RESOLUTION HIRING AND APPOINTING TOWN HISTORIAN

RESOLUTION 25-
RESOLUTION HIRING AND APPOINTING TOWN HISTORIAN
The following Resolution was duly presented for consideration by the Town Board:

WHEREAS, the Town Historian resigned and the Town has a need to appoint a new historian as
required by law and said position is classified as a Non-Competitive Civil Service position by the
Tompkins County Department of Personnel when it is part-time, as it is in the Town of Lansing;
and

WHEREAS, the Town has selected a candidate and set a salary for such public office, and upon
a review and discussion of the matter, the Town Board of the Town of Lansing has hereby:

RESOLVED, that Sheryl Munson be and hereby is appointed, part-time, as the Town of Lansing
Historian, with office hours to be determined in coordination with the Town Supervisor’s Office,
at an annual honorarium of $1,500, if a historian is appointed after January 1% or resigns prior to
December 31%, their pay will be prorated based on the number of full months of service. They
will be paid with the December vouchers; and it is further

RESOLVED, that the appropriate Town officer be and hereby is authorized to make such
changes to the Towns’ employment and civil service rosters, to file the required Civil Service
forms to effect such changes per this Resolution, and to file Form 428s, if required.

The question of the adoption of such proposed Resolution was duly motioned by Councilperson
, duly seconded by Councilperson , and put to a roll call
vote with the following results:

Councilperson Judy Drake — Councilperson Laurie Hemmings —
Councilperson Christine Montague — Councilperson Joseph Wetmore —
Supervisor Ruth Groff —

Accordingly, the foregoing Resolution was approved, carried, and duly adopted on July 16, 2025.



