BASELINE
m_r. T

SPORTS CONSTRUCTION
865.588.4320
www.baselinellc.com

SCANNED PROPOSAL

CITY OF MADISON, ALABAMA
INTERGRAPH PARK LED LIGHTING INSTALLATION
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City of Madison, Alabama

Bid Number: 2023-005-I1TB

Project Title: Intergraph Park LED Lighting Installation
Issued: May 31, 2023 '

BID SUBMITTAL FORM

A. BIDDER’S INFORMATION

Legal Name: Baseline Sports Construction, LL.C

Business Address: 3600 Henson Road, Knoxville, TN 37921

Business Phone: 865-588-4320) Company’s E-mail: info@baselinelle.com

Authorized Representative: Steve Clift

Title: Vice President
Representative Phone: 865-588-4320 (work) 423-593-8284 (cell)

Representative’s Email Address(es): _Steve@baselinellc.com

B. BIDDER’S LICENSE INFORMATION: See Section 9(a) of Bid Packet.

License Class & Bid Limit: General Contractor, Unlimited

Alabama General Contractor No.: 45737

Alabama General Contractor Specialty: G( sp_e_cﬁ&zjugjmt_s_g_mtruction

Alabama General Contractor License Major Categories:

(1) BC: Building Construction, MU-S: Concrete Pavement, MU-S: Concrete
MU-5: Fencing, MU-S: Paving & Asphalt, MU-S: Striping, REP:Reciprocity
(2) of Tennessee, SC: Tennis Courts

COPY OF BIDDER’S GENERAL CONTRACTOR LICENSE MUST ACCOMPANY THIS BID SUBMISSION,
ORIT WILL BE REJECTED.

C. ADDENDA

Bidder hereby acknowledges receipt of each following Addendum: Nogs). 1 | 3 , , }
(Bidder shall insert number of each Addendum received) and agrees that all Addenda issued are hereby made part of the Contract,
and the Bidder further agrees that this Bid includes all impacts and costs resulting from said Addenda.

D. ACKNOWLEDGMENT OF TAX-EXEMPT STATUS
Bidder acknowledges that the City is a tax-exempt entity.

E. BID GUARANTY Not required per Alicia Walden, Bidding Coordinator, City of Madison
Attached hereto is a BID BOND/CASHIER’S CHECK (circle one) issued by in the
amount of § as full satisfaction of the Bid Guaranty requirement contained in the Invitation

to Bid.
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City of Madison, Alabama

Bid Number: 2023-005-1TB

Project Title: Intergraph Park LED Lighting Installation
Issued: May 31, 2023

F. BIDDER'S DECLARATION AND UNDERSTANDING

Bidder has exercised his own judgment regarding the interpretation of any information or data used in arriving at his
conclusions which led to the submission of this Bid. Bidder shall be fully responsible for any damages or liability arising out of his
or any subcontractor’s pre-bid investigations. Bidder further declares that he has carefully examined the draft contract for the Work
and has checked and verified the completeness of the Contract; that he has personally inspected the drawings and specifications
included in the bid packet; and that he has satisfied himself as to the quantities involved, including materials and equipment, and
conditions of work involved. Bidder further declares that he is fully aware of the fact that the description of the Work, quantities of
equipment and materials, as included herein, are brief and are intended only to indicate the general nature of the Work and the
Project. Bidder also declares that this Bid is made according to the provisions and terms of the Contract contained in the ITB, the
terms of the same being hereby made a part of this Bid.

Bidder declares that he understands and agrees that any quantities inferred from the Advertisement for Invitation to Bid and
in the Bid Packet are approximate only and are subject to either increase or decrease; and, that should quantities be decreased, he
further understands and agrees that payment will be made on actual quantities installed at the bid item prices, and he states that he
will make no claim for anticipated profits for any decreases in the quantities. It is understood and acknowledged that actual quantities
will be determined upon completion of the Work.

G. CONTRACT COMPLETION TIME

Bidder agrees to begin the Work on the date stated in the Notice to Proceed and to fully complete each assignment in all
respects, subject to the timeframes established by the City Representative, and subject to Change Orders and any other lawful
adjustments made to the Contract.

H. PERFORMANCE OF WORK
In the event subcontracting of any portion of the Work is contemplated by Bidder, for each subcontractor Bidder shall
provide with his Bid Submittal the name and address of the subcontractor and a description of the portion of the Work to be

performed.

IN WITNESS WHEREOF, the Bidder has caused this Bid Submittal Form to be completed, executed, and its seal affixed
by its duly authorized representative this 22nd  day of June , 2023.

Baseline Sports Construction, LLC
Legal Name of Bidder/Company

By: John W. Ferguson \_ig o w. ‘-EA-“:: et

Its: President

Date: June 22, 2023

STATE OF _Tennessee §

§

COUNTY OF Knox §
I, the undersigned authority, as Notary Public in and for said County in said State, hereby certify that
John W. Ferguson . whose name as President ~of
Baseline Sports Construction, LL.C is signed to the foregoing instrument, and who is known to me, s/he, as such

officer and with full authority, executed the same voluntarily for and as the act of said entity on the day the same bears date.

Given under my hand and official seal this 22nd day Jupe ; 2\02‘3." %
Nota ' ylol. Lemons =0 ¢ oo
Exp: April 7,2026= - AR 3
20 %,




City of Madison, Alabama

Bid Number: 2023-005-1TB

Project Title: Intergraph Park LED Lighting Installation
Issued: May 31, 2023

BIDDER PRICING SHEET

BIDDER NAME: Baseline Sports Construction, LLC

ADDRESS: 3600 Henson Road

CITY/STATE/ZIP: Knoxville, TN 37921

Total Base Bid: $ 128,253.00

Additive Alternate #1: $ 17,544.00
Refurbishment of the existing poles at the Baseball Fields
Specifications located in Addendum #1

Total Base Bid + Additive Alternate #1: $ 145,797.00

I, John W. Ferguson .as __ President
for the above-named entity, hereby state that the above information is true and correct to the best of my knowledge and
belief and that I understand and acknowledge that this completed form will be available for public inspection as a public

record upon request.

June 22, 2023 chole W, e

Date Signature of Authorized Representative John W, Ferguson
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City of Madison, Alabama

Bid Number: 2023-005-1TB

Project Title: Intergraph Park LED Lighting Installation
Issued: May 31, 2023

IMMIGRATION LAW COMPLIANCE FORM

BIDDER NAME: Baseline Sports Construction, LLC

ADDRESS: 3600 Henson Road

CITY/STATE/ZIP: Knoxville, TN 37921

By signing below, I, the undersigned, as an authorized representative of the above-named company, hereby
affirm that, for the duration of the term of service provided to the City as a result of the Bid submitted in response to the
above-cited Invitation, 1 will not violate state or federal immigration laws or knowingly employ, hire for employment or
continue to employ an unauthorized alien within the State of Alabama. Furthermore, I hereby acknowledge that if I am
the successful Bidder selected to provide the goods and services set forth in the Bid and 1 am (or the below-named
company is) found to be in violation of any state or federal immigration law, such action shall be deemed a breach of
contract and shall impose complete and full responsibility on said company for all damages resulting therefrom, to the
extent allowed by applicable law.

I hereby attach _E-Verify Company ID Number 310141 as proof of Bidder’s enrollment in E-Verify.

I, John W. Ferguson , as President
for the above-named entity, hereby state that the above information is true and correct to the best of my knowledge and
belief and that I understand and acknowledge that this completed form will be available for public inspection as a public

record upon request.

June 22, 2023 e o e e
Date Signature of Authorized Representative John W. Ferguson
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City of Madison, Alabama

Bid Number: 2023-005-1TB

Project Title: Intergraph Park LED Lighting Installation
Issued: May 31, 2023

DISCLOSURE STATEMENT

BIDDER NAME: Baseline Sports Construction, LLC

ADDRESS: 3600 Henson Road

CITY/STATE/ZIP: Knoxville, TN 37921

In accordance with Ala. Code §§ 36-25-11 and 36-25-14 (1975), the City of Madison, Alabama, requires each Bidder
to provide the following information in anticipation of a bid award. Completion of this Disclosure Statement will not affect
evaluation of your Bid except to the extent that your failure to disclose truthful answers may result in elimination of your
Bid from evaluation.

1. Do you or any owner, officer, director, trustee, consultant, employee, or holder of more than five percent (5%)
of the fair market value of your business entity share a household with any employee, elected official, or appointed
official of the City of Madison, Alabama, such that the City employee or official will benefit from this Contract?

Yes X No

If yes, please provide the name and position of the individual associated with your business, the name of the
City employee/official, their relationship and the nature of the benefit.
N/A

2. Do you understand and acknowledge that:

a. unless exempt pursuant to Alabama competitive bid laws or otherwise permitted by law, no public
official or public employee, or a member of the household of the public employee or the public official,
and no business with which the person is associated shall enter into any contract to provide goods or
services which is to be paid in whole or in part out of municipal funds unless the contract has been
awarded through a process of competitive bidding and a copy of the contract is filed with the Alabama
State Ethics Commission;

b. all such contract awards shall be made as a result of original bid takings, and no awards from negotiations
after bidding shall be allowed; and

c. a copy of each contract, regardless of the amount, entered into by a public official, public employee, a
member of the household of the public employee or the public official, and any business with which the
person is associated shall be filed with the commission within ten (10) days after the contract has been
entered into? _ X Yes No

I, John W. Ferguson ,as _President
for the above-named entity, hereby state that the above information is true and correct to the best of my knowledge and
belief and that I understand and acknowledge that this completed form will be available for public inspection as a public
record upon request.

June 22, 2023 o w. leag o
Date Signature of Authorized Representative John W. Ferguson
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City of Madison, Alabama

Bid Number: 2023-005-1TB

Project Title: Intergraph Park LED Lighting Installation
Issued: May 31, 2023

STATEMENT OF NON-COLLUSION

BIDDER NAME: Baseline Sports Construciton, LLC

ADDRESS: 3600 Henson Road

CITY/STATE/ZIP: Knoxville, TN 37921

On behalf of myself and the above-named Bidder, 1 hereby declare and aver that there has been no
agreement or collusion by Bidder with any other Bidder or prospective Bidder to propose a fixed price or to refrain
from submitting a Bid or to act in any similar way that would render my Bid void. I further acknowledge that any
such action will result in the disqualification of all involved parties from submitting bids or proposals to the City
of Madison, Alabama, on any future purchases. I further declare that I understand that the knowing and intentional
participation in a collusive agreement involving a purchase exceeding fifty thousand dollars ($50,000.00) is a Class
C felony. See Ala. Code § 39-2-2(c) (1975).

Additionally, I hereby state that the only persons or parties interested in this submitted Bid are those named
herein; that this Bid is, in all respects, fair and without fraud; that it is made without collusion with any official of the
City; and that the Bid is made without any connection or collusion with any person submitting another Bid in Response
to this Invitation To Bid as stated above.

I, John W. Ferguson , as President
for the above-named entity, hereby state that the above information is true and correct to the best of my knowledge and
belief and that I understand and acknowledge that this completed form will be available for public inspection as a public
record upon request.

June 22,2023 ol W leas e

Date Signature of Authorized Representative John W. Ferguson
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City of Madison, Alabama

Bid Number: 2023-005-1TB

Project Title: Intergraph Park LED Lighting Installation
Issued: May 31, 2023

REFERENCES FORM

BIDDER NAME: Baseline Sports Construction, LLC

ADDRESS: 3600 Henson Road

CITY/STATE/ZIP: Knoxville, TN 37921

1. Does the City have concurrence from the Bidder to contact any and all references included?
Xyes [ONo

2. Supply names, addresses, and telephone numbers of three (3) customer references for whom your company
has provided services similar to those requested by the City. See attached.

a. Customer Name:

Address:

Phone Number:

Contact Person:

Contact’s Email:

Project Details:

b. Customer Name:

Address:

Phone Number:

Contact Person:

Contact’s Email:

Project Details:

¢. Customer Name:

Address:

Phone Number:

Contact Person:

Contact’s Email:

Project Details:
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Client#: 657835

ACORD.

CERTIFICATE OF LIABILITY INSURANCE

BASELSPORT

DATE (MM/DD/YYYY)
10/25/2022

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EX
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A

IMPORTANT: If the certificate hoider is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.,
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer any rights to the certificate holder in lieu of such endorsementys).

TEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

PRODUCER
Marsh & McLennan Agency LLC

413 North Shore Drive, SW

NSME-CT Marilyn S Spoon

{AIE o, Ext): 865-588-7200
Ei;'l‘:nnt_'é_s_s_; Marilyn.Spoon@MarshMMA.com

(WG, No): 865-588-7224

TYPE OF INSURANCE INSR WD

A | X| COMMERCIALGENERALLWBILTY | | §240s818

caimsmane | X oceur

X PD Ded:1,000

GEN'L AGGREGATE LIMIT APPLIES PER:

7 yi PRO:
Jrouevi X' scr ' X Loc
| OTHER:

A  AUTOMOBILE LIABILITY

'$2405818

| X any aute
SCHEDULED
.| AUTOS
X | NON-OWNED
AUTOS ONLY

OWNED

.| AUuTOs ONLY
X HIRED

| AUTOS ONLY

A xll UMBRELLA LIABI .82405818

EXCESS LIAB

X | occur

| CLAIMS-MADE
__.DED | | RETENTION $
WORKERS COMPENSATION

AND EMPLOYERS' LIABILITY YN
ANY PHOPRIETOH-‘PRRTNER!EXECUT'IVE N

'WC9070801

| OFFICERIMEMBER EXCLUDED? N/A
(Mandatory in NH)
If yes, descnbe under

____DESCRIPTION OF OPERATIONS below

A | Installation
Floater

82405818

Suite E . INSURER(S) AFFORDING COVERAGE . NaC#
Knoxville, TN 37919 INSURER A : Selective Ins. Co. of SC 19259
INSURED ] . INSURER B : Selective Insurance Company of America 12572
Baseline Sports Construction, LLC iR o - T
3600 Henson Rd. Fr——
Knoxville, TN 37921 o :
INSURER E : - .
INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOGUMENT WITH RESPECT TO WHICH THIS

MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
CONDITIONS OF SUCH POLICIES LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS

POLICY NUMBER

POLICY EFF | POLICY EXP |

(MMUDDIYYYY) |(MMIDDYYYY) LTS
11/01/2022 11/01/2023 eacH occurRRENCE .$1,000,000
PREMRES RSt once) | $500,000
MED EXP (Any one person) 515,000
| PERSONAL & ADV INJURY | 51,000,000
| GENERAL AGGREGATE .$2,000,000

. PRODUCTS - cOMP/OP AGG | $2,000,000
$

11/01/2022 11/01/2023 GOMENED SNGLE vt 51,000,000

BODILY INJURY (Per person)

' PROPERTY DAMAGE

3
BODILY INJURY (Per accident) : $
{Per accident) hd

$

.$5,000,000
55,000,000
$
11/01/2022 11/01/2023 X E5fryre O -
EL EACHACGIDENT .$1,000,000
LEL DISEASE - £A EMPLOYEE! 1,000,000
_ | EL DISEASE - POLICY LMiT 51,000,000
11/01/2022/11/01/2023 $200,000 Limit
$100,000 Temp Storage
$1,000 Deductible

110112022 1110112023 encr occurmence
| AGGREGATE

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

CERTIFICATE HOLDER

CANCELLATION

Baseline Sports Construction
3600 Henson Road
Knoxville, TN 37921

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS,

AUTHORIZED REPRESENTATIVE

FErER 3 Kgwst]

ACORD 25 (2016/03) 1 of 1

© 1988-2015 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD
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Company ID Number: 310141

THE E-VERIFY
MEMORANDUM OF UNDERSTANDING
FOR EMPLOYERS

ARTICLE |
PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS) and the
Baseline Sports Construction, LLC (Employer). The purpose of this agreement is to set forth terms
and conditions which the Employer will follow while participating in E-Verify.

Understanding (MOU) explains certain features of the E-Verify program and describes specific
responsibilities of the Employer, the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration Reform and
Immigrant Responsibiiity Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8U.S.C.
§ 1324a note). The Federal Acquisition Regulation (FAR) Subpart 22.18, “Employment Eligibility

ARTICLE Il
RESPONSIBILITIES

A. RESPONSIBILITIES OF THE EMPLOYER

clearly visible to prospective employees and all employees who are to be verified through the system:

a. Notice of E-Verify Participation
b. Notice of Right to Work

the company or no longer needs access to E-Verify.

Page 1 of 17 E-Verify MOU for Employers | Revision Date 06/01/13



E-Verify LA

Company ID Number: 310141

4. The Employer agrees to become familiar with and comply with the most' recent version of the
E-Verify User Manual.

5. The Employer agrees that any Employer Representative who will create E-Verify cases will
complete the E-Verify Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when
prompted by E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial
will prevent the Employer Representative from continued use of E-Verify.

6. The Employer agrees to comply with current Form 1-9 procedures, with two exceptions:

a. If an employee presents a "List B" identity document, the Employer agrees to only accept "List
B" documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can
be presented during the Form 1-9 process to establish identity.) If an employee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at

888-464-4218.

b. If an employee presents a DHS Form I-551 (Permanent Resident Card), Form |-766
(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form [-9,
the Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee’s Form 1-9. The Employer will use the photocopy to verify the photo and to assist DHS
with its review of photo mismatches that employees contest. DHS may in the future designate
other documents that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right
to present any List A, or List B and List C, document(s) to complete the Form I-9.

7. The Employer agrees to record the case verification number on the employee's Form I-9 or to print
the screen containing the case verification number and attach it to the employee's Form I-9.

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms 1-9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the
antidiscrimination requirements of section 274B of the INA with respect to Form -9 procedures.

a. The following modified requirements are the only exceptions to an Employer’s obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures,
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of
the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the
Employer receives a final nonconfirmation for an employee, but continues to employ that person,
the Employer must notify DHS and the Employer is subject to a civil money penalty between $550
and $1,100 for each failure to notify DHS of continued employment following a final
nonconfirmation; (4) If the Employer continues to employ an employee after receiving a final
nonconfirmation, then the Employer is subject to a rebuttable presumption that it has knowingly

Page 2 of 17 E-Verify MOU for Employers | Revision Date 06/01/13



Company ID Number: 310141

employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant
is civilly or criminally liable under any law for any action taken in good faith based on information
provided through the E-Verify.

b. DHS reserves the right to conduct Form 1-9 compliance inspections, as well as any other
enforcement or compliance activity authorized by law, including site visits, to ensure proper use of
E-Verify.

9. The Employer is strictly prohibited from creating an E-Verify case before the employee has been
hired, meaning that a firm offer of employment was extended and accepted and Form |-9 was
completed. The Employer agrees to create an E-Verify case for new employees within three Employer
business days after each employee has been hired (after both Sections 1 and 2 of Form I-9 have been
completed), and to complete as many steps of the E-Verify process as are necessary according to the
E-Verify User Manual. If E-Verify is temporarily unavailable, the three-day time period will be extended
until it is again operational in order to accommodate the Employer's attempting, in good faith, to make
inquiries during the period of unavailability.

10. The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in
support of any unlawful employment practice, or for any other use that this MOU or the E-Verify User
Manual does not authorize.

11. The Employer must use E-Verify for all new employees. The Employer will not verify selectively
and will not verify employees hired before the effective date of this MOU. Employers who are Federal
contractors may qualify for exceptions to this requirement as described in Article |1.B of this MOU.

12. The Employer agrees to follow appropriate procedures (see Article lll below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide
them with the notice and letter containing information specific to the employee’s E-Verify case. The
Employer agrees to provide both the English and the translated notice and letter for employees with
limited English proficiency to employees. The Employer agrees to provide written referral instructions
to employees and instruct affected employees to bring the English copy of the letter to the SSA. The
Employer must allow employees to contest the finding, and not take adverse action against employees
if they choose to contest the finding, while their case is still pending. Further, when employees contest
a tentative nonconfirmation based upon a photo mismatch, the Employer must take additional steps
(see Article I11.B. below) to contact DHS with information necessary to resolve the challenge.

13. The Employer agrees not to take any adverse action against an employee based upon the
employee's perceived employment eligibility status while SSA or DHS is processing the verification
request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l)) that the employee
is not work authorized. The Employer understands that an initial inability of the SSA or DHS automated
verification system to verify work authorization, a tentative nonconfirmation, a case in continuance
(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest
the finding, and if he or she does so, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee’s perceived employment eligibility status
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Company ID Number: 310141

(including denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) until and
unless secondary verification by SSA or DHS has been completed and a final nonconfirmation has
been issued. If the employee does not choose to contest a tentative nonconfirmation or a photo
mismatch or if a secondary verification is completed and a final nonconfirmation is issued, then the
Employer can find the employee is not work authorized and terminate the employee’s employment.
Employers or employees with questions about a final nonconfirmation may call E-Verify at 1-888-464-
4218 (customer service) or 1-888-897-7781 (worker hotline).

14. The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and section 274B of
the INA as applicable by not discriminating unlawfully against any individual in hiring, firing,
employment eligibility verification, or recruitment or referral practices because of his or her national
origin or citizenship status, or by committing discriminatory documentary practices. The Employer
understands that such illegal practices can include selective verification or use of E-Verify except as
provided in part D below, or discharging or refusing to hire employees because they appear or sound
“foreign” or have received tentative nonconfirmations. The Employer further understands that any
violation of the immigration-related unfair employment practices provisions in section 274B of the INA
could subject the Employer to civil penalties, back pay awards, and other sanctions, and violations of
Title VII could subject the Employer to back pay awards, compensatory and punitive damages.
Violations of either section 274B of the INA or Title VII may also lead to the termination of its
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination provision,
it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will
safeguard this information, and means of access to it (such as PINS and passwords), to ensure that it
is not used for any other purpose and as necessary to protect its confidentiality, including ensuring that
it is not disseminated to any person other than employees of the Employer who are authorized to
perform the Employer's responsibilities under this MOU, except for such dissemination as may be
authorized in advance by SSA or DHS for legitimate purposes.

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information.
Breaches are defined as loss of control or unauthorized access to E-Verify personal data. All
suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via email at
E-Verify@dhs.gov. Please use “Privacy Incident — Password” in the subject line of your email when
sending a breach report to E-Verify.

17. The Employer acknowledges that the information it receives from SSA is governed by the Privacy
Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)). Any person who
obtains this information under false pretenses or uses it for any purpose other than as provided for in
this MOU may be subject to criminal penalties.

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and
evaluation of E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to review Forms |-9 and other employment records and to interview it and its
employees regarding the Employer's use of E-Verify, and to respond in a prompt and accurate manner
to DHS requests for information relating to their participation in E-Verify.

19. The Employer shall not make any false or unauthorized claims or references about its participation
n E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its
services as federally-approved, federally-certified, or federally-recognized, or use language with a
similar intent on its website or other materials provided to the public. Entering into this MOU does not
mean that E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used
therein has been provided or approved by DHS, USCIS or the Verification Division, without first
obtaining the prior written consent of DHS.

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by
DHS/USCIS (see M-795 (Web)) and, other than pursuant to the specific terms of such license, may not
be used in any manner that might imply that the Employer's services, products, websites, or
publications are sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment
verification terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most
current version of the E-Verify User Manual for Federal Contractors as well as the E-Verify
Supplemental Guide for Federal Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands
that if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the
FAR it must verify the employment eligibility of any "employee assigned to the contract” (as defined in
FAR 22.1801). Once an employee has been verified through E-Verify by the Employer, the Employer
may not create a second case for the employee through E-Verify.

a.  An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract
award must enroll as a Federal contractor in the E-Verify program within 30 calendar days of
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a
contract award must use E-Verify to begin verification of employment eligibility for new hires of the
Employer who are working in the United States, whether or not assigned to the contract, within
three business days after the date of hire. If the Employer is enrolled in E-Verify as a Federal
contractor for 90 calendar days or less at the time of contract award, the Employer must, within 90

contract, whichever is later.

c. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)),
state or local governments, governments of Federally recognized Indian tribes, or sureties
performing under a takeover agreement entered into with a Federal agency under a performance
bond may choose to only verify new and existing employees assigned to the Federal contract Such

e. The Employer may use a previously completed Form I-9 as the basis for creating an E-Verify
case for an employee assigned to a contract as long as:

i. That Form I-9is complete (including the SSN) and complies with Article ILA.6,
ii. The employee’s work authorization has not expired, and

iii. The Employer has reviewed the Form I-9 information either in person or in
communications with the employee to ensure that the employee’s Section 1, Form -9
attestation has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen).

f. The Employer shall complete a new Form I-9 consistent with Article I1.A.6 or update the
previous Form I-9 to provide the necessary information if:

i. The Employer cannot determine that Form {-9 complies with Article II.A.6,

ii. The employee’s basis for work authorization as attested in Section 1 has expired or
changed, or

iii. ' The Form I-9 contains no SSN or is otherwise incomplete.

Note: If Section 1 of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with
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employee who has previously been verified as a newly hired employee under this MOU or to
authorize verification of any existing employee by any Employer that is not g Federal contractor
based on this Article.

C. RESPONSIBILITIES OF SSA

1. SSA agrees to allow DHS to compare data provided by the Employer against SSA’s database. SSA
sends DHS confirmation that the data sent either matches or does not match the information in SSA’s
database.

on the Employer provides through E-Verify procedures. SSA
also agrees to limit access to such information, as js appropriate by law, to individuals responsible for
the verification of Social Security numbers or responsible for evaluation of E-Verify or such other
persons or entities who may be authorized by SSA as governed by the Privacy Act (5Us.C § 552a),
the Social Security Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).

3. SSA agrees to provide case resuits from its database within three Federal Government work days of
the initial inquiry. E-Verify provides the information to the Employer.

agrees to update SSA records, if appropriate, within the eight-day period unless SSA determines that
more than eight days may be necessary. In such cases, SSA will provide additional instructions to the
employee. If the employee does not visit SSA in the time allowed, E-Verify may provide a final
nonconfirmation to the employer.

D. RESPONSIBILITIES OF DHS
1. DHS agrees to provide the Employer with selected data from DHS databases to enable the
Employer to conduct, to the extent authorized by this MOU-

a. Automated verification checks on alien employees by electronic means, and
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b. Photo verification checks (when available) on employees.

2. DHS agrees to assist the Employer with operational problems associated with the Employer's
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an
E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for
both SSA and DHS, including restrictions on the use of E-Verify.

4. DHS agrees to train Employers on all important changes made to E-Verify through the use of
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in
E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices issued by the Office of
Special Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division,
U.S. Department of Justice.

6. DHS agrees to issue each of the Employer’s E-Verify users a unique user identification number and
password that permits them to log in to E-Verify.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such
information to individuals responsible for the verification process, for evaluation of E-Verify, or to such
other persons or entities as may be authorized by applicable law. Information will be used only to verify
the accuracy of Social Security numbers and employment eligibility, to enforce the INA and Federal
criminal laws, and to administer Federal contracting requirements.

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA
verification procedures) confirmation or tentative nonconfirmation of employees' employment eligibility
within three Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for
employees who contest DHS tentative nonconfirmations and photo mismatch tentative
nonconfirmations. This provides final confirmation or nonconfirmation of the employees' employment
eligibility within 10 Federal Government work days of the date of referral to DHS, unless DHS
determines that more than 10 days may be necessary. In such cases, DHS will provide additional
verification instructions.

ARTICLE 1l
REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the
notice as directed by E-Verify. The Employer must promptly notify employees in private of the finding

and provide them with the notice and letter containing information specific to the employee’s E-Verify
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case. The Employer also agrees to provide both the English and the translated notice and letter for
employees with limited English proficiency to employees. The Employer agrees to provide written
referral instructions to employees and instruct affected employees to bring the English copy of the letter
to the SSA. The Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
nonconfirmation. Only the employee may determine whether he or she will contest the tentative
nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as
directed by E-Verify. The Employer must record the case verification number, review the employee
information submitted to E-Verify to identify any errors, and find out whether the employee contests the
tentative nonconfirmation. The Employer will transmit the Social Security number, or any other
corrected employee information that SSA requests, to SSA for verification again if this review indicates
a need to do so.

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work
days. SSA will eiectronically transmit the result of the referral to the Employer within 10 Federal
Government work days of the referral unless it determines that more than 10 days is necessary.

5. While waiting for case results, the Employer agrees to check the E-Verify system regularly for case
updates.

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security
Administration number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly
notify employees in private of the finding and provide them with the notice and letter containing
information specific to the employee’s E-Verify case. The Employer also agrees to provide both the
English and the translated notice and letter for employees with limited English proficiency to
employees. The Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
nonconfirmation. Only the employee may determine whether he or she will contest the tentative
nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a
tentative nonconfirmation.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the
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employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight
Federal Government work days.

ARTICLE IV
SERVICE PROVISIONS

A. NO SERVICE FEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The
Employer is responsible for Providing equipment needed to make inquiries. To access E-Verify, an
Employer will need a personal computer with Internet access.

ARTICLE V
MODIFICATION AND TERMINATION

A. MODIFICATION
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B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days
prior written notice to the other parties.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the
Employer’s participation in E-Verify, with or without notice at any time if deemed necessary because of
the requirements of law or policy, or upon a determination by SSA or DHS that there has been a breach
of system integrity or security by the Employer, or a failure on the part of the Employer to comply with
established E-Verify procedures and/or legal requirements. The Employer understands that ifitisa
Federal contractor, termination of this MOU by any party for any reason may negatively affect the
performance of its contractual responsibilities. Similarly, the Employer understands that if it is in a state
where E-Verify is mandatory, termination of this by any party MOU may negatively affect the
Employer's business.

3. An Employer that is a Federal contractor may terminate this MOU when the Federal contract that
requires its participation in E-Verify is terminated or completed. In such cases, the Federal contractor
must provide written notice to DHS. If an Employer that is a Federal contractor fails to provide such
notice, then that Employer will remain an E-Verify participant, will remain bound by the terms of this
MOU that apply to non-Federal contractor participants, and will be required to use the E-Verify
procedures to verify the employment eligibility of all newly hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer
is terminated from E-Verify.

ARTICLE VI
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and
SSA and DHS may adjust verification responsibilities between each other as necessary. By separate
agreement with DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive
or procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or
merger, all or any part of its rights or obligations under this MOU without the prior written consent of
DHS, which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign,
or transfer any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or
related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but
not limited to) any dispute between the Employer and any other person or entity regarding the
applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by the Employer.

E. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to,
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Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance with
Federal contractual requirements, and responses to inquiries under the Freedom of Information Act
(FOIA).

F. The individuals whose signatures appear below répresent that they are authorized to enter into this
MOU on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate
statement, representation, data or other information provided to DHS may subject the Employer, its
subcontractors, its employees, or its representatives to: (1) prosecution for false statements pursuant to
18 U.S.C. 1001 and/or; (2) immediate termination of its MOU and/or: (3) possible debarment or
suspension.

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

To be accepted as an E-Verify participant, you should only sign the Employer’s Section of the
signature page. If you have any questions, contact E-Verify at 1-888-464-4218.
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Approved by:

Employer
Baseline Sports Construction, LLLC

Name (Please Type or Print) Title
Jamie K Harrison

Signature Date

Electronically Signed 03/09/2010

Department of Homeland Security - Verification Division

Name (Please Type or Print) itle
USCIS Verification Division

Signature Date

Electronically Signed 03/09/2010
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Information Required for the E-Verify Program

Information relating to your Company:

Company Name

Baseline Sports Construction, LLC

Company Facility Address

3600 Henson Road
Knoxville, TN 37921

Company Alternate Address

County or Parish KNOX
Employer Identification Number 621837086
North American Industry ohs
Classification Systems Code

Parent Company

Number of Employees 10to 19
Number of Sites Verified for 2
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Are you verifying for more than 1 site? If

yes, please provide the number of sites verified for in
each State:

TENNESSEE 2 site(s)

Page 15 of 17 E-Verify MOU for Employers | Revision Date 06/01/13



=-Verify

Company ID Number- 310141

operational problems:

Name Paul D Clapp

Phone Number (865) 588 - 4320

Fax Number (865) 588 - 4111

Email Address david@baselinellc.com

Name Jamie K Harrison
Phone Number (865) 588 - 4320

Fax Number (865) 588 - 4111
Email Address kent@baselinelic.com
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REFERENCE LIST FOR RUNNING TRACKS

ATHENS HIGH SCHOOL, ATHENS, AL (2022)
Seawell McKee, 334-546-0686. Track Reconstruction.

LEE COUNTY HIGH SCHOOL, JONESVILLE, VA (2022)
Brian Coomer, 276-346-0173. Track Reconstruction.

MUSCLE SHOALS HIGH SCHOOL, MUSCLE SHOALS, AL (2022)
Dr. Chad Holden, Superintendent 256-389-2600. Track Reconstruction.

SULLIVAN EAST HIGH SCHOOL, BLUFF CITY, TN (2021)
Andy Hare, Principal, 423-354-1900. Track Reconstruction.

POWELL HIGH SCHOOL, POWELL, TN (2021)
Chris Towe, Knox County Schools, 865-594-3772. Track Resurfacing.

LOUDON COUNTY HIGH SCHOOL, LOUDON, TN (2021)
Autumn K. Friday, 423-209-7827. Track & field drainage improvements.

MCEACHERN HIGH SCHOOL, POWDER SPRINGS, GA (2021)
Mike Smoak, BSS, 443-465-8040. New track installation.

RED BANK HIGH SCHOOL, CHATTANOOGA, TN (2020)
Autumn K. Friday, 423-209-7827. Track & field drainage improvements.

BYRNES HIGH SCHOOL, DUNCAN, SC (2020)
Andrew Gable, 864-303-5345. Resurface and track and field events.

CHESTERFIELD HIGH SCHOOL, CHESTERFIELD, SC (2020)
Procurement Supervisor, Wayne Wallace 843-680-2518 Track resurfacing.

COOKEVILLE HIGH SCHOOL, COOKEVILLE, TN (2020)
School Facilities Representative, John Magura, (931)261-4336. Track replacement.
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Synthetic Turf Reference List

Lenoir City High School, Lenoir City, TN (2022)
Conversion from natural to synthetic football and baseball fields. Chris Britain, Athletic
Director, can be reached at 865-556-9961.

Sullivan East, Bluff City, TN (2022)
Turf improvements to synthetic baseball and softball fields. Andy Hare, Principal, can
be reached at 423-354-1900.

McCallie School, Chattanooga, TN (2022)
Demo and replace synthetic football field. Chip Verner, TKC Management Services,
can be reached at 423-493-5556.

Carson Newman University, Jefferson City, TN (2022)
Conversion from natural to synthetic soccer field. Matthew Pope, Athletic director, who
can be reached at 865-471-3372.

Carson Newman University, Jefferson City, TN (2021)
Conversion from natural to synthetic softball field. Matthew Pope, Athletic director, who
can be reached at 865-471-3372.

Lincoln Memorial University, Harrogate, TN (2021)
Conversion from natural to synthetic turf for lacrosse field. David Laws is the Facilities
Construction Superintendent, who can be reached at 423-869-6418.

The Citadel, Charleston, SC (2020)
New installation of synthetic turf football field. Assistant Athletic Director is Geoff Von
Dollen, who can be reached at 843-953-5352.

Cookeville High School, Cookeville, TN (2020)

New installation of synthetic turf football field. Julie Baker, the booster club
representative can be reached at 423-715-8212. John Magura, the school facilities
representative can be reached at 931-261-4336.

Volunteer High School, Church Hill, TN (2020)
New installation of synthetic turf football field. Thomas Floyd, the Assistant
Superintendent can be reached at 423-754-3713.
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William G. Cooke Park, Athens, TN (2018/2019)

New construction of synthetic turf fields: 2 softball infields, 1 tee ball field, 1 baseball
field, and 1 soccer field. John Gentry, McMinn County Mayor, can be reached at 423-
745-7634.

The University of the Cumberlands, Williamsburg, KY (2017/2018)
Installed new synthetic turf varsity football field at their stadium (2017).
Installed new synthetic turf varsity soccer and lacrosse field across from the stadium
(2018) Travis Wilson is the Facilities Director, who can be reached at 606-539-4236.

Knox County Schools, Knoxville, TN (2016/2018)
Install new synthetic turf football/soccer fields at 13 Knox County High Schools. The
Knox County Schools Director of Facilities Management is Doug Shover, who can be
reached at 865-594-1825.
e 2016 - Bearden High School, Central High School, Farragut High School, Fulton
High School, Powell High School
e 2017 — South Doyle High School, Gibbs High School, Halls High School, Carter
High School, Karns High School
e 2018 — Hardin Valley Academy, Austin East High School, West High School

Lincoln Memorial University, Harrogate, TN (2017)
New construction of synthetic turf fields for both softball and baseball. David Laws is
the Facilities Construction Superintendent, who can be reached at 423-869-6418.

Engel Intramural Sports Complex, UTC, Chattanooga, TN (2017)

Turnkey construction of 5 synthetic turf fields including concrete, sub surface drainage,
free draining stone base and synthetic turf. Joe Sawyer of Barge Design can be
reached at 423-805-9744.

The Citadel, Charleston, SC (2017)

Removal of old turf and reconstruction of subgrade and drainage for new synthetic turf
field practice, football field and soccer field. Assistant Athletic Director is Geoff Von
Dollen, who can be reached at 843-953-5352.

Sansom Sports Complex, Knoxville, TN (2015)
New construction of multi-field soccer complex. The facility is operated by the Emerald
Youth Foundation. David Wells can be reached at 865-256-6792.

OAMF.I‘UCAN
MEMIIER Asbl;gl(‘_:ll‘ls\'rslléll&‘DE RS
=
3600 Henson Road, Knoxville, TN 37921

(800) 205-9521 (865) 588-4320 fax: (865) 588-4111
Email: info@baselineLLC.com




BASELINE

SPORTS CONSTRUCTION
www.baselinellc.com

Tennis Courts Reference List

Truett McConnell Tennis, Cleveland, GA (2022)
Jenni Shepard, Vice President of Athletics, Truett McConnell University, 706-491-6327.
New construction of 8 tennis courts.

Tellico Village Pickleball, Loudon, TN (2022)
Clayton Taylor, Tellico Village Property Owners Association, 865-458-7081
New construction of 4 pickleball courts.

Johnson City Senior Center Pickleball, Johnson City, TN (2022)
Deb Fogle, Senior Services Manager, 423-434-6231. Conversion of tennis courts at
MPCC to Pickleball courts.

RVC Pickleball, Sevierville, TN (2022)
Jenkins & Stiles, LLC, 865-671-0130. Construction of new pickleball courts.

Va Du Mar Park, Spartanbura, South Carolina (2022)
Mike Nation, Senior Project Manager, Spartanburg County Parks Department, 865-804-
5816. Construction of 1 tennis court and 8 pickleball courts, resurface 8 existing courts.

Lee County Tennis, Jonesville, VA (2022)
Brian Dean , Superintendent, Lee County Public Schools, 276-346-0173.
Reconstruction of 4 tennis courts.

Frank Lorino, Morristown, TN (2022)
Anthony Cox, City Administrator, City of Morristown, 423-581-5630. Tennis court
rehabilitation, 8 courts, 1 practice court.
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