
July 30, 2024

To the Honorable Mayor and Members of the City Council: 

In accordance with the Civil Statutes of the State of Texas, I present the following document for the 
Proposed Annual Budget for the Fiscal Year 2024-25. This proposed budget is designed to provide you 
with the overall financial plan to provide city services for the upcoming year. In addition, this proposed 
budget provides the funding for planned expenditures, contingency appropriations for operating funds that 
total $7.469M.

The FY2024-25 Proposed Budget is balanced and restores fund balance reserves. Revenues over proposed 
expenditures are $324,636. The amount of $20,568 could be allocated by the council as needed. The 
budget is based on the proposed tax rate of $0.689468.

The following are the funding sources for the city.

Property Tax Revenue-
Appraisal District Certified Values, an increase of $844,168 (20.24%) is projected for FY 2024-25. 
The proposed Tax Rate dedicated for the operations of the city is $0.512618/$100 assessed valuation and,
the rate dedicated to debt service is $0.176850/$100 assessed valuation.  

Debt Service Fund- is a legally restricted fund utilized to account for revenues recognized to liquidate the 
for short-term Notes Payable. 

Expenditures from this fund are projected to be $1,881,818 for FY 2024-25. Of that amount, $189,907
will be covered by excess debt collection fees from FY 2023-24 and $318,945 will be covered by transfer 
from the Type B Fund. The remaining debt service of $1,372,966 is allocated by the debt service revenue 
in the proposed tax rate. Included in the debt payments for next year, there is additional debt from a loan
of $210,000 that provides funding for the Fire Department brush truck that is currently being built.  

Capital Reserve Fund- is used to account for revenues and expenditures associated with the purchase of 
vehicles, equipment, and facility improvements. The goal of the city is to pursue savings and transfer all 
savings from fleet maintenance and the sale of any city asset by auction (excluding Facilities) to the 
Capital Reserve Fund.



 

  
Special Revenue Funds are used to account for revenue allocated for a restricted purpose as specified by 
law. 
 
Economic Development Funds- are funds allocated to finance expanded business enterprise within the 

authorizes a city to adopt sales taxes to fund projects approved by the Local Government Code Chapters 
501, 504, and 505 and authorize municipalities to adopt a sales tax in order to fund the corporations and 
define projects EDC are allowed to undertake.  
 
The Type A EDC provides projected revenues of $743,600, excluding the fund balance. Expenditures 
budgeted for FY2024-25 include business development, debt service, and transfers totaling $651,994 
Revenues over expenditures of $91,606 are projected. 
 
The Type B EDC/Park Board Fund will provide projected revenues of $748,000, excluding fund balance. 
Expenditures budgeted for FY 2024-25 include park operations, construction, maintenance, and transfers 
totaling $721,097. Revenue over expenditures of $26,903 are projected. 
 
Court Technology and Building Security Funds- are established by law to assist in funding of 
expenditures related to purchasing or maintaining technology enhancements for municipal court. The 
Court Building Security Fund was also established by law to account for expenditures related to security 
for the municipal court. Total revenues for these funds collectively are projected to be $18,000, with 
anticipated expenditures of $17,406. 
 
Hotel Occupancy Tax Fund- established by law to assist in funding of expenditures related to tourism 
and community development. Total revenues for this fund are projected to be $30,500 and expenditures 
of $226,240. 
 
Property Taxes 
 
N -in-
budgets, No New Revenue Voter 
Approval De Minimus
applies in 2020 to cities with populations of <30,000.  
 
The proposed tax rate dedicated to general operations is $0.512618/$100 assessed valuation, and the rate 
dedicated to debt service is $0.176850/$100. 
 
 
 
 
 
 

 



 

 
City of Joshua 

Fiscal Year 2024-2025 Budget 
Property Tax Revenue & Proposed Tax Rates 

 
 
 

 2024 Estimated Tax Base*   $ 650,284,655 
 
 FY 2024-25 M&O Tax Rate   $ 0.512618 
 
 FY 2024-25 Debt Tax Rate   $ 0.176850 
 
 FY 2024-25 Total Tax Rate   $ 0.689468 
 
 FY 2024-25 Tax Revenue   $ 5,014,758 
  
 
*  After exemptions, protest loss, TIF recapture(s), and frozen taxes added back. 
 

FY 2024-25   $0.635873 
FY 2024-25   $0.690213 
FY 2024-25    $0.749297 

  
 
 
The overall year-to-year increase in property tax value reflects the current growth pattern in the region 
primarily in part to residential development and increases in the market appraisals by the Johnson County 
Appraisal District. Protests in property values remain high in comparison to the past two years. Changes 
in the appraisal process established in the 85th Legislative session also account for differences in appraisal 
values. 
 
As in 2023, it is expected that growth will continue to increase slightly lower than experienced during the 
last fiscal year. Residential development will remain steady with the development of new subdivisions, 
additional phases in existing subdivisions. Commercial development in Joshua Station and Downtown 
continue to increase slightly. 
 
Sales Taxes 
 
Revenue generated from sales tax is based on a 0.01 tax rate. Sales tax is the second-largest source of 
revenue for the General Fund. Sales tax for FY2024-25 is projected to be $1,386,000, a budgeted decrease 
of $14,000. (1.0%) from FY 2023-24.    
 
 



 

 
SUMMARY AND ACKNOWLEDGMENTS 
 
The Proposed Fiscal Year 2024-25 Annual Operating Budget for the City of Joshua has been developed 
to assure that operating expenses for this budget year are financially sustainable and reflect the priorities 
established by the City Council. Recurring revenue sources and expenses, as well as projected revenue 
sources and expenses, have been considered in order to achieve the fundamental purpose of the city, 
which is to. 
 

 Provide for the safety and security of the community 

 Maintain and improve existing infrastructure 

 Plan for orderly and responsible growth and sustainability 
 Provide responsible fiscal policy 

 
These challenges will be provided by the delivery of high-quality public services efficiently and 
effectively without increasing tax rates.  
 
In preparing this FY 2024-25 budget, I would like to acknowledge the valuable contribution and 
teamwork of the department heads and specifically Amber Bransom, Brittany Grounds, and Marcie 
Freelen, who assisted in the preparation of this budget alongside myself, working as a team. 
 
Respectfully Submitted, 
 
 
Mike Peacock, 
City Manager       
 























Department/Description  Amount 
 Funded/Not 

Funded  Source of funding  Account 

Non-departmental
-$                

Total -$                

Mayor/Council/City Secretary
Laserfiche training 1,400$             Not Funded
In-house board training 3,500$             Not Funded
Election supplies 25,237$           Not Funded
Ordinance codification 14,200$           Not Funded
Total 44,337$           

Administration
-$                

Total -$                

Police
Motorcycle 15,000$           Not Funded
Motorcycle 15,000$           Not Funded
Change Commander to Lieutenant -$                
Change Commander and 1 Sergeant to Lieutenant 21,543$           Not Funded
Additional narcotics lab testing 2,000$             Not Funded
Licenses plate reading cameras 16,000$           Not Funded
Total 69,543$           

Public Works
John Deere 410p backhoe tractor 182,009$         Not Funded
Linda Drive reconstruction 195,194$         Not Funded
Paula Street repair 242,176$         Not Funded
Cooper Valley Detention Area Pedestrian Handrail 9,000$             Not Funded
North Main Street repair 2,316,828$      Funded Capital Improvement Fund 700-00-5660
Total 2,945,207$      

Municipal Court
-$                

Total -$                

Development Services
Permit software 23,388$           Not Funded
Total 23,388$           

Animal Services
-$                

Total -$                

Fire
Cardiac monitor/defibrillators 70,000$           Not Funded
Rescue and vehicle extrication tools 25,000$           Not Funded
Annual physicals 6,325$             Not Funded
Box spring for twin mattress 150$                Not Funded
Desktop computers 3,280$             Not Funded
Floor mats 1,280$             Not Funded
Floor mat service 1,144$             Not Funded
Office chairs 800$                Not Funded
Recliners 7,800$             Not Funded
Vacuum cleaners 360$                Not Funded
Weights and gym equipment 1,000$             Not Funded
White board 400$                Not Funded
Total 117,539$         

Parks & Recreation
-$                

Total -$                

Human Resources
-$                

Total -$                

Finance
-$                

Total -$                

Proposed Additional Funding and Capital Requests



Employee City Total Premium Employee City Total Premium Employee City Total Premium 
EEO -$            607.00$  607.00$                 EEO -$            556.34$  556.34$                 EEO 151.27$      556.34$           707.61$                 
EE + Spouse 424.89$     789.10$  1,213.99$             EE + Spouse 424.89$     861.61$  1,286.50$             EE + Spouse 774.69$      861.61$           1,636.30$             
EE + Child 424.89$     789.10$  1,213.99$             EE + Child 424.89$     678.34$  1,103.23$             EE + Child 724.86$      678.34$           1,403.20$             
EE + Family 849.79$     971.20$  1,820.99$             EE + Family 849.79$     983.61$  1,833.40$             EE + Family 1,348.28$  983.61$           2,331.89$             

Employee City Total Premium Employee City Total Premium 
EEO -$            28.78$     28.78$  EEO -$            40.63$     40.63$  
EE + Spouse 20.15$       37.42$     57.57$                   EE + Spouse 20.15$       61.10$     81.25$                   
EE + Child 34.34$       43.50$     77.84$                   EE + Child 34.34$       65.35$     99.69$                   
EE + Family 59.07$       54.09$     113.16$                 EE + Family 59.07$       94.79$     153.86$                 

Employee City Total Premium Employee City Total Premium 
EEO -$            6.69$        6.69$  EEO -$            6.42$        6.42$  
EE + Spouse 4.20$          8.49$        12.69$                   EE + Spouse 4.20$          8.00$        12.20$                   
EE + Child 5.73$          9.15$        14.88$                   EE + Child 5.73$          7.11$        12.84$                   
EE + Family 9.99$          10.97$     20.96$                   EE + Family 9.99$          8.88$        18.87$                   

Preleminary Rate Review 

UHC Blue Cross Blue Shield
Medical - 24/25 Buy-Up Plan 

Blue Cross Blue Shield

* $750 loaded to FSA per employee

Medical - 23/24 

Dental  - 23/24

Vision  - 23/24

Medical - 24/25 Core Plan 

Dental  - 24/25

Vision  - 24/25

DRAFT



FLSA Status Maximum Position Title

100 Annual Non-exempt A 27,000.00$    32,000.00$    Kennel Technician
Hourly (2080) H 12.98$            15.38$            

101 Annual Non-exempt A 28,000.00$    38,000.00$    
Hourly (2080) H 13.46$            18.27$            

102 Annual Non-exempt A 29,500.00$    39,500.00$    
Hourly (2080) H 14.18$            18.99$            

103 Annual Non-exempt A 32,500.00$    45,000.00$    Administrative Assistant I
Hourly (2080) H 15.63$            21.63$            Parks Maintenance Worker

104 Annual Non-exempt A 35,000.00$    47,500.00$    Public Works Crew Member 
Hourly (2080) H 16.83$            22.84$            

105 Annual Non-exempt A 37,500.00$    50,000.00$    Animal Control Officer 
Hourly (2080) Non-exempt H 18.03$            24.04$            Code Enforcement Officer

Non-exempt Permit Clerk

106 Annual Non-exempt A 40,000.00$    55,000.00$    Administrative Assistant II
Hourly (2080) Non-exempt H 19.23$            26.44$            Finance Coordinator 

107 Annual Non-exempt A 42,500.00$    57,500.00$    Public Works Crew Leader
Hourly (2080) H 20.43$            27.64$            

108 Annual Non-exempt A 45,500.00$    60,500.00$    Court Administrator/Clerk
Hourly (2080) Non-exempt H 21.88$            29.09$            

109 Annual Non-exempt A 48,500.00$    63,500.00$    
Hourly (2080) H 23.32$            30.53$            

110 Annual Non-exempt A 52,500.00$    67,500.00$    Senior Building Inspector
Hourly (2080) Non-exempt H 25.24$            32.45$            Animal Services Manager 

Parks Manager

111 Annual Non-exempt A 58,500.00$    73,500.00$    
Hourly (2080) Non-exempt H 28.13$            35.34$            

112 Annual Non-exempt A 64,500.00$    84,500.00$    
Hourly (2080) H 31.01$            40.63$            

113 Annual Non-exempt A 70,500.00$    90,500.00$    
Hourly (2080) H 33.89$            43.51$            

CITY OF JOSHUA
GENERAL PAY STRUCTURE

Grade Pay Frequency

Pay Range

Minimum

Proposed Effective 10/01/2024
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114 Annual Exempt A 76,500.00$    96,500.00$    Development Services Director 
Hourly (2080) Exempt H 36.78$            46.39$            Public Works Director

115 Annual Exempt A 86,500.00$    106,500.00$  
Hourly (2080) H 41.59$            51.20$            

116 Annual Exempt A 96,500.00$    116,500.00$  Human Resources Director 
Hourly (2080) Exempt H 46.39$            56.01$            Economic Development Director 

117 Annual Exempt A 106,500.00$  126,500.00$  Police Chief
Hourly (2080) Exempt H 51.20$            60.82$            Fire Chief

118 Annual Exempt A 116,500.00$  136,500.00$  Finance Director 
Hourly (2080) H 56.01$            65.63$            

119 Annual Exempt A 126,500.00$  146,500.00$  Assistant City Manager 
Hourly (2080) H 60.82$            70.43$            

120 Annual Exempt A 136,500.00$  156,500.00$  
Hourly (2080) H 65.63$            75.24$            

121 Annual Exempt A 146,500.00$  166,500.00$  
Hourly (2080) H 70.43$            80.05$            

122 Annual Exempt A 156,500.00$  176,500.00$  
Hourly (2080) H 75.24$            84.86$            

Fina
l D

raf
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Police Officer 60,000.00$    75,000.00$     
Police Sergeant 76,000.00$    88,000.00$     
Police Commander 89,000.00$    101,000.00$   

Firefighter 60,000.00$    75,000.00$     
Fire Captain 76,000.00$    88,000.00$     

Firefighter (Part-time ) 21.00$             (hourly rate)

Police Department 

Fire Department 

CITY OF JOSHUA
PUBLIC SAFETY PAY STRUCTURE

Proposed Effective 10/01/2024
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FLSA Status Maximum Position Title

100 Annual Non-exempt A 27,000.00$    32,000.00$    Kennel Technician
Hourly (2080) H 12.98$            15.38$            

101 Annual Non-exempt A 28,000.00$    38,000.00$    
Hourly (2080) H 13.46$            18.27$            

102 Annual Non-exempt A 29,500.00$    39,500.00$    
Hourly (2080) H 14.18$            18.99$            

103 Annual Non-exempt A 32,500.00$    45,000.00$    Administrative Assistant I
Hourly (2080) H 15.63$            21.63$            Parks Maintenance Worker

104 Annual Non-exempt A 35,000.00$    47,500.00$    Public Works Crew Member 
Hourly (2080) H 16.83$            22.84$            

105 Annual Non-exempt A 37,500.00$    50,000.00$    Animal Control Officer 
Hourly (2080) Non-exempt H 18.03$            24.04$            Code Enforcement Officer

Non-exempt Permit Clerk
Non-exempt Parks Crew Leader

106 Annual Non-exempt A 40,000.00$    55,000.00$    Administrative Assistant II
Hourly (2080) Non-exempt H 19.23$            26.44$            Accounts Payable Finance Coordinator 

107 Annual Non-exempt A 42,500.00$    57,500.00$    Public Works Crew Leader
Hourly (2080) H 20.43$            27.64$            

108 Annual Non-exempt A 45,500.00$    60,500.00$    Court Administrator/Clerk
Hourly (2080) Non-exempt H 21.88$            29.09$            

109 Annual Non-exempt A 48,500.00$    63,500.00$    
Hourly (2080) H 23.32$            30.53$            

110 Annual Non-exempt A 52,500.00$    67,500.00$    Senior Building Inspector
Hourly (2080) Non-exempt H 25.24$            32.45$            Animal Services Manager 

Parks Manager

111 Annual Non-exempt A 58,500.00$    73,500.00$    
Hourly (2080) Non-exempt H 28.13$            35.34$            

112 Annual Non-exempt A 64,500.00$    84,500.00$    
Hourly (2080) H 31.01$            40.63$            

113 Annual Non-exempt A 70,500.00$    90,500.00$    
Hourly (2080) H 33.89$            43.51$            

CITY OF JOSHUA
GENERAL PAY STRUCTURE

Grade Pay Frequency

Pay Range

Minimum

Proposed Effective 10/01/2024
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114 Annual Exempt A 76,500.00$    96,500.00$    Development Services Director 
Hourly (2080) Exempt H 36.78$            46.39$            Public Works Director

115 Annual Exempt A 86,500.00$    106,500.00$  City Secretary 
Hourly (2080) H 41.59$            51.20$            

116 Annual Exempt A 96,500.00$    116,500.00$  Human Resources Director 
Hourly (2080) Exempt H 46.39$            56.01$            Economic Development Director 

117 Annual Exempt A 106,500.00$  126,500.00$  Police Chief
Hourly (2080) Exempt H 51.20$            60.82$            Fire Chief

118 Annual Exempt A 116,500.00$  136,500.00$  Finance Director 
Hourly (2080) H 56.01$            65.63$            

119 Annual Exempt A 126,500.00$  146,500.00$  Assistant City Manager 
Hourly (2080) H 60.82$            70.43$            

120 Annual Exempt A 136,500.00$  156,500.00$  
Hourly (2080) H 65.63$            75.24$            

121 Annual Exempt A 146,500.00$  166,500.00$  City Manager
Hourly (2080) H 70.43$            80.05$            

122 Annual Exempt A 156,500.00$  176,500.00$  
Hourly (2080) H 75.24$            84.86$            

Red
lin

e



Police Officer 60,000.00$    75,000.00$     
Police Sergeant 76,000.00$    88,000.00$     
Police Commander 89,000.00$    101,000.00$   

Firefighter 60,000.00$    75,000.00$     
Fire Marshal 60,000.00$    75,000.00$     
Fire Captain 76,000.00$    88,000.00$     

Firefighter (Part-time ) 21.00$             (hourly rate)

Police Department 

Fire Department 

CITY OF JOSHUA
PUBLIC SAFETY PAY STRUCTURE

Proposed Effective 10/01/2024
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FLSA Status Maximum Position Title

100 Annual Non-exempt A 27,000.00$    32,000.00$    Kennel Technician
Hourly (2080) H 12.98$            15.38$            

101 Annual Non-exempt A 28,000.00$    38,000.00$    
Hourly (2080) H 13.46$            18.27$            

102 Annual Non-exempt A 29,500.00$    39,500.00$    
Hourly (2080) H 14.18$            18.99$            

103 Annual Non-exempt A 32,500.00$    45,000.00$    Administrative Assistant I
Hourly (2080) H 15.63$            21.63$            Park Maintenance Worker

104 Annual Non-exempt A 35,000.00$    47,500.00$    Public Works Crew Member 
Hourly (2080) H 16.83$            22.84$            

105 Annual Non-exempt A 37,500.00$    50,000.00$    Animal Control Officer 
Hourly (2080) Non-exempt H 18.03$            24.04$            Code Enforcement Officer

Non-exempt Permit Clerk
Non-exempt Parks Crew Leader

106 Annual Non-exempt A 40,000.00$    55,000.00$    Administrative Assistant II
Hourly (2080) Non-exempt H 19.23$            26.44$            Accounts Payable Coordinator

107 Annual Non-exempt A 42,500.00$    57,500.00$    Public Works Crew Leader
Hourly (2080) H 20.43$            27.64$            

108 Annual Non-exempt A 45,500.00$    60,500.00$    Court Administrator/Clerk
Hourly (2080) Non-exempt H 21.88$            29.09$            

109 Annual Non-exempt A 48,500.00$    63,500.00$    
Hourly (2080) H 23.32$            30.53$            

110 Annual Non-exempt A 52,500.00$    67,500.00$    Senior Building Inspector
Hourly (2080) Non-exempt H 25.24$            32.45$            Animal Services Manager 

Parks Manager

111 Annual Non-exempt A 58,500.00$    73,500.00$    Finance Manager
Hourly (2080) Non-exempt H 28.13$            35.34$            

112 Annual Non-exempt A 64,500.00$    84,500.00$    
Hourly (2080) H 31.01$            40.63$            

113 Annual Non-exempt A 70,500.00$    90,500.00$    
Hourly (2080) H 33.89$            43.51$            

114 Annual Exempt A 76,500.00$    96,500.00$    Development Services Director 

CITY OF JOSHUA
GENERAL PAY STRUCTURE

Grade Pay Frequency

Pay Range

Minimum

Effective 10/01/2023

Curr
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Hourly (2080) Exempt H 36.78$            46.39$            Public Works Director

115 Annual Exempt A 86,500.00$    106,500.00$  City Secretary
Hourly (2080) H 41.59$            51.20$            

116 Annual Exempt A 96,500.00$    116,500.00$  Human Resources Director 
Hourly (2080) Exempt H 46.39$            56.01$            Economic Development Director 

117 Annual Exempt A 106,500.00$  126,500.00$  Police Chief
Hourly (2080) Exempt H 51.20$            60.82$            Fire Chief

118 Annual Exempt A 116,500.00$  136,500.00$  Finance Director 
Hourly (2080) H 56.01$            65.63$            

119 Annual Exempt A 126,500.00$  146,500.00$  Assistant City Manager 
Hourly (2080) H 60.82$            70.43$            

120 Annual Exempt A 136,500.00$  156,500.00$  
Hourly (2080) H 65.63$            75.24$            

121 Annual Exempt A 146,500.00$  166,500.00$  City Manager 
Hourly (2080) H 70.43$            80.05$            

122 Annual Exempt A 156,500.00$  176,500.00$  
Hourly (2080) H 75.24$            84.86$            

Curr
en
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Police Officer 60,000.00$    75,000.00$     
Police Sergeant 76,000.00$    88,000.00$     
Operations  Commander 89,000.00$    101,000.00$   

Firefighter 60,000.00$    75,000.00$     
Fire Marshal 60,000.00$    75,000.00$     
Fire Captain 76,000.00$    88,000.00$     

Firefighter (Part-time ) 21.00$             (hourly rate)

Police Department 

Fire Department 

CITY OF JOSHUA
PUBLIC SAFETY PAY STRUCTURE
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