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e 
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e 
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m

e 
sh

ar
ed

 e
xp

ec
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Ho
t B

ut
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ns
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he
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se
ar

ch
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e 
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he
du

le
 a

 “
Ho

t 
Bu

tto
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di
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sio
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at

 in
clu

de
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ou
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ie

nt
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M

an
ag

er
 a

nd
/o
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Ex

ec
ut

iv
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r) 

an
d 

th
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te
d 
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ith
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h 
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el
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ur
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ro
je
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M
an

ag
er
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am
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 w
ill
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n 

th
e 

se
ar

ch
. W

e 
w

ill
 c

ol
le
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iv

el
y 
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rm
in
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in
g 
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r i

n 
yo

ur
 n

ew
 h
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, d

isc
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ur
 e

xp
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ta
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ns
, e

xp
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 y

ou
r p

rio
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ie
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fo
r t

he
 

po
sit

io
n,

 d
ef

in
e 

th
e 

ex
ce

pt
io

na
l q

ua
lit

ie
s 

th
at

 y
ou

 w
an

t t
o 
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e 

in
 y

ou
r n

ew
 h

ire
, a

nd
 le

ar
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ou
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ou

r 
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ltu
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Th

e 
in

fo
rm

at
io

n 
w

e 
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th
er

 w
ill
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el

p 
ou

r 
te

am
 b

ui
ld

 th
ei

r 
st

ra
te

gi
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oa
ch

 fo
r 

th
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se
ar
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W
ith

 th
e 

de
ve

lo
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en
t a

nd
 p

os
tin

g 
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 re

cr
ui

tm
en

t b
ro

ch
ur
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 w
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w

ill
 d

ev
el

op
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 fi
rm

 ti
m

et
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le
 fo

r t
he

 
se

ar
ch
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Di
re

ct
 S

ou
rc

in
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ra

te
gy
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 T
ea

m
 A

pp
ro

ac
h:

  

Ev
er

y 
se

ar
ch

 i
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uc

he
d 

by
 m

ul
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le
 m

em
be
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f 
ou

r 
te

am
 w

or
ki

ng
 c

ol
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bo
ra
Ɵv

el
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ll 
of

 o
ur

 
se

ar
ch
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Th
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ne
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Pr
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an

ag
er

 a
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 P
ro

je
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 T
ea

m
 w

ho
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le
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ou
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se
ar
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ou

gh
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 c

re
at
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a 

ta
rg

et
 li

st
 o

f k
no

w
n 

po
te

nƟ
al

 c
an

di
da

te
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 li
st

 o
f o

rg
an

iza
Ɵo
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 th
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 w

ill
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os
t 

lik
el
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e 
th
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 fi

t c
an

di
da

te
s 
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r t

he
 p

os
iƟ

on
. O

ur
 te

am
 h

as
 a

n 
in

cr
ed

ib
ly

 la
rg

e 
ne
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or

k 
in

 th
e 

in
du

st
ry

 a
nd

 fi
rs

t-
ha

nd
 k

no
w

le
dg
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of
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 le
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er
s a
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ur
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ou
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 c
ou

nt
ry

. O
ur
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le
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ak
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id
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 c
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 b
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 c
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 c
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an
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W
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 d
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 c
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 c

on
Ɵn

ua
lly

 a
dd

 n
ew

 su
bs

cr
ib

er
s t

hr
ou

gh
 o

ur
 

w
eb

sit
e 

an
d 

ne
w

 a
pp

lic
an

ts
 fo

r o
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 m
an

y 
C-

le
ve

l s
ea

rc
he

s. 
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ur
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ity

, E
qu

ity
, a

nd
 In

clu
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 W
e 

ar
e 
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m

m
iƩ

ed
 t

o 
th

e 
ad

va
nc

em
en
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of

 t
he

 p
rin
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le
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of

 d
iv

er
sit
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qu
ity
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 i
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lu
sio

n.
 W

e 
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lie
ve

 t
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t 
th

e 
m

os
t 
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ve
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n 
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te
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, 

th
ou
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ƞu

l 
an

d 
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 p

er
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l o

ut
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hi

ch
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n 

ex
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em
el

y 
im

po
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an
t 

ro
le
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 r
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Te
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 b

el
ie
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s 
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at
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rg

an
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 e

m
pl
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ot
e 

pe
op

le
 o

f d
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en
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en
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ge
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cu
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ra
l 
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ou
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ng
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an

d 
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l 
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in
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off
er

 c
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vi

ty
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pr
ob

le
m
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ol

vi
ng
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en

ga
ge

m
en
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in

no
va
Ɵo
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 s

tr
at

eg
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hi

nk
in
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eƩ
er

 d
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an
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ed
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ro
le
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nd
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m

itm
en

t t
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ou
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el
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s a
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 o

ur
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ie
nt
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cu
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di
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va
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 su
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te

d 
an

d 
ev

er
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ne
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 th

e 
op

po
rt

un
ity
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ie

ve
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r p

ot
en
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l. 
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te
rn

al
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an
di

da
te

s a
nd

 E
xt

er
na

l C
an

di
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te
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 W

e 
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ur
 p
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is 

se
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e 
of
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so
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 ca
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id
at
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. M

an
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of
 o

ur
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de
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te
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r c
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l c
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ca
nd
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 d
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l c
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ra
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id
at
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 t
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 o
ur

 s
ec

ur
e 

on
lin

e 
ap

pl
ica

nt
 t

ra
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 b
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 c
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 r
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e 

po
sit

io
n 

th
at

 a
re

 n
ot
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s m
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 p
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at
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 s
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 c
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r d
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 c
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 p
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 s
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l D
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el

 4
 

Ph
as

e 
4:

  I
nt

er
vi

ew
s 

an
d 

N
eg

oƟ
aƟ

on
s 

A-
Z 

Re
cr

ui
tm

en
t i

nc
lu

de
s 

Fi
na

l S
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nd

 O
ffe

r A
cc

ep
ta

nc
e 

 
Co

ns
ul

ta
Ɵo

n 
an

d 
co

m
m

un
ic

aƟ
on

 w
ith

 C
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 p
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 D

ev
el
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en
t 

Ou
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tiv
e 

is 
to

 a
tt
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 a
s 
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an

y 
to

p 
qu

al
ity

 c
an

di
da

te
s 
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 p

os
sib

le
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y 
ca

st
in
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 w
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e 
a 

ne
t. 

W
e 

be
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ve
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e 
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st
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m
e 
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 b
ei

ng
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ou
gh

tfu
l i
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ou
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 m
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 b
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in
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 1.
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 C
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 a
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 C
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an
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 p
ro

ce
ss

es
 re
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g 
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ur
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 D
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el
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 c
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t b
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 o
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s b
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at
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 b
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 p
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 b
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 re
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 p
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re
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r d
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at
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s p
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 m
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 c
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