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ARTICLE 1 INTRODUCTION/RECOGNITION

1.1 This Agreement is entered into by and between the City of McCleary, acting through its
Mayor, or designee hereinafter referred to as the "Employer," and the International Brotherhood of
Teamsters Local 252, hereinafter referred to as the "Union", representing the non-exempt, full-time
and regular part-time classifications as set forth in the wage Appendix excluding casual employees.

1.2 The purpose of this Agreement is to establish a procedure for the resolution of differences
and to establish salaries, wages, and terms and conditions of employment.

1.3 The Employer recognizes Teamsters Local 252 as the exclusive bargaining agent for all
regular, non-exempt, full-time and regular part-time classifications as set forth in the wage Appen-
dix.

ARTICLE 2 UNION SECURITY

2.1 The City shall recognize the Chauffeurs, Teamsters, and Helpers Union, Local 252, affili-
ated with the International Brotherhood of Teamsters (Union) as the sole and exclusive bargaining
representative in all matters concerning wages, hours, and other conditions of employment for all em-
ployees described in the recognition clause.

2.2 The Employer shall remain neutral when communicating with employees about Union
membership. The Union shall have up to a thirty (30) minute orientation with new employees’ during
the employees’ regular work hours. The Union will explain that it is the designated as the exclusive
representative for all employees covered under the Collective Bargaining Agreement. The Union shall
inform each new employee that membership in the Union is voluntary and only when an employee
clearly and affirmatively consents to joining the Union may the Union collect dues/assessments. In
addition, the Union shall explain to the new employee the rights and the benefits the employee would
forgo by being a non-member.

2.3. It is mutually agreed that only Union members of this unit shall engage in active participa-
tion in Union affairs of this unit or serve in a role of leadership of the unit such as: serving as a delegate
or representative, serving on negotiating or other Union committees, or participating in other similar
activities to the interest of the unit.

2.4 For current Union members and those who choose to join the Union, the Employer shall
deduct each pay period all appropriate Union dues and fees uniformly levied and shall continue to do
so for such time and on conditions set forth in the authorization for payroll deduction regardless of the
employee’s continued membership in the Union. The Employer shall transfer amounts deducted to
the Union. Authorizations for Payroll Deduction are valid whether executed in writing or electroni-
cally.

2.5 Whichever party (Employer or Union) that receives the original Authorization for Payroll
Deduction from the employee shall provide an electronic or hard copy of the authorization to the other
party within 10 days of the employee executing the document.
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2.6 The Employer shall honor the terms and conditions of each employee’s authorization for
payroll deduction. When employee is a union member, the Employer shall continue to deduct and
remit Union dues and fees to the Union until such time as the Union notifies the Employer that the
dues authorization has been properly terminated in compliance with the terms of the payroll deduction
authorization executed by the employee.

2.7 Indemnification and Hold Harmless. The Union agrees to indemnify and save the Employer
harmless against any and all liability which may arise by reason of any action taken by the Employer
to comply with the provisions of this Article, including reimbursement for any legal fees or expenses
incurred in connection with such action. The Employer will promptly notify the Union in writing of
any claim, demand, suit or other form of liability asserted against it relating to its implementation of
this Article. [If requested by the Union in writing, the Employer will surrender any such claim, demand,
suit or other form of liability to the Union for defense and resolution.

2.8 The City and the Union signatory to this Agreement agree that the public interest requires
the efficient and uninterrupted performance of all city services, and to this end pledge their best efforts
to avoid or eliminate any conduct contrary to this objective. During the term of this agreement, the
Union and/or employees covered by this agreement shall not cause or engage in any work stoppage,
strike, slowdown or other interference with City functions. Employees covered by this agreement who
engage in any of the foregoing actions shall be subject to such disciplinary actions as may be deter-
mined by the City, including, but not limited to, the recovery of any financial losses suffered by the
City.

ARTICLE 3 MANAGEMENT RIGHTS

3.1 CUSTOMARY FUNCTIONS — Except as expressly limited by the other articles of this
Agreement, the Employer shall have the exclusive right to manage the functions of all City opera-
tions/facilities and direct the bargaining unit employees covered by this Agreement. These rights
include, but are not limited to, the right to plan, direct and control operations; to determine the
services to be performed by the bargaining unit employees; to establish and maintain productivity
and quality standards; to schedule the working hours; to hire, promote, and transfer; to suspend,
discipline or discharge. The Employer shall also have the exclusive right to relieve employees be-
cause of lack of work or for other legitimate reasons; to introduce new and improved work methods,
materials or facilities; or to change existing work methods, material or facilities.

ARTICLE 4 UNION RIGHTS

4.1 The Employer recognizes the rights of the Union as the exclusive representative of the Em-
ployer's non-exempt, full-time and regular part-time classifications as set forth in the wage Appen-
dix to engage in collective bargaining with the Employer pursuant to the provisions of RCW Chap-
ter 41.56.100, as currently written or hereafter amended. The Employer further recognizes any
rights that are given to the Union within this Agreement as a result of the collective bargaining
process provided for in RCW Chapter 41.56.100, as currently written or hereafter amended.

4.2 One employee from the bargaining unit may attend negotiations on duty.
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ARTICLE S EMPLOYEES DEFINED

5.1 A full-time regular employee shall be a person regularly scheduled to work forty (40) hours
per week, inclusive of paid leaves, and who has successfully completed his or her probationary
period.

5.2 A part-time regular employee shall be a person regularly scheduled to work less than forty
(40) hours per week hours, inclusive of paid leaves, and who has successfully completed his or her
probationary period. Part-time employees will receive benefits on a prorated basis, dependent on
their total FTE status. If the part-time employee works less than eighty (80) hours per month; no
medical, dental, or vision insurance will be provided by the City. The employer reserves the right
to establish part time positions.

53 A casual employee shall be an employee not allowed to work more than seven hundred
(700) hours per calendar year and shall be excluded from the bargaining unit.

5.4  Prior to becoming a full-time or part-time regular employee under the terms and conditions
of this Agreement, the employee must successfully complete an uninterrupted, continuous twelve
(12) month probationary period. Any probationary employee may be disciplined or terminated with-
out recourse during his or her probationary period.

5.5 A full-time regular employee promoted to a different job classification within the Bargain-
ing Unit which entails a higher salary classification range must successfully complete a six (6)
month probationary period. During that six-month probationary period, any probationary employee
shall be restored to the position from which they were promoted if, in the Employer's opinion, the
employee has not demonstrated suitable aptitude for the position. The Employer's decision shall not
be subject to the grievance procedure. Should the employee be disciplined or discharged, exclusive
of a return to the former position, said employee shall have the right to appeal said discipline or
discharge through the grievance procedure.

5.6 Should the employee desire to return to the position from which he/she was promoted,
he/she shall be allowed to move back to the original position at any time during the probation period.

5.7 The employer reserves the right to establish part time positions. Part time positions working
an average of 20 hours, but not less than 39 hours per week shall receive the following benefits:

Vacation - 4 hours per month
Sick Leave - 4 hours per month

ARTICLE 6 EMPLOYEE RIGHTS

6.1 LEGAL PROTECTION - The Employer agrees to hold an employee harmless and defend
said employee from any financial loss for actions arising out of any claim, demand, civil suit, or
judgment by reason of any act or failure to act by such employee during his or her work hours;
provided such employee, at the time of the act or omission complained of, was acting within the
scope of his or her employment and under the direction of the Employer; provided, however, that
such responsibility shall not extend to exemplary (punitive) damages assessed against an employee
by a court of competent jurisdiction.
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6.2  LUNCH BREAK - Each employee shall be entitled to a one-half (1/2) hour lunch break,
provided the total number of hours in the standard work day totals eight-and-one-half (81/2) hours,
comprised of eight (8) hours of work and one-half (1/2) hour for lunch; provided, however, the
Employer reserves the right to change the lunch period to a one (1) hour lunch break, provided the
total number of hours in the standard work day totals nine (9) hours, comprised of eight (8) hours
of work and one (1) hour for lunch. Employees working beyond their regularly scheduled work
shift in excess of three (3) hours shall be allowed an additional unpaid thirty minute (30) meal break.
Lunch breaks will generally occur at the midpoint of the employee's work day, provided that the
time of the lunch break may be modified as necessary by the Employer or Employer's representative
to:

a) meet staffing needs in terms of keeping City offices open during the normal work
week, as established by the Mayor,

b) ensure efficient and timely completion of work projects, and/or

c) handle emergencies that may arise during the course of conducting the
Employer's business.

6.3 REST PERIODS - Employees shall be entitled to two (2) rest periods each work day. The
rest periods shall last no longer than fifteen (15) minutes each. One shall be taken no less than two
(2) hours after beginning work and the second no less than two (2) hours after returning from the
lunch break. When necessary because of unusual circumstances, the scheduling of an employee's
rest period may be modified by the employee's supervisor or designee.

ARTICLE 7 EMPLOYEE RESPONSIBILITIES

7.1 Each employee, regular or probationary, shall be familiar with and adhere to the policies
and procedures the Employer may from time to time unilaterally adopt, amend, and revise for the
governance and operation of its agency. The Employer shall maintain current copies of policy and
procedure manuals in the Employer's supervisory offices for employee use, and the Employer will
keep said copies updated as changes and revisions are made by the Employer. In addition, a copy
shall be provided to Teamsters Local #252.

7.2 The Employer shall not unilaterally adopt, amend or revise policies which are mandatory
subjects of bargaining, except as provided in RCW 41.56.

7.3 All employees, regular or probationary, shall adhere to directions and instructions given to
them by the Employer or Employer's representatives in the course of performing work duties.

7.4  Each employee shall be responsible for having and maintaining any certificate, license, or
other legal document necessary for the proper fulfillment of his or her particular job responsibilities
as outlined in his or her job description. Failure to maintain said requirements will result due to
employee negligence or refusal to maintain certification in may result in demotion or disciplinary
action; provided, should the employee's training have been canceled by the Employer, said Em-
ployee will not face demotion or disciplinary action.
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7.5 The Employer shall pay the tuition cost and hours actually spent in training for all hours
necessary to comply with required certifications as described within individual job descriptions.
Tuition and hours needed for certification necessary for promotional opportunities may be approved
at the discretion of the Public Works Director or the Mayor to allow employees opportunity to
advance within a promotional series (e.g.; Utility Maintenance Worker I to Utility Maintenance
Worker 2 series). The Employer shall pay for 1 test attempt. If more than 1 test attempt is required
it shall be paid for by the Employee. Employees needing to complete continuing education credits
(CEUs) shall receive reasonable time, upon approval by the Public Works Director, during the
workday to complete the courses. The Employer may rearrange the employee's work week so as to
avoid overtime compensation.

7.6  Nothing contained in this Agreement shall permit or be construed to grant any employee or
group of employees the right to strike or refuse to perform his/her prescribed duties.

ARTICLE 8 EMPLOYEE COMPENSATION

8.1 WAGES - The salaries for all classifications of employees covered by this Agreement shall
be as set forth in Appendix A of this Agreement.

8.2 HOURS OF WORK - The regular work schedule shall be five (5) consecutive eight (8)
hour work days (Monday through Friday), followed by two (2) consecutive days off. The Employer
may establish a work week of five (5) consecutive days other than Monday through Friday, provided
the employee is given ten (10) calendar days' notice of such change. In the event of an emergency,
the ten (10) day notice shall not be required. Employees may be authorized to work an alternative
work schedule with the approval of their supervisor and Mayor. There may be no additional cost
involved to the city for such accommodations.

8.3 WORK HOURS, EXCEPTIONS - Short term changes (for an established period of time)
from normal work hours may be approved by the Mayor for special considerations. Employee re-
quests for temporary work hour modifications shall be in writing, submitted not less than ten (10)
calendar days in advance of the change, (unless an emergency) stating the reason for the request
and the specific length of the term.

8.4  An employee's regular hourly rate of pay shall be computed by multiplying the monthly
salary, including longevity, by twelve (12) and dividing the product by two thousand eighty (2080)
hours.

8.5 OVERTIME - When an employee is required by the Employer to work any time in excess
of the established work week, the Employer shall compensate the employee by payment of overtime
or compensatory time. The employee may elect either overtime or compensatory time as payment,
in accordance with the Fair Labor Standards Act (FLSA). Overtime and/or Compensatory time shall
be accrued at the rate of one and one half (1.5) hours for each hour worked in excess of the standard
forty (40) hours per week. Any overtime work performed as part of a disaster declaration event as
declared by the Mayor or Governor, or if the city is “closed” due to other unforeseen circumstances
or any hours worked past midnight, shall be accrued at two (2) times the employee’s base rate of
pay Use of compensatory time off shall be subject to the approval of the Employer, and may only
be used in increments of no less than thirty minute (30) intervals at a time.
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8.6 COMPENSATORY TIME ACCRUAL - Accrued compensatory time shall be used as soon
as possible after accrual. The Employer, with due regard for the needs of the employee, shall ap-
prove written compensatory time off requests based on the needs of the Employer. Any compensa-
tory time accrued in excess of forty (40) hours must be used by the employee within thirty (30) days
of accrual unless waived by the Employer. Should the Employer refuse to grant a request for com-
pensatory time off, and if the employee requests payment, said compensatory time shall be paid on
the next pay period. Use of compensatory time off shall be subject to the approval of the Employer,
and may only be used in increments of no less than thirty minute (30) intervals at a time.

8.7  Compensatory time in excess of forty (40) hours must be used by the employee prior to the
use of accrued vacation leave. Any compensatory time earned within the calendar year shall be used
prior December 15 of each year. Any compensatory time remaining on that date shall be paid out.
Compensatory time earned in the month of December may be carried over to the following year.
Any compensatory time earned over forty (40) hours shall automatically be cashed out within the
pay period it was earned, the same as any overtime earned.

8.8 The Employer reserves the right to opt to pay an employee for accrued compensatory time
in lieu of time off at the employee's regular straight time hourly rate of pay.

8.9  An employee may request on a monthly basis, subject to the approval of the employer, to
be cashed out for all or part of their accrued compensatory time provided that such request is sub-
mitted to the employer prior to the payroll cut off period.

8.10 Employees assigned weekend duty shall be on call and fit for duty to perform duties as-
signed by the Employer from end of shift Friday through the next regularly scheduled workday.
The weekend duty employee will be assigned the department cell phone for the assigned weekend
and will be initial responder to any emergency calls or situations requiring response from employ-
ees of Teamsters Local Union #252. Any calls beyond the weekend duty period will fall under
compensation for section 8.12 Call Back / Call Out. Weekend duty assignments are scheduled by
the Public Facilities Manager and done in rotation with flexibility allowing employees to ex-
change weekends with others within the Union as needed with approval of the Employer. An em-
ployee assigned for a weekend duty shift shall be available by text or telephone call assignments
and shall respond within a reasonable period of time, in no event more than 20 minutes from the
time of the call or text. The compensation for each weekend duty shift worked shall be $300. If
the weekend includes a holiday, employee shall receive eight hours of straight time comp time in
addition to weekend duty pay.

8.11 SALARY AND WAGE PAYMENTS - Salary and wage payments shall be made upon the
fifth (5™) and twentieth (20") workday of the month following the month in which work is per-
formed,; If, for any reason (i.e., equipment malfunction, change in state, or federal reporting laws
etc.) ,the employer determines it necessary to change the pay date or draw date it is understood said
change shall remain in full force and effect until such change has been modified through collective
bargaining. Step increases will be made on the employees anniversary date. For payroll purposes
the salary step will increase at the closest pay period (1% of the month, or 15" of the month.)

8.12 CALLBACK/CALL OUT - Emergency Call-Out / Call Back — When called back to work
after regular work schedules to perform work outside of regular working hours, employees shall
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receive a minimum of two (2) hours at their overtime rate of pay in addition to their normal salary.
The two (2) hour minimum call back pay must be taken as pay and not compensatory time.

8.12.1. Call Back pay that does not require a call out: Employees who resolve issues remotely
through the use of a phone, tablet, or computer shall be compensated at the following rate:

a. De Minimis Calls / Monitoring that take less than five (5) minutes to address,
there shall be no compensation; except between the hours of 11pm and Sam.

b. Calls/Monitoring that take five (5) minutes or more shall be paid at the overtime
rate in thirty (30) minute increments.

c. Calls/Monitoring between the hours of 11pm and 5am shall be paid at the over-
time rate in thirty (30) minute increments.

d. In a one-hour period an employee can only be compensated for up to two (2)
calls.

8.13 LONGEVITY- Longevity compensation shall be paid each month to eligible employees.
Calculations shall be based upon a percentage of the employee’s monthly base rate of pay as set

forth herein
Upon completion of 5 years’ service 2% of base monthly rate of pay
Upon completion of 10 years’ service 3% of base monthly rate of pay
Upon completion of 15 years’ service 4% of base monthly rate of pay
Upon completion of 20 years’ service 5% of base monthly rate of pay
Upon completion of 25 years’ service 6% of base monthly rate of pay
Upon completion of 30years’ service 7% of base monthly rate of pay
Upon completion of 35 years’ service 8% of base monthly rate of pay

8.14 OUT OF CLASSIFICATION - Any employee assigned by the Employer to work out of
classification shall receive out of classification pay at the rate of pay for the position being filled for all
hours assigned and worked out of the classification (no less than eight hours). An employee must be as-
signed and accept the assignment to work out of classification. Employer retains the right to determine
when out of classification is necessary but shall ensure that in the absence of the Public Works Foreman
for a period of one week ( four continuous days), the Director of Public Works will be acting foreman, or
at his/her discretion a crew member will be assigned based on order of seniority (seniority is based on job
classification and years of service). At all times there shall be a lead worker in the Water / Wastewater
division.

8.15 DEFERRED COMPENSATIION — The City will match deferred compensation allocation
for each employee up to one (1%) of their annual salary as of January 1 each year.

8.16 SPECIALTY COMPENSATION: Each employee who obtains a certification (as listed be-
low) shall be entitled to point three-three percent (0.33%) up to a maximum of two percent (2%) added to
their base wage: Pesticide, WDM 2 & 3, WWCPA 1, 2, 3; WTPO 1, 2, 3; WWTPO 1, 2, 3; WWTPOIT;
and Cross-Connection.
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ARTICLE 9 HEALTH AND WELFARE

9.1 Medical —Effective January 1, 2025 through December 31, 2027, unless prohibited by state
or federal law, the Employer shall pay one hundred (100%) percent of the employee medical pre-
mium and eighty-five (85%) percent of the spouse and dependent medical premium. The employee
shall pay the remaining fifteen (15%) percent of the spouse and dependent medical premiums. Em-
ployees must have at least eighty (80) compensable hours in a month or be using paid leave equaling
at least eighty (80) hours during such period to qualify for health benefits.

9.2 Dental and Vision — effective January 1, 2025and through December 31, 2027, the Employer
shall pay one hundred (100%) of the family premium

9.3 The Medical, Dental, Vision and Life Insurance shall be:

Medical - AWC Health First 250 Plan

Dental - Teamsters Dental Plan A
Life - AWC States West Life, Group #05455
Teamsters Vision Plan

9.4  The Employer shall continue to participate in the above plans, provided, however, the med-
ical, dental, vision and life insurance program meets the requirement of 100% participation by the
employees and dependents.

9.5 Washington Teamster Vision and Dental trust coverage shall be available for each eligible
employee based upon (80) eighty compensable hours earned in the previous month. Employer shall
make the full monthly premium contributions on Employee and dependent Dental and Vision cov-
erage for the life of this Agreement.

ARTICLE 10 SICK LEAVE

10.1 SICK LEAVE - An full-time employee shall accrue sick leave at the rate of eight (8) hours
per month. Part-Time employees will accrue sick leave at a pro rated basis per their FTE status.
(Example: A .5 FTE would accrue sick leave at the rate of 4 hours per month.) All Employees shall
be entitled to accrue sick leave to a maximum of seven hundred and twenty (720) hours. Sick leave
shall be utilized according to the terms and conditions listed below:

10.2  Sick leave may be utilized for the personal illness or injury, disability, or medical/dental
appointments of the employee.

10.3 Employees may use sick leave to care for the illness of family members described in section
10.7

10.4 The Employer reserves the right to require an employee to submit a doctor's slip explaining
the necessity of the absence. Abuse of sick leave shall be considered a basis for disciplinary action
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up to and including termination.

10.5 Sick Leave Cash out - An employee who retires from the City of McCleary in compliance
with the rules of the PERS retirement system may cash out one third (1/3) of accrued sick leave.
Employees that resign, or laid off, or that have been terminated will be allowed to cash out one-
third (1/3™) of their accrued sick leave balance up to a total of one hundred sixty hours (160). All
employees Hired after January 1, 2015 may cash out one quarter (1/4) of up to four hundred eighty
hours of accrued sick leave.

10.6 BEREAVEMENT LEAVE - An employee shall be eligible for bereavement leave up to
twenty-four (24) hours a year with pay for each death in the family member. Should an employee
require in excess of twenty-four (24) hours' leave, such excess shall be drawn from sick leave,
vacation leave, or compensatory time. Employees on probation will be eligible to receive this leave.

10.6.1 Relatives, for the purposes of this section, shall be defined as a parent, step-parent, brother,
sister, spouse, son, daughter, step-child, grandparent, grandchild, brother-in law, sister-in-law, son-
in-law or daughter in law.

10.7 USE OF LEAVE - The use of any type of employee leave, including sick leave, vacation,
compensatory time and bereavement leave, shall be in increments of no less than one half (1/2) hour
at a time.

ARTICLE 11 EMPLOYEE VACATIONS AND HOLIDAYS

11.1  All full-time employees in the bargaining unit shall accrue vacation in accordance with the
following schedule. Actual accrual shall be made on a bi-monthly bases. Part-time employees shall
be entitled to that fractional part of vacation hours that the total number of hours of employment
bears to the total number of hours of full-time employment. (Example: A .5 FTE employee would
receive 40 hours per year in months 0-48).

Completed Months | Hours per Completed Year
0-48 96

49-96 120

97-144 144

145-192 168

193+ 192

11.2  Vacation leave for probationary employees shall also accrue on a monthly basis, but may
not be taken by the probationary employee prior to end of the probationary period. If a probationary
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employee is terminated during the probationary period, they shall be entitled to vacation cash-out
of any hours accrued.

11.3  VACATION USE - Vacation leave shall be requested in written form by the employee to
the Employer prior to the dates being requested. Vacation leave requests must be approved by the
Employer, and the Employer reserves the right to schedule any employee's vacation leave to fit the
needs of the City's operations. The Employer reserves the right to reschedule an approved vacation
as necessary to respond to an emergency situation. Employees shall bid on vacation not later than
February 1 of each contract year. Bidding shall be based on seniority with the Employer and the
first bid shall not exceed 10 working days.

11.4 Employees may not accrue more than three hundred twenty (320) hours, unless said accrual
is not the fault of the employee.

11.5 An employee who is required, at the direction of the Employer, to postpone a previously
approved vacation shall be allowed to accrue vacation days, if necessary, in excess of the maximum
accrual in order to prevent loss of vacation benefit; provided, however, such excess shall be used,
upon penalty of forfeiture, within sixty (60) calendar days.

11.6  Vacation/Separation Pay - Upon separation from employment with the City, accrued vaca-
tion hours shall be paid at the employee's current straight hourly rate of pay; provided the employee
provides the Employer with two (2) weeks’ notice and has returned all items issued which are the
property of the Employer.

11.7 HOLIDAYS - The Employer recognizes eleven (12) paid holidays per year as set forth be-
low. For Monday thru Friday shift — Should the holiday fall upon a Saturday, the preceding Friday
shall be the day observed. If the holiday falls on a Sunday, the following Monday shall be the day
observed. Employees who work a shift other than Monday thru Friday shall observe the listed hol-
idays on their traditional date. Part-Time employees will receive the prorated number of holiday
hours per their FTE status for each holiday.

New Year’s Day Labor Day

Martin Luther King’s Birthday Veterans Day
Presidents Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

One (1) floating holiday Juneteenth

11.8  Each full-time employee of the Employer may select the one (1) floating holiday per calen-
dar year provided that:

11.9 The employee has been or is scheduled to be continuously employed by the City for more
than four (4) months; and

11.10 The number of employees selecting a particular day off does not prevent the City from
providing continuing public service or the Employer has agreed to allow all employees to take it on
a particular day.
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11.12 The floating holiday must be taken during the calendar year or entitlement to the day will
lapse, except when an employee has requested a floating holiday and the request has been denied.
If such floating holiday is carried over, it shall be taken no later than January of the following year.

11.13 Upon recommendation of the supervisor, the Employer will determine which of the requests
for a particular day will or will not be granted when the number of requests for a floating holiday
would impair the City's ability to provide necessary services.

11.14 Any hours worked on any of the above statutory holidays shall be paid in compensatory
time at two (2) times the employee's straight time rate of pay in addition to the holiday time off.

11.15 Asacondition to receiving holiday pay for the above mentioned holidays, an employee must
work the scheduled workday immediately preceding the holiday and the scheduled workday imme-
diately following the holiday, unless on excused absence by the Employer.

11.16 When one of the above holidays falls on Saturday the preceding Friday shall be observed as
the holiday. When one of the above holidays falls on Sunday, the following Monday shall be ob-
served as the holiday, for those employees who work Monday through Friday. For those employees
who work shift work, the traditional holiday shall be observed.

11.17 Should an employee's accrued holiday time, vacation leave, and compensatory time or leave
other than sick leave create a retirement liability to the Employer, said employee shall reduce said
leave time to less than two hundred forty (240) hours prior to retirement.

ARTICLE 12 EMPLOYEE DISCIPLINE

12.1  Nothing contained in this Agreement shall be interpreted to restrict the Employer's rights
relating to the disciplining of employees as provided under the Revised Code of Washington, Title
35.A (the Optional Municipal Code). Ref: Employer disciplinary action policy. Discipline may only
be imposed for just cause

ARTICLE 13 PROMOTIONS, LAYOFFS, AND SENIORITY

13.1 PROMOTION - Notice of any job openings within the City shall be posted within seven (7)
calendar days prior to a hiring decision, in the administrative office and the public works shop.
Current employees are encouraged to seek opportunities for advancement or promotion. Current
employees may apply for any job openings, if they meet the minimum requirements established by
the Mayor; and will be given hiring preference over other applicants only if their qualifications, as
determined by the Mayor, are equal to or greater than those of other applicants.

13.2 LAYOFFS - The Employer retains the right to reduce the work force, provided not less than
thirty (30) calendar days’ notice shall be provided to the affected full time employees

13.3 Employees laid off by the Employer shall be returned to work in reverse order of their layoff
for up to eighteen (18) months from the date of layoft. It shall be the responsibility of the employee

to provide the Employer with a current address and telephone number.
PAGE 11
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13.4  Layoff within classification shall be by seniority, provided, however, that the employer may
elect to lay off a more senior employee when the employer determines that the senior employee
lacks a required certification or skillset required to maintain the employer’s operations. A laid off
employee may bump into a lower classification (1) which he has formerly held or (2) for which he
is qualified and possesses all required certifications.

ARTICLE 14 GRIEVANCE PROCEDURES

14.1 A grievance shall be defined as an alleged violation of a specific term of this agreement

14.2 INFORMAL STEP - Within five(5) working days of an alleged violation of the terms and
provisions of this Agreement, but in no event more than thirty (30) calendar days, the grievant shall
meet with the Employer's designee department supervisor to discuss the grievance. Every effort
will be made to resolve the grievance at the time of said meeting.

14.3  WRITTEN GRIEVANCE- If the grievant is not satisfied as a result of the meeting provided
for under Section 14.2, the grievant shall reduce the grievance to writing. The written grievance
shall include the factual basis of the grievance, the provision or provisions of the Agreement alleg-
edly violated, and the remedy sought. Said written grievance must be filed by the grievant with the
Employer within five (5) working days of the meeting provided for in Section 14.2, and must be
signed and dated by the grievant and the Union's grievance representative.

14.3.1 Upon receipt of a written grievance, the Employer’s designated department supervisor shall
sign and date the grievance and shall give a copy of the signed grievance to the grievant.

144 The Employer’s designated department supervisor shall answer a written grievance in writ-
ing within ten (10) working days following the day the grievance was received. The designated
department supervisor’s response shall include the reasons for his or her decision and any support-
ive evidence that may be applicable.

14.5 APPEAL OF DESIGNATED SUPERVISORS DECISION - If a grievant is not satisfied
as a result of the designated department supervisor’s written response, the grievant may appeal the
supervisor’s decision to the Mayor in writing within ten (10) working days of the date of the desig-
nated department supervisor’s decision, said appeal to be signed and dated by the grievant. The
Mayor or his/her designated representative may hold a meeting with the grievant, who shall have
the right to Union representation, within five (5) working days of the written appeal to confer and
reach, if possible, a satisfactory resolution of the grievance. In any case, the Mayor shall make the
final Employer decision to affirm, reverse, or modify the designated department supervisor’s deci-
sion , and such decision shall be rendered in writing within ten(10) working days of the filing of the
grievant’s appeal.

14.6  Arbitration - The Union may appeal an adverse decision to a neutral arbitrator. The Union
shall give written notice to the Employer of its intent to submit a grievance to arbitration within
thirty (30) calendar days of the decision. The Union shall, within ten (10) calendar days of the
Union’s request to arbitrate, request a Public Employment Relations Commission staff arbitrator.
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No grievance for an oral or written reprimand may be taken to Arbitration.

14.7  The decision of the arbitrator shall be final, conclusive, and binding upon the Employer, the
Union, and the employee(s) involved.

14.8  The cost of the arbitrator shall be borne equally by the Employer and the Union, and each
party shall bear the cost of presenting its own case. Either party may request that a stenographic
record of the hearing be made. The party requesting such record shall bear the cost thereof, pro-
vided, however, if the other party requests a copy, such cost shall be shared equally.

ARTICLE 15 PERSONNEL FILES

15.1 PERSONNEL FILES - A current personnel file shall be maintained at all times within the
files of the Office of the Clerk-Treasurer. It shall be the responsibility of all department directors to
ensure that original copies of all relevant materials be provided to the Clerk-Treasurer for inclusion
in the personnel files.

15.2 Any employee of the City shall have the right, during normal business hours of the Clerk
Treasurer, to review the contents of their personnel file. Access to an individual's file shall be ob-
tained as follows:

15.3 A request to set a time and date convenient to the City to review the file shall be directed to
the Clerk-Treasurer or designee.

15.4 The Clerk-Treasurer or designee shall obtain the file from its place of storage and provide
it to the employee for review.

15.5 The employee shall not remove any item from the file, nor shall the employee remove the
file from the Office of the Clerk-Treasurer.

15.6  In the event that the employee desires copies of any item within the file, the copy shall be
provided at a cost of $0.15 per copy.

15.7 Upon completion of review the file shall be returned to the Clerk-Treasurer or designee for
return to storage place.

15.8  Any employee who fails to comply with the provisions of this Section in obtaining access
to and reviewing his or her personnel file shall be subject to disciplinary action of a nature and type
determined appropriate by the Mayor. Any employee of the City who obtains access to a personnel
file of another employee of the City, whether present or former, when not legally entitled to do so,
shall also be subject to disciplinary action.

15.9  Access to personnel files shall be available only in the manner allowed by law and only
under procedures established to ensure the maximum amount of file integrity, that is, making certain
that its contents are only known to those who are entitled to know and the contents are only such
items as are placed in the file by the City as the employer or by the employee in response to the
employer.
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ARTICLE 16 SCOPE AND FINALITY OF AGREEMENT

16.1 If any provision or application of this Agreement is held to be contrary to law, such provi-
sion or application shall become inoperative, but the remainder of this Agreement shall remain in
full force and effect for the duration of this Agreement.

16.2 The Employer or his representative(s) and the Union's representative(s) shall meet at mutu-
ally agreeable times during the term of this Agreement to review the administration of the same.

16.3 It is agreed between the Employer and the Union that this Agreement constitutes the entire
agreement between the parties hereto, and no statement, promise, past practice(s), or inducement
which is not contained herein shall be binding or acknowledged. It is further agreed that this Agree-
ment may not be enlarged, modified, or altered except by and with the written consent of both
parties.

ARTICLE 17 LABOR MANAGEMENT COMMITTEE

17.1 LABOR MANAGEMENT - The Employer and the Union agree that a need exists for closer
cooperation between labor and management, and further, from time to time suggestions and com-
plaints of a general nature affecting the Union and the Employer require consideration. To accom-
plish this objective, the Employer and the Union agree that no more than two (2) duly authorized
representatives of the Union shall function as one-half (1/2) of a Labor-Management Committee,
the other half being no more than two (2) certain representatives of the Employer named for that
purpose. The committee shall meet periodically, as needed, for the purpose of discussing and facil-
itating the resolution of all problems which may arise between the parties.

17.2  Should the Union and Employer mutually agree to change, add, or delete any provision of
this Agreement, such change shall be set forth in an Appendix to the agreement.

17.3.  During the term of this agreement the City and the Union shall meet and discuss the imple-
mentation of a Cross-Training Program for the Public Works and Water / Wastewater Divisions.

17.4. During the term of this agreement the City and the Union shall meet, discuss, and update
Job Descriptions for all Bargaining Unit Classifications.

ARTICLE 18 COMPENSATION FOR VOLUNTEER SERVICES

18.1 An employee who is an active volunteer with the McCleary fire department, ambulance/aid
crew, and/or Grays Harbor County search and rescue organization may, subject to the approval of
the Employer, be released from work, without loss of pay or debit from accrued leaves, by the
Employer when called to service; provided, that such release does not jeopardize the health and
safety of the citizens of McCleary. If an employee is called from work during work hours the em-
ployee shall be provided paid leave until the end of the shift, Prior to responding the Employee must
ensure that their jobsite is safe to be left unattended. Any additional time away from work is subject
to the approval of the Employer and either debited from accrued leaves or taken as leave without
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pay.

ARTICLE 19 CLOTHING ALLOWANCE

19.1 The Employer shall pay each employee that performs work outdoors for the public works
division or water / sewer division for clothing or equipment in the amount of four hundred dollars
($400.00) that is payable via separate check on the first payroll cycle in January of each year of the
Agreement. Individuals hired after June 30" in a year will receive a two hundred ($200.00) Clothing
Allowance for that year with their first paycheck. If employees in divisions other than public works
and water / sewer require a uniform, it will be reviewed on a case-by-case basis to determine the
type and amount of clothing required and be provided by the City at no cost to the employee.

19.1.1. Upon hire, the City will provide employees in the public works division or water / sewer
division with the following items:

a. Two (2) short sleeve and two (2) long sleeve safety shirts.

b. One (1) safety sweatshirt

c. One (1) winter weather safety jacket — Will be provided when winter season starts.

d. One (1) warm weather safety vest.

e. One pair of mud boots

19.1.2. Annually and after the first year of employment with the City, the City shall provide the
following:

a. Two (2) short sleeve and two (2) long sleeve safety shirts

b. One (1) safety sweatshirt

19.1.3. Replacement shall occur only when deemed necessary by the Public Works Director due to
wear and tear: Winter weather coat and mud boots.

ARTICLE 20 DURATION OF AGREEMENT

20.1 This Agreement shall become effective January 1, 2025and remain in effect through December
31, 2024. Negotiations for a successor Agreement shall begin at least one hundred and twenty (120)
calendar days prior to December 31, 2027.

ARTICLE 21 RATIFICATION

21.1 Approved and ratified by the Mayor and City Council of Mc Cleary as recorded in the minutes
of the City Council's meeting date of , 2024

City of McCleary/Teamsters Local Union #252 15
Collective Bargaining Agreement



Dated this day of

FOR THE CITY OF McCLEARY FOR TEAMSTERS UNION LOCAL 252

Chris Miller, Mayor Brian Blaisdell, Secretary-Treasurer

Dane Bonnell, Business Agent

2025 Wage Scale
The following wage scale represents a four percent (4%) wage increase over 2024 wages:
Classifications 0-12 Mos. 13-24 Mos. | 25-36 Mos. 37-48 Mos. 49+ Mos.
Public Facilities Manager $5154.06 $5476.33 $5798.47 $6120.61 $6442.74
Water / Wastewater Manager $5154.06 $5476.33 $5798.47 $6120.61 $6442.74
Public Works Crew Foreman $4480.07 $4760.08 $5040.08 $5320.10 $5600.09
Water / Wastewater Treatment $3859.44 $4052.40 $4255.04 $4467.78 $4836.35
Plant Operator I
Water / Wastewater Treatment $4480.07 $4760.08 $5040.08 $5320.10 $5600.09
Plant Operator 11
Utility Maintenance 111 $4336.05 $4556.00 $4783.80 $5022.99 $5423.81
Utility Maintenance I1 $4040.37 $4292.90 $4545.41 $4835.13 $5050.48
Utility Maintenance $3581.24 $3805.09 $4028.91 $4252.73 $4476.58
Ground Maintenance $3581.24 $3805.09 $4028.91 $4252.73 $4476.58
Police Records Clerk $4544.56 $4636.70 $4731.67 $4826.65 $4923.05
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2026 Wage Scale

The following wage scale represents a four percent (4%) wage increase over 2025 wages:

Classifications 0-12 Mos. 13-24 Mos. | 25-36 Mos. 37-48 Mos. 49+ Mos.
Public Facilities Manager $5360.22 $5695.38 $6030.41 $6365.43 $6700.45
Water / Wastewater Manager $5360.22 $5695.38 $6030.41 $6365.43 $6700.45
Public Works Crew Foreman $4659.27 $4950.48 $5241.68 $5532.90 $5824.09
Water / Wastewater Treatment $4013.82 $4214.50 $4425.24 $4646.49 $5029.80
Plant Operator I
Water / Wastewater Treatment $4659.27 $4950.48 $5241.68 $5532.90 $5824.09
Plant Operator 11
Utility Maintenance III $4509.49 $4738.24 $4975.15 $5223.91 $5640.76
Utility Maintenance 11 $4201.99 $4464.62 $4727.23 $5028.54 $5252.50
Utility Maintenance $3724.49 $3957.29 $4190.06 $4422 .84 $4655.64
Ground Maintenance $3724.49 $3957.29 $4190.06 $4422.84 $4655.64
Police Clerk $4726.34 $4822.17 $4920.94 $5019.04 $5119.98
2027 Wage Scale
The following wage scale represents a four percent (4%) wage increase over 2026 wages:
Classifications 0-12 Mos. 13-24 Mos. | 25-36 Mos. 37-48 Mos. 49+ Mos.
Public Facilities Manager $5574.63 $5923.20 $6271.63 $6620.05 $6968.47
Water / Wastewater Manager $5574.63 $5923.20 $6271.63 $6620.05 $6968.47
Public Works Crew Foreman $4845.64 $5148.50 $5451.38 $5754.22 $6057.05
Water / Wastewater Treatment $4174.37 $4383.08 $4602.25 $4832.35 $5230.99
Plant Operator 1
Water / Wastewater Treatment $4845.64 $5148.50 $5451.38 $5754.22 $6057.05
Plant Operator 11
Utility Maintenance I1I $4689.88 $4927.77 $5174.16 $5432.87 $5866.39
Utility Maintenance 11 $4370.07 $4643.21 $4916.32 $5229.68 $5462.75
Utility Maintenance $3873.47 $4115.58 $4357.66 $4599.75 $4841.87
Ground Maintenance $3873.47 $4115.58 $4357.66 $4599.75 $4841.87
Police Clerk $4915.39 $5015.06 $5117.78 $5219.80 $5324.78
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