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Inforce Vendors –  Recap

COVERAGE CARRIER 2024-25 RFP OUTCOME 2025-26 RFP / RENEWAL OUTCOME

Medical / Rx 

United 
Healthcare 

& 
BCBS of TX.

 

UHC offered a proposal that reduced rates by -13% 
and improved benefits and offered an $8,000 Tech 
Credit (applied against the first month’s premium). 
 
 $4,000 OOP vs. $5,000 OOP
 $0 Copay for children<19
 $8,000 Tech Credit

UHC’s renewal was +25% but later revised to 
+17.9%.   HUB released an RFP and secured a 
competitive quote from BCBS at a +6.1% increase. 

Due to timing with council approval, the city will 
renew with UHC for one month and then move to 
BCBS on 10/1/25.

+14.5% rate cap on next year’s renewal.

Dental
Renaissance 

Life
 

Renaissance Life offered a proposal that reduced 
rates by -12% for improved benefits. 
 Annual Deductible $0 vs. $50
 

Year 2 of 2 Year Rate Guarantee

Vision
Renaissance 

Life
 

Renaissance Life offered a proposal that reduced 
rates by -3% for comparable benefits. 
 
 New glasses & contacts are covered every year 

vs. every 2 years.

Year 2 of 2 Year Rate Guarantee
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Inforce Vendors – Recap

COVERAGE CARRIER 2024-25 RFP OUTCOME 2025-26 RFP / RENEWAL OUTCOME

Basic Life 
and 

Voluntary 
Life 

Renaissance Life
 

Renaissance Life offered a proposal that 
reduced Basic Life rates by -11% for comparable 
benefits. Renaissance Life’s proposal for 
voluntary life rates was much lower for 
comparable benefits (Rates are age banded).  

Renaissance Life also provided a quote for 
voluntary basic life coverage and matched 
current rates.
 

Year 2 of 2 Year Rate Guarantee

Short Term 
Disability

Renaissance Life
 

New Coverage. 
 66.7% of earning up to $1,500 per week
 7-day elimination period
 90 days duration   

Year 2 of 2 Year Rate Guarantee

COBRA & 
Flex Isolved

 COBRA Administration
 Flex Administration:

• $3,200 / $640 Rollover
• No Dependent care Reimbursement

 COBRA Administration
 Flex Administration:

• $3,300 / $660 Rollover
• No Dependent care Reimbursement
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Inforce Vendors – Recap

COVERAGE CARRIER 2024-25 RFP OUTCOME 2025-26 RFP / RENEWAL OUTCOME

Employee 
Assistance 

Program
Nex Gen

Provided at no additional cost thru Renaissance 
Life

• 3 face-to-face sessions
No Change

Voluntary 
Worksite 

Coverages
AFLAC

AFLAC- (Individual)
 Critical Illness
 Accident
 Hospital Indemnity Plan

No Change

Other Notes:
 By law, the city is required to allow employees to make election changes for their 9/1 renewal with UHC/Renaissance 

Life as well as their Flex amounts (these would be a one-month change)  There won’t be any meetings. The city will 
need to send out a simple email to employees letting them know that they can make a change on 9/1 for current 
coverage (if they want to) BUT the official open enrollment with BCBS / Renaissance/ ISolved will be for plan year 
10/1/25 to 9/30/26.

 
 HUB will implement Benefit Connector in 2025 for the Open Enrollment with BCBS

o File feeds to carriers- this could take a couple of months to finalize testing (11/1/25 target)
o Ease of administration for the City of Manor
o $5.50 PEPM / 1st year offset with UHC Tech Credit, begin billing 7/1/25
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Medical Plan Enrollment / Rates
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Medical Plan Designs

Note: This is a summary and not intended to be a contract.
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Medical Plan Contributions   
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Dental   

 No Change in Rates

Note: This is a summary and not intended to be a contract.
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Dental Contributions - 100% employee / 0% dependent subsidy
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Vision 

Note: This is a summary and not intended to be a contract.

 No Change in Rates



© 2020 HUB International Limited.11

Vision Contributions - 100% employee / 0% dependent subsidy
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Basic Life  

Note: This is a summary and not intended to be a contract.

 No Change in Rates
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Voluntary Life  

Note: This is a summary and not intended to be a contract.

 No Change in Rates
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Short-Term Disability 

Note: This is a summary and not intended to be a contract.

 No Change in Rates



VOLUNTARY PRODUCTS

• Individual / Voluntary products such as:
– Critical Illness Insurance 
– Hospital Indemnity
– Cancer Insurance
– Accident Insurance
– Life Insurance
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Thank you.
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