ARTICLE 23

INSURANCE AND SICK LEAVE

Section 1. The City shall maintain health and life insurance on its employees,
with substantially the same coverage as is now provided. The City reserves the right to
obtain substantially the same coverage from another carrier, in the event of a premium
increase from its present carrier. Provided, the City shall not be required to pay more in
premiums for employees' health and life insurance than what it is now paying.

Employees who desire employee/family or employee/spouse coverage may
purchase the same by paying the City the rate for such coverage the City charges its
general employees. Employees who elect individual coverage shall pay to the City
twenty five percent (25%) of the cost of such coverage under the City's mid-level plan,
or such other sums as the City may, from time to time, charge its general employees for
said coverage, whichever is greater.

Section 2. The City's sick leave policy, as now exists for general employees,
shall apply to employees in this unit; except the rate of accrual for sick leave shall be
five (5) hours per pay period. All firefighters who take time off for sick leave will be
charged accrued leave hour for hour. The following apply:

(&) Medical Certification: After two (2) consecutive shifts of absence, the
firefighter shall submit to the department head a medical certification from a physician
before additional use of sick leave will be authorized for the firefighter. If the firefighter
continues to be absent, the City can require further medical certification for each ten (10)

regular shifts of used sick leave. Such medical certification must state the firefighter is



unable to perform the regularly assigned duties if sick leave is to be authorized by the
City.

(b) Abuse of Sick Leave: Sick leave benefits are intended solely to
provide income protection in the event of an illness or injury and may not be used for any
other absence other than allowed in this Agreement. If it is suspected that a firefighter is
abusing sick leave policies, the firefighter shall be subject to the investigation notification
and due process of the firefighter bill of rights and the City's disciplinary procedures. Sick
leave abuse shall be presumed if any of the following circumstances occur:

0] Use of more than feur{4jthree (3) days of unverified sick leave
in a ene-hundred-twenty(120)ninety (90) day period;

(i) A pattern of unverified sick leave or use of unverified sick
leave in combination with days off, holidays off or other time
off; or

(i)  Continuous use of sick leave on a repetitive, regular or
patterned basis and which is viewed as suspicious. Note:
Managers have the authority to require a physician’s note
aftertwo-(2)-consecutive sick-leave work-pertods-or after any
leave day when usage is deemed suspicious.

(c) Sick Leave Incentives: Annually, during the first week of December,
firefighters having a sick leave account balance of sixty (60) hours or more may request
payment of up to twenty-four (24) hours of available sick leave. All firefighters may use
up to ninety six (96) hours of sick leave during the budget year as personal leave which

may be taken in 12 or 24 hour increments only. See Article 21, Section 3, above.



(d) Payment of Unused Sick Leave: Unused sick leave will be paid upon
the firefighters separation from the City, but will not exceed twenty-five percent (25%) pf
the total accrued sick leave and shall not be more than five hundred (500) sick leave
hours.

Section 3.  Sick Leave Bank:

(@) The City's employee sick leave bank has been established for the
purpose of providing personal sick leave with pay for City employees during extended
periods due to illness, accident or injury not otherwise compensated by the City.
Firefighters of the department will enjoy this benefit.

(b)  The sick leave bank shall be administered by the City Manager,
Assistant City Manager and HR Director.

(c)  Allfirefighters who have been employed full-time for at least one (1)
year and who have available sixty-four (64) hours of unused sick leave are eligible to
join the sick leave bank by requesting voluntary enroliment and contributing eight (8)
hours of sick leave to the bank.

(d)  The sick leave bank shall be activated when a minimum of forty-five
(45) leave days have been deposited. All participating firefighters shall be required to
contribute eight (8) additional hours to the pool each time the sick leave bank is depleted

below thirty (30) days.



