






1. EMPLOYEE may avail herself of the CITY's Post Termination Name-Clearing Meeting process in 
accordance with CITY policy in effect at the time of termination. However, in light of the
organizational structure, EMPLOYEE must submit any request for such meeting in writing to the 
Mayor within 10 calendar days of the date of termination and such meeting will be scheduled to 
occur at a special or regular CITY Commission Meeting with the Commission presiding at sud1
meeting or, in lieu of attending, a meeting, EMPLOYEE may choose to submit a written statement
to be included in her personnel file. The meeting is not an appeal of the termination decision and
the CITY Commission is not required to consider reinstatement. The process is designed to allow
the EMPLOYEE to present information in the public record regarding the information forming the
basis of the termination.

VI. COMPENSATION

A. Base Salary. CITY agrees to pay EMPLOYEE for services rendered at the base annual salary of 
Two Hundred Thousand Dollars ($200,000). The Base Salary shall be paid in installments at the 
same time as other employees of the CITY are paid.

The CITY may, at any time, increase the Base Salary to the EMPLOYEE, as it may deem desirable 
to do so, in its sole discretion, which shall not require a written amendment to this Agreement 
provided a majority of the City Commission in attendance at the meeting vote in favor of such 
increase. When other City employees are given a cost of living increase during the term of this 
agreement, the same percentage increase shall be awarded the EMPLOYEE. EMPLOYEE shall 
not be awarded any across-the board, cost of living, or merit increase provided to other CITY 
employees without specific approval of a majority of the CITY Commission in attendance at a public 
meeting. 

Base Salary payments are not due for any periods of unpaid leave, including disciplinary 
suspensions, in accordance with applicable wage and hour laws. 

B. Benefits.

1. Vacation Leave: EMPLOYEE shall receive 200 hours (25 days) of vacation leave into her 
leave bank in a lump sum upon the commencement of her employment on December 6, 2021,
and on December 6th of each succeeding year. EMPLOYEE shall obtain approval for use of
such leave from the Mayor in office at t�1e time the request for use of leave is made.
EMPLOYEE shall notify all CITY Commissioners of her absence.

2. Sick Leave: The EMPLOYEE shall accrue and use Sick Leave in the same manner and under
the same provisions as other CITY employees as set forth in the CITY policies, as amended
from time to time. In addition, the City Manager shall receive a lump sum contribution of 25
hours (5 days) of sick leave on December 6, 2021. The City Manager shall obtain approval
for use of such leave from the Mayor in office at the time the request for use of leave is made.
The City Manager shall notify all CITY Commissioners of the absence.

3. Insurance: The EMPLOYEE, her spouse and dependents, if any, shall be entitled to and enjoy
inclusion in the CITY's Dental Insurance Program, Health Insurance Program, Vision Care
Program, and other insurance benefits that may be offered in the same manner and under the 
same provisions and benefits as other CITY employees, as the same exists or may be 
amended from time to time by the CITY.

4. Retirement/Deferred Compensation: The CITY will contribute on an annual basis an amount
equal to 10% of EMPLOYEE'S salary to the CllY approved 401 A retirement program. The 
said payment shall be payable in installments at the same time as other retirement benefits
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