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This policy applies to all Village of Kronenwetter employees in the categories checked in this section. Provisions
within individual personal contracts or a collective bargaining agreement may supersede certain parts of this policy.

Purpose:

The Village offers multiple health insurance plans, however some employees have health insurance coverage
under a spouse, domestic partner or parent and hence do not need to take coverage from the Village. This policy
reimburses those employees that opt-out of current insurance coverage that the Village offers.

Procedure:

Any regular full-time employee who is eligible for the non-TeamCare Insurance coverage who agrees to opt
out of the non-TeamCare health insurance coverage shall be reimbursed two hundred fifty dollars ($250) per month,
provided the employee presents proof of health insurance coverage from another source.

There shall be no reimbursement paid for those employees that are covered by a non-TeamCare Insurance
coverage for dental, life or any other coverages offered by the Village.

January 1, 2023: Carrier changed to TeamCare Insurance



