
Proposed Personnel Policy Amendments 

 

1.6 EQUAL EMPLOYMENT OPPORTUNITY 

The City provides equal opportunity to all employees and applicants for employment in accordance with 
applicable state and federal laws, directives, and regulations.  The City is committed to providing equal 
opportunity in all areas of employment, including but not limited to recruitment, hiring, demotion, promotion, 
transfer, selection, lay-off, disciplinary action, termination, compensation, and selection for training. 
 
Discrimination on the basis of race (including traits associated with race, including, but not limited to, hair 
texture and hair styles such as braids, locs and twists), color, creed, religion, national origin, ancestry, sex, 
sexual orientation, gender identity or gender expression, veteran status (as per Minnesota Statute), 
pregnancy, disability, age, marital status, familial status, genetic information, status with regard to public 
assistance, or membership on a local human rights commission, or lawful, participation in the Minnesota 
Medical Cannabis Patient Registry, or any other class protected by state or federal law is prohibited in all 
personnel policies, programs, and employment practices.   
 
Failure of any City employee to act in a manner consistent with this policy may result in disciplinary action, 
up to and including termination, against that employee.  
 
 
 
 
 
6.3 HOLIDAYS 
The following legal holidays are observed as paid holidays for all eligible employees:  
 

New Year’s Day Labor Day 

Martin Luther King, Jr. Day Veteran’s Day 

President’s Day Thanksgiving Day 

Memorial Day Day after Thanksgiving Day 

Juneteenth Christmas Day 

Independence Day  

    
 
In addition to the above specified legal holidays, eligible employees are provided one (1) paid floating 
holidays (8 hours).  Floating holidays must be approved by the appropriate supervisor, and should be 
requested by the employee at least one (1) week in advance of the day requested off.  Floating holidays 
may not be carried into the next fiscal year.  Floating holidays are earned on a pro-rated basis over the 
following 12 months; therefore, if an employee leaves City employment prior to the time the floating holiday 
has been earned, the final pay check will be adjusted accordingly. 
 
Official holidays commence at the beginning of the first shift of the day on which the holiday is observed 
and continue for twenty-four (24) hours thereafter. For purposes of calculating the specified holidays and 
floating holiday, each holiday is calculated in terms of eight (8) hours for a total of 80 hours of legal holidays 
and 8 hours of floating holidays. 
 
When a specified holiday falls on a Sunday, the following Monday will be the “observed” holiday and when 
a holiday falls on a Saturday, the preceding Friday will be the “observed” holiday for City operations/facilities 
that are closed on holidays.   
 
Full-time employees will receive payment for the holiday regardless of whether the holiday is worked.  The 
holiday hours may not be taken/accrued as compensatory time off.  For employees on shift schedules, 
when a holiday falls on an employee’s regularly scheduled day off, the employee will be entitled to eight (8) 



hours of holiday pay at the employee’s regular hourly rate of pay.  When an employee’s services are 
required for an emergency or an essential public service on a holiday, the employee will be entitled to pay 
at 1.5 times the regular rate for each hour worked, plus eight (8) hours regular rate holiday pay.   
 
An employee on an unpaid leave of absence is not eligible for holiday pay. 
 
Non-essential City operations will close at 12:00PM (noon) on Christmas Eve day.  Employees have the 
option to continue working or utilize paid leave accruals (except sick leave unless utilized in accordance 
with the policy) for the approved leave time. 
 


