
City Premium Subsidy  Eligibility Notes

Manor

2% over current premium rates at the cost 

of the employee Age 64 and under

Adhere to COBRA with 18 months after ending 

employment with possible extension  if qualifying 

event 

Bastrop County

* Active non-temporary employee  as of 

9/30/2010 (Previous plan)  -8-12 YOS=50%; 

12-16 YOS= 60%; 16- 20 YOS =70%; 20-24 

YOS= 80%; over 24 YOS= 100% * Hired after 

10/2/2010 (Current Plan) 16- 20 YOS= 50%; 

20- 24 YOS= 75%; over 24 YOS=100%.

* Be eligible for retirement under TCDR* 

Served at least 8 continuous years as a 

regular non-temporary employee of 

Bastrop County* Begin drawing pension 

annuity.

With the (9/30/2010) previous plan Bastrop County 

continued same percentages for post medicare 

employees. Currently no participation to post 

medicare.

Burnet Yes- comparible to regular employees.

Plan only available to those hired prior to 

1/1/2010 & 20 TMRS YOS (10 w/Burnet).

  Reimburses retiree for Medicare Part A & B, plus 

Medicare Supp. Or Medigap plan up to premium 

amount for active employee.

Burleson

Yes for retiree only - max 5 yrs based on 

YOS; 50%-20YOS, 60%-25YOS, 75%-30YOS. 

*Must be qualified to retire under the 

standards of retirement as established by 

TMRS. * Must have 5 years of consecutive 

service with the City of Burleson.

Until Medicare eligible.  May add spouse later if 

participating in Public Exchange & carrier pulls out 

of Exchange.

Conroe

Yes- 50% percent of effective premium 

remaining balance determined annually by 

City Council.

* YOS and age at retirement must equal 80 

* Must be enrolled 3 yrs prior to 

retirement*Must be receiving pension.

Terminates if other insurance coverage (i.e. 

Medicare, Medicaid, another employer).

Round Rock

Yes- comparible to regular employees, 

maximum $1,000 monthly.

*Must be qualified to retire under the 

standards of retirement as established by 

TMRS. * Must have 5 years of consecutive 

service with the City of Burleson. Until age 65 or Medicare eligible.

Taylor

Yes- Contigent upon funding availability, all 

or a portion of premiums for the retiree 

may be paid by the City for 5 years.

 Full-time employees retiring from the City 

under the Texas Municipal Retirement 

System (TMRS) on or after January 1, 2000 

and are covered by the City's medical 

insurance at the time of retirement may be 

eligible to receive insurance coverage. Until age 65 or other insurance coverage.


