know the content is safe.

 

Ms. Reul:
 
The City of Madeira Beach is evaluating RFP responses for classification and compensation. 
Can you share a copy of the classification and compensation study that was provided by
Gehring Group, Inc.?  Also, would you mind answering these questions regarding Gehring
Group, Inc.:

1. After completing the compensation and job description analysis, is there anything that
you realize you’ve overlooked? We were very thorough in our pre-compensation
discussions and planning and feel we looked at all job classes, departments/divisions,
pain points during the study.

2. Do you have a copy of job descriptions and the job classification that could be shared?
Yes, please visit https://www.governmentjobs.com/careers/coralspringsfl/classspecs
to see a full listing of our job classifications and current pay ranges.

3. What would you do differently if you needed to complete an analysis again? Ensure that
we are on the same page with the consultants as far as ownership of the data, and files
that’s produced during the study.

4. Are there experiences you’d like to share? Gehring was able to satisfactorily complete
our compensation study in a very compressed timeframe. They were professional,
attentive, knowledgeable and always available to review questions, new scenarios as
they presented themselves.

5. Would you use this company again? Yes
6. Are you satisfied with the results? We are.

 
Any assistance you could provide would be appreciated.  My cell is 770.833.7771 should you
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like to discuss these questions or requests.
 
Cheers,
Jerry Cantrell, MS ESPG
City of Madeira Beach
Chair - Civil Service Commission
727-391-9951
 

 
Disclaimer: Under Florida law (Florida Statute 668.6076), email addresses are public
records. If you do not want your email address released in response to a public records
request, please do not send electronic mail to the City of Madeira Beach. Instead,
contact the appropriate department/division.
The City of Coral Springs is a public entity subject to Chapter 119 of the Florida Statutes
concerning public records. Email messages are covered under Chapter 119 and are thus
subject to public records disclosure. All email messages sent and received are captured
by our server and retained as public records. This footnote also confirms that this email
message has been swept for the presence of computer viruses, and illegal or
questionable content. This system is a private system and is monitored for electronic
tampering. Violators will be prosecuted to the fullest extent of the law. This email may
contain confidential or privileged material. Use or disclosure of it by anyone other than
the recipient is unauthorized. If you are not the intended recipient, please delete this
email.
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