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Agreement,

This contract is between the City of Lake Worth Beach, hereafter referred to as the City and
Public Employees Union, as the exclusive bargaining agent of the employees described in the
certification issued by the Public Employees Relations Commission in Case No 93E-243, issued
October 26, 1993, as amended by Order 94E-212 issued August 3, 1994, and Order 95E-096 issued
April 01, 1995,

The right of persons to work shall not be denied or abrid sn account of membership or non-
membership in any labor organization. The right of the emplo

by and through a labor organization,
to bargain collectively shall not be denied or abridged. RiiBlic"@mployees shall not have the right to
strike.

The collective bargaining rights of the City,
447, Part Il, Florida Statutes.

and employees shalllbe as provided in Chapter

Preambie

"

HEREAS the\ahove lar 2 is a stdiement of intent and therefore not subject to the
grievance procedure as outlined in A )

ining between the City and the Union shall be wages, hours, terms
employees and all other mandatory and/or permissible subjects
of bargaining within tH@dChapter 447 of the Florida Statutes.

In the event either ofl yparties during the course of the negotiations makes a declaration of
impasse, the parties agree that such impasse shall follow the steps as set forth in FS 447.403.
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orth the entire Agreement with

— { Deleted: ent- For Final TA 12.302.26

;\{ Deleted: 4

| Deleted: WHEREAS, it is recognized by the parties hereto
that the declared public policy in the state and the purpose of
Part Il chapter 447, Flosida statutes, is to provide statutory
implementation of Section &, Article 1 of the Constitution State
of Florida, and lo promate harmonious and cooperative
relationships between City govemmenl and its employees,

\ bath collectively and individually, and to protect the public by

assuring, at all times, the uninterrupted operations and
functions of City government; and

I\(Ddetzd: WHEREAS,

+{ Deleted: WHEREAS,
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Article 1 - Recognition,

Section 1 - Inclusions

| A. Provided PERC has nol issued an order revoking cerlification 1032 after Octaber 1. 2025, the |

City hereby recognizes the Public Employees Union (PEU) as the exclusive representative for
the purposes of collective bargaining with respect to wages, hours and terms and conditions
of employment for all persons included in the bargainingaunit as determined by the Public

Employee Relations Commission (PERC).

Specifically excluded are man i 854 eeés and any other

skincluded in the bargaining unit, and
7 the unit, the Union will be notified

| peteted: One

[ Deleted:

— Deleted; Provided PERC has not issued an order
revoking Certification 1032,

Deleted: T

__—{  Deleted: the

| Deleted: 01

- —-E)eleﬁed: would

3 as to the bargaining unit assignment under (A) or (B) above, the
matter shall be't@solved BY/PERC in accordance with its rules.

Article 2 - Gender Reference

All references in this Agreement to employees shall be construed to include all genders.
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Article 3 - Dues Check-off,

__—{ Deleted: 305

Section 1 - Deductions

The City shall not deduct any Union fines, dues, penalties or special assessments from the
pay of any employee.
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\{ Deleted: 4
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Deleted: <#>During lhe term of this Agreement, the City,
by and through its respeclive agencies agrees to deducl
Union membership dues, uniform assessments, if any, as
provided for in Section 447 303, Florida Statues, and
mutually agreed by the City and Union, in an amount
established by the Union and certified in writing by a duly
authorized officer of the Unian to the City, from the pay of
those employees in the Unit who individually make such
request on a writlen check-off autharization form provided
by the Union, Such deduction will be made by the agency
when other payroll deductions are made and will begin with
the pay for the first full pay period following receipt of the
authonzation by the City §

1

The Union shall advise the City of any uniform assessment
orincrease in dues In writing at least thirty (30) days prior
1o the eflective date

This article applies only lo the deduction of membership
dues and unform assessments, if any, and shall not apply
to the collection of any fines, penalties, or special
assessments §

Deduclion of membership dues shail be charged an
adminislralive fee of § 10 per member per month. A fee of
$1 50 will be charged for each deletion or addition caused
hy a change in membership, §

Employee organizational dues deduction will be provided
for the certified bargaining agent only |

1
Saction 2 - Rernittanceq

Deductions of dues and uniform assessments, if any, shall
be remitted exclusively to a duly autharized representative
as designated in writing by the Union, by the City, on a
biweekly cycle along with a list containing names, division
and amount deducted of the employees for whom Lhe
remittance is made.{

1

Employees’ transfers or promotions within the certified
bargaining unit shall not require the submission of new
dues authorization farms

3= Ter of Dx

Deduction for Union dues and/or uniform assessments
shail continue until either 9

T

1. revoked by the employee by providing the City and the
Union with 30 days written notice of terminating the check-
off authorization;{

1

2 revoked pursuant ta Seclion 447 507, Florida
Statutes;

3 the termination of employment; or{l

4 The fransfer, promotion, or demation of the empioyee
out of this bargaining unit §




Article 4 — Non-Discrimination, =~ - N

The City and Union each warrants and represents that all of its employees are treated equally during
employment without regard to race, sex, sexual orientation, gender identity or expression, color,
religion, disability, genetic information, age, marital status, familial status, national origin, ancestry, or
other category protected by applicable law; and that no person shall, based on any of these grounds
be excluded from the benefits of, or be subject to any form of discrimination under any activity carried
out by the performance of this agreement.

Section 1 - Discrimination

A. No person seeking appointment to the Cit therein, shall in any way be
discriminated against because of race, se (al orientation| gender identity or expression,
color, religion, disability, genetic informatibnjege, marital status, Tafijlial status, national origin,
or ancestry, or other category protected byjapplicable law, where theigggson is able to perform
the essential functions of the job being sought

ates Constitution,
Beach Policies and Regulations, and
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Article 5 - Union Rights-, | Deleted: 305

A. The Union shall designate one representative as lLead Delegate for the City of Lake Worth
Beach. They shall also designate one Delegate in each department and one Delegate for each
division, except for those departments which are in one location where there will be one
Delegate.

B. Reasonable access to employee work locations shall be gganted to officers of the Union and _.{__Deleted: granted

their officially designated Lead Delegate and Dele
grievances or contacting members of the Union g
representation. Such officers, Lead Delegate a

‘for the purpose of processing
erning business within the scope of
shall not enter any work location

without the consent of the Human ResourceseD nager or designee. The City
agrees that an accredited representative local, state, or national, has
access to City facilities where employee aniv. meet with the employee
during pen-working hours. Access shallie, cted so as re with the normal __—{  Deleted: nonvorking

operations of the department or with establ } ents.

C. The Lead Delegate will, unggelifio i star , be granted leave without pay for
attendance at regularly sched Al 2 nventions. If the Union desires, the
ithe Union will reimburse the City for

Vide the City Manager or designee within five (5) calendar
Permission may be withdrawn if the room is required for another
use. The Unig ieave the meeting room in its original condition at the end of the

19}

G. Solicitation of any and all kinds by the Union, including but not limited to the solicitation of

membership, grievances and the collection of Union monies, shall not be engaged in during
working hours. Union Delegates may conduct Union business, such as formal grievance
investigations, representation of employees at grievance hearings and meetings with City

management during working hours only with the approval of their supervisor or other

authorized City management. Such approval shall not be unreasonably, withheld. The City _—{ Deleted: e

and Union further agree that utilizing City equipment or vehicles for Union business is strictly
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prohibited except where attendance by Union representatives, during their duty hours, is
required and approved by City management.

H. The City agrees to provide the Union monthly by, email with a list of all bargaining unit

employees in an Excel format to include the following separate fields:

Union Code. Last Name. First Name. Middle Initial. primary address street, primary addres

aptunit,_primary address state. primary address zip. personal phone contacl, work contact,
cersonal email, work email, FLSA, position status, iob litlexdescription. job class description.

job class code.home department description, reqular hglifl¥rate. and annual salary. This list
shall be consistent with the obligations of Chapté
Upon written notification by the Union, the City agi8sA6i8uitch the submission of the month

list of bargaining unit employees to a change.list’identifyEihthe same fields of information
above in Excel format. separate fields liSt are newly hired into the
bargaining unit. have promoted. demotedsu; ated

__—{_ Delated;

N\
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Article 6 - Employee, Management and Union Communications, | peleted: T

] Section 1 - Personnel Policies and Procedure __—{ Deleted: - Parsonnal

| The City will notify the Union in writing of any proposed changes or revisions in fhe Personnel _—{  Deleted: Personnel

Policies and Procedures applicable to employees.

| Section 2 Labor Management Communication Meetings B | Deteted: - Labor =
A. The City and the Union mutually desire to fgStep ongoing communication between
Managers/Supervisors and Leadership to effectiye tdip labor management relations and
develop the skills and competencies of the, Brvisors to articulate workplace
concerns through the creation of a Labor
B. The purpose of the Committee is to di re matters fajsed by members of the
Committee and/or referred by the partias {6%t Bment. grittee. by mutual —|  Detated: parities -
agreement, shall be authorize stshthat have been | Deleted: Commitee

discussed, explored and studigd: s i and open discussion, the Committee
shall have no authority to change) del ify anWiof the terms of the existing City/Union
Agreement. No such meeting shal i e of discussing pending grievances
or for negotiation days prior to the scheduled
ers they wish to discuss.

appointed by the U II'I. The representative appointed as Chair shall serve a term

| commencing with the glosing of the meeting at which the appointment is announced and - ( Deleted: ciose
continue until the end of the next meeting.

[ F. Meetings shall be held on a day snutually agreed upon by both the City and the Union. Interim 1  Deleted: designated by the Chair during the first calendar

meetings may be held if mutually agreed to by the Committee. Meetings shall be conducted ktesk sh oo

A 458
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in the workplace unless otherwise agreed to. Human Resources will assist the Union Chair in
securing available meeting space.

Section 3 - Bulletin Boards
A. The Union shall be entitled to the reasonable use of assigned bulletin boards at all offices in

work locations where they are established, or the Union may furnish a bulletin board for its use
of a type and in an area approved by the Human Resourcgs, Director.

B. These bulletin boards shall be used for posting Uni ces but restricted to:
Notices of Union elections and results of sugh
Notices of Union recreational or social aff
Notices of Union appointments and oth&pe
Notices of Union meetings !
Union Benefits

Union Newsletter

cial Union busine

S

A. The City agrees thatiaceredited representatives of the Union, whether local, state or national
Union representatives, shall have access to the premises of the City where bargaining unit
members are employed, consistent with applicable law.

B. Ifany area of the City’s premises is restricted to the public, and if employees are not accessible
during their scheduled break times or lunch during their shift, permission may be requested to

enter such areas, and such permission will not be unreasonably denied. Such access shallbe [ Deleted: areas

during the regular working hours of the employee. 0

% /4/(25/
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Article 7 - Employee Rights,

A. Employees covered by this Agreement shall have the protection afforded to them by this
collective bargaining agreement consistent with the provisions of law. All provisions not
addressed in this Agreement shall be governed by the City’s Employee Personnel Policies
Handbook, as amended from time to time.

B. An employee is entitled to Union representation in a
representative jn which the employee reasonably belie

meeting with management or its

ay lead todisciplinary action. Prior

_ { Deleted: - TA 10/22/2024

— Deleted: |

to any such meeting, management must notify the e
or their designee of the purpose of the meetin
Union Delegate js absent, the Union
name of the designee.

right to representation. When a

C. The private and personal life of any emplgiee is not normally withing appropriate concern
or attention of the employer. However, ifanhinci 3 i opinion of the City
Leadership that is either unlawful, i il Sity's reputation,

Employees making reports or complaints shall not be guaranteed
v. However, where an employee makes a complaint or report
e City may maintain confidentiality to the extent consistent with
Florida's Public Re s laws. Human Resources shall generally conduct employee
investigations or may delegate same to the Internal Auditor or outside agencies, entities or
consultants.

H. The Union representative shall be provided with copies of job descriptions covered by the _
bargaining unit,_certified as 1032 by PERC upon request. The Union representative will be

ee and fhen current Union Delegate

{uman Resources Director the

Delated: a disciplinary

1
‘1\*{ Deleted: any then

\f Deleted: Caordinator

-1“‘-[ Deleted: Coordinatar

Deleted: Coordinator

CAkaka L)

— { Deleted: provided

[ Deleted: provided

"{ Deleted: collective

notified of any proposed changes to job descriptions or new job descriptions for positions
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covered by Certification 1032 and any impact of proposed changes shall be bargained prior to _——{__ Deteted: collective bargaining units
implementation, in accordance with Article 8, Section 2.B.

I._To the extent of any conflict between this Agreement and any resolutions, regulations, policies,
and practices of the City (except those related to safety), promulgated and adopted by the City,
this Agreement shall control. However, nothing herein shall be construed to waive or limit any
of the City's management rights or other rights retained herein or otherwise provided by law

including, but not limited to, those provided for in Chapter447, Florida Statutes.
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5/1; i



Article 8 - Management Rights, | Deleted: - TA 102272024

Section 1

It is recognized that all management functions, whether or hereafter exercised and regardless
of the frequency or infrequency of their exercise, including but not limited to full and exclusive
control, direction and supervision of operations and transfer of employees, are vested solely
in the Employer.

Section 2

Except as otherwise modified by this Agreemeg
1, but in order to clarify some of the mqe@
Employer shall have the right to:

iting the pravisions of Section
ined by management, the

lish or change
representative will be notified of any

C. Determine wha ) i li(s | "af’ performance for employees,
2 i : standard set of criteria;

. Change process by which work is carried out and done, the method of operation, the materials
and equipment used in the operation, schedules of operation;

|. Determine its financial policy;

J. Determine the qualifications for and select supervisory, clerical, professional, custodial, and  —{  Deleted: select
management employees;
Page 15 of 67
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K. Transfer its operation or relocate its operatior;
L. Establish work starting and ending times;

M. Establish reasonable times and quality standards within each classification for each work
operation.

Consistent with applicable laws, nothing in this sgBtion” shall preclude management's
responsibility for bargaining any subject which mayiaits

Page 16 of 67
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Article 9 - Changes in Past Practices/Terms/Conditions of Employment,

Bargaining unit past practices as related to wages, hours, and terms and condition of
employment shall not be changed without bargaining unless the practices, terms, and
conditions of employment have been altered or changed by this Agreement.

N
NS
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Article 10 - Grievance Procedures

It is the declared objective of the parties to encourage the prompt and informal resolution of
employee complaints as they arise and to provide recourse to orderly procedures for the
satisfactory adjustments of complaints.

Section 1 - Definitions

A. A "grievance’ is defined as a misapplication or misintefpyetation of the specific terms of this
Agreement.

E.

procedure, but such employee is precluded
sithe same or similar complaints and issues.

31 grievance procedure shall indicate at Step 1 (or other
ed by the provision of this Article) whether or not the employee
shall be rep! nion. When an employee has elected Union representation, both

written communica]
employee and the Union Representative, and any decision mutually agreed to by the City and

the Union shall be binding on the employee.
B. If the employee is not represented by the Union, any adjustment of the grievance shall be

consistent with the terms of this collective bargaining agreement. Further, the Union shall be
given reasonable opportunity to be present at any meeting called for the resolution of such

Page 18 of 67
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grievance. An employee using this procedure in the processing of a grievance will be bound
by the procedure established by the parties to the Agreement.

C. The Executive Director of the Union shall furnish to the City a list of the Union Representatives

and the City will not recognize a person as 3 Union Representative whose name does not _ .—{__ Deleted: an

—

appear on the list.

D. If a grievance meeting is held during the working hou
participant shall be excused without loss of pay for
meetings outside of regular working hours shall no

sénf any Required Participant, such
plrpose. Attendance at grievance
ed time worked.

Section 4 = Procedures

A. The filing or pendency of any grievanceitinder the provisions ofithis Article shall in no way

2 action complained of,

B. The resolution of the grievang Ble eGhall 'binding on either
the Union or the City in other

_~{  Deleted: Informal Discussion

2. Slep 1 i - - —[ Deleted: Step 1

a. Infiling a grievance at Step 1, the employee shall submit to the Step 1 Department head
or designee a grievance form to be supplied by the City, setting forth specifically the
complete facts and issues on which the grievance is based, the specific provision or

provisions of this Agreement allegedly violated. and the relief requested | Deleted: violated
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3.

Page 20 of 67

b. The Step 1 Department head or designee shall have a meeting to discuss the grievance
and shall communicate a decision in writing to the employee and to the Union
Representative, if any, within ten (10) days following the date of the meeting.

Step 2 _ .

pyee may appeal the grievance in

a. If the grievance is not resolved at Step 1, the employ
days after receipt of the decision

writing to the City Manager or designee within tegi
at Step 1.

the Union Representative to
communicate a decision in
thin ten (10) days of the

b. The City Manager or designee may haue ar
discuss the grievance. The City Map
writing to the employee and to i
written grievance. s

Step 3 - Arbitration

ecutive Director, or designee, may

a. If the grievance is not res =
rallMediation and Conciliation Service

present a grievance for a

_ | Deleted: Step 2

- Deleted: same

(" Deleted: gievant's

“striking”. A flip of the coin shall decide which party strikes
31l be the arbitrator to hear the grievance. The arbitrator's
ually borne by the parties. If a verbal transcript of the
Ahy party or the arbitrator both parties will equally share the expense
28] The decision of the arbitrator shall be final and binding.

Mediation - es may agree to submit a grievance or number of grievances for
mediation. The mediator, with the agreement of the parties, may make a recommended
decision.

The time limits will be binding unless waived in writing by the parties. If any employee
initiates the grievance procedure and fails to appeal any decision under that procedure to
the next step of the grievance procedure within the time provided, the decision made will
be final and binding. If an employer representative fails to issue a decision at any step of
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the grievance procedure within the time provided, the grievant may proceed to the next
step of the procedure within the prescribed time frame as provided.

. Facts or arguments not presented by the grievant to the Step 2 grievance officer may not

be raised at arbitration in support of the grievance.

. Both the City and Union may mutually agree to proceed to instant arbitration for any alleged

violation of this agreement.




Article 11 - Personnel Files,
Section 1 - Official File

There shall be one (1) official personnel file for each employee which shall be maintained in
accordance with Chapter 119, Public Records, Florida Statutes, in the central personnel file of
the City. No other official personnel file shall be kept on an employee. This does not preclude
the supervising leader or department head from maintaiging an employee desk file for the
purpose of documenting an employee's growthfproductivity training/certifications,
accomplishments, and areas requiring developmenti
and such information contained therein cannot befiti
appeal of such action

 support any disciplinary action or

Section 2 - Acknowledgment of Certain Documents

- Deleted: - TA 1012212024

k file is notgfﬁc:al personnel file, _—{ Deleted: an offielp

~{" Deleted: file

L

[_Delemd: to

A. No material derogatory action seaarding<aa. _conduct, “SEnvice, character or

Brtunity to review
of the material by affixing his signature
ind,that such signature merely signifies

B. &Il » ) de 2 Wiiften response.  Any written -

elemployee shall be permitted to examine the
ad with a reasonable amount of time during

fee for reproduction i @scordance with the applicable law.
Section 5§ - Corrections

Material may be removed from the file if it is inaccurate or untrue to the extent permitted by
law.

Page 22 of 67

,[ Deleted: ten (10}

B ,.-{ Delfeted: provided

—

B



Section 6 - Discipline Time Limits
A. An offense shall be valid for not more than two (2) years from the date of occurrence.
Documents relating to offenses which are more than two (2) years old shall not be considered

in rendering the appropriate level of discipline for a current offense.
B. An incident which has not been reduced to writing withi

from the time management or the employee become
last, may not be later added to the file.

N
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Article 12 ;- Discipline, i - o ) | peteted: - Discipline

“~{ Deleted: - TA 10/22/2024

Section 1 - Defined

A. This Article covers actions involving verbal warnings, written reprimands, suspensions
without pay, dismissals, demotions, or reductions in pay grade with prejudice. Discipline
that does not involve a verbal warning is subject to the grievance and arbitration procedure
except that verbal wamings shall not be submitted tog subject to arbitration under any

circumstances.
B In an effort to enhance employee growth dadicoqtiibutions, coaching and counseling
sessions may include a written acknowledgment =d by the employee and placed
in the supervisor's file. Coaching and colfss i ae but serve as notice tothe - (__ peleted: disaipiine but
employee that continuation of ceralfifs 3 could result in future
discipline. Coaching and counseling Wil of.employee discipline.

No disciplinary action may re! ' ing betieen an employee and his supervisor
unless the employees advised thaf! ] urpose of discussing discipline or

br "Just Cause” which must be substantiated by
ause” warrants a verbal warning or written

i&d by management to verbally warn an employee about conduct or
{fBrmance andicounsel the employee on how to improve. A record of this waming
Bthin thé'employee’s official personnel file.

work pef
is maintal

2. Written Reprimand: issued by management when a verbal warning has not resulted in
a satisfactory change in the employee's conduct or work performance or when a verbal
warning is not deemed by management to be sufficiently severe for the offense.

—

3. Suspension without pay issued by management when a written reprimand has not [ Deleted: pay:
resulted in a satisfactory change in the employee’s conduct or work performance or when
a written reprimand is not deemed by management to be sufficiently severe for the
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offense. A suspension is an involuntary removal from the work site, which includes loss
of pay.

4. Dismissal of employee: issued by management when previous disciplinary actions have
failed to bring a satisfactory change in the employee's conduct or work performance, or
when a suspension is not deemed by management to be sufficiently severe for the
offense. A specific reason for termination of employment is not required for a probationary
employee who fails to meet probationary standard A termination of employment is a
permanent separation from employment with the @

B. In cases of a verbal warning, the supervisor s fort
receiving a verbal waming which is a step jg isci process. The employee may

have a Union representative present d ' ching and@®ounseling session, if one is |  eleted: an

requested. Suspension with pay sha s of any investigatory
procedure or pending investigation. “f just cause” is found
warranted and the employee’s grievances 3

elected to accept appropriate ipli q ) i siand conditions of
this Agreement, the emplo { i imburse the City for wages paid while
on suspension with pay. TF sha ; onsibility for the collection of such
monies, including, but not lim c

Section 4 - Copies

50 with a); of all correspondence upon which [ Deleted: provided

onsidered confidential or privileged by law. The
dential material to the Union if the employee
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Article 13 Probationary Employees and Bumping, A Deteted: 305

New employees will serve a six (6) month probationary period. However, the probationary period may
be extended for a period of up to three (3) additional months, at the discretion of the department head.

Upon satisfactory completion of probation, the employees will be considered permanent employees. ~__—{ Deteted: probation |
Employees who are offered and accept a promotion from within to a management or supervisory
position, or to a classification above the position formerly held will serve a six (6) month probationary
period. However, the six (8) month probationary period may be extended o up to three (3) months at __—{ Deleted: for )
the discretion of the Department Head. When an employe fered and accepts a position or
classification within PEU which is subsequently deleted, o loyee fails to successfully pass the __—{ Deletad: PMSA J
probationary period, such employee may "bump" back i r previous position or other such
position for which the employee is qualified in the PE U8z ) | Deleted: PMSA ]
T{ Deletad: b )
__{ Delated: The PEU bargaining unit speciically agrees that |
o m— ployees who are p intoa a or
supervisory position within PMSA who exercise any “bumping” [
as described in the collective bargaining agreement bétwean

FMSA and the City shall be entitied to bump PEU members. 1 |
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Article 14 - Seniority andLayoff, = __ | Deleted: - TA 1012272024305

)

Section 1 - Seniority
Seniority shall be defined in the following manner:

A. Classification Seniority - the continuous length of service in a given classification,

B. Service Seniority - the total length of service for the Ciylfiliake Worth Beach.

C. Senicrity shall continue to accrue for all types of dpprovediieave except for leave without pay _—-{  Deleted: leaves

in excess of thirty (30) days. Individuals exergisifig gfits, under the Federal Family and

Medical Leave Act will not lose seniority : ployees ordered to active

duty will not lose seniority.
Section 2 - Loss of Seniority

Employees shall lose seniority’

1. Termination for cause;

, or begause of a shortage of work or funds or other legitimate
ianent employee shall be laid off, all temporary and probationary
ssification shall have been dismissed first in that order. In the event
requires a layoff, those employees with the least seniority in the

inverse order of length of service, other considerations being equal. In the event that two or
more employees affected have the same amount of seniority, the date of employment
application shall prevail. However, if the application date is the same, then the earliest birth
date shall prevail.

B. Prior to a full-time post probationary employee being laid off from the City, they will be notified
of the Part-Time roles currently being filled within the organization. The City further agrees

OKP;,{M £
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that provided the full-time employee is qualified to perform the part-time role, they will be
offered the opportunity to move into the part-time role in lieu of lay-off. If the employee does
accept the part-time role, it will not negate any recall rights to full-time positions for which their
qualifications and/or length of service would be applicable.

. When the City determines the layoff of a probationary employee will negatively impact its
ability to deliver services to the public or to meet critical regulatory or statutory requirements,
the City will notify the Union of its intent to retain critical skilled employee(s). The Union agrees

of recall laid off employees will be notifie the employee bargaining
unit for which they are qualified. The e recall opportunities by
certified mail. Such employee shall have

notifying the City of the curreft
of recall within seven (7) d
opportunities._Emplovees recall&ia

S o (B
seniorily, benefils apd the preva sl m

on conlifps. 4
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Article 15 - Position Changes, { Deleted: 305

| Section 1 -~ Vacancies/Temporary Assignments o ST ——— [ Deleted:

A. Vacancies and promotional vacancies shall be posted for a period of at least seven (7) days.
Employees of the City shall be given preference for such vacancies when the experience and
qualifications they possess are equal to an outside candidate. If two (2) City employees are
seeking a vacant position within the City and their e ce and qualifications are equal,
seniority shall be the governing factor for filling the

B. Employees temporarily assigned to a highe

workdays, including the assumption of addij duties, shal jve an increase in pay equal _ —{ _ Deleted: work days
to the greater of five (5%) percent of t ; { pay or the bottom of the

classification will be determi
shall be a higher classificati
temporarily assigned is higher 1
reassigned.

2 starting p e position to which the employee is
starting pay ot the position fram which the employee is

._Emplovees pems# Bssi Siation arl8i0r taking on all of the additional
duties perford@%y a Ok a Highe oSS icaligishall be considered promoted and
Arlicle 15, SetiSa,

PEUs avaes withile & to assume the role of Eqguioment Operator

BPMEiRe e ator QIR EquipmMieiBiperaih IV for a minimum of four hours. shall

§Sive an incrod naVal o five {SlBpercent of the emplovee's current rate of pay for

m,_ g the higher classification dulies | Deleted:

nidhe requirements to fill a position vacancy is not available
promotion or entrance appointment, Human Resources may
ad to fill the vacancy by a temporary appointment, while efforts
acceptable eligible for permanent appointment. No temporary

appointment shal de without prior approval in writing of Human Resources. No payment - {__ Deleted: the prior

shall be made for services rendered by such temporary appointee prior to the date and time of
such approval. If for any reason approval comes after the fact, the employee will be paid retro
to the date of appointment. Bargaining unit employees filling any of these positions for five (5)

or more consecutive workdays shall receive an increase in pay equal to ten (10%) percent of . [ Deleted: work days

the employee's current rate of pay but not to exceed the bottom of the pay rate of the position
to which the employee is temporarily appointed. A position shali be a higher classification if the
starting pay for the position to which the employee is temporarily assigned is higher than the
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starting pay of the position from which the employee is reassigned. Employees temporarily
appointed to a lower equal classification shall be paid at their regular rate.

Section 2 - Transfers

A. A regular full-time employee may be transferred to meet the needs of the City. A transfer may
require the employee to move from one (1) division to another. The employee shall retain the
same pay status in the new position that the employeeghad in the previous position. The
transfer shall be only temporary and in cases of eme

B. A regular full-time employee may be transferred teijRe ratior permanently to meet the needs

of the service and may require the employee, (1) assignment to another. I | Deleted: service, and

addition, an employee upon request and priate Department Head(s),
may be transferred from his position to \ 4lified. The employee shall

C. An employee who is perman St ) position at the
appropriate rate established ait,positi begins work in the
new position. $

A. Invo ior ay be initiated by the Department Head when
: employee had not responded to coaching,

employee is quah 28l e employee shall be given priority consideration for such position.

D. The reason(s) for any proposed demotion, voluntary or involuntary, shall be given in writing jo | Deleted: to Human
Human Resources on the form provided, together with a Performance Evaluation and shall | Deleted: Resources an

e £— Deleted: a Performance

require the prior approval of Human Resources. A copy of such form shall be given to the ™.
™ Deleted: Evaluation and

L

employee affected before the demotion shall become effective.
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E. An employee demoted for “just cause” shall be required to serve a praobationary period of six
(6) months in the new position satisfactorily before again receiving permanent appointment;
except, that a permanent employee taking a voluntary demotion shall not be required to serve
a probationary period in the new position.

F. Where an employee is involuntarily demoted to a position class with a lower assigned regular
maximum, such employee shall receive the rate of pay for the demoted position. However,
under no circumstances will the employee receive more a five percent (5%) reduction in
pay.

Section 4 - Promotions

An employee promoted to a position within the ba i ive an increase in pay equal
to the greater of ten percent (10%) . or, the bottg te of the posiligito which the employee is - -{ Deteted: five
entering,, .| Deteted: 5

. { peleted: or
Article 16 - Contracting Qut, — " (Deleted:

Prior to a final decision bein amission to contract out, the Union will be
provided the opportunity to su i posal. This Article does not exempt the
City from bargaining the impact ofi {
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| Deleted: - TA 10/22/2024

Article 17- Uniform and Uniform Allowance,

A. When emplayees are required to wear uniforms, such uniforms shall be furnished and
maintained by the City. Employees shall sign for receipt of such uniforms and agree at that
time to authorize the City to deduct the cost of such uniforms from the employee’s final
paycheck and/or vacation leave payout, if any, if the employee fails to return the uniforms upon
separation from employment for any reason as set forth ipsSection D, below.

B. When hats are considered part of the uniform, they Mlli5e provided by the City.
C. Employees shall not be prohibited from wearing,the ifort area businesses serving food
during an employee’s lunch hour. Employe&! om wearing their uniforms

employment for any reason. Eai 3e
deduction of the employee's f(fdltha 2 leave payout, if any. Such deduction
shall be in compliance with all Wagearid.t andhshall not reduce the employee's final

iivis .00 per fise Syear. Management shall determine
the type and quality pI: i JIWEar. Employ s shall be responsible for the proper
maintenance and'¢afe 2lf i iWear. Based upon an assessment of the condition

fools and equipment to perform the job. However, it is
¢h as mechanics) may utilize the employee’s approved

personal'iand tools during]
Qhiother equlpment to perform the job that is not available, the employee must
notify the supe/iSar agfilifie City will provide and maintain these items to perform the job, all
of which remain i‘l'i.;r Bfeperty. Where an employee uses an approved personal hand tool
during the course ant“scope of employment and such tool is broken or become inoperable as
a result of the work performed in the line of duty, the City shall replace the tool with a tool of
like kind and quality. The City may take all reasonable steps to verify how the tool became
damaged or inoperable to confirm replacement costs.
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Article 18 - Replacement of Personal Property,_ N o | Deleted: - TA 1012212024

A. The City agrees to reimburse the cost of an empioyee's personal property stolen or damaged
due to the negligence of the City.

B. Employees may be fiable for reimbursement to the City for damage to City property as a result
of the employee's negligence or misconduct. If it is determined, following a Risk Management
investigation, the employee negligence was a factor, th ployee and the Union shall be
provided in writing of the results of the investigation. | ings are upheld, the employee
may be liable for reimbursement to the City.

N
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Article 19 - Occupational Safety and Health, [ Deleted: - Ta 102212024

The City shall endeavor to provide a safe working environment. The employee shall endeavor
to work in a safe manner.

A. When required by applicable statute, only certified licensed operators shall be required to work
with pesticides or other hazardous chemicals.

B. Employee shall not be required to handle dead animalsRies 5s specified in their job description

or in cases of emergency.

C. Employee shall not be required to operate vehicles or machihery which are unsafe or do not
meet regulatory codes. )

iblic at the pool and the
es, tunloading of pallets,

D. As a lifeguard’s primary responsibility i@}
beach, lifeguards will not be assigned respt
digging bonfire pits, etc.

E. Liability and Indemnification.

1. i ivir nde It 2 3828 as amended, the City shall

hthe City’s exercise of a retained management
1§ agreement, unless such employee acted in

has a centinuing duty to cooperate with the City in connection with
efense of any such civil action against the employee; material
bves the City from any obligation under this collective bargaining
mdemnrfy or hold harmiess the employee, from the time of the

3. The City retains its entire immunity as provided by law. The City will not indemnify any
employee against a judgment for: punitive damages; compensatory damages that do not
arise within the course and scope of the affected employee’s employment with the City;
compensatory damages occasioned by the employee acting in bad faith, with malicious
purpose, in manner exhibiting wanton , willful disregard of human rights, safety, or
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property, or any relief arising out of employee’s intentional violation of the civil, statutory
or constitutional rights of any person; or criminal activity.
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Article 20 — Attendance
Section 1 - Basic Work Week

The basic workweek shall be forty (40) hours per week. Any permanent schedule changes will
require a seven (7) day notice to the employee and Union outlining such changes, unless
exigent circumstances as determined by the City existing warranting an immediate shift
change.

Section 2-Basic Workday

A. The basic work week shall consist of a periodgef seven (7)€ The normal work week shall

consist of forty (40) hours per week. The pgrmal workday s licansist of eight (8) or ten (10) _ | Deleted: work day

hours of work exclusive of the meal peri a twenty-four (23.] period, unless otherwise

eight (8) or ten (10) hour shi

k time in the first haif of the shift
ative and is not to be used to

B. Full-time employee shall be give
and again in the last haif of the
arrive late or togBave e

methods shall be utilized for the recording of
and sign their timesheets, timecards or other

E. The following positigii slassifications shall operate on a task work system: Solid Waste
Foreman-Garbage/Recycle; Solid Waste Technician; Equipment Operator (2, 3, and 4);
Refuse Collections Coordinator; Solid Waste Foreman Bulk Waste; and Refuse Collector. The
parties agree that the foregoing job descriptions shall be updated to include tasks necessary
to be completed before the task work is completed as approved by the supervisor.

The aforementioned positions shall be held responsible for completion of the daily task work
which shall consist of satisfactory completion of the Daily Post Route Task List attached as
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Appendix B and generally includes, but is not limited to, the following: assigned scheduled
route, completing the emptying of the truck at the dump, cieaning the truck and readying it for
service the following day, weekly and monthly tasks as assigned, and other related duties.
Upon satisfactary completion of the assigned route and return to their designated job site and
completion of all pre- and post- trip duties and related duties, employees shall be considered

to have completed their workday and may be excused by the immediate supervisor. However, _—{__Deleted: work day

employees who have satisfactorily completed their tasks may be assigned as required by the
department to assist on other routes in order to maintain gssential service to the community.
Task employees are prohibited from releasing themsely&s ffom duty.

In order to ensure employees are not adversel an early release, the remaining

is." “Task hours" are hours that - {__Deleted: work day

hours in the scheduled workday will be nota
are not "actually worked,” therefore, thesedh
purposes of calculating overtime. Task nipa
than forty (40) hours in any work week i ] orked more than forty
(40) hours in that work week. Early releasg i 2 3 ed as Task hours
during the work week are only,pai 2miploy i IGf, being released

red “"hours worked" for the

early from their scheduled wé . 18 1 forty (40) hours in - Deleted: work day

the work week.

shall not be entitled to count
hours worked for overtime

Early Release “Task” Hours
2
0
OFF
© 0
2 | Fric 0
E Saturday =l 0
& | Sunday 10 0
Workweek 44 2
Total
Payroll Total | 44 Reqular 0 Task
« .o/ Monday 8 7
» g Tuesday 10 0
| Wednesday | OFF OFF
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Thursday 12 0
Friday 12 0
Saturday 0 0
Sunday 0 0
Workweek 42 2
Total
Payroll Total | 40 Regular + 2 OT 0
Monday 10 0
Tuesday 7 3
5 Wednesday | OFF OF
o | Jhursday 9
7 | Friday 6
E Saturday 0 0
& [ Sunday 0 0
Workweek 32 8
Total
Payroll Total | 40 Regular 0 ‘ i ]
Monday 8 e
Tuesday 10 0
Wednesday | OFF OFF
T [ Thursday Vacation
2 | Frida
E Satur
& [ Sun 0 0
Workw 44 2
Total
| Tota oT 0 Task
employe sch d to en Il scheduled routes occur on Holidays, except
ksgiving and tmas.
Section 3 - Overtime/Compen Pay
A. Non-exemp' loyee be compensated at a rate of one and one half (1 %) times their
regular rate co n LSA guidelines. Compensatory time will no longer be used in lieu
of payment of o

B. Overtime will be paid to those empioyees who work over forty (40) hours in a workweek.

However, vacation leave, sick leave, holidays and jury duty will be considered hours worked

for the purposes of computing overtime. _Floating holidays will not be congidered hours worked
for overtime calculation purposas
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1. Itis intended that the wark in excess of established hours of work and days of work shall
be kept to a minimum and shall be authorized only when it is required to meet operating
service requirements.

2. Employees shall work overtime only when directed to do so by the Department Head.
Overtime work, for any position class, shall be allocated as equally as is possible among
all qualified employees in that department.

3. Those actual hours actually worked in excess of fog
workweek shall be deemed overtime hours. Hours

0) hours in a regularly scheduled
imilitary leave and funeral leave shall

4. Those employees non-exempt unde ; idhHour legislation, shall be -
compensated for overtime worked in@&xee: UrSin a workweek at a rate of . —{  Deleted: of forty ]
one and one half (1 %) times the emy of pay, Such pay will be

5_When an emergency exis! i He@ily, or when a non-exempt employee is

required to remain on du ) ificati e to his normal departing time, for a

minimum of two (2) hours b dile workday, such employee shall

receive a free me 3 jobland eat a meal. The cost of such
meal shall o i _—{ " Deleted: the applicable rate established by the Stale |
| Deleted: | |

C. Non-exempt efipic (¢ ar communication devices (i.e.: cellular phones,
beeper, etc.) §

urn to duty after their normal duty hours. However, if
nel or its designee to return to duty after their normal duty hours,
sed upon reasonable grounds, decline such request. Employees

2. Category "B” employees (additional compensation). Non-exempt employees falling within
this category may be required fo wear a communication device provided by the City of Lake .-  Deleted: to wear
Worth Beach or its designee but will be compensated at a rate of two dollars ($2) per hour - ~{  Delated: designee, bul
for each non-duty hour such employees are on call. If an employee is required to return to . [ Delated: ) per
duty under this provision, such compensation shall cease at the time call-back pay begins *{__Deleted: hour for
and will continue to cease until the employee returns to an on-call status. Employees within
this category must on a 24 hour/7 days per week basis, be fit, ready and able to retum to

4
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duty upon being contacted by City personnel or is designee. Refusal to return fo duty while
in a Category B status may result in discipline as determined by the appropriate supervisor.
In the absence of exigent circumstances employees will be advised in writing concerning
the anticipated duration which they will be in Category B status.

D. A rotational overtime list for non-exempt employee shall be established for each Department
or as otherwise feasible. The list shall initially be established by City length of service.

When overtime is required, including “on-call” the Ci | call the first employee on the list

and then follow in successive order.

If an employee cannot be reached, such employe ifibe rotated on the list. However,
if an employee refuses overtime, such ep d to the bottom of the list
Refusal of overtime four (4) times in a dli: al from the overtime list

for a period of one (1) year.

Each quarter the number of
equitability. If necessary, thejfoial
the least number of overtime hg

be revised with the employee having
in the preceding quarter rotated to the

normal eight (8) hour shift and will not be sent home early to avoid _ [ peleted: shif, and

C. Consecutive hours worked in excess of sixteen (16) hours shall be paid at double the straight
time pay.

D. Employees “on-call’ shall be provided a City vehicle or compensated at the rate, as determined
by the State law, for the use of their personal vehicle to return to work.
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Section 5 - Differential Pay

Those employees assigned shifts in operational areas requiring 24-hour coverage will receive
shift differential of One Dollar ($1.00) per hour for second shift assignment, and One Dollar
and twenty-five cents ($1.25) per hour for third shift assigam

Section 6 - Travel Expenses

An employee who must travel out of the Gl
vehicle for that travel may use the City vehi o
vehicle, the employee will not be entitied toli&i ith this Article.

Section 7- Special Eve g m Pa

All exempt ang @ arganing u A@L by the City to perform work at

designated Specke Byents 2 s shall be paid 1.5 limes their hourly rate of pa
for 3 s workedd "™ m ardless of whether the employvee has alread

-G m m m 8k Such premium pav shall not be used to
M m m orkers. Desianated Special Events and Special
m m ared by the City Manager Department Head or Human
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BHCEZISHOIGEYS, I—— - [ eleted: BV )

Section 1 - Holidays Observed
A. All bargaining unit employee shall receive the following paid holidays:

1. New Year's Day

2. Martin Luther King Holiday
3. President's Day
4. Memorial Day

5. Juneteenth

7_’_..—{ Deleted: 5

| & Independence Day

| Deleted: 6
| Deteted: 7
A{veeess
| Delete: 9
_—1_Deleted: 0
A peteted: 1

| Deteted:2

| 7 laborDay

SRR RIN AR NINE ]

d: ployee’'s Birthday (Employ shall receive ]
a day, cight (8) hours off with pay for their birthday which
shall ba taken during the fiscal year in which the bithday
occurs Pay for an employee's birthday heliday shall be |

fiscal year an Wil not count as hours worked toward overtime  Effective upon

ratification, employees will be eligible for three floating holidavs for the 2024/25 Fiscal Wweated as hours werked for he purpose of computing
year. Employees regularly scheduled for a ten (10) or twelve (12) hour shift will receive overtime.)
ten (10) or twelve (12) hours off with pay for their three annual floating holidavs. __~{___ Deleted: tithaay J

8. When a holiday falls on a Saturday, the preceding Friday shall be designated as a substitute
holiday and observed as the official holiday for that year. When a holiday falls on Sunday, the
following Monday shall be designated a substitute holiday and observed as the official holiday
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for that year. For those shift employees reqularly scheduled for a ten (10) or twelve {12) hour
shift._holidays will be those designated in Section 1(A) and will fall on the calendar dates

recoanized in the United States. Mhen a holiday set forth in Section 1 (A) above falls on the |  Deleted: Effeciive upon raification, w )

scheduled day off of an employee regularly scheduled for a ten (10) or twelve (12) hour shift,

the next scheduled workday shall be observed as a holiday for that employee. - A

Deleted: work day

Notwithstanding, employees holding positions in Refuse Collection, Solid Waste, and
Recycling (excluding the Recycling Coordinator and RefusgyCollection Coordinator) shall work
on all designated and observed holidays except Thanksgiving and Christmas,

C. {f during the term of this Agreement, the City grag itiohal holiday or holidays to any other

E. Employees must work or be
holiday to qualify for holiday £

Deleted: <#>Employees who are assigned and aclually
wark on 3 holiday shall receive straight ime and ane and
one half times their regular rate of pay for their entire
scheduled shift §

yee is on an active pay status (that has been pre-approved at least
48 hours in adva e paid leave) on the scheduled working day before and after the

holiday. Bargaining
and who are assigned to work a holiday but request to be off at least 48 hours in advance and
are approved by their supervisor shall receive ten (10) or twelve (12) hours off with pay for the
holiday provided the employee is on active pay status (that has been pre-approved at least 48

employees normally scheduled for ten (10) or twelve (12) hour shifts _ {  Deleted: Effective upon ratification, b ]

hours in advance of the paid leave) on the scheduled work day before and after the holiday. , l

Hps

/f
€z

Deleted: Employees may elect to take a day off in fieu of
their actual Birthday holiday within the fiscal year in which
the birthday occurs; however, there will be no payout for
helidays not taken pricr to separation from City service.




B. Employees on any approved leave but in a pay status on the day the holiday is observed must
use the holiday on the day it is allowed.

C. Employees required to work on a holiday shall be compensated at their day's pay plus eight
(8) hours (or ten (10) or twelve (12) hours where the employee is regularly scheduled for a ten
(10) or twelve (12) hour day) at one and one half (1 %) times their regular hourly rate. However,
where an employee is called back on a holiday, the employee shall be paid the call back pay
in lieu of the holiday pay for the hours covered by the calldack pay (no pyramiding of holiday
and call back pay).

____D Whnen a holiday falls on an eight-hour shift emplo
regularly scheduled for a ten

.

ar day off, the employee will receive _—{_ Deleted: D

Deleted: Effective upon ralification, w

holiday pay. MWhen a holiday falls on a day o
(10) or twelve (12) hour shift, the next sc e observed as a holiday for
qualified employees as outlined in nift emplovees reqularl

cheduled for a ten (10) or twelve (12) F&EAshi i i gea.designated in Section
1{A) and will fall on the calendar dates recO8§@iz=d in the

E_Floating Holidays do nol roll € am year to yes ¥ must be used by the end of the fisca

ear or ars automatically forfeileh, T . not paid out or cashed out under any

circumstances  Additionally. un m m aq Holidavs do nol count lowards
overlime or "sweal hours' for purp&S8s of cak g i

” f__Floating Holida#s 2l be SeReduled by'Shd ¢ .z@l.. a Department Head or designes or
immediate supe m m Bvance as possible but no less than twenty-four
24) hours in adva m ot in cases of emergency. Floatina Holiday time
w shall bessgheduled i g m ovee's requesl. with length of service taking
PrEESEFICO m ML. "ﬂ!; bauests the same time off, and with due

qi m m intzining the services the depariment rende
g @ st baoroved in advance by the appropriate Department Head or

desits e rvisofglidesianee.
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| Article 22 - Leave ,

__ | Deleted: For Final TA 1-30-25 )

Section 1 - Vacation Leave and Termination Pay

A. Vacation Leave shall be charged in one-half (¥2) hour increments; employees shall be charged
eight (8) hours of vacation leave per day, unless the employee works a ten (10) hour day, in
which case such employee shall be charged ten (10) hours per utilization. |

B. Upon termination, resignation with a minimum of
all unused annual vacation leave up to a maximum,gf
or beneficiary at the regularly scheduled rate.

eeks' notice, retirement or death,
50 hours will be paid to the employee

| C. Employees shall be required to use a min
each year based on the anniversary dats
forfeiting the hours, up to forty (40), not U

all result in the Employee

D. Vacation Leave Time

1. Upon hire, an employee shall,]
allocated weekly hours for th
below. Bargaining unit employ

ity(20)years of completed s

vacation leave in proportion to the
ent, for full days accumulated, as
2llil) day additional leave for each

160 hours

ore years of service

2. In circumstances where a supervisor plans to deny a vacation request, the supervisor shall
contact the City Manager prior to denying the request to discuss the reason(s) for the
vacation denial. If the City Manager determines that the reason(s) given do not justify the
vacation denial, the employee shall be advised of the City Manager's decision by the
supervisor and the employee shail be entitled to take the requested vacation.
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of vacalion leave during

_ - Deleted: works a ]

less than % hourin an “old” bank, employee may utilize the
remaining balance, plus any other amount from the "new"”
bank {o cover the absence,

= Al Dedeted: However, in the case where an employee has

_—{ Deleted: annual )
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3. Only earned vacation leave may be taken.

4. Vacation leave shall be scheduled by and approved by the Department Head or designee
or immediate supervisar or designee, as far in advance as possible but no less than twenty-
four (24) hours in advance of time requested except in cases of emergency. Vacation time

shall be scheduled in accordance with the employee's request, with length of service taking | Deleted: senvice tating

precedence where more than one employee requests the same time off, and with due

consideration given to the requirements of maintajging the services lhe department { leted: services the

renders. Vacation time must be approved in advan the appropriate Department Head
or designee or immediate supervisor or designeg

5. Changes in the scheduling of vacation leaye ca made with the prior approval of

6. If the observance of an official holiday/shall fall within the pericd 8f,vacation leave being
taken by an employee, it shall not be charged againstdhie mulated vacation
leave,

re unable to report for duty by reason of iliness, injury and/or periods
an causes arising out of employment in the City.

may have paid time off whé
of stress, occasioned by ot

B. USE OF SICK LEAVE.

1. Sick leave shall be allowed only in the case of.

a. Actual disability arising from illness and/or non-work-related injury. i _ | Deleted: work related
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b. Medical, dental, or eye treatment or examination, for which arrangements could not be
made outside the employee's assigned hours of duty.

c. Periods of stress occasioned by serious iliness and/or injury of an employee's spouse, _—{  Deleted: wife or hussand

parent, grandparent, ,_sibling, ,_child, foster child. arandchild, mother-in-law. father-in- _ —{  Deleted: s

law. aunt. uncle. brother-in-law_sister-in-law. grandparent of sgouse‘gteggarent, step- s\‘t Deleted: mother, father
\

—A_A_IS

sibling, ward, or domestic partner, domestic pagaer's Deleted: sister

N\
¥ = ~ \ 0
children or legal guardian for all reasonable apdifie N [ Deleted: brotner
\ Deleted: daughter, son

Deleted: step-parent

(
[ Deleted: sibling, ward

AAA

to the approval of the employee's supervisor,
physician for treatment or an operation, the
&/lmadvance of the actual treatment or operation.

the Accumulated Sick Leave Account and the Current
e at the employee’s anniversary date, the Accumulated

shall be credited from the Current Sick Leave Account up to the [ Deleted: be credited

2I back to the Accumulated Sick Leave Account has occurred, a balance
remains in the Current Sick Leave Account, the normal procedure for splitting the Current
Sick Leave Account shall be followed.

7. When an employee’s accumulated sick leave allowance and/or accumulation in any year

and credited retained sick leave, where approved, have been used up, the employee may
elect to use accumulated vacation leave. Permanent employees who have used all current
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accumulated and retained sick leave may apply to participate in the Voluntary Sick Leave
Donation Program.

8. When sick leave(s) as in "7” above, and vacation leave have been used up, the employee
may be placed on leave of absence without pay.

C. SICK LEAVE ALLOWANCE - Upon hire, employees shall accumulate sick leave at the rate of
one (1) day per month for a total of twelve (12) days or ginety-six (96) hours per year. Sick
leave will consist of one (1) single leave bank.

hours at fifty-five percent (55%
years of service but less than

ation as to the nature of and probable duration of the need for any use
e required.

1. Aphysician's C&J:
of sick leave ma

2. Sick leave may be approved for up to three (3) consecutive working days by the Department
Head without requiring a physician’s certification.

3. A sick leave of more than (3) three consecutive working days may require a physician’s
certification. Additionally, the certification of the licensed physician as to the nature of the
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disability, and as to whether or not the employee is in condition to return to the employee's
regular duties without hazard to the employee or to others may be required at the discretion
of the Department Head.

4. The Department Head may require that an employee be examined initially by the licensed
physician, and, if deemed necessary, also by a physician designated by the City at the
City's expense, before an employee on sick leave is returned to duty, to detemmine if the
employee is in condition to return to the employee's ragular duties without hazard to the
employee or others. if any employee chooses their gWitdloctor, it will be at the employee's
own expense.

H. NOTIFICATION

condition exists as

determined by the employee's immediate soon as possible

but no later than thirty (30) mi 2 d hours of duty,
Information shall be given as#g > nce, its probable diration, and other
related data. Thereafter, notifié s i he next four (4) consecutive working
days, and weekly thereafter. It FreSmpl nsibility to keep Department Head

informed.

i, the Department Head shall not - Deleted:n

3. The Depariitient He hall make such investigations and inquiries as shall be found to be
desirable.

J. PAYMENT

1. Payment shall be made only for the approved sick Jeave and shall be at the employee’s _—{  Deleted: leave, and

=P

regular straight time rate of pay as of the last day worked before the start of such period of
leave.
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Payment shall be made only for a working day for which the employee otherwise would
have received pay; no payment shall be made for any time for which the employee
otherwise receives pay.

An official holiday occurring during an approved sick leave shall be paid for as such; no
charge shall be made against any sick leave for such holiday.

4. aave shall be in units of one-half
5. , the time off shall be
6.

shall be made to the employee’s designated
nce of such designated beneficiary, to the

City up to one (1) year from the date of a layoff shall be
prior to being laid off, provided such employee shall not

An employee, during the period of stress caused by the death of an
lovee’'s ; arandparent. sibling. child. foster child, grandchild, mather-in-law
father-in-law. aunt uncle, brother-in-law_sister-in-law, grandparent of spouse. stepparent
step-sibling, ward._or domestic partner, demestic pariner's parents, domestic artner’s children
or legal quardian, shall be allowed time off with pay for all reasonable and necessary time up
to and including three (3) non-consecutive working days. The relationships given shall include
those arising from marriage or adoption. Up to two (2) additional working days not charged
against any other leave shall be granted at the sole discretion of the Department Head if the _
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Deleted: COVID VOLUNTARY VACCINATION
PERFORMANCE INCENTIVE

k)
"

\

Deleted: | 1
1
COVID-14 vaccines have been approved by the US Foad
and Drug Administration (FDA} and are readily availatie to
all adufts. As such, 3 one-time Voluntary Vaccination
Perfi tive is hereby dlo g
employees to get vaccinated against COVID-19, This
Incenlive is based on guidance from the Centers for
Disease Control and Prevention (CDC). the Equal

O ity C ission and Is igned to
comply with ali applicable federal, slate, and local faws §|

The CDC has found that COVID-19 vaccines are highly
fiective at p g ingividuals from gating sick with
COVID-18 and expenencing Ine most severe consequence
of the While the is designad to
ployees to d if it is safe for them
to do 5o, this is strictly voluntary and the decision whelher
{o get vaccinated or not is entirely the employesa's and each
employee stould work with their health care provider ta
ine if the ination is for ther medical

circumstances

i

This Voluntary Vaccination Performancs Incentive is & key
part of an overall strategy and commitment to maintaining a
safe and healthy workplace in fight of the COVID-19
pandemic This Incentive is designed for use logether wilh,
and not as a substilute for, olher COVID-19 prevention
measures, including ring face gs, social
distancing, sanitizing work areas and proper handwashing
hygiene.f

T

All employees are eligible for this one-time Incentive, The
Incentive s one vacation day added (o Ihe employae’s
vacation leave bank (the hows shall be based on the
employes’s normal scheduled work hours—e.9 8,10¢er12
hour shift). T

1

To obtain the Incentive, employees must show proof af
being fully vaccinated wih 3 COVID-19 vaczination to
Human Resources during the forty fiva (45) calendar days
immediately following ratfication of this Agreement by the
City Commission. While the proof must be provided duning
the forty five (45)-day performance evaluation perod
immediately following ratification by the City Commission,
the employes’s vactination dose(s) may have occurred 3t
any lime so long as the employee is “fully vaccinated® at the
time the proof is sutmitted ployees who i
submit such prool during the performance penod shall be
deemed 1o have satisfactorly met the Cily's expectations
with meeting their responsibiiities In the City's COVID-19
prevenlion effonts. “Fully Vaccinated™ means 14 days after
receiving the second dose of the Pfizer or Modema
vaceine, or the single dose of the Jansen (Johnson and
Johnson) vaccine

1
Any employee who does not provide proaf of being fully
vaccinated dunng the performance evaluation period(_ T1]

e

Deteted: -

d: Funeral Leave

v

-

Deleted: an employee's wife or husband, mother, father,
grandparents, sister, brother, daughter, son, grandchild,
mother-in-law, father-in-faw, aunt, uncle, brother-indaw,
sisler-in-law, grandparents of spouse, domestic partner,
domeslic partner's parents, domestic pariner's children, or

legal guardian

~{" Deleted: may
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funeral is out of state. _All bereavement leave shall be taken within ninely (80) days of death
unless an extension is approved bv Human Resources. Baroaining members shall not be

required to oroduce proof of death However. where there is reasonable suspicion thal an
emplovee has misreoresented relevant information o obtain leave. the City reserves the right

to conduct an investigation which may include requiring documentation from the employee as
to proof of the information relevant lo the circumstances

Section 4 - Court Leave

A. JURY DUTY - An employee shall be allowed the necd time off with pay for jury duty, upon
presentation of a lawful notification.

B. WITNESS DUTY - The Department Head sHallia 3 the necessary time off with
pay to appear as a witness, upon seejn > sGive
provided, this shall not include any app eged violation of law

_—|{  Deleted: employee, or

by the gmployee or involving litigation in ployee i gigal. Where the court
appearance is required as a re: i in‘of law by the emplayee or involving

litigation in which the employ&g ISk 8 sence without pay
may be approved by Human

port to work if such employee
e normal workday.

& St turday & Sunday off, and Monday
diof jury duty. Such change in schedule shall be at

Section 6 - Military Leave

Jhe City will grant military leave to employees with the Uniformed Services Employment and

Reemployment Rights Act (USERRA) and Florida Statutes, Chapter 115 and Section 250.48. _for
licable reserve or guard training as well as active military secvice.
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Section 7 - Leave Without Pay/Leave of Absence

A. The City shall provide Family Leave consistent with the applicable law.

B. General
1. Aleave of absence is authorized absence of any & ibloyee from assigned duty for a definite
period of time without pay, because of necessityy] dvered by leave any other basis.

absence shall be given to the Department Head by the

a. The reasgin(s) fefiStich request;
b. The starting date of such leave;
c. The date of return of duty.
2. Such request shall be supplied at least ten (10) working days before the requested starting
date of such leave, unless the Department Head, because of extenuating circumstances,

shall agree to accept a shorter period of notice.
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3. In considering a request for a leave of absence, the employee's service record, length of
service, experience and the requirements of the Department for the period of the requested
leave shall be taken into account.

4. Any extension of leave of absence shali be requested in writing as in "C-1" above.
Thereafter the procedure for handling such requested extension shall be the same as for
an original request.

D. RETURN

notice and have the approyal“of
because of extenuating circury
as may be found to be in the b

GO ore expiration date of a leave of
! ing arrangements satisfactory to

resentatives as members of the bargaining team. These _{ Deleted: three

e time to carry out their duties at the bargaining table. ~ ~{ Deleted: 3

A

31 of time to be known as the Union Time Pool and each employee

shall be allowed o, olufitpy contribute in minimum units of eight (8) hours, their yacation time _ —{ _Deleted: noiday and

approval of the Union Executive Director or designee. Request for
such time off shall ade to the Department Head in writing and submitted five (5) calendar
days prior to the time of such requested time off, providing that when it is impossible (through
no fault of the Union) to submit written five (5) days' notice, the request shail be submitted
orally and later confirmed in writing. The City agrees to administer the time pool and individuals
on the Union business are to be paid as usual by the City.

1. The Union agrees to pay the City at their base rate.

—— ¢ /
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2. All contributions to the Union Time Pool shall be made twice annually during the
months of October and April.

Section 9 - Bonus Hours

continuous attendance at work
rough March, April through June,
and July through September) when the employee hds ed sick leave and has not been
absent from work other than approved paid leave dlifipg theipevious three (3)-month period.

A. All employees are eligible to receive two (2) bonus hoursfi@

Bonus hours shall be added to the employeg
provisions set forth for the use of vacatiogjle

Section 10- Paid Parental Leave

A. Full-time employees who hz omplated the Bnary period and hase warked for the
City for ane full calendar velEss 4 bwelve (12) consecutive weeks of paid
parental leave to bond with thE ‘L__ nlaced adoptive or foster child. The
paid leave shall be calculated us : gulsn base of pay. The leave must be

used as a conse -week blE M m urrently with approved FMLA

W - WY o
Employees @; : 5 nolice-Wih_any exceptions requirina Cil

Manager app m =d within one (1) vear of the birth or the placement
of the child._EmB hees o Slatted 2 maMhum of 12 weeks of Parental Leave in any given
fids E Sibdeve htdsino shall be forfeited and is nol carried over from
i to years By abliiihon separaiiliier Shy reason. Parental Leave is not considered
Sours worked [Gigihe comiiliation of overithe.
! , m. nlovee wha meels the criteria defined in paraaraphs A and
B Y horn chiliy newly placed adoptive child or foster child within the
twalve m catio se aliqible for a pro-rated balance of paid parental leave
to run o m 5 remaining balance of FMLA leave due lo that employee

Article 23 - Alcohol and'S e Abuse Policy,

Employees are subject to the City's Drug Free Workplace Policy set forth in the Employee Personnel
Policies Handbook as amended from time to time. The City retains the right to test employees for
alcohol and controlled substances in accordance with applicable State and Federal law, including, but
not limited to, those regulations promulgated by the Federal Highway Administration and Department
of Transportation for DOT-covered CDL drivers of commercial motor vehicles.
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Section 1 - Grieving Reasonable Suspicion

If an employee disputes the Department head's certification of reasonable suspicion, the
employee must, nonetheless, submit to blood/ urinalysis test as ordered by the Department
head, while simultaneously filing a grievance over the order. Such grievance may be
immediately arbitrated under the expedited arbitration rules of the Federal Mediation and
Conciliation Services. Pending the arbitrator's decision, which shall be final and binding, the
blood/urinalysis sample shall be frozen. Refusal to submitds.testing is grounds for termination
from employment.

N
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Article 24 — Benefits, —

{ Deleted: For Final TA 1-30-25

A. The City shall furnish health insurance for all employees at no cost to the employee.
B. For employees selecting dependent coverage from any plan offered, the City shall contribute
no less than 50% of the premium per month toward family coverage (if applicable). The
employee shall be responsible for the remaining portion of the monthly premium.
C. The City will provide a minimum of a 2 Mar $25.000 Life Insurance Policy d: twenty-five lhousand dollar J
or greater amount,as so provided to other bargaining®mls in the City. | Deletad: i =1
D. Workers' Compensation shall be provided cag
E. Travel, employee training and developm ant with this Agreement.
F. The City shall provide liability coverage for ded by law
G.During the term of this agre Vailable to eligible employees, a single
individual and dependent hea ected by the City. The City reserves
the right to change the plan be a self-insurance program if and
when it deems = ges in the health insurance
program, the Ci ife substance or impact but to
inform the alid to soligiipput from the Union. Prior to the
management committee will be formed to make
yvee health insurance program, including carrier
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Article 25 - Evaluations, | peleted: -TA 10/22:2024

Evaluation shall be directed to identify strengths as well as weaknesses.

A. A Union member may be required to evaluate a bargaining unit member, subjecttoreviewand - Deleted: An

sign off of the appropriate supervisor. Bargaining unit members will be required to attend
training sessions on writing and giving effective performance feedback.

B. Employees shall be evaluated upon completion of théif
thereafter. Probationary employees shall be evaluaté
deem it necessary for unscheduled evaluationsgl Efployees have the right to request the
Union to be present at any meeting between the & ithemployee if that meeting is for

Probationary period and annually

C. ltis the City’s intent to create and impleny e pe
tool. Upon the adoption of a uniform ar jective! hation performance
instrument each individual sh 2l edlip the evaluation
process. During the Term & By ormance Evaluation will not impact

it g fi ent, bargaining unit members
may be asked Sriogica ! ithirespect to established goals,

anisatisfactory rating the evaluator shall:
1. Identify inditi ifieideficiencies of the bargaining unit members.

2. Provide in writing : |c suggestions for improvement; and set a reasonable time limit for

improvement.

3. Meet periodically (not less than once a month) for the purpose of discussing progress
towards satisfactory performance.

Al
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Article 26 - Training and Education

A. A. POLICY -Effective October 1, 2025, it shall be the City’s policy to foster and promote in-
service lraining of employees 1o improve the level of service rendered to the public. It is

recoaniz ighly skill nd trained personnel seive a public hrouah guality and

efficiency in their work such that advance payment or reimbursement as set forth below will
assist more employees in seeking training and education miated lo Cily employment.

B. TUITION REIMBURSEMENT FOR HIGHER EDUQ

1. Tuition Reimbursement. The City shall reimb§Se pe ant employees' luition costs for
oursework pre-approved. properly budg _t.‘. air job_or leading to 2 degree
relating to thair iob. based on perforg according to the 16 ing schedule:

Reimbursement Schedule:

Grade A - 100%
Grade B - 75%
Grade C - 60%

2. Reimbursen grades er ool shall exclude costs for books
and matg @ m 8 2 shall be reimbursed one hundred

sercent ( 14) for achiBBing a passli@itade.

C. ADVANGE PAYNME I! ﬁ EXAMS IN PREPARATION FOR LICENSURE
L A
~_ nade in circumstances relating lo critical recruitment and

A vre-aollad. properly budgeted, and related to their job or leading
: a to their ob. based on performance. according lo the

Preparalio 56
Pass/t Ete paid at 100%

Fail/withfaw/Incomplete paid at 100%

Carlification/Licensing Exam (1% attempt):
Pass paid at 100%
Fail paid at 100%

Certification/Licensing Exam (2" attempt):
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Pass paid at 50%
Fail paid at 0%

The Citv shall not pay for any exams after the 2" attempt.

2 _Employees must schedule, take. and pass the relevant exam(s) within six (6) months of

completion of the cerlification or license preparation course unless otherwise a ved
the Depariment Director. Human Resources, and Fingace Depariment due to the exam
schedule or other extenuating circumstances (e.q Ous health condition resulling in
FMLA leave, efc) Failure lo take and pass thg ant exam(s) within this time pericd
shall result in the employee not beina eligible SE S ance payment orogram for two (2
full fiscal years.

. Licenses and Cerlifications that mga alify for the advanS@eayment program will be
considered and approved by the Delment Head, Human ReSSlicces Director. Finance
Director and Cily Manager in their sole Ssstion.

D. ANNUAL MAXIMUM REIME IENT OR AD MENT — Total annual ¢cost to the Cit
shall not exceed the amounts “.._-; . 2 per emplovee, subject to availabilit
of funding, and the tultion rei ~ : ) en! will not be given to those

mlo es who qualify for similar B -=, : ion refund or incantive program

Course @x- Professional _Entlities _or

Oranizaun

Cauccawork 3 $3.000

Sradu: m % ‘ §5,000
B ce Cllsework. $2.500

NOC Reimbursem§ 2 ent for payment of degree coursework shall not exceed
cost ofPlorida Allantic University (FAU) during the semester in
e per credit hour cosl is inclusive of mandatory fess charged
reguirgd 1o attend FAU and may choose any accradited institution
and this refere v or maximum allowable cost information.

E. REPAYMENT OBLIGATION - E S receiving reimbursement or advancement u
this program will be obligated to remain in the employ of the City for 2 minimum of two ears
following completion of coursework or of the licensing exam._whichever occurs later.

Emplovees separated from City senvi rior to the expiration of the wo (2) vears musl r
the amounts received through reimbursement or advancement through deductions from their
final payroll check Emplovees laid off during this period shall be excluded from this obligation

M% %l,&[a%
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Emplovees who received advance pavment of coursework or exams for licensure of
certifications but did not qualify for 100% of the ment and remain employed shall r the

City throu roll deductions not to exceed 10% of the employee's aross pay for each
period.

All emplovees receiving funds under this policy shall execute 2 Promissory Note in favor of the
City at the lime of approval for payment.

E. APPLICATION - Emplovees desiring to parlicipate | Training and Education benefit
described in this Aricle shall, on or before May 1 of Scal vear, submit to their Depariment
Head a statement of intent to make application b ing fiscal year. The Depari
Head. Human Resources Director, Finance IA_-@u ity Manager shall review the
requesl,_the budaetary impacl, the relati ,aMh arogram lo the employee's
position. and the employee's performan on to approve or deny the
request. An employee currently on & Rlan (PIP) will not bs

onsidered eligible for participation in this oA apPso e ee shall submit to
their Department Head one cgpy of an "App V M& ification-License
Advancement” no later than lose of reaistration Tor the course or
exam.Department heads will Sl ecommentilian and forward the aoplication to the

uman Resaources Director. the: m ~. City Manager. who will coordinate
the pregram. if aporoved and budd@iad

REIMBURSEMENT AN e T 2 oo e aoplicants will submit a request for
reimburseme Blong witht mL and official’ grade notification _ lhrouah the:
Deparlment Heal m ML Director, Finance Director and the City Manager
no latesdisan thirly 1. sl S ilRnihe recllh of arades. The City Manager will authorize
¢ DB this O m By ho 99 candidates for cerlificates or degrees must

6 submit a SeiBsent (R Department Chairman. indicating the title of the

m he fiald of specialization_ if this is not already indicated on the
s} -_ ‘!EL qts for advancement shall submit a request including the
INVOiCERAN p slion ofdhe course or exam, submit the document indicating

compleiit

G. License/Certi DN » Sum Performance Pay Proaram - Effective upon ratification
employees receiving W lion Pay on the date immediately preceding ratification shall retain
such but shall not B eliaible for new LicenseiCertification Lump Sum Performance Pa for
the same achievement. Effective upon ratification. baraaining unit emplovees that are required by
the Cilv in writing lo attain a different accreditation, licensing, or cerification be the minimum
ualifications for the position for performan f their duties shall receive an increase in addilion
1o their normal salary as set forth below. Prior to the aforementioned increase. the em; loyee is
uired lo provide Human Resources with a copy of the written directive issued by the
Department Director with the Human Resou irector's approval to attend/oblain such degres
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or_accreditation/certification as well as documentation of the accreditation, license andlor
cerlification awarded. Emplovees whose accredilation. license or certification lapses. become
inactive or otherwise ends are not eligible for this Lump Sum Pay Program if the same
accreditation, license or certification is renewed or otherwise aclivated. Any license, accreditation
or cerlification that will lead to an increase in pay for an employee mus! be requested by the
Depariment Direclor and approved by the Human Resources Director and City Manaaer no laler
than May 1* of the current fiscal vear in order to ensure that the increase is budgeted and funds

available for the increase when the license. accreditation o dification is achieved

Successful attainment of Masler, Advanced. or Specia Wals below is determined by the Ci

s award of a license. certification or accreditatiopiessiet an_accredited national or state
recognized body such as the State of Florida, or u_:m ized professional organization
applicable and useful for conduct of the emplo:

Levels of pay:

Professional/Expert Level
or d88lidation requires SM¥ae degree specific 10 The accreditation
or_cetiice ted institution of higher leaming, a
proctorth exalis vear's Slerience in the field and onaoing
continui = ents in order o maintain. These
ill ba re 289 in base pay plus 3 one-time

‘ ich is not added to base pay.
Advan el Certification. accreditation or certification

lassroom _training, a proctored exam and
Sqoing ot “ bcation credils in order to maintain._These will
X 8% Increase in base pav plus a one-lime lump
sul ent of $1,500.00 which is not added to base nay.

Specia evel Certification. accreditation or certification requires
ssroom lraining, and a proctored exam. 5% increase in base pay.

The accreditalig li s and certifications contemplated by this section are intended to
eward advanced 1 that carries employeas’ skills beyond the ordinary. enhance the
Citv's delivery of setWice to ! blic it serves. and shall not be used for carificates of
arlicipation, rouline training. equipment demonstrations and lraining, trainina provided by the
Human Resources department. safety lraining or exercises and the like. Emplovees may nol
awar ification/degree pay for more than one (1) new ceriifications/d s In_an

fiscal year unless also approved in advance he riment Director. Human Reso
Director. Finance Director and Cily Manager. All continuing education programs must appl
1o career advancement within the individual department. General calion credi hieved

0@(,434
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Article 27 — Salaries

[ Deteted: 2 ]
| Deleted: <#> |

Section 1 — Wage Increases During Term of Contract

employad by the City as of . - { eleted:

All bargaining unit gmployees emploved prior 10 Octobsr 1. 2024 are still empioyed b t 5
~ | peleted: classifications

the first full pay period after this agreement is approved and signed by both parties. shall receive an .

increase in base pay effective retroactvely to Oclober 12024 2 follows: o | Deleted: effective "]
First jull pay period after ralification | 5% increase in base pay for all employees |

by both parties
For the ndwiduals thal do not reach the minymum of the
| applicable range in the City's Pay Plan (Appendix C ) after
the 5% increase lhe emplovee s pav rate shall be increased
| 1o the minimum for such position in the Cilv's Pay Plan as

amended by the City Commission from Time 10 Time |
| After the above adjusiments are made, any indwidual

amployes dentified by HRCC (The City's Compensalion
Consultant) shall be further adjusted to reflect uime in
postticn [Appendix Di

|
! ] if tne employvee was promoted afer 104142024, then ine City will

| ansure that the employee's ‘pre-10/01 pay_ wil be ncreased ov
al least 15% (COLA olus gromo increase) of 1o the new pay

range mnimuim whichever is greater

If the emplovee had 3 19 b change én or after 10/61/2024 was a
laleral move — Meaning the arade did nol change - then the

[ amployes will recewve he §9% COLA and if neaded lor any

reason_up to the minimum of the new pay grade (Ineie wall be no |
‘ TIP gquily because s less than | year in the new fla]))

! | if the emplovee has an offer leller that includad pay increases al
epecific times_the City will increase ihe employee's pay by 5% a5

| of 10/01/2024 (reqardiess of when lhe InCl2ases Were supposed
' to happen) and then will follow the lerms of the latter. this resulls g
, :wmd: 1

in 2 higher final pay
First full pay period 2her ratificazon oy poth parbes that

(f the employeg § pay rale incluces 5% for exlra duties._then all alsa oozurs an o after Octaver 1, 20247
pay adius ( u dio quity ) will all ba| 5% mncrease inbase pay fur all employ=est |

ay adiusiments (COLA, ynder min and/ar TIP equl P e L

pased on lhe higher number (which s thew currenl rale). al thg Apgendix A(1} that 416 not reach the minmum of the
i oyee's pav wou

ime the addihional dulies are remov: d the appiicadle range m e City's Pay Plan after ne 5%
! be reduced by 3 \ncrease. he amplayee’s 23y Gie shall b :ncreased 1o the
| minimum for such pesition in the City's P2y Plan as
| I amended by the City Commission from Time to Timef
| After the abova adjustments are made, the individuals
I d in by Emplay in Appendix A {2) shail
be further adjustad to reflect lime in gostion§

1
r o, EYA = The parties agreamalmeﬁnﬂpayralesinr all employaes
. October 1. 2025 ) | 5% increase in base 03y for alt employees . coversd by this Agreemant after all the foregoing
i adjusiments 3¢ made are identifisd by Employes Numbs:
i in Appendix A (3) = L—‘Dr}
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section 2 Longevity Bonus
Upon reaghing five (5)

annually a\j increasad annually by $100 after five {5) years of service

example:

S years
6 years
7 years
8 years
g years
10 years
11 years
12 years
13 years
14 years
15 years
16 years
17 years
18 years
19 years
20 years or morsa yaars

Section 3 - Emergency Preparedness

Wﬂ\t

years of servlce fuII time, permanent employees

2aCr y23r attar

s ,ﬂ{\‘,ﬁw,jya/\ ad cte A<

wi tl r.¢g.!rt e nao

wull recewe 5;‘( Th|s wull be receuved
0 a maximum of 32 dOU anrua\ly For

Employees shall te ahigible for pay under the City's Hurricane and Emergency Preparedness Policy, shail be paid in

accordance with the pelicy as amended from time to tme. The City will provide the union 3 copy of any amended policy

within 30 days of the changas being made Emergencies are deterrined and declared in zhe sole discretion of the City

and generaily exclude oublic health emergencies (with the exception of those determined in the sole discretion of the City

to have imminent and significant negative local impact)

Notwithstanding the feregoing, Essential Non-Exempt employees who are assigneda to mandatory confinement on City

property during the emergency shall receive their regular hourly rate olus 1.5 times the regular hourly rate during the

per od of mandatory confinement until released from mandatory confinement

Shoulg an Essental Non-Exempt

employee be released from mandatory confinemert but then return to duty to perform work as an Essential employee

not subject to mandatory confinement, the City's Hurr'cane and Emergency Preparzaness Palicy shall apply with respect

to payment of wages
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emergencies (with the exception of those determined in the sole discretion of the City to have imminent
and significant negative local impact).

Notwithstanding the foregoing, Essential Non-Exempt employees who are assigned to mandatory
confinement on City property during the emergency shall receive their regular hourly rate plus 1.5 times
the regular hourly rate during the period of mandatory confinement until released from mandatory
confinement. Should an Essential Non-Exempt employee be released from mandatory confinement
but then return to duty to perform work as an Essential employee subject to mandatory confinement,
the City's Hurricane and Emergency Preparedness Policy shall agplyWith respect to payment of wages.

Mandatory confinement means an employee is part of 3 grbup of Essential Non-Exempt (and
Exempt) employees who are directed to remain o Woproperty during the declared emergency
beginning at a time certain and who are generally potre eased from Gityaproperty until the severity of

period.

Due to the unpredictable nature of sg
designee has authority to temporaril
in situations where the anticipated imp
released under these circumstances 3
confinement shall be paid
employee was actually syl
was temporarily relea;

g the period of mandatory confinement
en delayed. Employees temporarily
t back to return to mandatory
oth periods of time where the
“4iFie during which the employee
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Article 28 - Savings Clause, s . Deleted:

If any provision of this agreement is or shall at any time be contrary to law, then such provision

shall not be applicable, and impact of such law shall be bargained by the parties. All other _—{ _Deleted: sppicaic

provisions of this agreement shail remain in effect.

N
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For Final TA 1-30-25

Article 29 - Effect of Agreement,

Section 1 - Contract Tarm and Renewal

This Agreement shall remain in effect through September 30, 2028, after a majority of those Oeleted: ¢

i
Wt
bargaining unit members voting on the question of ratification and thereafter, upon its T peleted: 5
ratification by the City Commission and execution of the Agreement by the City. The *{__Deleted: 7
Agreement, upon being ratified by the appropriate UniongRepresentatives and ratification of
the City official(s) becomes effective lhe first full pa Y

and swaned by both parties. ,

di This Age 1shat aty ba d
from yone to gear ihereatier unless whiten netice to modly
of ameng 3 9ven by ether gary v hundsed egnty (1803
days batom Seplember 30, 20745 and eBch utresaun
Seplember 30 10 the malnt Such notee s Govan
Argobatons NS cemmEnca iR thily (30) days of wueh
nedficaton

Section 2 -~ Complete Agreement

eemant between the
ither party uniess

The agreements contained herein consijffite the full and comple
Union and the City shall not ba changed, 3 iié.or amend
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Article 30 - Definition of Terms
Anniversary Date - The date an employee begins employment with the City.
Assistant Directar(s) - Assistant Director(s) employed by the City.

Union = Public Employees Union, FPD, NUCHHCE yuth an achve cerlification issued by PERC | Delated: )

City - City of Lake Worth Beach, Florida.

Directors(s) - Directors(s) employed by (RBIG | Deletediy

- [ Deleted: repiesenion by tha Union in the

»)

Employse - All emoloveas

unit

{ Dotatod: =mployes - All emplayass reprosenicd by ha Unsan
In the bargainrg unit § !

| ——Public Employes RefMlions Act (PERA) - Flonda Stawles Chapley 447 Part I, £ Defeted: Crapier 74-100 )
| ' Punte Empl R

iy Act
Work Bralaks - A minimum of fifteen (15) minutes per scheduled four (4) hours of wark. o ER SR AP IT Chdplar

e 4

T iy




_{ Deleted:

Article 31 = Pension, ) = =

Retirement benefits for all bargaining unit members shall be governed by the applicable provisions of
Chapter 16, Pensions and Retirement, of the City of Lake Worth Beach Code of Ordinances as

amended by Ordinance 2018-05.
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Ratification

Jhis Aareement was ratified by the PEU membership on , _and by the City Deleted: The present agresment beginning upon ratification ]
=, by both parties and ending September 30, 2024,

Commission on
Deleted: November 30, 2029 b]

City of Lake Worth Beach: Public Employees Union:

By: By:
Betty C. Resch Kath@ESWPCalIPEL N .
Mavor of the Cily of Lake Worth Beach AdininiStrative O izer and Chief Neaotiator

tephenson, PEU Lead

L

__—-{ Deleted: Henry Santana

APPROVED AS TO FO
SUFFICIENCY:
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APPENDIX A

el =
RN!NG unIT CLASSIFICATIONS SUBJECT TO REVIEW AND APPROVAL BY PERC % S ol &y

ummmmmmmwm — -nun.' FEhRT oo

PEU

= . _-| peleted: PEU BARGAINING UNIT CLASSIFICATIONS
- o — _—_— == — - o = SUBJECT TO REVIEW BY PERC {|

Job Title Joh Codaf]

Customer Sevvice Rep 40051
Bldg/Str Maintenance Machanic 30229
Adminisirative Secretasy 10607
Equipment Opesalor I 30427
System Operator It apa2q

PC Technitian 12229

Energy Auditar | 45924

| Groundskeeper |l 3429
Tratfic Maintenance Tech 31331

u 7533%
Chief Equipment Specialist 30379
Stormwater Techmoan | 1900

Systam Operalor ILGIS  2044]
Libtary Speciaist 7025%

Streat Sweeper Operator | 3185§
Community Cede Officer 15471

| accountant | 11301
HYAC Techmicin g
Equipment Cperator ll-Lead 0459
Selid Waste Techmaian 30609

n 12241

Groundakeaper Il 3139
Accounts Payabie Manager 11281

| Senoc System Opetatar 40431

| Lead Mamntenance Technician  3145§
Pufchasing 13219
Equipment Operator V-Ulity 30471
Equipment Mechanc 30359
Plumber 31281

Electrician 31897

Retycling Coardinator 3061§
Customer Service Cashier 4006
Livraran | 70469

MD Inspactod 15851

Refuse Collections Coordinaler 18549
Carpenter 31231

Senior Community Code Officer 15461

| Resource Programmer 20729
Community Code Technian 15455
Admiristrative Assistant 18751
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APPENDIX C

GRADE

PROPOSED
MINIMUM

PROPOSED
MIDPOINT

PROPOSED
MAXIMUM

$ 36190

$ 43,988

$ 52,785

3 _38.295

$ 48645

$ 58,995 |

$._45,540

$ 56,925

$ 68.310 !

$_48.680

$_62.100

$ 74,520

$ 51,750

$ 69345

$ 86940 |

$ _61.065

| 8 80,730

$101,430 |

$ 67275

$ 90,563

$113.850

5 77,625

$103.500

$129,375 |

§ 86.255

$129.375

$162,495

$115,020

$155.250

$194.580 |

$120,080

| $160,425

$200,790 |

§ 127,305

| $170.775

$214,245

$136.620

| $182,160

$227,700

i 5 1 2 o e i o s

$.149.040

" $199,755

$280.470
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APPENDIX B

SOLID WASTE & RECYCLING DAILY POST-ROUTE TASK LIST

Submit all SWA tickets to the LWB Solid Waste main office. If not already reported, this is when
office staff should be informed of any field issues encountered that day so customer calls may
be addressed appropriately.

Employees are responsible for completion of daily task assidfiments, which includes satisfactory
completion of the assigned scheduled route. Check in withiStpervisor / Foreman to ensure all
routes are complete for Garbage, Trash, and Recycling@lfnecessary, operators who complete
a particular route early may be dispersed back intt
order fo maintain essential service to the commt
need to complete all routes every day.

IV. Allequipment & trucks must station and emptied@l'the end of each
day, regardless of the quantity ¢ is helps to eliminate possible health

and safety issues. 3
V. safe operating condition and
e workday. Pre-Trip/Post-Trip
2 fhere be an issue that needs to be
n in the equipment at the City Garage for repairs
VI. gs, equipment should already be prepared to
aceomplish thisgfcient practice, all equipment needs to be fueled,
and filled, and cleaned out (including the cab) prior to being
VII. & and other moving companents to confirm no water, oil, hydraulic,
or other flui nt. Trucks should be sealed tight prior to driving routes. This
practice will helg sightly and pungent odors in our City neighborhoods and rights of

way.

VIIl. At the conclusion of a daily route, prior to leaving the City limits for the SWA transfer station, an
operator shall check in with the LWB Solid Waste main office for customer call-ins regarding
missed carts, missed stops, or missed dumpsters on that particular route.

IX. Ensure the Solid Waste yard & wash ramp are clean with all tools stored properly.
Page 74 of 67
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X.  Employees must check with the Supervisor/Foreman to make sure all of the assigned tasks are
complete and receive approval from the Supervisor/Foreman to conclude the shift, prior to
leaving for the day.

Xl Certain monthly tasks will be assigned on days designated by the Supervisor/Foreman and must
be completed on the day assigned before the employee will be approved to conclude the shift.

N
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APPENDIX D

IMPLEMENTING ANEW PLAN

(TiP)

CHART 2 - TIME IN POSITION & RANGE PENETRATION
Yearsin Range  Increment
(IR Penetration {peryear above [NCREASES CAPPED AT $10,000

I Above Minimum|  Min |

CHART 1- Years in Position

5678 9 10 17 12 13 14 15 16 17 18 195 Ees

) : o | oo | | New Hires= 0% RP = Min
: 2 1 1000% | 1000%
2 1300% | 300%
: A 3 | 100 | 30k
2t 5 ¢ | w0 | 300%
5 2004 . 3.00%
2 16 § ] 25.00% 1 3.00% J % way between Min and Mid
5 7 28.00% 300%
‘3 8 IL00% 3.00%
B % 9 000% | 300%
10 00 | 3.00%
121 11 I it 1000 e
1492122 11 1 2 4300 L
0 1B 45.00% 300%
36 22 121 W 0% 3.00% Avound the Midpoint
15 51.50% 250% =50% RP
o 2 2 11 L2y 16 Sa0% | a50% |
I3 \ i S | 250% |
‘ 3 18 59.00% 150%
121 19 | 6L50% 250% |
25 = 20 years = 64% RP
20 64,00% | 2.50% =% above Midpoint

3 | [
81828 7,5 2 63221245,
| | ol | 380

| adl
s b/ /%/



