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Basic Life- 

Renaissance’ s offer is a decrease of -11% under current for comparable life benefits and includes a 2-Year rate 
guarantee to August 2026.

Voluntary Life – 

Renaissance’ s offer matches current costs for comparable voluntary life benefits and includes a 2-Year rate 
guarantee to August 2026

Dental –

Renaissance’ s offer is a decrease of -12% under current for comparable dental benefits and includes a 2-Year rate 
guarantee to August 2026.

Vision –

Renaissance’ s offer is a increase of -3% under current for better plan of plan of benefits and includes a 2-Year rate 
guarantee to August 2026.

 Frames available every 12 months vs. 24 months



Recommendations
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Medical - 

UHC’ s offer is a decrease of -13% under current for improved benefits. 

 Out-of-Pocket maximum improves to $4,000 vs. $5,000  

 $8,000 Tech Credit
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 Recommendation is to save $75,000 in the benefit trust thereby establishing a reserve/rate stabilization fund 
designated for Employee Benefits.



Advocacy | Tailored Insurance Solutions | Peace of Mind
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